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LI, OCCUICKMIA COKO3 MPOMbILUINEHHNKOB U NPeAnpUHAMaTeneit

Q‘Z‘N 30 7, (PCMM) Npe/CTaBNSIET BHUMAHWIO YUTATENEN 04ePeHON, BOCh-

¢/ wasndrorocoins> ‘3; MOl C60PHUK YCMELLHbIX NPOrpaMm KoMMaHmit — «Poccuiickmit

S A e 6M3HeC 1 npasa 4YenoBeKa», KOTOPbIA NOCBALLEH TeMe NpaB YesioBe-

H — |3 Ka B acrneKTe NpeanpuHUMAaTenbCKON [esTenbHOCTM 1 UX CBSIU C Lie-

© ‘ 5: NIMU YCTORYMBOTO Pas3BuUTIAS. COOPHUK NOATOTOBMEH N0 MaTepuanam
% ~

o) & 3M1eKTPOHHON BUbnMoTEKN KOPNOPATUBHBIX NPAKTUK, Co3aHHOM PCIIMN
O L.cii 8 2008 r. 1 perynspHo NONOHAEMON NpUMepamm U3 OnbITa OTBETCT-

BEHHbIX KOMMaHUM.

B coBpemMeHHOM MUpe BCe HACTON4MBEE 3BY4aT NPU3bIBbI K OTBETCT-
BEHHOMY BeJieHW0 6u3Heca. 3T0 HaNpPsMYH CBA3aHO C ero Bo3pacTato-
LLMM BO3/EACTBMEM HA 06LLECTBO M OKPYXIOLLYIO CPEAY, C YCIOXKHEeHN-
eM 6u3Heca. [pUXOAUT NOHUMAHWE TOro, HTO AN CAMON KOMMaHWUN 1 Ans
28 3aMHTePeCOBAHHbIX CTOPOH PaCLUNPAIOTCS He TONbKO BO3MOXHOCTW,
HO W PUCKM, B TOM YiCNe 3aTparnBatoLLmMe NpaBa YenoBeka, Npexae Bce-
ro CoLManbHO-3KOHOMUYECKIE 1 KYNbTYPHbIE NpaBa. B pasHbIx cBOMX ac-
NeKTax OHW UHTErpMPOBaHbl B NPOM3BO/CTBEHHYIO, TOPrOBYH), (DUHAHCO-
BYIO AeATeNbHOCTb, KacatTcs Nto6oro 6usHeca. BosgeiicTeue Ha npasa
CYLLIECTBYET B OTHOLLEHNAX paboTofaTens u paboTHUKA, NPON3BOAUTENS
1 NoTpe6uTens, NpeanpUMHUMATENs 1 HaceneHus TEppUTOPUM, Ha KOTOPOIA
BeAETCA 6M3HEC, 1 NPOSBNSAETCA BO BCEX OCHOBHbIX MPOLIECCax, BKO4as
NPOU3BOACTBEHHYIO, SKONOTMYECKYH, MHCHOPMALMOHHYH 6€30MaCHOCTb,
YCNOBUSA TPyAa, Ka4eCTBO NPOAYKLMM U MHOTO€ [pYroe.

CTaHOBMTCA 04€BUAHBIM, YTO He TOJIbKO FOCYLAPCTBO, HO M KOMMAaHWK
0Ka3bIBaOT BNIMSIHWE Ha NpaBa YeN0BEKa, He OMKHbI A0NYCKATb UX Hapy-
LLIEHMS, BbIABNATb, NPEAYNPeXAaTb, CMAr4aTb PUCKM B 3TOIA 06n1acTu, adh-
(heKTMBHO ynpaBnsTb UMU. He10OLIEHKA PUCKOB B 3TOII CApepe HeraTuBHO
OTPXKAETCH HE TOMbKO Ha TeX, 4YbM NpaBa MOTYT ObITb HAPYLLEHbI, HO 1 HA
[eN0BOM penyTauumn, NHBECTULMOHHON NPUBNEKATENbHOCTI KOMNAHWMK,
eé 06LL1ecTBeHHOM BOCpuATUM. OT Pa3NUYHbIX 3aUHTEPECOBAHHbIX CTO-
POH, BKNtOYas roCyAapCTBEHHbIE MHCTUTYThI, OPraHU3aLmMmn rpaXaaHcKoro

Mpe3uaeHT Poccuitickoro coro3a
NPOMbILLNIEHHUKOB U NPeanpUHUMaTenei he Russian Union of Industrialists and Entrepreneurs (RSPP)
A. lLloxuH presents the eighth collection of successful corporate
programmes Russian Business and Human Rights covering
. . . the issue of human rights and business and its connection with the
President of the Russian Union of Sustainable Development Goals. The publication was prepared using
Industrialists and Entrepreneurs the materials of the Digital Library of Corporate Practices established
A. Shokhin by RSPP in 2008 and updated on a regular basis.

In the modern world the concept of responsible business conduct
has gained prominence. This is directly linked to the growing impact of
business on society and environment as well as its complexity. There
is a growing awareness that enterprises and stakeholders are not only
given increased opportunities but also face more risks including those
related to human rights, mainly socio-economic and cultural rights. Various
aspects of these rights are integrated in the field of production, sales and
finance and apply to business enterprises of any nature. Human rights are
affected in relations between employers and employees, manufacturers and
consumers, entrepreneurs and the population of the territory of business
operations. The impact is seen in all key processes, including occupational
and environmental safety, information security, working conditions, product
quality and many others.

WCKWIA BU3HEC W NPABA YEJIOBEKA
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It becomes clear that not only states, but also business can have an
impact on human rights and should prevent human rights violations,
mitigate and manage risks effectively. Underestimation of these risks
can have a negative effect on those whose rights may be violated as well

© roccy



006LL1eCTBa, MHBECTOPOB, PACTET 3aNpPOC HA OLLEHKY KOMNaHWiA Nno haktopam
yCTO4MBOro passutis — ESG dhaktopam. 31a OLieHKa 0XBaTbIBAET U BOMPO-
Cbl COGMIOfIEHMS NPAB YeN0BEKa, AEACTBYIOLLNE A1 3TOF0 MEXaHM3MbI,
npoueaypbl, nonuTuky. NMpobnemartika npas 4en0BeKa HeNoCpeCTBEH-
HbIM 06pa30M CBf3aHa C peanu3aumeii NMoBeCTKM B 061aCTW YCTORYNBO-
ro pa3sutus Ha nepuog Ao 2030 r., KoTopas NprU3BaHa 6bITb OPUEHTUPOM
Ans (POPMMPOBaHNS COBPEMEHHBIX KOPNOPATUBHBIX CTPATErnii pa3suTus.

PCIM akTMBHO COLECTBYET NPOABVIKEHMIO B POCCUM CTaHAAPTOB OT-
BETCTBEHHOr0 BefieHNs GU3HECA U YCTOMNYMBOrO PasBuTUs, B TOM Yucne
B 06/1aCTW NpaB YenoBeka. ITa TemMa OTpaXeHa B NpuHUmMnax Mo6anbHoro
[Nlorosopa OOH, yyactHukom kotoporo PCIM asnsetca ¢ 2003 r.,
8 CoumManbHOM XapTui poCCUNCKOro 61u3Heca, NHULMATOPOM NPUHATUS
KOTOpOI1 fenosbiM coobuiecTBoM BbicTynun Goto3. PCIM cnoco6eTBo-
BaJl TAKXe NONynsapu3aLmm cpean poCCUACKNX KOMNaHWA «PyKoBOAALLNX
NPUHLMNOB NPeSNPUHNMATENLCKOI AEATENbHOCTM B aCNeKTe npas 4eno-
Beka», npuHATbiX OOH B 2011 r.

Poccuitckas ®eaepaums 6bina 0AHON M3 NSTU CTPaH, KOTOPbIE CTanu
KO-CroHcopamu MaHaata CneuuansHoro npeacTaBuTens FreHepanbHoro ce-
kpetaps OOH no Bonpocy 0 NpaBax YenoBeKa, TPAHCHALMOHANbHbIX KOp-
nopauusx 1 Apyrux npeanpuaTusx, a poccminckas KomnaHns «GaxanuH
JHepAXN» — 0HON N3 NATW KOMMAHUA B MUPe, KOTOPas y4acTBoBana
B TECTUPOBaHUM «PyKOBOAALMX NPUHLMNOB». G TeX NOP OHW NOAYYNNIN
LUIMPOKOE NPU3HaHWe, No-NpeXKHeMy COXPaHSOT CBOK) aKTyanbHOCTb, pe-
KOMEHAYOTCA NS UCNOMb30BaHNS KOMMAHUAMM, HE3aBMCUMO OT Xapak-
Tepa ux aestenbHocTu. B aTom Hanpasnenuu PG npogomkaet coTpya-
HMYecTBO ¢ YnpasneHunem BepxosHoro komuccapa OOH no npasam yeno-
Beka, MexayHapogHoit opranusaumeit Tpyaa (MOT), BbICOKO OLEHMBAET
CNOXWBLLEECS B3aMMOAEGNCTBME.

HoBble BbI30BbI, BUAIOLLME HA NPaBa YeN0BeKa, C KOTOPbIMU CTaNKN-
BAKTCA Y4aCTHUKU NPeAnpPUHMMATENbCKON LeaTeNbHOCTH, HE06X0AUMO

as the company’s business reputation, investment attractiveness and
public image. Various stakeholders, including government institutions,
civil society organizations and investors, are increasingly interested in
the ESG assessment covering mechanisms, procedures and policies to
ensure protection of human rights. Human rights issues are directly linked
to the implementation of the 2030 Agenda for Sustainable Development
that serves as a guidance for modern corporate development strategies.

RSPP actively promotes responsible business practices and sustainable
development culture including respect for human rights. This issue is
reflected in the principles of the UN Global Compact of which RSPP is a
member since 2003 and the Social Charter of the Russian Business adopted
by the business community on the initiative of RSPP. RSPP has also
promoted the Guiding Principles on Business and Human Rights adopted
by the UN in 2011 in the Russian business community.

The Russian Federation was one of the five countries to co-sponsor
the mandate of the Special Representative of the UN Secretary-General on
human rights and transnational corporations and other business enterprises.
The Russian company Sakhalin Energy was one of the five companies in the
world selected for testing of the Guiding Principles. They have since been
widely recognized and have remained relevant. All enterprises regardless
of the nature of their business are advised to implement these principles.
RSPP continues its cooperation in this area with the Office of the UN High
Commissioner for Human Rights and the International Labour Organization
(ILO,) which is highly appreciated.

Y4MTbIBATb B KOPMOPATUBHBIX CTPATErUsAX, CUCTEMAX YNPaBNeHUs pucka-
MU, B PAKTWUKE NOBCEAHEBHOM AeATeNbHOCTI. OHYM CBA3aHbI C TPAHCGOp-
Maumeil 3KOHOMUKIN, U3MEHEHUAMU COLMANBLHOI U NPUPOAHON Cpefbl,
LUNPOKNM BHEAPEHUEM LiCPPOBBIX TEXHONOMNIA, HOBbIX (HOPM 3aHATOCTH,
a Takxe ¢ Heo6X0AMMOCTbI0 NpoTUBOAENCTBINS naHgemun COVID-2019
1 eé nocneacTBUAM.

Yeunenne BHUMaHNA K BONPOCaM COBJIOAEHNS NpaB YenoBeka B Ux
CBA3N C JeN0BOW NPaKTUKOWA NMPOUCXOANT HA (DOHE aKTMBU3ALMKN Jeil-
CTBWIA MO npoasuxeHnio K Liensm yctonymsoro passutus (LIYP-2030)
Ha HALUMOHANBLHOM U MEXAYHAPOLHOM YpOBHE. POCCMIACKME KOMMAHUK
B 3TOT NPOLIECC BKMIOYAIOTCA, MHOTME U3 HUX 3aMETHO B 3TOM NPOJBH-
Hynucb. 06 3TOM CBUAETENbCTBYHOT NPUMEPLI OMbITa KOMNAHMIA, CO6paH-
Hble B HOBOM COOPHMKE. PaccunTbiBaeM, 4T0 TakMx KOMNaHuin GyaeT cTa-
HOBWTLCSA BCE 60MbLUE.

CynTaem BaXKHOI 3aJa4eil cnoco6CTBOBATH BbIABNEHIO, 0606LLIEHNI0
1 NPOJBVMXEHMIO NO3UTUBHOIO OMNbITA, BKMHOYAs y4acTue 613Heca B pas-
BUTWW 4ENOBEYECKOr0 NOTEHLMana, Co3AaHNI AOCTONHbIX YCNOBMIA Tpyaa
1 cpefbl 06UTaHNSA, NOAAEPKKE U 3aLLLMTE BCErO CNEeKTpa npaB 4enoBeka,
3aTparnBaemblx 6M3HECOM.

[Mpurnalwaem Bce 3aMHTEPECOBAHHbIE CTOPOHLI K AaNibHEALWeMy
COTpYAHWYecTBYy!

At

Mpe3naeHT PoCCMIACKOro coto3a
NPOMbILUNEHHUKOB U NpeanpuHUMaTenen
A. WoxuH

New challenges faced by business, the issue of human rights and
business and the associated risks should be taken into consideration
in corporate risk management systems and everyday operations. They
are caused by the economic transformation, changes in the social and
natural environment, increased use of digital technologies, new forms of
employment, as well as the COVID-19 response measures.

An increased focus on the issue of business and human rights is
accompanied by an accelerated progression towards the Sustainable
Development Goals at the national and international level. A lot of Russian
companies have made a significant progress in this area as shown by the
corporate practices included in the publication. We hope more companies
will follow suit.

One of our key objectives is to contribute to the identification, collection
and promotion of best business practices, including the role of business in
human development, ensuring decent working conditions and environment,
support and protection of the full spectrum of human rights affected by
business activities.

We are looking forward to working with all stakeholders.
President of the Russian Union

Industrialists and Entrepreneurs
A. Shokhin
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BU3HEC U NPABA YENIOBEKA

¢ N\, OBbEAVHEHHbIE HALIAW
\\1\3 41/‘/' MPABA YEJIOBEKA

=7~ YNPABNEHUE BEPXOBHOTO KOMUCCAPA

KAK ®AKTOP YCTOMYUBOIO
PA3BUTUA

Mbi xoTesm 6b1 M0671arofapuUTh NPEACTaBUTENEN POCCUICKOr0 C003a NPOMbILLIIEHHUKOB

PAWINA AJTYALU

LUYH0 3HAYUMOCTb. B nocnegHue gecatunetms rnob6anusa-

LmMa nopojuna ynpasneH4eckue npo6ernbl B yCNOBMAX Cra-
60ro rno6anbHOro KOHTPOJIA, B TOM 4uC/ie B 0651aCTW NpaB 4Yeno-
Beka. TpaanLMOHHAsA CUCTeMa 3aLiMThbl MPAB 4Yesl0BEKa 0Kasanach
HeJO0CTaTOYHOM nepej INLOM rno6annm3npoBaHHON IKOHOMUKM C
LLenoyKamm co34aHns CTOMMOCTI, YacTO PACTAHYBLUNMUCS HA He-
CKOJIbKO CTPaH 1 KOHTUHEHTOB. Tenepb Ha (POHe Kpusuca B 06na-
CTU 3LpaBOOXPAHEHUA Mbl CTONKHYNUCH C CEPbE3HbIMU TPYAHO-
cTamu. MaHaemus u nocneoBasLUmMe 32 HE 3KOHOMUYECKMIA Cnaj
1 MaclwTabHoe CHWKEHNe JOX0A0B 0Ka3blBAOT 04eHb CepbE3HOE

B onpochl B cdepe npas 4enoBeka NpuobpeTarT BCE 60Mb-

Y NPeANPUHUMATENEN 3a UHWLNATUBY BbINYCKAa COOPHUKA «Poccuiickuii 6M3HeC u npasa
Ye/10BeKa» 1 BbIPA3NTb HALEXAY HA NPOJOIKEHNE 1 YITTyO1eHNE COTPYAHNYECTBA CO BCEMU
3aNHTEPECOBAHHBIMY CTOPOHAMY 10 MPOJBUKEHNI0 PYKOBOZALUNX NPUHLMITOB KaK 4acTy
JIOPOXHOU KapThl 47151 JOCTUXEeHUS LIYP.

OTBeTCcTBEHHbIN 3a CoBMecCTHyIo nporpammy Poccuiickon Pepepauum
1 YnpaeneHus BepxosHoro komuccapa OOH no npasam yenoseka

BO3ENCTBIE HA NIOMENA, BbIBOAS HAPYXXY BOMPOC COLMNANbHOMO He-
paBeHCTBA BO BCEM Mupe.

Ho, HeCMOTpS Ha TPYAHOCTW, NPaBUTENbCTBA, MHOTME KOMNA-
HUK 1 MHBECTOPbI MPEANPUHANN Wark ANns 3awWwnTbl NOAEN B 0T-
BET Ha KpuU3uc.

B ntone 2021 r. oTmMevaeTca aecaTas rofoBLiMHA NPUHATBIX
CoBeTOM N0 NpaBam 4enoBeka PyKOBOASALLMX NPUHLMNOB NPeANpu-
HUMATENbCKON AeATeNbHOCTM B acnekTe npae vyenoseka O0H, B ko-
TOPbIX YETKO M3NOXEHbI KaK 06513aHHOCT FOCYAAPCTB, TaK U OTBET-
CTBEHHOCTb KOPNOpaLMid, KOTOPble NPUMEHUMbI B JI060€ BpeMs 1
B N106bIX 06cTOATENbCTBAX. OCOOEHHO BAXXHO OTMETUTb, Y4TO NOCNE

BUSINESS AND HUMAN RIGHTS
AS A FACTOR OF SUSTAINABLE DEVELOPMENT

We would like to thank the representatives of the Russian Union of Industrialists and
Entrepreneurs for the initiative to release this compilation of corporate practices and express
our hope for continued and deeper cooperation with all stakeholders to promote the UNGPs

as part of the roadmap for achieving the SDGs.

RACHID ALOUACH

Officer in Charge, Programme of OHCHR in the Russian Federation

importance in the field of human rights. Over the past decades,

globalization has created a governance gap between the scope
and influence of economic actors and the capacity of society to
manage their adverse impacts including on human rights. The
traditional State-centric human rights regime has proven insufficient
in the face of a globalised economy with value chains often spanning
several countries and continents, underpinned by weak global
governance frameworks. Now, accompanying the health crisis, we
are faced with the deepest global recession. The pandemic, and the
economic downturn and the broadest collapse in incomes that have

B usiness and human rights are becoming the issue of growing

followed, are hitting the people very hard, exposing gross inequality
worldwide.

Yet, despite difficulties, governments, many businesses and
investors have taken steps to safeguard people in their responses
to the crisis.

June 2021 marks the tenth anniversary of the unanimous
endorsement by the Human Rights Council of the Guiding Principles
on Business and Human Rights (UNGPs). Both the State duty and the
corporate responsibility are set out clearly in the Guiding Principles,
which apply at all times and in all contexts. Following their unanimous
endorsement by the Council of human Rights in 2011, UNGPs are



eanHornacHoro ogo6pexus GCosetom OOH no npaBam 4enoBeka B
2011 r. PykoBoasLLMe NpUHLNNbI BNepBble ONpeesnin BCeooLymi
CTaHAaPT, HaNpPaBMEHHbIA HA NPeLOTBPALLEHME U UCKOPEHEHME Yr-
PO3bl HEraTUBHOMO BAMAHUA AeATENbHOCTI KOPNOpaLunidi Ha Npasa
4eNnoBeKa, U NPOLO/MKAKT 0CTaBaTLCA MEXAYHAPOLHO NPU3HAH-
HOI OCHOBOW ANs NPOABWXEHNA CTAaHAAPTOB W NPAKTUKM B 0611aCTH
613Heca 1 npas 4YeNoBeka.

YyuTbiBas, 4T0 PyKoBOAALLME NMPUHUMNLI ABAAIOTCA NpaKTUYe-
CKMM PYKOBOACTBOM [11 KOMMAHWIA, Takue ny6inKaLmm, Kak COOpHMK
KOPNOpaTUBHbLIX NPAKTUK, 06ECNeYNBaOT YHUKANIbHYIO NNaTopmy
ANA OTKPLITOM JUCKYCCUW, TAe YH4ACTHUKU UMET BO3MOXHOCTb NO-
JennTbCA He TONbKO ycnexamu v nepesoBoil NPakTUKON, HO U CBOU-
MW MHEHUAAMU N0 NPAKTU4ECKUM BONPOCAM, CBA3AHHbLIM C OLEHKON
pUCKOB/NOCNEACTBUIA B 0611aCTW NPaB Yerl0BeKa.

Mbl BbICOKO OLieHMBaeM pofib POCCUIACKOro €COt3a NPOMbILL-
NEeHHMKOB 1 npeanpuHumateneid (PCMNIM) n HaumoHanbHON ceTu
[mo6anbHOro 4oroBopa B HaNaXXuBaHUN NapTHEPCKMX OTHOLLIEHWIA
W YKPENMeHUn yeunui no paspaboTke 1 pacnpocTPaHEHUIO PeKo-
MEeHZALNIA, KacaroLnxcs KOpnopaTMBHON OTBETCTBEHHOCTM 3a CO-
610eHNe NpaB 4eN0BeKa Kak B LIeSIOM, TaK W N0 OTAeSIbHbIM TeMa-
TUYECKUM BOMpPOCaM.

CerofjHs BONPOC NpaBs YenoBeKa B KOHTEKCTE NpeanpuHuma-
TEeNbCKON [eATeNbHOCTM MK BONPOC 0 HEO6X0AMMOCTU peanusa-
LuN PyKOBOASALLMX NPUHLMNOB HE BbI3bIBAOT HUKAKUX OMACEHUN
UM COMHEHUI y NpeScTaBuUTeNel BeayLLmnx Komnadui B Poccun,
0 46M CBNIETENbCTBYIOT MTOMM M PEKOMEHAALMM BUAEOKOH(EPEH-
unm «YBaXKeHe nNpas YeN0BeKa KaK WHAMKATOP KOPNOpaTUBHON OT-
BETCTBEHHOCTW», KOTOPbIN 6b1S1 OpraHn3oBaH POCCUIACKUM COtO-
30M NPOMBILUNIEHHUKOB M NPEeANPUHUMATENei B fekabpe NpoLLnoro
rofa. Bce BbICTyNaBLIME eANHOLYLLHO NOAYEPKHYNN, Y4TO peanusa-
Una PyKOBOAALMX NPUHLMMOB, UX BHELPEHWE B NPeSNpUHUMATENb-
CKYI0 AeATeNbHOCTb 0CTABTCA aKTyanbHOM 3afja4ell 1 UMEeeT BaXXHOe
3Ha4yeHue ansa 6usHeca.

the global standard for preventing and addressing the risk of adverse
impacts on human rights linked to business activity, and they provide
the internationally accepted framework for enhancing standards and
practices with regard to business and human rights.

Given that UNGPs are a key tool for companies, publications
such as the compilation of corporate practices provide a unique
platform for open discussion, where participants have the
opportunity to share not only successes and good practices, but
also their views on business-related human rights risk and impact
assessment.

We highly appreciate the role of the Russian Union of Industrialists
and Entrepreneurs (RSPP) and the national Global Compact Network
in building partnerships and strengthening the efforts to develop
and disseminate recommendations that address the corporate
responsibility to respect human rights, both in general and on specific
thematic issues.

Today, the issue of human rights in the context of business
activities or corporate commitment to implement UN Guiding
Principles are beyond question among representatives of leading
companies in Russia. According to the recommendations adopted
by the Conference “Respect for Human Rights as a Corporate
Responsibility Indicator”, which was organized by the Russian Union
of Industrialists and Entrepreneurs in December last year, the main
speakers were unanimous in emphasizing that the implementation of
the Guiding Principles and their incorporation in business practices
remain important and relevant goals.

CBs13b MEXAy NpaBamMu 4eNi0BeKa W OCylecTBneHuem Lieneit
B o6nactu ycron4msoro passutus (LYP) saxta. Coser OOH no
npasam 4esioBeka Npu3HaéT, yto lMoBecTka LHA B 0651aCTN YCTON-
4MBOro pa3sutusg Ha nepuofg Ao 2030 r. OCHOBbLIBAETCA HA Lenax
u npuHumnax Ycraea OOH, BkNo4as NofHoe yBaXKeHUEe MeXayHa-
POLHOro Mnpasa, U B HEl BOMIOLLEHbI NON0XeHUs Beeobllen ae-
Knapauum npas 4YenoBeKa, MexXAayHapOoLHbIX 4Or0BOPOB MO npa-
Bam 4enoseka, [leknapauum Toicayenetns OOH u UTorosoro fo-
KymeHTa BcemupHoro cammuta 2005 r., a Takxe y4uTbIBAKOTCA NO-
NOXEHWUs APYruxX JOKYMEHTOB, B 4aCTHOCTU [leknapauun o npase
Ha pas3BuTHe.

KoHeyHo, NOATBEPXAas LEHTPaNbHYK POfb, KOTOPYH NONUTU-
4eCKUN (DOPYM BbICOKOr0 YPOBHS N0 YCTONYUBOMY Pa3BUTUIO Urpa-
eT B 06eCMeyYeHnn CTpaTernieckoro pyKoBOACTBA U NOAr0TOBKE Y-
KOBOAALLMX YKa3aHMIA 1 PEKOMEHLALMA B OTHOLIEHWUM YCTORYMBO-
ro pa3sutus, CoBeT No npaBam 4enoBeka 0060 OTMeYaeT BKnapg
MEeXAYHApOHbIX NPaBO3ALMTHbIX MEXAaHW3MOB, B TOM YuCie 0-
rOBOPHbIX OPraHoB, cneumanbHbix npouedyp CoBeTa no npaeam ye-
NoBEKa N MexXaHu3Ma YHUBEePCanbHOro Nepuoanyeckoro 063opa, B
[1eN0 0Ka3aHWs CofeicTBMS OCYLLLECTBNEHUIO [TOBECTKN HA Ha ne-
puoa no 2030 r. B COOTBETCTBUM C 06583aTeNbCTBAMU rOCYAAPCTB B
obnacTtu npae YenoBeka.

Mbl pa3paboTtanu WROCTPATUBHYIO TabnuLy, KOTOpPas He sBNs-
eTCA UCHEPNbIBAOLLEN, HO MOXET BbITb MOME3HON A1 NOHUMAHUA
Komnaunuamu csasm LIYP n cooTBeTCTBYIOLMX NpPaB.

CobntoaeHne npae 4enoBeka He06X0ANMO ANs LOCTKEHMS Lie-
nei B o6nactu yctonymeoro passutus. Muorne n3 LIYP TecHo cBfi-
3aHbl C 3KOHOMWNYECKNMU, COLMANbHBIMI W KYNbTYPHbLIMI NPaBamM,
BK/t04as npasa, COCPeAOTO4EHHbIE HA 3A0POBbLE, 06PA30BaHNN, NK-
TaHWUK, XWUNbe, Hapaay C NpaBaMn KOHKPETHbIX FPYNM, Takux Kak
)KEHLLUMHbI, AETW W KOpeHHble Hapoabl. Kpome Toro, LIYP 16, kaca-
toLLancsa noTpebHOCTN B MMPONOOUBOM, CNPaBEAMBOM U OTKPbI-
TOM 06LLECTBE, BbIAENAET KNOYEBbIE FPAXAAHCKIE N NONUTUYECKIE

The link between human rights and the implementation of the
Sustainable Development Goals (SDGs) is important. The UN Human
Rights Council recognizes that the 2030 Agenda for Sustainable
Development is based on the purposes and principles of the UN
Charter, including full respect for international law, and embodies the
provisions of the Universal Declaration of Human Rights, international
human rights instruments, the United Nations Millennium Declaration
and the 2005 World Summit Outcome, as well as the provisions
of other documents, in particular the Declaration on the Right to
Development.

While reaffirming the central role that the high-level political forum
on sustainable development plays in providing strategic guidance
and providing guidance and recommendations on sustainable
development, the Human Rights Council emphasizes the contribution
of international human rights mechanisms, including treaty bodies,
the special procedures of the Human Rights Council and the universal
periodic review mechanism, to promoting the implementation of the
2030 Agenda in accordance with States * human rights obligations.

We have developed an illustrative table that is not exhaustive, but
may be useful for companies to understand the relationship of the
SDGs and related rights.

Human rights are essential to achieving the Sustainable
Development Goals. Many of the SDGs relate closely to economic,
social and cultural rights, including rights focused on health,
education, food, shelter, alongside the rights of specific groups such
as women, children and indigenous peoples. In addition, SDG 16 on
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npasa, BK0Yasa NMYHY0 6630MNacHOCTb, AOCTYN K NPABOCYAUI0 U
OCHOBHbIe CBO6O/bI.

MoBecTKa AHA B 0671aCTI YCTONYMBOr0 pa3BnUTmMs Noa4EpKuBaer,
4TO KOMMEPYECKNii CeKTop ABNAeTCA KNtoYeBbiM napTHépom O0H n
npasuTensCTB B JocTuxeHun LIYP. A umenHo Lienb 17 rosoput 06
aKTMBn3aunm paboTtbl B pamkax Mmo6anbHOro NapTHEPCTBA B UHTE-
pecax yCTON4YMNBOro pa3BuUTMA, BKIOYas NAapTHEPCTBO MeXAY rocy-
JAPCTBEHHbBIM M YaCTHbIM CEKTOPaMU.

B 3101 cBA3M N. 67 NOBECTKM JHA NPU3bIBAET «BCEX NPeanpu-
HUMaresien 3afleNCTBOBATb UX TBOPYECKMNIA N MHHOBALIMOHHBINA NO-
TeHUMan Ana pelleHns 3aja4y B 061acTv YCTORYMBOr0 PasBuTuA ».
PykoBogsLLue NPUHLMUNbI NOACHAIT, KaK NPeanpuaTus JOMKHbI
BHOCMTb BKNaj B 4eN0BEYECKY0 cocTaBnsatowyo LIYP, a uMeHHO —
cfenas co6s0ieHMe NpaB YesioBeKa LieHTpaibHOM 3afa4eil CBOEN
NeATENbHOCTY U AEN0BbIX OTHOLUEHUA.

Ponb npeanpuatuin B ocywectsnenun LIYP otnuyaerca ot Kop-
NOPaTMBHOI COLMaNbHON OTBETCTBEHHOCTM U BbIXOANT 32 €€ pamKMu.
@UNaHTPONnA 1 coLnanbHble NPeanpPUATAA NPUBETCTBYIOTCA, HO He
MOTYT 3aMeHWUTb CO60M BbINOHEHWE 06513aHHOCTM CO6M0AaTb NpaBa
4eNn0BeKa, KOTOPYH AOMKHbI BbIMOMHATb BCE NPEANPUATUS, HE3ABI-
CUMO OT UX pa3Mepa, CeKTopa 1 MeCTOPacnoNOXeHNs.

MwupoBas TOproens 1 LEeno4YKkn cobiTa 0Ka3bIBAKT NONOXKNUTENb-
HOE BO3[IENCTBME HA IKOHOMUYECKOE Pa3BUTUE, MOMOras Ntoasam
peanu3oBaTb P 3KOHOMUYECKMX 1 COLMANbHbIX NPaB, OAHAKO 3TU
LLeMOYKN TaKXXe MOryT 6bITb CBA3aHbl C HEraTUBHLIM BO3AENCTBU-
€M Ha 0CyLLeCTBNeHe npas vyenoseka. 0TBOASA LEHTPanbHOE MECTO
c0o6/1101eHNI0 NpaB YenoBeka B paboTe LenoYek NoCTaBok, npej-
NPUATAA MOTYT BHOCUTb 3HAYMMbIIA BKI1aZ B YCTONYMBOE pasBuUTme.

Ecnu npegnpuatue He nMeeT YETKOrO NPeLCTaBNeHNs 0 TOM, KaK
ero feATeNIbHOCTb MOXET 0Ka3blBaThb B/IMSHWE HA NpaBa 4Yes10BeKa,
TO Mepbl, KOTOPbIE NPENOLHOCATCA KaK MOSIOXKUTENbHbIA BKNag B
LIYP, MOryT He y4uTbIBaTb peanbHOe BANAHNE AEATENbHOCTU Npea-
NpUATUA Ha YCTONYUBOE pa3BuTHe. PykoBogsLme npuHumunel (17)
npenycmaTpuBatoT, 4TO J0MKHas 3a60Ta 0 NpaBax YefioBeka no-
pas3ymeBaeT Kak )akTU4eckoe, Tak 1 NOTeHUManbHOe BNMAHNE

the need for peaceful, just and inclusive societies emphasizes key
civil and political rights, including personal security, access to justice,
and fundamental freedoms.

The 2030 Agenda emphasizes that the business sector is a key
partner for the United Nations and governments in achieving the
SDGs. Notably goal 17 speaks of revitalizing global partnerships
for sustainable development, including public-private partnerships.

In this view, paragraph 67 of Agenda 2030 calls on “all businesses
to apply their creativity and innovation to solving sustainable
development challenges”. The Guiding Principles articulate how
businesses are expected to contribute to the “people part” of the
SDGs, namely placing respect for human rights at the centre of their
activities and business relationships.

The role of business in implementing the SDGs is different
from, and goes beyond, traditional corporate social responsibility.
Philanthropy or social enterprise are to be welcomed, but cannot
substitute for meeting the responsibility to respect human rights,
which all businesses regardless of size, sector or location, are
expected to meet.

Global trade and supply chains have contributed positively to
economic development by helping people realize a range of economic
and social rights, but supply chains are also linked to negative human
rights impacts. By placing respect for human rights at the centre of
supply chain activities, businesses can make a solid contribution to
sustainable development.

AeATeNnbHOCTN NPeAnpuATAS. ITO He 03HAYaeT, YTO NPeanpuUaATUs
JOMKHbI NPUHAMATL Mepbl B 0THOLWeHMK Bcex LIYP. Ckopee UM Hy-
)KEH OCHOBAHHbIN HA NPUHLMNAX NPOLECC, OTPAXKAOLIMIA MeXayHa-
poAHble CTaH4apTbl, YTO6LI BbISABUTL Te LIYP, KoTOopble nomoryT um
BHECTU MaKCUMarnbHblii BKNaA.

MacwwTabHble Lenn ycToiyMBOro pa3BuTs MMEKOT NOTeHLnan
o6ecneyunTb 6onee ycTon4MBOE ByayLLee, B KOTOPOM COBMIOAALOTCS
npaea Kaxaoro. focyaapcTaa A0MKHbI BO3MNaBUTb BOMOLLEHME Lie-
neit B KOHKPETHbIE [6ACTBMSA, a NPeANpPUHUMATENbCKNIA CEKTOP MO-
XKET UrpaTh BaXKHYO U 3HAYMMYIO PONib NOCPEACTBOM UHBECTUPOBA-
HUMS, CO3aHMa paboynx MeCT, TEXHONOIMi M MHHOBaLWA. KpaitHe
BaXKHO, 4TOObLI YCUIINS NO OCYLLECTBEHWIO LieNei 0CHOBbIBANUCH
Ha NPaBO3aLUMTHbIX pamkax MoBecTkn gHA Ha nepuog fo 2030 r.,
MOCKOMbKY CO6M0eHINe NPaB KaXAoro YenoBeka BNAETCA HeOTh-
eM1eMON YaCTbl YCTOMYMBOIO Pa3BUTMSA.

OcywecTeneHne PykoBoasawWwmx NpuHLMNOB 6yAeT 3HAYMMbIM
LIarom B MpaBuibHOM HanpaBfieHMM Ha MyTU K YCTOYMBOMY Byay-
LLieMy Ans BCeX.

If a business does not have a clear understanding how all its
activities may affect human rights, what is presented as a positive
contribution to the SDGs might not reflect the real impact of its
operations on sustainable development. The Guiding Principles
(17) set out that human rights due diligence needs to cover both
potential and actual impacts that a business may cause. This is not
to suggest that businesses should address all SDGs. Rather, they
need a principled process that reflects international standards, to
identify the SDGs through which they can maximize their contribution.

The SDGs are ambitious and have potential to deliver a more
sustainable future, in which the rights of all are realized. States need to
lead efforts to translate the goals into action, and the business sector
could have a vital and powerful role to play, with investments, job
creation, technology and innovations. It is critical that implementation
efforts are grounded in the human rights framework of the 2030
Agenda, as respect for human rights of every person is integral to
sustainable development.

Acting on the Guiding Principles would be a major step in the
right direction toward a sustainable future for all.
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Mbi cuntaem nonoXxuTesIbHONU NPaKTUKoON coTpyaHu4dectBo ¢ YBKITY B Poccuvickoii
Gegepaynn v ¢ Pocecuickum coro30M MPOMbILLIEHHNKOB W NTPEANPUHUMATENEN B LIESIAX
c03/aHns COOPHUKA NPUMepPOB KOPopaTuBHON NpakTuky B 06/71aCTn 3aLnTbl 1PaB
YeJ10BEKA B PaMKax POCCUIICKON NPEANPUHNMATESTCKOM eATENIbHOCTH. IT0, 663 COMHEHNS,
MOCTTYXXUT XOPOLLIUM CPEACTBOM /15 BEAEHUSA ANANI0ra ¢ 3aUHTEPECOBAHHbIMY CTOPOHAMU B
ensix pa3paboTky cornacoBaHHoOro n 3GhEKTUBHOIo nyTu K COOJIIOAEHUIO PaB Ye/10BEKa
Kak 00LLeNPUHATON MPaKTUKAN.

NPO®. JJIbXXBETA KAPCKA
YneH Pa6oueti rpynnsl OOH no Bonpocam

npenanHumaTeanKoﬁ AeATeJsIbHOCTU U MNMpaB 4YeJsioBeKa

Cosetom OOH no npaBam 4enoBeka COENCTBOBATb OCYLLECTBIIE-

HUIO PYKOBOAALLMX NPUHLMNOB NPeAnpUHUMATENbCKO AedTeNb-
HoCTK B acnekTe npas 4YenoBeka OOH Bo BCEM mMupe. Mbl aKTUBHO CO-
TPYLHMYAEM CO BCEMM 3aMHTEPECOBAHHbLIMU CTOPOHAMM B CTPEMIEHMN
OCYLLECTBUTb HaL MaHAAT.

CeroaHsa 3Ta paboTa BaXKHa Kak HMKOrAa, NOCKONbKY 6naroaaps en
KNH04€EBbIE 3aMHTEPECOBAHHbIE CTOPOHbI COBMPAIOTCS BMECTE, 4T0ObI 06-
CYAUTb BOMPOC, KPaHe BaXHbIA AN HALWWX KONMEKTUBHbIX YCUAKIA N0
06€eCneyeHno yCTONYNBOro 6yayLLero — He TOSTbKO B 3TOM pernoHe, Ho
11 BO BCEM Mupe.

Paboyas rpynna cTaBuUT LieNbio NOAAEPXaTb PErMOHANbHYIO FOHKY 3a
NepBEHCTBO CPEAM rocyfapcTB N KOMMEPYECKUX npeanpuaTuii. Mbl Xo-
TUM CTUMYNMPOBATb OTBETCTBEHHOE BeJieHMe GU3Heca, KOTOPOe yBaxaeT

Paﬁoqaﬂ rpynna OOH, KoTopyto f NPeACTaBAAI0, YNONHOMOYEH

nofei n nnaxety. Mbl yxe cosganu nnat)opmbl Ans guanora n o6meHa
nepesoBoi NPAKTUKOI C y4acTUeM MHOTMX 3aUHTEPECOBAHHbLIX CTOPOH B
NatuHckon Amepuke, HOro-BoctouHoi Asun n HOxHoi Asun, a B 2020 1.
Mbl MPMHUMANK y4acTie B NepBOM pPernoHanbHom hopyme B BocTo4HOI
Espone n LieHTpanbHoit A3uu noa pykosogctsom NMPOOH.

OTpagHo BUAETb, YTO BONPOCAM NPeAnpUHUMATENbCKONA AesTeNb-
HOCTM M NpaB YenoBeka yaensetcs BCé 60MblUe BHUMAHMSA B HALIEM pe-
rnoHe. LLeHTp Hhopmaumm o npeanpuHUMaTensCTBe U Npasax Yesioseka
0TMeTUN, 4To «Mlocne ny6nnKaLum HaLUMOHaNbHbIX NIAHOB AeACTBUIA He-
CKOJbKUMM 3anafiHOEBPONEiCKMMI CTpaHaMN NpaBuTenbCTBa BocTo4HoM
EBponbl 1 LieHTpanbHON A3ui TakxXe Havyanm 3aHMMaTbCsl Bonpocamu npeg-
NPUHUMATENbCKO JeATeIbHOCTY W NPaB Yesi0BeKa.

HecmoTps Ha 3TV NONOXWTESIbHbIE U3MEHEHUS, CTPaHbl BocTo4HOM
EBponbl n LieHTpanbHOM A3un NCNbITbIBAIOT 06LLME TPYAHOCTU, BKITHOYas

THE UNGPS 10+ / NEXT DECADE BHR

We consider it a good practice to partner with the OHCHR in the Russian Federation and the
Russian Union of Industrialists and Entrepreneurs to create a compendium of corporate practice
regarding human rights in Russian business entrepreneurial activity. It can undoubtedly serve
as a good tool for building a dialogue with stakeholders in order to develop a coherent and
effective way forward to make respect for human rights a standard practice.

PROF. ELZBIETA KARSKA

Member of the UN Working Group on Business and Human Rights

represent has a mandate from the UN Human Rights Council to

promote global implementation of the UN Guiding Principles on
Business and Human Rights — the UNGPs. We engage actively with
all stakeholders in pursuit of this mandate.

This work is more important than ever as it brings together key
stakeholders on a topic that is so critical for our collective efforts to build
a sustainable future — not only for this region but for the whole world.

The Working Group’s ambition is to support regional races to the
top among governments and business. We want to drive responsible
business conduct that respects people and the planet. We have
already established platforms for multi-stakeholder dialogue and
practice-sharing in Latin America, Southeast Asia and South Asia, and

The UN Working Group on Business and Human Rights, that |

in 2020 we were part of the first regional forum for Eastern Europe
and Central Asia led by UNDP.

It is encouraging to see that the issue of business and human
rights is gaining more attention in our region. As the “Business &
Human Rights Resource Centre” notes: “Following the publication
of national action plans by a range of Western European countries,
the governments of the Eastern Europe and Central Asia region have
also begun to grapple with the issue of business and human rights”.

Despite these positive developments, Eastern European and
Central Asian countries experience common challenges including
low levels of awareness of business and human rights; discrimination;
violations of labour rights; violations of environmental rights due
to the lack of modern emissions management and no-waste

IR'S/P/P}|

©  RUSSIAN BUSINESS AND HUMAN RIGHTS



WCKWIA BU3HEC W NPABA YEJIOBEKA

(%)

© roccy

HWU3KWA YPOBEHb MHCHOPMMPOBAHHOCTY O BONPOCAX NPEANPUHUMATENbCKON
LesTenbHOCTU 1 NPaB YeNoBeKa; AMCKPUMUHALMIO; HAPYLLIEHUS TPYLOBbIX
Npas; HapYLLEHNs 3KOMOTMYECKMX NPaB Mo NPUYUHE OTCYTCTBUA COBPEMEH-
HOrO PerynupoBaHmns BbIGPOCOB 1 6E30TXOAHBIX TEXHONOMMIA; U HefoCTa-
TOYHBIX YCUINIA ANA 3aLLMTbI OT HAPYLLEHWIA, CBA3AHHBIX C 3KOHOMMUYECKN-
MW npobnemamu, BkoYas Koppynuuto. CBobofa accouualnm perynspHo
HapyLUaeTcs BCNEACTBUE NOAABMEHNA [EATENIbHOCTU HE3aBUCUMbIX NPpod)-
COI030B. B foBepLUeHWe CpeacTBa CyAe6HON 3aLUMTbl 4acTO 0Ka3bIBAKTCH
Hea(HEKTUBHLIMI HA NPAKTIKE B CBA3U C HEAOCTATOYHON 0CBEAOMNEHHO-
CTbi0 pPaBOTHUKOB O CBOWX Npasax, 60NbLUINMU PACX04AMU HA CYLONPOU3-
BOACTBO, CIOXXHOCTbIO KOPNOPATUBHLIX CTPYKTYP, 0TCPOYKAMU B MPUHATUN
PeLUeHMIA U NPAKTUHECKUMU NPENATCTBUAMM B BbIMONHEHUN NPESIMCaHNI
Ccyna. BepxoBeHCTBO Npasa, CUMbHbIE 11 HE3ABUCUMbIE YHPEXIEHNS 1 6e3-
0NaCcHOe NPOCTPAHCTBO 415 [EeATENbHOCTM rPaXAaHCKOr0 06LLECTBA ABNS-
t0TCA NPEANOCHINKAMM 1 HE06XOAUMbBIMW KOMMNOHEHTaMI 611aronpusTHbIX
YCNOBWIA 151 NOOLLPEHNS OTBETCTBEHHOTO BEAEHUs B13Heca.

MpepynpexneHne HeraTUBHbIX NOCNEACTBUIA ANA NIOAENA UMEET 0CHO-
BOronaratoLLee 3Ha4eHne anga ycton4yusoro passutusa. Mpepynpexneque
TaKXe 3aHUMaeT LeHTpanbHOe MeCTO B PYKOBOAALLNX NPUHLIMNAX, KaK
1 He06X0ANMOCTb MPOAKTUBHbIX, HEMPEPLIBHbIX MEP CO CTOPOHbI FOCY-
[apcTB U KOMNaHWiA BAs BbINOMHEHNS CBOUX COOTBETCTBYHOLLNX 0643aH-
HOCTel 1 0693aTenbCTB.

COVID-19 BbisiBUA 1 ycyry6un cepbé3Hoe HepaBeHCTBO W AUCKPUMN-
Haumi0. HbIHELWHNIA KpU3nc 06paTun BHUMaHKUe Ha YA3BUMOCTb MHOMUX
noaei U3 Yuena paboyer Cunbl 1 B LIEN0OYKax NOCTaBOK N0 BCEMY MUPY.

Mbl TaKkxe no-npexHemy CTankusaemcs ¢ NpoAoKALLMMCA KNUMa-
TWUYECKIM 1 3KONOrMYECKUM KPU3MCOM, COKPALLEHMEM NPOCTPAHCTBA ANs
LesTeNbHOCTY FPAXXAAHCKOr0 06LUEeCTBa, NONYJIM3MOM, KOpPYNUNen, KOH-
(OANKTOM 1 HECTabUIbHOCTBIO, & TAKXKE C MOKa YTO HEW3BECTHLIMM MO-
CefiCTBUAMM TEXHOMOTNYECKOro paspbia Ana Jofen.

PykoBofsALLMe NPUHLMMbI COAEPXKAT BXKHENLLYIO [OPOXKHYIO KapTy
ANs TOro, 4T06bI Mbl CIPABUANCH C HbIHELLUHAM KPU3MCOM B yXe yBa-
XKEHWA K NtoAaM 1 nocTpomnu 6onee cBetnoe 6yayLiee. Tpu KOMMNOHEH-
Ta PYKOBOASALLMX NPUHLMMOB YKa3bIBAIOT HA TO, YTO HEOBXOAMMO Npes-
NPUHATb HA NPAKTUKe: roCyLApCTBA AOMKHbI 3aLUMLLATL NpaBa YenoBeka,

technologies; and few efforts to protect against abuses regarding
economic issues, including corruption. Freedom of association
is regularly violated through the oppression of independent trade
unions. Finally, judicial remedies are often ineffective in practice
due to low awareness of workers about their rights, high costs of
litigation, complex corporate structures, delays in adjudicating cases,
and practical obstacles in enforcing court orders. The rule of law,
strong and independent institutions and safe space for civil society
to operate are, therefore, pre-conditions and essential elements for a
conducive environment for promoting responsible business conduct.

The prevention of adverse impacts on people is fundamental for
sustainable development. Prevention is also at the core of the Guiding
Principles, and their emphasis on proactive, ongoing action by States
and business in fulfilling their respective duties and responsibilities.

COVID-19 has laid bare and amplified existing gross inequalities
and discrimination. The crisis has highlighted the vulnerability of
many people in workforces and value chains around the world.

We also continue to face the ongoing climate and environmental
crises, shrinking civic space, populism, corruption, conflict and fragility,
and the yet unknown human consequences of technological disruption.

The Guiding Principles provide an essential road map to ensure
both that we navigate the current crisis with respect to people and
that we will build forward better. The three pillars of the Guiding
Principles tell us what is needed in practice: States must protect
human rights, business should respect human rights, and victims
need access to effective remedy.

We are also grateful that the government of the Russian Federation
continues to support work in the area of business and human rights

KOMNaHMM JOMKHbI CO6N0ATHL NMPaBa YeNl0BeKa, a NocTpafaBLLmne LONK-
Hbl UMETb AOCTYN K CPeCTBAM NPaBOBOI 3aLUTbI.

MbI Takxe Npu3HaTeNbHbI 3a TO, YTO BNacTu Poccuiickoin Geaepaunn
NPOACHKAIOT NOALEPKMBATL PAabOTy B 061ACTI NPEANPUHNMATENBCKOI
JeATeNnbHOCTY 1 NpaB YenoBeka B pamkax GCoseta OOH no npasam Yeno-
Beka. Bot yxxe 10 net Poccuickas ®eaepauns aBnseTcs y4aCTHUKOM «0C-
HOBHOW rpynnbl» rocynapcTs BMecTe ¢ Hopeernei, ApreHTUHOI 1 faHoi,
BO3rnasnsatoLLei pa6oTy CoeTa no NooLpeHnto 3dhPeKTUBHOMO OCYLLECT-
BNEHUs PYKOBOAALLMX NPUHLIMNOB NPEANPUHUMATENbCKOI AEATENbHOCTY
B acnekTe npas 4Yenoseka OOH.

16 vioHa 2021 r. Mbl GyfieM 0TMeYaTh [eCATYI0 FOAOBLUMHY NPUHATUA
PykoBoaswmx npuHumnos. Mx eguHornacHoe npuHatne OpraHu3auueit
06beanHEHHbIX Hauwnii SBNAETCA MCTOPUYECKMM MOMEHTOM 1S COBI0-
[EeHNs NpaB YesioBeKa KOMMEPYECKMMI NPEANPUATUAMIA, a TaKXe Ans 60-
nee 3aheKTUBHOIO BefieHNs 6U3Heca.

Mpencrosias rogoBLLMHA AaCT BO3MOXHOCTb OLEHNUTb NPOrpecc
HbIHELUHWE TPYOHOCTK, @ TaKXKeE, YTO eLLé 60o51ee BXHO, CMIAHNPOBaTh 1
€03/aTb HOBbI BUTOK YCUNWIA AN AaNbHENLEro MacluTabHoro rnobanb-
HOTO OCYLLECTBIIEHNS.

Bot no4emy B utone 2020 r. Mbl 3anycTUIM MacLUTabHbIA NPOeKT «10
net PykoBoasLMM npuHumMnam / busHec 1 npasa 4yenoseka B cnejyto-
wye 10 net» B coTpyaHuyecte ¢ YBKMY n NMPOOH n npu nopaepxke
lepmanuu, LLBeiiuapum n Apyrux napTHEPOB.

[laHHbIiA NPOEKT NPUBEAET K ABYM IMaBHbIM pe3yrbTaTam.

Bo-nepsblx, B utoHe 2021 r. CoeTy no npasam 4YenoBeka 6yaeT npef-
CTaBJIEH [OKNAZ C OLEHKOI HbIHELLHUX JOCTVIKEHUIA 1 Heydad, a Takxe
NPenaTCTBUA M BO3MOXHOCTEN Ans 605ee 6bICTPbIX U MACLUTABHbIX U3-
MEHEHWI B NOCNEAYOLLME FOAbl.

OH cTaHeT 0CHOBOM Ans BTOPOro 3Tana, Ha KOTOPOM Mbl paszpaboTa-
eM ZI0POXKHYI0 KapTy ANA CNefytowwero AecATUNETUs, COAepXallyto cTpa-
TErn4eckne OPUEHTUPbI ANs BCEX 3aNHTEPECOBAHHBIX CTOPOH. [lopoXxHas
KapTa 6yaeT npeacTasneHa 16 noHs 2021 r.

B pamkax npoekTa «10 neT PyKoBOAALLMM NpUHLMNAM> Y)Ke BeAETCS
npuém MaTepuanos OT LMPOKOr0 Kpyra 3aMHTEPEeCOBAHHbIX ML, B LIENSAX
NOArOTOBKW ABYX aHHbIX JOKYMEHTOB.

within the framework of the UN Human Rights Council. For 10 years
now, the Russian Federation has been a member of the “core group”
of states, along with Norway, Argentina and Ghana, leading the
Council's work to promote the effective implementation of the UN
Guiding Principles on Business and Human Rights.

16 June 2021 will mark the tenth anniversary of the Guiding
Principles. Their unanimous endorsement by the UN was a landmark
moment for business respect for human rights but also for better
business.

This upcoming milestone presents an opportunity to reflect on progress
and challenges to date and, more importantly, to plan and create a renewed
push for scaled-up global implementation going forward.

This is why, in July 2020, we launched “UNGPs 10+ / Next Decade
BHR” a major project in collaboration with OHCHR and UNDP, and
supported by Germany, Switzerland, and other partners.

It will result in two main outputs.

First, a stocktaking report will be presented to the Human Rights
Council in June 2021, assessing achievements and failures to date
as well as obstacles and opportunities for leveraging faster and wider
change in the coming years.

This will be the groundwork for the second part where we will
develop a roadmap for the next decade that will provide strategic
direction to all stakeholders. The Roadmap will be launched on the
16 June 2021.

The UNGPs10+ project is well underway in gathering global inputs
from a wide range of stakeholders to inform these two deliverables.

Let me reiterate that under the UNGPs, all business enterprises
have a responsibility to respect human rights, and the process



[103BO/bTE MHE HAMOMHUTb, YTO, B COOTBETCTBMM C PYKOBOAALLNMM
NPUHLMNAMK, BCE KOMMEPYECKME NPeanpusTUs HeCyT 0643aTeNbCTBO CO-
6n0aaTth Npaea YenoBeka, U NPOLECC HENPEPbIBHOI JOMKHOA 0CMOTPU-
TENbHOCTM B 06/1aCTW NPaB Yen0BeKa ABNAETCA OAHUM U3 OCHOBHbIX Tpe-
60BaHUI ANs BbINOMHEHNS KOMNAHUAMMN 3TOr0 0653aTeNbCTBA.

C momeHTa yTBEpXaeHUa PykoBoaawmx npuHumnos OOH B 2011 r.
[N0SKHAsA 0CMOTPUTENbHOCT KOMMAHWIA B BONPOCAX Npas 4enoBeka cTa-
na 0)Xmaaemoit HOpMoid NOBEAEHNS.

Jl0mKHas 0CMOTPUTENbHOCTb B 06M1aCTW NPaB YeNioBeKa — 370 CNOco6
NPOAKTMBHOIO NPUHATUS MepP KOMMEPYECKMMI NPEANPUATUSMMU B OTHO-
LUEHWUM NOTEHUMANBHOIO AN (DaKTUHeCKOro He6NaronpUATHOro BO3AEN-
CTBMSA Ha NpaBa 4YenoBeKa, K KOTOPOMY OHW NPKUYacTHbI. KoMmepyeckne
npeanpuaTUs LOMKHbI BbISBNATL W OLEHMBATL PUCKM B 3aBUCMMOCTM OT
reorpacmyeckoro KOHTEKCTa, CeKTopa 1 [4efi0BbIX OTHOLLEHMIA B paMKax
BCEX CBOWX BUAOB AEATENbHOCTY (KaK B LTa6-KBApTUPE, Tak 1 B A04ep-
HUX KOMMAHUAX) 1 BCEN LeNOYKN CO3AAHNA CTOUMOCTH.

lMpeaynpexaeHne HeraTMBHOMO BO3AENCTBIA HA XXM3Hb NKOAEI ABNSET-
CSl FMaBHOIA LIeNbH0 AOMKHO 0CMOTPUTENBHOCTYM B 06/1aCTL NPAB 4enoBe-
ka. OHa KacaeTcs puCKOB [Nns NtOfeN, a He PUCKOB Ans 6usHeca. Paboyas
rpynna TakXe CHUTAET, 4TO A0HKHAS OCMOTPUTENbHOCTb B 06M1acTh Npas
Yen0BeKa ABNSETCH OAHUM M3 KNIOYEBbIX CPEACTB B PaMKax rnobanbHbIX
ycunuii no acpheKTMBHOMY BOCCTaHOBMEHNIO nocne naHgemun GCOVID-19.
[lomKHas 0CMOTPUTENbHOCTb NO3BONSAET KOMMAHNAM COCPe0TO4NTL CBOE
BHUMaHWe Ha Hanbonee cepbE&3HbIX PUCKaX B 0651aCTU NpaB YenoBeka, a
TaKXKe ONpeaenuTb MMEKLLNECS NN NOTEHLMANbHBIE PUCKK ANs Nofen
B yCnoBuax 60pb0bl C NaHAEMUEN.

PykoBoasiLLMe NpMHUMMbI ONPeaensoT NPaBoOBOE W MONUTUYECKOE 3Ha-
YeHme 0653aTeNbCTBA rOCYAAPCTBA 3aLLMLLATL C MOMOLLBH KOMMEKCa agh-
(heKTUBHbIX Mep, BKIHO4as OPUANYECKU 0693aTeNbHbIe Mepbl, 0COOEHHO B
Tex cnyyasx, koraa A06poBOMbHbLIE Mepbl HE COCOBCTBYHOT YCTPAHEHNIO
3HaYNTENbHbIX NPO6GENOB B 3aLLMTE NPaB YenoBeka.

YyacTHuUKM rno6anbHoro ®opyma OOH 13 BCeX CEKTOPOB W BCEX
PErMoHOB MMPA COLINUCh BO MHEHWUU, YTO HYXHbl 3aKOHbI, KOTOpPbIE
o6ecneyar 6osiee NosIHOE CO6JHOEHME NPAB YeSTI0BEKA KOMMEPYECKN-
mu npeanpuatuamu. Ceiiyac y Hac ecTb HaféXHble A0Ka3aTeNbCTBa

of continuously conducting human rights due diligence is a core
requirement for businesses in fulfilling that responsibility.

Since the endorsement of the UNGPs by the UN in 2011,
corporate human rights due diligence has become a norm of
expected conduct.

Human rights due diligence is a way for enterprises to manage
proactively potential and actual adverse human rights impacts with
which they are involved. Enterprises should identify and assess risks
by geographic context, sector and business relationships throughout
own activities (both HQ and subsidiaries) and the value chain.

The prevention of adverse impacts on people is the main purpose
of human rights due diligence. It concerns risks to people, not risks
to business. The Working Group also considers that human rights
due diligence is a key tool in the global efforts to build forward
better in the wake of the COVID-19 pandemic. It enables companies
to focus their attention on the most severe human rights risks and
identify actual or potential risks to people as part of any response
to the pandemic.

The UNGPs also set out the legal and policy implications for how
to operationalize the State duty protect through a “smart mix” of
measures that include legally binding measures, particularly where
voluntary measures continue to leave significant gaps in human
rights protections.

The consensus among participants across all sectors and all
geographical regions at the global UN Forum is that laws are needed
to drive wider business respect for human rights. We now have a
strong evidence-base that voluntary measures are not getting us to
where we need to be.

TOro, 4T0 A06POBONbHbIE MEPbI HE AAKOT pe3ynbrata, K KOTOPOMY Mbl
CTPEMUMCA.

B nto6bIx yCnoBMAX AOMKHBI NPUCYTCTBOBATbL ABA BAXKHEMLLNX KOMMO-
HeHTa Ans pa3paboTky A EKTUBHBIX NPABOBbIX 11 NOSIMTUHECKNX CTPATErWiA:
AUanor ¢ y4acTMeM MHOXECTBA 3aMHTEPECOBAHHBIX CTOPOH, BKIKO4Yas 00be-
JVHEHNS KOMMEPYEeCKNX NPeANPUATIN 1 OPraHn3aLmm rpaxxaaHcKoro o6LLe-
CTBA, a TAKXKE, YTO BKHO, Y4ET MHEHUS TEX, YbI NHTEPECHI ObINN 3aTPOHYTHI,
BK/1t04as NPogCcoto3bl, NPABO3ALLMTHIKOB 1 HaUBOMee YA3BUMbIE FPyNMbl.

A TaKXKe He06X0AUMbI MeXaHN3Mbl Ans 06ecneveHns NOAOTHETHOCTI U
6naroro ynpasnenus. OaHUM U3 OCHOBHbIX NPENsSTCTBUIA, KOTOPOE Mbl BU-
AWM CIIULLIKOM BO MHOTMX CTPaHax, AIBAAETCS KOPPYNLMS 1 KOPNOpaTUBHbIN
11 PErynsTUBHbIA 3aXBaT roCyAapcTBa. ECnv npaBoBbIe 1 NONUTUYECKIE NPO-
LLeCCbl, NOAKPennéHHbIe 3CDEKTUBHON NONNTUYECKOI BONEN 06eCneYmnTh
nepemeHbl, He PELIAOT 3Ty Npo6nemy, TPYAHO NPeACTaBUTL cebe, Kak Mbl
MOXEM ABuMratbcs Bnepén k 6onee a)heKTMBHbIM 3aKOHAM W MONUTUKE.

[laxe ecnu BO3rnasnsiemMble NPaBuUTebCTBOM NPaBOBbIE 1 NOANTUYE-
CKIE U3MEHEHIS BO MHOTUX PErMOHAxX 3anas/blBatoT, 3T0 He 3HAYUT, 4TO
KOMMaHWN He MOryT AeiicTBOBaTh. Hao60poT, X 06513aHHOCTbL COBN0AATL
npasa 4YenoBeKa COXpaHAETCA HE3aBMCUMO OT AeiCTBNIA NPaBUTENLCTBA,
1 AOMKHAsA 0CMOTPUTENLHOCTL B BONPOCAX NPaB 4eN0BeKa ABNAETCS 0/-
HUM W3 KNKOYEBbIX KOMMOHEHTOB B BbIMOMHEHMM 3TOr0 0653aTeNbCTBa.

HecmoTps Ha TO 4YTO B LIENOM NPOrpecc MAET MeANEHHO, MOXHO CKa-
3aTb, 4TO A0MKHAS OCMOTPUTENBHOCTL B 06/1aCTL NpaB YeNoBeKa OCyLLe-
cTBUMA. [10SBNAKTCA NPAKTUYECKME NPUMEPDI, KOTOPbIE MOTYT MOCITYXUTb
OTNPaBHON TOYKOM NS LNPOKOr0 Kpyra komnaHuin. Kommepyeckue npeg-
NPUATUS GONbLUE HEe MOTYT CChINATbCs Ha OTCYTCTBIE 3HAHWIA Kak Npeanor
ANs TOro, 4T06bI He OCYLLECTBAATL JOMKHYH OCMOTPUTENLHOCTb. Kpome
TOT0, JO/KHAs OCMOTPUTENBHOCTL B 0671aCTV NpaB YenoBeka nosesHa ans
BefieHns 6u3Heca B LONTOCPO4HOIA nepcnekTuse. OHa B LieIOM ynyyLua-
T ynpasneHne puckamu 1 6naronpuaTHa Kak ans noaen, Tak U ans uH-
BECTULIMIA, @ TAKXKE MOBbILIAET KOHKYPEHTOCNOCOBHOCTb W YCTORYNBOCTD.

JaHHoe 3asBneHne ABASETCS MHEHNeM PaboYeli rpynnbl o BONpocam
NPEANPUHNMATESTbCKOV AEATENILHOCTY U NPAB YE/10BEKA, KOTOPOE TaKXe
0Ob1710 YaCTUYHO MW NONHOCTbIO NPEACTABIEHO B PaMKax Apyrux ¢hopy-
MOB Pa3INYHbIMU YSIEHAMN [PYMMbI. /]

In all contexts, two critical elements need to be present for
developing effective legal and policy paths forward: multi-stakeholder
dialogue that includes both business associations and civil society
organizations and, importantly, affected stakeholder voices, including
unions, human rights defenders and those most at risk.

There also need to be mechanisms for accountability and good
governance. A key obstacle that we see in too many countries is
corruption and corporate and regulatory capture of the state. If the
legal and policy processes, underpinned by effective political will for
change, do not address this challenge it is hard to see how we can
move toward for more effective laws and policies.

Even if government-led legal and policy change in many regions
lags behind, that does not mean companies cannot move. On
the contrary, their responsibility to respect human rights applies
regardless of government performance and effective human rights
due diligence is a key part of meeting that responsibility.

Despite slow progress overall, it can be said that effective due
diligence can be carried out. Practical examples are emerging that can
serve as a starting point for a wider group of companies. Businesses
can no longer cite lack of knowledge as an excuse not to begin. In
addition, due diligence on human rights is also good for long-term
business. It improves risk management in general and is beneficial for
both people and investments, as well as increasing competitiveness
and resilience.

This statement is a position taken on behalf of UN Working
Group on Business and Human Rights which has also been
presented, in whole or in part, in other forums by various
members of the Group. /]
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NPABA YEJIOBEKA B ACMEKTE
NPEANPUHUMATEJIbCKON REATENIbHOCTH
<~ POGGUUCKOIro bU3HECA

Mo marepnanam onpoca komnaHnii — 4raeHos PCIIIT

acLUTabHble LN YCTOMYMBOr0 PA3BMTIS MMEIOT NOTEHLMan

o6ecneyunTb 60nee yCTOR4YNBOE ByayLLEee, B KOTOPOM COBIIHO-

[AKTCA NpaBa KXAoro. YeaxeHue 1 cobtofeHmne npas Ye-
NoBeKa CTAaHOBMTCS B COBPEMEHHOM MUPE MHANKATOPOM, MO KOTOPO-
My BO MHOrOM OMNpeAensieTcs ypOBeHb Pa3BUTMS 06LLECTBA.

CeroaHs BCE 6051ee 04eBUAHO, HTO HE TONbKO Y rOCYLApPCTBa, HO
1y 6M3HECa CYLLECTBYET CBOS OTBETCTBEHHOCTb MO COOMIOAEHNIO 1 3a-
LUMTE NpaB 4YenoBeka. B xone npeanpuHUMATeNbCKOI fesTeNbHOCTM
1 MO €€ pesynbraTam MOMYT BO3HWKATb PUCKW WX HAPYLLEHUS, W ne-
pefl KOMNaHWAMN CTOWUT 3afja4a CBOEBPEMEHHOIO BbISIBMIEHNS TAKNX
PUCKOB, UX NPeaynNPeXaeHuns, HelONYLIEHUS U CHUKEHNS BO3MOXHO-
o HeraTMBHOro BO3MENACTBUA.

B ocHoBe Hallero nogxoaa nexar PykoBogALLmME NPUHLMMBI NPea-
NMPUHNMATENbCKOIA IEATENbHOCTI B aCMeKTe Npa venoBeka OpraHn3auum
06beanHEHHbIX Haunid (O0H), MexayHapoaHblii 6unib 0 npasax 4enose-
ka n OCHOBHbIe KOHBeHLMN MexayHapoaHoi opraHudauum Tpyga (MOT).

MpaBa 4enoBeka CO3AIT BaXHble A5 YCTONYMBOrO Pa3BuTUS YC-
nosus. NMyHKT 67 MNosecTkn aHA Ha nepnog 4o 2030 . Npu3bIBaeT «BCexX
NPeAnpUHNMATeNeii 3aaeiCTBOBATL UX TBOPYECKUA M NHHOBALIMOHHbIN
noTeHUnan ans peLleHns 3agay B 0611acT YCTOAYMBOrO Pa3BUTUS ».
PykoBofsiLLME NPUHLMMNbI NOACHSIOT, Kak NpeanpuaTus A0MKHbI BHO-
CWUTb BKNaJ B «4eI0BEYECKYH0 cocTaBnstoLlyto» LIYP-2030, a umeH-
HO — cAenaB co6MeHMe NpaB YenoBeka 0653aTenbHbIM YCI0BUEM
N1eN0BbIX OTHOLLIEHNIA.

Poccuiicknit 6U3HeC akTUBHO BOBNEYEH B 06CYXXAEHME U peanu-
3aumto npuHaTeix Cosetom OOH no npasam 4Yenoseka B utoHe 2011 1.
PykoBoAALLMX NPUHLMNOB NPEANPUHNMATENTbCKON AeATENIbHOCTM
B ACMEKTe Npas YesioBeKa, BONPOCh! MMMEMEHTALMM KOTOPbLIX 0CTa-
I0TCS aKTyanbHbIMU KaK Ans 6U3Heca, Tak U Ans BCeX 3anuHTepeco-
BaHHbIX CTOPOH.

Bo BCEéM mMupe, BKNoYaa Poccuto, akTMBM3NPYETCs rpaXxKjaHCcKoe
06LUECTBO, Kak BO B3aWMOOTHOLLEHUAX C BU3HECOM, TaK 1 C rocygap-
CTBOM, YCMIMBAETCA 3anNpOC Ha Y4ET UHTEPecoB Ntoaeil. B yale
1 B 1ENOBOW NPAKTUKe 3TO BOCMPUHUMAETCS UMEHHO B KOHTEKCTE CO-
6n1t0fieHNs npaB YeNoBeka. HejocTaTo4HOE NOHUMAHWE 1 YHET 3TUX
WHTEPECOB YPEBaThbl PUCKAMM AN CAMUX KOMMAHWiA, 60NbLLINMY pe-
NYTaLUMOHHBIMU U (DUHAHCOBLIMU MOTEPAMMU.

Poccuiickuii cot03 NPOMBILLIEHHWKOB W npeanpuHumarenei (PCIM)
COZeNCTBYET NPOABKEHUIO B POCCUN BbICOKOI KYNLTYPbl OTBETCTBEHHO-
ro BeAieHMs G13Heca 1 YCTOAHMBOr0 Pa3BUTMS, B TOM YUCNE B KOHTEKC-
Te co6MtoaeHNs NpaB YenoBeka. 3ta Tema oTpaxeHa B GoumanbHON xap-
TN POCCUIACKOr0 6M3HECA, MHMLIMATOPOM MPUHATUSA KOTOPOW LEeN0BbIM
coobuiectaom BbicTynan PCII (npunsita Cbeagom PCIM 8 2004 r., Ho-
Bas pefakums — B 2008 r.). ITOT HALMOHAMBHbINA JOKYMEHT OnupaeTcs
Ha [mobanbHbin [lorosop OOH, packpbIBaeT 1 pa3BopaiKBaeT B CUCTEMY
NPaKTUYECKNX [EiACTBIIA MPUHLMMBI OTBETCTBEHHON [1E/I0BOI NPaKTUKM.
BbipaboTaHHble 6113HEC-CO06LLECTBOM MPUHLMMBI ABASKOTCA OCHOBOIA A1
COrNacoBaHNs NO3NLMIA Pa3NnyHbIX CTOPOH 06LLECTBEHHOMO AManora,

RUSSIAN BUSINESS AND HUMAN RIGHTS

Based on the results of the RSPP member companies survey

he SDGs are ambitious and have potential to deliver a more
sustainable future, in which the rights of all are realized. Respect
for and observance of human rights is becoming an indicator in
today’s world that largely determines the level of societal development.

It is becoming more evident that not only a State but also business
has the responsibility to respect and protect human rights. Business
operations and their results carry potential risks of violating human
rights, and businesses should timely identify such risks, prevent them,
and mitigate their impact.

Our approach is based on the UN Guiding Principles on Business
and Human Rights, the International Bill of Human Rights, and the
core Conventions of the International Labour Organisation (ILO).

Human rights are essential for sustainable development. Paragraph
67 of the 2030 Agenda for Sustainable Development calls upon
“all businesses to apply their creativity and innovation to solving
sustainable development challenges.” The Guiding Principles clarify
how companies should contribute to “the human component” of the

2030 SDGs: making human rights an integral part of their business
relationships.

Russian business is actively involved in the discussion and
implementation of the Guiding Principles on Business and Human
Rights, adopted by the UN Human Rights Council in June 2011, the
implementation of which remains important for both business and all
stakeholders.

All over the world, including Russia, civil society is becoming more
active both in its relations with business and with the State, and there
is a growing demand for people’s interests to be taken into account.
In business practice, this is increasingly seen in the context of respect
for human rights. The lack of understanding and consideration of
these interests poses risks for companies themselves and may result
in reputational and financial losses.

The Russian Union of Industrialists and Entrepreneurs (RSPP)
promotes the culture of responsible business conduct and sustainable
development in Russia, including in the context of respect for human

* MoAroToBNEHO YNpaBneHnem KopropaTUBHOIA OTBETCTBEHHOCTH, YCTONYMBOrO Pa3BNUTUA 1 COLMANbHOrO NpeanpuHumarenscraa PCMM /
Prepared by the RSPP Department of Corporate Responsibility, Sustainable Development and Social Business



OPUEHTUPOBAHHbIX HA OCTIKEHUE O6LLMX LieNen Pa3BMTIS, y4UTbIBAIO-
LLMX NPy 3TOM CrieundouKy 1 pa3Ho06pasie UHTEPECOB KaX0il U3 CTOPOH.

PeecTp yyacTHukoB CoumnanbHON xapTui BKIOYaeT 274 fo6po-
BO/bHO NPUCOELUHUBLUMECS OPraHn3auuy (KOMnaHum, 0Tpacnesble
1 pernoHanbHble 06befuHeHnsa 6usHeca u apyrue HKO) obuien yu-
CNEHHOCTbI0 60/1ee 7 MITH PabOTHUKOB.

B HacTosLee Bpems PCIIT opraHn3oBaH npoLecc no 06HOBMEHNIO
CoumanbHOii XapTum poccUiicKoro 6usHeca ¢ y46TOM COBPEMEHHbIX
BbI30BOB 1 Lieneit ycton4msoro passutus —2030.

[paKTn4ecKu BCe NPOLIECCHI B BU3HECE MOTYT UMETb CBOE BO3AEN-
CTBUE Ha NPaBa 4YenoBeKa. IT0 KacaeTcs TPYLOBbIX OTHOLLEHWIA, BNUSA-
HWA NPOWN3BOLCTBEHHON LEATENbHOCTM HA CPefy XKUSHeLesTeNnsHOCTH
1 340POBbE 4eN10BeKa, 6630MaCHOCTM BO BCEX 68 acnekTax — Npous-
BOZCTBEHHOMN, 3KONOTrMYECKON, MHDOPMALMOHHOIA, a TaKXKe CBA3aH-
HOI C KQ4€CTBOM NPOLAYKLNN 1 YCAYT.

BosHukatoLLme B 31O chepe Npo6nembl, 3ag4a4u, MyTu UX peLleHns
perynspHo 06CYXXAarTCs Ha pa3nunyHbIX naoLaakax, sknoyas PCIIM.

Tak, B aeka6pe 2020 r. 6bina npoBefeHa KOH(epeHLUs «YBXKEHMe Npas
YesI0BeKa Kak NHANKATOP KOPMOPATUBHOI OTBETCTBEHHOCTM>, MOCBS-
WéHHaa 70-netuto MexxyHapo4HOro AHA NpaB YesioBeka 1 75-neTuto
OOH, opraHu3oBaHHas PCII B napTHEPCTBE C POCCUACKOIA HALMOHAMb-
Hoii ceTbto Mo6anbHoro gorosopa OOH 1 Ynpasnexnem BepxoBHoro
komuccapa OOH no npasam yenoseka. CocToABLIAACA AUCKYCCUA NOA-
TBEPAMNA UHTEPEC K TEME, K BONPOCAM YNpaBfeHus puckamn 61sHe-
Ca, CBA3AHHBLIMM C HapYLLEHWEM NpaB YenoBeka, nokasana 3HavyeHme
3(PEeKTUBHOI OpraHn3aLmn AeNCTBMIA KOMNAHWIA B 3TOI cdhepe ans
o6ecrneyeHns Ux COBCTBEHHOI YCTONYUBOCTY U /151 3aMHTEPECOBaH-
HbIX CTOPOH. Mogenb opraHu3aLmn Takoi CUCTEMHOI paboTsl, Npea-
naraemas komnanuei KMNMI, npeacTtaBneHa Ha cxeme «3penas cu-
CTEMa KOMMAHUM N0 COBIIOAEHUI0 NPaB YeNoBeKa».

Y4uTbIBaA aKTyansHOCTL TEMbI NPAB Yen0BeKa B acrekTe npeg-
NPUHUMATENbCKON AeATENbHOCTU, COBPEMEHHbIE BbI30BbI U PUCKN
B 3TOil cdepe, y4aCTHUKN KOHMDEPEHLMM NPUHANN «PekomeHaaunm
OpraHm3aunsm 613Heca 1 BCeM 3aMHTEPECOBAHHbLIM CTOPOHAM». B HuX

3penas cucTemMa KOMMaHUM Mo 06eCNeYeHI0 COGNIOAEHNS NPaB YenoBeka /

Mature system of human rights enforcement at a company
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rights. This subject is reflected in the Social Charter of the Russian
business, the adoption of which among the business community was
initiated by RSPP (adopted at the RSPP Assembly in 2004, revised
in 2007 and adopted in 2008). This national document is based on
the UN Global Compact and provides a system of practical steps
and the principles of responsible business practice. The principles
developed by the business community are the basis for reconciling
the positions of various stakeholders in the social dialogue, oriented
towards achievement of shared development goals while taking into
account the peculiarities and diversity of each side’s interests.

The List of members of the Social Charter includes 274 organizations
(companies, industrial and regional business associations and other
NGOs) that acceded voluntarily with a total of over 7 million employees.

RSPP has organized a process that is underway to update the Social
Charter of the Russian business to reflect today’s challenges and the
2030 Sustainable Development Goals.

Almost all business operations may affect human rights.

This concerns labour relations, the impact of industrial activity on the
environment and health, all aspects of safety — industrial, environmental,
informational as well as related to the quality of goods and services.

PACCMOTPEHWE XKATOB 11 NINKBUOALINA

NeTounnk: KM /
Source: KPMG

Emerging problems, challenges and solutions in this area are
regularly discussed in various fora, including RSPP. For example, in
December 2020, the conference “Respect for Human Rights as an
Indicator of Corporate Social Responsibility” was held to mark the
70th anniversary of International Human Rights Day and the 75th
anniversary of the United Nations, organized by RSPP in partnership
with the Russian national network of the UN Global Compact and the
Office of the UN High Commissioner for Human Rights. The discussion
at the conference demonstrated the interest in the subject, in business
risk management related to human rights violations, showed the
relevance of effective actions taken by companies in this area to
ensure their own sustainability and that of their stakeholders. The
model of organizing such systematic work suggested by the KPMG
company is shown in the diagram "Sophisticated corporate system
for human rights compliance."

Taking into account the relevance of the topic of human rights
in business and the current challenges and risks in this area, the
conference participants adopted "Recommendations to businesses
and all stakeholders." They emphasize that "respect for and observance
of human rights are integral to responsible business practices, effective

IR'S/P/P}|
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NoAYEPKMBALTCA, 4TO «YBaXKeHMe 1 CO6M0IeHNe NpaBa YenoBeka —
HEOTbeMJIEMbIil 35IEMEHT OTBETCTBEHHOI 1eN10BON NPAKTUKK, apdek-
TUBHbIX KOPMOPATUBHbIX CTPATernii B 061aCTy yCTONYMBOr0 Passu-
TUSA 1 KOPNOPATUBHOW COLMANBHON OTBETCTBEHHOCTU. Peann3auus
PykoBOAALLMX NPUHLMMOB NPEANPUHUMATENBCKOI AEATENbHOCTM B ac-
neKTe Npas 4enoBeka, MX BHEAPEHNA B NPEANPUHUMATENLCKYIO fes-
TENbHOCTb OCTABTCA aKTyanbHON M BOXHOI 3afaqel».

BM3HeC BHOCUT CYLLECTBEHHBIV BKNA B PELUEHNE HAUMOHANbHBIX
CTpaTernyecknx 3agay v rnobanbHbIX Liesieid YyCTONYMBOr0 PasBuTms.
370 NoATBEPXKAAETCA W pe3ynbTatamu onpoca 6onee 200 KoMnaHum
KpYMHOro, CpesHero 1 manoro 6usHeca, nposeaéHHoro PCIM B 2019 r.

Onpoc Komnaxui, npoBeaéHHbINA B 2020 T., NoKasan, YTo Tema npas
4Yel0BeKa BOCMPUHUMAETCA MMM B NPAKTUHECKON NNI0CKOCTY YNpaBneHus
O13HEC-NPOLIECCaMM M B3aNMOJEACTBISA C 3aNHTEPECOBAHHBIMM CTOPO-
Hamu. MHorve KomnaHum NpuxoasT K NOHUMAaHKIO CBA3N 3a60Tbl 0 Npa-
Bax 4Ye/0BeKa C BOSMOXXHOCTbIO nporpecca B foctmxeHun LIYP-2030.

0 nNpuUBEPXXEHHOCTI KOMNAHWI 3aLLNTE 1 YBAKEHUIO NPaB YenoBeka
MO>XHO CyAUTb M0 KOPMOPATUBHbBIM JOKYMEHTaM, BKMHOHAIOLLIMM 3TH ac-
NeKTbl (KOAEKChI 3TUKM, IeN0BOro NOBeLEHNS 1 AeN0BOr0 NapTHEPCTBA,
06LLMe NPUHLMNbI AeATENbHOCTH, NONUTUKM B 061aCTH NPaB Ye/10BeKa,
OXpaHbl TPyAa 1 300POBbS PAGOTHNKOB, CTAHAAPTbI NOBEAEHUS COTPYA-
HUKOB 1 Ap.). Takne LOKYMEHTbl MMetoT 82% ONpOLLEHHbIX KOMMAHWA,
13 HUX 15% UMEIOT OTAENbHYIO NONMTUKY NO NpaBaM 4YenoBeka, a He-
KOTOPbIE OTMETUAN, YTO NPUCTYNUAN K Pa3padoTKe Takon NOMUTUKK.

[Mpn pa3paboTke AOKYMEHTOB W NOCTPOEHWUM paboThl NO 3aLnTe
1 NOJAEPXKE NPaB YeM0BEKA KOMMNAHWUN ONMPAOTCS Ha OCHOBHbIE MEXY-
HApOAHbIE N POCCUACKWE CTaHAAPTbI / NPUHLMMBI, TaKne Kak: BceobLuas
Aeknapauus npas Yyenoseka OOH, 4To oTMeTUNN 60% ONPOLLEHHbIX
KOMMaHuiA, 0CHoBHble KOHBeHLK OOH n MOT, Tno6anbHbIin AOroBop
00H -53%, PykoBoasiLve NpUHLMNLI NPeanpUHIUMATENbCKOA AesTeNb-
HoCTw B acnekTe npas 4Yenoseka 00H —48%, CounanbHas xapTus poc-
cuinckoro 6uaHeca—58%, MexayHapoaHbii ctargapt IS0 26000:2010

Puc. 1. MexxgyHapoZAHble n poccuiickue cTaHgapTbl / IPUHYMNBI B 0671aCTH NpaB YesioBeKa B NPaKTuKe

6usHeca (%)

Fig. 1. International and Russian standards and principles in the field of human rights in business

practice (%)

Bceo6uias aeknapaums npas Yenoseka OOH
The Universal Declaration of Human Rights (UDHR)

OcHoBHble KoHBEHUMM O0H n MOT
Core UN and ILO conventions

PykoBoAALLME NPUHLMNBI NPEANPUHUMATENLCKON
LesiTesNIbHOCTY B acnekTe npas venoseka 00H

UN Guiding Principles on Business and Human Rights

no6anbHblit gorosop 00H
UN Global Compact

F'OCT P 1CO 26000-2012, 1SO 26000:2010
«PyKOBOACTBO MO COLMANbHOI OTBETCTBEHHOCTU»

GOST R IS0 26000-2012, ISO 26000:2010 “Guidance on social responsibility”

MexmyHapoAHbIil NakT 06 3KOHOMMYECKMX, COLMAbHBIX 11 KYNbTYPHbIX NpaBax
International Covenant on Economic, Social and Cultural Rights

CounanbHas xapTus poccuinckoro usHeca
Sacial Charter of Russian Business

[pyroe
Other

061ee uncno otBetoB He ceogutea k 100% // The total number of answers is not reduced to 100%

corporate sustainability strategies and corporate social responsibility.
The implementation of the Guiding Principles on Business and Human
Rights and their integration into business remains a relevant and
important challenge.”

Business contributes significantly to the achievement of the national
strategic goals and the global sustainable development goals. This is
confirmed by the results of a survey of more than 200 large, medium-
sized and small businesses conducted by RSPP in 2019.

A survey of companies conducted in 2020 showed that the topic
of human rights is perceived by companies as a practical matter

of managing business processes and engaging with stakeholders.
Many companies are coming to understanding of the link between
human rights due diligence and the implementation the SDGs
by 2030.

Companies' commitment to protecting and respecting
human rights can be seen in corporate documents that include
these aspects (codes of ethics, business conduct and business
partnership; general business principles; human rights, health and
safety policies; standards of employee conduct, etc.). 82% of the
companies surveyed have such documents, of which 15% have a



Puc. 2. KopnopatnsHbie AOKYMEHTbI, BK/IIOYaioLyue
ob6si3aTtenbCcTBa Mo npasam 4Yyesioseka (%)
Fig. 2. Corporate documents that include
commitments to respect human rights (%)

lMonutnka no npasam Yenoseka

Human rights policy 15

Kopekc kopnopatusHoi
3TUKN (NOBEAEHNSA) 62

Code of Corporate ethics (Conduct)

Dpyrve nonutukn

7
Other company's policies E

KonnexkTueHblit 0rosop

Collective agreement 22
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Puc. 4. HanpaBneHusi KopnopaTtuBHbIX MEXaHU3MOB
no pa6orte ¢ xanobamu (%)

Fig. 4. Corporate mechanisms handling
complaints (%)

lepcoHan komnaHuu
Staff

HaceneHue
Population

Dpyrue
3aUHTEPECOBAHHbIE CTOPOHbI
Other stakeholders

Business partners

061ee yncno oTBeToB He ceoantces K 100% //
The total number of answers is not reduced to 100%

Puc. 3. TemaTtuka KkopriopaTMBHbIX JOKYMEHTOB B acrieKte npas 4Yyesioseka (%)
Fig. 3. Subjects of corporate documents in the aspect of human rights (%)
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separate policy on human rights, and some noted that they started
the development of such a policy.

When developing documents and constructing work on the
protection and support of human rights, companies rely on basic
International and Russian standards/principles, such as: The UN
Universal Declaration of Human Rights, which were noted by 60%
of the companies surveyed, the main conventions of the UN and the
ILO, and the UN Global Compact — 53%, the UN Guiding Principles
on Business and Human Rights — 48%, the Social Charter of Russian
business — 58%, International standard 1SO 26000:2010 "Guide to Social

Responsibility" and the Russian standard of the same name GOST R
ISO 26000-2012 — 26% (Fig. 1).

Key corporate documents set out companies' responsibilities defining
the basics of stakeholder relations, strategy, principles, processes,
mechanisms and tools of engagement as well as contain a human rights
component, reflecting this subject in its various aspects (Fig. 2).

Corporate documents containing corporate human rights
commitments are primarily aimed at staff (85%). The linkage of these
issues with environmental protection and business partners was noted
by half of the companies surveyed (Fig. 3).
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«Pyk0BO/CTBO MO COLMANbHON OTBETCTBEHHOCTI» 1 OAHOMMEHHBIN POC-
cuickuii ctangapt FOCT P 1CO 26000-2012 — 26% (puc. 1).

B Knto4eBbIX KOPNOPATUBHbIX AOKYMEHTaX 3aKpenneHbl 06513a-
TENbCTBA KOMMAHWIA, ONpeAenstoLmMe 0CHOBbI OTHOLIEHWNIA C 3aWH-
TepecoBaHHbIMU CTOPOHAMU, CTPATErNt0, MPUHLMNMbI, MPOLECCHI,
MeXaHU3Mbl U UHCTPYMEHTbI B3aUMOAENCTBUSA, COepXaT KOMMO-
HEHT NpaB 4e/0BeKa, 0TPAXAIOT 3Ty TEMATUKY B €6 Pa3fnyHbIX ac-
nekTax (puc. 2).

KopnopaTueHble JOKYMEHTbI, COAepXalLlye 0653aTeNbCTBa KOM-
NMaH1W B OTHOLLIEHMM NPaB YeN0BeKa, B NePBYH 04Yepe/ib HanpaBneHbl
Ha nepcoHan (85%). CBA3b 3TMX BONPOCOB C OXPaHOI OKPYXXaKoLLen
Cpeabl, C AeN0BbIMY NApTHEPAMU OTMETIANIA NOMOBMHA OMPOLLIEHHbIX
Komnaxui (puc. 3).

KoprnopatusHble MexaHu3Mbl no pabéote ¢ xanobamu umetoT 80%
PECcrnoHAEHTOB. B TOM Yncne, Kak npasusio, 0CHOBHas paboTa Hanpas-
neHa Ha nepcoHan komnaxun (90%) u 6usHec-napTHéPoB (64%). C Ha-
CeNIEHNEM W APYrMIA 3aUHTEPECOBAHHBIMI CTOPOHAMU PabOTatoT 60-
nee 45% onpoLUeHHbIX KoMnaHuii (puc. 4).

K 4ncny 0CHOBHbIX BbI30BOB, N0 MHEHUIO Y4aCTHUKOB 0NpOCa, 0THO-
CATCA: NOAAEPKAHNE 3L0POBbA U HAHECEHME BPeAa 3A0POBbIO (68%),
BOMPOCbHI, CBA3aHHbIE C TPYLOBbIMM NpaBamMu, 3KONOrmen — 6onee
40%, 6€30NaCHOCTb U COXPAHHOCTb NNYHBIX AaHHbIX —30% (puc. 5).

AHanu3 nokasbIBaeT cuTyauuio, cxoxyto ¢ Bbisogamu O0H, korga
BbICOKOE BHUMAHWE yAeNseTcs BONPOCaM 3[0p0BbS, 6630MacHOCTM
a TaKke TPYLOBbIM NpaBam. 3Ti AaHHbIE KOPPENUPYHTCs C NPUopu-
TeTHbIMK LIYP, KoTOpbIe BbIAENAOT POCCMACKME KOMMNAHUM B CBOUX

Puc. 5. OCHOBHbIE PUCKU 1 BbI30BbI, CBSI3aHHbIE C MpaBaMy YesloBeKa B [1e/I0BOM npakTuke (%)
Fig. 5. Key risks and challenges related to human rights in business practice (%)
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Corporate grievance mechanisms are in place for 80% of
respondents. As a rule, their work is primarily aimed at staff (90%) and
business partners (64%). More than 45% of the companies surveyed
work with communities and other stakeholders (Fig. 4).

The main challenges, according to the survey participants, include
health maintenance and harm to health (68%), issues related to labour
rights and environment — over 40%, security and safety of personal
data — 30% (Fig. 5).

The analysis shows a situation similar to the UN findings about a
high focus on health, security and labour rights. This data correlates

with the priority SDGs highlighted by Russian companies in their non-
financial reports: SDGs 3, 8, 9, 12. To illustrate this, 55 reports of
major companies issued in 2020 were reviewed. Figure 5 shows the
number of reports in which certain SDGs to be achieved by 2030 are
highlighted by companies as significant for them.

The increasing number of cases related to environmental disasters
as well as a tougher government stance on the issue suggest that
there will be an increasing focus on corporate respect for the rights
to a healthy environment and an increasing expectation of a higher
contribution to the implementation of SDGs 13, 14, 15.



He(mHaHcoBbIX oT4éTax: LIYP 3, 8, 9, 12. [ind npumepa 66110 pac-
CMOTPEHO 55 0THETOB KPYMHbLIX KOMMAHWUMA, BbINYLLEeHHbIX B 2020 .
Ha puc. 6 nokaszaHo KONM4eCTBO OTHETOB, B KOTOPbIX T€ U/ UHbIE
LIYP-2030 oTmeyeHbl KOMNAHUAMU KaK 3HAYMMbIE N5 HUX.

PoCT 4ncna nHUMAEHTOB, CBA3AHHBIX C 9KOOTMYECKMMI KaTacTpo-
hamu, a TaKXKe Y)KEeCTO4YeHe rocyAapCTBEHHO NO3NLMMA NO JAHHO-
My BONPOCY NO3BOASAIOT NPEAN0A0XNUTb, 4TO 6YAET BO3pacTaTb BHU-
MaHue K ToMy, CO6N0Aa0TCA NN KOMNAHWAMM NpaBa Naen Ha 6na-
FONPUSTHYIO OKPYXALOLLIYO cpeay, OyaeT yCMnnBaTbCs 0XNUaaHue ux
6onbLuero Bknaaa B goctmxenue LYP 13, 14, 15.

AHanu3 He(PMHAHCOBLIX OTYETOB KOMMNAHWIA NOKA3bIBAET TAKXe
POCT BHUMAHMS KOMMaHWIA K TeMe Npas 4YeflioBeka. 3a nocneaHune
4 rofja NPaKkTNYeCKM B 2 pa3a yBENYNUIIOCh KOIMYECTBO KOMMAHWIA,

KOTOPbIE OTPAXKAOT 3TU BONPOCHI — 0 78,8% OTYETOB KOMNAHWNA, Bbl-
nywenHblx B 2020 r. (32 2019 r.) no cpasHeHmto ¢ 44,6% 0T4ETOB,
BbINyLeHHbIx B 2017 1. (32 2016 1.). B ot4éTax 2020 r. 10% komna-
HUIA COOBLLAOT O NPOCBELLEHNN PABOTHMKOB U NApTHEPOB N0 BOMPO-
cam npas 4enoseka (puc. 6).

AKTYyanbHOCTb TeMbl BO3PaCTaeT B YCMNOBUAX IKOHOMUYECKNX,
couManbHbIX, 3KONOrnYecknx BbI30BOB, CBA3aHHbIX ¢ COVID-19.
CnoXuBLLIASCA CUTyaLus ANKTYET HE06X0AMMOCTb JOSKHOIO BHU-
MaHNA K TeEMe 3aLLuThl NPaB Yef10BeKa, 3T0 OTHOCUTCA B TOM YuChe
1 K 6M3Hecy.

Bu3sHec nonan B CNOXHYK CUTYaLMIO, HO, HECMOTPS Ha TPYAHO-
CTW, MHOTWE KOMNAHWK NPeANPUHANN LIary ANs 3aluTbl Noaei B 0T-
BET HA KpPU3MKC, NOMOras Kak CBOMM pabOTHUKAM, TaK 11 OpraHu3aumusam

Puc. 6. OTpaxceHne tematuku LUYP B HeqpuHaHCOBbIX OTYETaxX KoMnaHui (%)
Fig. 6. SDGs reflection theme in non-financial company reports (%)
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The analysis of companies' non-financial reports also shows an increase
in their attention to human rights issues. The number of companies that
reflect these issues has almost doubled in the last 4 years, from 44.6% in the
reports issued in 2017 (reporting on 2016) to 78.8% in the reports issued
in 2020 (reporting on 2019). In reports for 2020, 10% of the companies
report educating employees and partners about human rights (Fig. 6).

The relevance of the topic increases with the economic, social,
environmental challenges posed by COVID-19. The current situation
makes it imperative to give due attention to the protection of human
rights, including in business.

Business is facing a challenging situation, but despite difficulties,
many companies have taken steps to protect people in response to
the crisis, helping their employees, healthcare institutions, and the
communities in the areas of operation, especially the most vulnerable.

Minimizing potential impact of the pandemic and ensuring
uninterrupted operation of all facilities, job retention and the protection
of employees’ health required from companies to take effective,
innovative and proactive measures in many areas. In partnership
with the local authorities, major companies organized headquarters
to ensure uninterrupted operation of companies during the pandemic

IR'S/P/P}|
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3[1paBOOXPAHEHUS, HACEIIEHUIO B TEPPUTOPUAX NPUCYTCTBUSA CBOEIA
[esATeNbHOCTH, B 0COBEHHOCTU TEM, KTO 0Ka3ancs B Haubornee yss-
BMMOM NONOXEHUMU.

Ons MUHUMU3aLMN NOTEHUNANbHBIX NOCNEACTBMIA NaHAEMUM
1 obecnevyeHuns 6ecnepeboitHON paboThbl BCeX 06LEKTOB KOMMA-
HWUU, COXPAHEHNA PaBoynUX MECT 1 340POBbA PABOTHUKOB TpeboBa-
nneb 3 eKTUBHBIE, HOBATOPCKWE U NPOAKTUBHbLIE MEPbI BO MHO-
rux 061acTax AesTeNnbHOCTM KOMNAaHWA. B napTHEpPCTBE ¢ opraHa-
MM BNIACTW HAa MeCTax KpynHble KOMNaHUN OPraHn30BbIBaNN LWTa-
6bl ANs 06ecneyYeHms HenpepbIBHONW PaboTbl KOMNAHWUIA B YCOBU-
AX NaHaeMum, pa3paboTkn 1 BHeLPeHUs Mep No npeaynpexxaeHunto
pacnpoCcTpaHeHus KOPOHABUPYCHON MHEKLUN.

MockonbKy B ycnoBusax pacnpoctpaHeHus COVID-19 Bo3HNKNN
TPYAHOCTW B NOSY4EHUN HACEJIEHNEM CBOEBPEMEHHOI MeANLMH-
CKOM NOMOLLYM B CBA3K C BO3POCLUEI HArpy3Koil Ha MeanLNHCKNe
Y4PEXAEHNS, MHOTUE KOMNAHWKM 0Ka3anu CepbE3HYI0 NOALEPXKKY
y4peXneHUAM 34paBOOXPAHEHUS B OCHALLEHMM 060pYL0BaHUEM,
NeKapcTBEHHbIMW CPEACTBAMM, TPAHCMOPTOM, NPOLYKTAMMU NUTAHUS.

OnbIT napTHEpCTBA rocynapcTea, 6U3HECa U rPaXXAaHCKOro 06-
LLIeCTBA B CNOXHbIX YCNIOBUAX NAaHAEMMUN 0Ka3ancs NpoAyKTUBHbIM,
nokasan adeKTUBHOCTb B PELLIEHNUM 06LLKUX Npobnem. Takue me-
XaHW3Mbl B3aNMOAENCTBMSA BAXKHO COXPAHUTb N B MOCTKPU3MC-
Hble BPEMEHa.

AHanu3 nokasbIBaeT, 4TO y KOMMNAHWIA, KOTOPbIE YAENAKT LOSK-
HOE BHUMaHWe ynpasyieHno hakTopamn yCTONYNBOr0 Pa3BUTHSA,
NOTEHLNANbHO MEHbLUUMN 0Ka3blBATCH HEPMHAHCOBbIE PUCKH,
BK/H04as PUCKM HApYLLUEHWUS NpaB YenoBeka.

BocTpe60BaHHON CTAHOBMTCA KOMMJIEKCHAsA OLEHKA [eATelb-
HOCTW KomnaHuii ¢ y4étom ESG chakTopos. B aTom HanpasneHum
akTuBHo pa6oTtaet PCIM. C 2014 r. Ha ocHOBe aHanm3a ny6nuy-
HOM OTYETHOCTW KOMMNAHWIA COCTaBNAIOTCA UHAEKChI YCTONYNBO-
ro passutus PCIM «OTBETCTBEHHOCTb M OTKPLITOCTb» M «BekTOp
YCTOMYMBOro pa3sutuA» (ESG uHAeKChI), Ha UX 6a3e paccynTbIBa-
toTca poHaoBble nHAeKcbl Mocbupxu-PCIIM. Pe3ynbrathl aHanm-
3a NOMOraT BbIBUTL INLEpOB 6U3Heca B 06/,1aCTM KOPNopaTmB-
HOI4 YCTOMYMBOCTM, OTBETCTBEHHOCTYN U OTKPLITOCTH.

and to develop and implement measures to prevent the spread of
COVID-19.

As the spread of COVID-19 has made it difficult for the community
to receive timely healthcare due to the increased workload of healthcare
institutions, many companies have provided significant support to these
institutions in terms of equipment, medicines, transport, and food.

The experience of partnership between the State, business and
civil society in the challenging conditions of the pandemic has proved
productive and has been effective in addressing common problems.
It is important to maintain such mechanisms of cooperation in post-
crisis times as well.

Another analysis shows that companies that pay due attention to
the management of sustainability factors have potentially lower non-
financial risks, including risks of human rights abuses.

Companies turn more often to a complex assessment of their
activities based on environmental, social and corporate governance
(ESG) factors. RSPP is contributing to this trend. Since 2014, RSPP
has been analyzing public reports of companies and determining the
sustainable development indices “Responsibility and transparency”
and “Sustainability Vector” (ESG indices), used to calculate Moscow
Exchange-RSPP stock indices. This analysis helps to identify business
leaders in corporate sustainability, responsibility and transparency.

The RSPP's electronic libraries, — one of the Russia's largest
electronic resources — which are publicly available on the RSPP website,
also serve as a platform for companies to share their best practices:

MpofBMXEHUEM YCMELLIHOr0 ONbiTa U NOLAAKOA 06MeHa 0nbl-
TOM [ KOMNaHWIA CRYXaT TakxXe 3NeKTPOHHbIE 6ubnuotekn PCIM -
KpynHenLwiue B Poccun MHPOPMALMOHHBIE PECYPChl, KOTOPbIE Be-
JYTCS B 9NEKTPOHHOM (popmarte, pa3MeLlalnTcsa B OTKPbITOM 40-
cTyne Ha caiite PCMI:

» bubnnoteka KOpnopaTUBHLIX NPAKTUK BKNKOYAET N0 COCTOAHNIO
Ha mapT 2021 r. okono 900 nporpamMm BHYTPEHHEN U BHeL-
Hell HanpaBNeHHOCTN 225 KoMNaHWiA B 0651aCT KOpNopaTmB-
HOM cOLManbHON OTBETCTBEHHOCTM W YCTONYNBOrO PasBuTms;
Brn6nnoTeka He(PUHAHCOBbLIX OTHETOB KOMMAHWUIA KOMMIEKCHO
packpbiBaeT MHOPMALIMIO O eATeSIbHOCTM KOMNaHUi B 06-
NacTn YCTOWYUBOr0 pPa3BUTUA, UX OTBETCTBEHHOI [1€10BOA
NpakTUKe, BKNOYaeT 0koso 1,2 Thic. 0T4ETOB 200 KOMNAHUIA.
Mo matepuanam bubnuotek ny6nnKyOTCS COOPHUKN KOPMO-
PATWUBHBIX NPAKTUK M aHANUTUYECKME 0630pbl HEPUHAHCOBBIX OT-
4étoB. ToNbKO 32 nocnegHue 4 roga ony6MKoBaHbl COOPHUKMK:
«POCCUACKUIN BU3HEC 1 Lienn yCToNnYMBOro passutua» (2018 r.);
«HednHaHcoBasa 0T4ETHOCTL B Poccum n mupe: Llenn yctonyneo-
ro pa3sutus — B hokyce BHUMaHus» (2019 r.); «[JOCTOMHbIA TpyA —
YCTONYMBbIA 6M3HEC» (2020 r.) M HACTOALLMIA COOPHUK «POCCUACK I
6u3Hec 1 npasa 4Yenoseka» (2021 r.).

[ns [OCTUXKEHMS KOPNOPATUBHOM YCTOMYMBOCTM M 3(DEKTUB-
HOCTU BU3HECY NPUXOANTCA peLlaTh BCE 601ee LWMPOKNIA KPYT 3KO-
HOMWYECKMX, 3KOJIOMMYECKMX, COLMANbHBIX U YNPABNEHYECKUX 3a-
Jad, [eficTBOBaTb OTBETCTBEHHO B OTBET HA COBPEMEHHbIE BbI30-
Bbl, CPEM KOTOPbIX M3MEHEHNE KNMATA U BXXKHOCTb CHIKEHNS
CBSA3aHHbIX C 3TUM PUCKOB, AOCTMXEHME NpoBo3rnawéHHbix O0H
rno6anbHblx Lienei ycToinymBoro passuTns 1 pelleHne cTpareru-
YeCKWUX HALMOHANbHbIX 3afad.

Y4yactue KoMnaHuin, OPUEHTUPOBAHHOE HA COTPYLHUYECTBO W NO-
NCK B3aUMOBBITOJHbIX PELLEHNIT, NO3BONUT PAa3BEPHYTH LIKPOKYIO
[edTeNbHOCTb B NOAAEPXKY YCTONYMBOrO pasBuTms, adekTms-
HOr0 B3aMMOAENCTBUSA C 3aUHTEPECOBAHHbIMU CTOPOHAMMU, YTO
IBMISETCA HEOTbEMJIEMOM YaCTbt0 OTBETCTBEHHOMO BeeHUs 6U3-
Heca 1 OHOBPEMEHHO BaXXHbIM 371EMEHTOM NOALEPXKKU U yBAXe-
HUS NpaB YenoBeka. /]

« The library of corporate practices includes, as of March 2021,
some 900 internal and external corporate social responsibility
and sustainability programmes of 225 companies;

« The library of non-financial company reports comprehensively
discloses information about companies' sustainability activities
and their responsible business practices and includes about 1 200
reports from 200 companies.

The libraries’ materials serve as a basis for compilations of corporate
practices and analytical reviews of non-financial reports. In the last 4
years alone, the following compilations have been published: “Russian
Business and Sustainable Development Goals” (2018); “Non-financial
reporting in Russia and the world: Sustainable Development Goals in
Focus” (2019); “Decent Work — Sustainable Business” (2020) and this
collection “Russian Business and Human Rights” (2021).

In order to achieve corporate sustainability and efficiency, business
has to address an increasingly broad range of economic, environmental,
social and governance issues and act responsibly to meet today's
challenges, including climate change and the important mitigation of
the related risks, achieving the global UN Sustainable Development
Goals and strategic national objectives.

Collaborative and solution-oriented participation of companies
will enable a wide range of activities in support of sustainable
development, effective stakeholder engagement, which is an integral
part of responsible business conduct and at the same time an important
element of supporting and respecting human rights. /|
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JMAQEPLI ESG UHAEKCOB PCHMN

B OBJIACTU KOPMOPATUBHON YCTOUYNBOCTU, OTBETCTBEHHOCTU U OTKPbITOCTHU

2020

Nupekc «0TBETCTBEHHOCTb M OTKPbITOCTb»

AJTPOCA, «Aapocnot», bank BT, «[a3npom», EBPA3,
«EBpoXum», «uTep PAO>», KAMAS, «Jlepya MepneH
Boctok», NICP, NTYKOIAM, «Marnut», «MeTannonHeecT»,
MMK, Mockosckas 6upxa, MTC, HIIMK, HOBAT3K,
«Hopunbckuit HUKenb», OMK, «[TeTponaBnoBek»,
«[lonumetann», «Montoc», Moyta Poccuu, PXK,
«Pocarom», «PocHe(Tb», «Poccuiickue cetu»,
«Poctenekom», PYCAJT, «Pyclmapo», «CaxanuH
JHepmxu», CoepbaHk, «Cesepctans», CUBYP, AOK
«Cuctema», CY3K, «TatHepTb», TMK, «TpaHCHe(Tb»,
«Ypankanuii», «®ocArpo», ®CK E3C

WNHpekc «BekTop yCTONYUBOr0 pasBUTHS»

«AapodnoT», baHk BTB, «[asnpom», EBPA3,

«WHTep PAO», KAMA3, JICP, TYKOWI1, «Marnut»,
«MeTannounsect», MMK, MockoBckas 61pxa,

HITMK, HOBAT3K, «Hopunbckuit Hukens», OMK,
«[leTponaBnoBck», «[onumetann», «Montc», Moyta
Poccun, PXXI, «<Pocatom», «PocHedTb», «Poccuiickue
ceTn», «<Poctenekom», «Pyclnapo», «CaxanuH HepmKmu»,
CoepbaHk, «Cesepctanb», CUBYP, ADK «Cuctema»,
CYIK, «TatHedhTb», TMK, «TpaHCHeTb», «Ypankanuii»,
«®ocArpo», ®CK E3C

ATPQOCA, «Aapodnot», «fasnpom», EBPA3, «EBpoXum»,

«HTepPAO», KAMA3, NYKOWN, «Metannounsect», MMK,

MTC, HITMK, HOBAT3K, «Hopunbckuit Hukenb», OMK,
«[Tontoc», PXK[, «Pocatom», «PocHedaTb», «Poccuitckue
cetn», «Poctenekom», PYCAJ, «Pycluapo», «CaxanuH
AHepmxkmn», CoepbaHk, «CesepcTtanb», CUBYP, AOK
«Cuctema», CY3K, «TatHedTb», TMK, «TpaHCHedTb>,
«®ocArpo», ®CK E3C

AJTPOCA, «la3npom», EBPA3, «EBpoXum», «/HTep

PAO», NTYKOIAM, «MeTtannounsect», MMK, MTC, HITMK,
HOBAT3K, «Hopunbcknit Hukens», OMK, «[Montoc», PXK[,
«GaxanuH dHepaxu», GUBYP, «Pocatom», «PocHeTb»,
«Poccuiickne cetu», «Poctenekom», «PYCAJT», CoepbaHk,
«GCesepcranb», AOK «Cuctema», CYIK, «TatHepTb», TMK,
«®ocArpo», ®CK E3C

2018 | 2019

ATPOCA, «la3npom», «3apy6exHedTb», VKO,
«MeTannounHeecT», «<HopHUKenb», «<PocHedThb>,
«Poctenekom», «Cesepctans», CUBYP, ADOK «Cuctema»,
CY3K, «Aapocnot», EBPA3, «EBpoXum», «HTep PAO»,
MMK, MTC, HOBAT3K, OMK, HJTMK, Montoc, PYCAJT,
PXXO, «Pocatom», «Poccuiickue cetu», «Pyclnapo»,
«GaxanuH dHepmxu», CoepbaHk, TMK, «TpaHCHe(Thb>,
«®ocArpo»

ANPQGA, «Tasnpom», EBPA3, «EBpoXum», «MHTepPAO>,
JIVKOWIT, «Metannounsect», MMK, MTC, HITMK,
«HopHukens», OMK, PXK[, «Pocatom», «PocHedTb»,
«PocTenekom», «Pyclnapo», «CaxanuH JHepaKm»,
Coepbank, CUBYP, ADK «Cuctema», «GCeBepcTanb»,
CYO3K, «TpaHcHedTb»

LEADERS OF THE RSPP ESG INDICES

IN THE FIELD OF CORPORATE SUSTAINABILITY, RESPONSIBILITY AND TRANSPARENCY

The Responsibility and Transparency index

ALROSA, Aeroflot, Bank VTB, FGC UES, Gazprom, EVRAZ,
EuroChem, Inter RAO, KAMAZ, Leroy Merlin, LSR,
LUKOIL, Magnit, Metalloinvest, MMK, Moscow Exchange,
MTS, NLMK, Novatek, Nornickel, OMK, Petropavlovsk,
PhosAgro, Polymetal, Polyus, RZD, Rosatom, Rosneft,
Rosseti, Rostelecom, RUSAL, RusHydro, Russian Post,
Sakhalin Energy, Sberbank, Severstal, SIBUR, Sistema
PJSFC, SUEK, Tatneft, TMK, Transneft, Uralkali

The Sustainable Development Vector index

Aeroflot, Bank VTB, FGC UES, Gazprom, EVRAZ, Inter
RAOQ, KAMAZ, LSR, LUKOIL, Magnit, Metalloinvest,
MMK, Moscow Exchange, NLMK, Novatek, Nornickel,
OMK, Petropavlovsk, PhosAgro, Polymetal, Polyus, RZD,
Rosatom, Rosneft, Rosseti, Rostelecom, RusHydro,
Sakhalin Energy, Sberbank, Severstal, SIBUR, Sistema
PJSFC, SUEK, Tatneft, TMK, Transneft, Uralkali

ALROSA, Aeroflot, FGC UES, Gazprom, EVRAZ, EuroChem,
Inter RAO, KAMAZ, LUKOIL, Metalloinvest, MMK, MTS,
NLMK, Novatek, Nornickel, OMK, PhosAgro, Polyus,

RZD, Rosatom, Rosneft, Rosseti, Rostelecom, RUSAL,
RusHydro, Sakhalin Energy, Sberbank, Severstal, SIBUR,
Sistema PJSFC, SUEK, Tatneft, TMK, Transneft

ALROSA, FGC UES, Gazprom, EVRAZ, EuroChem, Inter
RAO, LUKOIL, Metalloinvest, MMK, MTS, NLMK, Novatek,
Nornickel, OMK, PhosAgro, Polyus, RZD, Rosatom,
Rosneft, Rosseti, Rostelecom, RUSAL, Sakhalin Energy,
Sberbank, Severstal, SIBUR, Sistema PJSFC, SUEK,
Tatneft, TMK

2018 | 2019 | 2020

ALROSA, Aeroflot, Gazprom, EuroChem, Zarubezhneft,
Inter RAO, LUKOIL, Metalloinvest, MMK, MTS, NLMK,
Novatek, Nornickel, OMK, Polyus, RZD, Rosatom, Rosneft,
Rosseti, Rostelecom, RUSAL, RusHydro, Sakhalin Energy,
Sberbank, Severstal, SIBUR, Sistema PJSFC, SUEK, TMK,
Transneft, PhosAgro

ALROSA, Gazprom, EVRAZ, EuroChem, Inter RAO, LUKOIL,
Metalloinvest, MMK, MTS, NLMK, Nornickel, OMK, RZD,
Rosatom, Rosneft, Rostelecom, RusHydro, Sakhalin
Energy, Sherbank, Severstal, SIBUR, Sistema PJSFC,
SUEK, Transneft
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FAENEHWE EEFIOASOMD ROMBLCARY

PEKOMEHAALUN KOH®OEPEHL N
«YBAXEHUE NPAB YEJIOBEKA KAK UHJUKATOP
KOPNOPATUBHOUW OTBETCTBEHHOGTW>

ripaBa 4esioBeKa B KOHTEeKCcTe
npe,qanHM/waTeanKon AeATesIbHOCTU

CUOHANbHbIX NOTPE6HOCTEN CO3La0T BaXHbIE YCNOBUS ANs [0-
cTxenus Llenei ycronumsoro passutua (LIYP OOH —2030),
KOTOpble CTanu 0CHOBOW NOBECTKM B 06/1aCTU YCTONYMBOrO Pa3BUTUSA
Ha nepuog 1o 2030 r. v onpefensowmm MHANKATOPOM YPOBHA pas-
BUTUA 06LLECTBA, IPEKTUBHOCTI KOPNOPATUBHBIX GU3HEC-MOAENEN.
Poccuiickuii 0103 NPOMBILLIEHHWKOB W NpeanpuHumMarenei (PCIMIT)
AKTMBHO COZENCTBYET NPOABMKEHUIO B POCCMM BbICOKOM KYNbTYpPbl OT-
BETCTBEHHOr0 BeLleHWs BU3HECa M YCTONYMBOro Pa3BuUTUSA, BKITHOHAS
yBaXeHMe npas Yenoseka. COOTBETCTBYIOLLME NPUHLMMbI 3aKPENEHbI
B CoumanbHoi xapTui poccuiickoro 6usHeca. PCINM Bo B3anmoaeii-
CTBWM C HaLMOHaANbHOIA ceThbto MMobanbHoro [lorosopa OOH cnoco6-
CTBYHOT PacnpOoCTPAHEHMIO NYYLLUX KOPNOPATUBHbIX MPAKTUK BHYTPH
CTPaHbl U HA MEXAYHAPOAHOM YPOBHE.

c 006/110J1EHIE U YBAXEHWE NPaB Y4eN0BEKA, NINYHbIX U Npodec-

RECOMMENDATIONS

3 nekabps 2020 1.

C momeHTa npuHatua 8 2011 r. Cosetom OOH no npaeam 4enose-
Ka PyKoBOASALLMX NPUHLMNOB NPEANPUHNMATENLCKON AEATENbHOCTH
B aCMeKTe NpaB YeNoBeka (aanee — PykoBofsLLMe NPUHLMIBI) POCCHiA-
CK1e KOMMaHMK BOBEYEHbI B X 06CYXAeHMe 1 peanu3aumto. [pn aTom
11 CEerofHs 3aiaqv NHKOPMOPMPOBAHNA 1 UMMIIEMEHTALMMN 3TUX NPUH-
LMNOB B A€NOBYI0 NPAKTUKY, @ TAKXE PAa3BUTMS COTPYAHMYECTBA BCEX
3aMHTEPECOBAHHbIX CTOPOH B 3TOW 06M1aCTW OCTAKTCA aKTyabHbIMM.

Mpr3HaBas BOXXHOCTb CTOALMX 3a[ad, Y4MTbIBASA U HOBbIE BbI30-
Bbl, MPUHNMAR BO BHUMAHWUE TaKXXe 3HaMeHaTemNbHble JaTbl — 75-neTue
o6pasoBaHust O0H n 70-netune MexxayHapoAHOro AHS NpaB YenoBe-
ka, — Komutet PCII no KopnopaTuBHOIA COLMaNbHORA OTBETCTBEHHOCTH
11 YCTOR4MBOMY Pa3BUTUIO COBMECTHO C Accounaumeii «HaumoHanbHas
ceTb [N06anbHOro0 AOroBOpa» B MapTHEPCTBE C YnpaBneHUem
BepxosHoro komuccapa OOH no npaeam venoBeka B PocCUACKON

ADOPTED BY THE CONFERENCE
“RESPECT FOR HUMAN RIGHTS AS A
CORPORATE RESPONSIBILITY INDICATOR”

Business and Human Rights

professional needs contribute to creating an enabling

environment for achieving the Sustainable Development
Goals (United Nations SDG —2030) that provide the basis for the
2030 Agenda for Sustainable Development and a benchmark for the
social development and effectiveness of business models.

The Russian Union of Industrialists and Entrepreneurs (RSPP)
is actively promoting in Russia a strong responsible business and
sustainable development culture, including respect for human rights.
These principles are set out in the Social Charter of the Russian
Business. In partnership with the UN Global Compact RSPP promotes
best corporate practices in Russia and abroad.

Respect for human rights and recognition of personal and

December 3, 2020

Since the adoption of the UN Guiding Principles on Business and
Human Rights (The Guiding Principles) by the Human Rights Council
in 2011, companies in Russia have been discussing and implementing
them. The goals of incorporating these principles in business practices
and developing cooperation among all stakeholders remain relevant.

In recognition of the importance of these goals, as well as the
scope of the new challenges ahead on 3 December 2020, the RSPP
Corporate Social Responsibility and Sustainable Development
Committee in cooperation with the Association “National Network
of the Global Compact” and the Office of the UN High Commissioner
for Human Rights in the Russian Federation with the support of the
Sakhalin Energy Company held a conference “Respect for Human
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®epepauuun, Npu noaaep>xke komnanum «GaxanuH IHepaKn» op-
raHn30Bany NpPOBeAEHNE KOHQEPEHUMI MO TeMe «YBaXKeHKe npas
Yen0BeKa KaK MHANKATOP KOPMOPATUBHOI OTBETCTBEHHOCTU» (B ac-
neKTe NpeanpUHNMATENbCKOR AeATENbHOCTH), KOTOPAs COCTOANACh
3 nekabpsa 2020 r.

B KOH(bepeHUMM NPUHANK yyacTue NpeacTaBuTeny YnpasneHus
BepxoBHoro komuccapa OOH no npasam yenoseka (YBKMY O0H),
Me>xxayHapoaHOW opraHu3auun Tpyaa, npounbHbIX MUHUCTEPCTB,
POCCUICKIX 1 MeXYHAPOAHbIX KOMNaHui, areHTctea OOH B Poccun,
Accoumauumn «HaunoHanbHas cetb InobanbHoro [Jorosopa», AenoBbIxX
CO030B M accowmaLmil, 3KkCnepTHOro coobLuecrsa.

Mo utoram onpoca, NpoBeAEHHOI0 Cpeamn 3KCNepToB KOHGDEPEH-
LnK, a TaKxKe ¢ y4ETOM COCTOABLUErocs 06CYXAeHUs BONPOCOB No-
BECTKM [IHS y4acTHUKM KoHepeHuun OTMEYAROT:

e YBAXEHUE 1 COBJI0AEHNE NPaBa YeNI0BEKA — HEOTbEMIIEMbIN 3ne-
MEHT OTBETCTBEHHOI eN0BOI NPAKTUKY, 3VEKTUBHBIX KOPMO-
PATMBHbIX CTpATeruii B 0611acTi YCTORYMBOrO Pa3BUTUS 1 KOPNO-
paTUBHOM COLMANTLHON OTBETCTBEHHOCTH;

d peanusauma PyKOBO}J,FILU,VIX NPUHLUKNNOB, NX BHEAPEHUA B npen-
NPUHUMATENbCKYIO [eATEeNIbHOCTb ocTaéres aKTyaanon N BaX-
HOW 3aJa4en;

*  Heo6xoANMOCTb 0C060r0 BHAMAHUA K TEME NPaB YenoBeKa 1 BaX-
HOCTb CeI0BaHNA MeXAYHapOAHbIM CTaHAapTam B 061acTu npas
Ye/10BeKa B YCIOBUAX 3IKOHOMUYECKMX, COLMANbHbIX, IKONOrnYe-
CKUX 1 anuaemuonoruyeckux soizosos GCOVID-19;

« pa3paboTKa 1 BHEeAPEeHWUe B NPAKTUKY KOPMNOPaTUBHbIX CTpa-
Ternii U NONUTUK B 06NACTW NpaB 4YenoBeka B COOTBETCTBUN

Rights as a Corporate Responsibility Indicator” (Business and Human
Rights).

Representatives of the Office of the UN High Commissioner for
Human Rights (OHCHR), the International Labour Organization,
relevant ministries, Russian and international companies, UN agencies
in Russia, the UN Global Compact, business unions and associations,
and the expert community participated in the conference.

Following a survey among the experts participating in the
conference and the discussions of the items on the conference agenda
the participants UNDERLINE the following:

« respect for human rights is an integral part of responsible business
practices, effective corporate strategies for sustainable development
and corporate social responsibility;

» the implementation of the Guiding Principles and their integration
in business practices remain important and relevant goals;

» itis necessary to ensure a specific focus on human rights and
comply with international human rights standards in the context of
economic, social, environmental, and epidemiological challenges
related to COVID-19;

« development and implementation of human rights corporate
strategies and policies in accordance with international and Russian

C MeXAYHapOAHbIMM 1 POCCUACKMMU CTaHAApTaMn 1 NpuHUMNa-
MU, BKM04as PyKoBOASLLME NPUHLMMbI NPEANPUHIMATENbCKOIA
[eATeNbHOCTM B @ CNeKTe Npas YenoBeka, [nobanbHblii [Jorosop
OOH, CoumnanbHyto xapTuio POCCUIACKOro 61U3Heca, — MHAMKATOP
3DesiocTH 1 YyCTONYMBOCTM BU3HEC], 06/1aAat0LLero NMMAepCKUM
noTeHunanom, npusepxxeHHoro Mosectke-2030 (LIYP OOH);

e pacTyLiue 0XWULaHWA 1 3anpoChl 3aUHTEPECOBAHHBIX CTOPOH (ro-
CyfnapcTBa, 06LLecTBa, MHBECTOPOB U MP.) B OTHOLLEHWN BbINOSI-
HEHMA BU3HECOM JOMKHOM 0CMOTPUTENBHOCTM B 0611aCTK Npas
YeNnoBEKa, KaK B CTPATErnsX 1 NpakTUYeCKOA AeATENbHOCTH, TaK
1 B chepe pacKpbITUs MHGOPMaLMK, OTHETHOCTU U NYBINYHBIX
KOMMYHMWKaLWR;

+  Lenecoo6pasHoCTb U BaXKHOE 3HAYEHME LMPOKOr0 Y4acTus 3anH-
TEePECOBaHHbIX CTOPOH B OGCYXXAEHMI 1 aHANN3e JOCTUTHYTLIX pe-
3yNbTaTOB 1 NEPCNEeKTUB B 06N1acTIN UCKOPEHEeHUs 1 NpeaoTBpa-
LLIEHMS HApYLLEHNI NpaB YeNnoBeKa, CBA3aHHbIX C NpeAnpUHMa-
TENbCKOI STENbHOCTbIO;

+  11enecoo6pasHOCTb U BaXKHOE 3HAYEHNEe aKTUBHOTO Y4acTUs poc-
CUIACKOro 6U3HEeca 11 3KCNepToB B [EATENLHOCTM MeXayHapo/-
HbIX MOLLAA0K B 06M1ACTW NpaB YenoBeKa, Kak Ans 06MeHa oMbl-
TOM W CUHXPOHM3aLMM NPOHECCUOHANbHbIX MOAXOA0B, TaK U AN
NpeACTaBNeHNs NyYLLNX NPaKTUK POCCUACKOrO GU3HECA 1 BbisiB-
NEeHMA TOYeK POcTa KOPOPATMBHOI NPaKTUKL B 06ACTU Npas Ye-
NOBeKa B acneKTe NpeAnpuHUMATeNbCKON AeATeNbHOCTY.

V4UTbIBas aKTyanbHOCTb TEMbI NIPaB YEN0BEKA B KOHTEKCTE Npeanpy-
HUMATENbCKON [eATENbHOCTU, COBPEMEHHbIE BbI30BbI U PUCKM B 3TON
cdhepe, y4aCTHUKI KOHKDEPEeHLMI opraHn3aunam 6u3Heca U BCeM 3a-
NHTepecoBaHHbIM cTopoHam PEKOMEHAYIOT:

norms and principles, including the UN Guiding Principles on
Business and Human Rights, the UN Global Compact, and the Social
Charter of the Russian Business demonstrate business advancement
and sustainability, its leadership potential and commitment to the
2030 Agenda (United Nations SDG);

« growing expectations and demands on the part of stakeholders
(state, society, investors, etc.) related to conducting human
rights due diligence by enterprises, not only in their strategies
and operations but also in disclosing information, reporting, and
public communications;

- feasibility and importance of the broad stakeholder participation
in discussing and analysing the progress made and prospects of
eliminating and preventing business-related human rights violations;

- feasibility and importance of active involvement of Russian
companies and experts in the work of international human rights
platforms with the aim of sharing experience and synchronizing
professional approaches, as well as presenting best Russian
business practices and identifying points of growth for corporate
practices in the field of human rights and business.

Given the importance of the issue of business and human rights, as
well as current challenges and risks thereof the conference participants
RECOMMEND to business organizations and all stakeholders to:



BHEJPATb B CTPATErNN 1 NPAKTUYECKYIO AesTeNbHOCTb PyKoBoasLLME
MPUHLMNBI KAK OCHOBHOI CTaHAapT Ans 6u3Heca B 06nacTy npas
4enioBeKa, Apyrue NpUMeHUMble MeXAYHAPOAHbIE NPUHUMMbI
1 CTaHAPTbI B 06/1aCTN NPaB Ye/10BEKA;

CO/IBINCTBOBATL PA3BUTII0 W Peann3aLin MHALMATIB, HanpaBneH-
HbIX Ha (DOPMUPOBaAHME KYNbTYPbI MPUOPUTETA W 3ALLUNTHI NPaB Ye-
NI0BEKa, YBaXEHWUA NPUHLMNA BEPXOBEHCTBA NpaBa, JO6POCOBECT-
HOTO Y4aCTUA B HALMOHaNbHbIX CYAeGHbIX U BHECYNEOHbIX Criopax,
€03/aHNA 3 DEKTUBHBIX KOPNOPATUBHbIX MEXaHU3MOB pa3peLLe-
HWs XKano6 B 06N1acTU NpaB YenoBeka u T.n.;

YOensTb paBHOE W CNpaBeAnnBoe BHUMAHKUE BCEM rpynnam 3anH-
TepeCOBaHHbIX CTOPOH, 0CO6EHHO NpaBam yA3BUMbIX FPYMM 1 CO-
06LLeCTB; BHEAPATb B MPAKTUKY METOANKM OLIEHKN AeATeNbHOC-
TV B 06M1aCTU NPaB YeNI0BEKA, BK/KOYAsA CUCTEMbI BHELLHEN U BHY-
TPEHHEN OLLEHKM (CamMOOLEHKM);

cucTeMatHeckun 1 LMPOKO pacnpoCcTpaHATb l/IHdJOpMaLI,M}O 0 CBO-
NX CcTpateruax, npoueaypax, npakTukax n pedynbratax neatesb-
HOCTW B OTHOLUEHWK NpaB 4e10BeKa Ha OCHOBE HALMOHANbHbIX
1 MEXAYHAPOLHbIX CTAHLAPTOB, MHULMATIB U PEKOMEHLALNIA;

BKJ1t04aTb pa3paboTaHHbIe B COOTBETCTBUM C PyKoBogALLMMY
NpUHUMNaM1 U APYrumMi LieIeBbIMI CTAHAAPTaMKU PEKOMEHAALMUM
(Tpe6oBaHus) B 061aCTX NPaB 4eN0BEKa B KOAEKCbI MOCTABLLMKOB
1 NapTHEPOB, NPOABMIraTb COOTBETCTBYHOLLME HOPMbI B LieN0YKax
MOCTaBOK;

NPUHUMATb aKTUBHOE y4acTue B MEPONPUATUSAX, HAanpPaBAEHHbIX
Ha MOHMTOPWHT U aHAnM3 KOPNOpaTUBHOM NPaKTUKK B 0611aCTK
npas 4esi0BeKa (0NpoCkl, MCCNEA0BaHUSA, IKCNEPTHbIE 06CYXae-
HUA M T.1.);

adopt the Guiding Principles as the key human rights standard
in business strategies and operations and apply other relevant
international human rights norms and principles;

support development and implementation of initiatives to build a
culture of prioritizing and protecting human rights, respect to the
rule of law, national judicial and non-judicial disputes resolution
in good faith, the establishment of effective corporate human
rights complaint mechanisms, etc.;

ensure equal attention is given to all stakeholders, in particular
to vulnerable groups and communities; introduce human rights
evaluation methods, including internal and external assessment
(self-assessment) systems;

ensure systematic and broad distribution of information about
its human rights strategies, procedures, practices, and progress
based on key international and national norms, standards,
initiatives, and recommendations;

include human rights recommendations (requirements) developed
in compliance with the Guiding Principles and other benchmark
standards in providers’ and partners’ codes, promote respective
norms across supply chains;

actively participate in events in the area of business and human rights
monitoring and analysis (Surveys, studies, expert discussions, etc.);

MPUHAMATb aKTUBHOE Y4acThe B MY6NUYHbIX 06CYXKAEHNSX TEMbI
OM3Heca 1 MPaB YesioBexa B POCCUN, a TakKe B IEATENbHOCTY TeMa-
TUYECKMX MEXIYHAPOAHBIX NNOLLAAOK, MHULNATUB, 0GbeAMHEHWI.

YyacTHukn KondbepeHumum eé opraHusatopam NMPEQJIATAOT:

NPOAOMKUTL PErynspHbIA Ananor no sonpocam 6U3Heca U npas
Yesl0BeKa ¢ BOBNEYEHWEM OpraHoB BNacTy, 6u3Heca, 6U3HeC-0p-
raHu3aLunit, rpaxaaHcKoro 06LLecTBa U ApYrux 3auHTEPeCcOBaH-
HbIX CTOPOH, BK/04as MeponpuaTis, nocesLéHHbIe 10-neTHeMy
to6uneto PykoBoasLimx npuHumnos B 2021 r.;

COZIE/ACTBOBATb MOHUTOPUHIY KOHTEKCTA OCYLLECTBAEHMS Npeanpu-
HUMATENbCKON AesATeNbHOCTM B aCMeKTe npas Yenoseka B Poccum
(pucKu 1 6apbepbl, MOTMBALMA U NPEUMYLLECTBA, CTAHLAPTbI 1 3Ta-
NOHHbIE NPAKTUKW, NHCTPYMEHTbI U METOLNKM, MEXAYHAPOLHOE
COTPYAHWUYECTBO U NApPTHEPCTBO);

0606LLaTh OMbIT POCCUACKOr0 63HECA B OTHOLLEHW NPAB 4e10-
BeKa, BK/0Yas 0CYyLLECTBNEHUe PyKOBOASLLMX NPUHLMMOB U pea-
nn3aunto npuHLKMnos CoumanbHON XapTuin POCCUIACKOT0 BU3HECa;

CMoCO6CTBOBATL NPOLBWKEHUHO YCMELUIHbIX KOPNOPATUBHBIX NPAKTUK
no Tematuke «Poccuiickuit 6u3HeC 1 npasa Yenoseka» B Poccumn
1 32 py6exxom.

Pekomengaymnm npuHATsl
y4acTHukammn KoHghepeHymn 3 gexabps 2020 r.

be active in public discussions in the field of human rights and
business in Russia, take part in the work of relevant international
platforms, initiatives, and associations.

Conference participants SUGGEST that its organizers:

engage in continuing dialogue about business and human rights
with the involvement of government bodies, enterprises, business
associations, civil society, and other stakeholders, including events
to mark the 10th anniversary of the Guiding Principles in 2021;

promote monitoring of business and human rights in Russia
(risks and barriers, motivation and benefits, norms and best
practices, instruments and methods, international cooperation
and partnership);

bring together the expertise of Russian companies in the field of
human rights, as well as lessons learned from the implementation
of the Guiding Principles and the Social Charter of the Russian
Business;

promote best Russian business and human rights corporate
practices in Russia and abroad.

Recommendations adopted by conference participants
on 3 December 2020.
/]
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KOPIMOPATUBHBIX NPAKTUK PCIIN

LlonrocpoyHbii npoekT Poccuiickoro cor3a npoMbILLTIEHHUKOB U npeanpuHumarenen. Peanmsyercs ¢ 2008 r.
bubnnoteka pasmelleHa Ha Be6-cavite PCIIIT http.//penn.pap/activity/social/library-practic/ B 0TKpbITOM JOCTYE

Y [IOCTOSIHHO N0MOJTHAGTCSA 3a CHET HOBBIX MOCTYINIEHUA.

bubnmoteka KopnopaTuBHbIX NPAKTHK — 3TO ANEKTPOHHbIA 6aHK
[JaHHBIX NMPaKTUYECKOro ONbITa KOMMNAHWUIA Pa3NUYHbIX 0TPACEN 3KO-
HOMMKM, JeNCTBYIOLLMX HA TeppuTopumn Poccurickonn defepavmu.
OTpakaeT nx aKTUBHOE y4acTue B PeLleHnn 06LLEeCTBEHHO 3HAYN-
MbIX NPO6SIEM, aHANUTUYECKIE MATEPUAbI, @ TAKXKE UTOrM BCEPOC-
CUIACKMX KOHKYPCOB MO NOAAEPKKE MHULIMATMB U BbISBEHUIO NyY-
LLIEro KOPNOpaTUBHOrO OMbITA.

Lenb npoexta — 0606LLEHNE N OTPAXKEHNE KONNIEKTUBHOO ONbl-
Ta OTBETCTBEHHOM [eM0BOi NPaKTUKIN KOMNaHWI, 6a3upytoLLencs
Ha npuHumMnax CounanbHON XapTum poccuiickoro 6usHeca, noj-
JepXXKa npoLeccoB 06MeHa OnbITOM KOMMAHWA 1 pacnpocTpaHe-
HUe nHgopmauum 06 y4acTum 6u3Heca B peLeHn CoLnanbHbIX
npo6sieM TEpPUTOPUIA.

Yyactaukun bubnnotekn (mapt 2021 r.) — 880 coumanbHbIX Npak-
TUK (MPOrpaMmbl BHYTPEHHEl 1 BHELLHEN HanpaBieHHOCTU, NoMu-
TUKM 1 CTaHAAPTbI B 06112CTN KOPNOPATUBHOMN COLMANLHON OTBET-
CTBEHHOCTY M YCTONYMBOrO Pa3BUTUA) 225 KOMNaHUIA.

bnbnmoteka opMupyeTcs no HanpassieHsM OTBETCTBEHHON
[eN0BOil NPaKTUKN KOMNAHWIA 1 pasgenam:
I.  Kogekcbl, NONUTKUKKM, CTAHLAPTbLI B 06/1aCTU KOPNOPaTUBHO
OTBETCTBEHHOCTY;
IIl. Mporpammbl, HanpasneHHble HAa PABOTHUKOB KOMNAHWK;

lll. TMporpammsl, HanpaBsieHHble Ha BHELUHee CO06LLECTBO (y4acTue B
3KOHOMUYECKOM, COLMATTBHOM U KYTIBTYPHOM Pas3BUTMM TePPUTOPUI);
IV. KomnneKkcHble nporpammbl o goctimkeHuto LIYP.

B 2020 r. 6611 co3LaH creuuanbHblii pecypce, 0606LLaroLLnii onbIT
KoMnaHui, — «bubnuoteka npakTMK poccUMNCKOro 6usHeca no nog-
nepxke obLiectsa B 6opb6e ¢ COVID-19», Ha KOTOPOM pa3meLLatoTes
nporpammbl 1 MepoNpUATAS N0 NOAAEPKKE NEPCOHANA, MEANLIMHCKMX
pabOTHUKOB, HACENEHMUS B TEPPUTOPUAX NMPUCYTCTBHS.

[To matepuanam bubnmotekn nepuognyecku nyénukytotca céop-
HUKW, BKNOYAKOLLNE MHG OPMALIMOHHO-aHANNTNYECKNE MaTepuarbl
PCIMMN 1 napTHEPOB 1 ycneLwHble NPaKTUKX KOMMAHUA.

CbOPHWKIW KOPMOPATUBHbIX

COLIMANTbHBIX NMPAKTUK PCIN

2021 r. «<Poccuinckuint 6u3HeC 1 npasa 4eNnoBeka»

2020 r. «[JoCTOMHbI TPYQ — YCTOR4UBbINA BU3HEC»

2018 r. «Poccuitckuin 6U3HEC 1 Lienn YCTONYMBOrO PasBuTus»

2016 r. «<busHec. Ikonorus. Yenosek»

2014 r. «<busHec — pernoHam»

2013 r. «[TpodheccronanbHble Kagpbl 415 613Heca: NpakTuka komna-
HUI B 06/12CTV 06pa30BaHNsA 1 06y4eHMs»

2011 r. «3gopoBbe Ha paboyem mecTe»

2009 r. <KopnopaTueHble NPaKTUKK COLMANbHOI HANPaBAEHHOCTI»

THE CORPORATE PRACTICES
LIBRARY OF RSPP

A long-term project of the Russian Union of Industrialists and Entrepreneurs. It has been realized since 2008.
The library is available on the website of the RSPP on the public domain and is constantly replenished by new arrivals.

The corporate practices library is an electronic databank of the
companies’ practical experience in various branches of economy
operating on the territory of the Russian Federation. Reflecting their
active participation in the solution of socially significant problems,
analytical materials, as well as the results of the All-Russian competition
for the support of initiatives and identifying the best corporate practices.

The purpose of the project is a generalization and a reflection
of collective experience of the responsible business practice of the
companies which is based on the principles of the Russian business
Social charter, a support of exchange processes of the company’s
experience and a distribution of information on participation of business
in the solution of social problems of territories.

Library participants (March, 2021) are the 880 the social practices
(programs of an internal and external orientation, policy and standards
in the field of corporate social responsibility) of 225 companies.

The library’s collection entitles various areas of responsible business
practices of companies, and sections like:

I. Codes, policies, standards in the field of corporate responsibility;

Il. Programs aimed at the company’s employees;

ll. Programs aimed at the external community (participation in the
economic, social and cultural development of the territories);

IV. Comprehensive programs to achieve the SDGs.

In 2020, a special resource was created that summarized the
companies’ experience — "Library of Russian business to support
society in the fight against COVID-19%, that entails programs and
activities to support staff, medical workers, and the population in
effected areas/territories.

Based on the Library’s materials; collections are periodically
published, including information and analytical materials of the RSPP
and partners, and successful practices of companies.

THE PUBLISHED COLLECTIONS OF CORPORATE

SOCIAL PRACTICES OF RSPP

2021 “Russian Business and Human Rights”

2020 “Decent Work — Sustainable Business”

2018 “Russian Business and Sustainable Development Goals”

2016 “Business. Ecology. Human”

2014 “Business for regions”

2013 “Professional staff for business: the practice of companies in
the field of education and training”

2011 “Health in the workplace”

2009 “The collection of the companies’ social programs”
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MPAKTUKN KOMIMAHWIA B BUBJINOTEKE PCIII// CORPORATE PRACTICES IN THE RSPP'S LIBRARY

BCEI0 // IN TOTAL 0 HANPABJIEHWSI NPOrPAMM // PROGRAM DIRECTIONS
NOJINTUKN,
OTPACNEBASl IPUHALIEXXHOCTb KOMMAHWA // KOMMNAHWW // | NPOTPAMMbI // | CTAHAPTDI // | PABOTHWUKW // | BHELLHEE NOCTUXEHUE LIYP/
BUSINESS INDUSTRIES COMPANIES | PROGRAMS POLICIES, EMPLOYEES COOBLLECTBO // | KOMMJIEKCHBIE //
STANDARDS COMMUNITY ACHIEVING SDG/
COMPLEX

nToro 225 880 331 228 221 100
HE®TETA30BAS // OIL AND GAS INDUSTRY 21 123 42 34 34 13
JHEPTETUKA // ENERGY INDUSTRY 37 132 67 27 27 1
METANNYPTUYECKAA U FTOPHO[I0BbIBAIOLLAA //
MINING AND SMELTING INDUSTRIES 30 193 66 50 53 23
NPOWU3BOACTBO MALLVH U 06OPYI0BAHUSA //
PRODUCTION OF MACHINERY AND EQUIPMENT 30 57 18 27 8 4
XUMUWYECKAS, HEOTEXUMUYECKAS //
CHEMICAL AND PETROCHEMICAL INDUSTRIES 14 L 23 2 2 9
TIEPEBOOBPABATbIBAIOLLIAS, LIEN/HONIO3HO-BYMAXHASA // 3 13 5 3 2 3
\WOODWORKING, PULP AND PAPER INDUSTRY
NPOWU3BOACTBO NULLEBbIX U APYTUX NOTPEGUTEJIbCKUX 10 77 29 17 17 14
TOBAPOB // FOOD AND OTHER CONSUMER GOODS
TENEKOMMYHUKALMOHHAA U CBA3b // 1 38 20 4 8 6
TELECOMMUNICATION INDUSTRY AND POSTAL SERVICE
®UHAHCbI U CTPAXOBAHUE // FINANCE AND INSURANCE 17 62 28 8 19 7
XKX 1 6bITOBOE OBCJTY)XUBAHUE // 3 5 2 1 2
HOUSING, UTILITIES AND CONSUMER SERVICES
TOPTOBJIf // TRADE 8 13 8 3 2
TPAHCMOPT M [JOPOXHOE X03AUCTBO //
TRANSPORT AND ROAD OPERATIONS 1 42 8 20 9 5
CTPOMTENBCTBO // CONSTRUCTION INDUSTRY 6 21 10 4 7
CEMNbCKOE 1 JIECHOE X03AICTBO // 3 5 ) 3
AGRICULTURE AND FORESTRY
O0BPA30BAHUE, HAYKA, KYTNIbTYPA // ) 2 1 1
EDUCATION, SCIENCE, CULTURE
3[1PABOOXPAHEHUE // HEALTH CARE INDUSTRY 3 9 3 1 3 2
NPO4UE BUAbI NPOU3BOACTBA N YCIIVT // 10 12 2 5 2 3
OTHER TYPES OF PRODUCTION AND SERVICES
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«CAXAJIUH SHEPIXW> //
SAKHALIN ENERGY

«GaxanuH dHepmxm» pa3pabarbiBaeT HedhTerasoBble
MECTOPOX/EHNS CeBEPO-BOCTO4HOrO LeNba

0. GaxanuH B COOTBETCTBUM C cornawieHnem 1994 r.
0 pasfene nNpoayKuUmn no NpoekTy «CaxanuH-2».
OcyuiectBnseT 006bI4Y, TPAHCTOPTUPOBKY,
nepepaboTKy 1 MapKeTUHT Yr1eBOA0PO/I0B.
AkumnoHepbl komnanuu: MAO «[a3npom», KOHLEpPH
«Wenn», rpynnbl «Muuyn» n «Muwybucu».

3a 25 net [eaTeNbHOCTU KOMNaHUs cTana nuaepom
MWPOBOI UHAYCTPUI HEGDTEra30BOr0 NPOM3BOACTBA
1 OHUM U3 KMHYEBbIX MOCTABLUNKOB SHEPriM

Anst A3natcko-TUXOOKEAHCKOro PermoHa.

YUcneHHOCTb NepcoHana — 60see 2 ThiC. Yer.

HAALIKOB

POMAH HOPbEBUY
lpenceparens Komurera
UCMOJIHUTEJIbHbIX
AnpekTopos, [naBHbIA

(s

b UCTIOJIHUTEJIbHBIA

AUpeKTop

ROMAN DASHKOV
Chairman of the
Committee of Executive
Directors, Chief
Executive Officer

Sakhalin Energy develops oil and gas fields of

the north-eastern coast of Sakhalin-2 Production
Sharing Agreement signed in 1994. The company’s
main activities are the production, transportation,
processing and marketing of hydrocarbons. The
company’s shareholders are: Gazprom, Shell,
Mitsui and Mitsubishi. For more than 25 years of
operation, Sakhalin Energy has become a leader

in the global oil and gas industry and one of the
key energy suppliers for the Asia-Pacific region.

The number of employees is more
than 2 thousand people.

Summary see p. 136
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yBa»(eHme 11 NPOLBIXEHNE NPaB YeSI0BEKA BXOAAT B YUCMO KIHO-

YeBbIX MPUHLMMOB AeATENbHOCTH «CaxanuH JHepmLXn» ¢ ca-

MOr0 Ha4yana AesiTeNlbHOCTW M PaCCMaTPUBAIOTCS Kak 0CHOBA
KOPMOPATMBHOI CUCTEMbI YPABNEHUS: BeAeHNE GU3HEca ¢ 0TBETCT-
BEHHOCTbI Nepes nepcoHanom, 06LLecTBOM W ApYriMu 3auHTepeco-
BaHHLIMMW CTOPOHAMK, COBJII0eHNe 3aKOHOAATeNIbCTBa POCCUIACKOIA
®efepaunmn 1 NPUMEHeHNe MeXAyHapoaHbIX CTaHLAPTOB.

CTaHaapTbl KOMNAHWKM B 0651aCTU NPAB YesI0BeKa 3aKpemneHbl
B KOPNOPATUBHbLIX JOKYMEHTax, 06ecne4mBatoLLnx 0CHOBY Ans Ux
peanu3auun B NOBCELHEBHON AeATENIbHOCTM. K HUM OTHOCATCS:
Monutuka no npasam Yenoseka; Kofekc [eN0BON 3TUKK, BKNHOYas
Monoxexue 06 06LLMX NPUHLUNAX AeATENbHOCTY; [TONMTUKA YCTON-
41BOr0 Pa3suTUs; PyKOBOACTBO NO KOMMEPHECKOW CUCTEME YNpaB-
nexus; 06s3aTenbCTBa U NONMTUKA B chepe OXpaHbl TPyAa, 340p0-
BbS, OKPYXKaKOLLLel cpefbl U counanbHoi geatesibHocTy; MonuTuka
no 6esonacHocty; MonuTnka B 0651aCTK OPraHu3aLmn maTepuansHo-
TeXHU4eckoro obecneyeHns u nogpsaHbix paooT; Mpoueaypa pac-
CMOTPEHNS Xanob / nsobnanyaroLlen nHdopmawuu / NMopagok pac-
CMOTPEHUSA Xanob OT HACENEHUS.

Becb 06bEM 006513aTeNbCTB B 06/1aCTV NPAB YEN0BEKA, a TaKXe
BOMPOCHI YNPaBNeHNs PUCKaMM, CBA3aHHbIMI C MOTEHLUaNbHbI-
MU UN DaKTUYECKMMU HapyLIEHNAMU NPAB YenoBeKa B Pesysb-
TaTe 4eATeNbHOCTM KOMMNAHUW, U3N0XeHbI B [1oNUTUKe No npa-
BaM YenoBeKa, TeKCT KOTOPOM JOCTYMNEH Ha UHTEPHET-CanTe KOM-
naHum. Mpu eé ocywecTBneHnn kKomnaHus «GCaxanuH JHepLXmu»
CTPEMUTCS B AOMOJTHEHNE K POCCMIICKOMY 3aKOHOAATeNbCTBY CO-
OTBETCTBOBATb CaMbIM BbICOKUM MEXAYHAPOAHbIM CTaHLapTaMm
B 0651aCTN NpaB 4eN0BEKa HAa BCEX 3Tanax NpoN3BOLCTBEHHO-
X03S9MCTBEHHON AeaTenbHOCTU. B yacTHOCTU: Beeobuias gekna-
paums npas 4Yenoseka; MpuHuunsl MobanbHoro gorosopa 00H;
PykoBoasLLMe NPUHLMNLI NPeLNPUHUMATENbCKON [eATebHOCTH
B acneKTe Npas Ye/l0BeKa (KOMNAHWA NPUHANA yyacTue B TECTUPO-
BaHUM PykoBogswmx npuHumunos 8 2009-2011 rr. cpeau apyrux
NATM KOMNaHUi B Mupe); OCHOBHbIE KOHBEHLUM MexayHapoaHoM
OpraHusauuu Tpyaa u gp.

Tema yBaXKeHMs 1 NPOABVKEHMS NPAB 4e/10BEKA ABNIAETCS KNi0-
4yeBOW AN Kaxaon n3 17 Llenei B 06nactu ycToN4MBOro passu-
!, npuHaTbIX NeHepanbHoi accambnen OOH B 2015 r. B pamkax
MoBecTKM B 06nacTi yCTONYMBOro pa3sutus Ha nepnog o 2030 r.
B 2016 r. «CaxanuH Hepaxu» npuHana 0613aTenbCTBO COLENCTBO-
BaTb JocTxeHuo LIYP, 3akpenus ero B KopnopatusHoii Monutuke
YCTONYNBOr0 pasBuTmA.

Knto4eBble 30HbI BHUMaHWA B cpepe npas Yenoseka «Caxanuu
JHEpPIKN» B COOTBETCTBUM C NOTEHLMANbHBIMU PUCKAMU U BO3JEN-
CTBMEM — 3TO PABEHCTBO M OTCYTCTBUE AUCKPUMUHALMW U NPaBO
Ha: TPYA, MH(hOPMALMIO, CNpaBeannBble U 61aronpusTHbIE YCNoBUs
TPyAa, 0XpaHy 340p0BbS, 06pa3oBaHme, 6e30NacCHOCTb, 6naronpu-
ATHYI0 OKPYXXAIOLLYI0 Cpefy; NonyYyeHue JOCTOBEPHOI NHopmaLum
0 COCTOSIHMI OKPYXXatoLLen Cpefbl, XXU3Hb; y4acTne B KYNbTYPHOIA
XXU3HU; [OCTYN K BHECYAEOHOMY NMOPSAKY PaspeLleHns Cnopos.

«GaxanuH JHepaku» BHeApUNa CTaHLapTbl Co6M0AeHNs Npas
4enoBeKa BO BCE CPepbl AeATENbHOCTU, B KOTOPbLIX CYLLECTBYHOT
NOTEHLMANbHbIE PUCKW HAPYLIEHUS 3TUX NpaB, B TaKUe Kak: B3au-
MOZENCTBME C NEPCOHANOM W C HaCeneHWeM; opraHu3aums mare-
pUanbHO-TEXHNYECKOr0 06eCneveHns u NoLpaaHbLIX paboT; o6ec-
neyeHne 6e30MacCHOCTI 00BLEKTOB.

CucTtema ynpasneHus B OTHOLLEHWN NPaB Ye/10BeKa BKIOYAET He-
Pa3pbIBHO CBA3aHHbIE 3M1IEMEHThI (CM. cxeMy «Cuctema ynpasneHus
B OTHOLLEHUM NpaB 4esioBeka»). KpaeyronbHbIM 3/1IEMEHTOM CUCTe-
Mbl IBAISETCA B3aMMOLECTBIUE C BHYTPEHHUMUN W BHELUHUMUN 3aWH-
TePeCcOBaHHbIMU CTOPOHAMMK. [pn 3TOM NepBOOYEPEHOE 3HAYEHNe
npuaaéTcs BONPOCaM, CBA3AHHLIM C YA3BMMbIMM FPYNNamun Hacene-
HWS, K KOTOPbIM OTHOCATCS NNLA C OFPAHUYEHHBIMI BO3SMOXHOCTS-
MU, KOPEHHbIE HAPOLbI, MOXMNbIE NHAN, LeTU U Ap.



Cuctema ynpaBneHusi B OTHOLLIEHMM NPaB YeroBeka
Takoli KOMNAEKCHbIA NPOEKT, kak «GaxanuH-2», 0C06eHHO 4Yepes Lie-
NoYKy NOCTABOK, MMeET 60MbLION NOTEHLMAN A5 NONOXNUTENBHOMO
BO3[ENCTBUS HA COLNANTbHO-9KOHOMUYECKYIO CADEpPY pernoxa, u npu
HELOCTaTOYHOM YNPaBNEHNN peanin3aLmns NpoeKTa MOXeT CTaTb UCTOY-
HUKOM HebNaronpuaTHOro BO3AENCTBUA HA NpaBa YenoBeKa, BKII0-
Yas PUCKMW B LLENOYKe NOCTABOK, BO3AENCTBUE HA HACEeNeHue, npasa
nepcoHana u ap.
0Oco60e BHUMaHUE B KOMNAHUW YLENAETCA OLEHKe PUCKOB Noj-
pAAHbIX paboT B OTHOLLEHMM MPaB YefoBeka. [ns nx MUHUMn3auun
NPUMEHSITCS NPOoLeSypbl ONpeaeNeHns onacHbIX akTopoB Noapsa-
HbIX PaboT, NpekBaNUMUKaLMm1, KOTOpas COAEPXXUT BOMPOCHI U B OT-
HOLLEHUM NPaB YEN0BEKa, BKOYEHME B KOHTPAKTbI CMeLnanbHbIX No-
NOXEHNiA, 3aCDUKCUPOBAHHBIX B BbILIENEPEYUCEHHBIX JOKYMEHTAX.
MoMUMO BKNKOYEHUS B AOrOBOPbI CNeLManbHbIX NONOXEHNIi 1 0-
NONHNUTENbHBIX TPEOOBAHWIA, B TOM YUCE PE3YNbTaTOB OLLEHOK BO3-
JeiCTBUA HA OKPYXXAIOLLYIO CPEeLy, 300POBbE U COLMATBHYIO Cihepy,
KOMMaHWA OpraHu3yeT Kypcbl 1 CEMUHAPLI ANs NOAPSAHBIX OpraHu-
3aunit ¢ uenbto 6onee aEKTUBHOMO BHELPEHUS B NPAKTUKY Leno-
BOW 3TUKM, COLMANBHBIX N 3KONOrMYECKUX NPUHLMMOB U Ans obecne-
YeHUs [eNCTBEHHOTO KOHTPONS UX COOMIOAEHNS, a TAKXKe NpoBOANT
COLManbHbI/ MOHUTOPUMHT, BKITHOHAKOLLMIA BONPOCHI NPaB YenoBeka.
Momumo BHeAPeHNs B COBCTBEHHYHO NPAKTUKY M NPaKTUKY Noapsia-
HbIX OpraHu3aumii, «GaxanuH JHepmHKu>» NpunaraeT ycunus K npojgu-
XKEHUIO TEMATUKI NPAB 4YeN10BeKa B PA3NN4HbIX aCMeKTax Ha HaLMOHaNb-
HOM 1 MEXAYHApPOLHOM YPOBHAX, B MEPBYI0 04epelb Yepes npusmy:
« Llenei B 06nacti yCTOM4MBOr0 pasBuTiS — COLMUANbHbIE U 3KO-
norunyeckue npoekTbl «GaxannH HepLKM>» BOLLNN B NEPBbIi
poccuiickuin [1o6poBONbHbIA HaLMOHANbHbIA 0630p X044 OCY-
LecTBneHus NMoBecTkn 4HA B 0611aCTU YCTORYNBOrO Pa3BUTUSA Ha
nepuoa Ao 2030 r., KoTopbIi 6bin npefcTasneH B uone 2020 r.
Ha MonuTn4yeckom opyme BbICOKOrO YPOBHSA N0 YCTONYUBOMY
passututo OOH; NpakTUKN KOMNaHWN B OTHOLLEHWUM NPaB Yeno-
BeKa BKJIIO4EeHbl B EXXerofHble fOKnaabl 0 rnob6anbHbIX Lensax
Imo6anbHoro gorosopa OOH, B 2019 r. komnaHus noaaepxana
n3aaHue c60pPHMKA KOPNopaTuBHbIX NpakTuK «Poccuiickuin 6us-
HEC W LieNn yCTO4MBOr0 pa3suTus», NoArotoBaeHHoro PCIM npu
noaaepxke MexayHapogHoii oprannzauuu Tpyaa (MOT), a Takxke
npencTasuna cBoil onbIT paéoTsl ¢ LIYP Ha Takux meponpuatusx,
kak MuoroctopoHHuii hopym ACKATO no goctuxenuto Lienei
B 06nacTu yctoitymsoro passutus O0H B CeBepo-BocTo4HOM
A3um, Kpyrnblid cToN «3KONOTNYECKasn OTBETCTBEHHOCTb Kak are-
MEHT YCTON4MBOro pa3suTns 6usHeca», MexayHapoaHblit (hopym
YCTOR4MBOro pa3suTus «06Lee 6yayLlee. PakTopbl ycrexa u UH-
CTPYMEHTbI 10 U3MEepeHus» u ap.;

Cucrema ynpaBneHus B OTHOLUEHUM NPaB YeNoBeKa

* HaumoHanbHbIx NpoekToB —B 2020 r. «CaxanuH JHepmKu» Nony-
ynna ctatyc «MapTHEP HALMOHAMbHbIX MPOEKTOB» 3a NPOrpamMmbl
KOpPNopaTuBHON COLMANbHOA OTBETCTBEHHOCTH, CMIOCO6CTBYIO-
LLMe JOCTKEHMIO psaja 3a4ay YeTbIpEX NPOEKTOB: «JKONOrus»,
«[lemorpacus», «06pa3oBaHne», «Kynbtypa»;

« PyKoBOAALUMX NPUHLMNOB NPeLNPUHUMATENBCKOI AeATENbHOC-
TV B acnekTe npas YenoBeka — B 2020 r. «CaxanuH IHepaxu»
nofepxana npoBeseHne MexayHapoAHON OHNAH-KOH(epeH-
LK «YBaXEHWE NPAB YEN0BeKa Kak MHAMKATOP KOPNopaTuBHOM
OTBETCTBEHHOCTW», OpraHn3osaHHoit Komutetom PCIIM no Kop-
NopaTMBHOIA COLMANbHON OTBETCTBEHHOCTH U YCTOR4NBOMY pas-
BUTMIO COBMECTHO C HauuoHanbHoi cetbio [} OOH 1 B napTHEp-
cTBe ¢ YnpaBneHuem BepxoBHoro komuccapa OOH no npasam
yenoBeka B Poccui; KoMnaHus ABNSeTCS akTUBHBIM Y4aCTHUKOM
exerogHbix ®opymos O0H no Bonpocam npeAnpruHAMATENbCKON
JeATeNbHOCTI 1 NPaB YenoBeka u ap.

OXPAHA 3[10POBbSl
B YCJIOBMSIX COVID-19 ik
B ycnosusax nangemum COVID-19, ¢ KOTOpOIi CTONKHYNCA BECb MUP
B Ha4ane 2020 r., BoNpocbl CO6JI0AEHMS NPaB Yenoseka npuobpe-
nn 0co6ylo 0CTPOTY U MacLITabHOCTb, BK/KOYaA NPaBo Ha OXpaHy
sppp  300POBbSA, JOCTYN K yCNyram 34paBooXpaHeHns, npa-

n f BO Ha MHhOpMaLMIo, CBO6OLY NepesBIKeHUs 1 ap.).
- [lomxHoe BHUMaHUe NpesnpuaThil K TaKuM npasam
CNoco6HO 06ecneynTb ANMEKTUBHOE pearnpoBaHme
1 MUHUMWN3MPOBATb HEraTUBHbIE NOCEACTBUS.

[N MUHUMU3ALMN NOTEHUMANBHBIX MOCNEACTBNIA
naHgeMun n obecneyeHuns 6ecnepe60onHoin paboThbl
BCEX 06bEKTOB KOMNaHWUM TpeboBanuch apdeKTms-
Hble, HOBATOPCKME W NPOAKTUBHbLIE MEPbI BO MHOMUX
0651acTAX JEATENbHOCTW KOMMAHUK, BKNKOYas o6ecne-
YeHWe 0XpaHbl 340POBbA NepcoHana.

B cnoXxHoli anuaemMn4eckon N 3KOHOMIUYECKOIi 06-
CTaHOBKE ObINI0 KPUTUYECKM BAXKHO OpraHn3oBath ag-
(PeKTUBHOE yNpaBieHne KOMNaHWel Kak opraHuaauuen
HenpepbLIBHOIO LIMKNA NPOM3BOACTBA, a TAKXe NPoLecc
0nepaTUBHOI0 NPUHATMA peLLeHuid. [Ang aToro 6biim
C03/aHbl MMasHbIN KOOpANHALNOHHBIA KomuTeT (TKK)
nog NpeAceaatenbCTBOM MMABHOMO UCMONHUTENBHOTO
ANPEKTOpA 1 TpM LWTaba no OCHOBHLIM HanpaBeHN-
AM [eATeNIbHOCTU, 06eCNeYnBatoLLME HENPEPbIBHYIO
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pa6oTy KOMMAHWN B YCIIOBMSAX NAHAEMUN KOPOHABUPYCHON MHEK-
LK, BKMOYaA WTab no paspaboTke 1 BHEAPEHMIO Mep MO npegynpe-
XKOEHNI0 PacnpoCTPaHEHNS KOPOHABUPYCHOIA MHADEKLMI 1 KOOPAK-
Hauun B Cnyyae 3apaxxeHus. B wrab BOWAN COTPYAHNKN CEKTOpa
OXpaHbl 340P0OBbS U TUTMEHbI TPYAQ, 3NMAEMIUONOrN KOMNAHUK, CO-
TPYLHUKI YNIpaBAeHMs 3KCNayaTaumn 1 pa3Butis MHGPacTPYKTYpbl,
npeacTaBUTeNM KaApOBOro AupeKTopara, 0TaeNna MHPOPMaLMOHHO-
ro o6ecneyenus, pabotbl co CMU v ap.

CneunanncTbl CeKTOpa OXpaHbl 3LOPOBbA U FUTMEHbI TPYAA KOM-
NaHuM B NEPBYI0 04Yepesb N3y4nnn poccuiickme TpebosaHus B cdhepe
60pb6bl ¢ COVID-19 1 nyyiume 3apybexHble NPaKTUKKU Npocunak-
TUKN 1 60PbObI C MHGDEKLMEl W TLLATENBHO NPOBEPUAN FOTOBHOCTb
pearupoBaHms Ha cry4an naHaemuu rpunna.

Mo pesynbratam npoBepku Gbinn paspaboTaHbl MEPONPUATUSA
C LeNbi0 CHYXKEHMS BEPOATHOCTM MPOHUKHOBEHUS KOPOHABUPYCHOIA
WHMEKLMN B 0CGUCHI U 06LEKTbI KOMMAHKUM, B CEMbU PAaBOTHUKOB.
[Inq nx peanusauyum 6bi11 NOArOTOBMEHbI HEOOX0LMMbIE PeriameH-
TUPYIOLLME U aKTYaN3NPOoBaHbl TEKYLLME JOKYMEHTbI, CO3AaHbl one-
paTuBHbIE paboyne rpynnb.

MepBble Mepbl N0 NPOUNAKTUKE BUPYCHOR MHADEKLMM, @ TAKXKe
paHHemy 1 3thheKTUBHOMY BbISBIEHWIO BEPOATHBIX CNy4Yaes 3abone-
BaHUs 1 06eCneYeHnto 6apbepoB NPOHUKHOBEHUS HIPEKLMN B KOJI-
NEKTMB BKNHOYanu:

MWUHUMU3ALMI0 KOMMYECTBA KOMAHLMPOBOK NepcoHana, peko-
MeHAaLmMm 06 0rpaHu4eHmn 4acTHbIX N0e3n0K;

OrpaHun4eHmne BCTPEY, KONMNYECTBO YHACTHUKOB KOTOPbIX Npe-
BbiwaeT 10 4enoBek, NPOBEAEHNE BCTPEY NMPEUMYLLECTBEHHO
B (hopmarte OHNaiH;

npeKpaLLeHne rpynnoBbIX CNOPTUBHbLIX 3aHATUIA B PeKpPeaLmoH-
HbIX 06BLEKTAX XNNOro KoMnnekca Komnasum «Mpearopbe 3umbl»
C KONN4eCTBOM y4acTHUKOB 60nee 10 4enoBek (Mo3xe 06beKTbI
ObII 3aKPbITbI MOMHOCTHLIO);

perynsipHoe MHOPMMPOBAHME NePCoHaNa o NpeanpuHuMae-
MbIX FOCYLAPCTBEHHBIX 1 KOPMNOPATUBHbIX Mepax, a TAKXKe 0 He-
06X04MMOCTN COBNIOAEHNS Mep NPOPUNAKTUKI, NPABUN NNY-
HOM 1 06LLECTBEHHO rMIMeHbl 1 np.;

BBeJeHue o0693aTenbHOro 14-gHeBHOro nepuoga o6cepBaLmnm
C MOMEHTa BO3BpALLEHNA n3-3a pybexxa Unn u3 apyrux peruno-
HOB P® paboTHMKA W/WNn NPOXMBAKLLNX C HUM NNL;
0643aTeNlbHOe YBELOMIIEHE KOMNAHUYN (CEKTOP OXPaHbl 340-
POBbSA W TUTUEHbI TPYAA) U OrpaHUyYeHmne NoceLeHns oguca
B CNy4ae NosBSIEHUS CUMNTOMOB PECMMPATOPHOro 3abonesa-
HUS UKW NOBbILLEHHO TemnepaTypbl y paboTHMKA UK NPOXK-
BAKOLLMX C HUM NnL;

06s3aTeNibHOe Ans BCeX NPUOLIBLLIMX U3-3a py6exa unn us apy-
rMX pernoHoB P® paboTHUKOB MW NPOXUBAKOLLMX C HUMU NKLL
MCNONb30BaHNE CKPUHUHIOBOrO ONPOCHUKA, pazpaboTaHHOro
CEKTOPOM OXPaHbl 30P0OBbSA U MUTUEHbI TPYAA;

MOHUTOPUWHI COCTOAHWA 340P0BbA PAGOTHUKOB M NPOXUBAKOLLNX
C HUMW NUL, U3Y4eHUe MHGOPMALMM 0 BO3MOXHbIX KOHTAKTax
¢ 60/bHbIMI NNLAMM WX IMLAMI, BEPHYBLUMMUCS N3-3a py6e-
Xa Unu u3 apyrux pernoHos PO.

B mapTte-anpene KoMnnekc MeponpusTin No oXpaHe 340p0BbA
OblJ1 BHEAPEH B NOJHOW Mepe, BKII0Yan: Le3NHMEKLNI0 NOMELLeHUIA
1 TPAHCMOPTHbIX CPEACTB; OpraHM3auuto yaanéHHon (AMCTaHLNOH-
HOIA) paboTbl 1 ONpeaeneHne Npasun NOCeLLeHNs ogmca u Bo3Bpa-
LLiEHNs B 0(pMC; OpraHn3aLto 0UCHO paboTbl; OpraHM3aLmo Me-
OULMHCKOI NOMOLUM HA 06BbEKTaX U B MYHKTAX BPEMEHHOr0 npebbl-
BaHus (MBI1); opraHn3auuo MeguUmMHCKon nomoLyy B pamkax AMC.

Mangemus kopoHasupyca COVID-19 HeraTuBHO 0Tpasunach Ha
LeATeNnbHOCTM MHOMMX KOMMAHWIA U OpraHn3auunii, Ha Ka4ecTBe Xus-
HU NOJEN, 3HAYUTENTbHO BO3POCHA HAarpy3ka Ha MeAULMHCKIE y4pe-
XAEHNSA. B 3TMX yCnoBusAX KOMNaHus Npu peanuaawmm nporpamm co-
LManbHbIX MHBECTULMIA NOCTaBMIA MPMOPUTETOM NOMOLLb Y4pexae-
HUAM 34paBOOXpaHeHus. Tak, onepaTMBHO NPUHATA U peann3oBaHa

cneumanbHas nporpamMmmMa noanepXkKu MeaULMHCKUX Y4pexxaeHuit
B 60pb6e C naHaemueli — npoekT «MpodunakTuka u neyeHne»: 0CHa-
LLIEHNE MEOMLNHCKMX Y4peXxxaeHnii 060pyLoBaHNEM 1 PACXOLHbIMM
matepuanamu.

bbin chopMupoBaH CNMCOK HEOOXOANMOTO CeLnann3npoBaH-
HOro 060pyA0BaHMS, COrNACHO KOTOPOMY NATb MEAULMHCKNX Y4pe-
XXAEHUIA Nony4unu 060pyAOBaHNe U MaTepuanbl, He06XoaUMble Ans
npefoTBpaLLeHNs PacnpoCTpaHeHNs MHADEKLMM, 3aLLUTbI 340P0OBbA
HaceneHns 1 okasaHma nomown 3aboneswum. Cpefn NOCTaBOK —
KOHLIEHTPATOPbI KNCNOPOLa, KUCNOPOAHAs CTaHLKA, 061y4qaTenn-
PeLUpKYNATOPbI, aMNIMGUKATOP, 3KCNPECC-TECTbl, NyNbCOKCUME-
TPbI, PACXOAHbIE MaTepuarbl Ansg PecnupaTopHoi U UHAY3NOHHON
Tepanun u np.

Kpome JaHHOro NpoekTa, NoAAepXKa CUCTEMbl 34paBO0OXpaHe-
HWSA 1 COLMANBbHO YA3BUMbIX FPYNN HAceNneHus (Hanpumep, auL ¢ or-
PaHWYEHHbIMU BO3MOXHOCTAMM) Obifa 0Ka3aHa B paMkax NpoekTa
rPaHTOBOr0 KOHKypca «Lindposas TpaHcopmauus 06pasosarenb-
HbIX 1 COLMANbHBIX YCAYr>», KOTOPbIA B KpaTyaiLume CpoKK paspabo-
TaH W BHeAPEH KoMNaHueil B pamkax POHAA COLManbHbIX MHULMATIB
«JHeprus». KOHKYpC Hanpas/eH Ha BHeAPeHWe OHMaNRH-hopMaToB
B 16ATENbHOCTb OpraHu3auuii ccepbl 06pa3oBaHmMs, CoLnUanbHOR noja-
JEPXKN 1 HAa CMArYeHne HebnaronpusTHbIX NOCNeLCTBUA NaHAEMUN.

PesynbTatsbl

BbICTPOEHO 3h(heKTUBHOE B3aUMOAEIACTBIE C OpraHamm rocyaap-
CTBEHHOI BNacTu B pamkax 60pb6bi ¢ COVID-19, 40 no3Bonuno Kom-
NaHuM ONepaTMBHO pearnpoBath Ha BBOAUMbIE B PO 1 CaxanuHckon
06nacti orpaHmyeHns.

BbINosiHeHb!I Tpe60BaHMS PErmoHaNbHbIX U hefeparnbHbIX opra-
HOB B/ACTM K OpraHu3aumn n nposegeHno 14-gHeBHoi o6cepsaunm
COTPYAHWKOB B CBA3N C 3NWUAEMUYECKON CUTYaLnen.

O6ecne4yeHO MeANLIMHCKOE CONPOBOXAEHUE COTPYAHNKOB Ha
BeCb nepuop npebbizanus B MBI (npoBeaeHne TEPMOMETPUN, OMPO-
Cca, 0CMOTpa, TeCTMPOBAHUA, NPU HEOOXOANMOCTM — KOMMbIOTEPHOI
ToMorpadgoun nérkux).

Ha kKaxaom 06bekTe 6binn pa3paboTaHbl CXEMbl pearmpoBa-
HUSA U MHEPOPMUPOBAHUSA HA CNy4al BbISBJIEHUS KOPOHABUPYCHOM
NHeKynu.

Bce 06bekTbl, MBI 1 ouckl 06ecneyeHbl 4OCTaTOYHBIM KONU-
YeCTBOM CPEACTB MHANBULYANbHON 3aLWNTbI (MEAULNHCKIE MACKM,
aHTUCEeNTUKK U np.).

OpraHn3oBaHbl: CBOEBPEMEHHOE TECTUPOBAHNE BCEX PabOTHU-
KOB W KBanMULNPOBAHHbLIA MOHUTOPUHI UX 3L0POBbLA, NOCTONH-
Hble 3PEKTUBHbIE KaHaNbl KOMMYHWUKALMK N0 BONPOCaM 340POBbA
ANS COTPYAHWUKOB KOMNAHWM M NOAPSAHBIX OpraHu3aunii (ropsyas
NINHUSA, ONPOCHI 1 Ap.).

06ecrneyeHO CBOEBPEMEHHOE NPOCBELLEHME 0 BBOAMMbIX U AEN-
CTBYHOLLMX FOCYAAPCTBEHHBIX U KOPNOPATUBHbLIX NPOTUBO3NMAEMU-
4eCKUX Mepax.

Ha o6bekTax NnpoBeAeHo 06y4eHne MeaNLUHCKNX PabOTHUKOB
C MCMOMNb30BaHNEM LMCTAHLMOHHbIX KaHaN0B CBA3M (BeOGMHAPbI).

MaTb yypexxneHuni 3gpaBooxpaHeHns B r. HOxHo-CaxanuHeke,
r. Kopcakose n nrt HOrMmKKM 0CHaLLeHbl He06X04MMbIM MegULMH-
CKUM 060pYyA0BaHNEM W PACXOAHbIMU MaTepuanamm — CO3faHbl yc-
NOBWA AN 0Ka3aHWs CBOEBPEMEHHOI N 3DEKTUBHON MELULNHCKOI
NOMOLLM HACENEHM0 PernoHa NpMCyTCTBUS KOMMAHNN.

B aBrycte-ceHTa6pe 2020 r. npoBeAEH eXKeroHbIn MOHUTOPUHT
KOMMAHWUM CO CTOPOHbI KPEAUTOPOB U UX HE3ABUCUMBIX KOHCYSb-
TAHTOB B paMKax PerynspHoil NPOBEpPKM BbINOSHEHUs 0053aTeNbCTB
KOMMNaH1n B 06/1aCTU KOPNOPATUBHOI COLMAITbHOA OTBETCTBEHHO-
CTU (3KONOTMYecKue 1 colmanbHble 0693aTenbCTBA KOMNAHUM No
POCCUIICKOMY 3aKOHOATeNbCTBY U MEXAYHAPOAHbLIM CTaH4apTaM,
3aKpennéHHbIM B [1naHe AeMCTBUIA B Cpepe 0XpaHbl OKPYXatoLLen
cpefbl, 0XpaHbl TPYAA W COLMANbHON LeATeNbHOCTM, KOTOPbINA SB-
NAETCA OAHUM W3 KMHOYEBbIX YCIOBMA NPOEKTHOr0 (hMHAHCKUPOBa-
Hus). OcHoBHOE BHUMaHWe B 2020 r. 6bI10 YAENEHO Mepam KOMMaH!m



B OTHOLLEHUN KOPOHABUPYCHON MHDEKLMK. 110 pe3ynbTaTam npoBep-
Ki 6bI1a JaHa NONOXNTENIbHAS OLIEHKA CO CTOPOHbI MPOBEPSIOLLNX.
0co6eHHO 6bInu BbIAENEHbl MEPONPUATIAS MO OPraHU3aLumn CaHm-
TapHO-NPOTUBO3NNAEMUYECKUX MEPONPUATNIA (BKNKOYAA OpraHn3a-
uuto MBI 1 np.), BHELUHUX U BHYTPEHHWUX KOMMYHUKALWA U JONOJ-
HUTENbHbIX 61ar0TBOPUTENbHBIX MHULMATMB KOMNAHWK, BKOYas
0651aCTb 34PaBOOXPAHEHNS.

B3AUMOJENCTBUE

C KMHC: _
NIMHMBUCTUYECKME =
MPABA G s

Ha 0. CaxanuH »uByT 0K0J0 4 TbiC. NPeCTaBUTENE OCHOBHbIX KO-
PEHHbIX 3THOCOB: HIUBXU, YIANIbTA, 3BEHKI U HaHaiiLbl. OCHOBbLIBAACH
Ha TOM, 4TO YBaXEHWe 11 NOAJEPKKA NPaB YeNl0BeKa, BKI0Yas ya3-
BUMbI€ FPYNMbl HACENEHUS, ABNSAETCA HEOTHLEMIEMON YaCTbi0 OTBET-
CTBEHHOr0 613Heca, «CaxanuH dHepmKu» nNocTaBuna nepeg coboii
3aa4y cnoco6CTBOBATb Kak YCTOMYMBOMY Pa3BUTUIO U POCTY NOTEH-
L1ana KOPeHHbIX Mano4YMCNeHHbIX HAPOA0B OCTPOBHOrO PErMOHa,
TakK U COXPAHEHWIO UX A3bIKOB — HAM60NEe MOLLHOMY UHCTPYMEHTY
COXPAHEHMS 1 Pa3BUTUA KYNbTYPHOTO Hacneans. 31o cnoco6CTByeT
He TONbKO JIMHIBUCTUYECKOMY Pa3HO06pasnio, HO 1 60Mee NONHOMY
NOHUMAHUIO KYNbTYPHbIX TPAANLNA KOPEHHbIX HAPOAOB.

C 2006 r. 0CHOBHOM NpOrpaMmmMoi KOMNaHun B cchepe B3ammo-
JeiiCTBMS C KOPEHHbIMY 3THOCaMK iBNsAeTCA [naH conencTBns pas-
BUTUMIO KOPEHHbIX Mano4ncneHHbix Hapoaos Cesepa CaxanuHeKoi
o6nacTu, KOTOPbIA peanu3yeTcs no NPMHUUNY NapTHEPCTBA MEXAY
6u3Hecom («CaxanuH dHepxu»), 06LLecTBOM (PernoHanbHbli co-
BET YMOSIHOMOYEHHbIX NPEACTaBUTENEN KOPEHHBIX MaNO4YMCEHHbIX
Hapozos Cesepa CaxanuHckoi 06nactu) u Bnactbko (MpasnTenbCTBO
CaxanuHckoi o6nacti). B pamkax lnaHa copeiicTBMs KoMnaHns
nepson B MUPE NPUMEHNNA NPUHLNAN CBOGOAHOrO, NpefBapuTesib-
HOro 1 0co3HaHHoro cornacus (FPIC), koTopblit 3achuKCMpoBaH
B Heknapauun OOH o npaBax KOpeHHbIX HapoaoB. OAHMMU U3
NPUOPUTETHbLIX HanpaBneHwii NMnaHa coaeincTBUS ABNAKTCS KyJb-
Typa u o6pa3oBaHne. Yepe3 aTu HanNpaBneHus, a Takxe apyrue
NPOeKTbl KOMNAHWS CNOCO6CTBYET NPOABXEHMIO TUHTBUCTUYE-
CKMX MpaB KOPEHHbIX 3THOCOB.

Mpu onpeaeneHnn NUHIBUCTUYECKNX NPaB «CaxanuH JHepmKu»
PYKOBOACTBYETCS POCCMACKM 3aKOHOAATENLCTBOM M MEXAYHAPOA-
HbIMM CTaHAapTamu, Bknyas ®3 «0 rapaHTuAx npae KOPEHHbIX Ma-
noYncneHHbIX Hapogos P®», Neknapaumto O0H 0 npaeax KOPEHHbIX
HapoL0B, KOHBEHLMIO 06 OXpaHe HEMATEPMANBHOIO KYNbTYPHOO Ha-
cnegus OHECKO.

B HacTosLee Bpems Ha CaxanuHe NpoXuBatoT He 6onee 20 MCKOH-
HbIX HOCUTENEl POLHbIX A3bIKOB. Y 60MbLINHCTBA NPEACTaBUTENEN
KOPEHHbIX HAPOAO0B HET BO3MOXXHOCTH N3y4aTh CBOI POAHOM A3bIK,
MOCKOJbKY OH He NpenoAaéTcs B LWKOMe 13-3a OTCYTCTBUS COBPEMEH-
HbIX y4e6HbIX N0CO6MIA 1 uTepaTypsl. MoaTomy «CaxanuH dHepaxn»
CTapaeTcs COLEeNCTBOBATH Peann3aLmm NMHIBUCTUYECKIX NPaB KO-
PEHHbIX 3THOCOB CaxanmHCKOM 061acTh 1 OCYLLECTBNAET 3Ty feATeNb-
HOCTb B HECKOJIbKWX HANpPaBNeHUsX.

CoxpaHeHure HaluMoHanbHbIX A3bIKOB

A3bikn KMHC CaxanunHa HaxoaaTCs Ha rpaHu UCHE3HOBEHMS: OHUM He
UCNONb3YIOTCA B 06MUX0A€e, ANA UX U3Y4EHUS OTCYTCTBYIOT CUCTEMA
06pa30BaHNa 1 METOANKM NpenojaBanus. i3ganue cnosapei, Tek-
CTOB C YCTOABLUEICA rpaMMaTuKoii n opgorpadueit HauuoHanbHbIX
13bIKOB, @ TaKXe UCNOJIb30BAHME A3bIKOB B JOKYMEHTaX yKpennseT
UX XN3HECNOCOBHOCTb. KoMnanus perynapHo nofaepXusaet ny6nu-
Kauuio Takux KHWAT 1 y4e6HbIX N0CO6WIA, BKNHOYAA OLMGPOBKY MMe-
IOLLMXCS N3AaHNIA N 3aNKUCh ayANOLMCKOB, CPEAN HUX:
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* y4e6Hble N0Co6MSs M0 YANLTUHCKOMY A3bIKY (MepBblil 6YKBAPb A3bl-
Ka yiinsTa; ayamobykeapb «Yuntaganpucy»; «0OpoKCKO-pyCcCKuit
! PYCCKO-OPOKCKMIA CNOBapb»; PYCCKO-YMSIbTUHCKWIA CNOBapb
«J1eKCUKa ynnbTa Kak UCTOPUKO-3THOrpadonyeCcKMini UCTOHHUK»
1 Apyrue U3LaHus, KOTopblil MOMOTYT BCEM XENatoLMM n3y4arb
POAHOI A3bIK);

YHUKANbHble U3[aHNS HA HUBXCKOM A3bIKe («3N0C CaxanuHCKnx
HUBXOB>» W ayAMOAUCK CKa3oK Bnagumupa CaHru Ha pyccKom
1 HUBXCKOM fi3blKax; «Matepuansl N0 pOnbKIOpY U KynbType
HUBX0B CaxanuHa» TaTbsiHbl YNUTA C NPUNOXKEHUEM KOMNAKT-
ANCKA CO 3BYKOBbIMU 3anMCAMM r0f0Ca CKa3uTeNbHULbI; KHUra
TIMPUYECKMX CTUXOTBOPEHUI «4 yillly C TO6O0K CMO3apaHKy...»;
e[VHCTBEHHAsA ra3eTa B MUPE Ha HUBXCKOM A3blke «HuBx Audy»
(«HuBxckoe cnoso») u ap.).

Mpu nopoepxke KOMNaHMK peannayoTcs NPOeKTbl N0 BOCCO-
3/1aHN0 06PALOBbIX TPAANLMIA; NMMHIBUCTNYECKME N (DOSTbKITOPHBIE
nccneaoBanms.

PasBuTre 1 NpoasmxXeHne HaunmoHabHbIX S3bIKOB

OfMH 13 BaXHELLNX NPOEKTOB HanpaB/eH Ha pa3BuUTMe 06LLe-
CTBEHHOro camoco3Hanus KMHG ¢ ncnonb3oBaHuem pofHbIX A3bl-
KOB: Npu noaaepxke Ynpasnexus BepxosHoro komuccapa OOH no
npasam 4enioBeka B Poccuu opraHu3oBaH nepesoj 0CHOBOMoNara-
towmx gokymeHToB OOH Ha a3bikn KMHC CaxanuHa — Bceo6Luei fe-
Knapauumn npas 4enoBeka u [leknapauuy o npaBax KOPeHHbIX Hapo-
[0B. 3TN JOKYMEHTbI COIEPXKaT HOBYHO IEKCUKY, 4TO CNOCOGCTBY-
€T CO3[1aHUI0 B A3bIKaX HEOMOMM3MOB 1 CTUMYNNPYET X Pa3BUTHE.
TekCTbl fileKnapauuii 03By4eHbl HOCUMTENSAMU A3bIKOB, ayAN03anucu
oundpoBaHsbl. MNpu hHAHCOBOM 1 OPraHM3aLNOHHON NOLAEPXKKE
KOMMNaHMN OPraHu3yloTCs MeponNpUATMA ¢ y4acTnem npeacTaBuTe-
nenn KMHG, BbICTynatoLmMx Ha poAHbIX f3blKax: Npe3eHTaumn ny6nu-
KYeMbIX KHUT, 06pa30BaTeNbHbIe Hay4Hble KOH(EPEHLIN, BbICTAB-
KW, MacTepckue n T.n.

Bonpocamu BO3poxaeHUs A3blKa CreflyeT 3aHUMaTbCA NOCTOAHHO
1 KomnnekcHo. Heo6xoAnMOo He TONbKO COXPaHATb U pa3BnBaTh ero,
HO TaKXe NPOABUraTh 1 NOAAEPXNBATb, CO3AaBasA YCMNOBUS 1 MOBbI-
LIas MHTEPEC K U3Y4eHUI0 A3blKa. B pamMKax MpoaBuKeHUs A3bIKoB
KOPEHHbIX 3THOCOB GCaxanuHa ny6nnkKyemble KHUMW U ayANOANCKM
PacnpocTpaHaTCs He ToNbKO B CaxanMHCKO 0611acTh, HO M Ha
BCEPOCCMIACKOM 1 MEXAYHApPOAHOM YPOBHSAX. Kpome TOro, WHpoKo
peannayeTcs XyLoXXeCTBEHHAA CYyBEHMPHAs NPOLYKLNSA, B TOM Yi-
cne BbiNonHeHHas npeactasutenamu KMHC, nposoaatcsa ny6nmy-
Hble MEeponpuATA Ans pPa3HOBO3PACTHOI U Pa3HOCTOPOHHEI ayan-
TOPUK: CNEKTAKNK, BbICTABKM, KOHKYPCbI 1 Ap.

B uenax noaaepXku u nonynsapu3auun a3bIkoB KOPEHHbIX
HaponoB eHepanbHas accam6bnes OOH npososrnacuna 2019 .
Me>xayHapoHbIM roJj0M 3bIKOB KOPEHHbIX Hapoa0B. OCHOBHOM
3aja4eil MeponpuATUIA CTOANO NOBbILLEHNE 0CBEAOMITEHHOCTM 06-
LLIECTBEHHOCTU O COCTOSIHUM A3bIKOB, HAXOAALLMXCA NOJ Yrpo30M
NCYE3HOBEHNS BO BCEM MUPE, A TaKXKe YCTAHOBIEHUE CBA3M MEXAY
A3bIKOM, Pa3BUTUEM 06LLECTBA, MUPHbLIM CYLLECTBOBAHNEM U Ype-
rynnupoBaHne KOHMIMKTOB.

«GaxanuH 3HepmKu>» peannaoBana ceputo MeponpuaTIii B pam-
Kax npoekTta «CoxpaHeHue, pasBuTie 1 NonynsapusaLms 3biKoBoro
Hacneams KOPeHHbIX Mano4vncneHHbIX Hapofos Cesepa CaxanmHCKom
o6nactu», 06beANHAR ycunusa 6u3Heca, BNacTu U 06LLECTBA U TEM
CaMbIM BHOCS BKNaf B COXpaHeHWe HeMaTepuanbHOro KynbTypHO-
ro Hacneaus KOpeHHbIX 3THOCOB OCTPOBHOMO perunoHa. B aTom xe
rony B Poccuu 6bi co3[jaH OpraHn3aLMoHHbIA KOMUTET N0 MOAro-
TOBKE M npoBeAeHunto foaa a3bikoB B Poccuiickon Pefepauum nog
npeacenarensCcTBoM pykosogutens OefepanbHOro areHTCcTsa no Je-
nam HaumonansHocten (GALH Poccun), B cocTaB KOTOPOro BoLUNa
1 Komnanusa «CaxanuH JHepIKM», a MepONpUATIAS NPOEKTa CTanu
4acTblo PefepanbHOro nnaHa meponpuatiii MexayHapogHoro roga
13bIKOB KOPEHHbIX HapoaoB B Poccuu.

B 2020 r. pa6oTa npu nogLep>XKe W y4acTuu KOMNaHuu
NPOLOSXNNIACh:

* OpraHn3oBaHa cepus MeponpuATMIA No cnyyato 85-neTHero r6u-
nes N3BECTHOrO NUCATENS, 0CHOBATENS KNACCUYECKOI HUBXCKOM
nutepatypsbl Bnagumupa Muxainnosnya GaHru, Bkntoyas OHu
HWBXCKOI KyNbTypbl B CaxanMHCKOM 0611aCTHOM XY[0XECTBEH-
HOM My3ee, BTopoil MexpernoHansHelit popym «Hacneane HuB-
X0B», n3aaxue KHuru «Mygpas Hepna», BbINYCK MyAbTUMANKA-
LMOHHOrO (hunbma «bypyHIyK ULeT apyra», peanusauns npo-
ekTa «Cka3o4HbIn Mup Bnagumupa CaHru» n ap.;

o [IN151 BCEX XUTENen 1 rocTen 06/1aCTHOrO LIEHTPA OCTPOBHOMO
pernoHa npeLcTaBrieHa BbICTaBKa Pab0T CaMOBLITHOrO XyA0X-
Huka-oneHesofa Bacunusa Hukonaesnya ConoBbépa «PucyHkm
OJIEHEBOAA»; COCTOANACH MPE3EHTALMSA KHUMM «J1ereHfbl Hapo-
Aa yiineta» EneHbl AnekceeBHbl BUGMKOBOI, YIIILTUHCKO CKa-
3NUTENbHULBI, KOTOPAS HA MPOTSKEHWUN MHOTUX NET BHOCUT Or-
POMHbIN BKNaL B COXpPaHEHE POAHOIO A3blKa OAHOIO M3 CaMblX
Mano4mCreHHbIX 3THOCOB Ha NNaHeTe u Ap.
leHepanbHas Accam6bnes OOH nposoarnacuna nepuog 2022—

2032 rr. MexayHapoaHbIM AECATUNETUEM S3bIKOB KOPEHHbIX HApO-
[0B. «CaxanuH dHepaKu» roTOBUT NiaH NPOBeLeHUs Cepun Mepo-
NPUATUIA C y42CTUEM KOPEHHbIX HAPOLOB U 3aMHTEPECOBAHHBIX CTO-
POH B LieNIX 3 EKTUBHbIX Mep NOLAEPXKKM, PEBUTANN3ALNY 1 pa3-
BUTUS A3bIKOB KOPEHHbIX HAPOLOB.

PesynbTatbl 32 2018-2020 rr.

B 2020 r. npoexT KomnaHun «GoxpaHeHne, pa3BuTne 1 Nonyns-
puU3auns 93bIKOBOr0 Hacneamns KOPeHHbIX Mano4nCcneHHbIX Hapo-
pos Cesepa CaxanuHcKoi 06nacT» NpU3HaH OOHUM U3 YHLLINX
KOpPMNOpaTUBHbIX NPOEKTOB, HAMPABMIEHHbIX HA MOALEPXKY KYSlb-
Typbl U UCKyccTBa B Poccuu, kKoHKypca «Jluaepbl KOpnopaTuBHOI
61ar0TBOPUTENTbHOCTU».

B 2020 r. Accoumaunsa KOpeHHbIX Mano4uCneHHbIX Hapoa0B
Cesepa, Cubupu n OansHero Boctoka PO (RAIPON) Harpaguna
e[IMHCTBEHHbIX NpeAcTaBuTeNeil 6u3Heca — rnaBHOro UCMOSTHUTENb-
HOrO JUPEKTOpa 1 COTPYAHUKOB KOMNAHUN «CaxanuH JHepaKu» —
BbICOKUMU OOLLECTBEHHbIMU Harpagamu, B TOM Y1CNe OTMETUB NO-
NOXWUTENbHYIO PaboTy N0 COXPAHEHUIO N PA3BUTMIO 3THOKYNBTYPHbIX
TPAAMLNIA KOPEHHbIX HAPOL0B.

B 2020 r. komnaHns «CaxanvH JHepaxu» BOLWNa B CNUCOK (hu-
HANUCTOB OJHOI U3 CaMbIX MPECTUXKHBIX NPOGECCMOHANBHBIX Ha-
rpag B o6nactu aHepreTukun Platts Global Energy Awards B HOMUHa-
unn «KopnopaTtusHas counanbHas 0TBETCTBEHHOCTb>» 3a NPOrpaMmy
B3aMMOLENCTBUA C KOPEHHbIMWU HAPOAAMK, B TOM YUCIE W NPOEKTa
N0 COXPAHEHWIO 1 Pas3BUTUIO A3blkoBOro Hacnenus KMHC octpos-
HOTO pernoHa.

MpoekT «CoxpaHeHune, pa3BuTie U NONyNapu3aumns A3bIKoBoro
Hacneaus KMHC Cesepa CaxanunHckon 061acTu» Nony4mn Bbico-
KYI0 OLEHKY 3auHTepecoBaHHbIX CTOPOH (npeacTtasuteneil KMHC,
HKO, akcnepTos, y4éHbix, Npenoaasatenei, npeacTaBuTenei rocy-
[apPCTBEHHbIX OPraHoB), B TOM 4Yucne cTan npu3épom BCcepoccun-
CKOro KoHkypca PR-npoekToB «KOHTIKCT», KOTOPbI NpOBOAUTCS
npu nogaepxxke MuHucTepcTBa aHepreTmku Poccum, BOLWEN B LLOPT-
nuct MexxayHapoAHoro goectusans couuanbHOi peknamel U KOMMY-
HUKauwui Lime.

MEXAHU3MbI
PACCMOTPEHUSA H=
XAJOB ©
lMpaBo Ha cpeacTBa NPaBOBOIA 3aLLUMTbI ABASETCH KNOYEBbIM NPUHLN-
NoM MeXAyHapoAHON CUCTEMbI B 06NACTM NPaB YeoBeka, M HeobXo-
AUMOCTb B YKPENJIeHUN K HUM A0CTyna npu3HaéTtcs PykosogasaLmmm
npuHUMnamun I'IpeﬂﬂpVIHVIMElTeJ'IbCKOIZ NeATenlbHOCTK B aCMneKTe npas
YenoBeKa B Ka4eCTBE TPEeTbero 6a30B0ro npuHumMna.

OAHaKo 04eBMAHO, HTO MPW peann3aunm Takoro MacluTabHoro
NpoekKTa, Kak «Caxanvm-Z», HEBO3MOX>XHO MOJTHOCTbKD UCKNKYUTb




BCE PUCKU 1 HEraTUBHOE BO3JeNCTBIe. Ha HaYanbHOM 3Tane cTpou-
TeNbCTBA KOMMAHWUS BHEAPUIA KOPNOPaTUBHbIE CPELCTBA NPABOBOIA
3aLKThl, 2 UMEHHO: MeXaHWU3Mbl PACCMOTPEHUS Xanob Ans BHYTPEH-
HWX W BHELUHMX 3aMHTEPECOBAHHbBIX CTOPOH:

« [lpoueaypy paccMoTpeHus n3obnmyatoLLen nHgopmawmu, B pam-
Kax KOTOPOW paccMaTprBaloTC BONPOCHI HapyLLeHus NonoxeHns
06 06LUMX NPUHLMNAX AeATeNbHOCTH, NONoXeHuiA Kogekca aeno-
BOW 3TUKW UAW APYTrUX NPOLeLyp KOMNaHUN (KOHQIMKT UHTepe-
COB, B3ITOYHUYECTBO, KOPPYNLMS 1 NP.), NOCTYNUBLLNE OT NOObIX
3aMHTEPECOBaHHbIX CTOPOH;

[Mopsagok paccMoTpeHns 06paLLeHnin paboTHUKOB — KacaeTcs cae-
Pbl TPYLOBbIX OTHOLLIEHMI NEpCoHana KOMMNaHUN (HapyLLeHe Hopm
TPYLOBOro 3aKoHOAaTeNnbCTBa PO M MHBIX HOPMATUBHbIX NPaBO-
BbIX aKTOB P®, cofepxxaiinx HopMbl TPYAOBOrO Npaea, nokanb-
HbIX HOPMATMBHbIX aKTOB Pab0TOAATENS, CBA3AHHbIX C TPYLOBON
JeATenbHOCTbI0 PA6OTHIUKA, A TAKXKE HApYLLEHMWE YCIOBNIA 3aKITH0-
YEHHOro ¢ paboTHMKOM TPYLOBOro AOroBOPA);

Mpouenypy paccMOTPeHUs Xanob 0T HAceneHus, npejHasHa-
YeHHYI0 i1 paboThl C XXanobamu 1 obpaLieHnsaMU 0T Hacene-
HUS 1 PaBOTHUKOB NOAPSAAHbIX U CY6NOAPAAHbIX OpraHu3auuii
B OTHOLLUEHMMW HeraTUBHOIO BO3AENCTBUA NpU peanusaun npo-
ekTa «Caxanun-2». B gononHenue K lMpoueaype paccMoTpeHns
xanob ot HaceneHus komnanus B 2011 r. pagpaboTana oTaenb-
HbI NOPSAO0K PACCMOTPEHNSA XaN06, 0THOCALLMXCA K peannsaumm
[naHa cofencTBns pasBuTMIO KOPEHHBIX MaQ4UCIEHHBIX HApO-
noB Ceepa CaxanuHckoii obnactu.

[ns o6ecneyeHns MakcumanbHOM 3G heKTUBHOCTY PaboThl C Xa-
no6amMun KOMNaHma opraHu3yeT paboTy B 3701 0611aCTM B COOTBETCT-
BMM C PyKoBOASALLMMU NPUHLMNAMU NPELNPUHUMATENbCKOI AesTeNb-
HOCTM B aCnekTe Npas 4YenoBeKa, @ UMEHHO: NernTUMHOCTb W BCTPO-
€HHOCTb B KOPMOPATUBHYIO CUCTEMY; JOCTYNHOCTb; NPO3PA4YHOCTb
1 OTKPbITOCTb; BOBJIEYEHME 3aUHTEPECOBAHHbLIX CTOPOH 1 06ecneye-
HUe Juanora B NpoLecce pacCMOTPEHNS xXanob; NpUMeHeHue ycTa-
HOBJIEHHbIX CPOKOB M 06€eCneyeHne CornacoBaHHbIX AeicTBUA Ans
paspeLLeHus xanoo; o6ecneyeHne KOHDULEHLMANbHOCTY; NPUMEHU-
MOCTb KaKk Ans KOMNaHuW, Tak 1 Ans noapsanYMKOoB; UCNOMb30BaHUe
HAKOMIEHHOrO OMNbITA AN NPUHATUS NPEBEHTUBHBIX MEP W BEAEHUS
NPOaKTUBHbIX AEACTBUN.

IHchopmmpoBaHue 3anHTepeCcOBaHHbIX CTOPOH, 0COBEHHO Hace-
NIEHUS N COTPYAHUKOB MOAPALHBIX OPraHN3aLmnii, O CYLLECTBYHOLLNX
MeXaHW3max pacCMOTPEeHNs Xanob 1 cnocobax ux noAadn, JocTyn-
HOCTb MEXaHW3MOB 11 JOBEPUE K HUM SIBAISIOTCA BAXHbIMU (hakTopami
3 peKTUBHOCTN PaboThbl C Xanobamu u B KOHEYHOM UTOre ynpasne-
HUS NPO6IEMHbLIMM BONPOCaMu U puckamu. Moatomy NpocBeLLieHne
1 (HOPMMPOBAHME LOBEPUS ABAAIOTCA NPUOPUTETOM AN KOMMAHUN
npu paboTe ¢ xanobamu. ®pasza «[Jo6po noxanosatbcs!» crana fe-
BU30M aKTMBHbIX MH(OPMALMOHHBIX KAMMAHUIA, KOTOPblE BKMOYAOT
pasmeLLeHne MHGOPMALIMN Ha UHTEPHET-CATe KOMNaHUU, 06bsABNe-
HUS B rasertax, noctepsl u 6poLutopbl 0 Mpouesype paccMOTpeHus
Xano6 ot HacesieHus 1 np. Komnaxus perynsapHo B3auMoaencTeyert
C AAMUHNCTPALMAMM HACENEHHBIX MYHKTOB 1 NOAPOBHO pacckasblBaeT
0 Mpoueaype, 4T06bI Xano6bl, CBA3aHHbIE C MPOEKTOM ¥ NOCTyNatoLLm1e
B QAMVHUCTPALMIO, MOMNN BbITb HEMELEHHO NEepeJaHbl B KOMNAHUIO.
Kpome Toro, oco6oe BHumanue lMpoueaype 1 cnoco6am nofayn xa-
N06 yAenseTcs Ha exXerofHbIX 06LLECTBEHHbIX BCTPEYaX C HACENeHN-
eM, MHEhopMaLMA [OCTYNHA M B MHAOPMALMOHHBIX LIEHTPAX KOMMAHWN.

Komnauus perynspHo NpoBOAUT ONPOC HACENEHNA 1 COTPYAHUKOB
NOAPALHBIX OPraHn3aumnit Ans BbICHEHUS CTENeHN MHCHOPMUPOBAH-
HOCTW (KyZa Uiu K KOMY HacefleHue 1 COTPYAHUKN 06bI4HO 06paLLa-
I0TCS, €CNN Y HUX ECTb XXaNnoobbl U 06eCNOKOEHHOCTb, Kakue Npea-
NOYMTAIOT KaHaNbl NONYYeHUs UHEOpMALMK 1 np.). Takue onpockl no-
3BONIAOT YNYHLWINTb KA4€CTBO MH(DOPMALMOHHbIX MATepUanoB 1 pas-
HO06pa3nTb Cnoco6bl MHGHOPMMPOBAHUSA.

BaxxHbIM 3nemeHTOM 3D eKTUBHOM paboThl C xanobamu 8-
nsetca 06y4eHne NPUMEHEHUI0 NPOLeAYPbl PACCMOTPEHNS XKanob

KAK OGPATUTBCA
C MANOBOW
B KOMNAHMIO
FutnmnuH IHEPIM M N

Bbl MOXETE COOBLIWTL DB 3TOM:

[0 sosaepy ropesed e & A00 200 564
i Camammwimed ofascin siomos Gecnngdwd)
W Bhi [UETATE, ST KOSNIHE
sl AngAns dpee W RS BT
mefnar epeitHe BIAGEACTIVIDT He RS
el Ty

W B medopie s onisil L) EDMaeHH

o guaran IHepeos (AeCE LFWTON M
AT A CAHTE KSRNHAR W TR

no Temedpomy B 300 10 BRI

w Mo seanpoisci nore
Griaaceripie ibsathalinnengi ra

B AN HEETTHO O SR PReTIIM
o [T el
alananms Jsepasns pew B nanpagsmoe’
W Ha repee-CaRTE dikiriasu
Wi skl nenes gy iy

[pangen s(fiparees crme)

w B palioinns Dedfansol o0raHnaym

W CMITARTE, T HVILLEITS TR M,
CTHSLARTH B CFpe epaiing W [ Mt s Tl
TEYAA WA EOYTNP CThs AT  Mesnw no agpecy; yn Mepemsmonn, 35,

T Whmi-{anarmegn, BAS0T, Pt o i S b msl-
[MTYHATEN L GENANTARENT AORNORITEERY
ofwdaennk kaminamie o aranes ks

R

Komnanus «Caxanne IHeppecns nogTeepasT nomyedne
OBPAUIEHER W MPUMET BF0 K PACCMOTREHRAR,

Jns Tex COTPYLHUKOB, KOTOPbIE N0 POLY LeATeNbHOCTU NPUHUMANK
UK MOTYT NPUHUMATD Y4ACTUE B NPOLECCE NOMYYEHUs UK paspe-
LUEHMS Xanob 0T HaceneHms (HanpuMep, pyKOBOAUTENN NoLpasae-
NeHWiA, paboTHUKN NPUEMHBIX, NPEACTaBUTENN KOMMNAHUM, KOTOPbIE
HenocpefiCTBEHHO PYKOBOAAT paboTOM NOAPAAHbIX OpraHusauun),
0653aTeNbHO NPOX0XKAEHME COOTBETCTBYHOLLMX TPEHMHIOB.

PesynbTartbl 32 2018-2020 rr.

He npon30Lwno H1 OJHOTO COLMANBHOMO KOH(MKTA, HECMOTPS
Ha aKTWBHbIE CTPOMTENbHbIE PabOTbl (B pamMKax NPoeKTa J0XUMHON
KOMMPECCOPHOIA CTaHLMW Ha CeBepe 0CTPOBA) U MepOnpUATUS, CBS-
3aHHble ¢ COVID-19. B 60MbLUOW CTENEHM 3TO CTNO BO3MOXHbIM 6na-
rofaps CBOeBpPeMeHHOMY 1 30 (DEKTUBHOMY PACCMOTPEHMIO XKaso6.

Pe3ynbTaThl HE3aBUCUMbIX MPOBEPOK U ayLUTOB LEMOHCTPUPY-
10T, 4TO NpoLecc paboTbl € xanobamm B KOMNAHWUN COOTBETCTBYET
BbICOKMM MEeXYHapOAHbIM CTaHAAPTaM, a TakXKe [0Bepue 3anHTe-
PecoBaHHbIX CTOPOH 3TOMY MPOLLECCy.

MpoBoAMTCS NnocneoBaTesibHOe, CBOEBPEMEHHOE U 3(PEKTUB-
HOE PacCMOTPEHME U pa3peLUleHme Xanoo.

100% >ano6 paspeLLeHbl B yCTaHOBNEHHbIE cpoku B 2018-2020 rr.

MexaHu3mbl paccMOTPEHUA XKanobbl CTann OLHUM U3 3PAEKTUB-
HbIX NHCTPYMEHTOB YNPaBReHNs puckamu, a cobnogenne Mpoueaypsl
paccmMOTPEHUS Xanob 0T HaCeneHNs — OfHAM U3 YCMOBWIA B KOHTPaK-
Tax C OCHOBHbIMMW MOAPALHBIMYA OPraHN3aLMIMN KOMIaHWN.

B 2020 r. «CaxanuH 3Hepmxu» Npu3HaHa Nuaepom aBToOpuUTeT-
HbIX PEATUHIOB W WHAEKCOB B 06/1aCTW KOPNOPATUBHOI couuanb-
HOIi OTBETCTBEHHOCTH, 0643aTeNIbHbIM 3M1EMEHTOM KOTOPbIX ABJIS-
eTCs 1 TeMa NpaB YesoBeka.

«CaxanuH Hepxu» BXOANUT B rpyniy nuaepoB uHgexkcos PCIIM
«BeKTOp yCcTONYNBOro pa3Butnsi» n «OTBETCTBEHHOCTb U OTKPbI-
TOCTb», B HAUBBICLLYHO KaTeroputo A+ («Jlugepel») peATuHra npo-
ekTa «Jlngepbl KoprnopatuBHou 61aroteoputesnibHocTu —2020», 3a-
HAa BTOPOE MECTO B 1epBOM ESG-p3IHKUHIe HeGHTEra3oBbix KOMna-
Huvi Pocenn areHtctea RAEX-Europe v nepsoe — B petuHre AK&M
coyNanbHo 3GhgheKTUBHOCTY KDYITHENLLMX POCCUICKNX KOMTAHWUI
HeghTerasoBovi oTpacsn. /]
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// TATHE®TDb

NMAOQ «<TATHE®Tb» //
PJSC TATNEFT

[TAO «TaTHe(Tb» — OANH U3 NUAEPOB TONAUBHO-
9HEpPreTM4ecKoro Kommnekca Poccuinckoi
@efepaunm, BXOAMT B YUCO KPYMHERLLUX
POCCUICKMX NYBNINYHBIX KOMMAHWA.

«TaTHedTb» OCYLLECTBNSAET AeATeNbHOCTb

B 06512CTN 406bIYM 1 NepepaboTKn HeddTU

11 ra3a, N0CTaBOK HA PbIHOK TOMUBHbIX 1
HeqpTerasoxXnMmnYecKnx NPoAyKToB, LUNHHOM
NPOAyKUUK, 3NEKTPOIHEPTUN, MHXXNHUPUHTOBbIX
YCIyr, TEXHUKW W TexHonornii. O6nagaet
reorpadomyeckn aneepcudnLMpPOBaHHbIM
NopTpenieM akTMBOB, Y4aCTBYET B KanuTasne
KOMMaHW (OMHAHCOBOr0 CEKTOPA.

HucneHHocTb nepcoHana pynnel «TaTHETb» —
60 TbIC. Yer.

MAlrAHOB

HAWUJIb

YJIbATOBUY
FeHepanbHbIN AUPEKTOP

NAIL
MAGANOV
General director

PJSC TATNEFT is one of the leading companies
in fuel and energy complex in Russia and
one of the largest public companies.

The industrial complex of the company includes
steadily developing enterprises of crude oil and

gas production, petroleum refining, petrochemicals
production, the tire-manufacturing complex, network
of filling stations and services. TATNEFT has a stake
in the financial sector companies. The company has
a geographically diversified portfolio of assets.

The number of employees is 60 thousand people.

Summary see p. 138

Y4acTHUK STy
\ CounansHoit 5 % Global Compact
| xapTin - i M R
/' poccuitckoro 1 Wi WO LSS
7 6u3Heca “l'-'_‘-po,-é—g -

CAl MPUHLMNAMU KOPMOPATUBHON OTBETCTBEHHOCTW U CUCTEM-
HOT0 PUCK-OPUEHTUPOBAHHOIO NOAX0AA.

Moaxon KOMNAHWN K KOPNOPATUBHOMY YNPABNEHWIO, CTPATErM-
4eCKOMY NMNaHUPOBAHWIO 1 ONEPaLMOHHON AesTeNbHOCTI 6as3upyeT-
€A Ha cornacoBaHHocTK ¢ MpuHuunamu n LIYP O0H - 2030, o6Lue-
rYMaHUTapHbIMI LEHHOCTAMU U MEXAYHAPOLHLIMU UHNLMATUBAMM
B 9TOIA 06/1aCTY, BLICOKOM YPOBHE KOPNOPATUBHOM COLMUASTBbHOI OT-
BETCTBEHHOCTU, 3TUYHOM MOBEAEHUN U OTKPLITOCTW.

C 2015 . «TatHeTb» peanuayeT MpuHumnbl u Lienu ycton4meo-
ro passutus. B 2019 r. komnaHus npucoeanHunack K MmobansHomy
norosopy OOH u HaumoHanbHoi cetu Mmo6ansHoro gorosopa OOH
B CTaTyCe Y4aCTHUKA.

Ctpaterns pynnsl «TatHedTb» 80 2030 r. yyuTbiBaeT 0693a-
TeNbHOCTb UCMOSTHEHNS HOPMATWUBHO-NPABOBbLIX aKTOB POCCHIACKOIA
®epepaumu, perynupyrLwix 0TBETCTBEHHOCTb B 0611aCTW NPOMbILL-
JIEHHOWN W 3KOJTIOrN4eCKOM 6e30MaCHOCTM, OXPaHbl TPYAA, CHUKEHUS
BO3[EeNCTBUSA HA OKPYXXaIOLLYt0 CPesy, B TOM Yucre B 061acTu Knu-
MaTUYECKIMX aCMEKTOB W BbIGPOCOB NAPHUKOBbIX ra30B, a TAKXe pe-
rynupytoLLne HOPMbl B 3TUX 0611aCTAX, NPUHATbIE B CTPAHAX, HA Tep-
PUTOPUAX AeATENbHOCTU KOMNAHUN.

Kak MexxayHapofHasa KomMnaHus, BefyLuas 6U3Hec-npoeKTbl B CTpa-
HaX C PasfiMYHbIMU NONUTUHECKUMM CUCTEMAMMN U KYNBTYPHBIMU TPA-
auunamu, «TaTHedTb» UCXOLUT U3 TOrO, YTO KXKAbIA LOKeH 06na-
JaTb BCEMU NPOBO3rNaLEHHbIMU B Hell npasamu 1 ceob6ofamu 6e3
KaKoro 6bl TO HY BbINI0 PA3NNYMs, HE3ABUCMMO OT PAChl, LBETA KOXU,
nona, BO3pacta, A3blKa, PeNMrun, NOANTUYECKNX MW NHBIX YOEX-
JEHWIA, HALMOHANBHOIO NN COLMANBHOr0 NPOUCXOXKAEHNS, UMY-
LLIECTBEHHOr0, COCIOBHOIO UM UHOTO MONOXEHNS, BKITH0YAsA NPaBo
Ha TPy, NPaBo Ha 6naronpuUATHYI0 OKPYXKaKoLLLYto cpefy, npasa Ko-
PEHHbIX MANOYUCIIEHHbIX HAPOAOB U 0COBbLIX FPYNMN HACeNeHus u Ap.

MAQ «TaTHe)Tb» NPUIHAET BXKHOCTb YBXKEHUA U COONIOLEHUS
(byHAAMEHTAbHbIX MPaB YenoBeKa 1 pasfensieT npuHLMUNbI B 06na-
CTW NpaB YenoBeka, TPYA0BbIX OTHOLLEHWA U 60PbObLI C KOPPYNLMEN,
(PyHAAMEHTAITbHbBIX MEXAYHAPOAHBIX feKnapauui u koHseHuuin O0H
1 MOT. MpuHATLI U JeACTBYIOT KOPNOPATUBHbIE JOKYMEHTbI B 3TOM
o6nactu: KonnektusHblii goroeop MAQ «TatHedTb»; Kofekc kop-
nopaTuBHOM KynbTypbl Ans paboTHukos MAQ «TatHedTb>», CTaHAapT
opratusauuu «Monutuka MAO «TatHedTb» um. B. [I. lWawwmHa B 06-
NACTU NPOMBILUNEHHON 6€30MaCHOCTI, OXPaHbl TPYAA U OKPYXKato-
e cpefbl C Y4ETOM M3MEHeHUs KnumaTa», PyKoBOLCTBO N0 Cu-
CTEME MEeHe[XMEHTa NPOMbILLNEHHON 6630MacHOCTI, OXpaHbl TPpy-
[a 1 OKpyXxatoLen cpefpbl pynnbl «TaTHETb».

KomnaHus noAgep»XmBaeT cTaTyc 0TBETCTBEHHOro paéoToaare-
NS U COLUMANbHOMo NapTHEPaA Kak B CBOE Aen0BOM akTUBHOCTU, Tak
11 BO B3aWMOJENCTBMM C OpraHaMu rocyjapCTBEHHO BNaAcTL, MeCT-
HbIM HaceneHWeM 1 06LLeCTBOM B Lie1I0M. B3auMOOTHOLLEHNSA CTPO-
ATCS HA OCHOBE 30D eKTUBHON U NPO3PAYHON CUCTEMbI B3AUMOAEN-
CTBUA CO BCEMM 3aMHTEPECOBAHHBIMU CTOPOHAMMU.

BaxHoe HanpasieHne — JO/KHOEe BHUMaHNe 06eCneyeHnto npas
MECTHbIX COO6LLECTB — AaNibHeLlee pa3BuTMe MexaHU3MOB 06paTHOA
CBAA3M C HACENEHMEM C MAKCUMATbHbIM OXBATOM 3aUHTEPECOBAHHbIX
CTOpOH. Komnanus passusaeT npakTuky O6LLECTBEHHbIX COBETOB MO
NONy4eHNo 06PATHON CBA3M OT HACENEHMS N0 peanu3yembim npo-
N3BOLCTBEHHbLIM U UH(PACTPYKTYPHBIM NpoekTam. MpoBoAATCS pe-
rynspHoe aHKeTUPOBaHUE 1 06LLECTBEHHbIE ONpockl. PaboTaeT ro-
psvas NUHUA 1 06ecneymBaeTcs BOIMOXHOCTb NPAMOro guanora
C YNOSTHOMOYEHHbIMU NPEACTABUTENAMU KOMNAHUMY.

CoumnanbHble NPOEKTbl KOMMNAHUN YYUTHIBAKOT COLMANbHbLIE
NPUOPUTETbI FOCYAAPCTBEHHON NONNTUKM — KOHLENLMU ONro-
CPOYHOr0 COUNANbHO-3KOHOMUYECKOr0 pa3BuTus Poccuinckon
®epepaunu u CTpaternio counanbHO-9KOHOMUYECKOr0 pasBuTus
Pecny6nuku TatapcTaH, peanun3aumio 3ajay HaunpoekToB Poccuu
«3paBooxpaHeHmne», «flemorpadus» n 0CYLLECTBSEMbIX B UX paM-
Kax pefepanbHbiX U pernoHanbHbIX NPOEKTOB.

B CBOEI [1eATeNIbHOCTU KOMNAHUA «TaTHe(Tb» PYKOBOACTBYET-



CornacHo NPUHATLIM KOPNOPATUBHbIM NPUHLMMNAM COLMANbHON OT-
BETCTBEHHOCTH, C y4ETOM TOr0, 410 noapasaeneHus NAO «TaTHe(Tb»
ABNAOTCA rpafoo6pasyowmMmu npesnpuaTuaMm B 60NbWNHCTBE Ha-
CeJIEHHbIX NMYHKTOB PErOHOB AEATENIbHOCTM, CoLManbHas noauTn-
Ka KOMMNaHWW BK/OYAeT NOM0XEHMA No co6n04eHNI0 npas pa6boT-
HUKOB, UX CEMEN W APYTUX XXUTENEN TEPPUTOPUIA NPUCYTCTBUSA HA
6e30NacHy0 N 6NaronpPUATHYIO U CTABUNLHYIO COLMANbHYIO Cpeay.

KomnaHus BHOCUT MacLuTabHbIA BKNaa B COLMANbHOE PA3BUTUE
TEpPUTOPUIA CBOEI OCHOBHOM [eATeSIbHOCTK, peannayeT LefieBble
KopnopaTueHble nporpammsl. B 2020 r. Ha peanu3auuto coumnans-
HbIX NPOEKTOB HanpasneHo 6onee 26 Mapa py6., M3 HUX TONbKO Ha
61aroTBOpUTENbHbIE Lienu B ANbMeTbeBCKOM paioHe — 1,4 mnpg py6.

PA3BUTUE .
BbICOKOTEXHOJIOrMYHOU
MEONMUMNHCKOU

noMoLwu

KomnnekcHas napTHépckas nporpamMmma «Pa3BuTne BbICOKOTEXHOMO-
TMYHO MeAMLMHCKOI nomoLm ans cotpyaHnkos MAO «TaTHedTb»
HaceneHms ro-socToka Pecny6nukn TatapctaH» HaleneHa Ha ad-
(heKkTMBHOE DYHKLIMOHMPOBAHWE CUCTEMbI NPOCHMNAKTIKM, NIeYEHUs
1 peabunuTaumum UHAEKLUMOHHbIX N HEMHAEKLIMOHHBIX 3a60N1eBaHMNA.
BKknto4aeT NpoeKTbl, HanpaBneHHbIe Ha NPOUNAKTMKY 1 YKpenneHue
3[10POBbS, MOAAEPXKAHNE MEANLIMHCKIX YYPEXAEHUIA, pa3BUTIE NPO-
(heccroHanbHOro 1 N6UTENLCKOro CropTa, Pa3BuTe KOMMNEKea co-
LanbHbIX 06bEKTOB KOMMAHUM.

[MocTtaBneHa 3agaya 06ecneynTb CHUKEHNE KONMNYECTBA AHEN
BPEMEHHOI HeTpyaocnoco6HOCT PabOTHUKOB KOMNAaHUM Ha 50%
K 2030 r. c NpOMEeXYTO4HbIM pe3ynbratom B 25% Kk 2025 roay. Mpu
OLeHKe 3D(EKTUBHOCTM MHBECTULMOHHBIX NPOEKTOB 6YAET YHUTbI-
BaTbCS WX BAMSHME HA 3L0POBbLE W 61arononyyne paboTHNKOB NPea-
npuaTuit Fpynnel «TaTHeTb».

OnpeaeneHune LeNen n UHTerpaLus ux B AeATENbHOCTb KOMMNAHUM
OCYLLECTBNIAETCA B COOTBETCTBUM C «KOMNAcOM Lienei yCTonYMBoro
pa3BUTUA: 5 WAroB». PacLumpeHne nepeyHs BbICOKOTEXHOMOMMYHbIX
MEAULNHCKUX YCyr NS COTPYAHUKOB KOMMAHMN 1 HACeNEHNs 10ro-
BOCTOKa Pecny6nuku TatapcTaH. Peanu3oBaHbl NpoekTsl «MmbpuaHas
onepaunoHHas», «PeKOHCTPYKUNS peaHumanmun», «OnepaunoHHas
Helpoxupyprun», «TenemMeanumnHa».

CHUXeHNe pucka BpeEMEHHON HETPYROCTOCOBHOCTY PAOOTHNKOB —
noKasartesb, UCMNONb3YeMblil KaK B HaLLei CTPaHe, Tak 1 BO BCEM MUpe,
KOTOPbIA BAWSET HA NOBbILIEHIE KOPNOPATUBHOMN YCTOMNYMBOCTH.

Cpeny npu4nH BpEMEHHONM HETPYA0CNOCOBHOCTU BbILENAOTCA
NATb OCHOBHBIX FPYNN: MHEKLMOHHbIE 3a60NEBaHUS, HEMHEKLM-
OHHble 3a60neBaHms, NpodeccMoHanbHble 3a60neBaHmns, HecyacT-
Hble CNyYau Ha NPON3BOACTBE, & TaKXXe 60JIbHUYHbIE N0 yX0my 32
6nuskumun. Kaxgas n3 aTux npuyuH SBNseTCS OCHOBaHMEM ANs
hopmupoBaHus onpeaenéHHbIX PUCKOB OT YBENMYeHUs Tapuda Ha
COLManbHOe CTPAx0BaHWe U CHUXEHUs NPOU3BOAUTENIbHOCTH TPY-
[a 10 pucKa NosiHON 0CTAaHOBKM NPOU3BOACTBA (YTO HAIMALHO NPo-
JemoHcTpupoBana cutyauns ¢ COVID-19 BecHoI TekyLLero roga).

B 9TOW CBA3N NOA KXY 13 NEPEYUCNEHHBIX NPUYNH BPEMEH-
HOW HETPYAOCNOCO6HOCTU DOPMUPYETCA Ny METOLOB YNpasieHus
COOTBETCTBYHOLLMM PUCKOM.

«HenHeKynoHHbIe 3a601€BaHNS» — YNIPABIEHNE PUCKOM B Nep-
BYIO 04epe/ib BKNIOYAET pa3paboTky 1 peannaaumto nporpamm 30XK;
BHEApeHUe NPOU3BOACTBEHHON MAMHACTUKY; peann3aLmio cTpaterum
pasBUTUA KOMMNEKCA COLNAbHBIX 06bEKTOB KOMNaHUK; NPOBEAeHMe
AucnancepusaLmil; cCaHaTOPHO-KYPOPTHOE 06CyXnBaHUe, NpoBese-
Hue cnapTakuag. Npu 3TOM Npu BO3HUKHOBEHWUM OCTPOro 3abosesa-
HWA (MHAPKTbI, UHCYNbTHI U T.4.) HE06XO4UMO NPUMEHEHNE BbICOKO-
TEXHONOTUYHbLIX METOL0B JIEHEHUS, COKPALLAIOLLNX BPEMS HAXOX[e-
HWUA HA 60NIBHUYHOM NIUCTE W NPeLyNPeXAAtoLLIMX MHBANNAN3ALMIO.
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«[lpogheccuoHanbHbie 3a60/1eBaHNs». BO3SMOXHOCTI N0 MUHU-
MU3aLUmM TaKOro pucKa peann3yroTcs Yepes: OLEeHKY PUCKOB BO3-
[eiicTBUS BPEAHbIX (DAKTOPOB, BNMSAIOLLNX HA BO3HUKHOBEHME NPO-
(heccroHanbHbIX 3a60N1eBaHNIA; PA3BUTUE CUCTEMbI MEPUOSNYECKUX
W yrny6néHHbIX MeLULMHCKIX OCMOTPOB; ONTUMMU3ALMIO CaHATOP-
HO-KYPOPTHOTO fie4eHmns ana paboTaroLnx BO BPeAHbIX U ONaCHbIX
YCNOBUAX TPYAA; MOAEPHN3ALMI0 PabOTbI 34paBNYHKTOB KOMNAHWUK;
npuBejeHne 0UCHbIX 3aHNI B COOTBETCTBUE C TPEOOBAHUAMM T.H.
«3@J1EHbIX» CTAHLAPTOB (NPOEKT «3eNIEHbIA 0DUC»).

«HecyacTHble ciyqan Ha npou3BocTae». YnpasreHne puckom
OCYLLIECTBNACTCA NYTEM BHEAPEHUS TPEHXKEPOB BUPTYaNbHO 1 [0-
nonHeHHoit peanbHocTu (VR/AR); MOBCEMECTHOrO UCMONL30BAHNA
pO60TU3MPOBAHHOIO KOMMIEKCA 0YUCTKI Pe3epBYapOoB; MPUMEHEHUS
RFID-meToK ans uaeHtudukaunn C3; ncnonb3oBaHns NOAbEMHbIX
YCTPOWCTB Ha 0CHOBE 3K30CKeneTa; BHeapeHus C3 «YmHas Kacka».

Komnanus o6nagaet cO6CTBEHHBIM MeLULNHCKAM LIEHTPOM —
MeacaH4acTbto OAO «TatHedTb» U r. AnbMeTbeBcka. OHa o6cny-
)KMBAET COTPYLHMKOB KOMNAHWUW W XUTeNen ropofa, npefocTasnss
ycnyru B pamkax OMC v no kopnopaTuBHOW nporpamMmme AONOJSTHU-
TENbHOr0 MeANLMHCKOro CTpaxoBaHus. MeacaHyacTb ABNAETCS 0f-
HUM 13 HaMb0nee COBPEMEHHO OCHALLEHHBIX LLEHTPOB BbICOKOTEXHO-
NOTMYHO MeJULMHCKOA MOMOLLM B PernoHe. «TaTHe(pTb>» co3pana
1 OCHACTMNA MO NOCNeSHEMY CNOBY TEXHUKN TMOPUAHYIO Onepau-
OHHYIO 11 OMEPALMOHHYI0 HeiPOXMPYPriy, MPOBENA PEKOHCTPYKLNIO
PEeaHNMaLIOHHOTO OTAENEHNS, BHEAPSAET METOLbI TeNEMEANLNHbI.

B pamkax counanbHoro naptHépcrea «TatHedyTu» ¢ rocopra-
Hamu r. AnbmeTbeBCKa UAET cOBMeCTHas paboTa no pasBuTuio
MeacaHyacTu. Tak, pewweHusamn O6LLECTBEHHOrO COBETA CTanu: 3a-
nyck npoekta «CTpouTENLCTBO POAUITBHOMO JOMA C NepuHaTanb-
HbIM LIeHTPOM»; 3anyck npoekTa «Co3aaHune efuHoi CUCTEMbI MapLU-
pyTusauum nauyueHToB MegacaHyactu; 3anyck npoekta «CosaaHue
eIMHON MEeMLMHCKOA MHDOPMALIMOHHON CUCTEMbI>.

Ha ware 2 «Komnaca uenemn ycToi4nBOro pa3Butusg» Heo6xo-
AMMO ONpejenuTb NPUOPUTETHI. BbiN BLINOMHEH aHaNU3 AUHAMK-
KW BPEMEHHOW HETPpYA0CnOCOBHOCTI PA6OTHUKOB KOMMAHUK 3a Nno-
cnegHue 5 net. OnpeneneHo, YTo nNo nokasarensam «Konm4ecteo
C/ly4aeB BPEMEHHOW HeTPyA0CnoCO6HOCTH HA 04HOM0 paboTHMKA»
N «ANUTENbHOCTL BPEMEHHO HETPYAOCNOCO6HOCTH HA OHOIO pa-
60THWKA (BHeN)» TpeHA BO3pacTaoLLmil.

MoaTomy, hopmupys LenenonaraHne Ha ware 3, npeanaraem
NoCTaBUTb Nepes co60ii BECbMA aMBULIMO3HYIO Lienb — 06eCneynTsb
CHVKEHNE KONN4ecTBa AHEN BPEMEHHOW HeTPYA0CNOCOOHOCTY Ha
50% k 2030 r. ¢ NPOMEXYTOUYHbIM pe3ynbTaToM B 25% k 2025 r. Mpu
9TOM HEe06X04NMO OTMETUTb, YTO JaHHbIA NOAX0A HANPAMYH KOp-
penupyet ¢ nposo3rnawéHHeiMn 3agayamu O0H B o6nactu 3apa-
BoOXpaHeHus B pamkax LIYP 3 k 2030 r.: yMeHbLUNTb HA TPETb Mpe-
XKIEBPEMEHHYI0 CMEPTHOCTb OT HEMHMEKLUMOHHbIX 3a60MeBaHWIA;
06ecneynTb P EeKTMBHOE PYHKLIMOHUPOBAHNE CUCTEMbI NPOCHN-
NAKTUKKN, NeYeHns n peabunuTaumm NHGEKLNOHHbIX 3a6051eBaHNI
(COVID-19 u pp.); o6ecneymTs BCEOOLUMIA OXBAT YCAyramn 35paso-
OXPAHEHUs, B TOM YUCNe 3aLUTY OT (DMHAHCOBBIX PUCKOB, JOCTYN

NOAMEPXXKA

K Ka4€CTBEHHbIM OCHOBHbIM MEMKO-CaHUTapHBIM YCIyram; BABOE
MOJTIOAEXU

COKPATUTb YUCNI0 CMEPTENl 1 KONINYECTBO TPABM.
HE
N OBPA30BAHUS G

B o6nactu cobniofeHus TpYAOBbIX NPaB YCUANA KOMNAHUU COCpe-
[0TOYEHbI HA Pa3BUTMI BO3MOXHOCTE NPOdeCCUOHANBHOI0 po-
cta. OAHOBPEMEHHO KOMNaHUs NPOBOANT NOCTOAHHbIA MOHUTOPWHT,
06y4eHne paboTHNKOB.

KomnaHus cTpemMuTcs pa3BuBaTh MHKMIOSUBHYIO Cpedy Ans Nio-
Jell C OrpaHNYeHHbIMU BO3MOXHOCTAMMW B TPYA0BbLIX OTHOLUEHUAX
npu npuéme Ha paboTy, NOBLILIEHUN KBANUPUKALUN N KAPbEPHOM
pocTe, B 0651aCTN 06pa3oBaHus, HaYMHas ¢ M1ajLLero Bo3pacrta,
a TaKXe B YNyYLUEHNM MHGPACTPYKTYPbI ANg 06eCrneyYeHns Xxopo-
LLIEro Ka4ecTBa XM3HN.

[ns ynpexpaawouero npeaoctaBnedns cotpygHukam MAO
«TaTHe)Tb>» 3HAHUN U POPMUPOBAHNSA KOMMETEHLNIA, HEO6X04M-
MbIX Ans 3 eKTUBHON paboTbl B TAKTUYECKOI 1 CTPATErNYECKON
nepcnektuee, B 2016 r. cozaan KopnopatueHblit yHueepcutet MAO
«TaTHe(Tb».

B KopnopatuBHOM yHMBEpPCUTETE OPraHN30BaHoO 06y4eHKe no
nporpammam LOMOJSTHUTENbHOrO NPOECCUOHANbBHOr0 06pa3oBaHus
(Mporpammbl NOBbLILLIEHUA KBAMGUKALMM U NPOrpaMMbl NPOKECCHO-
HanbHOI nepenoaroToBku). 06y4eHne NPON3BOANTCS C OTPLIBOM, 663
OTPbIBA, C 4AaCTU4YHBLIM OTPLIBOM OT NPOU3BOACTBA. HOPMATUBHbIN
CPOK 06y4eHNs onpeaensieTcs A0NOAHUTENbHBIMM NPOECCUOHanb-
HbIMUM MPOrpamMamm.

Ctpaternyeckumu Lensmu KopnopaTtuBHOro yHUBEPCUTETA AB-
NATCA CO3AaHNe eAMHON NNATHOPMbI Ans 06Y4eHMa 1 Pa3BUTUSA
COTPYAHUKOB BCEI rpynnbl KOMNAHWA «TaTHedTb», YHUTLIBAKOLLEN
noTpe6HOCTU BCeX BUAOB 6U3HECA, BHEPEHNE TeXHONOTMIA MUPO-
BOr0 YPOBHSA B 06/1aCTU OLEHKM 1 06y4eHNs, popMUpOBaHue y nep-
COHana KoMnaHum 06LLMX NPUHLMNOB BeAeHUs 6U3Heca n eLUHON
KOPNOpaTMBHOW KYNbLTYpPbl, JOCTUXXEHME YPOBHA MEXAYHAPOLHOM0
LleHTpa NpoeccMoHanbHon cepTuduKaLmm cneuuanmcTos Hedote-
ra3oBoii oTpacnu.

Peanusys npaso HaceneHns, u B Nepeyto 04epesb MONOAEXMY,
Ha Nofly4YeHne Ka4yeCTBEHHOr0 06pa3oBaHns 6bITb KOHKYPEHTOCNO-
CO6HbIMU Ha PbIHKE TpyAa, «TaTHedTb>» peann3yeT KOMMEKC COo-
LMaNbHbIX MPOrpamm.

C y46TOM HOBOrO BEKTOpA Pa3BUTUSA 06Y4EHNUS U BOCMUTAHUSA
NOAPACTALLEro NOKONEHWUA NPUHATA CTPATErns passmTis 06paso-
BaHWSA B HEDTSAHOM pPermoHe.

HBECTULMM KOMNAHWN HANPABJIEHbl HA MOBbILLEHNE KOHKYPEH-
TOCNOCO6HOCTM BbicLwen HeDTAHOM LIKOJbI CPeAn BEeAYLLMX MUPO-
BbIX 00pa30BaTe/IbHbIX U HAY4YHbIX LEHTPOB HEPTAHOIr0 Npoduna.
VI BéT cTpomTeNnbCTBO HOBOrO 60JbLLIOr0 Kamnyca AnbMeTbeBCKOr0



roCy#apCTBEHHOr0 HedpTaHOro nHcTutyTa (AFHW). CTparerms TpaHc-
hopmauum ArHW B Bbicliyto HeDTAHYIO WKOMY Npeanonaraer co-
3[1aHNe COBPEMEHHOr0 UCCNe0BaTeNIbCKOro LIEHTPa, B KOTOPOM Ha-
Y4HbIE COTPYAHMKM W CTYAEHTbI CMOTYT 3aHUMaTbCs (OyHAAMEHTaNb-
HOM U NPUKNAAHON HAYKOWN, BKNKOYAs Takne NepcrekTUBHbIE Hanpas-
neHus, kak UT, aHeprocbepexeHne u anbTepHaTUBHAS 3HEPreTuKa.

06pa3oBaTenbHO-BOCNUTATEIbHbIE MPOEKTbI BKNHOYAOT OTKPbI-
TWe B LLKONax He(DTAHOrO pernoHa 6monoruyeckmx Knaccos. GerofHs
AKTUBHO (DYHKLMOHMPYIOT KaBUHETbI B LIKONAX . ANbMEeTbeBCKa,
B psfe cén 1 nocénkoB A3SHAKaeBCKOro U AKTHOOUHCKOro panoHOB.
B nepcnektuBe 6yayT 0XBaveHbl U Lpyrue HacesBHHbIE NMYHKTbI.
B coBpemeHHbIX nabopaTopusx peésTa 3aHUMAOTCA MUKPOKNOHM-
pOBaHWeM pacTeHUN, N3y4eHnem BpeanuTenen CefibCKOX03ANCTBEH-
HbIX KYNbTYp, a TaKXXe Pa3BefieHNneM Nome3HbIx 6aKTepuil Ans 3awimn-
Tbl pacTeHuit. bUOKNAcchl OCHALLEHbl BCEM HE0OX0LMMbIM 060pYL0-
BaHueM n 6uomarepuanamu.

9TOT NPOEKT NO3BONUT AETAM BHOCUTb CBOW BKNAf B BOCCTAHOB-
neHne NpUpPoAHOro 6uopasHoobpasus. MonyyeHHble 3HAHWUA AagyT
CTUMYN Pa3BUTUIO HayKK 6yayLero. A LWKOMbI NONy4aloT BO3MOX-
HOCTb A0MOSIHUTENLHO CaMOCTOATENbHO 3apabaTbiBaTh. BbipalleHHble
CaXeHLbl «TaTHedTb» ByaeT npuobpeTaTth AN peann3aunmn cBOUX
nporpamm no 03efleHeHNo.

[ns noBbIWeHNs Ka4ecTBa CUCTEMHOI0 06Yy4eHUs Xumuu,
610N10TNIN, TOYHBIM HayKaM, WHPOPMALUOHHBIM TEXHOOrNAM
B AflbMeTbeBCKe BO3BEAEH IHXeHepHbIN nuueil. Ha cTpouTensct-
BO 06bekTa «TaTHeTbio» ObIN0 BblAeNeHO 0Koo 1,2 mnpa pyoé.

OG6LLECTBEHHbIIA LIEHTP — HOBBbIA NPOEKT «TaTHedhTu>» Ans oro-Boc-
ToKa TatapcTaHa, rue 4eicTBYT HECKONIbKO KYNITYPHBIX 1 06pa3o-
BATENIbHbIX NIOKALWIA: YHUKaNbHAS BbICTABKA MY3blKanbHbIX MHCTPY-
MEHTOB HapOJ0B MUpa, MHTEPAKTUBHAS BbICTABKA OJHON KapTUHbI
«MagoHHa ¢ MnafeHLeM» UTanbAHCKOro XyLoxHuka ®paHyecko
Y6epTuHu, Digital-akagemus gns xenatowmx 06y4atscs HOTO- U KOM-

NblOTEPHOW rpadiuke, MHTEPAKTUBHbIA HAy4YHO-NO3HABATENbHBIN
NMPOTUBOOAENCTBUE

LEeHTP «AnbMeTpuKa».
== u=

Kak couuanbHO OTBETCTBEHHAA KOMNAHWSA, «TaTHe(Tb>» KITHO4EBbIMU
3aja4yamu ana cebs onpegenuna peannsauuio mep no NpoTMBoLei-
cTButo naHaemun GOVID-19. 3Ti mMepbl 6biK HanpaseHbl Ha 066ec-
neveHne 6e30MacCHOCTM COTPYAHWKOB, XUTENeil PernoHa, NOAAEPXKKY
MeLULMHCKNX PaBOTHUKOB 1 3KCTPEHHbIX CAy»X6. 0co60e BHUMaHMKE
yAenanoch 61aroTBOPUTENbHOI JeATeNbHOCTY 1 COLMANbHON 3aLLn-
Te HaceneHus.

B camom Hayane naHgemum, Nnpu OCTPOIA HexBaTke CPeACTB 3a-
WuThI, «TaTHeTb» ONnaTuna apeHay OAHOr0 U3 KPYMHEMLWmX rpy-
30M0bEMHbIX CaMONETOB B MUpe, 10CTaBMBLLEr0 U3 KuTtas B KasaHb
6 MNH MeOMLMUHCKUX MACcOK W PECnupaTopoB, 3aLUMTHbIE KOCTIOMbI
1 PaCXOAHbIe MaTepmarnbl Ans UX NOLUUBA, U30NUPOBAHHbIE GOKCHI
ANS NepPeHOCKN 60NbHbIX, @ TAKXXE MaLLIMHbI ANs NOLINBA MACOK.

OLHOBPEMEHHO HA NPOWN3BOLACTBO CPELCTB 3aLLUTbl ONEpPaTMBHO
ObIN NEPEOPUEHTUPOBAHbI COBCTBEHHbIE NPOU3BOACTBEHHbIE MOLL-
HOCTM KOoMnaHuu. Cunamu npeanpusaTmnid Fpynnel «TaTHedTb» Bbl-
nywieHo 6onee 10 MJIH Macok, NoLwKnTo nopaaka 40 ThiC. 3aLLMTHLIX
KOCTIOMOB, KOTOPbIe KOMNaHuUs 6e3B03Me3H0 nepeaaét 60bHN-
Lam TaTapcTaHa, a TaKKe CHabXaeT CTaHUNUKU CKOPOIA NOMOLLM, LieH-
TPa/ibHble PaNoHHbIE 6OMbHULbI.

VIHXWHMPUHTOBBIA LIEHTP KOMNaHuK pa3paboTan cneunansHoe
060pynoBaHue Ans nepeBo3kn 60bHbIX C NOJ03PEHNEM HA Onac-
Hble MH(DEKLMN — 6OKC AN NepeBO3KN KOPOHABMPYCHBIX 60MbHBbIX.
CneynanbHoe 060py0BaHNE BKIIIOYEHO B YUCII0 J1aypearoB KOHKYp-
ca «100 ny4wmx T08apos Poccun».

Ha 6a3e TAHEKO n «TatHehTb-HedpTexumcepsnca» npomssese-
HO cBblwwe 150 T feanHuumpytowlero pactsopa 1 200 T aHTUCeNTYH-
4eCKOro pacTBopa Ans pyk.

TexHUKomn «TaTHe@TU» B KPYrNOCYTOYHOM PEXWUME NpOBO-
aunacb caHuTapHas 06paboTka ropofoB U HACENEHHbIX NYHKTOB
pernoHa, 6bina opraHn3osaHa 6ecnnarHas 3anpaska MallUH CKO-
poii NoMOoLLN.

Cama naHpaemus fana Ton4oK pa3BUTUIO HOBbIX TEXHOMOTUNA.
Tak, Hanpumep, A3C «TaTHepTU» BO BCEX PErUOHAX YXKe CeroaHs
060pyLOBaHbl COBPEMEHHbIMU YAO6HLIMI TEPMUHANAMK Ans 6ec-
KOHTaKTHO onnartbl, a B MefcaH4actu «TaTtHedTU» 3a CHET Npu-
MEHEHNs NHAOPMALMOHHBIX CUCTEM NOBbICUNACH OMEPATUBHOCTD
06paboTkm KT.

C cepeaunHbl mapTta 2020 r. geACTBYET PECYPCHbIA LEHTP
«BonoHTépbl TaTHedTU». [J06POBOMLLbI U3 YMCa MONOAbIX CO-
TPYAHUKOB KOMMaHWUU 1 XKUTEeNeil permoHa 0AHUMU U3 NepBbIX B CTPa-
He CTalM NOMOraTth NOXWbIM NoAaM. [ns noALEPKKU COLMATTbHO
He3aLMLLEHHBIX COrpaXKaaH Ton-mMeHemKepbl «TaTHedTM» N NPUCo-
eVHUBLUMECS K HUM COTPYAHMKI NEPeYncnunu B 6naroTBopuTens-
Hblli POHA «TaTHe(ITb» CPELHIO 04HOAHEBHYIO 3apnnary, a YieHb
NpasneHns KOMMNAHNN — CBOW KBapTasnbHble BO3HArpaXaeHus. 25 TbiC.
«Ha6opos fo6pa» ¢ NPOAYKTAMU MUTAHUA OT MECTHbIX NPOU3BOAYN-
Tenel 1 CpeAcTBaMM 3aLMThI ObIK NepeaaHbl MHOrOAETHBIM U Ma-
NOUMYLLNM CEMbSAM, MEHCUOHEpam U BeTepaHam.

B anperne 2020 r. no peLLeHNO PYKOBOLCTBA KOMMAHWN 1 NpK Noj-
nepxke MNpesugeHta Pecny6nukun Tatapctad Pyctama MuHHuxasosa
B MepacaH4actu «TatHeddTU» opranu3osaHsl lLP-na6opaTtopuu.
C masn 2020 r. nposeaeHo 6onee 30 TbIC. TECTOB ANS COTPYAHMKOB
KOMMAHUW, XUTENei per1noHa.

Kpome npochunakTnieckux MeponpusTuin, CerogHs ans niofei,
nepe6oneswmnx COVID-19 B Taxxénoit hopme, 04eHb BaXXHA peadbu-
nutauns. OHa 6yaeT NpOBOANTLCA HA 6a3e KOPNOPATUBHbLIX CAHATO-
pues. Bpayn npoxoasaT JONONHUTENbHOE NepeobyyeHne B KazaHCKOM
(heepanbHOM yHUBEPCUTETE. 3aKynneHbl CneynanbHble TPEHXEPbI
1 o6opynoBaHue. MpuHUMAOTCA NaLMeHTbl B NPOQUIAKTOPUAX
«Kocmoc» B r. Enaéyre u «/gonra» B r. baenbl. B 6nuxariweit nep-
CNeKTIBE NNaHUPYeTCs 3aJeCTBOBATL CAHATOPNIA «JIeHUHOrOPCKNIA»,
a 3atem «fJH» n «LLundpansi».

CoBOKynHble 3aTpathl «TaTHeTM» Ha 60pb6y npoTue COVID-19
8 2020 r. cocTasunu 1,4 mapg py6. 3anoxeHHbli Ha 2021 r. 6104-
XeT —nopsaaka 400 mMiH py6.

«TaTHeTb» npu3HaHa ay4yLwen KoMmnaHuen no utoram
MexxayHapoAHOro KOHKypca HenpaButesibCTBEHHOIr0 3K00rn4e-
ckoro goHga um. B. V. BepHasckoro «3komornyeckas KynabTypa.
Mup n cornacue» B HomuHauumn «CoXpaHEHNE MPUPOJHbLIX KOM-
171eKC0B 1 61MOpPa3HoO06pa3ns» n 3aHana 6-e MecTo B eBPa3uiickom
PEATUHIEe OTKPBITOCTH 3KOJI0MMYECKON MHGhopMaynn HegpTeraso-
BbIX KOMNAHWUM, COCTABIIEHHOM BCeMUpPHbIM (hOHLOM AUKOW pU-
pogbi (WWF) n Creon Group. /]
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CQHBIIPIIM

MAO «rA3MPOM> //
PJSC “GAZPROM”

[pynna [asznpom — rnobanbHas aHepreTnyeckas
KOMMaHus, nuaep no 3anacam U 06Lémam
[00bI4M NPUPOAHOro rasa B mupe. imeet
KPYMHEMLLYO B MUPE Fa30TPaHCNOPTHYHO
CUCTEMY NMPOTHKEHHOCTbIO 175,2 ThIC. KM.

[Mpeanpuatus Mpynnbl HAXOAATCA NPAKTUYECKN BO
BCeX pervoHax Poccun. Bed€et reonioropasseqky,
A06bl4y, TPAHCNOPTUPOBKY, XpaHeHue, nepepaboTky
1 peann3aumio rasa, HedTi U NPOJYKTOB UX
nepepaboTKK, ra30BOro KOHAEHcaTa, rasa B
Ka4yecTBe MOTOPHOr0 TOM/INBA, NMPOU3BOACTBO

1 COLIT TEMJIOBOW 1 3NIEKTPOIHEPTUN.

[Mpoaykumsa noctaesnsercs 6onee
yem B 100 cTpaH mupa.

HucneHHOCTb nepcoHana — 477,6 Tbic. Yen.

MWIIJIEP

AJIEKCEN

BOPUCOBUY
lpeacepnartens lNpaBneHus

ALEXEY

MILLER

Chairman of the
Management Committee

Gazprom Group is a global energy company,
world’s leader in terms of natural gas reserves
and production. The company owns the world’s
largest gas transmission system with a total length
of 175,200 km. Gazprom Group’s companies
operate in almost all regions of Russia. Gazprom
carries out geological exploration, production,
transportation, storage, processing and sale

of gas, oil and products of their refining, gas
condensate, gas as vehicle fuel, generation

and marketing of heat and electric power.

Gazprom’s products are supplied to more
than 100 countries.

The number of employees is 477,6 thousand people.

Summary see p. 139

HALMOHATLHbIE NAPTHEP
TPOEKTbI
POCCHM

c Tpaternyeckoin uenbto MAO «asnpom» ABNAETCS COXPaHeHne

cTartyca nujepa cpefu rnobanbHbIX HeddTEra3oBbIX KOMMNAHUM

nocpeacTBOM AMBEpPCMMUKALMN PbIHKOB CObITA M DOPM MO-
CTaBKM NPUPOJHOr0 ra3a v NpoLyKToB ero nepepaboTku, obecneye-
HUSA HAJEXHOCTU ra30CHA6XeHNA NOTPedUTENeN, NOBbILIEHNS 3HEp-
ro3eKTMBHOCTM U MacLuTaba fesTenbHOCTH, PA3BUTUS HAYHHOTO,
TEXHWUKO-TEXHOMOrMYECKOro U KaApoBOro noTeHumana.

Takum 06pazom, npueepeHHOCTb MAQ «[a3npom» COBALEHMIO
npaB 4Yefl0BEKa OTPaXKeHa B CTPATErn4ecKom Lenn KoMnaHnuu:

» HaféxHoe ra3ocHabXeHne co3aaéT ansa notTpedbuTenen ycnosuns,
NpU KOTOPbIX KOKAbIA MOXET N0JIb30BaATLCA CBOUMU 3KOHOMU-
4eCKUMU, COLMANTbHBIMMW U UHBIMI NpaBamu, 06ecnevnBaet pa-
BEHCTBO BO3MOXHOCTEI 1 XW3HEHHbI YPOBEHb, HE0OX0AUMbIIA
Anst NOAAePXaHus 340p0BbA 1 61ar0COCTOAHNSA YeNI0BEKa U ero
CeMbMY;
pa3BuUTIE KaAPOBOro NOTEHLMANa rapaHTUpyeT paboTHUKaMm Co6Ho-
[JeHue Ux (hyHOaMeHTanbHbIX TPYAOBbIX NPaB, NPas Ha 06pa3oBaHue,
COMPSDKEHHDBIX C PA3BUTUEM NIMYHOCTU W NOALEPXaHWeM eé [oCTO-
WHCTBA, a TAKXKe HeLoNyLUeHNe NtobbIX POopM AUCKPUMUHALMK U CO-
3/1aH1e CNpaBeAIMBbIX 1 61aronpUATHLIX YCNOBUIA TPyaA.

MAO «la3npom» B CBOEW [eATENbHOCTU B aCMEKTe NpaB Yenose-
Ka PYKOBOZCTBYETCS KIH04EBbIMU MEXYHAPOLHbIMU U POCCUACKUMM
JOKYMEHTamMu, TaKUMM Kak:

» Bceoblaa aeknapaums npas Y4enoBeka, NpuHaTas feHepanbHoi

Accamo6neent OOH 10 aekabpsa 1948 r.;

« MexayHapoaHblil 6unb 0 NPaBax YenoBeKa;

« [leknapaums MexayHapoLHON opraHu3auum Tpyaa 06 0CHOBOMO-
NaraloLLmMx NpUHLMNAx 1 npasax B cdepe Tpyaa;

« [lpuHumnel Mo6ansHoro gorosopa O0H;

« PykoBogsaLme npuHLMNbI NPeLNPUHAMATENbCKO JeATENbHOCTH
B acnekTe npas yenoseka O0H;

« KoHcTutyums Poccuiickoin deaepauumn n ap.
0653aTenbCTBO CO6/0AATL NPaBa YenoBeka NPonMCcaHo B OCHOB-

HbIX HOPMaTUBHbIX AOKyMeHTax MAQ «[a3npom»:

» Kopekc KopnopatusHoit 3Tukm MAQ «[a3npom»;

« [lonutrka ynpasnexus Yenoseyeckumu pecypcamu MAQO «lasnpom»,
ero J04epHNUX 06LLECTB N OPraHn3auuni u feHepanbHbIA KONNeK-
TuBHbI gorosop MAQ «[a3npom» 1 ero JO4epHMX 06LLECTB;

« (Tparerus pasBuTus CUCTEMbI YIPABNEHUS NPOM3BOACTBEHHON 6e3-
onacHocTbto MAQ «la3npom» Ha nepuog 8o 2021 r. n MonuTtuka
MAQ «la3npom» B 06/1aCTI OXPaHbl TPYAA, NPOMbILLAEHHOI 1 No-
XXapHO 6e30MacHOCTM, 6630MacCHOCTI JOPOXHOTO LBUKEHNUS;

» 9konoruyeckas nonutuka MAO «lasnpom»;

« KoHuenuus pernoHansHoii nonutikin OAQ «lasnpom».

Kpome Toro, o6s3atenbcraa 1 uenu MAO «a3npom» B acnekTe npas
4es0BeKa 3aKpennsTea ewwé B 04HOM pa3pabarbiBaeMOM [OKYMEH-
Te — lMonutuke Mpynnbl Fa3npomM B 06/1aCTU YCTOAYUBOrO PasBUTUS.

B cooTBeTCTBUM C KOPNOpaTUBHbIMU fokymeHTamu [AQ «Taznpom»
0693yeTCA HEeYKOCHUTENIbHO CO6TI0AaTh NpaBa YernoBeKa, B TOM YuUcne
TPYAOBbIE Npaea, NpaBo Ha 06pa3oBaHue, NPaBo Ha 611aronNPUATHYO
OKPYXaIoLLYI0 Cpegy, NpaB0 Ha OXpaHy 30POBbS, NPABO Ha BefjeHue
TPAAMLMOHHOM0 06pa3a XM3HU N COXPaHeHe UCKOHHO cpefapl 06uTa-
HWA, He [LonycKaTb N6ble (HOPMbl AUCKPUMUHALNN 1 NPUHYXAEHNS
K TPyLy, a TaKxe 06ecnevnsatb BOSMOXHOCTb NOAA41 COOTBETCTBY-
tOLLMX XKano6 n paspabatbiBaTb MEXaHU3MbI UX PACCMOTPEHUA U pea-
rMPOBAHUS HA HUX C LieNb0 BOCCTAHOBIIEHNS B NpaBax.

B pamkax COOTBETCTBYIOLLE AEATENIbHOCTU KOMNAaHUsA BHOCUT
BKNag B peanusauuio Llenei yctonymsoro passutus (LYP OOH -
2030), HaUMOHanNbHbIX Lenen U CTpaTernyeckux NPorpamMmMHbIX A0-
KymMeHTOB Poccuitckoit defepauuu, perynnpyroLmx Bonpochl ycToii-
YNBOTO Pa3BUTHS.

Co6niopenune npas Yenoseka B cthepe Tpyaa u 06pa3oBaHus CBs-
3aHO C JOCTVKEHNEM B TOM YUCHE TaKUX KOPMOPATMBHBIX LieNen, Kak:

» 00€ecrne4yeHne KOHKYPeHTOCNOCOBHOro YPOBHA 3apaboTHOI nnatbl
11 COLMANBbHOr0 Naketa PaboTHUKOB;



rapaHTus paboTHMKaM paBeHCTBA NPaB U 3aLLKTbI OT JIH6LIX (hOpM
JVCKPUMWUHALIMK, B TOM YWCIE MO FeHAEPHOMY, HALMOHANBHOMY,
BO3PACTHOMY U ipyriiM NpM3HaKam;

NOAAEPKKA 1 Pa3BUTME KA4ECTBEHHOTO NPOECCMOHANbHO-TEXHU-
YECKOrO 1 BbICLLEr0 06pa3oBaHus, B TOM YMCIE YHUBEPCUTETCKOTO;
c03JaHune 6e30nacHbIX YCIOBUIA TPYAA, COXPAHEHNE XKUSHU U 3[0-
poBbA PabOTHUKOB;

KOHTPONb 32 CO6M0ieHNEM TPEeOOBaHWIA 0XpaHbl Tpyaa v npo-
MbILLIEHHON 6€30MaCHOCTH B LiENAX CHUKEHUS KONUYeCcTBa He-
CYaCTHbIX CITy4aeB Ha NPOM3BOACTBE, CMEPTHOCTM NO MPUYMHE
npoeccuoHanbHbIX 326051€BaHUIA 11 UHBIX 3a60N1EBaHWIA, B 0CO-
6EHHOCTM CepeYHO-COCYANCTBIX.

K 0CHOBHbIM NporpaMmam n cuctemam mep, peann3dyeMbim B yka-
3aHHOI cdhepe, OTHOCATCA: EAMHas cuctema ynpasneHus npon3BoacT-
BEHHOI 6e3onacHocTbio MAO «asnpom», Cuctema obecneyeHns 6es-
OMACHBIX YCNOBMIA TPYAA 1 COOTBETCTBYIOLLME KOMMNIEKCHI MEPONpUs-
TUIA; NPOrPaMMbl MESMULMHCKOrO CTPAXOBAHUA U EXXErofHON AUCnaH-
cepusaunn; KOMNeKC Mep No COKPALLEHN0 Cy4aes cMepTu paboT-
HWKOB MO NPUYNHE CepLeYHO-COCYANCTbIX 3a00/€eBaHMIA; Cuctema He-
NPepbIBHOr0 (OMPMEHHOr0 NPOdreccuoHanbHOro 06pasosaHus nepco-
Hana; pa3paboTka u BHeApeHUe NPOHECCOHaNbHBIX CTAHAAPTOB 1 Ap.

CobnoneHue npaB MECTHbIX COOBLIECTB (BKITH04as NpaBa yA3Bu-
MbIX FPYNN HACENEHNS — KOPEHHbIX MANOYMCNEHHBIX HAPOLOB) CONPS-
XKEHO CO CreflyloLLMMM KOPMNOPATUBHBLIMU LENnsSMi:

* QCyLLEeCTBNeHMe rasndukaunm pernoHos Poccuiickorn ®Gefepauni;

 Y4acTue B PeLLeHUM coLnanbHbIX Npo6nem cy6bekToB Poccuinckoi
defepauunn, co3aaHnmn 06bEKTOB COLMANIbHON MHAPACTPYKTYPbI;

* MOAAEPXKA KOPEHHbIX MANOYUCIEHHbIX HAPOLOB B peanusauuu
X WHTEPECOB M NPAB HA BeJeHNe TPaANLNOHHOro 06pasa XU3HM
(TPYLOBOW U KyNLTYPHOI JEATENBHOCTI), COXPAHEHNE UX UCKOH-
HOIl Cpefibl 06UTaHMS.

K 0CHOBHbIM nporpamMmam u cucTemam mep, peanusyembiM KoM-
naHWen Ha TepPUTOPUAX NPUCYTCTBUS, OTHOCATCA: NPOrpaMmma rasu-
(hukaumun pernoHos Poccuiickon defepauuu; Komnnekc meponpus-
TNt N0 3aLLMUTE MCKOHHOI Cpeabl 06UTaHUS M TPALULMOHHOIO 06pas3a
XKU3HU Mano4m1cneHHbIX Hapoaos; [porpammbl CTPOMTENLCTBA U MO-
JepHn3aumm 06bEKTOB COLMANbHOMO 3HA4YEHNA B PErNOHAX NPUCYT-
cTeus; porpammbl 6naroycTpoMCTBa ropoOACKON CPedbl B PErnoHax
npucytcteus; Nporpamma «[asnpom — AeTsam» (CTPOUTENLCTBO CMOP-
TUBHbIX 06BEKTOB) U Ap.

NOAOEPXXKA
KOPEHHOIO EE - E
HACENEHWS €

Mpu B3aUMOAENCTBUM C KOPEHHBIMI MaNOYUCNEHHBIMI HapoaaMi
lpynna lasanpom ocHoBbIBaeTcs Ha MexxayHapogHom 6unne o npaeax
yenoBeka — MexayHapoHOM NakTe 0 rpaXAAHCKMX U MOMUTUYECKMX
npaeax, cTaTbsl 27 KOTOPOro rnacur:

«B 16X CTpaHax, rje CyLLecTBYOT 3THUYECKNE, PETUTNO3HBIE U S3bi-
KOBbIE MEHbLUNHCTBA, JTALAM, MPUHAANEXALUNM K TaKUM MEHbLLINH-
CTBaM, He MOXET ObITb OTKA3aHO B IPABE COBMECTHO C APYrnMy Y1e-
Hamu TOVI e rpynrbl 11071b30BaThCA CBOGY KYJbTYPOU, UCNOBEAO-
BaTb CBOIO PESTUTUIO M UCTIOHATL €6 06PSbI, & TAKXKE N0Ib30BaTh-
€51 POAHBIM 3bIKOM».

OmHoi u3 TeppuTopuii, rae goyepHue obuectsa MAO «lfasnpom»
BeJYT COOTBETCTBYIOLLYIO PaboTy, ABASETCA NONYOCTPOB Aman.
34echb pacnonoXeHo yHUKanbHOe boBaHEHKOBCKOE MeCTOpPOXe-
HWe, hopMUpPYETCS HOBbIN LIGHTP ra3o00bl4i, KOTOPbIA B Nepcrek-
TWBE CTaHET OfIHUM 13 OCHOBHbIX ANS Pa3BUTMS ra30BOi OTpacnu
Poccuu. Mpon3BOACTBEHHYO AEATENbHOCTb B PErMOHE OCYLLECTBAS-
eT 000 «[a3npom go6biva Hagbim».

CoxpaHeHu1e TpaguumoHHoro obpasa

XXWU3HWU 1 cpedbl 06UTaHUA

PeLueHne CNoXHEeALWNX NHXEHEPHbIX 3aa4, CYPOBbIA KNUMAT — He
BCE 0COOEHHOCTM, C KOTOPbIMM «[a3npom» CTankueaetcs, paéotas
B 3TOM pernoHe. Mpu o6Leit YUCNEHHOCTN HaceneHus Amana oko-
10 17 ThiC. YeN. NPeLCTaBMTENN KOPEHHBIX MOYNUCIEHHBIX HAPOJ0B
Cesepa (KMHC) coctasnstot 6onee 10 TbIC., U3 HUX OKOJO 7 ThbiC.
Yes. 3aHATbI B 0/IEHEBOLCTBE W BefyT TPAANULNOHHBI Ko4eBOii 06pa3
XU3HW. TOroNoBbe LOMALLHUX CEBEPHbIX ONEHeN Ha NonyocTpoBe
flman — kpynHeiiwee B8 mupe: no4tn 300 Thic. Mpn aTOM nacTéuwy Ans
HWX He XBaTaeT.

[ng Toro 4T06bI Nnogaepxatb npasa KMHGC Ha BeaeHue Tpaaun-
LMOHHOr0 06pasa XMN3HK, a TaKXKe He A0MYCTUTb HEraTUBHOrO BO3-
JeACTBNS Ha UX NCKOHHYK cpefy o6utanus, 000 «Ta3npom fo6bI-
4a HageiM» npucTynuno K paboTe N0 COXpPaHEHUO BCEI TeppuTopum
B0BaHEHKOBCKOro MECTOPOXKAEHUS NPUrOAHOI NS BbiNaca (3a UCKNH0-
YEHWEM HEeMnoOCPEeLCTBEHHO 3aHATON 34AHUAMU U COOPYXEHMAMN).

MocTasneHbl 3afayu:

* COXPaHEHWe TYHAPbI: Arens — NPUrogHbIM Ang Bbinaca, BOLb
B 038pax — Ans ynoTpebneHus;

IR'S/P/P}|
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« OpraHu3auns nepexonoB OfeHbUX CTaf Yepe3 KOMMYHUKaLMK

MECTOPOXAEHMUS.

B yacTu fedaTenbHOCTH ANs COXPaHEHUs TYHAPbI, UCKOHHOI cpe-
abl 06utaHmsa KMHGC, B 2019-2020 rr. pa6oTta Benacb no cneayto-
LLMM HanpaBneHnsaM:

* 3anpeT NepeaBUKEHNs TEXHUKM N0 TYHAPE B 6ECCHEXHbIN Nepuog;

* 3aMnpeT 0XO0Tbl M PbIGHOI NOBMK;

 MpeAoTBpaLLeHNe COPOCOB 3arpA3HEHHBIX U HEJOCTATOYHO 04M-
LLIEHHbIX CTOYHbIX BOJ, B MOBEPXHOCTHbIE BOAHbIE 06bEKTbI — Ceil-
yac Ha bOBaHEHKOBCKOM MECTOPOXAEHUM NOMHOCTBI0 OTCYTCTBY-
t0T COPOCHI CTOYHBIX BOZ B MOBEPXHOCTHbIE BOAHbIE UCTOYHUKN,
OCYLLECTBNSETCS 3aKa4Ka CTOYHbIX BOJ B MNIacT;
COKpalLeHne 101 0TXOA0B, HANpPaBNfemMblX Ha 3aXOPOHEHUe
(no npefBapuTeNibHbIM AaHHLIM, (DAKTUHECKNIA NOKasaTesb 3a
2020 r. coctasun 41,6%, 4TO HIXKe 6a30BOr0 YPOBHS, YCTAHOB-
neHHoro B 2019 1.), NOBbLILLIEHWE YPOBHSA YTUNM3aLWN 1 Nepepa-
60TKM 0TXO0B (B TOM YMCIIe Y NOAPAAHbLIX OpraHusaunii) — 0Txo-
Abl 6YpeHMs Ha MeCTOPOXAEHNN NONHOCTbLIO NepepadaTbiBatOTCA
B CTPOUTENbHbI MaTepuan;
pa3fenbHblii C60p 0TXO0B NPOM3BOACTBA U NOTPEONEHMS;
CBOEBPEMEHHbIN BO3BPAT 0TPA6OTAHHbIX M BOCCTAHOBEHHbIX 3€-
MeMbHbIX Y4aCTKOB B XO3INCTBEHHbIA 060p0T —no utoram 2020 r.
9T0T nokasaresib coctasus 100%.
B 2020 r. Ha TeppuTOpUN BOBaHEHKOBCKOr0 MECTOPOXAEHNSA ObINi
npoBefeHbl 0T60pbI CBbiwe 500 Npo6 pasnuyHbIX NPUPOLHLIX CPes,

C BbINONHEHMeM 6osiee 5,5 ThiC. 3neMeHTOONpeaesIeHNiA. Bnnanus
NPOM3BOLCTBEHHbIX 06LEKTOB «[a3npoMa» Ha OKpYXXatoLLyto cpeay
BbISIBIEHO HE ObINoO.

B pamkax pa60oTbl o coxpaHeHuto 6biTa KMHC 1 opraHuaaumm 6ec-
NPensTCTBEHHOMO NepeaBMKEHNs ONeHell Yepe3 boBaHEHKOBCKOE Me-
CTOPOXAEHME Bbina Co3[aHa crewymnanbHas KOMUCCHs, B KOTOPYHO BO-
wnu npeactasutenu 000 «[aznpom Ao6biva HaabiM», MECTHBIX Opra-
HOB BNacTu —agmuHucTpauuu c. ip-Cane, oneHesoaos. CoumansHoe
NapTHEPCTBO U MHOrOCTOPOHHMIA (DOPMAT B3aUMOZECTBIUA N03BOIIU-
NN HalTK pewleHne Npo6ieMHbIX BONPOCOB, KOTOPOE, C OAHOM CTO-
POHbI, 06ecneynno cobntofeHne npas KOPEHHbIX HAPOLOB, A C ApY-
roil — rapaHTMPOBANO HENPEPLIBHOCTbL MPON3BOACTBEHHbIX MPOLIECCOB.
Tak, 6b110 3aNPOEKTMPOBAHO 22 Nepexosa, NO3BONAOLLNX XKNBOTHbIM
11 HapTam CBOBOJHO NepefBUraTbCs Hepes TePPUTOPUID MECTOPOXae-
HWA (MO cneumranbHOil NOOroM OTCINKE WK 3a CYET NOAHATUS KOM-
MYHWUKaLWUIA Hag 3eMNéiA).

B3aumopeiicteue «lfasnpoma» u KMHC B pamkax aToro npoekra no-
CTaBNIEHO Ha PErynspHY0 OCHOBY: CrieLManbHasn KOMUCCUS EXXEroaHO Npo-
BEpAET FOTOBHOCTb MECTOPOXXAEHNS BOBAHEHKOBO K Nepexofy OneHen.

Yepe3 nepexofbl 0NeHbM CTafa ABMraoTcsa 2 pas3a B rof. B ogHom
KacrnaHuu (Ko4YeBbe), Kak npasuio, y4acteytoT okono 100 ven. u 60-
nee 8 ThIC. XXUBOTHbIX.

OpraHn3auus nepexoaoB 0NeHbMX CTaf CTana YHUKanbHbIM Npu-
MepoM B3aUMOAeNCTBMSA NpecTaBuTeneil 406biBatoLLero 6usHeca
1 KOPEHHbIX XXUTEeNen TYHAPbI.

9T0T onbIT N0 B3aumoaencTamnto ¢ KMHC, o6ecneyeHuto ux npas Ha
TPaAULMOHHbIE BbIT 11 Cpefy 06UTaHWS GbiN NEPEHST APYrUMIA KOMNAHW-
SIMI, TaKXKe BeAYLLMMM A06bINY YTNeBo0po0B Ha Tepputopun Amana.

«CUNA CUBUPWN>»
MacwTabHbiin npoekT «Cuna Cubupu», peanuayemblii «raanpomom»,
HaNpAMYLO CBA3aH C NOAAEPXKKON U CO6MIOAEHNEM NPAB MECTHOMO Ha-
CeneHns Ha Tpya, cBO6OAHbINA BbIGOP paboThl, 3aLLmMTy 0T 6e3paboT-
Lbl, @ TAKXXe Ha coumanbHoe 06ecneyeHune, 0CyLLEeCTBEHNE HE0OXO-
OMMbIX ANS N0AAepXaHNs JOCTOMHCTBA U CBOOOAHOMO Pa3BUTUs INY-
HOCTM NMpaB B 9KOHOMMWYECKOIA, COLMATNBHON 1 KYNBTYPHOI 06nacTaX,
KaK 1 onpegeneHo Bceo6Lueli aeknapauuei npas YenoBeka.

0pnHa 13 KN0YeBbIX COCTABNAKLLNX NPOEKTA — PA3BMTUE KaPOBO-
ro noteHuuana Poccuiickon ®egepauun.

B pamkax paboTbl Haf CUCTEMOIA TPAHCMOPTMPOBKM rasa «Cuna
Cubupwn», KpynHeiwen Ha BocToke Poccuu, 000 «a3npom TpaHc-
ra3z TOMCK» COBMECTHO C permoHanbHbIMK BnacTamm Pecny6nmku
Caxa (SIkyTus1) n AMypcKoi 06nacTin paspaboTani KOMMEKCHbIA nod-
XOA K PeLUeHMI0 BOMPOCOB 3aHATOCTM MECTHOMO HaceneHms 1 pabo-
Te C NepCOHaNoM.

YHUKanbHOCTb NPOEKTa 3aK/yanach He TOSbKO B reorpaduyec-
KOM 0XBarTe, HO M B CpOKax peanusauuu. G TOYKM 3peHUs cobiofe-
HWS MPaB MECTHOTO HAceNieHnst 6e3YCIOBHOM LIEHHOCTBI0 MHNLMATY-
Bbl CTaN NPMOPUTET HalMa PaBOTHUKOB U3 YMCIIA JTIOAEN, NOCTOSAHHO
NPOXMBAIOLLMX B PErMOHax cTpouTensctea «Gunbl Cubupu», nepeq
creunanmcTamm, paboTaioLMm B BAXTOBOM PEXUME.

Tonbko 3a nepuog 2019-2020 rr. nepeg 000 «lasnpom TpaHc-
ra3 Tomck» B pamkax nomcka paboTHUKOB 41 oMINanos KOMnaHum,
32/1eNCTBOBAHHbIX B 3KCM/yaTaLmm CUCTEMbI TPAHCMOPTUPOBKY rasa,
cTosna 3afaya nogoopa 6onee 1,2 Tbic. pabOTHNKOB.

KamnaHus no KOMNIeKTOBaHWIO LTaTa Ha NepBoM 3Tane 6bina
NpM3BaHa Pacckas3aTb HACeNEeHMUI0 0 HOBbIX BO3MOXHOCTSAX TPYAo0-
YCTPOIACTBA. bbiny NPOBEAEHbI AECATKM LiENEBbIX SPMapOK BakaHCHiA
1 BCTPEY, OPraHn30BaHo NHGopMaLnoHHoe conposoxaeHue B CMIA.

PacLumnputb BO3MOXHOCTM NOUCKA 1 0T6OPA KaHAMAATOB NO3BO-
NIAN HOBBIN NOAX0[ K paboTe ¢ y4ebHbIMK 3aBeaeHuamu. B 2019 r. anq
MECTHbIX CTYEHTOB, NONY4MBLUMX 06pPa30BaHME 32 Npeaenamu CBOUX
MYHULMNANNTETOB, 6blna pa3paboTaHa cneumanbHas cucTema MoTuBa-
L K BO3BPALLEHWIO LOMON. iHMumnaTnea no3gonuna AONOAHUTENbHO
NPOMH(OPMUPOBATL O BOSMOXHOCTAX TPYLOYCTPOICcTBA 0KONO 700
MOS0bIX CMeunanucToB u3 By3os Cubmpckoro 1 [JansHeBOCTO4YHOMO
(heaepanbHbIX OKPYroB.

Ha nocneaytoLux atanax nogpasgeneHue no ynpaeieHuto nep-
coHanom 000 «la3npom TpaHcras TOMCK» peLlano 3agady no TpaHc-
hopmaunm cuctembl 0T60PA KAAPOB, pa3paboTKe CreLnanbHoro
TECTUPOBAHNA KAHAMAATOB N3 MECTHOIO HACENEHUS, HE UMEKLLNX
npodunbLHOro 06pa3oBaHms, Ha AOMKHOCTU «CUHEN KBanUgmKaLm-
OHHOW 30HbI», e HeT TPe6OBAHWIA N0 HANMYNIO CNeLnanbHbIX Ha-
BbIKOB. B peaynbrate cerogHs 81,4% 0T CNMCOYHON YUCIEHHOCTU
nepcoHana omMnnanos COCTaBNAOT PABOTHUKN, NOCTOSHHO NPOXNA-
BatoLmMe Ha Tepputopun Pecnybnuku Caxa (AkyTtus) u AMypckon
o6nactu (1,3 TbIC. Yen.).

OKoH4aHue cTpouTenscTaa 1 nepexog «Cunbl Cubmpm» B CTagmio
JKcnnyaTaumu He noTpe60Bani COKpaLLeHnit: 3a6naroBpeMeHHO 6binu
3anyLueHbl 12 06s13aTenbHbIX U 35 LeneBbIX NporpaMmm nepenoaroTos-
K1 1 NOBbILLEHMS KBANNMKaLNIA KaapoB, BKITHOYas BEHLOPHOE 06-
Y4eHWe Ha 3aBOJjax-3roTOBUTENAX.

BaXHO 0TMETUTb, 4TO KONEKTMBHbIA gorosop 000 «asnpom
TpaHcra3 ToMck» pacnpocTpaHseTcs He ToNbKo Ha 100% paboTHMKOB,
BKJTt04as (OMMabl, HO 1 HA YNEHOB NX CEMEI — YHNKANbHAs NpakTu-
Ka, AEMOHCTPUPYHOLLIAA OTBETCTBEHHBIA MOAXOL K BEAEHUIO BU3HE-
Ca, YBOXEHME K MPUHLMNAM PABEHCTBA U NPaBY KXAOr0 Ha fOCTOM-
HYI0 XKW3Hb. B COOTBETCTBUM C KONNEKTUBHBIM JOrOBOPOM PaBOTHUKN
000 «laznpom TpaHcras ToMcK» 1 ero ounmanos MoryT Nob30BaThCs



J0MNOHUTENbHLIMY NIbFOTaMN U KOMMEHCAUUsAMIA, B TOM YUCIIE CBbl-
LUe TeX, KOTopble NPeayCMOTPeHbI 3aKOHOATeNbCTBOM POCCUICKOI
®epepaumnn. Cpeaun HUX BbINAAThl MOMOALIM MKOAAM NpK Npuéme Ha
paboTy, nocobue Ha 06yCTPOMCTBO NPU NPUOBPETEHNN XNNbS B COB-
CTBEHHOCTb, KOMNEHCALMS HAAMa, BO3MELLIEHINE YACTW NPOLIEHTHbIX
nnaTexeil N0 UMOTEYHbIM JOrOBOPAM.

YenewwHas pabota 000 «laznpom TpaHcras Tomck» o pasBuTnio
KazApoBOro v 4e/10BEYECKOro MoTeHYMana B PErnoHax, 3aTpoHyTbix
CTPOUTENLCTBOM «Cunibl Cbupu», — APKNI NPUMepP KOMIMIEKCHOIro
rnosxopa, npu KOTOPOM PELLEHNE NPOU3BOLCTBEHHbIX 33/1a4 COBME-
LL{EHO C MOBbILIEHNEM KA4YE€CTBA XWU3HU JIIOAEIH Ha OrPOMHbIX TEPPU-
TOPUSIX, a TAKXKE C Peann3aynesi 0CHOBHbIX MPaB 4e/10Beka: NpaBa Ha
counanbHoe 06ecrneyenne, npasa Ha Tpya v CrpaBesnInBoe BO3Ha-
rpaXgeHue 3a Hero.

BE3OMNACHbDIE
YCJioBUSA TPYOA
06ecneyeHne 6e30MacHbIX YCNOBUIA TPYAA — KNOYEBOE HanpaBsne-
Hue paboTbl Ipynnbl faznpom. COOTBETCTBYIOLLAN AEATENbHOCTD
0CHOBbIBAaeTCS Ha MexyHapoaHOM 6unie 0 NpaBax 4YenoBeka —
MexxayHapoaHOM NakTe 06 9KOHOMUYECKNX, COLUANbBHbIX U KyNbTYp-
HbIX NpaBax, COMMAcHO CTaTbe 7 KOTOPOro NPU3HAETCA NPaBO KaXA0ro
Ha cnpaBefnBble M 6N1aronpusiTHbIE YCIOBMS Tpyaa, Ha KoHcTuTyumn
Poccuitckon ®eaepaumn, ctatbs 37 KOTOPOI rNACUT: «Kaxgbii nme-
6T 1IPaBo Ha TPyJ B yC0BUAX, OTBEYAOLUMX TPEOOBAHNAM 6630Mac-
HOCTW U TUTNEHbI. ..»

OcHoBHble nporpammbl U cuctembl mep Ipynnbl Fa3npom B 06-
nactu npou3BoACTBEHHOI 6e3onacHocTH: EQnHas cuctema ynpas-
neHns Npon3BOACTBEHHON 6e3onacHocTbio (ECYMEB), Cuctema
o6ecneyeHuns 6esonacHbIX yCIoBuin Tpyaa; Mnan MeponpuaTuia no
YNYHLWEHNIO YCNOBWIA TPYAA; KOMMEKCHl MEPONPUATUAIA N0 Npeay-
npexpaeHunto [T, nafeHnit Ha NOBEPXHOCTW OLHOTO YPOBHS, He-
CYACTHbIX cNyyaes; [porpamma no pa3BUTUIO YNPaBNEHYECKINX
W NNAEPCKMX Ka4eCTB PyKOBOANTENEN B 061aCTV NPON3BOACTBEH-
HOM 6e30MaCHOCTN 1 Ap.

Cuctema o6ecnevenus 6esonacHbix ycnosuit Tpyaa (COBYT) —
BaXHbIiA anemeHT ECYTIB.

Cuctema COBYT BKMtOYaeT:

« creynanbHyto oueHky ycnosmii Tpyaa (COYT) Ha pabo4mx MecTax;
* MPOM3BOACTBEHHbI KOHTPOb 32 COOMIOAEHNEM CaHUTAPHBIX Npa-

BWJT 11 BbINOSIHEHMEM CAHUTAPHO-NPOTUBOINNAEMUYECKIX (NPO-

(hMNaKTU4ECKNX) MEPONPUATHA;

* pa3paboTKy M peannsaunio KoMnaekca MeponpuaATUi No ynysy-

LLEHN0 YCNoBUiA Tpyaa.

Mposenexue Pa3pabotka
cneynanbHol W peanu3auus
OLIEHKH MEeponpuUATHil
YCNoBuii TpyAa no ynyyLeHnto
(CoyT) yCnoBuii TpyAa

Pa3pa6otka  MpoBepenne
¥ peanu3auus  NpOM3BOACTBEHHOrO
MEponpuATHiA  KOHTpONS
10 YNy4WeHNto
ycnosuit TpyAa

3akoHoaatensbcTBo Poccuiickon ®@eaepauumn onpegenset COYT
11 NPOM3BO/CTBEHHbIN KOHTPOMb Kak CaMOCTOATENbHblE Napannenb-
Hble NPOLIECChI.

Llenb COBYT — KomMnnekcHas UHTerpauus, KoTopast No3Bonsert
[pynne [a3npom BbINOMHATL TPE6OBAHWUA COOTBETCTBYHLLUX HOPMA-
TUBHO-NPaBOBbIX aKTOB, 3HEKTUBHO BbISABAATh, CHKATb M YCTpa-
HATb BO3AENCTBNE BPELHbIX U ONACHbIX (PAKTOPOB HAa PabOTHMKOB,

3awnias, Takum 06pa3om, Ux 340pOBbE M NpoaieBas Nnpogeccuo-
HanbHOE JonroneTue.

COBVYT B HacTosLee Bpemsi BHeapeHa B 102 [o4epHux 061LecTBax
(00) v opranusaumsax Mpynnbl Faznpom. OHa o0xBaTbiBaeT 60nee Yem
212 TbIC. pab04MX MECT, Ha KOTOPbIX 3aHATO NoYTU 313 ThIC. PaBOTHUKOB.

COVYT Ha kaaom paboyem MecTe NPOBOANTCA pa3 B 5 NeT cneuma-
NIM3NPOBAHHON OpraHusaumen. Mo eé utoram yctaHaBnnBatoTCA Knac-
Cbl YCNOBUIA TPYAQ, HA3HAYAKOTCA NbFOThI U KOMMEHCALMM 3a BPELHbIE
yCnoBws, pa3pabaTbiBalOTCH MEPONPUATMS MO X YNYULIEHMHO.

[Tpon3B0ACTBEHHbI KOHTPO/I NPOXOAMUT C NEPUOAUYHOCTbIO OT
HECKOMbKWX pa3 B rof 0 pa3a B rofj W BbIBNSAET YPOBEHb BO3AEIA-
CTBUS BPEAHbIX 1 OMACHbIX MPON3BOACTBEHHbIX (DAKTOPOB Ha paboT-
HWKOB. BbICTynas B Ka4ecTBe NpeAynpexaatoLiero MOHUTOPUHIA, OH
onpegensieT 3QeKTUBHOCTb Y)Ke peann3oBaHHbIX MeponpuaTuii. Ero
pe3ynbTathl 04HOBPEMEHHO UCMONb3YIOTCSA NPU NOArOTOBKE pabo4mx
mecT K COYT. JlTabopaTtopHble UCCnea0BaHns n u3mMepeHns Ha pabo-
4nUX MeCTax NPOBOAAT CAHUTAPHO-NPOMbILLNEHHbIE NaBopaTtopumn [0
MAQ «[a3npom» 1 BHELLHWE OpraHu3aunu.

[nsg coKpaLleHns HeraTMBHOMO BO3LENCTBMS NPOM3BOACTBEHHbIX
(hakTOPOB Ha NEPCOHAN EXEroAHO Peann3yoTCcs MepoNpPUATHUS: Ka-
NIUTanbHbIA PEMOHT 3[aHNIA U COOPY)KEHNIA; PEKOHCTPYKLNS 1 3ame-
Ha cneunanbHoil TEXHUKK, LUYMOU30NSALMS NOMELLEHWIA; ynyyLLeHue
9ProHOMMKI Paboymnx MeCT; MOJEPHU3ALNS KNNMATUYECKUX U 0CBE-
TUTESTbHBIX CUCTEM; BHE[IPEHME YAaNEHHOr0 aBTOMATU3MPOBAHHOIO
KOHTPOSIS TEXHOMOrMYECKMX MPOLECCOB 1 MPOM3BOACTB U Ap.

B psne poyepHux o6wects MAQ «[a3npom» anpo6upoBaHbl 1 BHE-
JPEeHbl aBTOMATU3MPOBaHHble cucTembl (AC), No3BonsioLLMe aHanu-
31MpoBaTh 1 NCNOMb30BATh JaHHbIE, HAKAMIMBAEMbIE B X04€ NPOLe-
ayp COYT 1 npou3BOACTBEHHOrO KOHTPONS.

Hanpumep, Bo Bcex domnmnanax 000 «[a3npom TpaHcras YxTa» pea-
nu3oBaH nNpoekT AC «CaHUTapHO-rrneHNnYecKnin KOHTPONb U MOHUTO-
PUHT chn3nyecknx hakTopoB NPOU3BOACTBEHHON CPEfbI». Pe3ynbTarhl
M3MEPEHMI MHTErPUPOBaHbI B 6UHYI0 633y AaHHbIX, YTO NO3BONSET
CBOEBPEMEHHO MHAOPMUPOBATH O PabO4MUX MECTAX, HA KOTOPbIX Bbl-
IBNEHbI OTKNIOHEHUS OT CAHUTAPHO-TUTMEHNYECKIUX HOPMATMBOB, pas-
pa6artbiBaTb 3(D(HEKTUBHbIE MEPONPUATUS MO YAYULIEHWIO YCNOBMIA
TpyAa, OTCNEeXMBATb JUHAMUKY U NPOrHO3MPOBaTh pe3ynbtatel COVYT.

B 000 «Taznpom TpaHcras CapatoB» pa3paboTaHa v BHeApeHa
nporpamma «ABTOMATU3MPOBAHHAsA CUCTEMA y4ETa Pe3ynbTaToB cre-
LnanbHOM OLEHKM ycnoBuii TpyLa». OHa N03BONSAET ONTUMU3MPOBATH
paboTy CO BCeii CTAaTUCTUYECKOI HdhopMaumeii (KacatoLueiics COVT)
8 [0 n ux cpunuanax, JOKyMeHTanbHoO 06ecne4mBaTb NpoBeAeHNE
COVYT 1 chopmmpoBaTth LUMPOKIIA NepeyeHb 0TYETOB (BHOBbL BBELEH-
Hble 1 IMKBMAMPOBAHHbIE pabo4une MecTa 3a nepuog; paboTHNUKK, No-
nyyaroLLme fonnatbl u ap.).

IchhekTMBHOCTD (HYHKLMOHUPOBAHMSA CUCTEMbI NOATBEPXKALTCA
€XKEroAHbIM CTabUIbHBIM CHIDKEHNEM 0N PaB0YMX MECT C BPEAHbI-
MU 1 OnacHbIMK ycnoBusmu Tpyaa B Fpynne fasnpom—c 18% 8 2015 .
1o 14% 8 2019 1. (Ha 9151 paboyee mecTo).

MnaHbl No gansHeiiwemy coseplieHcTBoBaHNO COBYT B Mpynne
[a3npom BKNOYAKOT B Ce65 PasBuTIe MHAPACTPYKTYPbI NPOMBbILLIEH-
How caHuTapum [0, c034aHNe HOBbIX CAHUTAPHO-NPOMBILNEHHbIX Na-
6oparopui, a Takxe paspaboTky MH(OPMALMOHHO-YNPABNAOLLEN CU-
cTembl «[TpOM3BOACTBEHHAA 6€30MACHOCTb> [N MHTErPUPOBAHHOIO
y4éTa pesynsratos nposeaeHns COYT 1 npon3BOACTBEHHOrO KOHTPONS
Ha paboumx mectax MAO «lasnpom» u ero [0.

3a pa3paboTKy u BHEAPEHUE aBTOMATU3NPOBAHHON CUCTEMbI
000 «laznpom TpaHcra3 Yxta» B 2019 I. ygocToeHo Annioma nay-
peara Bcepoccuiickoro kKoHKypca Ha jy4Liee peLueHne B 061actu
obecreyeHns 6€30nacHbIX ycnoBui Tpyaa «340poBbe 1 6e3onac-
HOCTb» B HOMUHaUmu «Pa3paboTka u BHeAPEHNE BbICOKOI(hhEKTNB-
HbIX CUCTEM YIPABIIEHNSA 0XPaHOW TpyAa B opranu3aymm»; B 2020 T.
aBTopckuii konnektus AC ctan naypeatom O6LYECTBEHHOM TpemMun
um. H.K. baiibakosa. /]
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D Pycluapo

"AO «PVCFI/IHPO» //
PJSC RUSHYDRO

[pynna Pyclnapo — oaHa u3 KpynHemLmx
POCCUNCKNX 3HEPreTUYECKMX KOMNaHUM,

o6beanHaeT 6osee 400 06LEKTOB reHepauum,

nepBas B CTPaHe U YeTBEPTAs B MUPE B OTPACNM
rMAPO3HEPreTUKK, Nuaep No NPON3BOACTBY AHEPTUM
Ha 6a3e BO30OHOB/SEMbIX UCTOYHUKOB B Poccui.
YcTaHOBNeHHas MOLLHOCTb 3neKTpocTaHuuin — 38 BT.

B coctage [pynnbl 22 hunmana, HECKONbKO
AeCATKOB rmapocTaHLmin Ha CeBepHoM KaBkase
1 BbICOKOMaHEBPEHHbIe MoLLHocTU TA3C,
TENM0BbIE ANEKTPOCTAHLMKU HA [anbHeM
BocToke 06LLeit MOLLHOCTbIO 60s1ee 7 Tbic. MBT
1 reoTepMasbHble CTaHLMK Ha Kamyartke.

YucneHHOCTb nepcoHana — 6onee 66 TbIC. Yen.

XMAPUH

BUKTOP
BUKTOPOBUY
lpeacepnarens
lpaBneHus —
FeHepanbHbIV AUPEKTOP

VICTOR KHMARIN
Chairman of the
Management Board —
General Director

RusHydro is one of Russia’s largest energy companies
in terms of installed capacity, with a total of over 400
power generating facilities. RusHydro is the largest
hydrogenerating company in the country and the fourth
largest globally, as well as the leading producer of
energy from renewable sources in Russia. The Group’s
total electricity generation capacity is 38.0 GW.

The Group includes 22 branches, several dozen
hydro-power plants in the North Caucasus and
highly maneuverable capacities of pumped storage
power plants, thermal power plants in the Far East
with a total capacity of more than 7 thousand MW
and geothermal power plants in Kamchatka.

The number of employees is 66 thousand people.

Summary see p. 140
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TUYECKIM XONANHTOM, HaLeNeHa Ha pa3BuUTMeE COLMANbHO OT-

BETCTBEHHOr0 6U3Heca 1 NPOBOAMT NOCNeA0BATENbHYH NOMN-
TWUKY N0 BHEAPEHMIO MPUHLMMNOB YCTONYMBOrO Pa3BuTiAS B CBOW OMe-
PALMOHHbIE 1 yNpaBieHYeCcKMe NPOLECChl, OPUEHTUPYACH Ha NydLLne
POCCUIACKNE 1 MEXAYHAPOAHbIE NPAKTUKN 1 0CO3HABAs CBOKO OTBET-
CTBEHHOCTb NMepej rocyaapcTBoM 1 06LLecTBOM. YCTORYMBOE Pa3Bu-
Tie 6M3Heca BbICTYNAET BAXXHOW LIEHHOCTbIO 11 OTPAXKaeTcs B cTpate-
rnyeckux uenax Mpynnel Pyclngpo.

B 2017 r. MAO «Pycluapo» npucoefuHunocs K MobanbHoMy f0-
roopy OOH kak kpynHeiilieii nHuunatuee ans 6musHeca B 061actu
YCTON4YNBOr0 Pa3BuTm.

Monumanme pynnoi Pyclnapo kopnopaTtuBHOM coLnanbHom oT-
BETCTBEHHOCTW COOTBETCTBYET cTaHAapTy ISO 26000, koraa opraHu-
3auus HeCET OTBETCTBEHHOCTb 3a BO3JENACTBUE e€ pPeLLUeHni 1 aes-
TENbHOCTM Ha 06LLECTBO 11 OKPYXXAIOLLYIO CPedy Yepe3 npo3padHoe
1 3TUYHOE NOBEJEeHNE, KOTOPOE:

» COMENCTBYET YCTOR4MBOMY PA3BUTMIO, BKNHOYAA 3A0POBbE W BNa-
rocOCTOsIHWE 06LLECTBA;

* YYUTbIBAET OXKMAHWNA 3aNHTEPECOBAHHBIX CTOPOH;

« COOTBETCTBYET NPUMEHSEMOMY 3aKOHOLATESNIbCTBY W COrNacyeTcs

C MEX/yHapOaHbIMWU HOPMAMM NMOBEAEHMS:;

* WHTErpupoBaHO B AEATENbHOCTb BCEI OpraHn3aLmm u NpUMeHseT-

S B €6 B3aUMOOTHOLLIEHWAX C 3aMHTEPECOBAHHBIMW CTOPOHAMU.

B cTparteruu passutus Mpynnsl Pycluapo oTpaxeHbl KopnopaTums-
Hble LEHHOCTU — Y1NCTas 3HEPrus, MHXEeHePHas KynbTypa, NpoLBe-
TawLLee 06LLEeCTBO, OTBETCTBEHHbI 6U3HEC, TIMAMPYIOLLAS KOMMa-
HUS, eauHas KOMaHAa, pa3BnBaloLLas cpeaa, MonoLas SHeprus, Ko-
TOPbIM NPUBEPXKEHbI PABOTHUKM, Pa3BuTIE U 06y4eHMe NepcoHana.

Pa6boTHMKN — 0MH U3 KNOYEBbIX (PAKTOPOB YCMELIHOro W YCTON-
4uBOro pa3suTms Mpynnsl Pyclnapo. Komnaxms nofaHOCTLIO pasae-
NeT 06LIeNPU3HAHHbIE MIUPOBbIE NOAXOAbI K COBM0AEHMIO NpaB
1 cBO6OJ YenoBeKa 1 CNOoCOOCTBYET UX peanu3auim Kak OTBeTCT-
BEHHbIA GU3HEC U KPYNHbIA paboToaatens.

KomnaHns cobnioaaeT 3akoHoaaTenbcTBo Poceniickoit ®eaepaumm,
MEeXAYHapPOAHble CTaHAAPTbI N0 3alUTe NpaB YenoBeKa, TPYAOBbIe
CTaHAApPTbI, KOTOPbIE 3aKpenneHbl B MexayHapoaHO XapTum npas
yenoseka, [leknapaunn MOT 06 ocHoBOMONArakwWmMX NPpUHLMNAX
1 npaBax B cepe Tpyaa, «PykoBogALMX NpUHLMNAX NPeAnpUHNA-
MaTeNbCKO AeATENbHOCTY B acnekTe npas Yenoseka» OOH.

LLYP OOH —2030 nocnenoBatefibHO WHTErPUPYHOTCSA B 3a4a4u
1 BHYTPEHHWE JOKYMEHTbI U NPaKTUKK, B TOM YMCMe MO paclunpe-
HUIO NPaB 1 BO3MOXHOCTE COTPYAHNKOB B PEFMOHAX NPUCYTCTBUS.

B KomnaHuu feiicTBYET NONHbIA 3anNpeT Ha UCNONb30BaHKUe Npu-
HYAUTENbHOrO TPYAA M AETCKOro Tpyaa, NPosBeHNe AUCKPUMUHA-
U1K B NtOBLIX eé popmax.

CoumanbHoe NapTHEPCTBO € rocynapcTBOM, paboTHUKAMU U Y-
TMMK 3aHTEPECOBAHHbBIMI CTOPOHAMM — BaXKHbIIA NPUHLMN OTBETCT-
BEHHOM JeN0BOMN NPAKTUKU KOMNAHWUK.

OCHOBHble HanMpaBneHns AedTeNnbHOCTU Pycluapo B acnekTe
npaB 4eNI0BEKA BKIIKOYAKOT: 3TUYHOE BedeHUe 6u3Heca, pa3BuTue
counanbHON 3aWwnéHHOCTN PabOTHUKOB, AONITOCPOYHASA NPO-
(heccnoHanbHas NOAroToBKA KafpoBs ANid paboTbl B 06/1aCTL 3JieK-
TPO- W TENN03HEPreTUKM, PA3BUTME KYNbTYPbI PaLMOHANN3ATOPCT-
Ba M WHHOBALMOHHOM AeATeNbHOCTN CPeau NepcoHana, passuTue
TEeppPUTOPMIA MPUCYTCTBUSA, NOBbILLIEHWNE KA4eCTBA XU3HN 1 3[0PO-

BbSl FpaX/aH, peann3auns npasa Ha nofb3oBaHWe YUCTON BOAOI
W YUCTON 3HEpruen u ap.

NPOTUBOAENCTBUE
KOPPYMLUUN i | ©

OAHWUM 13 BaOXXHENLINX aCMEKTOB AOCTUXKEHNS Lieneid yCTONYNBOro
pa3BuUTMS B TeMaTWKe MO npaBam 4enoseka ans 06uiecTsa ABMseT-
¢ (DOPMUPOBAHNE TUHHOTO, YECTHOTO M MPO3PAYHOro 6uU3Heca, Ha-
MpPaBfieHHOr0 Ha MOBbILIEHNE LLEHHOCT KOMNAHUM 1 COBNI0AeHNe

rpynna Pycluapo fBNfeTca KpynHenmnm poccuincKum aHepre-




Nnpas akLMOHepOB, paBOTHUKOB, NOTPEOGUTENEI U UHBIX 3aUHTEPECO-
BaHHbIX JIL.

[ns BOCTWXeHMS yKasaHHbIX Lienieid B KOMNaHuM CO3AaHa 1 no-
CTOSHHO Pa3BMUBABTCA AHTUKOPPYNLIMOHHASA CUCTEMA, HANpPaB/eHHAs
Ha MUHUMU3ALMI0 KOPPYNLMOHHBIX PUCKOB, NPOUNAKTUKY 1 NPO-
TUBOZEICTBNE KOPPYNLMUOHHBIM SBIIEHUAM.

AHTUKOppynuMoHHas cucTema O6LLecTBa NOCTPOEHA B COOTBETCT-
BUW C HOPMATMBHBLIMM NPaBOBbIMU akTamu Poccuiickoin ®eaepauuu,
NPUMEHUMbIM MEXAYHAPOAHbIM 3aKOHO4ATeNIbCTBOM, POCCUACKMMU
U MeXAYHapOAHbIMY CTAHAAPTAMU U NYYLLUMK NPaKTUKaMU, C Lie-
nblo peanusdauuu B O6LLECTBE NONUTUKI rOCYAAPCTBA MO NPOTUBO-
[eiCTBUI0 KOPPYNLMW, MUHUMU3ALIM KOPPYNLIMOHHBIX PUCKOB, 06€C-
neveHns BeaeHns O6LLECTBOM OTKPBITOrO M 4eCTHOrO 6M3Heca, Co-
BEPLUEHCTBOBAHMS KOPNOPATMBHOI KYNbTYPbI, CIIEA0BAHNS JTy4LIMM
NPaKTMKaM KOPNopaTMBHOIO YNPaBeHNs 1 NOALEPKAHNA AeN0BON
penyTaunn Ha fOMKHOM YPOBHE.

OcHoBononarawLwmm JOKYMEHTOM, ONpeLenstoLWmum Hanpasne-
HWUA Pa3BUTUA AHTUKOPPYNLUOHHON cucTembl O6LLECTBA, SBNAETCSA
KomnnekcHas nporpamma aHTUKOPPYNUMOHHON [eATENbHOCTH, YT-
BepxaéHHas B 2016 T.

Ha npoTsxeHuu nocneaHunx 5 neT B pamkax lporpammsl
06LecTBOM HENPepLIBHO peann3yeTcs KOMMNIEKC Meponpu-
ATWIA, HaNpaBlieHHbIX Ha 3 (PEKTUBHOE (DYHKLUOHUPOBAHNE
AHTUKOPPYNLUUOHHONA CUCTEMBI, LIENIAMU KOTOPON ABNAETCH CHU-
XXEHNE KOPPYMUMOHHBIX puckoB B 06LLeCTBE, 06eCNeYeHe COOTBET-
cTBnA aestenbHocTi O6LiecTBa TPE6OBAHMAM POCCUIACKOTO U MEX-
JYHapOAHOro 3aKOHOAATeNbCTBA B 0611aCTN NPOTUBOLENACTBUA KOP-
pynuumn, co6niofeHne NpaB 1 3aKOHHbIX MHTEPECOB PabOTHUKOB,
aKLNOHEePOB W TPETbUX (3aMHTEPECOBAHHbIX) NL, B TOM YuChe:

 paspaboTka, akTyanu3aumus 6asbl NOKanbHbIX HOPMATUBHBIX [0-
KYMEHTOB;

« 00€ecneyeHme OTKPLITOCTU U JOCTYNHOCTM MHDOPMALLMK O Npo-
BoAMMOI1 B O6LLECTBE aHTUKOPPYNLMOHHON NOAUTHMKE, a TaKXKe
npoCBeLIeHne paboTHUKOB;

* QpraHmsauus pa6oTbl N0 NPOBEPKE COOOLLEHNA pabOTHUKOB,
KOHTPAreHToB, NOTPe6UTENei 1 TPETbUX UL, 0 (PaKTax HapyLle-
HWS UX NPaB, 3aKOHHbIX MHTEPECOB 1 NPOTUBONPABHbIX JEACTBUAX;

* COBEPLUEHCTBOBAHME 1 Pa3BUTME Y4e6HbIX MPOrpaMm Ans nepco-
Hana, NpoBeAeHNe 06y4eHUs 1 TECTUPOBAHUS PABOTHUKOB;

* BbIfIBNEHME 1 NPEAOTBPALLEHME KOH(TMKTOB MHTEPECOB B pynne
Pyclugpo;

e COBEPLUEHCTBOBAHME CUCTEMbI BHYTPEHHErO KOHTPONS.

B uensx peanusauny AHTUKOPPYNLMOHHOI cuctembl B O6LLecTBe
paspaboTaH n yTBePXAEH pag KOPNopaTUBHbLIX NOAUTUK, CTaHAAPTOB
11 NONOXEHWIA, PernamMmeHTUPYIOLLMX OCHOBHbIE MEXaHWU3Mbl NPOTUBO-
JenCTBMS Koppynuuu 1 CoO6NI0AeHNS HOPM KOPNOPATUBHON 3TUKK:
Kogekc kopnopatusHoit aTuku MAQ «Pycluapo»;
AHTUKOppynumoHHas nonutuka NMAQ «Pyclnapo»;
lMonoxeHue o NopaLKe NPeAOTBPALLEHUS U YPEryNUPOBaHNS KOH-
thnukra uxtepecos B MAQ «Pycluapo»;
lMonoxeHue 0 NopsAaKe yBeAOMIEHNS 0 NOJAPKAX, NOMYYeHHbIX
pa6oTHukamun MAQ «Pyclnapo» B CBA3N C MPOTOKONbHBIMU Me-
poONPUATUAMU, CRYKEOHBIMU KOMaHAUPOBKAMU 1 SpyriMu ogou-
LManbHbIMW MeponpuATUAMY;

MonoxeHne 0 KOMUCCUAX NO COBNIOLEHMIO HOPM Kopropa-
TUBHOI 3TUKM W YPErynnpoBaHuto KoHgmkTa nHtepecos MAO
«Pycluapo»;

[MpaBuna pabotbl «JIuHK aosepus» Mpynnbl Pycluapo.

«Jlnuunsa posepus» Mpynnbl Pyclnapo sBAseTcs 0CHOBHbIM WUH-
CTPYMEHTOM BbISIBIEHUS, NPEJOTBPALLEHUS N YCTPAHEHNUS Hapy-
LUEHWIA NPaB M 3aKOHHbIX UHTEPECOB PabOTHMKOB, NOTpebUTENEi,
KOHTPAreHTOB, HOPM KOPMOPATUBHOI TUKW, KOPPYMUMOHHBIX W MHBIX
NpaBOHAPYLLEHUNA.

«JlnHma foBepus» — 370 KOMMIEKC OPraHn3aLnoHHbIX MEpo-
NPUATHIA N TEXHNYECKUX CPEACTB (B T.4. CMNELNannM3npoBaHHble

.

KOMMYHUKALMOHHbIE KaHanbl CBA3K), 06eCne4mBatoLLnX BO3MOX-
HOCTb PabOTHMKAM, NOTPe6MTENsM, NPeACTaBUTENIAM KOHTpareH-
TOB, @ TAKXKE WHbIM 3aMHTEPECOBAHHBIM MLAM 06pALLATLCSA C CO-
06LLEeHNAMY 0 NPU3HAKAX M (PaKTaX MOLIEHHMYECTBA, KOPPYNuum,
XWULLEHWIA, HAPYLLEHNS NPaB U 3aKOHHbIX MHTEPECOB PA6OTHUKOB, NO-
Tpe6uTenen N KOHTPAreHToB, HapyLLeHUs paboTHUKAMU HOPM KOp-
nopaTUBHOM 3TUKM, TPe6GOBaHNA 0 NPeJoTBPALLEHUU/YpPerynnposa-
HUW KOH(SIMKTA UHTEPECOB, HApYLUEHUA NPOLeAYyp 3aKynoK ToBa-
pOB, paboT, YCNyr, a TakXKe UHbIX HapyLLEeHUAX 3aKOHOAaTeNbCTBA
Poccuitickon ®efepalmn n NOKanbHbIX HOPMATUBHBIX JOKYMEHTOB
(akToB) B 'pynne Pyclugpo.

MepBoHa4anbHO «JlnHUA KoBepus» 6bina cozaaHa B 2013 r. u pa-
60Tana Tonbko B MAQ «Pycluapo» Kak kaHan Ans nosy4eHns obpa-
LLiEHMIA pabOTHUKOB, KOHTPAreHTOB W TPeTbux nuy, O6LLecTBa U ero
tbunnanos. B 2016 r. B cBA3K ¢ uHTErpaumeit ¢ Xonauurom MAO «PAO
9C BocToka» 6bI110 NPUHATO PELUEHNE 0 BHEAPEHUM eANHON «JTNHNK
nosepus» [pynnbl Pyclnapo, oxBaTbiBatoLLeli Bce Komnanum Mpynnbl.

Tak, Ha4mnHaa ¢ 2017 r. B pynne Pyclnapo yHKUMOHMPYET eau-
Has Ans BCex KOMNaHui Mpynnbl cuctema nonyyveHns, 06paboTku
1 HanpaBfeHMs 0TBETOB Ha 06paLleHns paboTHUKOB, KOHTpareH-
TOB, NOTPE6UTENEN U TPETLUX JIL, rapaHTMPYIOLLas 3afBUTENAM
KOH(PUAEHUMANTBHOCTL CBELEHUNA, COAEPXKALLUXCA B 06PALLEHMSX,
CBEJIeHUN, KAaCcaKLNXCA YaCTHON XNU3HU 3asiBUTENel 1 UX nepco-
HamnbHbIX JaHHBbIX.

O6palleHns NPMHNMAIOTCA KPYrOCYTOYHO Yepe3 KaHanbl CBS-
3u, BKIOYas:

* 3NEKTPOHHYI MOYTY;

 crneuuanbHble DOPMbI «0BPATHOM CBA3K>, Pa3MeELLEHHbIE HA 0dpu-
LMaNbHbIX cantax komnanwia Mpynnsl Pyclnapo u kopnopatueHOM
noptane MAQ «Pycluapo»;

 TeNnedOHHbI aBTOOTBETYMK (HEOOXOAMMO NO3BOHUTL MO Tene-
hoHy +7 (495) 785-09-37 (KpyrnocyTo4HO), AOXKAATLCA CUTHANA

0 Hayarne 3anucy u 0CTaBUTb YCTHOE 06paLLEHMe);

 CTAaLMOHAPHbIE ALLMKM, YCTAHOBNEHHbIE B OCDUCHBIX 3AaHNAX KOM-
naHuu,;
« 06palleHus, HanpaeneHHble MoyToi Poccun.

KomnaHua npoBoanT 06bEKTUBHOE PACCMOTPEHME BCEX MOCTY-
natLLyx 06paLLeHmnit No CyLLecTBy CofiepXallencs B HUX MHGopMa-
LMK, a TaKxe pa3pabatbiBaeT U NPUHMMAET MePbI N0 YCTPAHEHUIO
BbISIBIEHHbIX HAPYLUEHWIA 1 HELOCTATKOB, BOCCTAHOBNEHMIO HApY-
LLIEHHbIX NPAB 11 3aKOHHbIX MHTEPECOB 3asABUTENEN U UHBIX 3aUHTe-
PeCOBaHHbIX NNLL.

06beKTMBHOCTb paboThbl JIuHUu fosepus Mpynnbl Pyclngpo obec-
neyYnBaeTCs TeM, YT NONy4eHHas MHOPMaALNA paccmaTpuBaeTcs
UCKNIOYNTENIbHO IULAMK, He ABASKOWMMUCA Y4aCcTHUKAMM NPOLec-
ca, CUTyauum, B OTHOLIEHMW KOTOPbIX NOCTYNWUII0 06paLleHune, 4To
NO3BOJIAET UM 0OLEKTUBHO U HE3ABMUCUMO OPraHW30BbIBATH NPOLIECC
NPOBEPKU NPW HEYKITOHHOM COBNI0AeHNM TPe6OBAHNIT JeiCTBYIOLLe-
ro 3aKOHOAATENbCTBA U NOKANbHLIX HOPMATUBHBIX aKTOB KOMMAaHNU.

KomnaHns rapaHTupyeT 3asBUTENIAM PaCCMOTPEHNE U HaMpaB-
fleHMe OTBETOB N0 BCEM NOCTYNaWMM 06paLleHniM npu nx coot-
BETCTBUW KPUTEPUSAM, YCTaHOBNEHHbIM lMpaBunamu paboTbl «JTMHUM
nosepusa» Mpynnel Pycluapo, pasmeLéHHbiM B OTKPbITOM 4OCTYNe
Ha caitax komnaHui Ipynnbl B ceTn HTepHET. Kaxaoe nonyroame
pa3MeLLaloTCs OCHOBHbIE Pe3ynbTaThl paboThl «JTMHUM [OBEPUA» Ha
othnumanbHOM Be6-caiiTe.

as B Hory co BpemeHeM, O6LLeCTBO NOCTOSHHO COBEPLIEHCT-
BYET CYLLECTBYIOLLNE MHCTPYMEHTbI NPOTUBOAENCTBUA KOpPYNLuu,
pa3BuUBas U aBTOMATU3NUPYA UX.

Tak, 8 2019 r. cunamu npodunbHbIX noapasaeneHnii 06wecTea
6bina paspaboTaHa 1 BHepeHa aBTOMaTM3MpoBaHHas cuctema y4éra
MoCTynalLWwmx o6paLleHunit, BKNYas QyHKLMOHAN N0 aBToMarnye-
CKOMY npuémy, 06paboTKe, KOHTPOJIO PACCMOTPEHUS, XPAHEHUIO
pe3ynbTaToB, HANPABEHMIO OTBETOB 3aABMTENAM U (DOPMUPOBa-
HUKO OTYETOB NO MOCTYNUBLUNM 06PALLEHNAM.
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YkasaHHas cuctema obecne4msaet paboTy
Mpo3padYHoN cucTembl y4éTa n 06paboTkm no-
CTynawwmnx o6paLleHnii, COBEpLIEHCTBOBAHME
YPOBHS NPUMEHSEMbIX B 06LLECTBE MEXAHN3MOB
YBELOMIIEHNS O HAPYLUEHUAX NPUHLMNOB, CTaH-
[apTOB M HOPM NMOBEAEHUS.

EXXerofHO NpMHUMALOTCS 1 06pabaTbiBaloT-
CS1 COTHM 06paLLeHuit.

Mo BceM NOLATBEPAMBLLMMCS (PaKTaM Hapy-
LIEHMI KOMNAHWEN NMPUHUMAKOTCA Mepbl, Ha-
NpPaBJfieHHbIE HA WX YCTPaHeHWe, BOCCTAHOBIIE-
HUE NpaB U 3aKOHHbIX MHTEPECOB PabOTHUKOB,
NnoTpe6UTENemn, KOHTPAreHTOB U UHbIX 3auHTe-
pecoBaHHbIX nuu Mpynnel Pyclngpo.

[To pesynbTatam oLeHKN 3 EKTUBHOCTY
CUCTEMbl KOMMNAHUM N0 NPOTUBOAEGICTBUIO KOP-
pynuuu B nepBoM AHTUMKOPPYNLUUOHHOM peil-
TUHTe POCCUIACKOro 6U3Heca, MHULMMPOBAHHOM POCCUINCKUM CO-
030M NMPOMBILUNIEHHNKOB W NPeANpUHMMATENiel B COOTBETCT-
BUM C HaumoHanbHbIM NAaHOM NPOTUMBOAENCTBUS KOPPYNLMUM HA
2018-2020 rr.,

061ecTBy NpUCBOEH BbICLNI Knacc pedTuHra A1 — komna-
HUS ¢ MaKCUMasbHO BbICOKUM yPOBHEM NPOTUBOZENACTBUS KOP-
PYRUUY ¥ MUHNUMATbHBIM YDOBHEM DUCKOB KOPPYMLUNA U, COOT-
BETCTBEHHO, MUHUMANbHbIM YDOBHEM CONPSXEHHONA YrpO3bl UH-

BeCTOpam, KpeaguUTopam, AeI0BbIM NapTHEPAM U UHbIM 3aNHTEPE-
COBAaHHbIM CTOPOHAM.
WH)XXEHEPHbIW MPOEKT E
«PALIHEPIKW» 28 KS)
Pycluapo cTpemuTcs OpraHnm3oBatb CBOUM pabOTHUKAM KOM{OPTHbIe
1 NpuUBNEKaTesbHble YCI0BUSA TPyAa, CNOCOOCTBYIOLLME peanunsaLmm
TBOPYECKOr0 U MHTENNEKTYaNIbHOMO NOTEHLMaNna Kxaoro Yenoseka.

B KomnaHum paboTaeT cucTeMa ynpaBneHus TanaHTamu Ipynnei
Pyclnapo — hopMumpoBaHne MexaHu3MoB 06ecneyeHns KoMnaHum
KBaNMMLNPOBAHHBIMY CMELNANNCTaMU B KPAaTKOCPOYHOIA, Cpef-
HECPOYHOM W JONTOCPOYHON NEPCreKTUBe C UCMNONb30BAHMEM WH-
CTPYMEHTOB paHHeln npodheccrnoHann3annm, napTHEPCKNX B3anMo-
OTHOLLEHNII C y4eBHbIMU 3aBEAEHNAMN, @ TAKXE KapbePHOro 1 nNpo-
(heccnoHanbHOro pasBuTus paboTHUKOB.

OLHUM N3 UHCTPYMEHTOB PAa3BUTUSA CUCTEMbI YNPaBIIEHNAMMN Ta-
NaHTaMK BbICTYNAIOT Pa3NIMYHbIE NPOrpaMmbl, MPOEKTLI U Meponpu-
ATV, HaLleNEHHbIE HA NOBbILLIEHIE YPOBHS KOMNETEHLNIA B BaXHbIX

Ans Fpynnbl BUAax AesTenbHOCTM, B TOM YUCNE KOHKYPChI. TaK, 6bin
WHULLMMPOBAH YHUKaNbHbIA KOPNOPATUBHbBIA UHTENNEKTYanbHbiii

2 02 0 Baropckas FASC
.-_ PR Kackan
22 npeanpuatus -. BepxHesomkckinx MNC
(1Y
49 KomaHg
YeGoxcapckas F3C . ‘® Hwxeropogckas MC
YYaCTHUKOB =4 @@ Kawckasi [3C
168 Capatosckas [9C ° )
Kackan L} 5
41 okenept KyBackmx ) °
o ° BoriwHokas [OC
Kugnesckan [3C
Kapavaeso- b e

Yepkecckuit P
chunman
®Bonxcxan 1AC

KabapawHo- R
Bankapckuii @ e -
cunman % ®Cesepo-OceTuHckuin hunman

DarSeranceni donnvan )
HosocwGupckas MIC

[)
CasHo-Wywenckas MNAC

BoryuaHckas M3C

NPOEKT — KOHKYPC, HANPaBieHHbI HA Pa3BUTUE KYNbTYpPbl pauno-
HanM3aTopCcTBa U MHHOBALMOHHOI JeATENBHOCTI CPeaun nepcoHana
lpynnbl Pyclnapo — «<KopnopatusHbI WHXEHEPHbIA Kelic-4eMnno-
HaT N0 MHHOBALMAM W paunoHanusauun «PALIHEPIKN».

HYemnuoHar aBnseTca apMeKTUBHO! KOMMYHUKALWUOHHON No-
WaaKoN, faoLleil YHUKANbHYIO BO3MOXHOCTb HanaauTs NpsmMon
ANanor y4acTHUKOB C NPeACTaBUTENAMM FOJIOBHON KOMMNAHUK, npe-
[0CTaBUTb BO3MOXHOCTb KaX0MY PabOTHUKY COBEpLLEHCTBOBATL
NPOU3BOACTBEHHbIE 1 TEXHONOMNYECKNE MPOLECChl NyTEM reHepa-
LN MHHOBALMOHHbBIX NPOEKTOB, PALMOHANN3ATOPCKMX eI 1 Npea-
NOXEHUIA HENOCPELCTBEHHO «HA MECTax».

KntoyeBble 3aja4u:

« MOTMBALMA paboTHMKOB [pynnbl Pyclngpo K peannsauum cBoero
WHTENMEKTYaNbHOr0 NOTEHLMana Yepes TBOPYECKyto, n3obpeTa-
TENbCKYI0 U PaLMOHANN3ATOPCKYIO AeATENbHOCT;

 BbIIBIEHME M NOLAEPKKA Haubonee akTUBHbIX PaBOTHUKOB W/
UM NPOEKTHbIX KOMaHA C HanbO0JbLUUM UHHOBALMOHHbLIM NO-
TEHLMAIIOM, BOB/IEYEHIE MOObIX PAGOTHUKOB B UHHOBALMOH-
HYI0 1eATeNbHOCTb;

 pasBuUTUE 1 NONYNApU3aLmns MHHOBALMOHHON 1 pauyuoHanm3arop-
CKOW JeATeNbHOCTM Ha npeanpuaTusax Mpynnel Pyclnapo;

* (hopmupoBaHne 6a3bl MYYLLNX MHHOBALMOHHbIX M paLMOHanm3a-
TOPCKMX PELUEHNA NPUMEHUTENBHO K KOHKPETHBIM NPOU3BOACT-
BEHHbIM 3aJa4am.

OcHOBY 4emnuoHaTa CoCTaBNAET METOL PeLLeHMs Keicos, Ko-
TOPbIA NPeAyCMaTpPUBAET reHepaLmio MHOXECTBA UHHOBALMOHHDIX
BApMaHTOB PELUEHNA peanbHbIX NPOM3BOACTBEHHBIX 3344, YTO CMO-
COBCTBYET peannaaLm TBOPHECKOro N MHTENNEKTYaIbHOr0 NOTEH-
uuana paboTtHukos Mpynnsl Pyclugpo.

2019

3 npeanpusTUs

Koneimckas F3C

Kackag Bmmoﬁlcxvz rac 42 KoMaHgwl
1 50 yHaCTHVIKOE
O 5
40 aKcnepToB

MAO «Sikyrokatepron
Bypeiickasi F3C

E »
¢ AO «[IrK»
AO «APCK»

Bevickas MOC



Mepsbiit B ucTOpUK Mpynnbl YemnuoHar 6bin nposedéH B8 2019 r.
cpeimn paboTHUKOB TPEX KPYMHbIX AANbHEBOCTOYHbIX Npen-
npuatuii: AQ «[JanbHeBOCTOYHAA FEHEPUPYIOLLA KOMNAHUS»,
AOQ «[lanbHeBOCTOYHAsA pacnpefennTenbHas ceTeBas KOMNaHns »
1 MAQ «SKyTCK3HEepPro» —no HanpaBneHuam «TennoaHepreTuka»
1 «3nekTpuyeckue ceti». Mo ero pesynsratam 661710 NPUHATO peLLe-
HWe MacLITabupoBaTb YeMNUOHAT HA TMAPOreHepUpYIoLLMe 06bEKTDI
KOMMaHWK 1 NPOBOAUTb €r0 Ha NOCTOSHHOI 0cHOBe. B 2020 r. B Keilc-
YemnuoHare no BbIGPaHHOMY HanpasneHunio «[Mapo3HepreTUkKa» npu-
HANN y4acTe KOMaHAabl 22 npeanpuaTHii.

B ¢BSA3W CO CNOXHOM 3NUAEMUYECKON CUTYaUUEN, BbI3BAHHON
naHAeMuen, keiic-4eMnuoHar 6611 NPoBeAEH NONTHOCTLIO B OHMAMH-
(hopmare, MHCTPYMEHTOM, MO3BONAIOLLNM COBEPLLEHCTBOBATH NPO-
(heccuoHanbHble HaBbikK nepcoHana pynnel Pyclnapo.

KOMaHAa, HabpasLuas HambosbLUee KONNYeCTBO 6anoB N0 Kax-
JI0M N3 TEM KeiiCOB;

Npu NOArOTOBKE Y4ACTHUKOB K (huHaNy KOMaHbl opabarbiBaloT
peLUeHns KencoB ¢ Y4ETOM peKOMeHLALMA 3KCMEPTHOIO XpK
noJ, pPyKOBOACTBOM KYpPaTOpOB-HACTABHUKOB;

(buHan npoBoauMTCA B hopmaTe 3aLiUTbl KOMAHAO0M PeLLeHNs UH-
XXeHepHoro kerica. MobeauTenem 4eMNUoHaTa CTaHOBUTCH KOMaH-
[Ja, HabpasLLas HanbonbLLee KoNM4ecTBo 6annos no KaX[onh n3
TEM KelicoB.

MoaBeneHne UTOrOB NPOEKTA NpeaycMaTpuBaeT: hopmMnpoBsa-
HUe 6a3bl Jy4LWNX MHHOBALMOHHbIX PeLIeHnil, pa3paboTKy NnaHoBs
UX BHEAPEHUSA, PACCMOTPEHUE PELLIEHUI K BKOYEHNIO B NPOrpam-
my HAOKP v B cnnckn y4acTHUKOB MEXAYHAPOLHbIX MPOMbILLEH-
HbIX BbICTABOK U NMPOUIbHLIX KOH(EPEHLMIA.

Jrtanbi npoBegeHusi kevic-4emnmoHara «PALOHEPXW»

Bblgada KeHcos
YYACTHHKAM

OTGopoy
atan

HEH

duHan

Pervcrpauma OHcTaHUHOHHBIA
W hopMUpoBaHMe aTan
KeMaHOb

MeponpuaTus BKNOYAKOT:

« BbIGOP aKTyanbHON NPOU3BOLCTBEHHON TeMATUKK U pa3paboT-
Ky C y4aCTMEeM KOPMOPATMBHbLIX 3KCMNEPTOB-NPAKTUKOB KENCO-
BbIX 3aJJaHUI;

« (hOPMMPOBAHME U PErUCTPaLMNI0 KOMAHA Y4aCTHUKOB, Hanpas-
NeHne 3afaHni;

e Ha ANUCTaHLWNOHHOM 3Tane Y4acTHUKMN PeLUAOT MHXEHEpPHBbIN
KeMCc B ANCTAHLUMOHHOM (popmaTe npu yaanéHHON Noa- .«
[IePXKE OPraHM3aTopOB YeMNMOHaTa. 32 KaXKA0N i
KOMaH[0il 3aKpennfeTcs KypaTop n3 Yncna «ae
OMbITHbIX PAGOTHUKOB KOMNAHWN, 3a1a4a- ;
MU KOTOPOr0 SABNANTCA NOAAEPXKKA
1 KOHCYNbTUPOBAHME MO TeX-
HUKO-3KOHOMWYECKUM ac- &
nekTam, COAencTBune B No-
BbILLEHNM NPAKTNYECKON
3P heKTUBHOCTM Npena-
raemoro pelleHus, BoBne-
YeHUe 1 NOrpy>KeHne y4act-
HUKOB B peLUEHMe Kelica 4em-
nuoHata. B pamkax artana ans
Y4aCTHWKOB MPOBOAUTCS AU-
CTaHLMOHHOE 06Yy4eHmMe no Kyp-
cam «3(HeKTMBHAA Npe3eHTa-
unsa» n «My6nn4yHoe BbiCTyNIE-
HUe», BeOUHAPbI C KypaTopamut UH-
)KEHEPHbIX KeACOB;

* Ha 0TGOPOYHOM 3Tane NPOBOANTCSA 3a-
LLMTa KOMaHAON PELLEHNS MHXEHEPHO-
ro Kenca nepej 3KCnepTHOM Ko-
muccueit (04Ho —2019r.) nnu
B PeXUMe BULE0-KOH(EPeHL-
cBasn—2020 r.). Mo6egutenem
0T6OPOYHOr0 3Tana CTaHoBMTCA

B

MogroToBKa NogeegexMe
YHacTHUHOR MTOroB NPoeKTa
K uHany

Mpu3épbl YemnuoHaTa NPOXOAAT KYpC 06y4eHus no nporpamme
TEXHONOrMYECKOro U MHHOBALMOHHOMO Pa3BUTUSA.

Pe3ynbTarsl

MpoeKT, HECOMHEHHO, CNOCOBCTBYET YCTONYMBOMY Pa3BUTUIO
nepcoHana, 6uaHeca U KomnaHuu. Pa3suBaeT COpeBHOBA-
TeNbHbIA AYX KENC-4eMMNIMOHaTa 1 NO3BONSET BbISBUTb Ca-
MbIX aKTUBHbIX PA6OTHNKOB C HAMOOMNbLLIMM NOTEHLMANOM,
KOTOPbI€ NONYYat0T BO3MOXHOCTb AaNibHENLIEero 06y4eHns
Mo NPorpaMme TEXHONOTMYECKOr0 U MHHOBALMOHHOIO pas-
BUTWSA, y4aCTUS B MEXAYHAPOIHbIX (DOpPYMaXx, BbICTaBKaX.

Kpome Toro, npuo6peTéHHbIA Ha YEMMUOHATE OMbIT KO-
MaHLHOI paboTbl CNELNanucToB CMEXHbIX NoApasaeneHui
nomoraet 3PMEKTUBHOMY PELIEHNIO NX PYHKLMOHANBHBIX
3aja4. YemnuoHat cnoco6CTBYeT BbIpab0oTKe MHOXECTBA
VHHOBALMOHHBIX PELLIEHNA KOHKPETHOMO NPOU3BOACTBEHHO-
ro Keica ¢ AeTanbHOi NnpopaboTKoi TEXHUYECKNX 1 9KOHO-
MUYECKIX aCMEeKTOB 11 NO3BONISIET JIy4LUNE PELLIEHNS KEicoB
BK/0YaTh B nporpamMmbl HAOKP.

B03MOXHOCTb y4acTus B PeLLEHNN CTPATErnyecKmx Npo-
M3BOACTBEHHbIX 33/1a4 NOBLILIAET BOBMEYEHHOCTb NEPCOHa-
na, cnoco6CTBYET PA3BUTUMIO Y Y4ACTHUKOB KOMAHAHOIO Ayxa
1 soft skills, HaBbIKOB Ny6ANYHbIX BLICTYNNEHNIT U NPE3eHTa-
LWiA, @ NPOAKTUBHOE 06Y4eHNe MeTo4aM OLEHKN UHBECTULN-
OHHOW NPUBNEKATENBHOCTU UHXEHEPHBIX NPOEKTOB NO3BO-
NSET COBEPLUEHCTBOBATLCA B MOWUCKE KPEATUBHBIX PELLEHWIA,
0COOEHHO B pexume JeduunTa BpeMeHu.

B 2020 r. KopriopatuBHbiii yHUBEPCUTET TMAPOIHEPTETH-
ku Tpynnbl Pyclugpo nonyyun gunnom naypeara lll crene-
HU B HOMUHaumn «KoprnopatnsHoe 06y4eHne roga» [pemmn
«XpycTanbHas nupamuga» n ctan nobeguTesem B Ho-
MuHaymn «Touka pocta» [pemun B 061acTh KOpMo-
patnBHbIX KomMmyHukaumii InterComm 2020 3a co3ga-
Hue Kevic-vyemnnoHata «PALIGHEPLXN» . /|
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MAO «MHTEP PAO» //
PJSC INTER RAO

[pynna «MuTep PAO» — auBepcnuLMpOBaHHbIif
9HEPreTNYeCKMn XONANHT, ANHCTBEHHBbIN
POCCUIACKMIA OnepaTop aKcnopTa-ummnopra
ANeKTPO3Hepruu, BktoYaet 6onee 100 komnaHui
Pa3NUYHbIX CErMEHTOB 3JIEKTPOIHEPreTNYeCcKo
oTpacnu B Poccum 1 3a pyoexxkom.

HanpasneHue fesTenbHOCTU: NpOU3BOACTBO
ANEKTPUYECKON 1 TENNOBOW 3HEPrimn, 3HEProcosbIT,
MEXZYHAPOAHbI SHEProTPENANHE; UHXUHUPUHT,
9KCMOPT 3Heproo6opysoBaHus; ynpasneHue
pacnpefennTesibHbIMU 3NIeKTPOCETAMU

3a npegenamu P®. AKTUBHO HapalLBaeT
NPUCYTCTBWE B CErMEHTAxX reHepawuu v cobiTa,
pa3BMBaET HOBbIE HanpaBneHus 6usHeca.

HucneHHOCTb NepcoHana — 6onee 48,5 TbiC. Yer.

KOBAJIb4YYK
BoPUC
FOPbEBUY

FeHepanbHbIN AUPEKTOP

BORIS
KOVALCHUK
CEO

Inter RAO Group is a diversified energy holding,
the only Russian electricity export-import
operator. The Group includes more than 100
companies operating in various segments of the
Russian and international energy markets.

Inter RAO operates in the following business

segments: Electric power and heat generation, supply
business, international power trading, power industry

engineering, export of power industry equipment,
management of distribution grids outside Russia. It
is actively expanding its presence in the generation

and sales segments, developing new business areas.

The number of employees is 48.5 thousand people.

Summary see p. 141

",

:'@f. Global Compact

y ¢ Metwork Russia

py OOH B 2019 r., cTaB 4acTbto coobLyecTsa B 0611acTh KOpPMo-
paTMBHOW OTBETCTBEHHOCTU M YCTOMYWUBOr0 pa3suTms. Mpynna
npusepxxeHa scem 17 Llensm ycroiiymsoro passutus OOH —2030.

C y4éTOoM XapakTepa 1 maciTaboB AesTenbHOCTM, reorpadgun
NPUCYTCTBUA, BOSMOXHOCTEN KOMNaHUU 3 peKTUBHO Cnoco6CTBO-
BaTb NOCTPOEHUIO 06LLECTBA, KOTOPOE YN0BNETBOPSET NOTPEBHOCTAM
HACTOSALLEr0 W He YrpoXKaeT 6yayLLNM NOKONEHUAM YA0BETBOPATH
CBOW NOTPe6HOCTH, ObINn onpeaeneHbl npuoputeTHble LIYP Ne 7, 8,
9, 13 1 nocTaBneHbl 3aa4M N0 UX AOCTUKEHNHO.

Llenu pynnbl «MHTep PAO» B 061acTh yCTONYUBOrO pasBuTis —
peanuaaums cTpaTeruu B COOTBETCTBUM C OCHOBONONATAOLLMMU NPUH-
uunamu ' OOH, obecneyeHne nx MHTErpaLun B KNK4eBble GU3HEC-
npoueccsl, npusepxeHHocTb LIYP O0H —2030 v BbICOKMM CTaHAapTam
3KOJIOrNYECKOM M NMPOMBILLIIEHHO 6€30MaCHOCTH, KOPNOPATUBHOMO
yNpaBneHus u coLManbHON 0TBETCTBEHHOCTU. COBETOM AMPEKTOPOB
MAO «WHTep PAO> yTBepxaeHa Monntuka B 0611acTi yCTONYMBOIO
pa3BuUTUA, KOTOPas 00653aTeNbHa K NPUMEHEHUIO BCEMU CTPYKTYPHbI-
MKW noapasgaeneHuamn komnanwii Fpynnel «AHtep PAO».

«HTtep PAO» ob6ecneynBaeT COOMOAEHME W 3ALLUTY NpaB ve-
NOBEKA COrnacHo POCCUMACKOMY 3aKOHOAATENbCTBY U KOHCTUTYLMM
PO, mexayHapogHbim fokymentam OOH u MOT B aToi o6nacru.

«HTep PAO>» nposiBNseT HeTePNUMOCTb B OTHOLLEHUMN NMIOBbIX
(hopm LMCKPMMMHALWN W BLICTYMAET 3a PaBEHCTBO NpaB BHE 3aBU-
CUMOCTU OT NONa, pachl, HAUNOHANbHON NPUHAANEXHOCTU, A3bIKa,
COLNANbHOr0 NPONCXOXAEHNS, UMYLLECTBEHHOMO U AO/HKHOCTHOMO
NONOXEHUA, PENMIUN, MPUHAANEXHOCTU K 06LLECTBEHHBIM 06beM-
HEHMAM 1 106bIM UHbIM NpU3Hakam. pasmna KoMnaHuu no obec-
ne4yeHnto 6630MacHOCT NPOM3BOLCTBEHHBIX NPOLECCOB, YCNOBUIA
TpyZa, 6e30MaCHOCTU XU3HEAEATENIbHOCTH, 3LOPOBbA U 6arono-
ny4ns 06a3aTenbHbl ANs BCEX OpraHv3auuii B Leno4ke nocTaBok.

Mopnepxka coyuanbHO-3KOHOMUYECKOr0 Pa3BUTHSA TEPPUTOPUIA
1 JOSKHOE OTHOLUEHWE K NpaBamM HaceneHus, NoBbILIEHUE UX Kaye-
CTBa XW3HN 1 6NAronofy4ms — B YCNE NPUOPUTETHLIX HanpaBne-
HUIA coumanbHom nonuTukn komnauum MAQ «Mutep PAO». Mpu atom
0653aTenbHO CO6MI0AAETCA YCI0BUE O NPO3PAYHOCTM LeATeNIbHOCTY.

TpaguuMOHHO NOAAEPXUBAKOTCA U Peann3yTCs NPOEKTbl MO
NoLAEePXKKE:

* YA3BMMbIX FPYNN HACENEHNs, BETEPAHOB OTPAC/M, BETEPAHOB 1 WH-

BaNMA0B 60EBbIX AENCTBUIA;

« 006pa3oBatenbHbIX Y4peXKOeHNin 1 06bEKTOB 3LpaBOOXPaHEHMS,

MaccoBOro 1 MONOAEXHOr0 CnopTa;

* MPUPOAOOXPAHHBIX OPraHM3aLMiA U 3KONOrMHECKMX 3aN0BEAHIUKOB;
* KYNbTYPHbIX MEPONPUATUIA, 06bEKTOB MCTOPUHECKON M KYNbTYp-

HOW LIEHHOCTYN 1 [ieATenei KynsTypbl 1 Ap.

B yacTu cobnoaeHns 3KoNornyeckux npaB HaCeneHns NpuHs-
Ta Jeknapauns «/HTep PAO» 06 3KONOrMYeCKOA OTBETCTBEHHOCTH,
B COOTBETCTBUN C KOTOPOIA KOMMaHUM [pynnbl NPOBOAAT NONUTUKY
3D (HeKTUBHOrO 1 PaLNOHANBHOTO NCMNONb30BAHUS NPUPOLHbIX Pe-
CYPCOB M CHVXEHMS A0 MUHUMANIbHOMO HEraTUBHOrO BO3AENCTBNSA
NPOWU3BOLCTBEHHbIX AKTUBOB HA OKPYXXAIOLLYI0 CPeay W Knumar.
[MpeaycmMoTpeHO CHKEHNE 06bEMOB BbIOPOCOB 3arpA3HAIOLLNX Be-
LecTB B aTmocdepy, C6pPOCOB 3arpA3HEHHbLIX CTOYHbLIX BOJ B BOA-
Hble 06BLEKTbI, PALMOHANbLHOE UCMNONb30BaHNE BOLHbIX PECYPCOB
TENNOBLIMU NEKTPOCTAHLNAMM, COKPaALLEHME 06pasoBaHmsa npo-
N3BOACTBEHHbIX OTX0/0B.

MpoTuBOAEHCTBHE KOPPYNLMKN — NPUOPUTET B IEATENLHOCTY KOM-
naHuu. B Lensix BHeApeHns NPUHLMNOB [EN0BON 3TUKK, HeonyLLe-
HWS! KOPPYNUWOHHbBIX PUCKOB 1 NPOTUBOAENCTBUS MOLUEHHUYECTBY
1 Koppynuun aeidcTByeT MonuTKa No NPpOTUBOAEACTBIIO MOLLEHHU-
yectBy u koppynuuu MAO «AuTep PAO». Begércsa cuctemHas pa6o-
Ta N0 3TOMY HanpPaB/IeHUI0, YY4PEXKAEHbI YNOTTHOMOYEHHbIE KOMUC-
cun 1 paboyne rpynnbl, B KOMNETEHLMIO KOTOPbIX BXOAUT paccMo-
TPEHMe BONPOCOB NPOTUBOLEACTBUSA MOLIEHHNYECTBY M KOPPYNLMM
1 yNpaBseHns KOHMANKTOM UHTEPECOB.

rpynna «ntep PAO» npucoeanHunack k no6ansHOMy A0roBo-



MexaHusmbl 06paLleHns 3a KOHCYNbTaUMAMN U HanpasnieHums
COO06LLEHNIA 0 HEITUYHOM NOBeAeHUM onpefeneHbl B Kogekce Kop-
MOPaTUBHON 3TUKM.

[lnq HanpasneHns coOBLLEHNIA O NPU3HaKaxX MOLUEHHUYECTBA, XU-
LLEHWI 1 KOPPYNLMY, O HAPYLLIEHUAX NPaB YeN0BEKA W UHbIX HapyLLe-
Husx B Tpynne «nTep PAO» co3aaHa «lopsdas nMHUS no BOnpocam
3TUKU U KOMMNAEHC», (OYHKLMOHAN KoTopor ¢ 2020 r. paclunpeH.

KomnaHuu pynnbl paboTaioT B cOLManbHOM NapTHEPCTBE C roc-
OpraHamu 1 Bo B3aUMOAENCTBMN CO BCEMMW BHYTPEHHUMM U BHELIHM-
MU 3a1HTePeCOBaHHLIMM CTOPOHAMU, 06ecneymBas 3hheKTUBHOCTb
1 NPO3PAYHOCTb B3AUMOAENCTBUS.

B3aumooTHOWEHHUA C NOTPEOUTENAMM — OZHO U3 MNIABHbIX HaMpaB-
neHmit 6uaHeca komnanuii Ipynnel. B cBoeit pa6ote «MHTep PAO»
CTPEMNTCSA COOTBETCTBOBATb CaMbIM BbICOKMM CTaHAapTam 06cny-
)KMBaHWS NPEAOCTaBEHNS TOBAPOB U YCAYT, OCHOBAHHBIM HA MPUH-
LMnax KNMeHTOOPMEHTUPOBAHHOCTM U UHANBUAYANIbHOIO NOAX0L4A
K Kaxgomy. Mony4nnm akTuBHOe Pa3BUTUE OYHbIE U AUCTAHLMOHHbIE
cnoco6bl 06CNyXUBaHUSA NOTPEOUTESEN, HANPABNEHHbIE HA MUHK-
MU3aLMI0 BPEMEHHbIX 3aTpaT NOTPe6UTENEN U NOBbILLEHNE YPOBHSA
YAOBNETBOPEHHOCTM Ka4eCTBOM 0BCNYXMBaHMS, @ TaKXXe aKTUBHO pac-
LUMPAIOT CMNCOK NPeJOCTABNAEMbIX YCAYT U peani3yeMbix TOBApOB.

[nsa cobniofieHns Npas akLMOHePOB yTBepxaeHa Mporpamma B3a-
UMOJENCTBUS C MUHOPUTapHbIMK akuuoHepamu MAQ «nTep PAO»,
akTyanuampyemas Ha perynspHoit ocHoBe. C Lenbto NpocBeLLeHus
AKLIMOHEPOB Ha PerynsapHoil 0CHOBE roTOBATCA aHMMALMOHHbIE NPo-
JYKTbl, aKTyann3mpyeTcs namaTka A1 akunoHepOB, OPraHn30BaHa
pa6oTa ropsyei MnHUN. OTBETCTBEHHbIE PABOTHNKM KOMNAHWN JAOT
KOHCYnbTauuu no TenedoHy 1 0TBEYAKT HA NUCbMEHHbIE 3aMpPOChI.

COLMAJIbHAS E
NONMMUTUKA

[NaBHbIM aKTUBOM KOMMAHWUK ABAAKOTCSA COTPYAHWUKN. CobntofeHne
11 YBXKEHIE NPaB 4Yes10BeKa BO BCEX NPOLieccax AesTeNIbHOCTI KOMNa-
HUIA — 3TO OJWH U3 KITHOYEBbIX NPUHLMIMOB KOPNOPATUBHON NOANUTUKM
«HTep PAO». Komnanuu pynnbl yoensT BRXXKHOE 3HA4YeHWe BOMpPO-
cam peanusauun paboTHUKAMK UX TPYLOBbLIX NPaB W HeJOMYLLEHUs
ONCKPUMUHALMK, CO3LaHNI0 6e30MacHbIX YCN0BWiA Tpyaa, obecneye-
HUI0 MAKCUMaSTbHOM 3ALLULLEHHOCTI 1 6€30MACHOCTH, PaBHOIA onna-
Te TPyAa 32 PaBHbIA TPYA, NPOCBELLEHMIO 1 [p.

B KomnaHuu fencteyet lon0XxeHne 0 CUCTEME YNpaBlieHNs oxpa-
HOWN TPYAQ, NPOMBILLIEHHON, NOXAPHO 1 3KOJIOrMYeckomn 6esonac-
HOCTbI0 NPOU3BOLCTBEHHON AeATenbHOCTM [pynnbl «AHTep PAO».

B uensx conencrsns npoeccmoHanbHoMy, KapbepHOMY 1 NINY-
HOCTHOMY POCTY NPOBOAUTCS KOMMNIEKC MEPONPUATUIA, YACTbHO KOTO-
PbIX BbICTYNAET 06y4eHMe NnepcoHana B pasnnyHbIx hopmax, BKII0-
yas 04HOe 06Yy4eHue, NPOM3BOACTBEHHYH MPAKTUKY U CTRXXUPOBKY,
AKTMBHO NPUMEHSKOTCA AUCTAHLMOHHbIE POPMaThl — BEOMHAPbI U OH-
NanH-KypChbl, 8 TAKXXe MUKPOOGYYeHue.

KomnaHuw Mpynnbl 0Ka3bliBatOT BCECTOPOHHIOW NOAAEePXKKY paboT-
HWKaM B Pa3HbIX XXU3HEHHBIX CUTYaLMAX, YOENAOT CepbE3HOE BHUMA-
HWe NEYEHMIO M 030POBAEHIIO NEPCOHANA, 066CNEYEHNI0 KAYECTBEH-
HOi MeLMLMHCKOI NOMOLLM, OpPraHn3aLmm CaHaTOPHO-KypOPTHOrO
neyeHns ons paboTHUKOB. [Jo/KHOE BHUMAHNE 0Ka3bIBAETCH MHOMO-
JEeTHbIM CeMbSIM, BOCMMTLIBAOLLMM LETER-CUPOT W LeTel-UHBANNOB,
HEMOJHbIM CEMbAM, KOTOPbIM 0Ka3blBAETCA MaTepuanbHasn NoOMOLLb.
Kpome TOro, ans aeteit Kaxabli rof 0praHu3yeTcs OTAbIX B AETCKUX
03[10POBUTENbHBIX LEEHTPaX, y4acTne B KOPNopaTuBHbIX NPasaHNY-
HbIX 1 CNOPTUBHBLIX MEPONPUATUSAX, SKCKYPCUM HA 06LEKTbI pynnbl.

B nione 2020 r. yTBepxaeHa HoBas pefakuma Kogekca kopno-
paTUBHOW 3TUKM, KOTOPbIN YCTaHABNMBAET OCHOBHbIE Tpe6oBaHUA
K COTPYAHWUKAM MO COBMIIOAEHNI0 HOPM TUYHOMO KOPNOPATUBHOMO
NoBeAEHUS N 3aKOHOAATEeNbCTBA, YCTAHABNNBAET NOPAA0K UHAOP-
MUPOBaHMS 0 HAPYLUEHUAX, @ TAKXe YCTaHABNNBAET CBOA Hanbonee
3HA4YMMbIX BHYTPUKOPNOPATUBHbIX MPUHLNMOB AEATENBHOCTH W NO-
nnTuk Fpynnbl «HTep PAO».

[lnsg npoceeLyeHns pabOTHUKOB NPOBEAEHO 06Yy4eHNe ¢ pasbsc-
HEHMAMM N0 BCEM NYHKTaM 06HOBNEHHOro Koaekca.

Mopoepxka Monogéxu
BaxHoe HanpasneHue aestenbHocTy Mpynnbl «AHTep PAO» —MonoaéxHas
NOMNTIKA, HaNpaBneHHas Ha NPUBMEYEHIE YHEHIKOB, YHALLMXCS U CTY-
JeHTOB 06pa30BaTENbHbIX YYPEXAEHNIA 1 PA3BUTIE MONOAbIX PABOTHN-
koB 061LLeCTBA, NOBbILIEHNE X NPOECCUOHANBHOTO U HAYYHOTO MOTEH-
Lpana, a TaKkKe CTUMYNMPOBaHIE COLMAbHOI M TBOPYECKON aKTUBHOCTM.
B uensx popmMmMpoBaHNA eauHOI CUCTEMbI YNIPaBNEHUs NepcoHa-
NOM B paMKax COBEPLLEHCTBOBAHNS (hOPM U METOA0B PaboTsl C MO-
NoAéXblo, peanusauum npas monogéxu B mae 2020 r. yteepxaeHa
MonogaéxHas nonutuka MAQ «HTep PAO».
B uensax peanusauuu Monutuku B gekabpe 2020 r. yTBepxae-

HO T10n0XeHNe 0 MONOAEXHOM aKTUBe. B COOTBETCTBIM C AAHHbLIM
lMonoxeHnem B Komnauusx Fpynnbl B Haqane 2021 r. hopMupyoT-
€Sl MONOAEXHbIE aKTUBbI. HanpaBneHus paboThl:

* COLMANbHO 3HAYNUMbIE MEPONPUSATUS;

 CMOPT U 3,0POBbLIA 06pa3 XU3HY;

* 9KOMOrua n 3a60ta 06 OKpYXXaKLLei Cpeae;
VHHOBALMOHHASN 1 HAy4HO-MCCNEA0BATENbCKAA EATENbHOCTD;
B3aMMOJEICTBIE C OpraHamu BnacTu.
[Tepen MonoaéxHbIM akTBOM CTOAT 3afauu:
obecrneyeHne B3anMoaencTens 4neHos MonoaéxxHoro aktmea
¢ npocunbHeiMK noapasaeneHnsaMu 06LLeCTBa C Liefblo opra-
HU3ALMM 1 NPOBEAEHNS COBMECTHbIX MEPONPUATHIL;
BOBMEYEHNe MONOAbIX PA6OTHNKOB B PELLEHNE KOPNOPATUBHbIX
3aa4 06LLecTBa, B TOM YACME B MHHOBALMOHHYHO W HAY4HYIO fes-
TeNbHOCTb;
pa3BuTME KOPNOPATUBHOTO BOIOHTEPCTBA 1 NOBbILLEHUE YPOBHS
COLManbHON OTBETCTBEHHOCTH PaboTHUKOB OO6LLECTBA;
COAENCTBIME MHTENNEKTYaNbHOMY, IyXOBHO-HPABCTBEHHOMY U (DU~
314eCKOMY pa3BuUTMIO paboTHUKOB O6LLECTBA NYTEM OpraHu3aLmm
COOTBETCTBYIOLLMX MEPONPUATHIA.
Ha npegnpusaTusx [pynnbl CyLLECTBYET CUCTEMA HACTABHMYECTBA
1 cneumanbHble NporpamMmmbl agantauui. VIHCTUTYT HacTaBHMYeCTBA
NO3BONSAET COKPATUTb CPOKN BXOXAEHMS B AJOMKHOCTb, MOMOraeTt
B YCBOEHUM W NPUHATAM HOPM, NPaBWN, CyLLecTBYLWMX B [pynne.
Bcé 310 no3BonseT co3fatb aTMOCepy AOBEPUS U NPUHATUS HOBOTO
paboTHMKA B KONNEKTWB. B 0TYETHOM rody pas3paboTaHHble NPorpam-
Mbl N0 afanTaumn nepcoHana Hadanu 6onee ahheKTUBHO paboTaTh,
4TO NO3BONIIO NOBBLICUTH YAOBNETBOPEHHOCTb PABOTOIA U CHU3UTD
TeKY4eCTb KafpoB CpPeu MOSTOAbIX CMELManucToB.

.

bnaropapsi TecHoMy B3auMOLENCTBUIO C MEXAYHAPOLHbIMY Pell-
TUHTOBbIMY areHTCTBaMY MPOBOAUTCA KOMIIIIEKC MEPONPUATII 10
BHEZIPEHUIO HOBbIX CTAHAAPTOB B 006/1aCTV yCTOWYNBOr0 pa3BuTUs,
HarnpasJIeHHbIX Ha yJlyYlLeHne rokasaresnen. Komnanmsa gobunack
3HaYNTEIILHOrO MOBbILLIEHNS PEVITUHIOB 110 KITKYEBbIM areHTCTBaM,
Takum kak Sustainalytics, RobecoSAM u ISS. /]
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CeBepcranb

MAO «CEBEPCTAJIb» //
PAO SEVERSTAL

«GeBepcTanb» — 0[jHa M3 BEAYLLUX BEPTUKANIbHO
WHTErPUPOBAHHbIX FOPHO06bIBAIOLLMX 1
CTanennTeHbIX KOMNaHuin B Mupe. IMeeT 0nH 13
nyywumx B Poccun nokasatenen 4onm npofayKkToBs

C BbICOKOW [,062B/IEHHON CTOMMOCTbLI0 — 0KOJO
50%. 06ecneyeHa COOCTBEHHbIM CbIpbEM —
XKENe3HOW pyaon U KOKCyoLmmes Yrnem. AKLmum
KomnaHum Toprytotcs Ha MoCKoBCKOIA GMpXXe,
npeacTaBneHbl Ha JTIOHAOHCKOW OOHI0BOI BMPXE.

KntoyeBoi aktne «CeBepcTanu» — HepenoBeLKuii
meTannypruyeckuin komouHar (HepMK), ogHo

13 KPYMHEALLNX B MUPE MHTErPUPOBAHHbIX
BbICOKO3(D(EKTUBHbIX NMPEANPUATMIA (N0 UTOram
2020 r. komnaHus Bbinyctuna 11,3 MiH T cTanm).

HucneHHOCTb nepcoHana — 90 ThiC. Yer.

MOPLALLIOB
AJIEKCEUN
AJIEKCAHAPOBUY
lNpencenarens CoBeta
AVPEKTOPOB

ALEKSEY
MORDASHOV
Chairman of the
Board of Directors

Severstal is one of the leading vertically integrated
mining and steel companies in the world. The

company has one of the highest indicator of the share

of products with high added value in Russia — about
50%. The company owns its raw materials — iron ore
and coking coal. Severstal is listed on the Moscow
Exchange and on the New-York Stock Exchange.

The key asset of the company is the Cherepovets

metallurgical plant, one of the world’s largest integrated

and highly-efficient enterprises (the company
produced 11.3 million tonnes of steel in 2020).

The number of employees is 50 thousand people.

Summary see p. 142
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HALMOHATLHbIE
MPOEKTDI
POCCHM

nsg poctxenus Llenei yctonymsoro passutus (LIYP OOH -

2030) n peleHmna 3aja4 HaunpoekTos Poccum komnaums

«CesepcTanb» peanuayer CTPaTeruo, NporpaMmmbl, NPOEKTbI
1 06513aTeNbCTBA B Cpepe YCTONYNBOro pa3BuUTUs, KOTOPbIe Npeano-
NaralT 6anaHc IKOHOMUYECKMX, IKONOTMYECKUX U COLMANbHBIX CO-
CTaBNAOLLNX, HALLENEHHbIX HA COTPYAHUKOB, OXPaHy 340P0BbS, TPyAa
11 OKPYXXatoLLEN Cpesbl, B3aMMOLECTBME C 06LLECTBOM.

«CeBepcTanb», NPU3HaBas BXXHOE YCN0BME ANs YCTONYMBOrO pas-
BUTUS — COBNIOJEHNE NPAB Ye/10BEKa, B3sNa Ha ceds psf 0643aTeNbCTs,
KOTOPbIE CTPEMUTCSA HEYKOCHUTENbHO COBN0AATb, NPUCOEANHMBLUMNCD
Kk Mo6ansHomy gorosopy OOH. B nepsyto 04epesib KOMNAHUA OPUEHTU-
pyetcs Ha BeeobLuyto aeknapaunio npas Yenoseka OOH, PykoBoasiume
NPUHLMNBI NPEANPUHUMATENIbCKON AEATENIbHOCTY B aCMeKTe Npas Ye-
noseka (UNGP), oCHOBHbIe KOHBEHLMN MexayHapOAHON OpraHu3aumm
Tpyaa, CoumanbHyo XapTuio poccUinckoro 6usHeca.

Mopgxodp! 1 NPUHLMNBI KOMNAHWK NO COBMIOAEHNIO, NOAJEPXKKE
1 COLENCTBNIO PA3BUTUIO NPaB YeN0BEKa U3N0XKeHbI B [TonuTuKe No
npaBam 4enoBeka, yTBep>xaéHHoi CoBeToM aupekTopoB 18 oKTs-
6ps 2018 r.

Bonpocbl NpaB 4yenoBeKa B KOMNAHUN NPEUMYLLECTBEHHO HAXO0-
OATCS B BEAEHUN ANMPEKLMN N0 paboTe ¢ NepcoHanom. [ins opraHu-
3aUun CUCTEMHOM paboThbl BbiNn OnpeseneHbl HaMbonee cepbEsHble
PUCKMW B 0651aCTU NPAB YeJI0BEKA, KOTOPbIE CBA3AHbI C JeATeIbHOC-
Tb0 NPEANPUATUIA KOMNAHWU, U Hanbonee ysa3BUMble rpynnbl. B ux
Yucre: Halm paboTHUKN, XUTENN HACENEHHBIX MYHKTOB, HAX0AS-
LLMXCA B HENOCPELCTBEHHOM 6JIN30CTM OT 3TUX NPeanpudTUin, pa-
6OTHUKM NOAPALHBIX OpPraHn3aLmil, BbINOHALWNX paboTbl (0Ka-
3bIBAOLLME YCNYTI) HA TEPPUTOPMI MPUCYTCTBUS NPEANPUATHIA.
B 4mcne oCHOBHbIX Npas, KOTOPble TPe6YT 0C060r0 BHUMAHNSA
C Halleil CTOPOHbI, — NPaBO Ha 340POBYI0 OKPYXAIOLLY0 Cpeay,
6e30MacHble YCNoBus Tpyaa, LOCTOAHBIA TPYA W €ro JOCTONHYIO
onnary, paBHylo onnary 3a TPyA PaBHOR LEHHOCTH, CBO6OAY 00b-
eIMHEHNA 1 peanbHOe NpuU3HaHue npaBa paboTHUKOB Ha 3aKNH0-
YeHUe KONJTEKTUBHbIX AOTOBOPOB.

[ns ucknioyeHns NpruyacTHOCTU KomnaHuu «CesepcTab» K Ha-
PpYLLEHWAM NpaB YesI0BEKa NPOBOANTCH UH(OPMUPOBAHUE eN0BbIX
napTHEPOB O CBOMX NOAX0AAX B 06M1aCTW COOGNIOAEHMUS NPaAB YesoBe-
Ka; BHUMATENIbHO OTCNEXWBAEGTCA LIeN0YKa NOCTABOK Ha OTCYTCTBUE
TaKnX HapyLUEHWIA N HA peanu3aunio B NOMHOA Mepe TPYAOBbLIX Npas
paboTHMKOB, 0CO6EHHO ecnu pedb UAET O BbINOSIHEHUM paboT B Tep-
PUTOPUSX NPUCYTCTBNA NPEANPUATHIA.

B KoMnaHuu JercTBYeT NONHbIA 3anpeT Ha UCNonb30BaHWe Npu-
HYOUTENbHOTO TpyAa. HecMOTpsA Ha TO 4TO cneumdurka npon3soaCcT-
Ba UCK/OYAET PUCK UCNOSTb30BAHUS [ETCKOrO TPYAA, TeM He MeHee
KOMMaHMs BbICTYNAET 32 ero NojHOe UCKOPEHEHKe.

«CeBepcTanb» B paMKax coumManbHOro napTHEpCTBa pery-
NAPHO B3aMMOJENCTBYET C 3aUHTEPECOBAHHBIMU CTOPOHAMM,
nony4yaet 06paTHyt0 CBA3b, yaensis 0co60e BHUMaHUE NpoLec-
CY MOHMTOPUHIra COBNIOEHUSA NPAB YeN0BEKa, PACCMOTPEHMA
Xano6 n 3anpocos.

MpakTuka kKoMNaHuy B 0611aCTV NPaB YeN0BeKa B acCnekTe npej-
NPUHUMATENBCKON AeATENbHOCTI BKITHOYAET PAa3HbIe HANPaBNeHUs:
pernameHTauus B JOKyMeHTax KOMNaHum, NpoCBeLLeHne u 06y4eHue,
TPYLOBbIE NPaBa, 3KONIOrMYECKNE N KYNLTYPHbIE Npasa, Nojaepx-
Ka ysA3BMMbIX rpynn HaceneHus, 60pb6a ¢ Koppynumei, coumnansHoe
napTHEPCTBO U Ap.

Peanusauus aToil AeATENbHOCTM NO3BONAET KOMNaHUK 6onee
YCMeLHO NPOABMraThCs K JOCTUXKEHUIO KOHKPETHbIX Lienei ycToitun-
BOr0 pasBUTUA 1 PELLIEHNIO 3afa4 HaUnpoekToB Poccuu.

Cob6ntofieHne NpaB YenoBeka pernameHTUPOBaHO PAAOM OpraHn3a-
LINOHHO-NPABOBbIX AOKYMEHTOB KOMMaHuu «CeBepcTans», OCHOBHbIE
n3 Hux: «MonuTuka nNo npasam Yenoseka», Kogekc [enosoro napt-
HépcTBa rpynnbl komnaHui «CesepcTanb», CTaHAapT NOBeAEHUS CO-
TPYAHWKOB rpynnbl KomnaHuii «Cesepctane>, Monutnka B 06n1acTu
06paboTKM 1 3aLWUTbI NEPCOHANBHBIX AAHHbIX.




TPYOOBbIE
NMPABA
Co6ntoaeHne TpynoBbIX Npa paboTHUKOB Peann3yeTcs no Takum
HanpaBeHMAM, KaK: NPOCBeLLleHMe U 06y4eHne B 06nacTu npae
4eNOBeKa; NpeocTaBieHne 6e30NacHbIX U AOCTOMHbIX YCOBUIA
Tpyaa, cB0604a Ha 00bEAUHEHUS, HEAONYLLEHNE AUCKPUMUHA-
LMK, NporpamMmMbl COLMANbHON NOAAEPXKKM 1 Pa3BUTUS NepcoHana
(06ecneyeHne counanbHbIX rapaHTUi U NbroT, KOMNAEKCHAs Npo-
rpamma rno pa3BuUTUIO U 06Y4eHNI0 NepcoHana, agantawuum Mono-
AbIX COTPYLHUKOB) 1 Ap.

MpoceeLueHne 1 06y4eHne
B koMnaHWu AeiicTBYIOT pernameHTbl U peKOMeHAaLumn, onpeaens-
loLLMe NpaBuia NoBeAeHUs COTPYAHMKOB, MO NOA6GOPY 1 ajanTaumm
nepcoHana, 06y4eHuto 1 pasBMTMIO MepcoHana, NPoBeAeHNI0 anano-
OB O LIeNsX 1 OLeHKe NepcoHana, onnare Tpyaa, HeAoNYLLEHMI0 KOp-
pynumn. PaboTaloT KaapoBble KOMUTETbI Ans rapaHTuM 06beKTUBHO-
CTU 11 NPO3PAYHOCTI NPUHATUS PELLEHNA.

MpoBoAATCA perynspHoe B3aMMOLEeNCTBIE U KOHCYMNbTALMK C 3a-
WHTEPECOBAHHbIMU CTOPOHaMU. TaK, exeroiHo NpOBOAMTCA OMpPOC
COTPYAHMKOB B paMKax COLMONOrNYecKoro uccneaoBanus «Mynsc
«CesepcTanu».

Takxe BbICHAGTCA MHEHNe pabOTHUKOB N0 CUTYaLKUM C NpaBamm
4enoBeka. AHANM3NPYTCA OTBEThbI HA BONPOCHI: Hanu4Yue Mopanb-
HOr0 AABNEHUS UK OCKOPBNEHNUS COTPYAHNKOB Ha BO3PACTHOIA, NO-
NOBOWN, HALMOHANLHON UMW PENIMTMO3HOI NOYBE; HaM4Ne Cny4aes
CeKCyanbHOro AomoraTeNnbCcTea Ha paboTe, CIOBECHOMO 0CKOp6e-
HUS, YHKEHNS UK DU3NYECKOro Hacunms, B TOM YUCNE CO CTO-
POHbI pyKoBOANUTENEN. PaBOTHUKM MOTYT 0CTaBUTb KOMMEHTapUi
Mo COAEPXaHM0 0NPOCca UM BHECTU Kakue-nmoo NpeanoxeHns no
ero opraHusaumu. Pesynstatbl 0npoca JOBOAATCA 40 BbICLIEr0 py-
KOBOJICTBA KOMNAHWUM, BKNIOYAs reHepanbHOro AMPEeKTopa u YneHoB
CoBeTa AMPEKTOPOB.

PeanuayroTcs MexaHu3mbl pacCMOTPEHMS Xa-
No6 1 3anNpOCOB, NPUHATLIE B KOMNAHUW.

[lnd 0CcBeLOMNEHHOCTM COTPYAHWUKOB O pas-
NNYHBIX acnekTax npae Y4enoBeKa KOMNaHuen
«CeBepcTanb>» B NPOrpaMmbl 06y4eHNs AUpPeK-
TOPOB NPOM3BOACTB, HA4aNbHUKOB LIEXOB 11 MacTe-
POB BK/TI04eHbI TEMbI COBN0AEHNs paboToaaTenem
TPYAOBLIX NPaB COTPYAHWUKOB. TOMLKO NO H0pUAK-
YeCKUM acnektam paboTbl C COTPYAHUKaMU 06YYe-
HUe eXXeroAHo COCTaBMIAET 0KONO 3 ThIC. YaCOB.

B nporpamme «Llikona mactepoB» n3y4aeTcs
OTAENbHbIA MOAYNb «K0puanyeckne acnekTbl pa-
60Tbl C COTPYAHMKAMU>» NPOAOIIKUTENIbHOCTbIO
8 yac. Y4aCTHMKM Nosny4atoT Heo6X0aMMble 3Ha-
HUS B 06NACTK NPaB 4enoBeKa, B YACTHOCTU TPYy-
[OBbIX NPa., a TakKXxe Pa3bmparoT TUNoBble Ken-
Cbl M CNOXHble cuTyaumn. Moaynb sBRseTCa pery-
NAPHBIM, ©XXeroAHO ero NPoxoAaT okono 400 yen.

HeponyLieHne gnckpummnHaumm
YBaXkeHWe pa3Ho06pa3ns Nloaen 06ecneqnBaeTCcs Ha BCex aTanax pa-
60Tbl KOMNAHUK.

B KopnopaTuBHbIX OPraH13aLNOHHO-NPaBOBbLIX AOKYMEHTaX 3a-
KpenneHo HefonywieHne AUCKPUMMHALMKM N0 HALMOHANbHOMY UMK
pacoBOMY NPU3HAKY, 3THNYECKOMY NPOUCXOXLEHUIO, N0y, BO3PaA-
CTY, CEKCyaibHON OpUeHTaLmMmn, CeMeiRHOMY UK CoLuanbHOMY no-
NOXEHWI0, PENUTNO3HbIM B3rNALAM, HANNYNIO UHBANUAHOCTN W ApY-
UM OCHOBAHUAM.

MbI BbICTYnaem 3a NIMKBUAALMIO JUCKPUMUHALNY B Chepe Tpy-
[a 1 3aHaTocTu. lMpu oT60pE 1 NPOLBUXEHUN COTPYLHUKOB PaboT-
HUKW KaapoBbIx cnyx6 «CeBepcTanu» PyKoBOLCTBYHOTCS B TOM YU-
cne nonoXeHnamMu PyKoBOAALLMX NPMHLUKUNOB N0 BONPOCaM Npea-
NPUHUMATENbCKON AesTeNbHOCTM 1 npas Yyenoseka OOH, KoHBeHLmu
0 JMCKPUMMHALMN B 0651aCTW TPYAA W 3aHATUIT MexayHapoaHoi op-
raHu3aumm Tpyaa.

B KOMNaHUu He AONYCKaeTC AMCKPUMUHALMS NO NtO6LIM OCHOBA-
HWUAM Kak npu ny6amKaLmm 06bSBAEHUI 0 BaKaHCUsX, Tak U B NPOLEC-
ce oT6opa conckarenen. MCKPUMMHALMS OTCYTCTBYET TakxKe U npu
NPOABWXEHUN NO CRYX0e, Ha3HA4YeHU BO3HArpaxaeHus, obecneye-
HUM JOCTYNa K 06Y4EeHNI0 U NPOYUM NPEUMYLLECTBAM, KOTOPbIE KOM-
naHWs NpeAoCcTaBnfAeT COTPYAHUKAM B paMKax CBOEN BHYTPEHHEN COo-
LManbHON NOUTMKMN.

B «Cesepcranu» nencTByeT XKeHCKMiA Kny6, KOTOPbIA MOMOraeT no-
60pOTb KYNbTYPHbIE CTEPEOTMMbI O XKEHLLUMHAX-PYKOBOAMTENAX, OKa-
3bIBAET COAEMCTBME XKEHLUMHAM B MOCTPOEHUM Kapbepbl 4epe3 06MeH
OMbITOM, KOHCYNbTaLNK, NpocBeLLeHmne 1 06y4eHmne. CTaTb y4aCTHUKOM
JKeHcKoro Kny6a MoXeT 110601 COTPYAHUK KoMnaHun. ExxerogHo B pa-
60Te Kny6a NPMHUMAIOT y4acTie 60Mee ThiCAYM COTPYAHNL, a TaKxKe
81 myX4unHa. Ha 3aceganusx knyb6a npoxoauT 06MeH onbITOM B cdie-
pe NpoheccuoHanbHOro pa3suUTIA, 06CYKAAIOTCA BONPOCHI NOCTPOE-
HUS YCTONYMBON KapbepPbl, COBMELLEHUS Kapbepbl U INYHON XKNU3HW.

MpaBo Ha 6e3onacHble
N OOCTOMHbIE YCNOBUA Tpyaa
«CeBepcTanb» BeAET HEMPEPbIBHYK paboTy
Haj MOBbILEHNEM 6630MaCHOCTM U COXpaHe-
HUS 340POBbS COTPYAHWKOB CBOUX Mpeanpus-
TUA. MpUHATLI JONITOCPOYHbIE Lenin B 06nactu
OXPaHbl TPyAa U NPOMbILLAEHHON 6e30MacHOCTH.
[le/icTBYIOT NONMTMKM U CTAaHAAPTbI B 06M1ACTN OX-
paHbl TPyAa 1 NPOMbILLNEHHOI 6630MaCHOCTH, OX-
paHbl 300p0Bbs, CTaHAAPT COLMANbHO-ObITOBbIX
YCNOBUMiA. PeanuayoTcs CUCTEMHbIE NPOEKTbI MO
BbISIBMEHUIO, aHANN3Y U YCTPAHEHMIO 04aroB Onac-
HOCTW, NPOCBELLEHNIO 1 0BY4EHMIO COTPYAHUKOB
11 NOBbILLEHMIO BOBNEYEHHOCTM NEPCOHana B BO-
npocbl 6630MacHOCTY TPYAA, OTBETCTBEHHOCTU
B LIeNOYKe NOCTABOK U Ap.

CornacHo yTBepXaEHHbIM Lensam, K 2025 1.
0643aTeNbCTBA KOMNAHUI BKHYAOT:
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 COKpaLleHue Koa(huLmMeHTa TpaBmMaT3Ma ¢ BpeMeHHON note-
pen Tpypocnoco6HocTy (LTIFR) Ha 50% ot ypoBHa 2017 1;

* VCK/IOYEHME Cry4aeB CMEPTENbHOro TPaBMaTu3ma;

« 06ecneyenue K 2025 . NPOXOXAEHNA BCEMU NPEANPUATUAMI KOMNa-

HWW OLIEHKW COOTBETCTBUS MeXAyHapogHoMy cTaHaapTy I1SO 45001.

B uenax npeaynpexaeHns HeCYaCTHbIX Cy4aes U NPOUCLLECTBUI
BO BCeX 6u3Hec-eamHMLax «CesepcTanu» 3anyLUeHbl HOBbIE UHCTPY-
MeHTbI «[lonck onacHocTer», «be3aonacHas cpeaa» U «Llenesoe aH-
KeTupoBaHue». OHWU NO3BONAIT BbIABAATH BOSMOXHbIE OMACHOCTH,
OLleHNBaTb BEPOATHOCTb UX NPOSIBNIEHNS U Pab0TaTb C HUMU, & TaKXKe
BOBJIeKaTb paboynx B BONPOCHI 6e30MACHOCTH.

B KOMNaHWUK TakXXe akTUBHO BHEAPATCA MHHOBALWOHHBIE TEX-
HONOrMM (MaLLNHHOE 3PEHNE, CUCTEMbI KOHTPONS U T.M.). 3Ta paboTa
BeAETCA B TPEX HAanpaBfieHUAX: NpeaynpexaeHne HapyLleHnit pabot-
HUKaMm NpAMbIX 3aNPeTOB; UCKKYEHNe NONafaHus Y4enoBeKa B onac-
HYI0 30HY (YCTPaHeHMe 0nacHOCTU); KOHTPOJb COCTOAHUSA PaboTHU-
KOB 11 NPeSOTBPALLEHNE ONACHOCTEN, CBA3AHHbIX C ero YXyALWeHNeMm.

O6ecneyeHne 6e30MaCHOCTL, 0XpPaHy 0(UCHBLIX 0OLEKTOB, MPO-
MbILLIEHHBIX NOLAR0K 1 COBMIOAEHNE NPONYCKHOTO U BHYTPUOOb-
€KTOBOr0 pexuma Ha npeanpuatusax «Cesepcranu» 0CyLLECTBAAOT
COTPYAHMKM YaCTHOM OXPaHHOI opraHusauuun. Bee eé coTpyaHuku
3HAKOMATCS C AOMKHOCTHOM UHCTPYKLUMeR 1 nonoxeHnem «0 npo-
NyCKHOM W BHYTPMOOGBLEKTOBOM pexumax B «GeBepcranu», KOTopble,
B YACTHOCTU, NPeLyCcMaTpUBAIOT CO6/IOAEHNE NPaB YenoBeKa npu ocy-
LLIECTBIIEHUM OXPAHHOI LeATeNbHOCTY.

Pe3ynbtatom paboTbl cTano 1o, 4to 3a 10-neTHuii nepnoa B 4,4
pasa CoKpaTMnoCh KoNM4ecTBO TpasBM, nokasarens LTIFR cokpatun-
cac¢1,84 po 0,61 (2019r.).

MpoekT «Cuctema obecneveHns 6630MacHOCT PEMOHTOB» KOM-
naHun «Gesepcranb» BOLEN B YMCNO NYHLLNX NPAKTUK No 6e3onac-
HOCTW 1 OXpaHe Tpyaa KomnaHui, paboTaroLumx B Poccun (no pesyns-
TaTam MCCnefoBaHUS rpynnoi onepaunoHHbIX PUCKOB 1 YCTONYMBOO
pa3suTus Komnanuu KMMI s 2019 r.).

COUUAJIbHOE
NAPTHEPCTBO
YenelwHas peanu3aums NoBecTkn fHA B 0611aCTH YCTOMYMBOIO pas-
BUTWS HEBO3MOXKHA 663 HaNaXXBaHNS BCEOXBATbIBAIOLLMX NAPTHED-
CKMX OTHOLLEHWNIA, MOCTPOEHHBIX HA MPUHLMMAX U LEHHOCTAX, 06LLEM
BUIEHAN 1 06LLMX Lensx. «CeBepcTanb» C034aET MeXaHU3Mbl MHO-
FOCTOPOHHEro COTPYAHMUYECTBA C rOCYAApCTBOM M 06LLECTBOM Ans
pasBUTUS LeN0BOr0 W COLMANbHOro NOTEeHUMana permoHoB NpucyT-
CTBUSA. 3aK/HYeHbI YETbIPEXCTOPOHHME COrNaLLeHmns ¢ pecnybnmkamu
Kapenus n Komu, XaHTbl-MaHcuiickum aBTOHOMHbIM OKpyrom — Horpa,
MypmaHckoit n benropoackoit 061acTaMm, a Takxe TPEXCTOPOHHee
cornatleHue ¢ KomnaHuein «®ocArpo» n Bonorofckoi 061acTbio.

Mpu3HaBas NpaBo paboTHMKOB HA CBOBOJY CO3AaHUs accoLmaLmil
11 BE[IeHIe KONNEKTUBHBIX NEPEroBOPOB, CTPOATCS B3aUMOOTHOLLEHNS
C NPoHCOK3amMu Ha NPUHLMNAX B3AUMHOI OTBETCTBEHHOCTU U yBa-
)KEHUS, COUManbHOro NapTHEPCTBa U COBMHAEHNS HOPM TPYAOBOr0
3aKoHofatenbcTBa Poccuitckon degepauuim.

B o6ecnevyeHnn coumanbHbIX U TPYAOBbIX rapaHTuii paboTHUKOB
CTPOSATCSA B3aUMOOTHOLLEHUS C NTPOPCOKO3HbIMI OpraHn3aunsaMi Kak
C KMoYeBbIMN napTHépamu. /x npasa 1 rapaHTun npeaycmMoTpeHbl Co-
OTBETCTBYHOLMMU pa3fenamm 0TPAceBbIX COrnaLleHNii 1 KONNeKTIB-
HbIX AOr0BOPOB. Ha npeanpuaTuax KOMnaHum 4eiCTBYIOT NEPBUYHbIE
OpraHn3aumu FropHo-meTannypruyeckoro npodgeotosa Poccum (TMMNP),
Poccuitckoro He3aBmcumMoro npogpcoro3a paboTHUKOB YrofbHOI Npo-
MblLLgHHOCTM (Pocyrnenpod), HezaBucnmoro npodycoto3a ropHAKoB
Poccuu (HIT), opranusaumum Kotopbix 06beauHs0T oT 20 [0 66% pa-
GOTHWNKOB OCHOBHbIX NpeanpusATuii «Cesepctanu».

«CeBepcTanb» y4acTByeT B Neperosopax ¢ npodcoto3amu no 3a-
KNHOYEHMIO 0TPAcNeBbIX COrNalleHnin B Ka4ecTBe YneHa 06beanHeHN A
pabotogartenen yronbHoii npombiwnenHocty (O00PYM) u metannyp-
rn4eckoii npombiwneHHoct (AMPOC).

3KOJIOrMYECKUE vE= E
NMPABA SHERE: L=
«CeBepcTanb» 0CO3HABT OTBETCTBEHHOCTH 3a COCTOSIHUE OKPYXalo-
LLieid CPefbl B PErMOHax NPUCYTCTBUA U CTPEMUTCA 06ECneYmnTh Npaso
MECTHOO HACeNeHMs Ha 611aronpusATHYIO U 300POBYI0 OKPYXXAKOLLYHO
cpegy. MopaepxneaeTcs NOAX04 K 3KONOrN4YeCKUM BOMPOCaM, OCHO-
BaHHbI Ha NPUHLMNE NPEAOCTOPOXKHOCTM, PEANU3YIOTCA NHALNATY-
Bbl, HANPABJEHHbIE HA NOBbILIEHWE OTBETCTBEHHOCTH 3a COCTOAHME
OKPYXXQIOLLE Cpefbl U COLENCTBUE PA3BUTUIO U PACMPOCTPAHEHUIO
9KONOrMYeCKM 6e30MacHbIX TEXHOMOMNA.

B uensx o6ecneyeHns npaBa HaceseHNs Ha 300P0OBYIO OKpYXKalo-
LLYO CPeAyY NPUHATBLI U AEACTBYIOT PAL KOPNOPATUBHbIX PErnamMeHTU-
PYIOLLMX JOKYMEHTOB:

« Llenu no npupogooxpaHHoi aestensHocTy A0 2025 r., CHKEHUIO
BbIGPOCOB NAPHUKOBbIX ra3oB o 2023 r.;

« [lonutuka B 06NacTh 0XpaHbl OKPYXatoLLei cpesp!;

» KomnnekcHbie nporpamMmbl N0 NpeaynpeXxxneHnio 1 MMHUMI3a-
Lin BO3LENCTBMS HA OKPYXKAIOLLYIO Cpefy, YNTy4LIEHNI0 Ka4ecTBa
CTOYHbIX BOA 1 MOHUTOPUHTY 61MOpPa3HO06pa3Ns.

MpoBOAATCA HA perynspHoil OCHOBE:

* MPOW3BOACTBEHHBI 9KONOrMYECKUIA KOHTPOSb, KOTOPBIN Npejyc-
MaTpuBaeT NabopaTopHbIil KOHTPOIb BLIGPOCOB, COPOCOB U COCTa-
Ba OTXOA0B, @ TAKXXe KOHTPO/Ib TEXHUHECKOr0 COCTOAHUSA NPUPO-
J00XPaHHbIX 06bEKTOB;

* ©XEroJHble BHELUHWNE ayanTbl MEXAYHapOAHbIMU OpraHu3aums-
MU Ha BCEX NPeAnpuUATUAX, CePTUPULMPOBAHHBLIX NO CTAHAAPTY
1SO 14001:2015;

. KOMMNEKC MEpONPUATMIA NO CHUXKEHWO BbIGPOCOB 3arPA3HSIOLLMX
BELLECTB B aTMOCHEPHbIN BO3AYX B I. HepenosLe BO UCNOHEHMe
cornawenus ¢ Mudnpupogbl Poccun, PocnpupogHaasopom u npa-
BUTESIbCTBOM Bonorogckoi o6nactu.

[na coxpaHeHus 6uopasHoo6pa3ns B Npupoae KomnaHus
«CesepcTanb» npuHana Crangapt no 6uopasHoo6pasuto 1 noaaep-
XKMBAET Hay4HO-MCCNef0BaTeNbCKIUE PaboThl N0 370N TeMe. Kpome
TOro, NPOBOANTCA paboTa ¢ NPUPOLOOXPaHHBIMU OpraHn3auusmu,
BKNtoYas BceMupHbli oong aukoii npupogabl (WWF), JapBUHCKURA
rOCYLApPCTBEHHbIN NPUPOA0OXPAHHbIA 3aN0BESHNK, [0CYAAPCTBEHHbIN
NPUPOAHbIA 3aM0BeAHUK «KOCTOMYKLUCKMIA», IHCTUTYT 61UONOrum BHY-
TpeHHux Bog um. W. [1. MananuHa PAH.

OCHOBHbIE MPUHLMMBI NPUPOAOOXPAHHON [EATENIbHOCTU
«CesepcTanu» onpeaenetbl [1onnTnKon B 061acTi OXpaHbl OKpYXa-
toLLen cpeapl.

[nsa eé peanusaumn B KOMNAHUM NPUHATbI JONTOCPOYHbIE LEnu
002025 .

 CHW3MTb Maccy copoca B BOLHblE 06LEKTbI 3arpA3HAIOLLMX Be-
LLIECTB B COCTaBE CTOYHBIX BOA, NPEBbILLAIOLLMX HOPMATUB JOMNY-
cTumoro copoca, Ha 12%;

* CHWU3UTb Maccy pas3melLaemMblx 0TX00B Ha 20%;

e JOCTUTHYTb CHUXEHUSA BbIOPOCOB B aTMOCCEPY 3arpA3HAILLIMX
BeLLECTB Ha 13%.

Kpome Toro, B 2020 r. «CeBepcranb» 06bABUIA NYOIINYHYIO
LieNlb — CHUDKEHe BbIGPOCOB NapHUKOBLIX ra3oB Ha 6nvxaniune 3 rofa.
MNpepnpuaTua koMnaHdum K 2023 1. yMeHbLIAT UHTEHCUBHOCTb BbIGPO-
COB NApHUKOBBIX ra30B Ha 3% Mo cpaBHeHMto ¢ ypoBHeM 2020 r. 310
nepBbIn 3Tan AONTOCPOYHOI CTPATEry CHUXKEHNS BbIGPOCOB NapHM-
KOBbIX ra30B B COOTBETCTBUN C Liensmu MapuxcKoro cornateHus.




«CeBepcTarnb» — ONH 13 NePBbIX Y4aCTHIUKOB r106aNbHON Mporpam-
Mbl BCcemMupHoI accoupawmm ctanu no CHUXEHMI0 BbI6POCOB NApHUKO-
BbIX ra3os. 1o utoram 2019 r. komnaxus 3aHumaet 11-e MecTo cpegu
50 KomMnaHWit MMpa ¢ ConocTaBUMbIMU TEXHONTOrMAMMU MO UHTEHCUB-
HocTu BblBpocoB CO,. [pu 3TOM KOMNaHMs NOCTOSHHO ULLET BO3SMOX-
HOCTU NOBbILLIEHUSA COOGCTBEHHOI 3HEPro3PEKTUBHOCTM, NCMOSb3Y-
T LM pOoBbIe TEXHONOTAN ANs CHIDKEHNS NOTPEBeHNs yrnepoaHoro
CbIpPbS, UCNONb3YET NHCTPYMEHTbI OTKPbIThIX MHHOBALIMIA 1 HAPABOTKN
cTapTan-KomaHa B 061acTu AeKkapboHM3aLuum.

YCTOUYUBBIE

FOPOJA _

WU HACEJIEHHbIE E
NMYHKTbI /s LE

B o6nactu ynpaBneHus BHELWWHUMM COLMANbHBIMM NpOrpamMmMamu
«CeBepcTanb» NpUAEPXKMBAETCS OCHOBOMONAratoLLEro KopnopaTms-
HOTO NpuHUMna «[ocTnyb 60NbLIEr0 BMECTE», UHBECTUPYET B UHGDpa-
CTPYKTYPY PETNOHOB, TECHO COTPYOHWNYAET C MECTHBIMI COOBLLECTBAMU
1 c03AaéT 6N1aronpuUATHYIO Cpefly B PermoHax NpUCyTCTBIA B pamMKax
peann3aumm 4oNroCcPOYHON CTpaTern CBOEro pasBuTHS.

Komnaxus rapaHTupyert, 4To eé fedaTeNlbHOCTb He NPUBEAET K Ha-
PYLLEHWIO NPaB MECTHOMO HacesieHus. [ns NPOCBeLLeHNs 0 HapyLue-
HUAX B 06N1ACTW NPaB YesI0BeKa NPeJOCTABNAOTCS KaHalbl CBA3N Kak
AN CO6CTBEHHbIX PAGOTHUKOB, TaK U ANs NpefcTaBuTeneil MeCTHbIX
COOOLLECTB, rapaHTuUpyIoLLe KOH(UAEHLMANBHOCTb: TeNeoH rops-
Yel IMHUN 1 cneumnanbHble afpeca 3NeKTPOHHOM MOYTI.

lMporpammbl CoLManbHbIX NHBECTULMIA B PErMOHAX MPUCYTCT-
BUS NO KJIOYEBbIM HANPaBNeHMAM €XErofHo COCTaBNAKT 0KO0
3 mnpg py6.

KomnaHus peanusyeT npoeKTbl, HanpaBeHHble Ha COBNI0AeHNE
npasa Ha [OCTATO4HbI YPOBEHb XXM3HU, AOCTYNHOCTb 06pa30BaHNA
1 MEAULIMHCKIX YCAYT, KYNLTYPHBIX U 9KONOTNYECKNUX Npas, NOAAEPXK-
Ky yi3BUMbIX rpynn. Cpeay HAX Nporpammbl No NOAAePXKe:

e JieTed n Monogéxu: nporpamma «[jopora K gomy», [IeTCKuii Tex-
Honapk «KeaHTopuym» B r. Yepenosue. Mposogutcs paéoTa co
LKONbHMKAMM, CTY[EHTaMM 1 MOSTOAbIMI CrieuyuanucTamu. Tak,
JeiicTBYIOT NnpodhunbHble kKnaccesl «CeepcTtanu», co3aan My3seii
MeTannypriu4eckoii NPOMbILLINEHHOCTY, OPraHN30BaHa CTyaeHYe-
CKas MpakTMKa Ha NpeanpuATUAX KOMNAHUKU, NPOBOAMTCA TPYAO-
YCTPOIACTBO BbIMYCKHMKOB. PeannayeTcs nporpaMma noagepx-
KW 1 pa3BUTUSA OAAPEHHbIX 1 TANAHTANBbIX LWKOMbHUKOB «[1eTu
Yepenosua. MyTb K ycnexy», nporpamma sl LUKOSbHUKOB UHAY-
CTpManbHbIX panoHoB r. Yepenosua «MonoaéxHas napkoBKa»
nap.;

e KYJIbTYPbl ¥ UCKYCCTBA, 06pa3oBaHnsa (noaaepxaHo 6onee 100
KYNbTYPHbIX MeponpusTuin). OpraHu3oBaHo COTPYAHNYECTBO 60-
nee 4yem ¢ 20 By3amu;

e croprta (CO34aHa 1 NoaAepXNBaETCA XOKKENHAA KOMNaHua
«CeBepcTanb», JETCKas XOKKeNHas LUKONa) n ap.;

e COLNANbHO He3alnLLEHHbIX KaTeropui. NMporpaMmsl pea-
NU3yoTCA Yepes3 61aroTBOPMTENbHbIE POHAbI «bnaro», um.
M. A. MunioTtuxa;

* KOMIIEKCHasA NOAAEPXKKA Maoro v cpegHero 6u3Heca, COpeincT-
BME Pa3BMTMIO COLMANBHOMO NPEANPUHUMATENLCTBA ANS CO3AaHNS
HOBbIX pab04nx MecT («/IHBECTMLIMOHHOE areHTCTBO «YepenoseL»,
«AreHTCcTBO MOpOLCKOro Passutus») u ap.

TeppuTopus MyHULMNANLHOrO 06pa30BaHNA FOPOACKOr0 OKpyra
«BopkyTa», rae BefT CBOIO fedTeNbHOCTb «CeBepcTanb>, ABAETCA
MECTOM NPOXXUBAHUA NpeSCTaBUTENel KOPEHHOrO HACENeHNs (Hapoa-
HOCTM KOMMU, HEHLIbI M XaHTbl).

KomnaHuna npuaep>XXMBaeTcs MPUHLNNOB, N3NTOXEHHbIX
B [eknapauun OOH 0 npaBax KOPEHHbIX 1 ManoYUCIEHHbIX HAapo-
[0B, ¥ NprAAET 0c060e 3Ha4YeHKe BONPOCcam 3aLinThbl NPaB KOPEHHO-
ro HaceneHus, NPOXMBAOLLEr0 Ha TEPPUTOPUAX TPAAULMOHHOIO pac-
CeneHns CBOWX NPeaKoB. PerynspHo noaaepXneaeT MeponpusaTus,

HanpaBNeHHbIE HA COXPaHEHNE HaLMOHANBHO KYNbTYPbI U MOBbILLIE-
HUe KYNbTYPHOTO NOTEHLMaNa PermoHa.

SALLUTA
NMPAB HYEJIOBEKA
B NEPMOA NAHAEMUU E
KOPOHABUPYCA = KS
B ycnosusx naHgemMun KopoHaempyca s komnanum «Cesepcrasnb»
rMaBHON CTana Lenb — 3aLnUTUTb NII0A.N: COTPYAHNKOB, NOAPALYMKOB
11 NOCTaBLLMKOB, COXpaHUTL paboyme MecTa, NpesnpuaTAs U Konnek-
TWBbI, 0Ka3aTb NOMOLLb MECTHOMY COO6LLECTBY U MEAULMHCKUM pa-
60THMKaM. PyKOBOZACTBO KOMMAHWW NPEANPUHANO KOMMEKC COBCT-
BEHHbIX 6ecnpeLefeHTHbIX Mep N0 NPOTUBOAEICTBIIO pacnpocTpaHe-
HW0 KOPOHABMPYCa HA BCEX NPON3BOACTBEHHBIX MNOLLaAKaX U opucax
KOMMNaHuu, A 4acTu COTPYAHMKOB OPraHnM3oBaHa yaanéHHas pabora.
leHepanbHbIi gupekTop «Ceseprpynn», Npeacenatens Goseta
ANpekTopoB KomnaHun «CesepcTtanb>» Anekceii MopgalwoB B CBOEM
BbICTYNNEHUN CKa3an: «B 3T0 HEMpoCToe BpeMs /15 CUCTEMbI 34pa-
BOOXPAHEHNS Mbl 0Ka3bIBASW 1 OYHEM OKa3biBaTh NOMOLLb MEAULINH-
CKOMY COOOLLECTBY 1 HACETIEHNIO TOPOAOB MPUCYTCTBUSA. BaxKHo He
TO/IbKO NPEANPUHUMATE MAKCUMYM YCUITMI 10 60pbOE € pacnpocTpa-
HEHUEM KOPOHABUPYCHOM UHGDEKLNN, HO 1 00ECreYnTb IGhHEKTNB-
HO€ JI4EHNE BOJIbHbIX».

[na noanep>Xkn COTPYAHUKOB U UX CeMell KaxaoMy paboTHu-
Ky «CeBepctanu» (Kpome TON-MeHeMKEPOB) B NepPBbie AHN Ka-
paHTMHA 6blNa BbIJeNeHa eMHOBPEMEHHAs BbiNaaTa B pa3mepe
10 TbiC. py6.

Kpome Toro, 6bina pa3sépHyTa maclutabHas nporpamma nomo-
LM HACEeNEHNIO PErMOHOB NPUCYTCTBUSA B NAPTHEPCTBE C KOMNAHN-
el «Ceseprpynn», OCYLLECTBNAOLLEN [eATENbHOCTb N0 YNPaBMEHNIO
akTusamu B uHTepecax Anekces Moppaluosa. [ins peLuenus npo-
6nembl 06beguHunace #CembsiCeseprpynn (NPeAnpUATAS KOMNAHNK
«Ceseprpynn»).

Knto4esble HanpasieHus NoAaepKKu:

0Ka3aHue mMatepuasibHOA NOMOLLM COTPYAHUKAM KOMMaHWK,;
0Ka3aHue afipecHON 1 peneBaHTHON NOMOLL HACENeHUI0 Peruo-
HOB NPUCYTCTBUS;

MOMOLLb MeAMLIMHCKOMY COOGLLECTBY 1 MEAY4PEXAEHNSM B OCHa-
LLEHMM Heob6X04UMbIM 060PYLOBAHNEM M CPEACTBAMM WHAMBULY-
anbHOW 3aLWNTbI;

noajepxka NpoOAyKTamMu NuTaHus cemei ¢ eTbMu, NULLMBLUMXCA
[0X0[ B NepuoA NaHaemuu;

noAJepxKa BONOHTEPOB, aKTUBM3ALNS BONOHTEPCKOTO BIKEHUSA
B MOMOLLb NOCTPAAABLUNM OT NAHLEMUM;

COJeCTBIME HenpepbIBHOMY 06pa30BaHNI0 AeTell B YCNOBUSX yaa-
NEHHOro 06y4eHNs:;

0Ka3aHue KPyrnocyTO4HOM NCUX0NOrMYeCKO NOMOLLM Hacene-
HUIO, KOHCYNbTALMIA N0 MeAULUHCKUM BOMpPOCaM;

pacLumpeHue napTHEPCTBA C MECTHLIMU NOCTABLLMKAMM U NOTpe-
6uTenamu;

OHNaNH-06y4eHMe 1 KOHCYNbTaLmMN Manoro 1 cpegHero 6usHeca
Nno NepeBoLY COTPYAHWKOB HA YAANEHHbIA PEXUM W OpraHn3aumm
3(h(heKTMBHOW pabOoTbl B YCNOBMAX YAANEHHON paboThl, N0 0hOpM-
NEHNI0 NbrOT M roCyLapCTBEHHbIX NOCOOWIA NOCTPajaBLLINM B Ne-
puog naHaemum.

06Lwas cymma noMoLLy no nporpaMme NoALepXKU COTPYAHNKOB
1 HAaCeNeHUs B PErMoHax NpUCyTCTBMS KOMNAHUM B NEPUOA NaHAEMUN
KOpOHaBupyca cocTasmna 6onee 2,5 mnpa pye.

.

o utoram 2020 r. «GCeBepcTanb» Npu3HaHa mpepom cpean
POCCHICKNX J00bIBAKOLLMX KOMMIAHUI B MEXYHAPOAHOM PENTUHIE
cobnogexns npas 4enoseka Corporate Human Rights Benchmark.
Habpas 11 6an108 n3 26 BO3MOXHbIX, KOMIAHUS TakKXXe 0nepegu-
J1a HEKOTOPbIE KPYNHbIE META/ITYPruyeckKne Koprnopauuu, Takue Kax
ArcelorMittal, POSCO n NipponSteel. /]
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AOQ «CY3K» //
JSC SUEK

Cnbupckasa YronbHas SHepreTudeckas Komnanms
(CY3K) — BeayLunii npou3sBoauTens yris B
Poccuun, 0CHOBHOW €ro nocTaBLUMK Kak BHYTPU
CTPaHbI, TaK 1 3a py6ex, OANH N3 KIH0YEBbIX
NPOM3BOANTENEN TeNNa 1 3NIEKTPOIHEPTIN B
CTpaHe, OAVH 13 BeAYLLMX CTUBUIOPOB Poccuu.

CY3K BX0aMT B AECATKY KPYMHENLLUX YrONbHbIX
KOMNaHWA MUPa 1 BEOYLUUX MeXAYHAPOAHbIX
nocTasLLMKoB TBEpAOro Tonmea.CY3K ob6beanHaeT
6onee 70 yrneno6biBatoLLIMX, SHEPrOrEHEPUPYIOLLMX,
TPAHCMOPTHbIX, MPOU3BOACTBEHHbLIX U CEPBUCHbIX
npeanpuatui B 14 pernonax Poccun.

YucneHHOCTb nepcoHana — 6onee 77 ThIC. Yen.

COJIXKEHULbIH
CTEIAH
AJIEKCAHAPOBUY
FeHepanbHbIN AUPEKTOP

STEPAN
SOLZHENITSYN
Chief Executive Officer

SUEK is the leading coal producer in Russia, one
of the key producers of heat and electricity in the
country and one of the leading stevedores in Russia.

SUEK is one of the ten largest coal companies in the
world and the leading international solid fuel suppliers.

SUEK includes more than 70 coal mining,
power generating, transport, production and
service enterprises in 14 regions of Russia.

The number of employees is more
than 77 thousand people.

Summary see p. 143

NAPTHEP

YyacTHuk HAHMUIA%HE%E
\ CouuanbHoit POCCHH
| xapTin
/' poccuiickoro
4 6u3Heca

c néupckas YronbHas dHepretudeckas Komnanus (CY3K) —

MPU3HAHHbLIA NUaep B 0611aCTN YCTONYUBOrO Pa3BUTUSA.

C00TBETCTBOBATH NyHLIMM POCCUACKUM W MUPOBbIM CTaHAAp-
Tam B 0611aCTW YCTONYMBOrO Pa3BUTMS, NPETBOPSATL B XU3Hb AENCT-
BMTENbHO BOCTPE6OBaHHbIE U BaXKHbIE NPOEKTbI 415 CTPaHbl, Ans 06-
LLleCTBa, NS XXMTeNell pernoHoB npucyTcTans npegnpuatuin CYIK —
9Ta 3ajia4a nocTaBreHa nepes KoMnaHueii eé 0CHOBHbIM aKLIMOHe-
pom A. MenbHIUYEHKO.

KomnaHus c4yuTaeT nepcoHan KioyeBbIM akTMBOM. MoaTomy co-
umanbHble NpoekTbl CYIK HanpasneHbl Ha yNy4LlleHne XU3Hu co-
TPYOHUKOB W UX CEME, XUTenein TeppuTopuin NPUCYTCTBUSA, YTO-
6bl cieNnatb UX XM3Hb MAKCUManbHO KOMOPTHOM, Ka4eCTBEHHO
1 61aronosy4HoN.

MoanepxuBas ycTOMYNBOE COLMANBHO-IKOHOMUYECKOE PAa3BUTHE
TeppuTOpMiA NpucyTCTBUA, KOMNaHus CYIK BHOCWT BKNag B yCTOM-
4BOE Pa3BuUTME CTPaHbI M peanu3auunio rnobansHoIx Lienen ycToi-
4nBoro pa3sutus OOH n HaumoHanbHbIX NpoekToB Poccun.

HopmaTueHble AOKyMeHTbl CYIK 6a3upytoTcs Ha 3aKOHOAATe b~
ctee PO, oTpaxaioT nonoxeHus CounanbHOM U AHTUKOPPYNLMUOHHOI
XapTuit POCCUACKOro 6M3Heca N MeXAyHapoLHO NPU3HAHHBIX AOKY-
MeHTOB —[no6anbHoro gorosopa OOH, Bceo6uueit aeknapauui npas
yenoseka, ctangapta ISO 26000, OCHOBHbIX NPUHLMMOB NPEANPUHM-
MaTeNbCKO [eATeNbHOCTU B acnekTe Npas YesioBeka v ap.

CTpateruyeckume NpuopuTeTI 3aKPENeHbl B KOPNOPATUBHbIX LOKY-
MEHTax 1 NONUTUKAX, TAKUX KaK: 3KONOrn4eckas, MHHOoPMaLMoHHas,
B 0611aCTV NPOMBILLNEHHOI 6e30nacHocTy 1 oxpaHbl Tpyaa (M6 u OT),
0XPaHbl 340P0BbA U MeAULMHCKOr0 06ecneyeHns Ha OnacHbIX Npo-
N3BOLCTBEHHbIX 00bLEKTAX, NPOTUBOAEIACTBUSA KOPPYNLMM, KOPNOpa-
TUBHAA COLMANbHAsA NOANTUKA, KOMMNAeHC-NonuTuKa 1 ap. Bee poky-
MEHTbI pa3MeLLeHbl Ha KOpNopaTMBHOM Be6-cailTe. YcneLuHble npak-
TUKI NpefCcTaBneHbl B BubnuoTeke nyyiunx KOpnopaTuBHbIX NPakTUK
Poccuiickoro coto3a NpoMbILLNEHHNKOB 1 npeanpuHumartenei (PCIIT).

06LL1e NPUHLMBI NPY B3aUMOLEACTBUN B KONNEKTUBE, C Ae10-
BbIMU NapTHEPaMU, aKLMOHEpaMm, rocyaapCTBEHHbIMU OpraHamu,
06LL1eCTBEHHbIMW OPraHn3auuamMm n apyrumu 3auHTepPecoBaHHbIMM
CTOpOHaMW 3akpenneHbl B Kogekce koprnopaTtuBHoit aTuku CYIK,
OCHOBA KOTOPOr0 — CUCTEMA KOPMOPaTUBHbIX LEHHOCTeN, onpesens-
tOLLMX NPaBUIIbHbIA 06pa3 AEeNCTBUIA U ABNAIOLLNXCA 3a510rOM 3¢)-
(DEKTUBHOMO M B3aUMOBbLIFOAHOMO COTPYAHNYECTBA.

CY3K npn3Haét 3aKoHHOE NpaBo pabOTHUKOB Ha CO3[aHME Ha
[06POBOSIbHON OCHOBE 06LLECTBEHHbIX 06bEeMHEHUA 41 3aALLNThI
CBOMX NpaB 1 UHTEPECOB, BKIIOYas NpaBo co3jaBatb npodeccuo-
HalbHbIE COHO3bI U BCTYNATh B HUX. [TPUHLMN COLMANBHOO NapTHEp-
CTBa peanuayetcs Ha npeanpuatuax CY3K yepes KONnekTuBHbIe ne-
PeroBopbl, y4acTue paboTHUKOB B YNpaBieHUN NpesnpuaTusmm, co-
BMECTHOE paspeLleHne TPYLOBbIX CMOPOB. Ha yronbHbIX npeanpu-
ATUAX [eACTBYIOT POCCMIACKMI He3aBMCUMbIA NPOCO03 paboTHY-
KOB YronbHOM npombiiunieHHocTu (Pocyrnenpod), Hezasucumbii
npodcoto3 ropHskos Poccum (HIT). CornawueHms cTopoH coyuans-
HOr0 NapTHEPCTBA 3aK/MKOYAKTCA HA OTPACIEBOM, TePPUTOPMATIBHOM
YPOBHE, HA YPOBHE NPEANPUATUIA 3aKN04AI0TCA KONMEKTUBHbIE [0-
rogopbl. Ha npeanpuaTUAX SHEPreTMYECcKOro CermeHTa AencTeyeT
Bcepoccuitckuit Anektponpodcotos (BAM).

KomnaHus y4uTbiBaeT MHEHWe Npocoto3a Npu U3LaHum BCex
KOPMOpaTUBHbIX HOPMATWUBHBIX AaKTOB, KOTOPbIE KACAOTCA CoLManb-
HbIX 1 TPYAO0BbIX OTHOLUEHMWIA, OXPaHbl M ONnaThbl TPyAA.

3a Becb nepuog aencTana defepanbHOro 0Tpacnesoro co-
rnaweHns nNo yroabHOW NPOMbIWIEHHOCTM PO 1 KONNeKTus-
HbIX JOrOBOPOB, 3aKMIOYEHHbIX HA €0 OCHOBE, He NOCTYNUI0
HW 04HOT0 06paLLeHns 0T NepBUYHON NPOCO3HOI OpraHm3a-
LM O HEBLIMOMHEHUM UK O HeHaZnexallem BoinosHeHmn CY3K
[OrOBOPEHHOCTEN.

MpoTUBOAEACTBINE KOPPYNLMYM — HENPEMEHHOE YCOBME AeATeNb-
HocTn CY3K. B AHTUKOppynumoHHoM peiiTuHre PCIT kak kKomnaHum
C MAaKCUMaIibHO BbICOKUM YPOBHEM NPOTUBOAENCTBUSA KOPPYNLUN



1 MUHUMANbHBIM YPOBHEM PUCKOB koppynuumn CYIK npucBoeH Bbic-
LWNiA pernTuHr — Al.

B komnaHum fencTByeT komuccms no atnke CYIK — BbICLIMIA KOM-
nervanbHbIA OpraH, COCTOALLMIA U3 NPeLCTaBUTENEN BbICLLIErO PYKO-
BOJCTBA KOMMAHUM W PACCMATPUBAIOLLNAIA CIOXHBIE 3TUYECKME CUTY-
auun. NMpeacenatenem KOMUCCUN SBASETCA FeHepanbHbli SUPEKTOP
KOMNaHuy. Ha KaXaoM NpeanpusTun KOMnaHumu AencTByOT KOMUCCUN
Mo 3TUKE M eCTb KOOPANUHATOP NO 3TUKe. PaboTaeT MexaHW3M nojayu
XKanoo, AOCTYMHbIA AN BCEX 3aMHTEPECOBaHHbIX CTOPOH. Q6paLleHus
no Nto6bIM BONpPOCaM, B T.4. N0 BONpocaM CO6M0LeHNS NpaB Yeso-
BeKa, KOMNaHWA NPUHUMAET Yepe3 KOOPAUHATOPOB MO 3TUKE, Heno-
CPeACTBEHHOr0 PYKOBOAWUTENS COTPYAHUKA, A TAKXKe Yepes CUCTemMy
KaHanioB 06paTHO CBA3U «ropsYas NuHMs». PerynapHo npoBoasT-
S MH(DOPMALMOHHbIE KAMMAHWUW, B T.4. YEPE3 UHTEPHET 1 MECTHbIE
CMW, 4T06bl NOAAEPXKMBATL OCBEAOMIEHHOCTb 00 3TOI BO3MOXHOCTH.

TPYAOBbLIE

NMPABA

T— =

e lwile 2
ABNAscb 0OHUM M3 KpynHeiwmnx paéotoaateneit B Poccumn, CYIK
0CO3HABT BAXKHYIO POSb, KOTOPYH KOMMAHWS UTPAET B XU3HU CBONX
COTPYAHUKOB N MX CEMEN.

CYO3K cTpomnT cBOIO A€ATENbHOCTb TaK, 4TO6bI AaTb CBOUM PaboT-
HUKaM YBEPEHHOCTb B 3aBTPALLHEM AHE 1 BO3MOXHOCTU A1 Y-
HOCTHOTO 1 KapbepHOro pocta. KomnaHns nHBecTUpyeT B COTPYA-
HUKOB 11 B UX Ka4eCTBO XXM3HM, MOTOMY 4TO Pa3BUTUE KAXAOrO AB-
nAeTcA yCnoBMeM pa3BuTUS BCex. brarogaps cnnovénHoi pabote
COTPYAHUKOB U MX CTpemneHuo asuratbes Bnepén CY3K npoyHo
yoepXnBaeT cTaTyc nugepa 0Tpacnu.

B 2013 r. MpeangeHtom PO B.B. MyTUHbIM B LIeNIIX NOBbILLEHNSA
061LIeCTBEHHOI 3HAYUMOCTY 1 NPECTUXKA CAMOOTBEPXKEHHOO U A06PO-
COBECTHOr0 Tpyaa ycTaHoBNEHO 3BaHue lepos Tpyaa P®. ExeroaHo
370 BbICLLEE 3BaHME NpucBanBaeTtca natu poccmsaHam. CYIK saenq-
eTCs eIMHCTBEHHO YaCTHOW KOMMaHWen, iBa COTPYAHMKA KOTOPOW
YIOCTOEHbI 3TOM0 BbICOKOr0 3BaHUS.

B CY3K paboTatoT ntofu pasHblx HaLNOHANbHOCTEN, BEPOUCTO-
BEJaHWIA, Y KOXKA0ro CBOI 0COObINA XXNU3HEHHbIA NyTb, CBOU LOCTUXE-
HUS. EAMHCTBEHHBIM OCHOBAHMEM [ OLEHKN COTPYAHMKOB ABNSET-
€S NPOCHECCUOHANbHbIA 1 OTBETCTBEHHbIA NOAXOS K Aeny.

KomnaHma He ucnonb3yet AeTCKWIA Tpya, nobble DOpMbl Npu-
HYAUTENbHOIO TPYAA M rapaHTUpyeT PaBeHCTBO NPaB M OTCYTCTBUE
ANCKPUMUHALMM MO HALMOHANBHOCTK, MO, NPOUCXOXAEHUIO, BO3-
pacTy, PeNUrno3HbIM U UHbIM YOEXAEHUAM U UHbIM OCHOBAHUSM.

CY3K obecneynsaeT COTPYAHMKAM KOMOPTHbIE 1 6e30nacHbIe
YCNOBWSA TPyaa, CNPaBeAnnBoe 1 KOHKYPEHTOCMOCOOHOE BO3HArPaX-
[leHMe, a TaKXKe AOCTOMHbIA COLMANbHbIA NaKeT, KOTOPbIA BKITHOYaeT:

+ AMC;

* CTPAXOBaHWeE OT HECHACTHbIX CNy4aes;

« 06ecneyeHune yrném 6bITOBbLIX HYXM;

* KOMMEHcaums pacxoaoB no onjare KOMMYHambHbIX YCAYT;

+ Onnara npoesaa B OTMYCK PaBOTHUKY W Y4NIEHaM ero CembM;

* ©AMHOBPEMEHHas Bbinniata Npu BbIXOAE Ha NEHCHIO;

« MaTepuanbHas NoAaepxka HepaboTaroLMX NEHCMOHEPOB U Ce-

Meli NOrneLImnx paboTHUKOB;

* MaTepuanbHas NnoMoLLb paboTHUKAM;
» 6GecnnatHoe 1 JOTUPOBAHHOE NUTAHNE;
* OpraHu3auns OeTckoro OTabixa.

Ha couunanbHble nporpamMmel ans nepcoHana B 2018-2019 rr. Ha-
npasneHo 1,96 mnpg pyé.

HemaTtepuanbHas MOTUBALMS — BaXKHeLLee CPefCcTBO NPOaBMXe-
HWS KOPMOPATUBHOWM KYNbTypbl 1 LeHHocTel CYIK. Hanbonee 3Hauu-
Mble MPOEKTbI: CUCTEMA NMPOM3BOACTBEHHbIX COPEBHOBAHMIA, EXKEHE-
JenbHble [IHW NoBbILWEHHOR JO6bI4YM U [JHW NOBbILLEHHO NPOXOAKK,
CMOPTMBHbIE W KYNbTYPHbIE MACCOBbIE MEPONPUATHUS.

PasBuTtne n obyyeHve nepcoHana

B CY3K BbICTpOeHa cucTema nocneaoBaTenbHO NOAroTOBKY U 06-
y4eHus nepcoHana Kak Ans pasfuyHbIX ynpaBneH4yeckux ypoBHen,
TaK 1 ansa paboyero nepcoHana. Ha6op passuBatoLLMX Nporpamm
€XEeroJHo BapbyUpyeTca W LJONOMHSAETCS, UCXOLA U3 3anpoCcoB CO CTO-
POHbI 6M3HECa.

[ns o6ecneyveHns HeNpepbIBHOrO NOBbLILEHUA KBANM(UKaLUm
KNto4eBbIX rpynn COTPYAHMKOB CO3[aH KopnopaTuBHbIid YHUBEPCH-
16T CY3K — aHanuTnyeckuii, MeToA0N0rM4ECKIA N KOHCYNbTATUBHBIIA
LLeHTP KOMMAHUK N0 YNPaBEHUI0 3HAHUAMM U PA3BUTUIO KaLPOBOro
noteHymana. ExxerogHo B 06y4eHue 1 pa3suTne NepcoHana NHBeC-
Tupyetcs 6onee 300 MiH pyo6.

PernoHanbHas ceTb NpogheccroHanbHbIX 06pa3oBaTesbHbIX 3a-
BeeHMN KOMNaHWit BKNOYaeT 17 y4e6HbIX MYHKTOB 1 KOMOBUHATOB.
Cpean nx 0CHOBHbIX 3afja4 — 06y4eHNe HOBbIM Npodeccusam, 06y4e-
HU1E BTOPbIM (COBMELLAEMbIM) NPOeccuam, NoBblLLeHNe KBanndgu-
Kauuu. 0cob60e BHUMAHWE YAenfaeTcs 06y4eHnto nepcoHana B o6na-
CTU OXPaHbl TPyAa 1 NPOMbILLSIEHHON 6€30MacHOCTH.

lMocnefoBatensHas cuctema passuTus 1 NOArOTOBKM KafpoBO-
ro pesepsa 06ecneynBaeT KapbepHble MUMTbI BHYTPU KOMNAHUN.

CYO3K ynenset camoe cepb&3H0Oe BHUMAHKE paboTe CO CTyAeHTa-
MW 1 MONTOAbIMU crieunanucTamin. 3akno4yeHo 28 cornatlieHnii ¢ npo-
(bunbHBIMKM By3amMu M CCy3amm B permoHax npucyTcTeus. MposoanTcs
aKTUBHas paboTa no B3anMOAECTBMIO C BEAYLLMMU U NPOCUITbHBI-
MU FOPHbIMM BY3aM1 CTPaHbI, OCYLLECTBASETCSA NPOdECCMoHanbHas
OpUMEeHTaLMS LKONbHUKOB 1 aBUTYPUEHTOB.

MpocunbHble knaccbl CYIK — npothopueHTaunOHHbIA NPOEKT,
peanuayemblit ¢ 2013 r. B KpacHospckom kpae n KemepoBCKOi
o6nacti B NOAJEPXKKY HALWOHANBHOTO NPUOPUTETHOrO NPOEKTa
«06pasoBaHue» 1 B NPOAOSIKEHME KOHLENUMN HeNpepbIBHOMO 06-
ydeHus «lLkona—By3 — npeanpuatue». B 12 knaccax CYIK yyartcs
0K0J10 200 LUKONBHUKOB.

O6ecne4yeHre 6e30MnacHbIX YCNoBUIM padoThbl
Npeanpustus CY3K npoxonsT perynspHbIi ayaut Ha
I/ -ﬁ}h £ ‘?ﬁ‘ COOTBETCTBIE MeXAyHapoaHbIM cTaHAapTam ISO 9001
&,n. bo it (CMCTEMa MeHe[)XMeHTa KavecTsa), ISO 14001 (cu-
2t — CTema 3K0norn4eckoro MeHemxmeHta), OHSAS18001

@ Igﬂ' (cuctema MeHeIKMeHTa NPOM3BOLACTBEHHOO 340P0-
L e

BbA 1 6e3onacHocTy), Bettercoal (MexayHapoaHas ac-
Praannlf coumaLus esponenckix notpeéutenei yrns). CYaK
\ 00
VISION

NPUCOEANHNNACH K KAMNAHWN HYNeBoro TpaBmMaTns-

ma Vision Zero (KamnaHuu HyneBoro TpaBMaTu3ma),

ZERQCD ISD paspaboTtaHHoi MexayHapoaHOW accoumalmein co-
e 26000 |ManbHOrO 0GECTIEYEHUS.

Kno4eBoit nokasarenb B 0671aCTU NPOMbILLIEHHON 6830M1aCHOCTN —
OTHOCUTESTbHbIV 10KA3aTesb YacToTbl Tpamatnama (LTIFR) —Ha npes-
npustusix CYSK oguH u3 cambix HU3KuX B 0Tpaciu 8 Poccun v B mupe.

[leiicTBYET YHUKANbHbIA CUTYALMOHHO-METOA0NI0rNYECKMA JUC-
NeT4ePCKUNA LIEHTP, NO3BONSAIOLMA BbIABNATL KATErOPUUA HAPYLLEHWIA
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1 06eCcneynBaroLLMi NPO6IIEMHbIA MOHUTOPUHT, CO0P W aHanu3 AaH-
HbIX B PeanbHOM BPEMEHU, MPOrHO3bl PA3BUTUS CUTYALMKM 1 aHANUTY-
yeckme 0TYETbI COCTOAHNS 6830MACHOCTM Ha NPeANPUATUAX KOMMNAHNN.

Cuctema 6e3onacHocTy waxt CYIK BkntoyaeT 06ecneyeHne aspo-
NOrMYecKoii 6e30MacHOCTI U NPOTUBONOXAPHYIO 3ALLMTY, HE3aBUCH-
Mbl€ KaHarbl CBA3M C BOEHU3UPOBAHHbLIMU FOPHOCNACATENbHbIMU Ya-
CTAMU, CUCTEMbI ONPEAENEeHNs MECTOMONOXKEHNS NEPCOHANA B FOPHbIX
BbIpabOTKaX, MOUCKA U 06HAPYXXEHUS NOLEN, 3aCTUrHYTLIX aBapuelt,
0nepaTMBHON, aBapUIRHOIA CBA3M W CENEKTUBHOO BbI30Ba Paboyux.

MpoBOANTCSA NOCTOSHHOE COBEPLUEHCTBOBAHUE METOLO0B yNpaB-
NEHNS NPOM3BOACTBOM, BHEAPSKTCA MHHOBALWOHHbIE TEXHONOT UK
o6ecrneyeHns adsponoruyeckoi, Nbinesoit 6630MacHOCTM Ha LWaxTax
11 B OPTax KOMNaHn.

CospaHa cuctema JONOMHMTENIbHON CMCTEMbI MOTUBALNN NEPCo-
Hana no Co6JIeHMI0 Tpe6OBaHMt 6830MaCHOCTH.

B pamkax ayguta Bettercoal akcnepTbl OLEHUAN NPOMBILLIIEHHYO
6e3onacHocTb B CY3K 1 0TMeTUnu nepeaoBble NPaKTUKI KOMNAHUK:
BHEJpEHWe CUCTeMbl HAONIOLEHUS 1 yNpaBNieHns 6e30NacHOCTbIO
WaxTépos nog 3emnéi Granch; KOMNNEKCHOE NNaHMPOBaHNe Npo-
TUBOMOXAPHbIX MEPONPUATUIA U AeACTBUIA Ha cnyyaid YC; nporpam-
Ma Mo BbISIBIGHUIO U YNPABAEHWIO PUCKaMN CaMOBO3ropaHus yrns;
o6ecneyeHne KOMNNEKCHOrO MeULIMHCKOro 06CyXUBaHNA paboT-
HUKOB Yepe3 OCHALLEHHbIE COBPEMEHHbIM 060PYA0BAHMEM U TEXHO-
NOrnAMIU MeULMHCKINE YYPeXIeHNA; HenpepbiBHAs pa3paboTka cu-
CTEeMbl MOOUNBbHON CBA3W ANS MTHOBEHHOW PErncTpauumn HapyLeHuia
Tpe60oBaHWii NPOMbILLIIEHHOW 6€30MaCHOCTM B LLUAXTE.

\HBeCTMUMM B NPOrpammsl, HanpasMeHHbIE HA NOBbILLEHWNE YPOB-
HSi NPOMBILLNIEHHON 6€30MACHOCTI 1 OXPaHbl TPyLa, COCTABMAN B
2018-2019 rr. 10,9 mnpg pyo6.

Mporpamma «300poBbe»

Moanepxka n ykpennexue 300p0BbA PaGOTHUKOB C Y4ETOM NpOu3-
BOJICTBEHHbIX N WHAMBMAYANbHbIX PUCKOB — BaXXHas 3ajja4a Komna-
HUK. B HacTosLLEee BpeMS B COCTaBe MeANLMHCKON cnyx6bl CYIK 60-
nee 350 MEANLIMHCKIX CNELNanncToB.

Ha 3apaBnyHKTax NpeanpusTil BeAETCSH aKTUBHbIA MOHUTOPUHT
COCTOSIHMS 3[0p0BbS PA6OTHNKOB C LIENbK PAHHErO BbISBEHNS PU-
CKOB pa3BuTNA 3a601eBaHNIA, NpeaynpexaeHns 060CTPEHUSA XPOHN-
4eCKMx 32601eBaHNiA, KOMMNIEKCHOrO NeYeHns 3a60NeBLUnX, NpoBe-
JeHne MeponpuATAA No 0340POBIIEHUIO YCIIOBMIA TPYLA PaBOTHUKOB,
BOCCTAHOBIEHME TPYAOCNOCOBHOCTM M NPOASIeHe NePUOAA akTUB-
HOW XU3HEAEATENbHOCTH.

CY3K ¢ 2011 r. e)XeroaHo NPoBOAMT BaKLMHALMIO OT rpunna
90% paboTHMKoB. HaynHas ¢ 2012 r. BakuyuHauma npoTUB rpunna
J0MONHEHa UMMYHOMPOMUNAKTUKOA NPOTUB NHEBMOKOKKOBOI WH-
hekunn «MHesmo-23».

C uenbto nponaraxjpl 30pOBOro 06pa3a XM3HW 1 NOBbILLEHNS
MOTUBALAK K 0TKA3Y OT KYPeHWs Ha Tepputopusax npucytctens CYIK
NPOBOAATCS CNOPTMBHO-3PENNLLHbIE aKLUK NOA AeBn3oM «CBo60aHAsA

cpena— cBo6oHas 0T KypeHusi», «CYIK — Tepputopus 340p0OBOro
06pa3a XM3HN» C NPUTMALLEHNEM 3HAMEHUTbIX CMOPTCMEHOB U [1es-
Tenei KynbTypsbl.

B pamkax peanusauuu nporpaMmmbl «340p0B0O€ NUTAHWE>» NPU-
o6peTaeTca HOBOe 060pyA0BaHNE AN1F NYHKTOB NUTaHNA. PaboTHUKM,
He UMetoLLMe BO3MOXHOCTb OTNYYUTLCA B CTONOBYIO, 06€Jat0T B CNe-
LManbHO OPraHN30BaHHbIX CTAUMOHAPHBIX U NEPESBMKHBIX MYHKTaX
NUTaHms.

CY9K - nepBas poccuitickas KOMNaHus, KoTopas NpucoeanHu-
nacb K mHuunatuee MexayHapoaHoin opradusauum tpyga (MOT)
«[106p0BOSIbHOE U KOH(UABHLMUANIBHOE KOHCYNLTUPOBAHUE U Te-
CTUpOoBaHue Ha BY Ha paboyux mecTax».

B nepuop nanpemun COVID-19 B cOOTBETCTBIM C PEKOMEHAALIM-
Amu PocnoTtpe6Hag3opa 6611 0CYLLECTBNEH NePeBOS Ha YAANEHHYO
paboTy COTPYAHWKOB, OT NPUCYTCTBMSA KOTOPbIX HE 3aBUCUT NPOU3-
BOACTBEHHbIN NPOLIECC, & TAKXKE BCEX PABOTHUKOB U3 FPYNMbI PUCKA;
CBeJEHbl K MUHUMYMY KOMaHAMPOBKM, OCHOBHbIE O(PUCHBIE NPOLIEC-
Cbl NepeBefieHbl B AUCTAHLMOHHBIA PEXUM. YCTaHOBNEHbI AUCMEH-
Cepbl ¢ 06e33apaxmBatoLLMMM CPEACTBAMM, OPraHN30BaHa YCUIEH-
Has caHWUTapHas y6opka u 06paboTka aHTUCENTUKAMI NOBEPXHOCTEN
B MOMELLLEHUAX U CTONOBbIX, Ae3NHMEKLNA TpaHcnopTa. iameHeHsbl
rpacukn paboyux CMeH, CBeJeHbl K MUHUMYMY KOHTAKTbl MeXIy
NOAbMU B CTONOBLIX U APYTMX aMUHNCTPATUBHO-X03SACTBEHHbIX
NOMELLEHNSAX, YCTaHOBNEHbI YD-peLnpKynsaTopbl, OpraHu3oBaHa Tep-
MOMETPUA W ApYyrue MeponpuaTUSA B NOSTHOM COOTBETCTBUN C PEKO-
MeHaauusmu PocnotpebHaasopa.

B gononHeHue K peKOMeH0BaHHbIM MEPONPUATUSM NPOBOANTCS:
eXXe[HEeBHbIN MOHUTOPWHI U MHOTOChAKTOPHbIV aHanu3 3abonesae-
MOCTN PabOTHUKOB; PerynsapHas aesuHdekLms Tepputopun, npune-
ralowmx Kk ABK, cTon0oBbIM, NPOU3BOACTBEHHBIM U CKNAACKUM 34a-
HWUAM NPeanpUATUIA; NPOBOLUTCS 3arpagnuTenbHOe TECTUPOBaHNE Ha
COVID-19: coTpyaHuKu, paboTaroLLue He B JUCTAHLMOHHOM PeXnme,
NPOX0AAT TECTUPOBAHME 3a CYET CPEACTB KOMNAHUM He pexe 1 pasa
B 14 [iHeR, n apyrue MeponpuaTus.

YCTONYMBbLIE TOPOOA
W HACEJIEHHbIE NYHKTbI
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CoumanbHas ctpaterms CYIK HanpaBneHa Ha yCToi4nBOe pa3suTmhe
TEPPUTOPMIA, HA POPMMPOBAHNE Y MECTHbIX COO6LLECTB NOTEHLMA-
na passutus. iHBecTUpys B NporpamMmmbl NOLAEPXKU 06pa30BaHms
1 34PaBOOXPAHEHMS, KYNbTYPbl U CMOPTA, COLUANTbHBIX MHULMATUB
MECTHbIX COO6LLECTB, KOMMAHUA UHBECTUPYET B 6yayLLee PermoHoB
1 B ycTon4mBoe passutie CYIK. Tem cambiM KOMNaHUS BHOCUT CBOM
BKNaj B peanusauuio npuHuunos Mo6ansHoro gorosopa u Lienen
YCTOMYMBOr0 pa3BuTmHA.

CouuanbHble nporpammbl CYIK cnyxxaTt pelueHnto Haubonee cy-
LLECTBEHHBIX N1 PErMOHOB 3aa4 B Takux 0651acTAX, Kak N0AAEpX-
Ka coumanbHO MHAPACTPYKTYPbI, 34PaBOOXpaHeHNs 1 06pa3oBsa-
HWSA, KyNbTYPbl U CNOPTA, OXPAHbI OKPYXAKOLLEn cpenpl. Komnnekc
counanbHbix nuBectuumnii CY3K oxBaTbiBaeT 0CHOBHbIE COCTaBISHO-
LLMe NOHATUA «Ka4eCTBO XKU3HWN». EXXerojHO Ha TeppuTopuaAX npu-
cyTcTBUA peanusyetcs 6onee 100 coumanbHbiX 1 611aroTBOPUTENb-
HbIX NPOEKTOB. OCHOBHbLIM U3MEPEHNEM YCMELLHOCTU Peannayembix
NpOrpamm CRYXWUT NPeXXAe BCEro X Bknag B KOMNIEKCHOE MOBbl-
LLEHNE KA4ecTBa XXN3HW NIOAEN, pa3BuTie NpeanpuHUMaTenbCKOom
1 COLNaNbHOM UHULMATUBbLI MECTHbBIX COOBLLECTB.

CY3K - 0anH n3 KpynHenwumnx coumnanbHbIX UHBECTOPOB Poccum.
VIHBeCTUUMN B coumanbHble NpoekTbl 3a 2018-2020 rr. cocTaBunu
6onee 5 mnpg pye6.

CY3K - nobegntens Beepoceniickoro koHkypea «Jlngepsl poc-
CUICKOro 6U3Heca: JMHaMnKka, 0TBETCTBEHHOCTb, YCTONYNBOCTb»
B HOMUHaUun «3a BKAaj B COUNanbHOE PA3BUTNE TEPPUTOPUI».



Okonormyeckme npasa

dkonornyeckas nonutuka CYIK paspaboTaHa ¢ y4éTom TpeboBa-
HWIA NPUPOJ0OXPAHHOIO 3aKoHodaTeNlbcTBa PO 1 HOPM Mexay-
HapogHoro npaea. OCHOBHbIE NpUHUMNLI 1 06s3aTenbcTBa CYIK
B 06112CTV NPUPOAONONL3OBAHNA 3AKPENIIEHbI TAKXKE B CNeLmnalb-
HOM KomnnaeHc-pernameHTe B 0651aCTh NNLEH3UPYEMbIX BUAOB
JeATeNbHOCTY NPUPOAONONb30BAHMSA U OTPaXKeHbl B KoMnnaeHc-
nonntuke CY3K.

ViHBECTVLIN B OXPaHY OKPY)XaOLLEi Cpefbl COCTaBNAM 7,4 Mnpa pyo.

EfvHas cuctema KOHTPONS aKosormyeckon 6eaonacHocti CYIK
pacnpoCTpaHAeTCs Ha BCe 3Tarbl ONepaLuoHHOro Lukna— ot 4o6bl-
4 yrns [0 npon3soncTea sHeprumn. CobnoaeHne Tpe6b0BaHU B 06-
NacTU 0XpaHbl OKPYXaloLLLeid Cpefibl BKITHOYAETCA KaK 0693aTeNnbHOe
YCNOBWE B KOHTPAKTbI C noapsaaHbIMu opraHudauuamu CYIK, ux co-
61104eH1e NOCTOSAHHO KOHTPONUPYETCH.

[o6biBatoLime NpeanpuaTAS KOMNAHWN NPOLLY OLLEHKY Ha COOT-
BeTcTBME TpeboBaHuAM Kogekca Bettercoal B 061aCTU 0XpaHbl OKpY-
XKatoLLei cpelbl U 3HepreTMYeckoro MeHeIKMeHTa.

bnarofaps passuTUiO 04MCTHLIX MOLLHOCTENA NPeANpUATHIA
YronbHOro cermeHTa K 2024 r. nnaHMpyeTcs JOCTUXKEHNE CyLLe-
CTBEHHOr0 COKpALLEeHNs 06bEMOB 3arpA3HAOLLNX BELLECTB B CTOY-
HbIX BOJlax. BaHMHCKNIt BankepHbIit TEPMIUHAN NPOLLEN HE3aBUCH-
Mblii ayuT CUCTEMbI YNIPaBAEHNS 3KONOMNYecKon 6630MacHOCTbIO
Wccneposarenbckoro nHcTutyTa Homypa (SinoHus). Mpsamas amuc-
CWS NAPHMKOBbIX ra30B COKPATUNACh B QHEPreTUYECKOM CErMeHTe
Ha 6% no cpasHeHwto ¢ 2017 1.

Peannsyetca macwrabHaa nporpamma no pekynbTuBaLum.
ExerogHo pekynstusupyetcsa 6onee 500 ra.

Ha reHepumpylowmx npeanpuaTnax Havata peanuaaums npoekTa
no NPOM3BOACTBY MaTepuanos U3 30M10LUNAKOBbLIX 0TXOL0B V Knac-
€a 0MACHOCTM 1 UX UCMNONb30BAHMIO AN BOCCTAHOBJIEHUS Hapy-
LUEHHBIX 3eMefb.

[enctByeT nporpamma aHeproc6epeXKeHns 1 noBbILLIEHUS 3HEp-
reTnyeckoi aghHeKTUBHOCTU. BbipaboTKa Tenna B pexmnme KoreHe-
paumn nomoraet 3KOHOMUTb 32% Tonnuea.

Komnanus 3a 2 roaa sbinyctuna 1,6 MiH ManbkoB pasHblX NOPos
pbl6 B BOAHbIE 06bEKTbI PErMOHOB MPUCYTCTBUA.

Moppepxka B nepuog nangemmn COVID-19

C mapta 2020 r., nocne BOSHUKHOBEHUS Yrpo3bl naHaemun COVID-19,
CY3K peanusyeT macwitabHy0 NPOTMBO3NUAEMUYECKYHO NPOrpamMmmy
11 HA TEPPUTOPMSAX NPUCYTCTBUA. YCUneHa Noaaepka MeauuUuHCKIX
yupexaeHuin BO BCEX PernoHax, roe pabotaioT NpeanpuaTus KoM-
nanun. OCHOBHOE HanpasneHne NOMOLLM MeLyHpexaeHnsM — 3To
3aKynKa 1 nepeaada BaxHoro o6opynosanusi, IC3 ans meamkos,
BCEro, YTO Ha AaHHbIA MOMEHT [eACTBUTENIbHO HY)XXHee. Meankam
pernoHanbHbIX 60M1bHUL NepeaaHbl ThICAYN NPOLYKTOBbIX HABOPOB,
(PpPYKTOBBIX M BUTAMUHHBIX KOP3WH, OHW 06eCreyeHbl COTHAMM 06e-
[0B, UM NepefaHbl TeNEBN30PbI, AYLIEBbIE KABUHbLI U MH. Ap., H4TOObI

MeOULIMHCKNE PaBOoTHUKN, KOTOPblE KPYTNOCYTO4HO paboTatoT 1 npo-
)KMBAIOT B BONbHMLAX, UMENIM BO3MOXHOCTb A5 NONHOLEHHOrO 0T-
Abixa. MpomHaHCMpoBaHO, B TOM Yucie 32 CYET LOBPOBOSbHbLIX
NOXXEPTBOBAHWIA COTPYAHUKOB KOMNAHWUK, LONONHUTENIbHOE CTpa-
XOBaHWe nepcoHasna cKopoit MefULUHCKON MOMOLLW, paboTatoLlero
B TeppuTopmax npucytcTeus B Kysbacce. Ha noCTOAHHON OCHOBE
0Ka3bIBAETCA NOMOLLb MECTHbIM MyHULMNANMTETAM N0 MacLTa6-
HOM Je3UHeKLUN TEpPUTOPMIA B HACENEHHbIX NMYHKTaX, C 0CO6bIM
BHUMAHWEM K CaHUTapHOM 06paboTKe TEPPUTOPUIA, NpUNerarLLux
K MecTam CKOMMeHus rpaxzaaH, —asTo4opor, TPOTyapoBs, 0CTaHOBOK
MacCaXMpCKOro TpaHCNOpTa, Mara3iHoB, ¢ NCMNONb30BaHNEM COBCT-
BEHHbIX MOXaPHbIX 1 NONMBO-0POCUTENbHBLIX aBTOMOGUNEN 1 Apy-
roii CneuTexHuKM.

[ina o6ecneyeHns HenpepbIBHOCTU U AOCTYNHOCTK 06Y4eHMs npu-
06peTeHbl 1 NepeaaHbl KOMMbIOTEPbI LKOMAM U Y4eHUKaM 13 Mano-
UMYLLMX CEMEN, NPOUHAHCUPOBAHO NOAKITIOYEHUE K BbICOKOCKO-
POCTHOMY UHTEPHETY.

BonoHTépbl CYIK B pamkax nHuumatuebl #MbiBmecTe fgoctasng-
10T NPOJYKTOBbIE U BUTAMUHHbIE HABOPLI, CPELCTBA 3aLLUUThI BETEpa-
HaM, NeHCMOHePaM, MHOTOAETHBIM, COLUANTBHO COXHbIM CEMbSAM,
BCEM, KOMY O0CO6EHHO HYXHa NOMOLLb. B MHOrofeTHble CeMbM BO-
NOHTEPbI NepefaroT He TONbKO NPOAYKTLI, HO U KaHLenapcKkue To-
Bapbl, HA60PbI 4715 TBOPYECTBA W pasBuBaroLyme urpsl. CY3K nony-
yuna ot Npesungenta PO Bnagumupa MytuHa pamoty v MamsaTHyo
medanb «3a 6eCKOPbICTHbIA BKNad B OPraHun3auuto 06Lepoccuii-
CKOW akumm B3aumonomolum «#MbiBmecTe». Take 0C06bIX NamsT-
HbIX Mefaneii 0T rnaBbl FOCYAApPCTBA YAOCTOUANCH PYKOBOAUTENN
KOMNaHUM 1 CaMble aKTWBHbIE BOMOHTEPbI-YrObLNKIA B pa3nuy-
HbIX PErMoHax CTpaHbl. B yCnoBuax U3onsumm KopnopatuBHble BO-
NOHTEPLI Pa3BMBAIOT OHNANH-BONOHTEPCTBO. 3TO NOMOLLb LUIKOSb-
HUKaM B IMCTAHLMOHHOM 00Y4eHUM 1 NOAroToBKE K EM3, «OHNaiH-
HAHU>» — ANA Manbllled N3 MHOTOLETHbIX CEMEeN, U3 AeTCKUX A0MOB
U eXYPHbIX JETCKUX Caf0B.

Bce nporpaMmbl KOMnaHun pa3pabaTbiBaOTCA U PEANU3YOTCA
B TECHOM B3aWMOAENCTBUN C 3aMHTEPECOBAHHbIMI CTOPOHAMM —
PernoHanbHbIMK U MyHUUMNANBHBIMIA AAMUHUCTPALMAMN, 06LLECT-
BEHHbIMMW OPraHu3aunsimMn, COTPYAHNKAMU, MECTHBIMN XUTENAMN.
BoBNIEYEHHOCTL MECTHbIX XXUTENEN B paboTy, HANPaBNEHHYIO Ha pe-
LUEHNe aKTyanbHbIX COLMaNbHbIX 3afa4, N03BONAET 3P eKTUBHEE
[061BATLCA NO3UTUBHBIX N3MEHEHUIA.

CYIK apnsercs ofgHUM U3 NUAEPOB PEUTUHra «Jlngepsl Kop-
nopaTuBHoui 6aarotBoputenibHocT —2020» n no6eanTeNIemM B He-
CKOJTbKUX HOMUHALNAX NTYHLLIUX IPOrPaMM B cghepe 3Koornu,
M04AEPXKN 006pa30BaHNA, COLNATbHbIX UHBECTULUI B TEPPUTO-
PUAX B KOHTEKCTE YCTONYUBOr0 Pa3BUTUS U CTpaTerun 6u3He-
ca, 3a IQheKTUBHOCTb ynpaBieHns 671aroTBOPUTESIbHbIMY 11PO-
rpavmamun. Tpu coynanbHbix npoexkta CYIK crann nobegntensimm
Bcepocceuniickoro KoHKypea syqLumnx npakTuk KPYnHeaLwmx paborto-
nareneii «Cosnasas 0yayLLee». /]
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MeTannionHBecT — MMPOBOI NKAEP B NPOU3BOJCT-

Be rops4e6pMKeTMPOBAHHONO XXeJe3a, BeayLLUniA npo-
M3BOAMTESIb 1 NOCTABLUMK XeJle30PyAHON U Me-
TanJn30BaHHON NPOAYKLMW, OAWUH U3 PErOHANb-
HbIX MPOM3BOAMTESIEN BbICOKOKAYECTBEHHOI CTasu.

Ha nonto MetannouHsecTa npuwwnock 37% poc-
CWIACKOr0 NPOM3BOACTBA XXEJ1e30PYAHOI0 KOHLEH-
Tpara n arnopyabl, 54% — Xene3opyaHbIX 0KaTbl-
wen n 100% — XK n MeTannn3oBaHHbIX OKaTbl-
Lweii. KomnaHus o6nagaeT BTOPbIMUW MO BENYM-
He B MUpe pa3BeJaHHbIMU 3anacamu >Xese3Homn
PyAbl, YTO rapaHTMpyert okono 137 net akcnnyara-
LIMOHHOIO Nepuoaa npu TeKyLLEM YPOBHE J00bI4H.

HucneHHOCTb NepcoHana — okoso 50 Teic. Yen.

SOEHANEB

HA3UM

TO®PUKOBUY
FeHepanbHbIN AUPEKTOP

NAZIM
EFENDIEV
CEO

Metalloinvest is a leading global producer and
supplier of HBI and iron ore products, and
a regional producer of high quality steel.

According to the company’s data, share of
Metalloinvest on the Russian market accounted
for 37% for iron ore concentrate and sintering
ore, 54% for pellets and 100% for HBI/DRI.
Metalloinvest extracts iron ore from the second
largest measured iron ore reserve base in the
world with about 137 years of reserve life.

The number of employees is
about 50 thousand people.

Summary see p. 144
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ns MeTannonHeecTa ycTon41BOE passuTne — punocodus 6us-
Heca. KomMnaHus cTpeMnTCS K MHAYCTPUanbHOMY TIMAEPCTBY W
YBEPEHa, 4TO OHO JOCTUXIUMO TOJIbKO Yepes YCTONYMBbIA poCT
1 CO3LaHune 0BLLUMX LIEHHOCTEN ANS BCEX 3aNHTEPECOBAHHbBIX CTOPOH.

KpynHbiin 6U3HEC, B YbEM pAcMOpPSXKEHUN HaX04ATCA NepefoBble
WHHOBALMOHHbIE TEXHONOMMK, HECET OTBETCTBEHHOCTL 32 06ecneve-
HWE pauNOHANbHOI0 UCMONb30BaAHUSA NPUPOLHbLIX PECYPCOB, PasBU-
TWe 4eN0BEYECKOro KanuTana, 6naronosyyue pernoHoB NPUCYTCTBUS,
OXPaHy TpyAa W XXU3HW COTPYAHUKOB, NOALEPXKKY KYNbTYPbI, CNOPTA,
HayKn 1 06pa3oBaHus.

MeTannouHeecT BOWEN B 7% NyHLLIUX KOMNAHWUIA B MUpE, UMEIO-
wmx peiTuHr EcoVadis, cpean npoussoauTenein MeTannopecypcos
1 cTanm — B uncne 9% nyywmx no kputepuio «OKpyxarwowas cpega»
1 5% ny4wmx no kputepuio «TpynoBble Npasa v Npasa 4YeNoBeka».

JonrocpoyHas ctparterus MeTansiomHBecTa OpMeHTUPOBaHa Ha No-
CnefoBaTeNbHOE YBENMYEeHME BKNaa KOMNAHWN B YCTONYMBOE pas-
BuUTUE n cTpouTtcs B cooteetcTaun ¢ LIYP OOH — 2030 u pykoBoas-
LWMMMW NPUHLMNAMU NPEANPUHUMATENBCKON JEATENbHOCTY B acnek-
Te Npas YeN0BeKa.

HeyKkocHWTeNbHOE 1 BCeobbemutoLlee Co6M0AEHNE 1 3alimTa
npas 4YenoBeKa ABAATCA (DYHAAMEHTANbHbIM NPUHLUNOM [es-
TenbHocT MetannonHeecta. HopmatuBHo-npaBoBas 6a3a 3a-
LWNTbI NPaB Ye/I0BEKA OTPAXXEHA B KOPMOPATUBHbLIX JOKYMEHTaX:
Monutuka no npasam yenoseka, Kogekc KOPNoOpaTUBHOM 3TUKK;
AHTVKOPPYNLUMOHHAA NONUTUKA; MonnuTuka B 061acT NPOMBILLINEH-
HOM 6€30MacHOCTMW, OXPaHbl Tpyaa 1 3kosnoruy; MonuTtnka no Kopno-
PaTMBHOM COLMANbHOW OTBETCTBEHHOCTU U 6NaroTBOPUTENIbHOCTHY;
MonnTmka ycToinymMBoro passmtus.

Tak, B [TonuTuke no npaBam 4enoBeka ONpeaeneHbl 3HaYMMOCTb U
KIH04eBbIE aCneKTbl NOAX0AA B 0611aCTH 3aLLNThI NPaB YeNoBeKa, 065-
3aTenbCTBa KOMNAHUM U MepbI N0 UX 06eCneYeHmMIo B BONpocax: pa-
BEHCTBA NPaB W CBOBOL, 3aLLNTbI 4ENOBEYECKOr0 JOCTOUHCTBA, CBO-
604bl C/10BA, MbICAN, COBECTU U HENPUKOCHOBEHHOCTM YAaCTHOM XMN3-
HW, CO3LaHNS UHKMIO3UBHbIX BOSMOXHOCTEI. Kpome Toro, KomMnaHus
6epéT Ha ceba 0693aHHOCTb 06eCneYnBaTb CBOUM COTPYAHNKAM A0C-
TOHbIE YCNOBUS 1 3apabOTHYIO Naty, OCYLLEeCTBNATL HE06X0AUMbIe
Mepbl N0 0XpaHe TpyAa, 3aLMLLaTh NPaBo COTPYAHUKOB Ha 6naronpu-
ATHYI0 OKPYXXAIOLLYIO CPeay.

Anuaemus COVID-19 co3mana cepbEéaHble BbI30BbI M0 3aLLMTE NPaB
YenioBeKa. B 3TMX ycnosusx nepBoCTeNeHHbIMI 334a4amm KOMMaHNN
«MeTannouHBecT» cTanu: NoaLepXKKa HenpepbIBHOCTM NPOU3BOACT-
BQ, 3aLLMTA XM3HU U 300POBbA COTPYAHWUKOB U XUTENE PErnoHoB
NPUCYTCTBUSA, COXPAHEHUE PaBo4MxX MECT W JOCTONHOM onnatbl Tpyaa.

KOMIMJIEKCHAA NIPOrPAMMA
no NPOTUBOAENCTBUIO

COVID-19 B
e

C Hayana naHaemumn GOVID-19 MeTannomHBECT NPUHAMAET KOMMEKC-
Hble Mepbl N0 NPeAYNPEeXAeHNo pacnpocTpaHeHns 3a60neBaHns Ha
CBOWX NPOU3BOSCTBEHHbIX MMOLLALKAX M B PErMOHAX NPUCYTCTBUSA, HA
KOTOpble 6b110 HanpasneHo 6onee 3 Mpa pyo.

bbin cO34aH CUTYALNOHHDINA LLEHTP — ONepaTuBHbIA LWTAa6 MOHUTO-
pUHra Bcex (HakTopoB, CBA3aHHbIX C pacnpocTpaHeHmem COVID-19.
CuTyaums HaxoamTCs Ha eXeHEBHOM KOHTPONEe PyKOBOACTBA KOM-
MaHuM 1 PernoHanbHoM BNacTu. PeaynbTaTbl NPOrpammbl perynspHo
ny6nukytotcs B8 CMI 1 Ha KopnopaTuBHbLIX pecypcax.

YcuneHve mep npoomnakTukm u

OXpaHbl 300POBbs PA6OTHMKOB

[Ins BbISBNEHMS MECT NOBbILIEHHOTO PUCKA 3apaXKeHs NPOBeEH aHa-
N3 NYTY COTPYAHNKA N0 MAPLUPYTY AOM — paboTa — foM. 10 KaxX oMy
Liary paspa6oTaHbl 1 BHepeHbl HE0GX0ANUMbIE CaHUTAPHO-NPOTUBO-
3NMAEMUYECKIE MEpbI, U3MEHEHbI GUI3HEC-MPOLIECChI.



Bo Bcex noppasfeneHusx KoMnaHuu cra-
nu 0693aTeNbHbIMI: YCTaHOBKA CaHMTan3e-
pOB, NPOBEAEHME NO YCTAHOBNEHHOMY rpa-
(onKy caHuTapHoi 06paboTKi NOMeLLEeHNS,
TpaHcnopTa, TeppuTopuin. B mectax ckonne-
HUA 0Aen padoTaoT YP-peLmpKynaTopbl.

Bcem paboTHWUKam NpoBOAMTCS U3Mepe-
HUe TemnepaTypbl, KOHTPOAUPYETCs 0653a-
TeSIbHOE MUCMOMb30BaHUSA MACOK W NepyaTok.
KomnaHus 6ecnnatHo o6ecneynsaeT paboTHN-
KOB MacKkamu, aHTUCENTUKaMM 11 BUTAMUHAMU.
[nsa obecneyeHns cemeit paboTHNKOB Cpea-
CTBaMW WHAMBMOYANbHON 3aLUTbI B anpene
2020 r. BblgesieHa MaTepuanbHas NoMoLLb B
pasmepe 10 TbIC. py6. KAXLOMY COTPYAHUKY.

COTpYAHMKK 13 TPYNN pUcKa 1 Te, YbE NOCTOSHHOE NPUCYTCTBUE HA
paboyux mMectax He 06YCroBNEHO NPOM3BOACTBEHHON HE06X0AUMO-
CTbl0, NepeBefeHbl Ha yaanéHHyto padoTy. Ans MUHUMU3ALMN KOHTAK-
TOB NpeKpaLLeHbl KOMaHAMPOBKM, 3MEHEHbI rpadoukin pabo4mnx cMeH
1 PeXMM PaboTbl CTOMOBbLIX, YBENIMYEHO KONMYECTBO aBTO6YCOB A1
NI0CTaBKU COTPYAHUKOB Ha paboTy. [1ns Tex, KTo No pofy CBOeN aes-
TENbHOCTW MMEET BbICOKOE YNCNO KOHTAKTOB, ¢ Mas 2020 r. opraHu-
30BaHO NOCTOsSHHOE TecTuposaHue Ha COVID-19.

JononHuTensHO Ans COTPYAHWUKOB 3anyLLeHa ropsayas JMHus.

MenuumHcKme cnyX6bl KOMNAHUN 0Ka3blBanM NOMOLLb B MOMY4eHUN
NeYeHns, BKMOYan nauneHToB ¢ gnarHosom OPBI, u opraHu3oBbiBanm
COMPOBOXXAEHME BCEX 3a60NEBLUMX COTPYAHWKOB, MPOBOANAN KOHCYNb-
Tauuu. B cnyyae nosiBneHns 3a6oeBLLNX COTPYAHNKOB ONEPaTUBHO Bbl-
SBAANCS KPYr KOHTAKTHbIX ML, KOTOPbIE NEPEBOANINCH HA KAPAHTHH.

OceHbto 6bIna NpoBejeHa KamMnaHus no BakLMHaLUN COTPYLHUKOB
oT rpunna. B axBape 2021 r. Hayanu )opMUPOBATL CNIMCKN COTPYA-
HUKOB, XENatLLMX CAenaTb NPUBUBKY OT KOPOHaBUPYca. BakumHauus
6yneT NPOXOAMTb B rOCYAAPCTBEHHbIX NONUKNUHUKAX.

Mopoepxka cucteMbl 30paBOOXpPaHEHNST PETMOHOB
[TpeacraBuTenin KOMNaHWM B TECHOM B3aMMOJEACTBMN PaboTaloT ¢
OpraHamu BacTi U MUHUCTEPCTBAMI 3LPABOOXPAHEHNs B CHOPMU-
POBaHHbIX PErMOHANbHbIX LUTABaX.

Mpu noanepxke ®efepanbHOro MEAUKO-610N0rMYECKOro areHTCT-
Ba CO3/1aHbl COBPEMEHHbBIE KIIMHWUKO-ANArHOCTUYECKMe TabopaTtopuim.
lMpoaomKeHo pa3BuTe COBCTBEHHOI AMArHOCTUYECKON 6a3bl KOpMo-
PaTUBHbIX MEANLIMHCKUX OpraHu3auuii «/1e6r 0K-3aoposbe» B GTapom
Ockone n 4IIMY «Am6éynatopus» B XKene3HOropcke.

[To mHnumatnee ocHoBatensa «MeTannonHsecta» Anuwiepa
YcmanoBa 6bina 3anyLueHa MaclutabHas nporpamma noAnepXkm me-
OULMHCKNX Y4PeXAEeHUA B pPernoHax npucyTcTems 06bEMOM 0KO-
no 2 mnpg py6. MomolLb Hanpasfsnach Ha OCHALLEHNe BbICOKO-
TEXHONOMNYHbIM MELULMHCKUM 060PYA0BAHNEM: KOMMbIOTEPHbIMY
ToMorpadamu, annaparamu UCKYCCTBEHHOW BEHTUNALNKN NETKUX,

razoaHanu3atopamm KpoBu, KUCIIOPOAHbIMIA
KOHLEHTPATOpPaMu, CNeLnanu3npoBaHHbIM
aBTOTPAHCMOPTOM 1 Ap. Kpome Toro, opra-
HWU30BaH PEMOHT MOMELLEHUN 60NbHUL, ANs
YCTaHOBKM HOBOIO 060pYA0BaHNA 1 pa3Beép-
TbIBaHWS AONONHUTENBHOrO KOBYHOIO hOHAA.

Pas3BuTne kopnopaTtnsHoro
BOJIOHTEPCTBA

[ns nomowm Kak paboTHUKAM KOMMaHuu, Tak
1 KNTENISIM TEPPUTOPMIA NPUCYTCTBIS KOMNA-
HUM B YCNOBUAX NaHAeMny 6bina 3anyLieHa
nporpamma KoprnopaTuBHOro BOMOHTEPCTBA
«OTKNNKHNC!».

B pamkax nporpammbl BOSIOHTEPbI Camut MOTIN ONPEAENnsTh 3Ha4N-
Mble Npo6embl 1 nomMorany ux pelwats. OCyLLeCTBANM NPOCBELLEHNE
XUTENe PernoHoB 0 Mepax no 60pb6e ¢ pacnpoCcTpaHeHNEM KOpPOHa-
BMPYCHO MH(DEKLMN 1 BOSMOXKHOCTAX 3aLLMThI 1 NONYYEHUS NOMOLLM.

BONOHTEPLI KOMNAHWUW NPUHANKW YHaCTME B aKLMW B3aUMOMNOMO-
i #MbiBmecTe, HanpaBneHHON Ha NOAAEPXKKY MEANLIMHCKINX paboT-
HWUKOB, NOXWMTbIX 1 MANOMOBUNbHbIX FpaXaaH BO BPEMS MaHAEMUN
KOPOHABMPYCHOW NH(eKLmn. B pamkax npoekta otpaboTtaHo 6onee
2 TbiC. 3a1BOK OT XXUTeneil.

OpraHusoBaH c60p NOXXePTBOBAHUIA, KOTOPbIE MOLLAN Ha CpeACcTBa
3aLWmTbl A4S BOMIOHTEPOB M Bpayel, AOCTaBKY NPOAYKTOB 1 NIeKapCTB
HYXAIOLMMCS, NOALEPXKKY MeAyYpexaeHnin. COTPYAHUKM KOMMAHNN
nepeyncnunu 1 maH py6. B poHA Bcepoccuinckoil akumm B3aumono-
mown #MbiBmecTte. Komnanus yasouna 3T noXXepTBoBaHus, nepe-
4ucnmB B hoHA ewwé 1 mMitH pyo.

PesynbTatbl

OnepaTtnBHOE pearnpoBaHue N KOMMNEKCHbIA NOAXOA K PeLleHnio
Npo6sIeMHbIX BONPOCOB, BbI3BAHHLIX NaHAEMUEN, NoKasanu achdek-
TMBHOCTb PBOTbI CO3AaHHbIX OMEePaTUBHbIX LITAB0B, pab0Ta KOTOPbIX
CTPOMNAch B TOM YUCNe C Y4ETOM CUCTEMHO OLEHKM NporpamMmbl 1
3(DEKTUBHOCTU NPEANPUHATLIX MEp, aHann3a cutyauum u MHop-
mauuu, Kotopas cobupanach 4epes onpochl COTPYAHUKOB 1 06palLie-
HWS HA FOPSYYI0 NIMHUIO.

bnarogaps npoBoANMON Ha NPOTSAXKEHWUU HECKOMbKUX NIET Lndpo-
BOII TpaHcdopmaumn 613Hec-NpoLLECCOB KOMNaHusa cMormna obecne-
YNTb MX JONONHUTENBHYIO YCTORYMBOCTL, MAaKCUMaNbHO ONepaTus-
HO 1 6e3 noTepu 3HeKTUBHOCTN OTPEArnpoBaTh Ha HOBbIE BbI3OBbI.

MpeanpuHATLIE Mepbl NO3BOMIN KOMMAHWN:

* OCYLLECTBUTb HEOOXOAMMbIV NepeBoj COTPYAHWUKOB B PEXUM Au-
CTaHUWOHHOI paboTbl, COXpPaHUTL paboymne MecTa U JOCTONHbIA
YPOBEHb 3apabOTHOIA NaThl, MaKCUManbHO 06e30MacuTb COTPYA-
HUKOB W3 rPynn puUCKa;

e 0Ka3aTb afPeCHYI NOMOLLb CUCTEME 3[PABOOXPAHEHUN U XUTe-
NSM B PErmoHax npucyTcTeus, 06ecneyns pasHblii JOCTYN K BbICO-
KOTEXHOJIOrMYHON, KAYECTBEHHOI MEeULMHCKOI NOMOLLY B YCNO-
BMSAX MOBbILLEHHOr0 CNPOCa Ha Heé;

* 0praHu3oBaTb MPOCBELLEHNEe PaBOTHUKOB W XUTENen PernoHoB
MPUCYTCTBUA KOMNaHWX 0 Mepax no 60pb6e C pacnpocTpaHeHu-
€M KOPOHABMPYCHON MHCDEKLMN, BO3MOXXHOCTSAX 3aLLUTbI U NO-
Ny4eHNs NOMOoLLK;

* Pa3BUTb 1 NOAAEPXKATb CUCTEMY KOPMOPATUBHOMO BOSIOHTEPCTRA.
B nnanax komnaHun: pa3paboTka JOPOXHOW KapTbl M0 ycune-

HUIO Mep NOAJEPXKK, HANPaBNEHHbIX HA COXPAHEHME W YKpenseHue
3[10P0BbS COTPYAHUKOB; BKITKOYEHUE B CUCTEMY PUCK-MEHEIKMEH-
Ta BO3MOXHOCTW NOSABJIEHUs HOBOW NaHAeMun 1 pa3paboTka KapTbl
N0 CHWKEHUIO CBA3AHHBIX C 3TUM PUCKOB; NPOLOIKEHUE COTPYAHU-
4eCTBA 1 OTKPLITOTO AMANIOra C 3aMHTEePECOBAHHLIMM CTOPOHAMM.
Mertannonnsect 8 2020 r. Bo3rnaui pedtuHr «Jngepsl koprnopa-
TUBHOI 6.71ar0TBOPUTENILHOCTU» 10 UTOFaM KOHKYPCA U UCCIIE[0BAHNS
coLnanbHo 0TBETCTBEHHOIO GU3HECA. /]
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06beMHEHHAsA MeTannypruyeckas

KOMNaHWs — CUCTEMO06PA3YIoLLAs KOMMNAHMS

Poccum. O6ecneymBaeT CoOBEpPLLEHHbIMY

1 NPOLyMaHHbIMU PeLLEHNAMU B 061aCTH
METannypruyeckoii NpoayKLnn n cepamca
POCCUICKWNIA TOMMBHO-3HEPTETUYECKUIA

KOMI/EKC, CTPOUTENIbCTBO, MALLUMHOCTPOEHHUE,
ABTOMOOGUIIECTPOEHME, BATOHOCTPOEHWE M TPAHCMOPT.

B coctaB OMK BXOANT LLECTb KPYMHBbIX
METannypruyeckux 1 MallMHOCTPOUTENbHBIX
3aBOJ0B, OJHA W3 KPYMHENLLNX B CTPaHe
BarOHOPEMOHTHbIX KOMMAHWIA, CETU
METasIfIoCePBUCHbIX U TOPrOBbIX NPEANPUATUA.

Mpoaykums OMK noctaBnsetcs
6onee yem B 20 cTpaH mupa.

HucneHHOCTb nepcoHana — 34 Tbic. Yer.

CE/IbIX

AHATOJINN
MUXANIIOBUY
lNpencenarens CoBeta
AVNPEKTOPOB

ANATOLY
SEDYKH
Chairman of the
Board of Directors

United Metallurgical Company (OMK) is a strategic
company in Russia. It provides excellent and smart
solutions in the field of metallurgical products and
services to the Russian fuel and energy complex,
construction, machinery manufacturing, automotive,
railway car building and transportation industry.

OMK consists of five large metallurgical enterprises,
one of the country’s largest car repair companies,
a network of metal service and trade enterprises.

OMK’s products are shipped to
20 countries worldwide.

The number of employees is 34 thousand people.

Summary see p. 145

YyacTHuk

\ CounanbHoi
| xapTin

/' poccuiickoro
7/ Gusheca

NPUOPUTETOB CBOEIA 6U3HEC-CTPATErMM JOCTUXKEHWE Lienei YCTOl-
4NBOrO Pa3BUTUA 1 CIEA0BAHNE NPUHLMNAM KOPNOPATUBHOI CO-
unansHon oteetcTBeHHOCTM (KCO). KomnaHus cofencTByeT ynyuiue-
HUIO XKWU3HM 1N YCTOI4NBOMY PA3BUTUIO PEFMOHOB, e PACNOMOXKEHbI
eé NpeanpuaTMsA, B TOM Y1CNE CO3AAHNI0 BO3MOXXHOCTEN ANs NPOCBe-
LLieHns, 06Pa30BaHNsA U TBOPYECKON peannu3aumn MeCTHbIX COOBLLECTB.
BbI6Op NPMOPUTETHBIX HaNPaBEHUA PA3BMTUA CUCTEMbI KOPNO-
PaTMBHOI COLMANLHON OTBETCTBEHHOCTU OCHOBAH HA MUCCUM W CTPa-
TErnyu KoMnaHun, hopmannu3oBaHHOM MHEHUW 3aMHTEPECOBAHHbBIX
CTOPOH, a TaKXXe Ha AeCTBYIOLLMX HALNpoeKTax Poccuu n nonoxe-
HUAX MEXJYHAPOAHbIX CTaHAAPTOB B 06/1aCTW YCTOAYNBOrO pasBu-
TUS U NPaB YenoBeka.

KopnopatusHas koHcTutyumns OMK n Monutuka kopnopaTus-
HOIA coumanbHoit oTBeTcTBEHHOCTM OMK onpenenstoT ctpartermye-
CKMe Lenun, NpuopuTeThbl B 4acTh paboTbl C NEPCOHAN0OM, B BONpOCax
9KOMOrnu, B3aMMOAENCTBUA C MOCTABLLMKAMM U KNMEHTAMU, C BNa-
CTAAMMW, COO6LLECTBAMM W XUTENIAMI PErOHOB, rAe PACMON0XEHbI
npeanpuaTUA komnauuu. OnpegeneHbl 3afa4n KOHKPETHbIX Nofpas-
JENeHNiA, npasa 1 rapaHTui paboTHUKOB.

BaXHOW N HEOTLEMSIEMOIA COCTABNIAIOLLEA YCTONYMBOMO Pa3Bu-
TMA KoMnaHuu 1 goctmxenus LIYP aenseTtca cobnoneHmne npas ye-
noseka. KOHTPosb 3a ux co60eHNEM BKIHOYAET 3aLnTy OT An-
CKPUMUHALUK, OXpaHy TPyAa U 340P0BbSA, 06ecneyeHne npasa Ha
yd4acTue B NpocheccruoHanbHbIX CO3ax, CNpaBesJiuBoe [eHeXHoe
BO3HArpaxxaeHue, o6ecneyveHne yCnoBmin Tpyaa, cnoco6CTBYHOLLMX
pa3BUTMIO INYHOCTN U NpoddeccnoHanm3ma.
BE3OMACHbIE YCNOBUS ==
TPYIA g I
YBaXxan npaBo 4enoBeka Ha TpyA, B pamkax foctixequa LIYP 8
«[locToHas paboTa n aKoHoMu4eckuii poct» OMK co3paér aocTon-
Hble paboyme MecTa 1 6e30nacHble 1 611aronpUATHLIE YCAO0BUS PaboThI.

[mo6anbHas Lefb KOMNaHUU — HYNEeBOW TPABMATU3M.

Konu4ecTso NpOM3BOACTBEHHbIX TPABM W 06LLUIA TPABMATU3M
MUHUMaTbHbI BCE NOCNEAHNe rofbl. ITOMY CMOCO6CTBYHOT BHeApe-
HUE WHTErpupOBaHHOMN CUCTEMbI YNPaBIIeH s 6830MaCHOCTbIO NPo-
N3BOACTBA, MCMONb30BAHME NYYLINX MEXAYHAPOAHbIX MPAKTUK, Y4ET
1 paccnenoBaHue Cnyyaes NPOM3BOACTBEHHOO 1 6bITOBOMO TpaBMa-
T3Ma, BbICTPaMBaHNE COBPEMEHHOM KynbTypbl 6630MaCHOCTI NPo-
n3soacTtea. Ha npeanpuatuax OMK pykoBoauTenn Bcex ypoBHen
eXXeJHeBHO NPOBOAAT NOBeAEHYECKNE ayauTbl 6630NaCHOCTH, Op-
raHW3ylTCA TeMaTUYecKne MeponpuaTis, 06y4atoLLne Kypebl 1 UH-
CTPYKTXM no 6e30NacHOCTM Tpyaa Ans coTpynHukoB. 0coboe Me-
CTO 3aHUMAET NPOUNAKTIKA HECHACTHbIX Cy4aes.

B 2016 r. komnaHms noctasuna nepef co60M Lenb —3a 5 NeT CHM-
3uthb LTIFR po 1,4. Mo utoram 2020 r. nokasatens coctasun 0,79,
YTO NPAKTUYECKN B 2 pasa HUXe NIaHUPYeMOoro 3Ha4eHus.

B OMK peiicTByeT KomuteT no 6e3onacHoCcTU npon3soacTea. OH
VHULMMPYET, HanNpaBnseT, KOOPANHUPYET U KOHTPONKUPYET ycunus
B 06nacTv 6e30MacHOCTM NPOKU3BOACTBA, PELLIAET BONPOCHI, UMEI0-
LLMe 3Ha4eHNe ANs BCEA KOMNAHUK.

Haun6onbLiero ycnexa foéuncsa BeIKCyHCKMIA MeTannyprivyeckuin
3aBOA — KpYNHeiiLlw it Npon3BoaCcTBeHHbIA LeHTp OMK, cHu3uB 3a
nocneaHue 5 neT ypoBeHb NPOM3BOACTBEHHOIO TpaBMaTama B 2,5
pasa 1 COXpaHUB HYNEBOI YPOBEHb aBapuid N UHUMAEHTOB. 3a 3T0T
XK€ Mepuof cpeau COTPYLHUKOB NPeanpuaTUs He 3aDUKCUPOBAHO
HU OZIHOrO CMEPTESIbHOr0 Cnyyas.

Mo gaHHbIM 6eHYMapkuHra Accoymaymn «Pycckas ctanb», OMK -
0/1Ha 3 cambix 6€30MacHbIX KOMIaHWA B YEPHOA METANYpruu.

06be,qvn-|é|-||-|aﬂ METannypriyeckas KOMNaHus CTaBUT OfHUM U3

Mopoepxka 300poBbs

OMK npupaér 60nbl10e 3Ha4eHne (POPMUPOBAHNIO KYNLTYpbI
6epexXHOro OTHOLIEHNS K 30P0BbI0. B KOMNaHun pazpaboTaHbl
1 BHEAPEHbl KOPNOPATMBHbIE CTAHAAPTbI U UHCTPYKLMK B 0651aCTK



NPOMBILLNEHHOW MeauumHbl. BHeapeHa Monutnka OMK B OTHOLLEHUN
ynoTpe6neHns ankorons, HapKOTUYECKMX 1 TOKCUHECKNX BELLECTB.
Pa3paboTaHbl KOPNOpPaTUBHbIE NPOrpaMMbl, HaNPaBNEHHbIE HA Pa3BUTME
MaccoBOro CrnopTa B PErMoHax 1 yKpenneHue 300p0oBbs COTPYAHMKOB.

KopnopatusHas nporpamma 30X

Llenb nporpammbl — co34aHne ONTUMANbHbIX YCNOBWIA Ans coxpa-
HeHUs 1 yKpenneHus 340poBba paboTHukos OMK, hopmupoBaHue
KYNbTYpbl 30POBOro 06pasa Xn3Hu, NpaBubHOIO NUTaHNS, BbICO-
KOit (pM3n4eCcKoi akTUBHOCTY 1 HEraTUBHOIO OTHOLLEHUS K Bpef-
HbIM NPUBbIYKAM.

B pamkax peanusauuu nporpammbl CO3JaHbl UHCTPYKTUBHO-Me-
Toauyeckue martepuansl ans LLkon 340poBba no Hanbosee 4acTo
BCTpeyYarLwumesa cpeam paboTHUKOB 3a601eBaHUAM: U36bITOYHASA
macca Tena; 3a60/1eBaHus CepAe4HO-COCYANCTOI CUCTEMBI U OMOp-
HO-[BUraTeNbHOr0 annapara.

Y4nTbIBas OFPaHUYNTENBHYIO CUTYALMIO, CBA3AHHYIO C NaHAEMUEN
KOpoHaBupyca, no matepuanam LLIkon 340poBbs NOATOTOBNEHbI TeMa-
TUYecKne BUAEOYPOKM. Tenepb coTpyaHUkn OMK mMoryT npocnyLun-
BaTb NEKLMM B yA0OOHOM MeCTe 1 B yA06HOe BpeMs, UCMONb3ys NOA-
rOTOBSIEHHbIE AHEBHUKM ClywaTenei 1, npu Heo6XxoaumocTu, 06pa-
LWasch K MegpaboTHUKAM 32 MOMOLLbIO U NOSCHEHNAMU. Bugeoypoku
NOArOTOBJIEHbI 1 3aMMCAHbI OMbITHBIMU NPAKTUKYIOWMMU BpaYamu
1 coTpyaHukamu HAW meauumuel Tpyaa Poccumiickoit ®efepauun.

PesynbTathbl BHeAPEHUS NpOrpaMm 340p0BOro 06pasa XusHu
8 2019-2020 rr. TpyaHO OAHO3HAYHO OLEHUTbL B CBA3M C OrpaHnye-
HUSIMW Ha NPOBE/EHNE MACCOBbIX CMIOPTUBHbIX MEPONPUSTWIA, Bbl3-
BaHHbIX NaHAEMUEN KOPOHABUPYCHON UHADEKLMM, 1 B CBA3WN C YBe-
nnyennem pa6otHMkoB OMK 3a CHET HOBbLIX 6U3HEC-eANHML,. Tem
He MeHee MOXXHO OTMETUTb NONOXUTENbHbIE (DaKTbl: MHAEKC MACChl
Tena (% COOTBETCTBUA HOpMe) yBennyuncs ¢ 62,4% no 68%, yse-
AINYMAOCH KONNYECTBO COTPYAHNKOB, aKTUBHO 3aHUMAIOLLLMXCS CMop-
ToM, — ¢ 10,66% 10 29% 1 caamx Hopmbl ['TO — ¢ 4,03% 10 18%.
KYJNbTYPHbIE

PABA | '

[ns o6ecneyeHns paBHOro JOCTyNa K KyNbType W UCKYCCTBY, CTPEMSACH
K goctumxeHnto LIYP 11 «YcToiumBble ropoaa v Hacen&HHble NyHKTbI»,
OMK cosmecTHoO ¢ bnarotsoputenbHbiM hoHgom «OMK-YyacTue» Ha
npotsxkeHun 10 net npoBofAT B r. Boikca (Huxeropogckas 06nactb)
(hecTmBanb ropofckoii KyneTypbl «ApT-OBpar».

Mpw peanuaaumm Nporpamm, HanPaBAEHHbIX HA NOAAEPXKKY KyNb-
TYPHbIX UHULMATIUB, KOMNAHWUA NPUAEPXKUBAETCA NPUHLMNA PaBeH-
CTBa BO3MOXXHOCTEIA.

BbIkca — cTapenLunii MeTannyprivvyeckuin LeHTp Poccum, MoHo-
ropof ¢ HaceneHuem B 50 TbiC. Yen., rAe KXAblil TPETUIA CBA3aH
¢ OMK. KynbTypHas cpefia B ropofie yHacnegosana 4epTbl NpOBMH-
LMANbHOMO NMPOMBILLIEHHOTO MOHOrOpoAa (M3 06LEKTOB KYNbTYpbl —
Kpaesen4eckuit Myseit, napk, K ¢ kuHosanom).

MpoekT «ApT-OBpar»

MepBbIM CMCTEMHBIM NPOEKTOM KOMNaHun 1 hoHaa «OMK-
Yyactue» ctan «Apt-OBpar» — HblHe 0AUH U3 KPYNHenwWwmx dectn-
Banen ropoAcKoM KyneTypbl 3a npegenamn MoCKBbI, pa3suBatoLLnii
Lenblit ropog. Mporpamma gectusans 06beUHAET COBPEMEHHOE
MCKYCCTBO, Teatp, nabnuk-apt, My3blky 1 cnopT. 3a 10 neT cywecT-
BOBaHWA pecTnsans B r. Boikca 6bi10 co3aaHo okono 100 cTput-apT
paboT, nabnuk-apT 06bEKTOB N 06LEKTOB rOPOACKOro Au3aiiHa, 3a-
nyLLeHa nporpamMma NPOMBbILLIEHHOr0 TYpU3Ma M OTKPbITA apT-pesu-
neHumnsa VYKSA, roe nobbisani yxxe 6onee 40 Xya0XXHUKOB CO BCErO
mupa. OgHoBpemeHHO ¢ aTum OMK oTpecTaBpupoBana ropoackue
UCTOPUYECKNE NAMATHUKM KYIbTYPHO-NPOMBILUNIEHHOTO HACeaus.

C roaamu OCHOBHOI aKLeHT doecTmBans TpaHcopmMmnpoBan-
€A U ceiyac yxe B 60MbLUei CTENEHN Hanpas/ieH Ha KOMNNeKCHoe
pas3suTie rOPOACKON cpeabl BbIKChbl 1 6iM3nexalyux Tepputopuii
11 TBOPYECKYIO CAMOpeann3aLmio XXuTene.

B pamkax guanora ¢ cotpyaHukamum BM3 Kak ¢ 3aHTepecoBaH-
HOIl CTOPOHOIA 06 OTHOWeEHUK K dhecTusanio «Apt-Ospar» OMK npo-
Bena onpoc no sosneyéHHocTn «OMK-Lunanor —2019». OH nokasan,
410 90% COTPYAHUKOB 3aBOAA COMMACHbI C TEM, 4TO (DeCTUBaNb CMo-
c0o6CTBYET NPeo6pasoBaHnio BbIKChbl M XKU3Hb UX CTana KOMCOPTHEE.

[pyrue npoekTbl POHAA BKIHOYAKOT: KYpUpOBaHUe NAoLafKm
ANA TBOPYECKOro JOCyra u WHTeNNeKTyanbHoro pa3emTus ropo-
XaH —npocTpaHcTBa Ex Libris, opraHn3auunio racTponeii 06nacTHbIxX
1 CTONWUYHBIX TEaTPOB B ManbIx ropoaax npucytctaus OMK B pam-
NOOAEP>XKA

Kax «TeaTpasnbHbIX CE30HOB>.

YASBUMbBIX FPYIMN i | ©
PykoBOACTBYACb MPUHLUNOM PaBEHCTBA BO3MOXHOCTEN B 0651aCTL
KynbTypbl 1 POPMMPYS MHKITO3NBHYIO Cpeay, 611aroTBOPUTENbHbINA

oHa «OMK-YyacTue» peanuayet psa NpOEKTOB, HaNPaBEHHbIX Ha
NoALePXKY NIOAeN C UHBANULHOCTBIO.

MpoekT «Bbikca. [JocTyn ecTb»

MMpoekT peanuayetcs ¢ 2018 r. Ero Lenb —aatb BO3MOXHOCTb ft0-
JSIM C MHBANMAHOCTbIO CTaTb aKTUBHBIMU Y4aCTHUKAMU KYNbTYPHOIA
XXU3HU ropoga. Mpu 3TOM aKLEHT B NPOEKTE CAENAH HA MHKMHO3MBHbIIA
NOAXO[L —TO €CTb Ha OAHOBPEMEHHYI paboTy C NIIOAbMU C UHBANUA-
HOCTbIO 1 6€3, Ha Pa3BUTNE NYYLUMX UHKIIO3MBHBIX MPAKTUK B My3eii-
HOIA Cpefe M TONEPaHTHOCTM 06LLECTBA K MIOAAM C NHBAIMAHOCTBIO.

(CTapTOBOIA NNOLLAAKON NPOEKTA CTaN My3eii MCTOPUM BbIKCYHCKOrO
meTannypru4eckoro 3aBofa. B pamkax npoekra paspaboTaHsl 25
9KCKYPCUOHHbIX MapLUPYTOB, aAanTMPOBAHHbIX ANA Ntofen ¢ pas-
ANYHBIMU HOPMAMUN MHBANMAHOCTI: MO My3eko nctopum BM3, npo-
13BOJCTBEHHbIM NnowWaakam BM3 (npoMbIWneHHbIi Typu3m) u no
ropody. /x yqacTHukamu yxe ctanu 6onee 1 TbiC. 4en. (B3pOCbIX
1 OeTeil) ¢ pa3nuyHbIMU (hOPMaMN MHBANUAHOCTH.

B 6ynyLem 3annaHmpoBaHo (DOPMUPOBaHNE AOCTYMHOM apXuTek-
TYPHOI Cpefibl B ropofie 1 CO3AaHne MecT, KoTopble 6yayT cnoco6eT-
BOBATb MHKIHO3WK. PeanuaytoTcs napTHEPCKME NporpamMmbl ¢ ApyrumMin
OpraHu3aumsmMm U3 perinoHa, paboTarLLMMm B JAHHOM HanpasNiEHUN.

MpoekT «Bbikca. PaboTta ecTb»

B anpene 2020 r. b® «OMK-YyacTue» 3anyctun B r. Beikce npo-
€KT M0 0Ka3aHWK NOMOLLY C TPYLOYCTPOWCTBOM U COoLManusaumen
NoJAM C pasHbiMKU hopMamn MHBANMAHOCTH.

lpoeKT peanuayeTcs B coLuManbHOM NapTHEPCTBE C OPraHamMu rocy-
[APCTBEHHO BNACTI, KOMMAHWAMI — NOTEHLMaNbHbIMM PaboTOLATENSIMMU,
CoLMaAnbHbIMK CRy6aMi PernoHa, 06LLECTBEHHbIMW OpraHU3aLmnamm
ntofen ¢ MHBANUAHOCTbLIO «[lepcnekTnsa», «Kosyer» u «Co3pesane».

bonbluas 4acTb NPOeKTa — 370 CUCTEMHOE B3aMMOEACTBUE KaK
C couckaTensmu, Tak u ¢ noTeHunanbHbIMi paboTtoaarensimu. G co-
ncKaTensimu NpoBOAATCSA OHNalH-c06eceoBaHUs, KOTOPbIE NOMO-
ralT NOHATb, e Yes0BeK X04eT ce6s NPOsSBMTb U HACKOJIbKO OH
roToB K pa6ore. [locne nog6opa nogxoasLlen BaKaHCUM Y4aCcTHM-
K1 NpoxoaaT 06y4eHne 1 CTaXXUPOBKN Ha pabo4ux mecTax. Takxe
MOArOTOBUTLCS K HOBOMY 3Tany B XKW3HW MOMOratoT neuxonoru. Ans
npeactaBnuTenen 61M3Heca NPOBOASAT TPEHUHIU, KOTOPbIE rOTOBAT
COTPYAHWNKOB KOMNAHUIA K paboTe ¢ 4eI0BEKOM C UHBANUAHOCTBIO.

3a Bpems peanusauum NpoeKTa ero yyacTHUKamu ctanu 46 ye-
NOBEK, YETBEPbIX YAANOCH TPYAOYCTPOMTb, OAHA CEMeiHas napa oT-
Kpbina cBOE aeno.

OMK perynsipHo BXOAUT B YUCII0 POCCUICKUX JIUAEPOB B 06/1aCTH
yetonynBoro pa3sutus B paHkuHre RAEX-Europe n ESG-uHgekcax PCIIl
u MockoBckovi 6upxu. BbicOKyo 0LIeHKY 3KcrepToB areHTcTBa RAEX-
Europe B 2020 r. nosyyusv nporpamMmbl B COUMaTbHON COCTaBAOLLEN
(Social) ESG-paHkuHra—15-e mecto B Poccun, BKIOYaroLyme nporpam-
Mbl B 0071aCTV Pa3BUTUS HETI0BEYECKOrO KanuTasna, 6630nacHoCTy npo-
W3BOJICTBA, MPaB 4E/10BEKA U PA3BUTUS MECTHbIX COOOLLECTB. /]

IR'S/P/P}|

€ RUSSIAN BUSINESS AND HUMAN RIGHTS



pCimy

WCKWIA BU3HEC W NPABA YEJIOBEKA

(%)

©® roccy

HOPHUKEJIb

NAO «'MK «<HOPUJTbCKUIA
HUKENb» // PJSC “MNMC
“NORILSK NICKEL”

«HOpHWKeNb>» — Nnaep ropHO-MeTanypruyeckon
NPOMBILLNEHHOCTM Poccum, KpynHenLwmni
npou3BOANUTENb Nannagus n pauHMpoBaHHOro
HUKENA 1 OANH M3 KPYNHEeRLWmMX Npon3BoanTenell
nnatuHbl 1 Mmeau. MpogyKums nocTasnfeTcs
6onee 4em B 30 cTpaH Mupa.

OcHOBHas AeATeNIbHOCTb — MOUCK, Pa3BefiKa,
n06bI4a, o6oratieHue 1 nepepaboTka None3HbIX
MCKOMAeMmbIX, NPON3BOCTBO, MAPKETUHT

1 peann3aums LUBETHbIX N AParoLeHHbIX MeTassloB.
[Mpon3BOACTBEHHbIE NOAPA3LENEHUS PACTIONOXKEHbI
B HopunbCKOM NpOMbILLNEHHOM paiioHe,

Ha KonbCKOM nonyocTpoBe U B 3ab6ankanbCKoM
Kpae, a Takxe B QuHnangum, Asctpanun n HOAP.

HucneHHoCTb NepcoHana Mpynnel — 73,7 ThiC. Yen.

NMOTAHUH

BJIIAANMUP

OJIEroBU4

lpe3ugeHrT,
lpeacepartene npaBneHns

VLADIMIR
POTANIN
President,
Chairman of the
Management Board

Nornickel is Russia’s leading metals and
mining company, No. 1 manufacturer of
palladium and refined nickel, and one of the
biggest platinum and copper producers. The
products are supplied to over 30 countries.

The Group’s core operations are prospecting,
exploration, mining, concentration and processing
of minerals along with the production, marketing
and sales of non-ferrous and precious metals.

The Group’s production units are located in Russia
(Norilsk Industrial District, Kola Peninsula and Trans-
Baikal Territory), Finland, Australia and South Africa.

The number of employees is 73.7 thousand people.

Summary see p. 146
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POB YCNELHOro pa3sutus Mpynnsl KOMNAHUA «HOPHUKENb».

KomnaHus cTpemuTCcs OpraHn3oBatb CBOUM paboOTHUKAM KOM-
(hOpPTHbIE 1 NPUBNEKATENbHBIE YCNOBUA TPYAA, CNOCO6CTBYIOLLME pea-
nn3aunn noTeHumana Kaxnoro yenoseka. CobniofeHme npas 4Yeno-
BEKa ABNAETCH OJHUM U3 OCHOBOMONAraoLLMX NPUHLUNOB feATenb-
HOCTU «HOPHWUKENS» 1 UTPAET BAXHYI0 PONb B 06ECNEYEHUN YCTOI-
Y/BOMO PA3BMTUA KOMNAHUM.

«HOpHWKeNb» NOMHOCTbLIO pa3fenseT 06LLenpu3HaHHbIe MUPO-
Bble NOAXO0/bl K COBMIOAEHNIO NPaB U CBO6GO/ YenoBeKa U cnocoo-
CTBYET MX peannsaunu Kak OTBETCTBEHHbIN 6U3HEC, KPYNHbIA pa6o-
ToZaTeNb, HanoronnaTeNbLynK, BeAyLINiA 0eATeNbHOCTb Ha TepPH-
TOPUAX C Pa3BUTOMN NPABOBOIA KYNLTYPOIA.

KomnaHus cobntofjaeT 3akoH0AaTenscTeo PO n 4pyrux cTpaH, rae
OCYLLECTBASAET CBOIO AeATENbHOCTb, @ TAKXKE MEXAYHAPOLHbIE CTaH-
[apTbl N0 3aLiMTe NPAB Yen0BeKa, TPYLOBbLIE CTAaHAAPTHI, KOTOPbIE
3aKpenseHsbl B MexayHapoAHoiA xapTuu npas YesioBeka, [leknapawum
MOT 06 ocHoBOMONAratoLMX NPUHLMNAX U NpaBax B cdepe TPyAa,
PykoBOAALLMX NPUHLMNAX NPEANPUHUMATENLCKON AeATENbHOCTH
B acnekTe npas vyenoseka OOH.

MoHUMas cBA3b C MEXAYHAPOAHbIM COO6LLECTBOM M pa3fenss
MUPOBbIE CTAHLAPTbI W LIEHHOCTMW, KOMNAHUA NOMHOCTbIO NOAJEPXU-
BaeT [ToBECTKY AHA B 06nacTn ycton4neoro passutusg u LYP O0H -
2030, nocnenoBaTesibHO UHTErpupyeT 3aa4n B CBOU BHYTPEHHUE
LOKYMEHTbI U NPaKTUKW. B KOpnopaTuBHbIX HE(UHAHCOBbLIX OTHETAX
«Hopunbckoro Hukens» 3a 2016-2019 rr. uenu u nokasaTenn Kom-
NaHMM N0 OCHOBHbLIM HaNPaBEHWUSAM CONOCTABASAOTCSA C COOTBETCT-
BytoLmmu LIYP, B TOM Yuchne ¢ Lensmu no paclunpeHunto npas u Bo3-
MOXXHOCTEI COTPYAHWNKOB B PErMOHAX NPUCYTCTBUA.

MpuHuMnbI CO6I0AEHNA NPaB YeNnoBeka 3auKCUPOBaHbI B KOP-
NOPaTUBHLIX NOMNTUKAX: MO 3aLLMTE NPaB YEN0BEKA, B OTHOLIEHUM
npaB KOPEHHbIX HAPOJO0B, CBOOOAbI 00bEANHEHUIA, NO YCIOBUAM
TPyA2 W B 06/1aCTV NPOMbILLIAEHHOR 6€30MNaCHOCTM 1 OXPaHe TPyAa,
MHGOPMALMOHHON 6830NACHOCTI M PaBHbIX BOSMOXHOCTEN, 06pa-
60TKM MepCoHanbHbIX JaHHbIX U Ap. Pa3sutie ycnewHoro 6usHeca
KOMNaHWs CBA3bIBAET C YCTOAYNBOCTBLIO TEPPUTOPUIA: TOPOJOB U Ha-
CEeNEHHBIX MYHKTOB, Npuaasas 60MbLl0e 3Ha4EHNe NPOEKTaM, OPUEH-
TUPOBAHHBLIM Ha PEANTM3ALMIO NPAB XUTENEN, BOBNEYEHNIO MONOAE-
X1 B 06pa30BaTeNibHbIe U CO3NAATeNbHbIE MPOLECCHI, CO3[aHNe yC-
NOBWIA ANs Pa3BuTUA NPeSNPUHIMATENbLCTBA.

Cuctema coumnanbHoOro napTHépPCTBa «HOpHMKeNs» Hanpas/ieHa Ha
COrnacoBaHue WHTEpecoB paboTHUKOB 1 paboTogaTenei no Bonpo-
CaM perynmpoBaHus CoLManbHO-TPYLOBbLIX OTHOLIEHWA. KomnaHus
NCNOSHAET BCE B3ATbIE 0653aTeNbCTBA B paMKax 3aKOHOAATeNbCTBA
P®, KONNeKTUBHbIX LOrOBOPOB NpeAnpuaTiii, MexXpernoHanbHoro
MEeXO0TPacnesoro CornaLieHuns no npeanpuATUAM MeHO-HUKese-
BOI NPOMBbILLIEHHOCTM W 06ecneymnBatoLLero komnnekca Ha 2019—
2022 rT. 1 COBMECTHbIX PeLIeHUIA.

HTepechbl pabOTHUKOB B PErynupoBaHumM TpYA0BbIX OTHOLUEHWIA
NPeACTaBASAOT NPOCO3HbIE OPraHu3aLuny 1 CoLManbHO-TPYAOBbIE
coBeTbl. B HopunbckoM npomMblWwneHHOM panoHe 1 MypmaHckon
0651aCTN Ha BCEX KPYMHbIX NpeanpuaTuax Mpynnsl AeNCTBYIOT CO-
LManbHO-TPYLOBbIE COBETLI, NPEACTABNAIOLLME UHTEPECHI PABOTHU-
KoB. [peacenarenu coBeTOB TPYAOBbIX KONNEKTUBOB 06bEUHEHbI
B CoumanbHo-TpyaoBoii coBeT MAQ «TMK «HopunbCKnii HuKenb»
n CounanbHo-Tpyaoson coBet AO «Konbckas TMK».

B uensx passutis counanbHOro NapTHEPCTBA HA MEXPErnoHanb-
HOM YPOBHE 3aKJio4eHo MexpernoHanbHoe MeXoTpacnesoe corna-
weHune Ha 2019-2022 rr. mexay MexpernoHanbHbIM MeXoTpacre-
BbIM 06beAnHeHnem paboTogatenen «Co3 npeanpuaTuii MegHo-
HUKEsIeBOW NPOMBILLMIEHHOCTM 1 06ecneymBatoLLero Kommniekca»
1 MeXpermoHanbHoli 06LLeCTBEHHON OpraHu3aLuen — npodcoto-
30m pab6oTHMKoB MAQ «MK «Hopunbckuii Hukens». CornaweHme
perynupyeT couManbHO-TPYAOBbIE OTHOLLEHNS MeXAy paboToaa-
Tensamu, aenawmumucs yneHamu 06beAMHeHNs, 1 paboTHUKaMK,

q e/10BEYECKNIA KanuTan sBNAeTCa OAHUM U3 KNYeBbIX (PaKTo-



YCTaHAB/IMBAET eANHbIE KOPNOPATUBHbIE NOAXO0AbI K Onnarte Tpyaa,
nopsaKy npeaocTaBneHnsa paboTHUKaM rapaHTUin, KOMMeHcawmnia
W IbFOT, K PeXMMam Tpyaa u 0TAbIXa, OXpaHe Tpyaa 1 340pO0BbS,

nopsgKy BbICBO60XAeHMS pabOTHMKOB 1 Ap.
TPYAOBbIE =
|G

NMPABA
KomnaHus peannayet nporpammbl passBuTIS 1 COLNANTbHON NOLAEPXK-
K1 nepcoHana, Takum 06pasom NOAAePXMBas KIo4yesble npasa Ha co-
LuansHoe obecneveHne, 06pa3oBaHne, OXpaHy CeMbU, NPABO HA XU-
nuuie, cB0604y TBOPYECTBA, Y4aCTUE B KYNLTYPHON XU3HU U TEM Ca-
MbIM NPOJBUras 3Ha4MMble Npasa, BHOCALIME BKNag B Llenn ycToii-
ynsoro passutug OOH.

Llenb counanbHoi NONUTUKM KOMNAHUU — 06eCcrevyeHme nosu-
TMBHOI0 XXM3HEHHOT0 ONbITa COTPYAHUKOB, KOTOPLIA ONpefenseTcs
Y,0B/IETBOPEHHOCTLIO NMPOCECCMOHANBHON peanusawmnen, Ka4ecTBoM
COLMaNbHON MHAPPACTPYKTYPLI, 06ECNEYEHHOCTbIO TPYA0BOI Cpeabl.

CBOEBPEMEHHOE W Ka4eCTBEHHOE MEAULIMHCKOE 06CNYXNUBAHWE,
OTAbIX U JOCYT, XWANLLHbLIE NPOrPaMMbl U NEHCUOHHOE 0becneye-
HWe — BOT HEMOJHbIA NepeyeHb HanpPaBNEHUI COLMANbHBIX MPOrpaMm,
KOTOpble peannuayeTt KoMMaHus.

KomnaHus okasbiBaeT NOAAEPXKKY PAOOTHUKAM C OrPaHUYeHHbI-
MW BO3MOXHOCTSMU, 06ecneymBas Heo6xoauMble YCoBMA TPYAa,
B TOM YMCIe pexum paboyvero BpeMeHU 1 0TAbIXa, NPOLOJIKUTEb-
HOCTb €XerofjHoro 1 JONOfHUTENIbHOr0 ONIa4MBaeMblX OTMYCKOB,
OCHalLeHre paboyero MecTa crneynan3MpoBaHHbIM 060pyL0BaHNEM.

/Hghopmaums 0 cnyyasx HapyLLeHWiA npas YenoBeka cobupaetcs
yepe3 Crnyx6y KopnopaTuBHOro LOBEPMs, ONPOCkI NEPCOHANA, uccne-
[0BaHWe HACTPOEHUS MECTHOrO HACeNEHMs, B YCNOBUAX COXPAHEHMUS
AHOHUMHOCTY 3asBUTENeN U pecnoHAeHToB. CTaTucTuka 06paLleHnit
eXKekBapTansHo paccmarpusaetcs Komutetom CoBeTa AUPEKTOPOB
KOMMaHUM MO ayauTy U YCTORYMBOMY Pa3BUTHIO.

B MAO «MK «HopunbCKnii HUKenb» AEACTBYET NONOXEHUE 00
oprasusaunm npogeccuoHanbHoro 06y4eHus, pernamMmeHTupyoLLee
npouecc NpoeccroHansHoro 06y4eHns nepcoHana. NMoAroToska,
nepenoaroToBKa, NOBbILUEHNE KBANMUKALUY U CTAXKUPOBKA OCY-
LLEeCTBNANTCA 3a CYET 6rofpKeTa npeanpuatuit Mpynnbl. K 06y4eHuto
NPWBNEKAIOTCS BHELUHWE MPOBARAEPbI: By3bl, NHCTUTYTbI MOBbILLIEHUS
KBanuuKaumm, Hay4Ho-MccneaoBaTenbCkme MHCTUTYThI, y4e6HbIe
LIEHTPb! U KOHCYNbTaHTbl. HYacTb 06y4eHNs NPOXOAUT Ha 6a3e BHY-
TPUKOPNOPATUBHbIX Y4e6HbIX LIEHTPOB, OCHOBHbIE 13 HuX: HOY M0
«KLPTT>» (r. Hopunbck) n HOY «KonbCKUi LEHTP pa3BUTMS Nepco-
Hana» (r. MoH4eropck), Ha 6a3e KOTOPbIX XXeroaHo 06y4arTcs 60-
nee 52 TbiC. paBOTHUKOB.

BesonacHble n 0oCToONHbIE YCNOBUS Tpyaa

06ecneyeHne NPOMbILLNEHHON 6e30MacHOCTY 1 oxpaHbl TpyAa (Mbu0T)
B leATeNbHOCTU «HOPHUKENs» PerynmpyeTcs nonoXeHUsMuU poccuii-
CKOr0 3aKOHO/ATeNbCTBa, MEXAYHAPOAHbIX HOPM U CTaHAAPTOB, & TaK-
K BHYTPEHHUMM NOAUTMKAMU 1 pernamenTamu. MonuTuka B 06nactu

0XpaHbl TPYZA 1 NPOMBILLIEHHON 6€30NacHOCTY NPOBO3IMALLAET NPUH-
LIUN NPUOPUTETHOCTM XKN3HU 1 340POBbS PAGOTHUKOB MO OTHOLLIEHUIO
K pesynbTatam Npou3BOLCTBEHHON AEATENbHOCTY 1 AeKapupyeT 3a-
WHTEPECOBAHHOCTb KOMMNAHWN B CO3JaHUKN 3A0POBbIX M 6830MaCHbIX
YCNOBWIA TpyAa M hOPMUPOBAHUN Y PaBOTHUKOB YCTONYMBOrO MOTU-
BALMOHHOr0 MexaHu3Ma 6e30MacHOro NoBeAeHNs Ha NPON3BOLCTBE.
JlocTkeHue HyNeBoro CMepTeNibHOr0 TpaBMaT3mMa Ha NpoM3BOACT-
BE 1 NMOCTOAHHOE CHVKEHWE 06LLEro YPOBHS TPaBMaTM3Ma — KITHYe-
Bble CTpATernyeckme 3afaqn KoMnaHuu.

Co3zpaHbl opuumanbHble COBMECTHbIE KOMUTETbI (COBETLI) MO OX-
paHe Tpyaa 1 6e30MacHOCTM, B COCTAB KOTOPbIX BXOAAT NpefcTaBu-
Te/M pyKoBoACTBA, Pa6OTHUKOB U NP0 COH30B.

C 2014 r. npoBoauTCS eXerofHas OLEeHKa YPOBHS KYNbTypbl 6€3-
0MacHOro Npon3BoAcTBa. 3a 6 NeT ypoBeHb KynbTypbl 6€30MacH0-
cTu (nokasarenb Mo wkane bpagnu) Boipoc ¢ 1,4 8o 2,77. Knio4essle
(hakTOpbI POCTA — NOBLILIEHNE BOBEYEHHOCTU B BONPOCHI OXPaHbI
TpyAa v NPOMbILLAEHHON 6830NaCHOCTI M LEMOHCTPALMA NAEPCTBA
CO CTOPOHbI BbICLUEr0 PYKOBOACTBA NPEANPUATUNA, @ TAKXKE NOBbILLE-
HWe YPOBHS 3HAHWII N0 OLEHKE W YNPaBNEHNO pUCKaMu.

Mopoepxka 300poBbsA COTPYAHUKOB U UX CEMEN
CaHaTopHO-KYpOPTHOE 03[J0POBNIEHNE U OTAbIX — OAHO M3 FMaBHbIX
HanpasfieHnin coumanbHoi nonnutukn «HopHukens». Oco6oe BHUMa-
HWe YAeNSeTCs NeTCKOMY OTAbIXY, YTO6bI 32 NeTO [eTH BAOBOMb Ha-
CNAAUINCh KyNaHWeM 1 COMTHLEM nepej A0NTOi CEBEPHOI 31MOiA.

E>XXerogHo no nbroTHbIM KOPNOPATMBHBLIM NMYTEBKAM OTAbIXAOT
0KONO 24 TbIC. COTPYAHUKOB. ToexaTb B OTNYCK COTPYAHMK MOXET
C POLHbIMM, CTOMMOCTb NYTEBOK YNeHAM CEMbI KOMMEHCUPYeTCs
Ha TeX Xe YCNOBMAX, YTO U camMuM COTpyaHuKam. CaHatopun, roe
OTAbIXAKT paboTHUKN KOMNaHWUK, — «3anonapbe» B r. Coumn, «Po3a
CnpuHre» Ha onumnuniickom kypopTe KpacHas MonsHa, «[pumopbe»
B . lfeneHpmxuk, «benokypuxa» u «Poccus» Ha Antae, a Kpome Toro,
npocunaktTopum — «Konbckunit» B r. MoH4eropcke 1 Typ6assl Ha
o03epe Jlama. Takxxe Ans COTPYAHWUKOB JOCTYMHbI NOE3AKM ANs OT-
Abixa B bonrapuio.

YnyylueHne XUnuLLHbIX YCIoBUi

Mpueneyenne Ans paboTbl HA NPON3BOACTBEHHbIX NOLIAAKAX MPO-
(heccoHaN0B BbICOKOr0 YPOBHS W NEPCNEKTMBHbIX MONOAbIX CrieLya-
NNCTOB — KNKOYEBOE HANPaBneHe KafpoBoii NOAUTMKN «HopHuKens».
MpuopuTeT KOMNAHUN — NPOAOIKMUTENbHOE, KA4ECTBEHHOE 1 B3aUMO-
BbIFO/IHOE COTPYAHMYECTBO C COTPYAHUKAMM.
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C 2010 r. peiAcTBYOT NPOrpaMmbi, NOMOratLLue COTPYAHNKAM
YNYYLWNTD UX XKUITULWHBIE YenoBus: «TBoi gom» 1 «Haw gom/Moi
[0M>, KOTOPblE MO3BONAOT HA NPUBNIEKATENbHBIX W BbIFOHbIX YCNO0-
BUAX NPMOBPECTM XKMbE B COBPEMEHHBIX XUANLLHBIX KOMMJIEK-
Cax B KOMMOPTHbIX 4N1F XXU3HN pPernoHax. B faHHbIA MOMEHT 370
MockoBsckas, Teepckas o6nactv v r. ipocnassb.

Mo ycnosuAM NporpamMmbl y4aCTHUKN NONY4AI0T B COBCTBEHHOCTb
rOTOBbIE K MPOXXMBAHMIO KBAPTMPbI B pasHbIX pernoHax Poccun. [lo
NONOBUHbLI CTOMMOCTM KBAPTUPbI ONAYMBAETCS 3a CYET CPEACTB pa-
6oTtofartens, a 0CTanbHOE — CAMUM COTPYLHUKOM B Te4EHMe onpe-
JeNnéHHOro cpoka paboTsl B Komnanuu (ot 7 go 10 net). AIMeHHO
B 0POPMIIEHUM KBAPTMPbI B COBCTBEHHOCTL CPA3y, a He nocne yka-
3aHHOr0 CpPOKa COCTOUT OTANYME NPOrpammbl «TBOA JOM> OT Npejbl-
OYLWMX, YTO AA8T y4acTHMKaM BOMbLLYIO 3alUnWEHHOCTb. OxunaaeTcs,
yto B 2021 r. 6yaeT pacnpefeneHo 795 keapTup. Ha AaHHbIA MOMEHT
no nporpamMme NPUoBPETaITCS LBYXKOMHATHbIE KBAPTUPbI.

C 2016 r. peiicTByeT «KopnopaTuBHas coupanbHas nporpammar
NbrOTHOrO KPeANUTOBaHWS PaBOTHUKOB, KOTOPAs C MUHUMANbLHOI ne-
pennatoii 3a MNOTEKY NOMOraeT PeLlMTb BOMNPOC N0 NepBoMy B3HO-
Cy 3a Heé nNyTéM Nony4eHms B KOMNaHUM 6eCNpPOLIEHTHOrO 3aima co
cpokoM Bo3Bpata 40 10 neT n KoMneHcaumen 4acTn NPOLEHTOB MO
NNOTEYHOMY KPEAUTY.

Takxe nporpamMma nbroTHOro KPeAMTOBAHUA [eCTBYET He TOb-
KO AN HOBOWM MOKYMKMW, HO W ANs noralleHus B3ATOi paHee unoTe-
Ku. B HacTosLee BpemMs y4acTHUKaMM 3TOM NPOrpaMmbl ABNAOTCA
6onee 400 coTpyLHUKOB «HOpHMKENS».

Mopoepxka ObIBLUMX PAOOTHUKOB M YIIEHOB UX CEMEN
KomnaHus 0Ka3blBaeT agpecHyto MoMOLLb 6bIBLUMM PaBOTHUKAM W Yrie-
HaMm X ceMei, NpefycMOTpeHa PUHAHCOBAs NOMOLLb, HanpaBfieHHas
Ha 03[0POB/EHNE N MeUKAMEHTbI, HA PUTYalbHble YCAYr1 U Apyrue
3aTpaThbl B CIOXKHbIX XN3HEHHbIX 06CTOATENbCTBAX.

Peanusyetcs nporpamma «BeTepaHbl KOMnaHUu>» No NOAAePX-
Ke HepaboTaloLwnx NeHCUOHEePOB, NOCTOSAHHO MPOXWBAKOLLMX HA
Tepputopuu r. Hopunbcka. YcnoBus y4actus B nporpamme 3aBucat
OT CTaXa paboTHWUKA UM HANTMYNA UHBANWAHOCTK. Bbinnarta mate-
PUAnbHOM NOMOLLYM OCYLLECTBAAETCA 3a CYET 6NAroTBOPUTENIbHOIO
B3HOCA KOMNaHun. MatepumansHas nomoLlb 6bIBLUUM paboTHUKAM
NPy YBONIbHEHWUM Ha MEHCWI0 NpeaycMaTpUBAET BbiNnaTbl B pa3me-
pe, anddepeHLMpoBaHHOM B 3aBMCUMOCTI OT CTaxa UX paboTbl
B KOMnaHuu. oHL MaTepuanbHOii MOMOLLN NEHCUOHEPAM OPUEHTU-
POBAH Ha NOAAEPXKY ObIBLIMX PA6OTHNKOB KOMMNAHWUK, YBONNBLUMX-
ca 00 10.07.2001, nmetownx ctax paboTbl B NOAPA3AENEHMAX KOM-
naHun 25 n 6onee NeT 1 NOCTOSHHO MPOXXUBAKLLMX 3a Npeaenamu
HopunbCKoro npomblIWwneHHoro panoHa. Gpeactea hoHaa opmu-
PYHOTCA 3a CYET EXXEMECAYHBIX J0OPOBONbHbLIX OTYUCAEHUI U3 3a-
PabOTHOI NnaTbl PABGOTHUKOB KOMMNAHMW WU PaBHbIX UM 61aroTBOPK-
TeNbHbIX B3HOCOB KOMMAHUM.

B 2019 r. «HopHMKeNb» NpuU3HaH camblM NPUBJIEKATENbHLIM Pa-
6otoparenem B Poccum no Bepcun Mo6ansHOro MexxayHapoaHoro
pentuHra Forbes Global 2000: The World’s Best Employers.

B HaumoHanbHOM peiTuHre paboToaaresnieid, no Bepcuu nopra-
na Headhunter, 8 2019 r. «HopHukenb» 3aHan 4-e mecto cpean 100
nyywmx paéortoparenen Poccun.

YCTOU4YUBbLIE TOPOJA

W HACEJNIEHHbIE = ' E
MYHKTbI e :
<<HOpHI/IKeJ'Ib>> ABNAeTcqa OAHUM U3 prI'IHeI7ILIJI/IX paﬁoTo,aneneVl N Ha-
nioronnarenbLUnKoOB Poccuun. Komnauus BHOCUT CyU.leCTBEHHbIVI BKnaa
B Pa3BUTUE TEPPUTOPUIA AEATENbHOCTU U Peanu3yeT KOMMIEKC CoLu-
a/lbHbIX NPOrpamMM, HanpasJieHHbIX HA CO3[aHNe OTKPbITbIX, YA06-
HbIX AN4 XXU3HN 1~ 6e30MacHbIX roponos u HaCeNéHHbIX MYHKTOB.

CosnaHne MHAPACTPYKTYPbI ANS ONEPEXAMOLIEr0 PA3BUTUS TeppU-
TOPUIt «<HOPHMKENb» Peann3yeT Yepe3 AesTeNbHOCTb PErMOHaMbHBIX

WHCTUTYTOB PA3BMTUA, Hanbosnee APKUM 13 KOTOpbIX sBnseTcs AHO
«AreHTCTBO pa3suTus Hopunbcka». Muccus AreHTCTBa: CO3MaHue yc-
NOBWIA ANS ONepexatoLLiero pa3suTus CePBUCHOM 3KOHOMUKN roposa
B LIeNIAX MOBbILLEHMS Ka4eCTBa XM3HN B . HOpUnbCKe 1 NpofBuXeHue
NOKaNbHbIX NPOAYKTOB U YCNYT HA «BHELUHWE» PbIHKU.

B r. Hopunbcke 3anyiueH npoekTt «busHec Hasuratop MCI» - 6ec-
NNATHbIA pecypc Ang npeanpuHumarenei, KOTopble XOTAT OTKPbITh
Un paclmpuTb cBon 6u3Hec. «HOpHMKeNb» pa3BuBaeT Koomnepawm-
OHHble CBA3U C npeanpuaTuamm KpacHospckoro kpas n MypmaHckon
0651aCT1 B COOTBETCTBIW C 3aKITHOYEHHBIMY COTNALLEHNAMU O COLU-
aNlbHO-9KOHOMUYECKOM COTPYAHWUYECTBE.

AKTNBHasa paboTa no npoopueHTaLnn cnocobCTBYET TPY-
J0YCTPOMCTBY 6€3pabOTHOM0 HaCeNeHNs B OCHOBHbIX PernoHax
[eATeNbHOCTI KOMNaHuu. [nsg coaeicTBMA Pa3BUTUIO 3aHATOCTU
B r. Hopunbcke mexay MAO «[MK «HopunbCkuii HuKenb» u LigHTpom
3aHATOCTM HaceneHns r. Hopunbcka 3ako4éH Jorosop 06 opraHu-
3aunu NpoeccroHanbHOro 06y4eHns 6e3paboTHbIX FPaxaaH no BO-
cTpe60BaHHbIM pabo4num Npogeccusim.

Pacxoabl Ha counanbHble MPOrpaMmMbl U NbFOThI ANg nepcoHana
B 2019 r. coctasunu 9,6 mnpa pyo.

«HOpHMKENb>» NPUHUMAET aKTUBHOE Y4acTue B CTPOUTENbLCT-
BE 1 PEKOHCTPYKLNM 06LEKTOB COLMANBHON MHAPACTPYKTYpPbI AN
CO3/1aHNS JOCTYNHON U KOMA OPTHON Cpefbl AN paboThbl U XKU3HN
B pernoHax. OAHMM U3 KNKOYEeBbIX HANPaBNEHUIA CTaN0 NPOAOIKEHNE
COBMECTHOM peanusaunu ¢ agMuHucTpauuen r. Hopunbcka npoekra
6naroycTpoincTea HabepexHomn o3epa [onroe B Hopunbcke (MPoekT
peanuayeTcs noaTarnHo, a ero OKOH4YaHWe 3annaHupoBaHo Ha 2021 r.).
MpensycmoTpeHbl CTPOUTENLCTBO CMOPTMBHBIX U JETCKUX NNOLLAJ0K,
NyHKTa NpoKata fbX, PONUKOB, BENOCMNELO0B U APYroro UHBEHTApS,
JI0J04HON CTaHLUK, Kadpe, cKernTnapka, 06yCTPOICTBO BCEN TEppU-
TOPWK YIINYHON NOLACBETKOM, MANTbIMI AQPXMTEKTYPHbIMI (DOPMamMMm,
acanbTUPOBKA U 03e/1IEHEHNe.

Ha peanu3auuio npoekta komnanus Hanpasuna 210,7 mnH pyo6.

Mopoepxka 300poBbs M cnopTa
MopAaep>Kka 300p0OBOr0 06pa3a XU3HKU, CNopTa ABSETCS YaCTbIO CO-
UManbHoit NonnTMKKN «HopHukensi». OCo6eHHO NONyNspHbI B KOMNa-
HWUW KOMaHAHblE BUAbI: XOKKeN, MUHK-CDYTO0, BONein60on, 6ackeTéo,
CeMeiiHble COpPeBHOBaHMS, Takue Kak «llana, mama, § — CnopTUBHas
cembsi». [1ng TOro 4To6bl COTPYAHNKM KOMNAHWKM MO 3aHUMAThCS
NO6UMbIMM BUAAMM CIOPTA WU FOPANTLCA CBOMMMN JOCTUXKEHUSMU,
«HopHUKeNb» TPAAMLNOHHO NOALEPXKNBAET CNOPTUBHBIE accoLma-
LyK, NOMOraeT B OpraHu3auui MeponpusTuii, pa3B1BaeT CNOPTMB-
HY0 UHCDPACTPYKTYPY. EXXErofHO Ha TeppuTOpUAX NPUCYTCTBUS KOM-
NaHUy NPOBOAATCA CNAPTaKUagbl U Pa3nuyHble COPTUBHO-MACCOBbIE
MepOonpUATKSA, B KOTOPbIX MPUHUMAIOT Y4aCTUE He TONbKO COTPYAHU-
KN KOMNAHUM, HO 1 Yi1eHbl UX CEMEN W XXMTeNn pernoHos. B 2018 r.
«HopHUKeNb» CTan reHepanbHbIM NapTHEPOM Pefiepauim XoKkes
Poccumn. B pamkax atoro napTHEPCTBA B ropoAax, rae pacnosioxe-
Hbl NPOWN3BO/ACTBA KOMMNAHWN, [EACTBYIOT CreLmManbHble COLMaNbHO-
CMOPTUBHbIE NPOrPamMMbl: NOAAEPXKKA CMOPTUBHBIX LUKOJ, MOAr0TOBKA
11 NOBbILLIEHNE KBANU(MKALMKM TPEHEPCKOro COCTaBa, NpoBefeHue aeT-
CKO-IOHOLLIECKMX TYPHWUPOB 1 MacTep-KnacCcoB AN HOHbIX XOKKENCTOB.
PasBuBaertcs B3anmopelicTeme co Becepoccuinckon qeaepasmet
NnaBaHns: BOCMUTAHHUKI CNOPTUBHbIX LWKO HOpUNbCKOro NpoMbiLL-
NIEHHOT0 paioHa yXKe TPETWiA rod NoApAA 0TNpasnsTcs B Bonrorpag
Ha [IBYXHEeAembHble CO0pbl B y4e6HO-TPEHNPOBOYHbINA LieHTp BOI.



B aTom rogy nporpamma 6yfet paclimpeHa, 4To6bl B Hel MOMN Npu-
HATb Y4aCTUE TAKXKE W IOHbIE CNOPTCMEHbI KOMbCKOro MoslyocTpoBa.

Accounauua muHu-gyt6ona Poccum netom 2015 r. 06bsaBU-
N1a 0 cTapTe HOBOIO COBMECTHOr0 npoekTa MuHucTepcTBa cnopra
P®, Accounaumn muumn-cpytéona Poccun n «HopHukens». NMpoekt
nony4un Hasgauue «PernoH 3anonsapbe». B pamkax npoekrta 3aky-
NaeTcs COPTUBHbIA MHBEHTAPb, NPOBOAATCSH 06y4atoLLMe CEMUHA-
pbl MO NOBbILLEHMIO KBaNMUKaLUM npenojasateneil U3KynbTy-
pbl Hopunbceka, Jyanuku, MoHyeropeka, 3anonspHoro, Yutel, nrt
Hukenb 1 Mazaumypo-3aBoackoro panoHa. O6LLUMIA 0XBaT Y4aCTHUKOB
nporpammbl «PernoH 3anonspbe» B NpoLLeem y4e6HoM rogy co-
cTaBun 60nee 12 TbIC. YeNOBeK.

Kaxpoe neto 162 HbIX cnopTcMeHa n 13 TpeHepoB M3
HOpMNbLCKOro NPOMBILLNIEHHOrO painoHa 1 ¢ KosibCKOro nonyocTpo-
Ba Bble3XatoT Ha 30-HeBHbIe NieTHUE c6opbl B bonraputo. Ha nno-
LazfKe MMeeTcs BCE AN 3aHATMIA NNaBaHWeM, BOAHbIM MO0, XOK-
KeeM n oUrypHbIM KataHuem, 6ackeT6onom.

KomnaHus He TONbKO NOAAEPKMBAET 3aHATUA CNOPTOM, HO 1 CO-
JEPXUT CNOPTMBHbIE 06bLEKTLI U 3abl, Hanpumep «XFit Cesep» — co-
BPEMEHHbIN CMEeLmMan3npoBaHHbIn UTHEC-KNY6 NNOLLAAbIo 2,8 ThiC.
KB. M C 6acCeiHOM W CaMbIM CEBEPHbIM B MUPE aKBanapkoMm, Cno-
COOHbIM NPUHMMATL [0 1,2 ThiC. FOCTEN €XEeAHEBHO.

KomnaHus noAgepXmBaeT MHULNATUBBI XXUTENEN U CO3aaéT yC-
NOBUSA ANs YCTONYMBOr0o Pa3BuTs 6€30MacHbIX, AUHAMUYHO Pa3BN-
BAIOLLLMXCH, OTKPbITbIX FOPOLOB 11 HACENEHHbIX MYHKTOB.

Kom6uHat dobpa

3a nocnefiHne HECKONbKO NET NOAAePXKKa BONOHTEPCKMX NPOrpamm
1 NPaKTUK cTana 0653aTesIbHON COCTABNAOLLEA KOPNOPATUBHON KyJlb-
TYpbI W cOLMANbHON MUCCUU «HOPHUKENA».

Mporpamma 06beLUHSAET 60MbLIOE KONNYECTBO CaMbIX Pa3HbIX BO-
NOHTEPCKMX M 6NaroTBOPUTENbHbLIX NPOEKTOB W [ENCTBYET BO BCEX Pe-
rMoHax, rae ecTb noapasaenexus «HopHukens»: B HopunbCKom npo-
MbILUSIEHHOM paioHe, Ha KonbCKoM nosiyocTpose, B Yute n Mockse.
Mporpamma 3anyuyeHa B 2015 r. n OpMeHTUPOBAHA HA COTPYAHUKOB,
YNIEHOB UX CEMEN, APYrMX HEPABHOLYLLUHbIX FOPOXaH 1 AABT BOSMOX-
HOCTb BMECTE C POAHbIMU U 6NIM3KUMI peann3oBaTth cebs B Hepabo-
yee Bpems B ccpepe 61aroTBOPUTENbHON AEATENBHOCTH.

Y4acTHUKM NporpamMmbl MOTYT BbIATW Ha 611ar0TBOPUTENbHbIN 3a-
6er, HaBeCTUTb feTei B MOAONEYHOM LETCKOM AOME, CAeNnaTb CBOUMN
pyKamu UrpyLIKn 1 NPUHATL Y4acTue B 61aroTBOPUTENbHOI HOBOOA-
Hell ApMapke, BbINTK HAa CY660THUK MU NMPUHATL YHacTue B 3KOMa-
padoHe, caenartb NOXEePTBOBAHWE B MOMb3Y HYXAAIOLLMXCA U MH.AP.

Kanengapb BONOHTEPCKUX MEPONPUATMIA pa3MeLLéH Ha KOpMo-
paTMBHOM nopTane. Y KOXA0ro y4acTHUKA NporpaMMbl eCTb BO3-
MOXHOCTb NOA06PaTh YTO-TO UHTEPECHOE W aKTyasibHOe Ans cebs
B 3aBUCUMOCTM OT UMEIOLLIErocs y Hero BpeMeHu 1 xenaxus. bonee
TOr0, Kbl COTPYAHUK UMEET BO3MOXHOCTb NPELJIOKUTL CBOKO

NPOEKTHYIO Uet0, 3aWMTUTL €€ 1 NONYYNTb (PUHAHCOBYIO U Opra-
HU3ALMOHHYI0 NOALEPXKKY OT KOMNaHWUU AN peann3aumu cBoen
VHULMATUBBI.

OgHMM 13 hnarMaHoB NporpaMmbl SBASeTCS aKoMapadoH
«[ToHecnocb», KOTOpbIA npoxogut B MockBe, KpacHospckom
1 3abaiikanbckom kpae, B MypmaHckoi o6nacTi. LLUnpokomaciuTabHbii
NPUPOLOOXPaHHbIA MapadoH «[oHecnocb>» cTaptoBan B 2016 1.
B . MoH4eropcke. HavaBLwimines ¢ 06bI4HbIX Cy660THUKOB, 3KOMapa-
(POH CeroaHs —aTo LeHTPaTbHOE COObITIE BOSIOHTEPCKON NPOrpaMMmbl.
OH BKNIOYAET MeponpuATASA No 61aroyCTPONCTBY rOPOACKOI Cpeabl
BO BCEX rOPOAAX-Y4aCTHUKAX U NPOCBETUTESbCKYHO PaboTy B 06nacTu
3Konoruu. Y4actHuku mapadora «foHecnocb» nomornu 06ycTpouTb
3KOTpOnbl B KaBKa3cKOM 3anoBeJHUKE 1 3a6aikanbCKoM 300MUTOM-
HUKe «AMOLI0BO», CO6panu TOHHY Mycopa B KPaCHOAPCKOM 3ano-
BefHuUKe «CToN6bI», BLINYCTUAN 4 ThiC. MaNTbKOB B 03ep0 JTym60/Ka
8 MoHyeropcke, 0TKpblan B HopuibCKe MacTepckyto o nepepadoTke
NNACTUKA 1 NPOBENMN LECATKN APYrMX BONOHTEPCKUX aKLNiA.

KomnaHua «HopHWKenb» BblAenseT CpeLCcTBa B NPM30BON (OOHA
mMapacdhoHa, KOTopble HanpaesnAloTCA Ha KOMaHZoo6pasyloLue me-
ponpuaTUA 1 611aroTBOpUTENbHbIE Lenn. 3a 4 rofa Konn4ecTso
Y4aCTHUKOB MapachoHa Bbipocno ¢ 100 4enosek 40 17 ThiC. YeNOBEK.

KntoyeBble JOCTMXKEHUA MPOrPaMMb:

« BCEro 3a Bpems peanuaauuu nporpammsl «KoméuHat Jo6pa» Bo-
NOHTEPbI-Y4aCTHUKIM peann3osanu 237 CaMOCTOATENIbHO MHULMK-
POBaHHbIX 1 pa3paboTaHHbIX MePONPUATHIA;

HAKOMNEH 3HAYMTENbHbIA OMbIT OpraHu3aLmnm NpoLeccos B Peruo-
Hax, a TaKxe onpeaeneHsbl cneumduka, BOSMOXHOCTM, TOYKI PO-
CTa KOXAO0ro PermoHa npucyTCTBunsS;

npochuib Y4aCTHUKOB NPOrpamMmmbl PacLLMPUCs — Tenepb 3To He
TOMbKO COTPYAHUKN M3 Pa3HbIX PErNOHOB LEATENbHOCTU KOMMNA-
HWUW, HO U YMIEHbI UX CEMER, COTPYAHUKIN KOMMNAaHWiA-NapTHEPOB,
HEKOMMEPYECKINE OpraHn3aunm U MeCTHbIE XXUTESN.

Ba)XHOW TEXHONOrNYeCcKo MHHOBALMEN CTana NporpaMma Jiny-
HbIX NOXePTBOBAHMA. COTPYAHUKU «HOPHUKENS» MOTYT NPUHATH
y4acTue B NpOrpamme NUYHbIX NOXEPTBOBAHMIA, HANPABJIEHHON Ha
MOAAEPXKKY N0AEN, 0Ka3aBLUMXCA B CITIOXHOMN XXN3HEHHON CUTyaLum,
a TaKXXe B nporpammax 6,1aroTBOPUTESNIbHbIX OpraHu3aunii u goH-
noB. Chenartb NMYHOE NOXEPTBOBAHME MOXHO NPAMO C paboyero
KOMMNbIOTEPA Yepe3 KOpnopaTueHbIi nopTan. KomnaHus yasansaet
COOPaHHbIE B HUX CyMMbI. C MOMEHTA CTapTa B NPOrpamMmme JINYHbIX
NOXePTBOBAHUN NPUHANM y4acTue 8,3 ThbiC. COTPYAHUKOB.

[Mporpamma «Kom6uHat [Jobpa» nogaepXnBaet nosuumni win-
win. OT BONOHTEPCTBA BbINTPLIBAIOT BCE: COTPYAHUKM PA3BMBAIOT
B Ce6e BaXHble Ka4eCTBa, NPUOBPETAIOT HOBBIX ApY3€ii, NonyyatT
MopasibHOe YLOBMETBOPEHME OT MOMOLLM APYTUM U BUAUMBIX pe-
3yNbTaTOB CBOUX WHULMATUB. XKUTEIN TEPPUTOPUIA U HYXAAKOLLMe-
Sl B MOMOLLM NOMY4AOT PeanbHyo NOALEPXKKY B PELLUEHUN KOHKPET-
HbIX U HACYLLHbIX NPO6IIEM. /]
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NMAO «HJIMK>» //
PJSC “NLMK”

[pynna HIIMK — BepTuKanbHO MHTErpupoBaHHas
MeTanypruyeckas KOMnaHus, KpynHemLmin

B Poccuu v 0nH 13 camblx 900(DEKTUBHBIX B
MUpe NPOU3BOAUTENEN CTANbHOM NMPOAYKLNN.
MeTannonpofyKuua ncnonbayercs B pasinyHbixX
0Tpacnsx, 0T CTPOUTESIbCTBA U MALLMHOCTPOEHUS
110 3HEpPreTU4eckoro 060pyaoBaHus 1
COBPEMEHHbIX BETPOreHepaTopos.

[Mpoun3BoacTBeHHbIE akTuBbl HITMK
pacnonoxeHbl B Poccun, EBpone n GLLA.
MoLuHoCTI N0 NPOM3BOACTBY CTaNM
KOMNaHWM NPeBbILWIAOT 17 MAH T B roj,.

HucneHHocTb nepcoHana Mpynnbl — 52,8 ThIC. Yern.

JINCUH

BJIAQUMUP
CEPrEEBUY
lNpencenarens CoBeta
AUPEKTOPOB

VLADIMIR

LISIN

Chairman of the
Board of Directors

NLMK Group is the largest integrated steelmaker in
Russia and one of the most efficient in the world.

Steel products are used in various industries,
from construction and machine building

to the manufacturing of power-generating
equipment and modern wind turbines.

NLMK operates production facilities in Russia, Europe
and the United States. The company’s steel production
capacity exceeds 17 million tonnes per year.

The number of employees is more
than 52.8 thousand people.

Summary see p. 147

L

:'@f. Global Compact

\ ¢ Metwork Russia

Hoctv Mpynnsl HITMK Ha BCeli TeppuTopum NPUCYTCTBUS — OfIUH

13 CTpaTernyeckux npuopuTeToB komnaHuu. CobniogeHne
npas 4enoBeka ABNSETCA OAHUM U3 OCHOBOMONAraloLLNX NPUHLN-
nos pa6oTbl HIIMK.

KomnaHus He npueMneT HapyLIeHWil Npas YeoBeKa, CBA3AHHbIX
C LUCKpPUMUWHALMER No nony, BO3pacTy, Penurui, pace, HaunoHanb-
HOCTY, (PU3NYECKUM OCOBEHHOCTSAM, OPUEHTALNM W NHOOLIM APYTiM
thopmam npu OCyLLECTBNEHUN CBOEN ONepauynoHHON AeATENbHOCTMY.
Takxe HITMK yaensiet BHUMaHKUe BONpocam, CBA3aHHbIM ¢ 06ecne-
YeHWeM npaBsa Ha UCNoNb30BaHUe CBOBOAbI acCoLMaLnii 1 BefeHne
KONNEKTUBHbIX MEeperoBopoB, BONPOCaM UCMONb30BaHUSA [ETCKOro
TPpyAa, NPUHYAMTENBHOMO M 0643aTeNbHOr0 Tpyaa.

KopnopatusHas aTuka npefycmarpusaet 0653aTesiHoe cobntofe-
HWe 06LLENPU3HAHHBIX MPUHLMMOB M HOPM MEXIYHApOAHOro Npasa,
a TaKXXe NPUMEHNMOro TPYLOBOr0 3aKOHOAATENbCTBA B NI0ObIX CTpa-
Hax MUpa BHe 3aBUCUMOCTU OT NPAKTUKMN BeLEHUA B HUX BU3Heca.
B pamkax csoei geatesnibHocT HITMK pykoBOACTBYETCA NOSIOXKEHM-
MU, 3aKPENNEHHbIMU B CeaytoLwmnx AoKymMeHTax: MexayHapoaHbIi
6unnb 0 npasax Yenoseka; OCHOBHbIE KOHBEHLMM MexayHapoaHON
opranusauumn Tpyga (MQT) (ILO Conventions); PykoBogsLine npuH-
Lunbl NPeANPUHAMATENbCKON AeATENbHOCTU B aCNeKTe npas YenoBse-
ka OOH; MpuHuunel Mo6anbHoro gorosopa OOH (Global Compact);
Pesontoumnsa O0H «lNpeobpasosanne Halero mupa: lMosecTka AHA B 06-
NacTy YCTOMYMBOro passutia Ha nepuog Ao 2030 roga»; PykoBoacTeo
no counanbHon oTBeTcTBeHHOCTH NCO 26000; 3aKoHOAATENLCTBO
Poccuiickoin ®eaepaumnu n 3aKOHOAATENLCTBA APYINX CTPaH npu-
cytcTeus aktusos Mpynnbl HIIMK.

B 2019 r. I'pynna HITMK npucoeanHunack K [mo6anbHomy fo-
rosopy OOH (UN Global Compact) — mexayHapogHON WHMLNATIBE
OOH B cchepe yCTONYMBOrO Pa3BMTIS U COLMANBHON OTBETCTBEHHO-
cTu 6u3Heca. MpucoeanHMBLLKCH K MHUumaTuee, Mpynna HITIMK nog-
TBEpAWNa roToBHOCTL co6Mt0AaTh B CBOEN aeaTesibHocT 10 0CHO-
BOMONarawLwnx NpuHUUNoB MobanbHOro A0roBopa, B TOM Yucne
B 06nacty npas venoseka. C 2019 r. komnanus HIIMK crana yyact-
HuKom HaumoHanbHoii cetn '] OOH.

OTBETCTBEHHOE BeAeHNE 6U3HECA W LieNeHaNpPaBieHHas [eATeNb-
HOCTb Ipynnbl B 06112CTU CHKEHUS HEraTUBHOMO BO3JEIACTBUA HA OKPY-
XKatoLLYto cpefy, NOAAEPXKKIN MECTHbIX COO6LLECTB, 06ecneyeHuns 6e3-
ONACHBbIX W JOCTOIHbIX YCNOBUIA TPYAA ABNAKOTCA BKNALOM KOMMAHNN
B [OCTVXKEHME rnobasnbHbIX Lenen B 0611aCTy YCTONYNBOIO pasBuTus.

MoMUMO MeXAYHAPOAHbIX HOPM, LeATeNbHOCTb N0 3aLn-
Te NpaB Yer0BeKa PerynupyeTcs BHyTPEHHUMU KOPNOPaTUBHLIMU
NOKyMeHTaMu — Koaekcom KopnopaTtueHoii atuku Fpynnsl HITMK,
AHTUKOpPYNUMOHHOI nonuTukon Mpynnsbl HITMK, a Takxe Konnek-
TUBHbIMUW JOr0OBOPaMU. BaXKHbIM 9N1eMEHTOM B 4acTu KOpnopaTue-
HOro NOAX0Aa K YNpasfeHU0 AaHHbIMI BONPOCAMI ABASETCA Npu-
HaTas snepsble B 2018 r. Monutuka Mpynnsl HIIMK B 06nacTu npas
yenoseka. B koHue 2020 r. B KoMNaHUu 6bina yTBePXXAeHa akTy-
IM3MpoBaHHas pefakums. Llenbio JaHHOro AOKYMeHTa SBNSeTCS
obecneyeHne COBMIOLEHNS NPaB YeI0BEKA B PaMKax AeATeNbHOCTH
lpynnbl HA BCEIA TEPPUTOPUM NPUCYTCTBUSA.

Komnanus fosoanT Monmtuky B 06nacTu npas YesioBeka [o Cee-
[EHUs BCEX 3aMHTEPECOBAHHbIX CTOPOH, BKM0YasA BECb NepcoHan,
noApAA4NKOB W [eNoBbIX NapTHEPOB. [1oNMTMKA N0 Npasam Yenose-
Ka nepeBe/ieHa Ha OCHOBHbIE A3bIKM TEPPUTOPUIA NPUCYTCTBUA KOM-
naHUK (QHFNACKUIA, DPAHLY3CKUIA, UTANbAHCKNIA, AATCKUIA, XUHAM)
1 [OCTYMHA HA 0hMLMANTLHOM BeO-CailTe KOMMAHWN.

HIMMK npn3blBaeT BCE 3aWHTEPECOBAHHbIE CTOPOHbI CO06LLATh
0 JeNCTBMSAX, HAPYLLAKLLMX NPaBa YenoBeka. PabOTHUKK, KNNEHTbI,
NOCTABLUMKM, NOAPASYMKMA 1 APYTIAE CTENKXONAEPbI MOryT BOCMO/b-
30BaTbCA MH06LIM U3 MEXAHU3MOB 06PATHOI CBA3M (B TOM HYUCME Ha
MHOCTPAHHOM £3blIKe), yKa3aHHbIX Ha ocuumansHom Be6-caite HITMK.

lpynna HJIMK nocneposaTefibHO NPOXOAMT aTanbl HA MyTH
K CTpaTerm4eckoi LesTenbHOCTW B 0611aCTW NpaB YenoBeka:

0 6ecneyveHne cobMaeHNS NpaB YeNI0BeKa B paMKax [esTeNb-



Passurne nogxogos Npynnei HIIMK B o6n1acTu npaB 4esioBeka

NEPEXOM K CTPATErMYECKOWN OEATENBHOCTI B OBMTACTY
[1PAB HEJIOBEKA

2018
IS IS TSI TSI

X — B 2019 rogy Mpynna npucoeanHunack k
T Tperr HAHE noGansHomy aorosopy OOH

— Tpynna noaaepxvsaet Llenn OOH B
obnactu ycroitumnsoro passutus (LIYP
OOH), npunsTeie B 2015 roay,
OCYLWECTBAA BKNaj B AOCTKEHNE
8 LIYP, penesaHTHbIX Ans MpynnbI

MH(OPMUPOBAHWE 3aUHTEPECOBAHHBIX CTOPOH, BOBJIEYEHUE (TEKY-
LLWiA 3Tan) W, HAKOHeLl, aKTUBHOE B3aUMOLENCTBME U OLEHKA.

B HacTosLlee Bpems BeaéTcs npopaboTka BONPOCA 0 BKJIHOYe-
HUM B TUNOBbIE JOTrOBOPbLI C MOAPAAYMKAMM W KBANNUKALNOHHbIE
AHKeTbl MOCTABLLMKOB NOMOXEHWIA 0 COBMOLEHMM NPaB YeNoBekKa.
[TocTaBwmkam n koHTpareHTam HIIMK 6ygnet npefioxeHo nogTeep-
ANTb, YTO HA MOMEHT 3aK04YeHMs JOroBOPa OHK COBMIOAAI0T U yBa-
K0T NpaBa Ye/l0BEKa, YCTAHOBIIEHHbIE POCCUICKMM 3aKOHOLATE b~
CTBOM U MeXAYHAPOLHO-NPaBOBLIMU aKTaMMu.

B 2020 r. ans BHELIHMX 3aUHTEPECOBAHHbLIX CTOPOH 6bINO NPO-
BEJIEHO aHKeTUPOBaHWe Ha nnatPopme «AHKETONOr» No BONPOCaM
cobntofieHns npas Yenoseka. B onpoce npuHAno y4actue 23 Kom-
NaHun — TeKyLLWe N NOTeHLNaNbHbIe Je/10Bble NapTHEPLI [pynnbl.

PeaynbTatbl onpoca nokasanu, Y10 82% — 3HaKOMbI C OCHOBHOIA
TemMaTuKO No npaeam 4enoseka, 29% — MMEKT NOSINTMKY N0 npa-
BaM 4enoBeka, 43% — peanuaytoT NpakTukn B 061acti obecneye-
HUS NPaB YenoBeka.

KOMMJIEKCHAA MPOrPAMMA —
MO CHMXXEHWUIO HETATUBHbIX ‘:I,:

NMOCNEACTBUUN COVID-19 =

B ycnosuax naHaemun B 2020 r. noBecTKa npas YesioBeka npobpena
0COO6Y10 aKTyanbHOCTb. C Camoro Hayana BCrbILUKM KOPOHABUPYCHOI
uHpexuun COVID-19 odmumansbHble npeactasutenu OpraHn3auum no
npasam 4enoBeka u HazHaveHHble O0H He3aBucuMmble aKCnepThbl NOA-
YEPKMBANU BAXXHOCTb 3aLLNTHI NPas Nofeil.

B ycnosusix pacnpoctpaHenus COVID-19 Ipynna HIIMK npuus-
na 6ecnpeueaeHTHbIE Mepbl Ans 3aLMTbl NPaB TPYAALLUXCA U npe-
AoTBpalleHuns 6e3paboTuLbl. OCHOBHbIE YCunus 6bin HanpasneHsbl
Ha o6ecneveHne 6e30MacHOCTM COTPYAHWKOB B NepUOS NaHAeMuu
npy COXpaHEeHUN HeNPepbIBHOCTU NPOU3BOACTBA, 06eCneYmBas Tem
CaMbIM cobJI0aeHNe 6a30BbIX NPaB COTPYLHUKOB Ha XU3Hb 1 6e3-
onacHble ycnosus Tpyaa. 0co60e BHUMaHMe YAensanoch Co6MaeHnI0
npas 0TAeSbHbIX KaTeropnii paboTHUKOB: COTPYAHMKOB cTapLue 60 net
(BO3pacTHOI nopor 6bls1 YCTAHOBIIEH HUXE 3aKOHOAATESIbHbIX TPe-
60BaHWi1), C XPOHUYECKUMU 326011€BAHUAMU, GEPEMEHHbIX XKEHLLMH.

B cBA3M C naHgemMmein y MHOTUX COTPYAHUKOB MOABUIIUCH [0-
NOJTHUTENbHbIE PACXOAbl HA NEYEHNE POAHbIX U BIIM3KNX, TECTUPO-
BaHWE Ha KOPOHABMPYC, OPraHn3auuto yaanéHHoro o6yyeHus aeten
1 NOMOLLb poAcTBeHHUKaM. G Lenbio cobniofeHns npas Hanbonee
YA3BUMbIX KaTeropnii (MHOrOZETHbIE 1 HEMOMHbIE CEMbU; CEMbM,

WUHdopmupoBanue

PA3BUTUE MNMOOXOO0B IrPYMMbI
HIIMK B OBJIACTU MNMPAB YEJIOBEKA

Oran 2
BoBrneuyeHune 3anHTEepeCcoBaHHbIX
CTOPOH

Otan 3

AKTUBHOE
B3aMmoaencTBue,
oLeHKa

Oran 1

BupeHue

Ipynna H/IMK kak counanbHo
oTBeTCTBEHHaA KomnaHua He npuemnet
HapyLUeHWii NpaB YenoBeKa npu
OCYLECTB/IEHUM CBOEII AEATENbHOCTH, B TOM
umucne Npy B3aUMOAEHCTBUM C
33aMHTEPECOBAHHBIMU CTOPOHAMMU. »

BocnuTbiBatowme aetet ¢ OB3; cOTPYAHMKY C JOXOLOM HiXKe onpe-
[enéHHOro YPOBHA) UM Gblna 0KasaHa A0MOHUTENbHAA NOLAEPXKKA.
MoanepXxKy NONYy4UNM TakXe COLNANbHO He3alWULLEHHbIE KaTero-
PUM XXUTENE PErOHOB MPUCYTCTBUA U MEANLUHCKIE PaBOTHNKN.

B nepByto 04epefb PYKOBOLCTBO KOMMAHMM COCPEA0TOHMMNOCH HA
6€30MacHOCTM COTPYAHWNKOB M COBMIOAEHNN UX NPaB Ha XWU3Hb, 0X-
paHe 340POBbA N MEANLMHCKOA NOMOLLM NPW COXPAHEHWUU Henpe-
PbIBHOCTY NPON3BOJACTBA.

KopnopatusHas nporpamma 6bina uHuLmnpoBaxa B mapte 2020 r.
11 0XBATWNA BCE POCCUIACKME MPeANpUATIAS TPYNnbl ¢ 06LLENR YNCNEH-
HOCTbIO COTPYAHMKOB 60nee 50 TbIC. Yes., KOTOpble ABAAKTCSH 0C-
HOBHOW LieNIeBON ayAUTOPUEil, N OTOENbHbIE KaTeropum XuTesein
PErMoHOB NPUCYTCTBUSA KOMMAHNN, BbIGPaHHbIE ANs aAPECHON nof-
JEPXKN: COLMANbHO He3aLUNLIEHHbIE CNION HACENeHUs, paboTHUKK
MEANLNHCKNX YYPEXAeHUI.

C Havana naHgemuu Ipynna HITMK nanpasuna 6onee 2,6 mnpa
py6. Ha meponpuaTua 4ns cotpyaHukos npotmue COVID-19. Ha mepbl
maTepuanbHON NOLAEPXKKIM COTPYAHUKOB ObIf0 HanpaBneHo 6onee
1,6 mapa py6. Ha noanepxky pernoHoB NPUCYTCTBMS B CBA3M C NaH-
nemueinnt COVID-19 66110 HanpaeneHo 580 MiH py6., BCEro Ha nof-
JePXKKY COLManbHOMo pa3BuUTMA PErmoHOB 6bIN0 HanpaBneHo 60-
nee 1 mnpa py6.

Mepbl B OTHOLLIEHMM NepcoHana

KomnaHuus npuHana pag mMep, 4To6bl 3aLWMTUTL CBOMX COTPYAHUKOB,
B T.4. MpeAocTasnsfia Heo6XoauMble CPeacTBa 3aluTbl, NPoUnak-
TUYEeCKINe MeANKAMEHTO3HbIE Npenaparbl, NPOBOAMNA PErynsapHoe Te-
CTUPOBaHNe Kak COBCTBEHHOMO NepPCcoHana, Tak 1 nepcoHana noapsa-
HbIX OpraHu3aunii. 41o6bl CHU3UTL KOHLIEHTPALMIO NtoLei, Oblin ne-
pecMOTpeHbl rpadoukn paboTbl, M0 BO3MOXHOCTK, COTPYLHUKM Bbln
nepesefeHbl Ha YAANEHHbIA PEXUM, U3MEHWUANCh YCNIOBUSA W rpadoukm
paboT NpeanpusTUA KOPNOPATUBHOIO MUTAHMS 1 TpaHCNOpTa.

B KomnaHuun 6bin BBEAEH 3anNPeT Ha MAcCOBbIE MEPONPUATUA, CO-
6paHus 1 BCTPEYM, OrpaHnyeHne Ha KomaHampoBku. 0653aTenbHbIMN
TPe6OBaHMAMM CTANIN HOLLEHWUE MACcOK, NepyaTok, Co6MeHNe Co-
LMANbHOM ANCTAHLUMN, U3MEPEHWE TeMMepaTypbl 1 TpeOOBaHME Bbl-
XOANTb Ha paboTy nocne AOAroro OTCYTCTBMA (0TNyCKa Unm 601b-
HWYHOrO0) TONLKO C OTpULATENbHbIM TecToM Ha GOVID-19.

CoTpynHuku B Bo3pacTe 60+, C XpOHMYECKUMY 326051EBAHUAMM
1 6epeMeHHble paboTHULbI 6binn NepeBeeHbl Ha AUCTaHLUMOHHbINA
cbopmar paboTbl, NP HEBO3MOXXHOCTU AUCTAHLMOHHOIO (hopmara
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B CMJTy NPON3BOJCTBEHHbIX 0COOEHHOCTE 0(DOPMIIANOCH OTCYTCT-
BMe Ha paboTe C coXxpaHeHMeM 3apaboTHOM Nnartbl.

bbina paclwmpeHa nporpamma 4o6poBONLHON0 MeANLUHCKOro
ctpaxoBaHus (OMC) B yacTv npegocTaBneHus 6ecnnaTHbIx Meau-
KameHTOB anga neyedns COVID-19 n nHeBMOHUW, TenemeauLuHbl,
CNYX6bl NCUXONOTNYECKONR NOLAEPXKKN, JONONHUTENBHBIX 06Ce-
AoBaHuii nocne nepeHecéHHoro COVID-19. o6poBonbHas BaKLm-
Hauusa 0T rpunna, MHEBMOKOKKOBbIX UHEKLWIA C LieieBbIM 0XBaTOM
cocTaBuna 75% nepcoHana.

[ns okazaHns JONONHUTENIbHOI aApPeCcHON LeneBomn NoAaepKKM
OTLeNbHbIX KaTeropuit paboTHUKOB 6blNla OKa3aHa eANHOBPEMEHHAS
mMaTepuanbHas noMoLLb:

» paboTHMKAM, BOCMMTLIBAKOLLMX TPEX U Gonee feTen fo 18 net
(800 cemeit);

* CEMbSIM, BOCMMTBIBAIOLLMM [IETEil C MHBAMAHOCTbIO, B BO3pacTe
no 18 net (200 cemert);

* OAMHOKUM POAMTENAM, BOCNNTLIBAIOLLMM [eTeil B BO3pacTe A0
18 net (303 cembm);

» paboTHMKAM C JOXOA0M HUKe ONPeaenéHHOro ypoBHS (46 Thic.
yen.).

B pamkax BONOHTEPCKOro 06pa3oBaTesibHOr0 akcesepartopa
«BOJTHA» KopnopaTtusHbIMU BONOHTEPAMU BbI MHULMMPOBAH NPO-
€KT N0 NOBbILLIEHUID NPUBEPXKEHHOCTU COTPYLHUKOB KOMMAHUN aH-
TUBMPYCHOMY NOBEAEHMIO 1 pa3paboTKe COOTBETCTBYHOLLNX Kpea-
TUBHbIX PeLleHnit — «BonHa 6e3onacHocTi». BONOHTEPLI BbICTYNN-
NN B PO/IM HE3ABUCUMbIX COLIMOMIOrOB M NPOBESIN MUHU-NCCNEA0BA-
HUS, 3aTeM pa3paboTanu NPOMOKOMMYHUKALMOHHbIE MaTepuansl
Ans COTPYAHWKOB.

MaHoemusa okasanacb NpocheccmoHanbHbIM BbI30BOM ans UT-
pyHKUMA KoMnaHuK. NMoTpe6oBanoch B KpaTyaiiline Cpokmu 06ec-
NeYnTb TEXHMYECKYI0 6a3y AN 3 deKTUBHON YAanéHHO! paboThbl.
KomaHae UT-uHGpacTpykTypbl NOHA#06MNock He 6onee 2 Heaenb,
4TO6bI Pa3BepPHYTb CEPBMCHI MACCOBOr0 YAANEHHOIO AOCTYNA.

[ns peanusauun npasa COTPYAHUKOB HA2 06pa30BaHNeE U Henpe-
PLIBHOTO MOBbILLEHUS KBANUUKALMN COTPYRHM-
KOB B OHNanH-cpopmat 6bina nepesegeHa 60b-
Lwas YacTb 06y4eHus. Komanaa KopnopaTmsHoro
YHUBEPCUTETA TAKXe afanTupoBana cofepxaHue
cBOMX nporpamm. Jla6opartopus neHosaumin HITMK
nepeBenia B OHNaH-PeXNM Ceccii, HanpaseH-
Hble Ha reHepauuio UAe 1 NOMCK NPOEKTOB.

Mepb! opraiu3aLMoHHOi NoAAEPKKN. B map-
Te 2020 r. 8 HITMK nosiBuanch KON-LEHTpP no
gonpocam COVID-19, B KoTopbIii 06palatoT-
CSl COTPYAHUKN NPU PUCKE NHULUPOBAHUS,
1 onepwraé HITMK no HepacnpocTpaHeHuto
KOPOHABUPYCHOM UHGeKLNN. Kon-ueHTp 6bin

Hro moTianpyeT coTpyasuios cobnoaars Meps BeaonacHocTe !
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ChOPMUPOBAH N3 COTPYLHUKOB KOMNaHuu 6e3 yBenu4yeHus 06-
LEN YUCITEHHOCTM NepcoHana u yHKLNOHUPOBAN B KPYriocy-
TOYHOM pexxume. B 0TBeT Ha yXy[LIeHUe annaemMmnyeckoin o6cra-
HOBKM 6bl1)1 pa3paboTaH psag OpraHn3aumoHHO-pacnopaanTesb-
HbIX [LOKYMEHTOB (Hanpumep, NopsAoK paboTbl KOM-LEHTPA, Npo-
BeJleHUs TeCTUPOBAHUSA COTPYAHUKOB 1 T.4.). Pa6oTa onepliraba
HITMK no HepacnpoCTpaHeHM0 KOPOHABUPYCHOI UHGEKLMN B ne-
puoabl NMKOBOI 32601eBaEMOCTU BENACh EXEHEBHO, laNee — He
pexKe pasa B Heflenio.

Moppepxka permMoHOB NPUCYTCTBUSA

lpynna HITMK nHuumnpoBana fonofHMTENbHbIE NPOrpaMMbl NOMO-
LW peruoHam npucyTcTBUA KomMnaHuu. Mpu 3TomM KoMnauus gei-
CTBOBA/Na B TECHOM B32MMOAEICTBUM C afMUHUCTPALUAMMN FOPO-
[0B U PErMoHoB npucyTcTems KomnaHuu (Jluneukas, benropoackas,
Csepanosckas, Kanyxckas o6nacti, AnTaickuii kpai), CoumansHbiM
NapTHEPOM KOMMNaHWN — 6NaroTBOPUTENbHBIM (POHAOM COLMANbHOA
3awmtel «Munocepaue» (r. Jluneuk), onepatopamu KoprnopaTusHO-
ro nutaHus — 000 «OMC-nutaHue metannypros», 000 «PoTekc».

[MomoLLb MEOULNHCKMM yYpexaeHUAM
[ns ocHaLLeHns 60bHUL, B PETrMOHAX MPUCYTCTBUA KOMNAHMMW MO CO-
rMacoBaHNO C AAMUHUCTPALUAMM FOPOJO0B M PErMOHOB ObINK 3aKyne-
Hbl Hanbonee BOCTPe6OBAHHOE MeANLIMHCKOE 060PYA0BAHNE U Cpej-
CTBA MHANBWAYANbHON 3aLLUTHI.
Tak, 8 2020 r. HoBonMneuKkuniA MeTannypru4eckuin KOm6mHaT
1 COLManbHbIA NapTHEP NPeanpuaTUa — 6naroTBOPUTESIbHbLIN (HOHA
«Munocepaune» 6e3803Me3HO nepeany B KNUHUKK Jluneukomn 06-
nacTu nekapctaa, 060pyaoBaHNe U CPEACTBA 3aLUMTbI HA CYyMMY 60-
nee 392 mnH py6. OCHOBHasA 4acTb NOMOLLM GbiNia HanNpaBneHa ans
NPOUNAKTUKM 3apaXKeHNs W NeYeHns 60SbHbIX C 0C060 THXKENbIMM
hopmamu nHdekuun COVID-19. C Havana naHaemuu B 13 peruno-
HaNbHbIX ¥ MYHULMNANbHBIX MEANLMHCKUX YYPEXAeHUA JTunewukoi
o6nactu nepefaHo 57 annapatos VBJ1, peHTreHOBCKMe annaparsl,
KOHLIEHTPATOPbI KNCNOpo4a, 6POHXOCKOMbI, aMNIMUKaTopbl, 0KO-
no 165 TbIC. 3aLUMTHLIX MACOK W pecnupa-
TOPOB, 0KOJI0 13 ThIC. KOMNEKTOB 3aLLUMT-
HbIX KOCTIOMOB, 200 MeNLWNHCKUX KPOBa-
Ten ¢ matpauamu, nekapcTea, 060pyL0BaHNe
- ana tpéx MNUP-na6oparopmid. B nepnog BT0-
pOJi BONHbI NAHAEMUM B KOBUAHbIE FOCMMTA-
nn Jnneuka, Enbua n MpAsWHCKOro pamnoxa ot
H/IMK v dhonpa «Munocepane» nocTynuan
MeIULMHCKNe npenapatbl 06LLENR CTOUMOCTbIO
6onee 10 mnH py6., KOTOpbIE NOMOratT na-
LIMEHTaM C KOPOHABNPYCOM CAEPXMBaThb pPas-
BUTME WH(EeKLMM 1 NpeaynpexaaTh nopaxe-
HUE BHYTPEHHUX OpraHoB.

AUCTAHLMU
Apyr!



[NomoLLpb coumanbHO He3alULLIEHHbIM
CIOsIM HaceneHus

[pynna H/IMK Bbigenuna cpefcTea Ha NpoAyKTOBble Habopbl ANs
XKUTEneil ropooB NPUCYTCTBISA, HaMb0Mee HYXAAKOLLNXCS B NOAAEPXK-
Ke: BeTepaHam nNpeanpusaTus, MHOTOLETHbIM CEMbSIM, BOCMNTbIBAKO-
LWum Tpéx n 6onee AeTen B Bo3pacTe 4o 18 net, ceMbam ¢ AeTbMU
C OrPaHNYEHHbIMI BO3MOXHOCTAMM, OAUHOKUM POAMTENSAM.

KopnopaTtreHas BONIOHTEPCKas akums «Mbl pagom»

C anpens no noHb 2020 r. B KOMNaHWK COCTOANACh KOPNOpaTUBHas
akuus nomotuym setepanam HIIMK «Mbl psgom». OHa npoluna npu
noAJepXKe coLManbHoOro napTHépa KoMnaHu — 611aroTBOPUTENbHO-
ro oonfa «Munocepane» n onepaTopoB KOPNOPATUBHOMO NUTAHNA
«Potekc» n OMC. OrpomHyto MoMOLLb B peanu3auni akuuin okasanm
KOPNOpaTUBHbIE BONIOHTEPbLI — 277 Yerl.

Bcero 66110 co6paHo 1 pacnpeneneHo 15,8 Tbic. HA6OPOB C NMpo-
AyKTammn 1 npegmeTamn nepsoin Heo6xoanmMocTu. Habopsl KomMnnek-
TOBanuch ¢ cobntofeHnem Tpe6oBaHnin 6e30nacHoCTH No paborte
C npoaykTamu. ns npefoTBpaLLeHns BO3MOXHbIX PUCKOB BCE A0-
6p0oBOMbLbI 6bIIN 06eCneYeHbl CPeCcTBaAMMN UHANBUAYANbHONA 3a-
LTI — Mackamiu 1 nepyatkamu, 6naroTBOPUTENbHbIE HABOPbI Ne-
pefiaBannucb BONOHTEPAMM C COBMIOAEHUEM COLMANBbHOA AMCTAHLMN.

MeponpuaTna no 0ka3aHWio aapecHOn LieneBon NoaaepX KN pe-
FMOHOB MPUCYTCTBUS BbININ BbICOKO OLEHEHbI KaK aAMUHNUCTPaLunA-
MW rOpPOJI0B W PErMOHOB NPUCYTCTBUS KOMNAHWK, TaK U HEMOCPEACT-
BEHHbIMI 6narononyyaTensmu, KOTopble HanpaBnsaAn B aAPec KOM-
naHun 6naroAapCTBEHHbIE MMCbMa W 0T3bIBbI. Tak, BeTepaH Tpyaa
I'.H. CbluéB Hanpasun B anpec KomMnaHum Ténnble cnosa 6narogap-
HOCTW: «Cracn6o Bam 3a peanbHyr MOSAEPXKY U NOMOLb HaMm, BE-
TEpaHam, B 3T0 HEMPOCTOE BPEMS. Balua nomoLyb JaT Ham HaZexay
W XKenaHne xutb... [Jo6poTa u 3a60Ta neyar nto0bie HeZYyrun, ecinn
«Mb1 psgom». Heo6x0aUM0 OTMETUTb, 4TO CUTYaLKUs C NaHAEMUEN
Jana [ononHUTENbHbIA TONYOK K AanbHelLlei uugposm3aalmm, pas-
BUTMIO CUCTEMbI 3NIEKTPOHHOMO AOKYMEHTO060p0Ta, CTUMYNUPOBana
NPOABMXEHNE KOPNOPATUBHOIO BOIOHTEPCKOr0 ABMXEHUS W NPK-
3BaHNE KOPNOPaTMBHbIX BONIOHTEPOB HA YPOBHE KOMMAHWUK, CMeLLe-
HWe aKLEHTOB 6/1ar0TBOPUTENIbHON AeATEIbHOCTM B CTOPOHY NoA-
JEPXKKM 34paBO0OXPaHEHUS.

B cBA3M ¢ N3MEHMBLUENCS 3NNAEMUYECKON 06CTAaHOBKOW Oblnn
BHECEHbl U3MEHEHUS B AeACTBYIOLLME NPOrpaMMbl KOMNaHUW. Tak,
Hanpumep, 6bIM U3MEHEHbI YCNOBUS NOAAEPXKKM NMPOEKTOB 1 pea-
nn3aums yxxe noaaepKaHHbIX NPOEKTOB B paMKax rpaHTOBOr0 KOH-
Kypca «CtanbHoe aepeBo». 3awuTa NpoOEKTOB cTana NnpoBoOAUTLCA
B OHNAWH-PEXNMe, B KpUTEPMI NMPOEKTA BKNHOYEHO [ONONHUTENb-
Hoe o06ecrnevyeHne MeponpuATHiA cpeacTBamMmn UHAUBMAYANbHON 3a-
WWTbl. He noaaep»<uBanoch nNpoBeAeHNe MaCCOBbLIX MEPONPUATUN.

[TpoMeXKyTOYHblIe pe3ynbTaThl MPOrpaMmbl NPeACTaBNEeHbl IKC-
NepTHOMY COO0OLLECTBY B pamKax ExxerofHoi KoHdepeHumun «Popym
JOHOPOB», a Takxe Ha KoHdbepeHyun PCIM, noceAwgéHHoi 70-neTuio
MexayHapoaHoro aHs npas Yenoseka i 75-netuio OOH.

Peanusauus nporpammbl 6yneT npoao/mKaTbCs B COOTBETCTBUM
C U3MEHEHNSIMU 3NNAEMUYECKO 06CTAHOBKN.

NMPOrPAMMA
«3[10POBbLE COTPYAHUKOB '_T.'
reynnbl HIIMK» -

30pOBbE COTPYAHUKOB ABASETCSA OLHUM M3 BXHENLWMX NPUopuTe-
TOB B cucTeme LieHHocTen Mpynnbl HITMK, B ¢BA3K C 4eMm 6bina pas-
paboTaHa u peanusyeTcs KOMMEKCHasA NporpamMma ¢ euHbIMU KOp-
nopaTuBHbLIMN NOAX0LAMU K YNIPaBNeHUI0 340P0BbEM COTPYAHUKOB.

B nporpamMme BbIZeNsKTCA TPU OCHOBHbIX MOAYNS: «YCNOBUA TPY-
na», «06pa3 xu3Hu» n «MeguunHa». NpoekTsl Moayns «Ycnosus
Tpyaa» BKNIOYAKOT Pa3BUTME CEPBUCOB 3L0POBOr0 NUTaHNSA, faNb-
HeiLee yny4LleHne coLmanbHO-6bITOBbLIX YCIO0BUIA TPYLA, ONTUMN3A-
uuio rpacdomkoB pa6oTbl. Moaynb «06pas Xu3Hu» BKKOYAET NPOEKTbI

B 06nacTn NPoABMKEHUs 340POBOr0 06pa3a XNU3HN cpeamn paboTHU-
KOB KOMMAHUM 11 YIEHOB UX CEMEN Yepe3 CMCTEMY TPEHWUHIOB U1 KOM-
NJIeKCHbIX MHGYOPMALMOHHO-NPOCBETUTENIbCKUX KamnaHui. MpoekTbl
moayns «MeauumHa» 0XBaTbIBAOT BONPOCHI MEANLMHBI HA paboyem
MecTe, MEeAMLNHCKON NponUNaKTUKKN, COBEPLLIEHCTBOBAHMS yNpaB-
NEeHU MeJULMHCKUMM aKTUBAMU W NOBbILLEHUS 3P EKTUBHOCTM
nporpamm Jo6pOBOSLHOMO CTPaX0BaHMS.

TpoekT «340p0BbI BLIOOP» NOYYNIT BbICLLYIO HArPasy KOHKyp-
ca KoprnopartuBHbIX NpoekToB People Investor — 2020 B HoMuHaLmumn
«30p0BbIN 06PA3 XN3HN».

W'l (nma)

MpoekT «HIIMK e[al» # :%h |
B pamkax peanusaumn KoMmekc- f{;@; E a 9
HOW NporpaMmbl «340P0OBbE CO- W
TpyaHuKoB pynnsl HITMK» Kom-
naHus pa3BMBaeT M NPOABUraeT KynbTypy 340POBOr0 NUTAHNS Ha
npeanpuatusax Fpynnbl. B KOMnaHWy ctapToBana HoBas Nporpamma
KopnoparusHoro nutanna «HJIMK e[la!: BKycHO, NONne3Ho, 4OCTYNHO».
[MpoeKT BHEAPSETCA NOITANHO HA BCEX NPeAnpuaTuAX Fpynnbl B TeYe-
Hue 2020-2021 rr. n npu3saH o6ecne4mBaTb paBHble Npasa paboT-
HUKOB Ha MOJTy4eHne AOCTYMHOrO ropsYero NUTaHUs Aaxe Ha CamblxX
yOanéHHbIX pabounx MecTax.
OCHOBHble 3MEHeHUs s pabOTHUKOB:
NUTaHKe CTaNOo [eLLeBne: Ha4NHas Co CTapTa NPorpammsl, Ha nNpe-
NPUATUAX YaCTb CTOUMOCTM 06e[ia B pab0oyyo CMeHY OnfiaynBaeT
pa6oToaresib 3a PA6OTHUKOB N0 PaKTY NOCELLEHMS CTONOBO;
nuTaHme cTano 60nee AOCTYNHbIM: PaBOTHUK MOXET 3aKa3aTb MiA-
TaHuWe C [OCTaBKOil B 060py40BaHHbIE MeCTa NMpUEMA NULLM, NPK-
6nKEHHbIE K pabo4nm mMecTam (OHMANH-CepPBUC 3aKasa NlaHy-
60KCO0B);
onnara nuTaHua ctana 6onee yao6HON: ONNATUTb MUTAHNE MOX-
HO B OJJHO KacaHue NponyckoM, 6e3 MCMonb30BaHNA HAIMYHBIX
JEHeXHbIX CPefCTB UK 6AHKOBCKOW KapTbl, B TOM YUCHE B CHET
3apaboTHOI NNatbl.
Takxe peann3oBaH (PYHKLMOHAM NONYYEHMS W 3aKa3a crneunu-
TaHus N0 3NEKTPOHHBLIM Nponyckam, 6e3 6yMaXKHbIX TANIOHOB, a YXe
B Hayane 2021 r. cTapTyeT BblJaya creLnuTaHnsa Yepes cneynanbHo
060py0BaHHbIE BEHAMHIOBbIE annaparbl.

B ycnosuax nangemun B Lensx o6ecneyeHns npas paboTHUKOB
Ha 6e30nacHble YCI0BUA Tpyaa KOMNaHus npeanpuHnmana ocobble
Mepbl 6630MaCHOCTN HA NPeanpuATUAX NUTaHWA. Ha o6bekTax Kop-
NOpPaTUBHOMO NUTAHNA ObiNK BBEAEHbI AONONHUTENbHbIE CAHUTAPHO-
npodunaKTUYECKNe Mepbl ANs NPeA0TBPaLLEHMs pacnpoCcTpaHeHns
MHEKLUMOHHBIX 3a60/1eBaHMNIA, HANPABNEHHbIE HA MOBbILIEHWE 6e3-
0MaCHOCTYW NUTaHMS, COKPaLLeHNe KOIMYeCTBA KOHTAKTHbIX NOBEPX-
HOCTEMN 1 CHUXEHWE KOHLEHTPALMN NOTOKOB NOCETUTESei: U3MEHU-
nnck rpadonkn 06eAeHHbIX NepepbiBOB Ans COTPYAHUKOB, rpadoukm
paboTbl CTOMOBLIX U 6Y(PETOB; 6bIN0 OrpaHNHEHO eANHOBPEMEHHOE
npucyTcTBue Niofen B 06efleHHO 30He; NCMNONb30BaNNCh 0HOPa-
30Bas Nocyaa v npubopbl; NPOBOAUANCH YOOPKM C NPUMEHEHNEM
0Ee3NHGULMPYIOLLMX CPEACTB MO YCUNEHHbIM rpadinkam; 06beKTbl
MUTaHWA BbINK OCHALLEHbI 6aKTePULUAHBIMIA TaMnamMi 3aKpbITOro
TUNA N KOXHbIMU aHTUCENTUKAMW, YCTAHOBNEHbI Pa3AenuTenbHbIe
neperopojkmn Ha Bcex CTonax, no rpOMKON CBSA3W BO BCEX CTONOBbIX
TPAHCAMPOBANNCH COOBLLEHMS 0 Mepax 6e30MacHOCTH.

KomnaHus He pas nonyyana o6LLecTBEHHOE NPU3HAHKE Kak CO-
LManbHO OTBETCTBEHHAA KOMMAHMS U 3a BbICOKWIA YPOBEHb Pa3BU-
TUA CUCTEMHOMN 6Nar0TBOPUTENbHOCTH.

.

Tpynna HJIIMK npu3HaHa naypeatom B [paHTOBOM KOHKYp-
ce «CtanbHoe fepeBo» npemun «JlyyLime coynanbHble MpoekThl
Poccun» — 2020, a B peiiturre «Jlngepsl KoprnopatnBHoi 61aroTeo-
putenibHocT — 2020», POBOAUMOM accoynaLmnes rpaHTo[arnLwmx
opranu3aunii «Dopym JOHOPOB», KOMIAHUN MPUCBOEH PEATUHI B+
«[lepegoBas npaKkTnka». /]
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MATHUTOTOPCKUA _
M METAJNJTYPIMYECKUIA
K\ komBuHAT

MAO «MMK> //
PJSC MMK

[TAO «MMK>» BXOAMT B YMCNO KPYMHERLLUX
MMWPOBbLIX MPOU3BOANUTESIEN CTann U 3aHUMAET
NUANPYIOLLME NMO3ULMK CPEAN NPeanpUATUi
YyépHoM meTannyprum Poccumn. AKTUBbI B
Poccun BKNKOYAKOT KPYNHbIA MeTanypruyeckuii
KOMI/IEKC C MOJIHbIM MPON3BOACTBEHHbIM
LIMKNOM OT NOArOTOBKM Xene30PyAHOro Cbipbs
[0 r1y60Koi nepepaboTKu HYEPHbLIX METasIoB.

lMpoaykumsa noctaensercd B 41 cTpaHy Mupa u
BOCTPe60BaHa cpeamn KPynHEMLLIUX Npon3BoanTeNei
ABTOMOOGUIbHON, TPYGHOIA, MALLIMHOCTPOUTENBHOIA

u cTpouTesibHoi otpacnen. B 2020 r. MAO

«MMK>» nponssefeHo 11,6 MSIH T cTanu un
peanu3oBaHo 10,8 MIH T MeTanoNpPoayKLUUN.

HucneHHoCTb nepcoHana — 17,3 Tbic. Yen.

LINTISIEB

TMABEJ1
BJIAAUMUPOBUY
FeHepanbHbIN AUPEKTOP

PAVEL
SHILYAEV
CEO

MMK is one of the world’s largest steel producers
and a leading Russian metals company. The
company’s operations in Russia include a large
steel producing complex encompassing the
entire production chain, from preparation of iron
ore to downstream processing of rolled steel.
MMK’s products are shipped to 41 countries
worldwide. Products are in demand among the
largest manufacturers of the automotive, pipe,
machine-building and construction industries.

In 2020 MMK Group produced 11.6 million
tonnes of crude steel and 10.8 million
tonnes of commercial steel products.

The number of employees is 17.3 thousand people.

Summary see p. 149

LMOHHON 3(DCEKTUBHOCTM 1 YKPENEHMIO MO3ULMIA HA POCCUIA-
CKOM PbIHKE, PYKOBOLCTBYSICb NMPY 3TOM BbICOKMMU CTaHAApTa-
MU B 0671aCTH YCTORYMBOrO Pa3BMTUSA, BKNKOYAs Npasa YenoBeka, ox-
paHy TpyZa U NPOMbILLEHHYK0 6630NaCHOCTb, KOPNOPATUBHOE YNpas-
NeHue, coLnanbHOe 1 3Konoruyeckoe Bosaencteme. Lienu B o6nactu
YCTOWYNBOr0 pa3BUTMSA UHTErpUpOoBaHbl B 6u3Hec-cTpaternio MMK.

[ns peanu3aunm MUCCU KOMNAHWUA CO3AaET M NOLAEPKUBAET
efMHYI0 KOPNOPATUBHYIO KYNbTYPY, 06beAUHSIOLLYI0 BCEX COTPYAHM-
KoB. OCHOBHbIE HanpasneHNs CoLManbHON OTBETCTBEHHOCTU Npef-
NPUATUS 1 NPUHLMNbI CO6MIOAEHNS NPaB Y€/10BEKA OTPAXEHBI B KOP-
NopaTuBHbIX AOKYMeHTax, Takux kak «Ctparerus Mpynnbsl «MMK» o
2025 ropa»; «Kogekc atuku Fpynnbl MAO «MMK»; «CoumanbHas no-
nutuka NMAO «MMK» 1 KonnekTMBHOM JOroBOpE.

B 2019 r. Hayat npouecc passutua Ctpateruum Mpynnbl «MMK»
C LLONONMHUTENbHBIM pPacLUNpeHneM NopTgens CTpaTerniecknx uHu-
LNATMB W BKITIOYEHNEM MHULWATIUB, COOTBETCTBYOLLMX LOCTUIKEHNIO
LIYP OOH -2030 u pelueHuto 3agad HaunpoekTos Poccum go 2030 r.

BonbLUY0 3HAYUMOCTb /11 KOMMNAHWUN UMEET NOCTPOEHUE KOH-
CTPYKTMBHOrO Ananora co BCEMU 3aMHTEPECOBAHHbIMYU CTOPOHAMM,
B X 4mcrie: paboTHUKN; aKLMOHEPbI; OpraHbl rocyaapCTBeHHOI Brac-
TW; UHBECTOPbI; KNNEHTbI; MOCTABLLUMKM; Manblii U CPefHUIA BU3HEC;
MECTHbIE CO06LLECTBa.

CobniofeHne npas YenoBeka — ocHoBononaratLwmin npuHumn MAQ
«MMK>, onpefienstowmnii 4eqaTeNbHOCTb KOMNAHWUK, 1 37IEMEHT No-
CTPOEHMS B3aUMOOTHOLLUEHUIA CO BCEMU 3aNHTEPECOBAHHBIMU CTO-
poHamu. Co3aanbl Komuccus no atuke n Komnuccus no Tpyaosbim
cnopam, NpU3BaHHbIe BbIABNATL HAPYLUEHMS NON0XeHMA Kogekca
[enoBON 3TUKKM 1 TPYAOBOr0 3aKOHOAATENbCTBA N0 MUCbMEHHOMY
o6patLeHunto paboTHukos. G 2019 r. B KomnaHuu Havyana paéoTaTb
ropsyas NUHUA 4ns 06paLLeHnit, CBA3AHHLIX C HAPYLIEHUAMY B 06-
NacTv 3TUKU U NPaB YenoBeka.

AHTMKOppYNuUMOHHas feaTtenbHocTb MAQ «MMK» nony4una Bbl-
COKYI0 OLiEHKY B NePBOM HALMOHAIbHOM AHTUKOPPYNLUUOHHOM Peii-
TUHTEe POCCUICKOro 6U3Heca M BOLUMA B KNACC «A».

Knto4eBble CTPATErMYeCcK1e MHNLMATUBLI KOMNAHUM, CBA3AHHbIE
C acnekTamu yCTOM4YMBOr0 pasBMTIA, BKNIOYAKOT paboTy No: BOBNE-
YEHMI0 NOTeHUMana paboTHUKOB B NOBbILLEHWE OMNepaLnoHHO -
(heKTUBHOCTM, 06ECMNEYEHNIO AN HUX LOCTOMHbLIX BO3MOXHOCTEN
Ang camopeann3aumm, HeTepnuMoCTb K HapyLeHusm 6e30nacHo-
CTV TPYLa, YKPEneHnio 340p0Bbsa PaBOTHUKOB. TaKXe peanusyoTcs
NPOrpammsl, HanpaB/eHHbIE HA YCTONYMBOE Pa3BUTUE TEPPUTOPHNIA:
«YucTblii ropoa», «Passutune r. MarHutoropcka», «MHgyctpus 4.0».

MMK BbIpaxaeT HyNeBY0 TONEPAHTHOCTb MO OTHOLLEHNIO K 10~
6bIM (hopMam AUCKPUMUHALMM NO PACOBOMY, 3THUYECKOMY, A3bIKO-
BOMY, reHePHOMY, PEIUrMO3HOMY, NOSIUTUHECKOMY, COLManbHOMY
NPU3HAKY, UMYLLECTBEHHOMY W JOSDKHOCTHOMY MONOXEHUIO, NPH-
HaA/1eXHOCTU K 06LLECTBEHHbIM 06beAMHEHNAM W Jp.
NOAOEPXXKA XXEHLUWH,
MATEPUHCTBA U OETCTBA fif il
B I'pynne MAO «MMK» paboTaloT pa3nuyHbie N0 BO3PacTy, CTaxy,
06pa30BaHNI0 1 BEPOWUCNOBEAAHNIO COTPYAHUKMN, U3 KOTOPLIX 28,7%
COCTaBSAOT XEHLLWHbI, B KATEropun pyKOBOAMTENER ux Jons —
Bbiwle 30%.

KomnaHus BbICOKO LIEHUT CBOUX XKEHLIMH-COTPYAHML, He fony-
CKas yLeMneHns ux npas no reHAepHOMY Npu3HaKky, noaaepxumeas
NX NPODECCMOHANTbHOE Pa3BUTHE. XEHLLMHBI UMEIOT PaBHbIE C MYX-
YHaMU BO3MOXHOCTW NPOABMKEHUS N0 KapbepHOW IeCTHULE, B 3a-
BUCUMOCTM OT UX NPOPECCUOHABbHBIX KOMMETEHLMNIA, OnbiTa pabo-
Thbl 11 JEJIOBbIX KA4ECTB.

" AO «MMK> cTpemnTCs K HenpepbIBHOMY MOBbILIEHNIO Onepa-

OxpaHa maTepuHcTBa U OeTcTea
Mporpamma geiictyeT ¢ 2004 r. Oco3HaBas 3Ha4MMOCTb MOAAEPX-
KU XKEHLWUH B nepnog 6epemMeHHOCTN M yxoha 3a Pe6EHKOM ans



MOMHOLIEHHOr0 Pa3BUTUS Manblla U COXPaHeHMs 340P0Bbs MaM-
coTpyaHuu, MAO «MMK» pa3pab0Tano YHMKanbHY COLManbHY0
nporpammy.

C aT0M Lenblo Ha 6a3e 6aaroTBOPUTENLHOMO thoHaa «MeTannypr»
6bIn co3[aH LeHTp «MaTtepuHCTBO», 060PYLOBAHHbINA BCEM HE0BXO-
ONMbIM 11 CUCTEMATUYECKUX 3aHATUIA C 6EPEMEHHBIMI COTPYAHMLA-
MW, YKPENNIEHNS UX 340p0BbS U MOATOTOBKMN K POXAEHNIO peOEHKA.
MAO «MMK>» B350 Ha ce6s BCe Pacxofbl MO COAEPXKAHUIO LIEHTpa.
Kpome Toro, Ha4nHas ¢ 13-i Hegenn 6epeMeHHOCTI M 10 BO3HUK-
HOBEHWSA Npaga Ha OTNYCK N0 6epeMeHHOCTI 1 poiam COTPYAHULbI
MAO «MMK» ocBo60XatoTca 0T paboTbl C COXPAHEHNEM CPeaHen
3apaboTHO NNatbl NPM YCIIOBNM 0653aTeNIbHOMO MOCELLEHMSA LigH-
Tpa «MatepuHcTBO».

B pamkax nporpaMmbl NpefyCMOTPEHbI YCNOBMUS N0 CO3AAHMIO
61aronpuATHON aTMOCEPbI AN XXEHLMH B nepuos 6epeMeHHOCTH
1 yxo4a 3a pe6EHKOM nocne ero poxaeHus. Tak, npefocTasnseTcs
BO3MOXXHOCTb 6ECNaTHOro NoceLleHns akpanapka «Bogonag vyanec» —
eANHCTBEHHOTO B K)XXHO-YpanbCKom pernoHe BOJHO-CNOPTUBHOMO
KOMN/eKca eBpONencKoro ypoBHS, NOCTPOEHHOMO BEAyLLMMM CheLu-
anuctamu Poccum, Fepmanun n Monblun. Takxe, COrNAcHO MeANLMH-
CKUM NOKA3aHWAM, MOXHO NoMy4YaThb Nie4ebHO-NpodmnakTuyeckmne
npoLeaypbl B rOpOACKOM CaHaTOPUKU-NPOPUNaKTopumn «HOXKHbIR».

MMK oka3sbiBaeT 1 nocneayoLLyo NOMOLLb B BUAe MaTepuarb-
HOW NOALEPXKM.

C 2021 r. B pamkax nporpammsl MAOQ «MMK> yBennunno pasme-
pbl eJMHOBPEMEHHOIA BbINATLI N0 POXAEHMIO pe6éHka [0 19 ThiC.
py6. (paHee — 14 TbiC. py6.) 1 eXXeMeCA4HOI MaTepuanbHOi Nomo-
LM AN NoALepXKM XEHLWMH B nepuof yxoaa 3a pe6eéHkom go 3 net
[0 4 Tbic. py6. (paHee —2,5 ThiC. pyo.).

CeroaHs Ha y4éte B LeHTpe «MaTepuHCTBO» B CPEAHEM €Xe-
MEeCAYHO cocTOUT 280 6ePEMEHHBIX XKEHLLMH, @ eXXEMECAYHbIE Bbl-
nnatbl N0 yxony 3a pe6&HKOM nonyyatoT 60nee 1,3 ThiC. COTPYAHUL,
Fpynnsl MAQ «MMK>».

PeaynbTatbl: 3a nepuof AeicTBMS NPOrpamMmmMbl OTMEYEHO CyLLe-
CTBEHHOE CHUDKEHNe A0NK AeTel, POXXAEHHbIX C NATONOrMaMK, feT-
CKOI1 3260118BaEMOCTH M OCNIOXKHEHHBIX POJ0B (60nee yem Ha 80%),
a NPOLIEHT CMEPTHOCTM MPU POAAX Y XKEHLLWNH-YYACTHUL, NPOrpaMMmbl
K 2020 r. cHn3uncs po 0%.

ExxeroaHble 3aTpathbl Ha peann3auunio Nporpammbl COCTaBAAOT
nopsagka 36 MiH py6.

DoHp, «HA — XeHLwuHa»
Ha npoTtsxkeHum BOT yxxe 18 neT Ha MarHuToropckom metannypruye-
CKOM KOMOUHaTE CYLLECTBYET (POHA «5 —KEHLUMHA» — OAH U3 AYHLLINX
CPeay XXeHCKMX 06LLECTBEHHbIX OpraHu3auuii HensabuHCKoil 06nacTu.
Llenb ®oHAa: 0Ka3aHne NOMOLLM XXEHLLMHAM B KDU3UCHBIX 1 COX-
HbIX CUTYaLMAX, NOBbILIEHWNE UX PONU W 3HAYUMOCTH, 3aLLnUTa MaTe-
PUHCTBA M AETCTBA, BO3POXAEHNE UHCTUTYTA CEMbMN.
EXxerogHo ¢ooHA NPoBOAUT KOHKYPC KPAcoTbl ANs XKEHLLUMH-MaM
«KemM4y)X1Ha rofja», CEeMenHbIii CNOPTUBHO-TBOPYECKMIA NPa3LHNK
«MexXayHapo4HbIN JeHb CeMbi».

B pamkax qoHfa exeHefenbHO paboTaeT 06LeCTBEHHAsA Npu-
EMHas, rae XeHLWMHbl MOTyT NONY4UTb KOHCYNbTaLuUy No pasnmny-
HbIM BOMPOCAM: HOPUANYECKAM, NCUXONOTUYECKUM, XKUMULLHBIM,
MEeANLNHCKNM.

@oHA «f —XeHLMHa» NPUHUMAET aKTMBHOE y4acTue B NOAUTK-
YeCKOW XWU3HM ropofa 1 pernoxa. NpuHumaer y4actue n BedéT pa-
60Ty C NnapTMAHbIMKU NpoekTammn «EaunHoit Poccum». Kpome Toro,
pykoBoauTens doHaa «fA —KeHwmHa» BXoauUT B npasnieHne Cotosa
XKeHLWMH YenabuHckoit obnactu.

[ToMUMO 3TOr0, (hOHL «H —KEeHLMHA» 0Ka3blBAET PErynsapHyto
NOLAEPXKY CBOUM NOALIEHbIM YYPEXAEHUAM: LEHTPY NOMOLLM AN
Masioo6ecneyeHHbIX 1 MHOrOJETHbIX ceMeit «<beperuns» (c6op He-
06x0auMbIX Beller u Tosapos Ansa 200 cemei); LETCKUM couuans-
HO-peabuNUTaLMOHHBIM LIeHTpam r. MarHutoropcka (4etn-cupoTsl
06ecneynBatoTCcs 6ecnnaTHbIMM NPUINAcUTENbHBIMI HA XOKKEHA, B Te-
atp, umpk. ®oHA NPOBOAMT TeMATUHECKME NPA3aHNYHbIE MepPONpUs-
TWs, NOMOraeT ¢ N0e3JKaMi Ha COPEBHOBAHMSA U T.4.).

MNopoep>xka MHOrOL4ETHbIX cemen
Mporpamma no noaaepX ke MHOTOMETHbIX CeMei peanuayeTcs
¢ 2008 r. Ha 6a3e 6narotBopuTenbHOro onaa «Metannypr». Mo co-
cTosHMi0 Ha 2021 r. Ha y4éTe B poHae «MeTtannypr» coctout 1,3 ThiC.
MHOrOETHbIX CeMeil.
Cpenu HanpasneHmin NporpaMmbl:
* ©XEeMecsi4Has MaTtepuanbHas NoOMOLLb MHOTOIETHBIM CEMbSIM U3
pacyéra no 1250 py6. Ha CeMbIO;
o ©XEeMeCs4Has YacTU4YHAsA KOMNEHcaLuus CTOMMOCTU KOMMYHaNb-
HbIX YCRyT;
« GecnatHble NyTEBKMW B IETHWIA NEpMOS, B AETCKME 03L0POBUTESIb-
Hble LEeHTpPbI «YpanbcKue 30pi» u «[opHoe yLlenbe»;
* 4aCTWU4HAs KOMMEHCcaUNs CTOMMOCTY 3aHATUIA B My3bIKaNlbHbIX,
XYOO0XECTBEHHbIX LLIKOMAX 1 CNOPTUBHBIX CEKLNAX W Ap.

B 2020 r. nporpammoit 0xBa4yeHo 1,3 TbIC. ceMeli paboTHUKOB
lpynnsl MMK, umetowimnx Tpéx u 6onee fetei B Bo3pacrte A0 18 nert.
B 3Tux cembsx B LIeNIOM BOCNUTbIBaETCA 60nee 4 ThiC. feTen.

B pamkax nporpammbl 0Ka3aHa nogaep»ka Ha cymmy 72 MitH pyo6.

B 2019 r. peanusoBaHa nporpamma nomMoLLM MHOrOLETHbIM Ce-
MbAM, UMEOLLMM NATb U 60/ee AeTeil, B NPMOBPETEHUN CEMeRHO-
ro aBTOMo6MNA.

B nporpammy Bknto4eHo 28 cemeit paboTHukoB Mpynnbl MAO
«MMK» gaHHOM KaTeropuu, KOTOpble NOAy4YUnn 61aroTBOPUTENb-
HY0 NOAAEPXKY HA NOKYNKYy aBTomMo6unen u3 pacyéra 90 Tbic. py6.
Ha Kaxaoro pe6éHka. 06LUme 3aTpaThbl HA peannu3aLmnio Nporpammbl
coctasunu 14,5 mnH pyeé.

[TAO «MMK>» Bxogut B yucno nngepo uHaexcos PCI1IT B o6nactn
yeroinynsoro pa3sutusi (ESG-ungexcel): «OTBETCTBEHHOCTb U OTKDbI-
T0CTb» U «BekTop yctondnBoro pazsutns» (2020 1.), 3a nHBeCTULMN
B Ye/I0BEYECKUI KanuTas — B TOM-5 COLManbHO OTBETCTBEHHbIX KOM-
naHwii RAEX-600 (2019 r.). /]
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PYCCKAA
MEOHRA
KOMMNAHNA

AO «PYCCKASl MELIHAS
KOMMAHUSA» //
RUSSIAN COPPER
COMPANY, JSC

Pycckas mefiHasi KOMNaHWUS BXOAUT B TPONKY
KPYyNHEeMLWmx nponssoauTenen meau Poccuu.
OcHoBaHa B 2004 r. [pon3BOACTBEHHbIE AKTUBbI
HaxopsaTcs B YensabuHckon, CBepAnoBCKON,
OpeHobyprckoin, HoBropogckomn o6nactsx,

B Xa6apoBCKOM Kpae 1 B Pecnybnuke KasaxcTaH.
[opHOA06bIBAtOLLME N METANNYPrUYECKUe
npeanpuatua PMK ocyLLecTBNAT NOSTHbINA

LMK MPON3BOACTBA — OT A06bLIYN 1 060raLLeHns
pyAbl [0 BbINYCKA W peanusawum rotoson
NPOAYKLMN (MeLHbI KOHLEHTPAT, MeHble KaTozp!
1 MEHYH0 KaTaHKy, LLMHKOBbI/ KOHLIEHTpAT,
appmHUPOBaHHOE 30J10TO 1 Cepebpo v ap.).

HucneHHocTb NnepcoHana Mpynnel
PMK — 6onee 11,5 TbIC. yen.

AJITYLUKUH

UrorPb

AJIEKCEEBUY
lNpencenarens CoBeta
AUPEKTOPOB

IGOR

ALTUSHKIN
Chairman of the
Board of Directors

Russian Copper Company (RCC) was founded in 2004
and is one of the three biggest copper producers in
Russia. RCC’s production assets in Russia are located in
Chelyabinsk, Sverdlovsk, Orenburg, Novgorod Regions,
the Khabarovsk Krai and in the Republic of Kazakhstan.

RCC covers the complete production cycle, from
mining and processing to production and sales.
The company produces copper concentrate,
copper cathodes, and copper rods, as well as zinc
concentrate, refined gold, and refined silver.

The number of employees is more
than 11.5 thousand people.

Summary see p. 149

komnaHuu (PMK) — coyeTanue Hammy4LImx JOCTYNHbIX TEXHOMO-

TUiA, COLMAnbHON OTBETCTBEHHOCTM M 3KONOrMYeCcKon 6eaonac-
HocTn. Muccus PMK — «Meb — Aef10 HaLLen XXN3HKU, N Mbl CO3AaéM
XKWU3Hb BOKPYT Hallero gena». MHorue npeanpuatus Pycckon mMea-
HOIt KOMNAHWUK ABNAKOTCS rPafo06PA3YIOLLMMM NGO BXOLAAT B HACTO
KNto4eBbIX paboToAaTeNnen Ha TEPPUTOPUK, U NOITOMY 3aja4a KOM-
naHUM — 06eCNeYmnTh BbICOKOE KAa4eCTBO XU3HI HE TOMbKO )15 CBO-
NX COTPYLHMKOB U YIEHOB MX CEMEN, HO 1 [N BCEX XUTeNen Teppu-
TOPUIA NPUCYTCTBUA.

BbICOKOE Ka4eCTBO XXM3HU HEBO3MOXHO 6€3 JOCTUXEHMS Lieneit
YCTOI4YMBOro pa3BuTIA U co6MI0AeHMs npas Yenoseka. LieHHocTn PMK -
3(D(EKTUBHOCTb, OTBETCTBEHHOCTb, KOMAH[A, YENOBEK, U K peann3a-
LMK BCEX COLMANbHbIX MPOEKTOB KOMMAHWS MOAXOANUT Yepe3 Npusmy
9TWX LIEHHOCTEN: CTaBs BO [MaBy YrNa XW3Hb 1 3L0POBbE YEN0BEKA,
JencTBys apeKTMBHO 1 cO06LLA, 0CO3HABAs CBOK) OTBETCTBEHHOCTb
nepea HbIHELWHUMI 1 BYLYLLMMI NOKONEHUAMN. TTpMOPUTETHBIE Ha-
npasfieHns 3aKpenseHbl B couuanbHon nonutke PMK, onucbisato-
LLieit OTBETCTBEHHOCTb KOMNAHMM Nepef COTPYAHUKAMM W YiIeHaMN UX
CEMEN, a TaKxKe nepea MecTHbIMK coo6LiecTBaMu. OCHOBHbIE UHULMA-
Tuebl PMK B pamkax KopnopaTuBHOM COLMANbHON OTBETCTBEHHOCTN —
nonynsapuaaums 340poBOro 06pasa Xu3HW 1 MaccoBoro cnopta, noa-
JepXKa Mano3aLinLLEHHBIX KaTeropuii rpaxkaaH, narpuoTU4eckoe Boc-
NUTaHMe, COXPaHeHNe KyNbTypbl U TPAAULMOHHbIX LIEHHOCTE 1 Ap.

[o6pocoBecTHbIe, KBaNM(ULMPOBAHHbIE, YBNEYEHHbIE CBOUM [le-
JIOM pPabOTHUKK — rNaBHbIA akTUB U rnaeHbIi pecypc PMK. Komnaus
BCErAa roToBa 0Ka3aTb MOMOLLb CMIELMANMCTaM B peann3auuy npasa Ha
[OCTOMHBIA TPYA W ero onnary, pa3suTie B npodeccuun. [ns npodec-
CWUOHANTbHON NOArOTOBKM M pa3suTuA nepcoHana PMK opraHuayet npo-
rPaMMbl MOBbILIEHNS KBANNUKALIMM, HABLIKOB 1 KOMMETEHLWIA paboT-
HWKOB, KOTOPbIE (OMHAHCMPYIOTCA NpeanpuaATMAMY Tpynnbl. COTPYAHMKM
perynspHo NPOXOAAT 06y4eHMe 1 NOBbILIEHNE KBATUDUKALMN 32 CHET
KOMMaHuu, YT0 NO3BONAET UM PA3BMBATLCA B NPODECCUOHANBHOM MNa-
He 1 0CTaBaTbCA KOHKYPEHTOCMOCOOHLIMM PabOTHUKAMMU.

PMK 3aLiumiiaeT npaBo COTPYAHWUKOB HA JOCTOMHYO onnary Tpy-
[ 1 He JoNyCcKaeT AMCKpUMUHALMK. Tak, HECMOTPS Ha TO YTO FOPHO-
[006bIBAIOLLAA 0TPACIb W LBETHAS METaNIyprus TpaguLnMoHHO CHM-
TaKoTCA CYrybo Myckumu ccpepamu geatenibHocTu, B Ipynne PMK
TPYAUTCS 25% MEHLLMH.

BHyTpeHHAs coumanbHas nonutuka PMK HanpasneHa Ha co3fga-
HWe 6N1aronpuUATHBLIX YCIOBWIA TPYAA M 0TAbIXa PaBOTHINKOB, NOALEPXKa-
HUE KOMJ)OPTHON NMCUX0NOTNYECKOI aTMOCHEPLI U BbICOKOrO YPOBHS
CNNOYEHHOCTM B KONNEKTUBE, 06ecneyeHne 3P MEKTUBHOrO NapTHEP-
CTBa W [16S10BOr0 COTPYAHMYECTBA.

Pycckas megHas KoMnaHus npu3HaHa nobeantenem ¢gopy-
ma «flyqiumne coynanbHele npoekTsl Poccumn — 2020» B HOMUHALUN
«KopnopaTuBHbIe MpoeKTbI».

EXxerofHo Ha peanusauuto coumanbHbix npoekTos PMK Hanpas-
nset 6onee 1 mapg py6. MIHWUMATKUBLI, HANpPaBJIeHHbIE HA Yy4yLue-
HIE Ka4eCTBa XXM3HW Ha Tepputopusx npucytctens PMK, komnaHus
peannayeT Kak CamoCTOSATENbHO, TaK U B TECHOM B3aMMOAEIACTBUM
C MECTHbIMM COO06LLECTBAMM, OPraHaM1 MyHULMNANbHOI U Peruo-
HanbHOM BNAcTW. HeManoBaXxHy Posib B peannaaumnn counanbHo
3Ha4YMMbIX NPOEKTOB MrpaeT bnarotTBopuTenbHbIn POoHA Pycckon
MeAHON KOMNaHuu.

B 0CHOBE NPOM3BOACTBEHHON [eATeNIbHOCTI PyCcCKOi MeHON

COUMAJIbHAA
NOAAEPXXKA
TEPPUTOPUN

CosgaHue coumanbHOM HPPaCTPYKTYpPbI

W noafep>Xka 300poBbs

MpaBo Ha 340pPOBbLE —3TO HEOTLEMIIEMOE NPABO KAXXAOr0 Yenose-
Ka. [1oCKONbKY (PyHAAMEHTOM 3[,0P0BOro 06pasa XXWU3HU ABNAIOT-
CS1 MaCCOBBbI CNOPT W aKTUBHbIA 06pa3 XXNU3HW, KOMNAHWUA CO34aéT



HEo6X0MMble YCNOBUA ANA 3aHATUIA (PUSKYNLTYPOR AN rpaxaaH,
NPOXMBAKLLNX HA TEPPUTOPUSX 66 NPUCYTCTBUSA.

KopnoparugHas couuanbHas 0TBeTcTBeHHOCTb PMK BKITHO4aET CTPO-
UTeNbCTBO CMNOPTUBHBIX KOMMIIEKCOB HA TEPPUTOPUSX NPUCYTCTBUS Npea-
npusTUiA kKomnaHum (r. Kapa6aty, r. KopkuHo, ¢. BapHa u ap.), nognepxka
JETCKUX CMOPTUBHBIX CEKLWIA 1 NOBUTENBCKINX KOMaHL, PUHaHCUpOoBa-
HWe JeTCKUX N MONOAEXHbIX COPTUBHBIX COPEBHOBAHMIA, HANPaBIEH-
HbIX HA NONYNAPM3aLMI0 PU3KYILTYPbI M CNOPTa CPEAN NOAPACTAIOLLErO
NOKOSEHUS, a TAKXKE NPOBELEHNE eXXEerofHbIX CNOPTUBHBLIX COPEBHOBA-
HWe cpeaw coTpyaHukoB Mpynnbl PMK 1 uneHoB ux cemeit.

f
mli

B 2020 r. B c. BapHa Yenss6uHCKOI 0651aCTW COCTOANOCH OTKPbI-
TWe CMOPTUBHOIO KOMM/EKCa C NepBbIM HA TEPPUTOPUN NaBATENbHLIM
6acceitHom. 06LMiA 06bEM MHBECTULIMIA B CTPOMTENLCTBO KOMMIEK-
ca — 250 mniH py6. Takxe, HecMoTps Ha nangemuto, PMK npogonmxu-
na CTPOWTENbCTBO BOPKAYT-NNOLLAA0K HA TEPPUTOPMSX NPUCYTCTBUS,
KOTOpbIe NPeACTaBNAOT CO6O0M COBPEMEHHbIE 1 6e30MacHble 00beK-
Tbl A5 3aHATWIA CNOPTOM HA OTKPLITOM BO3Lyxe NS No60ro ypos-
HS domamyeckon nogrotoskun. C 2017 r. Pycckas MeaHas KOMnaHus
NpoUHAHCUPOBaNa CTPOMTENLCTBO 48 BOPKAYT-NapKoB W NIOLLAA0K
B CBEpAnoBCKoi, Hens6uHckon n OpeHbYprekoi 061acTax, a Takxke
B Benukom Hosropoge v Kasaxcrae. IHBecTMLMM B CTPOUTENLCTBO
cocTasunu 6onee 85 miH pye.

B 2017 r. PMK noctpouna B r. Kapa6alll HOBbI CMIOPTUBHbIA KOM-
nnekc «Metannypr» (220 mnH py6.). MecTHbIe XNUTenn 3aHumMaroTcs
B CK «Metannypr» 6ecnnatHo. Cekums «AKTUBHOE [ONrONeTUe» Nosb-
3yercs 60/bLLIOIA NONYNAPHOCTLIO Y KapaballLeB «Cepe6psiHoro» BO3-
pacTa, TpeHepbl 1 Bpain 0TMe4aroT 60/1bLLIOI NPOrpPece B CamoyyBCTBUN
Yy NEHCMOHEPOB, KOTOPbIE 3aHUMAIOTCS PErynspHo, BNOTb [0 peabunu-
Tauum nocne UHCynbToB. B r. KopknHo B 2018 r. nocTpoeH puskynbtyp-
HO-0340p0BUTENbHBIA KoMneke PMK (225 mnH py6.). [etn go 16 net
3aHumatotces B @OKe PMK 6ecrnnarHo. B 2018 r. B r. EkatepuHbypr 6bina
noctpoeHa Akagemus eguHo6opcts PMK. Mnowwaab TPEHMPOBOYHOIO
Komnnekca — nopsgka 7200 KB. M. Ha LuecTy aTaxax 3f4aHus pacnona-
ralTCs TPEHKEPHBIN 3an, 3anbl AN 3aHATWIA 6OKCOM, TaNCKUM GOK-
COM, rpeko-pumckon 6opb6oii n MMA, kapate n A3t040.

Pycckas MegHas Komnauus cTana naypeatom npeminn «Jly4qiume co-
ynasnbHble npoexTsl Poccnn — 2019» B HomuHaymm «[logaepxka crnopra
Y 340p0BOr0 06pa3a Xu3Hn» 3a MHNLMATUBY 110 YCTaHOBKE BOPKAYT-
M710LYa0K Ha TEPPUTOPUSAX MPUCYTCTBUS MPEANPUATUI KOMIAHUN.

B 2020 r. rnaBHbIM BbI30BOM, C KOTOPbIM — BMECTE CO BCEM MUPOM —
CTONIKHyNach Pycckas meaHas koMnaHus, ctana naHAemus KopoHa-
Bupyca. C MOMeHTa HacTynneHus oCcTpon pasbl naHaemun B Poccuu
BecHOI 2020 r. pyKOBOACTBO KOMMNAHUM Ha4ano npoBOAMTL akTUBHYHO
paboTy N0 OKa3aHWo NOMOLLYM CUCTEME 3LPABOOXPAHEHUS U NOALEPXK-
Ke HaceneHus, NoNasLUEro B COXHYIO XKUSHEHHYIO CUTYaUuio U3-3a
BEAEHUA PEXIUMA OrPaHUYEHMIA.

B 2020 r. B pamkax rymaHutapHoi nomoww ot Mpynnsl PMK, yepes
6naroTBOPMTENbHbIE OpPraHn3auny u YKo OT npeaceaatens Coserta
aupektopoB PMK Wrops AnTywKknHa Ha 3Tu Luenu 6bi10 Hanpassie-
Ho okono 1,4 mnpa py6. CpeacTBa NOLAM HA NOMOLL MeANLUHCKUM

YYPEXAEHUAM U HA NOAAEPIKKY rPXKAAH, MOMNABLUNX B CIIOXKHYHO XN3-
HEHHYI0 CMTYaUMI0. B pamkax noMoLLUM MeANLMHCKUM Y4peXaeHnsam
Csepanosckoii n Yens6uHckoii o6nactn PMK 66110 npro6peTeHo
cebiwe 10,6 MNIH CpeACTB UHAMBMAYANbHOM 3aLWUTLI 4718 MESUKOB:
OZHOPA30Bble MACKM 1 MACKW NOBbILIEHHON 3aLUMTbI, NMNLEBbIE LUUT-
KW, MELULMHCKINE 04KN, KOCTIOMbI, aHTUCENTUKM U BECKOHTAKTHbIE
TepMoMeTpbl. Takxe 6b1n0 NPUOBPETEHO MEANLMHCKOE 060pYa0Ba-
HWe 1 3KCMPECC-TeCTbl Ha KOpPOHaBUpyc. MeguUMHCKNM Y4peXxaeHu-
am CeepanoBckomn o6nacti 66110 nepeaaHo B aap 30 MalLUH CKOpOR
MOMOLL, MEANLIMHCKUM y4pexaeHnam Yenabunckon obnactn — 12
MaLLWH CKOPOIi MOMOLLW.

B anpene bnarotsoputenbHblii hoHg PMK 3anyctun ak-
umio #MOMOLLbY>XXE3LECH, B pamkax KOTOPOI Hy>AarLwumes
Yensi6uHckoii n CBepAn0BCKOM 06nacTh nepeaani 6ecnnarHble npo-
JYKTOBble Habopbl. Mogaepxky nonyyunu 6onee 180 Toic. Yen.

lpeacegarens Coseta aupekTopos Uropb AnTywwkut B 2020 r. Ha-
rpaxgaéH opgeHom «3a sacnyrv nepeg Otevyectsom» IV cTenexHn no
Vka3y lNpesugexta P® Bnagumupa lNyTnHa «3a 607bLU0V BKNaJ B 0p-
raHu3aumio paboTsl 10 MPeSYNPeXAEHNo  NPELOTBPALLEHNIO pac-
MPOCTPaHEeHNs KOPOHaBUPYCHOM uHgpekymn (COVID-19)».

OXPAHA ] _
OKPY)XXAIOLLEN E E
CPEAbI =

BaxXHbIM NpaBoOM rpaxxfaH ABNAETCA NPaBo Ha 6e30NaCHYH0 YUCTYHO
11 YCTOMYMBYIO OKPYXatOLLYHO cpedy. [ns co6oaeHns 3Toro npasa
PMK exerogHo Hanpasnset 6onee 1,5 Mipg py6. Ha NpMPoOLOOXpaH-
Hble MeponpuaTus. OCHOBHbIMM 3aja4aMm KONIOTNYECKOI NOANTH-
kn PMK agnstotcs:

« 0XpaHa aTMocepHOro BO3ayXa;

e 0XpaHa BOAHbLIX PECcypCoB;

e 0XpaHa noys;

* 0XpaHa NTWL W XXMBOTHOIO MUPA;

« 0XpaHa pacTUTeNbHOro MMpa,;

» 6e30nacHoe o6pallieHne ¢ 0TXodamm.

Ha cemun npon3BoACTBeHHbIX Npeanpuatuax PMK BHegpeHbl cu-
CTEMbI MEHeKMEHTA N0 MeXXAyHapoaHbIM cTaHaapTam ISO/OHSAS.
lMocTeneHHO NepenTin Ha MeXAYHapPOLHbIE CTAHAAPTbI JOMKHbI BCE
nencteytowme aktmebl PMK.

CncTemHblil NOAXO0A NO3BONUI KOMMAHUM HE TONTbKO NPOBOANTD
rny60KyI0 MOLEPHU3ALMIO CYLLIECTBYIOLLMX aKTUBOB W CO3LaBaTb HO-
Bble NPON3BOACTBA C MUHUMANbLHON HArpy3KOW Ha OKPYXaKOLLYHO Cpe-
Ly, HO 1 B3AATb Ha ce6s 0683aTeNbCTBA N0 INKBULALMN HAKONEHHO-
ro NpeablayLLMMU NOKOMEHUAMI 3KONOTUYECKOro Bpeaa. KitoyesbiMu
NpoeKTamu B 3TOM crepe ABNAOTCA PEKYNbTUBALMSA 6ECXO3HbIX XBO-
CTOXpaHUNNLL 6bIBLIEro Kapaballckoro MeJensiaBuiabHOro KoMouHa-
T1a (YenabuHcKan 061acTb), KOTOPbIE GbINK BbIBELEHbI U3 3KCNyaTa-
LUK eLe B COBETCKUE rofbl, TMKBUAALMUA 0TPABOTAHHOI BbIPABOTKM
KOPKMHCKOTr0 yronbHOro paspesa, 0iHOro U3 KpynHbiX MCTOYHUKOB
3arps3HeHns Bo3ayxa B Hens6UHCKOM 06nacTy, a TakKe CTPOUTESb-
CTBO KOMMEKCA HENTPann3aLmnm LUAXTHbIX BOS [YMELLEBCKOro MecTo-
POXAEHMS LN YNYYLLEHNA SKONOrN4ecKon cuTyauuu B r. Monesckoin
CBepAnoBCKOI o6nacTu.

B pesynbrarte nposoaumoii PMK 3K00rn4eckom nosimTukm Bbl-
6pochl B aTMOCEPHbINA BO3AYX NPEANPUSTIAI COKPATUNNCH B NOCNes-
HUe roAbl NOYTYU HANOMOBMHY, COPOCHI B BOAHbIE 06beKTbl —Ha 30%.

Pa6oTbl, npoBoanmble PMK o519 CHUXEHMS Harpy3Kku Ha OKpy-
XKAIOLLYI0 Cpefly, NOoSTy4atoT NONOXNUTENbHbIE OLEHKIU OPraHoB Bnac-
TW 1 3KCMEPTHOrO co06LLecTBa. KoMNaHus 3aHUMaeT BbICOKME NO3u-
LUK B PETMHrax 3K0n0rm4eckon 0TBETCTBEHHOCTH, KOTOPbIE COCTaB-
NS0T aBTOPUTETHbIE MEXYHAPOAHbIE 3KOMOrMYeCKne opraHmsanni.

o utoram nposegeHns B Poccuu [oga skonornm AO «Pycckas
MesHas komnanus» oTmeqeHa ceptughnkatom Murnpupogs: Poccnn
3a aKTUBHYH 3KOJIOTNYECKYH MOSTUTUKY. /]
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PYNNA «CUBAHTPALIUT> //
SIBANTHRACITE GROUP

pynna «CnbaHTpauuT» 3aHMMaeT nepeoe Me-

CTO B MUpe Mo NPOU3BOACTBY U IKCMOPTY BbICOKO-
Ka4eCTBEHHOro aHTpaumuta UHG. Asnsetcs Kpyn-
HeilLumm B Poccun npou3BoguTenem Metannayp-
rMYeckmx yrnemn. ExxerogHbll 06bEM A06bI4K CO-
CTaBnseT nopsaka 23,7 MiH 1. [pynna Hanpaens-
€T CYLLeCTBEHHbIE MHBECTULUW B PaCcLUUPEHUE Xe-
Ne3HOA0POXXHOW 1 NOPTOBON MHPPACTPYKTYPLI.

B cocras Ipynnbl BXOAAT BeAyLLme
YrosnbHble Komnanuy HoBocmompcKon
o6nactn — AQ «Cnbmpckuin AHTpaunT»
1 000 «Pa3pe3 BoCTOYHbIN», KPYMHBbIIA
npou3BoanTesb Yris B KemepoBCKOii
o6nactn 000 «Pa3pe3 Kuiizacckuii».

YucneHHOCTb NepcoHana — 0K 7 ThiC. Yerl.

MEJIbHUKOB

CEPrEA
BJIAANMUPOBUY
FeHepanbHbIN AUPEKTOP

SERGEY
MELNIKOV
Chief Executive Officer

Sibanthracite Group is ranked first in the
production and export of UHG anthracite
throughout the world, and is the largest producer
of metallurgical coal in Russia. The annual

coal production amounts to about 23.7 million
tonnes. The Group makes significant investments
in the railway and port infrastructure.

The Group includes the leading coal companies of
Novosibirsk region: Siberian Anthracite and Open-
Pit Mine Vostochny, and Open-Pit Mine Kiyzassky
(a major coal producer in Kemerovo region).

The number of employees is about 7 thousand people.

Summary see p. 150

YyacTHuk

\ CounanbHoi
| xapTin

/' poccuiickoro
7/ Gusheca

Y4eCTBO YINs NOTpe6uTeNsimM BO BCEM MUpE, pa3BuBas 6U3HEC
C BbICOKOIA OTBETCTBEHHOCTbIO Nepes Npupoaoi 1 06LLECTBOM.

Mpu oCyLLeCTBNEHUM CBOEI AEATENBHOCTI KOMNAHMS NPUAAET nep-
BOCTEMEHHOE 3Ha4eHNe YCTORYNBOMY pa3BuTUO MPynnbl, yKpenneHuto
6 [1eN0BON penyTaummn Ha BHYTPEHHNX U BHELLHMX PbIHKAX, Pa3BUTUIO
11 NPOLBVXXEHNIO COLMANbHON OTBETCTBEHHOCTM, BOMPOCAM 06ecneye-
HUSA 9KONOMMYECKOA 6630MacHOCTM U COONIOAEHMIO HANNYYLLIUX 3TU-
4eCKUX CTaHAAPTOB W NPAKTUK.

OTBETCTBEHHAS [1eN0Bas NpakTUKa KOMNaHUM HanpasneHa Ha ao-
CTWXXEHME LieNeil YCTOMYMBOro Pa3BuTmMs M PeLLIeHMe 3afad Haunpo-
ekToB Poccun. OHa pernameHTUpyeTcs KOprnopaTuBHbIMU JOKYMEH-
TaMu U 0XBATbIBAET BCHO [EATENbHOCTb NPeanpusThid Mpynnbl: 406bI-
Ya, U3BNEYEHIE, XPaHEHWE 1 TPAHCMOPTUPOBKA YINS; MCMONb30BaHME
06bEeKTOB, TPAHCMOPTHBIX CPEACTB, 060PYL0BAHMS, HEOOXOAUMbIX AN
06CNyX1BaHMS NPOLIECCOB KOMNAHMW; AeATENbHOCTb 0COMCOB; aAMM-
HWCTPATMBHAs WU BCIOMOraTefbHas AeATEeNbHOCTb W MHas, nMetoLas
3Ha4eHue ana yHKUMOHNMPOBaHNA [pynnbl.

Komnaxus cTpemntcs 06ecneyqnTb MakcumManbHoe COOTBETCTBUE
CBOEIT AEATENbHOCTY MO YCTORYMBOMY Pa3BUTUH MEXAYHAPOAHbIM
1 POCCUACKUM HOPMAM W COrNaWeHnsaM 1 pyrum UHULMaTuBam,
TaKUM Kak «PykoBoasALLMe NPUHLMNLI NPeAnpPUHUMATENbCKO aes-
TENbHOCTW B aCMeKTe npas 4YenoBeka». Gpeam 0CHOBHbIX KpUTEpueB
— COOJIOAEHME W YBRXKEHME NPaB YenoBeKa 1 MMYHOCTH, COONI0AEHNE
TPYAOBbIX NPaB W CTaHAAPTOB B 06/1aCTI OKPYXALOLLE cpeabl U 0X-
paHbl 3A0P0OBbSA, NOAAEPXKKA YAZBUMbIX TPYNM (KEHLLMH, MONOLEXM,
KMHC), KynbTypHble npasa u Apyrue Kputepuu.

Mpu peann3auum NPOEKTOB COLMANbHBIMY NapTHEPAMI BbICTYNA-
toT opraHbl Bnactu, HKO, 6naroTBoputenbHble OHAbI, BONOHTEPCKME
OpraHu3aunu, counanbHo akTUBHbIE XNUTENN.

TepputopuranbHas pacnonoXeHHOCTb NpeanpuaTMiA Fpynnbl Npea-
onpefennuna HanpasneHHOCTb HEKOTOPbIX COLMANbHbIX MPOEKTOB, Cpe-
AV KOTOPbIX NOAAEPXKKA YA3BUMBIX TPy, A6TeR N MONOAEXN.
NOAAEP)XKA
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pynna «CubaHTpaumuT» — eAMHCTBEHHAA Yrefo0biBatoLLas KOMna-
HUA KemepoBckom 0651actn — Kysbacca, peannayroLias nporpamMmmy
noaaepxkn KMHC. B MsickoBckom ropoackom okpyre 000 «Paspes
Kuinzacckuin» (Bxogut 8 Fpynny «CubanTpaumnt») Be4ET CBOIO NPON3-
BOACTBEHHYIO AEATENbHOCTb HA TEPPUTOPUM OLHOO U3 UCTOPUYECKIX
MECT KOMMAKTHOrO NPOXWBAHWS KOPEHHOr0 Mano4UCieHHOr0 Hapo-
pa Cnbupwn — wopues. B HacToALLee BpeMS X YUCNIEHHOCTb — OKONO
12 TbiC. yen. (10,5 TbIC. NPOXKMBAIOT HA TeppUTOPUN KemepoBCKoit 06-
nactn — Kysbacca, 1,6 Tbic. 4en. — B MbICKOBCKOM ropofiCKOM OKpyre).

Mporpamma 0CyLLeCTBNIAETCA HA ABYX YPOBHAX: (pefepasnbHOM
1 MYHULMNANbLHOM B COLMANbHOM NapTHEPCTBE U B COTPYAHUYECT-
BE C PErnoHabHbIMU BNACTAMU 1 06LLECTBEHHLIMU OPraHu3aLmnamm
1 06beAMHEHNAMM LLIOPCKOro Hapoaa.

Ha dbeepanbHOM YPOBHE 3aKNKOHEHO COrnaLleHne 0 coLmanbHOM
NapTHEPCTBE U COTPYAHMYECTBE B 0611aCTU COXPAHEHUS U Pa3BUTUSA
TPAMLNOHHO KyNbTYPbI LWOPLEB C PEroHanbsHON 06LLECTBEHHOI Op-
raHusaumen «Accouuaums wopckoro Hapoaa «LLopusi». Oka3biBaeTcs
NOMOLLb B peanu3auny NpoeKToB U MepPONpUATUIA, HanpaBneHHbIX
Ha NOLAEPXKY LWopLeB Bcero Kysbacca — coXpaHeHue Tpaguunii u fy-
XOBHbIX LIeHHOCTEIA, KyNbTYPHO-MACcCOBbIe, CNOPTUBHbIE 1 06pa30Ba-
TeNbHble MePONPUATISA, CO3AaHNE U YHKLMOHNPOBAHNE UHTEPHET-Pe-
cypca Accouuauuu, yny4LieHne MatepuanbHO-TEXHUYECKOro o6ecne-
YeHUA 06LLECTBEHHBIX OPraH13aLnii KOPEHHbIX XXUTENeR peruoHa u ap.

Ha ypoBHe MyHULMNansHOro 06pasoBaHns B3auMoAenCcTBMe OCy-
LLIECTBNSAETCA Yepes ropOoLCKON 61aroTBOpUTENbHbIA (hOHA «Pa3sutue
lopHoii Wopumu». CoTpyaHMYECTBO HANPaBMIEHO HA Pa3BUTME MECT
TPAAULMOHHOTO NPOXMBAHUSA LWOPLEB Ha TeppuTopun MbICKOBCKOrO
ropoAckoro okpyra. ®opmar peanusauum B3anmMoLeincTens — cpes-
HECPOYHbIe COrnalleHmns ¢ yTBepXXaEHHbIM 06bEMOM €XXerofHoro

IVI ucens Tpynnbl «CnbaHTpaumnT» — 06ecneynsars JiyuLee Ka-




(pMHaHCUpOBaHUSA MO CONACOBAHHbLIM NPOeKTaM. BHe cornalueHunit
0Ka3bIBAETCA CYLLECTBEHHAA NOAAEPKKA HALMOHANbHBIM TBOPYECKNM
KOMNEKTUBAM, UCMONTHUTENSAM 1 CMOPTCMEHaM, NOMOLLb B NPOBeae-
HUM HALMOHAMbHbIX MEPONPUATIIA 1 NPa3AHNKOB B NOCENKAxX Tpaau-
LMOHHOTO NPOXKMNBAHUA LLIOPLEB. EXXerofHO BbIAENSETCS Yronb Ans
06bEeKTOB PEIUTMO3HOr0, KYbTYPHOr0, MEAULIMHCKOrO 1 COLManbHO-
6bITOBOr0 Ha3Ha4YeHMs B MeCTax TPAAMLMOHHOrO NpoxuBaHus KMHC.
OcHoBHble npuoputeTsl B padote ¢ KMHC:

o YYET MHTEPECOB, MHEHWIA 1 NPEANOYTEHNIA KOPEHHOT0 HaceneHus
B PErnoHe NPUCYTCTBNS KOMMaHWY;

* MOMOLLb B COXPAHEHUM HALMOHANbHBbIX, KYNLTYPHbIX, UCTOPUYE-
CKMX W OYXOBHbIX LIEHHOCTEI;

« CO03[aHMe U Pa3BUTUE MHAIPACTPYKTYPbl B MECTAX KOMMAKTHO-
ro NPOXXMBAHUS;

* MOCTOSIHHBIN AUANOr C MECTHBIMI HALMOHANbHbIMU COOBLLECTBA-
MW NS MNaHNPOoBaHMs, Pa3paboTKu U peann3aumm COBMECTHbIX
NPOEKTOB Ha NApUTETHOI OCHOBE;

« 06ecneyeHmne XN3HeaesTenbHOCTM 06bEKTOB PEINTMO3HONO, KyNb-
TYPHOr0, MeAMLMHCKOIO M COLMaNbHO-6bITOBOr0 Ha3HAYeHUs
B MeCTax TPaAULMOHHOr0 NPOXUBAHUS.

BbIMYCK BYKBAPSHA
LLUOPCKOIO A3bIKA «LLIOP TUJTN»
Mo npeanoxeHnio KemepoBCKOI pernoHanbHON 06LLECTBEHHOM Op-
raHusauun «Accoumauus wopckoro Hapoga «Lopusi» 000 «Pa3pes
Kuinzacckuin» (BxoauT B Ipynny «CubaHTpaumT») BLICTYNNUAO NapT-
HEPOM NpoeKTa No COXpaHeHWo A3blka. bykapb 6Gbln U3daH cne-
LManu3npoBaHHbIM hunmanom m3gatenscrea «lMpoceeLieHme»
B r. CaHkT-lletep6ypre.

Peannsauus npoekra wna ¢ mapta 2019 r. no oktabps 2020 .

3apaun npoekTa:

e 06ecneyeHue WKON 1 6UBNMOTEK, PACMONIOXKEHHBIX B MeCTax
TPaLULUUOHHOrO MPOXMBAHUA LLOpLEB B KeMepoBCKO 06a-
CTW, y4e6HOI NUTepaTypoil, COOTBETCTBYIOLLE Tpe6OBaAHNAM
®epaepanbHOro rocyaapcTBEHHOr0 06pa30BaTeNibHOM0 CTaH4ap-
Ta (®roc);

« BbINYCK OYKBaps B U3[aTenbCTBe, CreLuanu3npytoLemecs Ha y4e6-
Hoii nuTepatype ans KMHG;

« u3aaHue 6yKBaps K Ha4any y4e6HOro rofia Ha 6yMaKkHoM 1 aMnek-
TPOHHOM HOCUTENE.

OTanbl peanu3aumm:
1. n3yyeHune npobnemaTuku;
2. 3aLuTa NpoeKTa BHYTPU KOMNAHUU 1 NOLTBEPXKAEHUE (DUHAH-
CUpOBaHUS;
3. BbI6Op CMeLMann3MpoBaHHOMO U34ATENbCTBA W 3aK/I0YeHNe
[0roBopa;
4. paboTa aBTOPCKOr0 KOJIEKTUBA;

5. paboTa 13atenbCKoro KONNeKTUBa;
6. nevatb M AOCTaBKA TUPAXa B LLIKONbI N GUONNOTEKM;
7. npe3eHTauus 6yKBaps akaaemMn4eckomy Coo6LLECTBY.

BrogxeT npoekTa cocTtasmn nopsgka 1,3 My pye.

[MpoeKT HanpaBeH Ha:

MepBOKNACcCHUKOB — npeacTtasutenein KMHG, npoxuBarowmx
B MyHMUMNANbHbIX 06pa3oBaHmaxX KemepoBckoi o6nactm —
Kys6acca: MbickoBckom U Mexxaype4eHCKOM ropoAcKux oKpy-
rax, Tawraronsckom panoHe, HOBOKy3HELKOM MyHWULMNANBHOM
paiioHe n r. HOBOKY3HELKe;

akafieMunyeckoe co06LLECTBO; IKCNEPTOB, NONYNAPUINPYIOLLNX
LIOPCKWIA A3bIK U MHTEPECYIOLUMXCA LUIOPCKMM A3bIKOM.
Peanuaauuer npoekTa 3aHMMAtOTCS CNeunanucTbl ynpaseHns no
KCO n kommyHukaumam 000 «YK «CubaHTpaumT».

OcHOBHbIe pe3ynbTaTthbl MpoeKTa:

e Hanu4ue y4e6HOI nuTepaTypsl, COOTBETCTBYIOLLEN TPE6OBAHM-
am ®r0C, B wkonax n 6nbnuoTeKax, pacnonoXXeHHbIX B MECTax
TPAAMLMOHHOIO NPOXMBaHUs LLOpLEB B KemepoBCKOi 06nactu
(C NOMHBIM LM POBLIM aHaNorom);

* BO3MOXXHOCTb BbIGOPA LLIOPCKOTO A3bIKa B 0CHOBHOW y4e6HON npo-
rpamme no npeamety «POAHON A3bIK 1 uTepaTypa» B LIKONAx,
PacnonoXeHHbIX B MecTax TPaLULMOHHOI0 NPOXXMBAHUS LWIOPLIEB
B KemepoBckoii 06nacty;

* NPUBNEYEHNE BHUMAHUS K TEME COXPAHEHNS LLIOPCKOr0 A3bIKa pe-
TMOHANbHbIX MUHUCTEPCTB, KYPUPYHIOLLIMX BOMPOCHI 06pa30BaHus,
KYNbTYpPbl 1 HALMOHANBHOM NOMNTUKMY;

* BKJIHOYEHNE BOMPOCA NOAAEPXKM LLOPCKOr0 A3blKa B NOBECTKY
®efiepanbHOro areHTCTBa No Aenam HaumoHanbHocten (GALH)
Poccuu;

o ojaep>KKa nonoXXuTenbHoro umumka fpynnel «CuéanHTpaunt»
1 000 «Pa3pe3 Knitzacckuit» cpean MecTHOro coo6Lectaa — 06-
LLIECTBEHHbIX OpraHu3aumin 1 npeacrasmreneit KMHC.

OT3bIBbI 0 NPOEKTE FOBOPAT 0 ero 3Ha4eHnn. Tak, Hukuta LLyn6aes,
npe3ngeHt KPOO «Accounaums Wwopckoro Hapoga «LWopus», ckasan:
«W3naune chefepanbHoOro y4e0HUKa — APKNIA MPUMED COBMECTHOM
npogheccnoHanbHo paboTsl U 3HAYNTESTbHbIA BKIAZ B MOMYSpU3a-
LU0 LLIOPCKOrO A3bIKA CPEAN KOPEHHOIo HaceneHns fopHoi LLlopun».

Cogpbs banakvpesa, MUHUCTP 06pA30BaHUS U HAYKn KeMepoBCKO
obnactu, otmetuna: «MHe xoresnock 6kl N061arofapuTs Bac 3a He-
YCMOKOBHHOCTb U 34 XEaHne YTo-To Jenatb. Ha cerogHaLwHmii AeHp
B Ky3bacce 60s1ee 500 LLIKOJIbHUKOB y4aT LLIOPCKUIA A3bIK, U, 663YCI10B-
HO, BbIMYCK y460HNKA — 3TO PACLLNPEHNE UX KPYro30pa, X Mupo-
OLLYLUEHNS, UX KUSHEHHBIX MOSULIUI» . /]
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NAO «®OCAIPO» //
PJSC “PHOSAGRO”

«@0oCArpo» — poccuiickas BepTuKaibHO UHTErpu-
poBaHHas KoMMaHus, KpYnHEenLLIniA eBponencKuii
NnpoM3BoANTESTb (H0CHOPHbIX YA0OPEHMIA, BOCTPE-
60BaHHbIX HA 0TE4ECTBEHHOM pbIHKe 1 elwé B 100
CTpaHax Mupa, a Takxe MUPOBOM NINLEP B MPOU3-
BOJICTBE BbICOKOCOPTHOIO (POCKATHOIO ChIpbS.

B coctaBe KomnaHuy ropHOL06bIBAKOLLIVIE U Me-
pepabarbiBaioLLye NpesnpuaTis, Hay4Ho-ncene-
N0BaTESIbCKUA MHCTUTYT NO YAOOPEHUAM N WH-
cektodpyHrmumaam HUYN® um. 4. B. Camoiinosa
1 000 «®ocArpo-PernoH» — KpynHen-

LUasA B CTPaHe CeTb ANCTPUBYLIMN MUHEpPaSTb-
HbIX YA0OPEHNIA N KOPMOBBIX hOCKATOB.

HucneHHoOCTb nepcoHana — 6onee 17 Thic. Yen.

r'YPbEB

AHAOPEN

AHPEEBUY
FeHepanbHbIN AUPEKTOP

ANDREY
GURYEV
Chief Executive Officer

PhosAgro is a vertically integrated Russian
company, No. 1 manufacturer of phosphate-
based fertilizers in Europe and the world’s leading
producer of high-grade phosphate rock.

PhosAgro’s high-performance and environmentally
safe products are traded in Russia and more
than 100 other countries across the globe.

It operates mining and processing assets,
Research Institute for Mineral Fertilizers

and Insectofungicides, and Russia’s biggest
distribution network for mineral fertilizers and
feed phosphates — LLC PhosAgro-Region.

The number of employees is more
than 17 thousand people.

Summary see p. 151
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na ®oCArpo Kak counanbHo OTBETCTBEHHOM U YCTOWYNBO

passuBatouienca komnaHuu 17 Llenemn ycToinymBoro passu-

Tt OOH 2BNSKOTCA BaXKHENMLLER 4aCTbio U OCHOBOIA TEKYLLEN
nestenbHocTu. YTBepxaéHHas B mapte 2019 r. Ctpaterns pa3sutus
[0 2025 1. BnepBble NPoBO3rnacusia MHTerpaLuio NPUHLKUNOB YCTON-
41BOrO Pa3BMTUA B CTPATErMYECKME Lienn KOMNaHuMm.

Cnepys «OCHOBHbIM PYKOBOAALLMM NPUHLMNAM NPEANPUHUMATESb-
CKOIA 1esTeNIbHOCTY B acnekTe npas YenoBeka», CoLmanbHOIm xapTun
1 AHTUKOPPYNUMOHHOM XapTiK POCCUMIACKOro 6U3Heca, C y4ETOM cre-
LUMGUKN [eaTENbHOCTU U €€ BO3AEACTBMA Ha 06LLLECTBO U NpUpoLy,
HepaspbIBHOM CBA3M CTPATErMyecKmx Lieiein KOMnaHum ¢ 3KOHOMUYe-
CKUMU, COLMANbHBIMI 1 KYNETYPHBIMU NpaBamu Yenoseka B @ocArpo
NpoBeAEH BCECTOPOHHMI aHaNN3 1 YTBEPXAeHbl NpuopuTeTHble LIYP,
JOCTVKEHUIO KOTOPbIX KOMNaHUSA MOXET Hanbonee 3dheKTUBHO Cro-
C06CTBOBATL B CMAY CMELMGUKN OCYLLECTBISEMOr0 et0 BO3LeNCTBMS
Ha 06LLEeCTBO 1 MpMpoy.

Bce meponpuaTys, OCYLLECTBAAEMbIE KOMMNAHMEl B paMKax MAHU-
MU3ALMN HEraTUBHOMO M MaKCMMMU3aLMy NO3UTUBHOMO BO3AGNCTBMSA Ha
CTeiiKx0naepoB., 6yab TO 3KONOrMYeCcKMe Nporpammbl, BHELLHME COLM-
aNibHble MHBECTULMM, NPOrPAMMbI N0 paboTe C NePCOHANOM, MfiaHu-
PYIOTCA U OCYLLECTBAAIOTCS C OLEHKOI UX BANAHMS HA BO3MOXXHOCTb
peann3aumm 3aKOHHbIX NPag 3aMHTEPECOBAHHLIMU CTOPOHAMMU W NpK
YCNOBUM COONIOLEHUA ITUX NPaB.

[lesaTenbHOCTb KOMNAHUM OCYLLECTBNIAETCS B COLMANBHOM NapT-
HEPCTBE M TECHOM B3aUMOJENCTBIUM C 3aMHTEPECOBAHHBIMU CTOPOHA-
Mi. OHMM 13 Ae/ACTBEHHBIX MEXaHN3MOB OpraHu3aLn auanora 1 oa-
HOBPEMEHHO 3(PEKTMBHBLIM CNOCO60M 06ecneyeHns npas rpaxaaH
Ha 6NaronpPUATHYIO OKPYXKAOLLYI Cpeay U Ha JOCTOBEPHYIO MHGOP-
MaLmo 0 e COCTOAHMN SIBASIETC MeXaHM3M NpPoBeAeHNs 06LLecT-
BEHHbIX CNyLIAHWIA, FAe 3auHTepecoBaHHble CTOPOHbI COBUPAtOTCA Ha
ANCKYCCMOHHOW NNOLAZKe, 4TOObI BbICKA3aTb CBOM MHEHWE 1 npej-
NOXeHUs N0 paccMaTpUBaeMbIM UHULMATABAM.

MpuBneyeHne WNPOKOI 06LLECTBEHHOCTH, Y4aCcTe MHOXeCTBA
3aMHTEPECOBAHHBIX CTOPOH B 06CY)XAEHUN UMEET BXKHOE 3HaYeHue
1 06ecneynBaeT y48T Beex To4ek 3peHus. B 2019-2020 rr. ®ocArpo
nposena 6onee 20 06LLECTBEHHbIX CAYLLUAHWI N0 06bEKTaM rocyaap-
CTBEHHOI1 3KOJIOrMYeCKON 3KCNepTM3bl C NpeaBapuTeNbHON Ny6u-
Kauueil COOTBETCTBYHOLLMX MaTepPUanoB 1 y4yacTeM B KaXKAOM Mepo-
npuatun go 200 npeacrasuTesei 06LLeCTBEHHOCTH.

Bonpocam nHTerpaumm LIYP O0H -2030 Bo BCe 6m3Hec-npoLec-
Cbl NPMAAETCA BAXHOE 3Ha4eHne. [Ins KypupoBaHus 3Tux BONPOCOB
B 2019 r. co3gaH KomuTeT no ycTonyusomy passututo npu Cosete au-
PEKTOPOB, a AN OPraHM3aumMmn NIaHOMepHOIt paboTbl Ha eXXeaHEBHON
OCHOBE — 0T/ie/1 YCTONYNBOr0 pasBuUTHS.

[enctaytolias 8 @ocArpo npoueaypa OLEeHKN PUCKOB 0XBaTbIBa-
€T B TOM Y1CNe PUCKU B 06/1aCTU NPAB YEN0BEKa, BKIIK04as BOMPOCSI,
CBfI3aHHbIE C COBPEMEHHbIM PabeTBOM. 10 pe3ynbratam Takom OLeH-
Kun, npoBeféHHO B 2018 T., pUCKK, CBA3aHHbIE C COBPEMEHHbIM pab-
CTBOM, NPUHYAMTENbHbIM TPYLOM U TOProBrei NoLbMU, a TAKXKE UHbIE
PUCKM HAPYLLIEHS! OCHOBHbIX NpaB 1 CBO60/ Y6M0BEKA HE BbISBNIEHbI HN
B IEATENIbHOCTM KOMNaHUIA rpynnbl «®OCArpo», it B LLENOYKe NOCTaBOK.

lMpaBa 4yenoseka

B CUCTEMe ynpaBJieHus

®ocArpo, 0CyLLECTBASAS CBOIO NPON3BOACTBEHHO-XO3ANCTBEHHYIO Aes-
TENbHOCTb, YAENSET [OMKHOE BHUMAHNE COONIOAEHMIO NPaB 4enoBe-
Ka 11 06LLenpU3HaHHbIX 3TUYECKNX CTaHAapToB.

Llenb KomnaHuu — noaaepxxaHue paboyen cpefbl, CBO6OAHON OT
OrPaHUYEHNIA N0 HALMOHANLHOMY, FeHAEePHOMY, BO3pPacTHOMY, pe-
NUrNO3HOMY M NHbIM Npu3Hakam. OCHOBAHWUAMU [N NOBbILIEHUS
B JOJKHOCTW, HaliMa, yCTaHOB/EHWS pa3mepa 3apaboTHO nnatbl,
NbroT 1 KOMMEHcauuii ABNA0TCA KBanndukauus, npon3BoauTe b-
HOCTb, HaBbIKI W OMbIT COTPYAHMKA.

B 2020 r. Tema cobsofeHns npas Yenoseka 6bina npefcrasneHa
Ha 3aceaaHuy KomuteTta no BO3HarpaxaeHusm v kagpam u Ha CoseTe



JVNPEKTOPOB; NPK 3TOM 6bISIM PACCMOTPEHbI BOMPOCHI MHOr006pasus
Ka[lpOBOr0 COCTaBa, reHAEPHOr0 PaBEHCTBA, KAAPOBbIX HA3HAYEHWIA
1 ChOPMUPOBAH KITHOYEBOWN BbIBOS 0 TOM, YTO KXAblit PAGOTHUK Npu
JOMKHOM OTHOLLEHUM K TPYLY M HANN4MK NPOECCUOHANbHBIX HaBbl-
KOB 11 KOMMETEHLMIA MOXET NPeTeHL0BATb Ha MIOBYI0 NO3ULMIO B KOM-
NaHuu, B TOM YUCNE PYKOBOAALLYIO.

®ocArpo NpoBOAMT CUCTEMHYI0 paboTy No pa3paboTke, BHeape-
HUIO M NOCMefyIOLLEMY KOHTPOMIO peanusaLumn noAUTK 1 Nporpamm,
HanpaBfieHHbIX HA NOALEPXKKY COLMANbHON 3ALLMLLEHHOCTI U CO-
6ntoieHne npas paboTHUKOB, Credys 0CHOBOMONAralLwmm NpuH-
uunam geknapauuu MexagyHapoaHon opranusauun tpyga (MOT),
BKNOYas: CBOOOAY 06beUHEHUs U JeiCTBEHHOe NPU3HAHKeE NpaBa
Ha BeJleHNe KONNIEeKTUBHbIX NePeroBOpOB; ynpas3aHeHue Bcex opm
NPUHYAMTENTBHOTO AN 0693aTeNbHOM0 TPYAQ; AEiCTBEHHOE 3anpe-
LLeHMe JeTCKOro TpyAa; HeaonyLleHne ANCKpuMUHauum B obnactu
TpyAa v 3aHATWIA. [1aHHbIe NPUHLWNbI HALLAN OTPAXKEHWE, B YaCTHO-
ctn, B MonuTtuke ynpasnexns nepcoHanom u KonnekTusHoM foro-
BOPE, B TAKUX UX NONOXKEHUAX, KaK:

 MpU3HaH1e NPOHCOO3HONM OPraHN3aLMm YNoNHOMOYEHHbIM Npes-

CTaBUTENEM MHTEPECOB PABOTHUKOB NPW NPOBELEHUN KOMNEK-

TWUBHbIX NEPEroBOPOB, PACCMOTPEHUN 1 Pa3peLeHnn TPYA0BbIX

CMopoB;

e OpraHusauus paboTbl B COOTBETCTBUN C HOPMAMM, YCTaHOBIIEH-

HbIMU TPYOBbLIM 3aKOHOLATENIbCTBOM,;

< 06ecnevyeHne paBHOM ONnatbl 32 PaBHbIA TPYA;

- 06ecneveHne 6e30MacHbIX YCNOBUIA N OXPaHbl TPYAA;
» 06ecneyeHune 6e30MaCHOM0 XEHCKOro Tpyaa;

* MHG OpMUPOBaHME 1 06Yy4eHne PabOTHUKOB W Ap.

Monutuka ynpasnenus nepcoHanom ®ocArpo B HOBON pefakLum
yTBepxaeHa CoBeTom AnpekTopoB B Hosi6pe 2019 r. B Hell BBOAATCA
JOMNONHUTENbHbIE FrapaHTuK B 06n1acTi 06ecneveHmns npas YenoBeka,
HeJoNyLLeHNs SUCKPUMUHALMK, AETCKOrO U NMPUHYAMTENbHOIO Tpyaa.
Torpa »e CoBeTOM AMPEKTOPOB YTBEPXKAEHO 3afBneHMe 0 Npo3pay-
HocTu O6LLecTBa B OTHOLLIEHUM 3akoHa Benukobputanum «0 cospe-
MEHHOM pabCTBe».

Kopekc aTuku gencteyet B komnaHuu ¢ 2014 r. u 06HOBNEH
8 2018 r. Ero nonoxeHus pacnpocTpaHsOTCA Ha BCEX COTPYLHUKOB
1 48TKO ONpeaensIoT NpaBuna u NPeanncaHns Ans NHANBMAYaNbHOro
1 KONNEKTMBHOIO NOBEJEHNS BHYTPI KOMNAHUW, 2 TAKXe pacnpocTpa-
HAKTCA HA BCE NMPOU3BOLCTBEHHBIE 11 [1eJI0BbIE OTHOLLEHNS KaK BHY-
TPU KONMEKTUBA, TaK 1 HA OTHOLLEHMS C BU3HEC-NapTHEpPaMu 1 apy-
TUMU BHELLUHUMMW CTEKXONLepamiu.

AHTHKOpPPYNUMOHHAA nonuTuKa aencteyet ¢ 2014 r., pacnpo-
CTPAHSETCA HA BCEX COTPYAHMKOB U ONpeaensieT Knto4YeBble NPUH-
Lunbl, Npasuna n Tpe6oBaHUS MUHUMU3ALMN KOPPYNLMOHHOTO pU-
CKa [ KOMNaHuu.

MonuTukoi B 06NAcCTH IKONOrM4ECKoil 6e30nacHOCTM npejycMa-
TPUBAETCSA UCKNIOYEHWE NPOBESEHNS PaboT Ha TePPUTOPUAX Tpaau-
LIMOHHOTO NPOXMBAHMS KOPEHHBIX MANIOYMCIIEHHbIX HAPOJO0B; TaM Xe
3aKpenneHo NpaB0 Ha yyacTue rpaxaaH B NPUHATUM PELLEHNIA, Kaca-
IOLLMXCA WX NPaB Ha BNaronpuATHYIO OKPY)XXatoLLYIo Cpely B COOTBET-
CTBUM C [EACTBYIOLLNM 3aKOHOAATENIbCTBOM.

COTPYAHUKM KOMNAaHWUK, a TaKXKe Lpyrie 3aMHTepecoBaHHbIe LA
MOTYT 06paTUTLCA Ha ropayyIo NuHNI0 MocArpo no Bonpocam, Ces-
3aHHbIM C CO6/I0JEHNEM NPAB YeJI0BEKA U NPOABNEHNEM AUCKPU-
MUHALMK N0 N06bIM NPU3HAKAM, a TAKXXe C APYrMun Bompocamu,
KacatowmmMucs B3auMoAeCTBIUS Mexy COTPYAHUKOM M paboToaa-
Tenem. [JoCTyn K pasnuyHbIM KaHanam i KOMMyHUKauum n obpart-
HOI CBSA3M C KOMMAHUER UMEIT Kak PabOTHUKU, TaK U 3aUHTEPECO-
BaHHbIE CTOPOHbI, 4TO NO3BOMSET UM peLlaTb BONPOCHI, CBA3AHHbIE
C TPYZLOBbIMU OTHOLLEHMAMMW U APYrUMU cdhepaMm LesaTeNbHOCTH
®ocArpo. B yncne Taknx KaHanoB Takxe 1 pasfen «Bonpocel u 01-
BETbI» B KOPNOPATMBHbIX ra3eTax, PerynsipHbie BCTPEUN C PYKOBOL-
CTBOM 1 06LUMe COOPaHUs AN COTPYAHUKOB 1 YNPABNAIOLLEr0 CO-
CTaBa, UHTEPHET-NopTan.

MpoceelLeHne paboTHUKOB Mo
BOMpocam rpas YerioBeka
B ®ocArpo pazpaboTaHbl M BHeLpeHbI OTAeSbHble 00pa3oBaTesibHble
KYpCbl Anf COTPYOHUKOB, NOCBALLEHHBIE BONPOCaM COOMIOLEHUA Npas
YenoBeKa, HefjonyLLeHUs NPUHYAUTENbHOrO TPYAA U AMCKPUMUHALMMK,
BONPOCaM COONI0AEHNS NONOXEHNA KoeKca 3TUKU C NPOXOXAEHNEM
TEeCTUPOBAHUS HA 3HaHWE 1 NOHUMaHWe OCHOBHbIX MYHKTOB Kojekca,
BKJ/1K04as BONPOCHI COBPEMEHHOr0 pabcTea. Kpome Toro, peanvsosa-
Ha npoLeaypa exXerofHoro nonyyeHus 0T COTPYAHUKOB NUCbMEHHO-
ro (3NeKTPOHHOr0) NOATBEPXKAEHNA NOHUMAHNA NONOXEHU Kofekca
1 0653aTeNbCTB, CBA3AHHBIX C €ro CO6MI0AEHNEM, MOBTOPHOIO 03Ha-
KOMJIEHNS COTPYAHUKOB ¢ KOeKcoM Npm ero aktyanusawuum.

Cuctema KOpnopaTUBHOro NPOCBELLEHNA U 06y4eHUs PaBOTHM-
KOB CMoco6CTBYeT (hOPMUPOBAHUIO OBLLIEI KYNLTYPbI, PA3BUTUIO BHY-
TPEHHUX KOMMYHUKALWIA, NOMOraeT (popMupoBaTb KOPNOPATUBHbIA
JyX, NOAAEPXUBATb (UNOCOCMIO U UAEONOTUI0 YCTORYMBOrO pas-
BUTWS KOMMAHNH.

MHchopmaums npeacTasneHa Ha KOPNopaTuBHOM CanTe KOMMaHWu
B pa3fene «YCTOM4YMBOE pa3BuUTME>.

[MpaBa yenoseka

B Lienoyke co3faHus LLEeHHOCTH

®0oCArpo 0CO3HAET, YTO 0XUAAHUSA CTENKXOJIAEePOB B 061acTh CO-
61110AeHNA NPaB YenoBeKa HapsALy C BHYTPEHHUMU NPaKTUKAMU OX-
BaTbIBAIOT TAKXKE AEATENbHOCTb MO BCEM Lien0yKe NocTaBok. B cBA3n
C 9TUM B KOMNAHWUW BONPOCHI PaboTbl C NOCTABLLMKAMY PErNIAMEHTU-
pYIOTCA C Y4ETOM WX COLMANBHON 1 9KONOTrMYECKON OTBETCTBEHHOCTU.

B 2020 r. B [TAQ «®ocArpo» paspaboTaH v BHeApéH Kopeke nose-
AeHns KoHTpareHTa Komnanum. [JoKyMeHT 0XBaTbIBAET KIT04EBbIE TPE-
60BaHKA K NOCTaBLLMKAM M NOAPSAYMKAM B 0611acTin SKONOTWN, Npo-
TMBOLENCTBMS N3MEHEHWUAM KNMATa, KOPNOPATUBHOIO YNPaBneHus,
COLMAnbHOIA OTBETCTBEHHOCTY, BK/KO4as BOMPOCHI 066CNeyeHus npas
Yesi0BeKa W MPeA0TBPALLEHIUS COBPEMEHHOTO pabeTea. MnaHupyeTcs
BKJTIOYEHME B JOFOBOPbI C MOCTABLUMKAMM 1 NOAPSAYNKAMU CCbINOK
Ha KofieKc noBeJeHuns KOHTpareHTa.

B 2020 r. B komnaHun pa3pabotaH ESG-pedTUHI NOCTABLLUKOB
¥ NOAPAAYMKOB. ITO MHULMATIBA NO (POPMUPOBAHMIO OTBETCTBEHHON
LIen0oYKN CO34aHNA LLEHHOCTK, B KOTOPOI 1 DOCAIpO, N KOHTPareHTb!
pa3fensioT 06LUMe NPUHLMMLI U NPUMEHAOT 0AMHAKOBbIE CTAHAAPTI.

[ins coctaBnexus ESG-pentuHra paspaboTtaHa aHkeTa, Cofepxa-
Las 6onee 60 kputepneB Ans oLeHkn ESG-acnekToB AesTeNnbHOCTY
NocTaBLLMKa (NOAPSAYNKA), U OPraHU30BaHO NEPBOE UCCNeoBaHNe
CPEeAM KOHTPAreHToB KOMMNAHWM, OTBETCTBEHHBIX B COBOKYMHOCTM 32
4% 06bEma 3akynok. B 2021 r. pa6oTta no oueHke ESG-acnekTos fes-
TENTIbHOCTM NOCTABLUMKOB W NOAPSAYNKOB NPOLOIKAETCS, ANS Yero
peanu3yeTcs NpOeKT No aBToMaTU3auuy npoueayp hopMnupoBaHus
1 nepnoamyeckoro o6Hosnexms ESG-peiitunra. Kpome toro, yka-
3aHHble NPoLeAypbl 3aKpenneHbl B NOKanbHbIX HOPMATUBHBIX aKTax
KOMMNaHuK, 1 B HACTOALLEE BPEMSA MNAHMPYETCA HTErpaums penTuHra
B CUCTEMY KpuUTEpueB BbIGOpa KOHTpareHTa. Takxe 6ynet 06HOBNEHa
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npouenypa ayauTa nocTaBLLUMKOB C BKIO4EHWEM B NEPUMETD ayauTa
ESG-Tpe6oBaHuMii. PaccmaTpuBaeTcs BONPOC YCTAHOBNEHUS LIENEBbIX
nokasarenein Ans OLEHKM pesynbTaTtoB paboTbl AMPEKLMM N0 3aKyn-
Kam B 4acTu 40N NOCTaBLUMKOB W NOAPALYMKOB, Npoweawnx ESG-
OLIEHKY, a TaKxe cpeaHero ESG-peiTuHra nocTaBLLMKOB W NOLPSAA4UKOB.

NPOEKT
«®OCAIPO-LLUKOJIA»
Ha npoTsxkeHUM MHOrUX N1eT, HaduHas ¢ 2013 ., ocArpo yaensert
0C060€ BHUMaHWE PA3BUTUIO HANPABJEHMS LLKOSTbHOTO 06PA30BaHMS.
JocTyn K Ka4eCTBEHHOMY U COBPEMEHHOMY 06pa30BaHUI0 B LLKOME 3a-
KnazblBaeT NPOYHbI PyHAAMEHT NPOLLBETAHUSA U KOMNIEKCHOrO pas-
BUTWA PETMOHOB — UMEHHO TaKOM BULUT KOMNAHWUA MUCCUIO NPOEKTa
«®oCcArpo-knacchbl». [poeKT peannayeTcs B KOMNIIEKCHOA Napagur-
Me «LUKOMA — BY3 — NPeanpusTue».

lMpoekT cnoco6cTBYET 06ecneyeHnto npasa Ha 06pasoBaHne n Ha
peanusauuto cnegyrowmx 3agad LYP 00H —2030:

UYP 4.4 «K 2030 r. cylecTBEHHO yBEINYUTL YUCII0 MOSIOAbIX
Y B3POCTIbIX JII0[EN, 0671a4at0Lmx BOCTPEOOBAHHBIMY HABbIKAMY,
B TOM 9uC/1e MPOGECCUOHATILHO-TEXHUYECKUMY HABLIKAMM, AN1S TPY-
J0yCTPOCTBA, NOYYEHNS AOCTONHON PaboTbl U 3aHATUI NPEANPU-
HUMATENbCKOM [1eATENIbHOCTbI0;

LUYP 9.1 «PasBuBate ka4eCTBEHHYI), HALEXHYIO, YCTORYUBYIO U CTOM-
KYt0 UHGDPACTPYKTYPY, BKIIKOYas PEruoHabHYIO U TPDAHCTPAHUYHYIO
UHEPACTPYKTYPY, B LESAX NOLAEPXKKU IKOHOMUYECKOr0 Pa3BUTUS
W 61aronosnyyns oLed, yaenss 00606 BHUMAaHNE 006CMEYEHNIO He-
JA0pOroro u paBHONPaBHOro JOCTyna Asis BCex».

Llenb npoekTa: o6ecrneyntb NOBbILLEHME Ka4ecTBa 06LLero 06paso-
BaHMA 1 LiesieHanpaBsieHHON NPOod)eCCMOHANIbHON OpPUEHTaLUK, a Tak-
Xe JanbHeiLlee CONPOBOX/EHNE 06y4eHUs NOAPACTAIOLLEro NOKone-
HWs B BY3aX, NPUBIEYEHNE UX HA NPAKTUKY W CTAXXUPOBKY B KOMNAHUW.
B «®ocArpo-knaccax» [ONOSHUTENbHO NPenofatoT 3KOHOMUKY, Me-
HEe[DKMEHT, 3TUKY, Pa3BUBAIOT YNPaBNEHYeCKNe KOMMNETEHLMM, 3HAKO-
MAT C NOAX0AaMU K NIAHMPOBAHNIO Kapbepsbl, B NpOrpamMmy BKI0Ye-
Hbl U Apyrue aucumnauHbl. Yyawmmes «®ocArpo-knaccos» foctyn-
Ha KOMMNeKcHas NPohOpMeHTaLNOHHAsA NporpaMma, npenoAasarenu
PerynapHo NpOXOAAT KYPCbl MOBbILLEHUS KBanudmKaLumm, ans npo-
BEIEHNA PALA YPOKOB U NEKLMIA B LUKONBI MPUIMALIAIOTCS Neaaroru
npoduibHbIX By30B. MpoBOAATCA cheuunann3npoBaHHble (ecTnBa-
NN 1 CEMMHAPBbI, SKCKYPCUM Ha npeanpuatus. OLHO U3 CaMbIX 3HAYN-
MbIX COBbITWIA B X0 peanin3aLmumn npoekTa— npoBeAeHNe eXerogHoro
(hectusans «PocArpo-knaccos». Tak, 8 2019 r. npoLuén ovepeHon
thecTuanb Ha 6a3e O6pa3oBaTeNibHOMO LeHTpa «Cupuyc» B . Coun.

HanaxeHa n cuctema B3aMMogeincTens nporpammbl «®ocArpo-
Knaccbl» ¢ NPoghUnbHbLIMY By3amu, B pamMkax KOTOPOW nefjaroramu op-
FaHU3YKTCA CEMUHAPbI 1 NIeKLMK Ans yyaimxes «PocArpo-knaccos»,
NPOBOAATCS HM OTKPbITLIX 1BEPEN 11 3KCKYPCUU B By3aX, 3HAKOMCTBO
CO CMeLmanbHOCTAMY NPOodUNbHLIX Kadeap, 06y4aroLLme 1 npoopu-
€HTALMOHHbIE BCTPEeYM C npenojasarensiMu. B nporpamme npuHmma-
toT y4acTme TopHbIi yHuBepcuTeT B 1. CankT-MeTepbypre n Konbckuit
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tunuan Metpl'Y, KOTOPLIN B TOM YMCNE OPraHU3yeT NpoBeaeHNe npak-
TUYECKUX 3aHATUIA B NnabopaTopusx npogpeccopamu 1 npenojasare-
NAMK BY3a, a TAKXe OCYLLECTBNAET PYKOBOACTBO NPOEKTHLIMMU pabo-
Tamu 06yvatoLimxces.

B 2018 r. npoekT «®0oCArpo-knaccol» 6blfl NPU3HAH YCMELWHbIM,
ero Lenin 1 3afa4n 6b1n paclunpeHsbl: PYHKUMOHANIbHO B NepUMETp
NpPoeKTa BbIN BKNHOYEHbI HE TOMbKO BbIMYCKHbIE, @ BCE KNACChI NOA-
LwedHbIX WKos. MPoeKT Nosy4nn HoBoe Ha3BaHue «POCATPO-LLKONbI»,
1 NpochopuUeHTaLMOHHas paboTa Tenepb NPOBOAUTCA C MAAALLMX Knac-
c0B. KomnaHus paclumpuna matepuanbHyto NoMOLLb LKONaM, y4acT-
BYIOLLMM B MPOEKTE. A y>Ke 3aB0EBaBLLNE MOMYNAPHOCTb CPEAM y4e-
HUKOB 1 poauTenein «PocArpo-knacchl» ctanu Kio4eBbiM 3BEHOM
B CUCTEME LUKOSIbHbIX 06pa30BaTeNbHbIX M NPOCHOPUEHTALUOHHBIX
NPOEKTOB KOMMAHMMU.

MepBoHa4ansHO NPoekT «POCArpo-Knacesl» pa3suBancs B perno-
Hax NPUCYTCTBUA KOMNAHWW, OPUEHTUPYACH HA (DOPMUPOBAHUE Kave-
CTBEHHOr0 06pa3oBaHus B rr. Anatutsl, Bonxos, banakoso, Kuposck,
Hepenosel. B 2020 r. npoekT noay4un pa3suTie: NOMUMO PEruoHOB
NPUCYTCTBUA KOMNAHUW, K NPOrpaMme NoAKMo4mncs «Arpo-knacc»
B BopoHexe. PaciunpeHue reorpacdum 1 0xsata HanpasJieHWiA Npoek-
Ta CO37aéT yCNoBNA Ans paHHern NpogopueHTaLnn WKONbHUKOB, UX
MOTMBAUWK B BbIGOPE NPOECCUM arpapHOro Npoduns u nony4eHns
HE06X0ANMbIX YrNy6NEHHbIX 3HAHWIA NPEAMETOB eCTECTBEHHO-HAY-
HOTO0 LMKNA W TOYHbIX Hayk. 2020-2021 rr.— 310 NepBbIi NUOTHbIIA
y4e6HbIN rof, B KOTOPOM INaBHON 3ajaqer ABNSeTCca anpobuposaHmne
npoekTa «Arpo-Knacc», Nony4eHne NepebIX NONOXMTENbHbIX PE3YNb-
TaToB, ux 3akpenneHue. B 2021 r. nnaHupyetca Habop Hosoro, 10-ro
«Arpo-knacca» u npojomKeHue 3aHaTuii yxe B 11-m knacce, y KoTo-
poro 31o 6yaeT BTOPOIi rof 06y4eHns B NPOEKTE.

CneunanuanpoBaHHble NPOoPOPUEHTALMOHHbIE KNnacchl «POCATpo-
wkon» B rr. Kuposcke, Anatutax, YepenosLe, Bonxose n banakose
B 2020 r. okoH4MnK 125 toHOLLEN 1 aeByLUek, U 86% BbINyCKHUKOB
NOCTYNMUMN B BbICLUNE Y4e6HbIE 3aBeJeHus.

«®OCArpo-LKObl» HEN3MEHHO HAXOLATCA B YUCIIE NTy4LLIMX LUKON
B CBOWX ropofjax no cpegHemy 6anny EAMHOr0 rocyaapCTBEHHOM0
9K3ameHa.

Cuctema ob6pasoBatenibHbIX NpoekToB PoCcArpo cTana nobegm-
Tenem npemun HR-6pena 2019, 3aHAB nepsoe MeCTO B HOMUHALUK
«Pernon». Mpemns NpoBoOLMTCA KpPYNHERLLen pocCUitCKon KomnaHu-
el nHTepHeT-pekpyTMeHTa HeadHunter ¢ 2006 r.

MPOEKT _
«BOJNIbLUON BYAbABP» s
MMpoekT HanpasJieH Ha 06ecrneyeHne Npasa HaceneHns TeppuTopun
NPUCYTCTBMS HA JOCTYN K Ka4€CTBEHHON WH(DPACTPYKTYPE W Ha pea-
nu3aumio cnegytowmx 3agad LYP 00H -2030:

LUYP 11.3 «K 2030 r. paclunpuTs Maciutabbl OTKPbITONA 4715 BCEX
Y 3KOJSIOTMYECKHN YCTONYNBON ypOaHU3aymm u BOIMOXHOCTH 715
KOMIIEKCHOTO U YCTOWYMBOrO MIAHNPOBAHNSA HACENEHHBIX MTYHKTOB
W YNpaBneHns UMY Ha OCHOBE LUMPOKOIO y4acTus BO BCEX CTPAHAX»;
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LYP 9.1 «Pa3BuBate Ka46CTBEHHYH0, HAAEXHYH0, yCTORYUBYIO U CTON-
KYIt0 UHQPACTPYKTYPY, BKIIKOYaA PErNOHATIbLHYIO U TPAHCTPAHUYHYIO
UHQPACTPYKTYDY, B LESIAX NOAAEPXKKN IKOHOMUYECKOr0 Pa3BUTUS
W 61arononyyus nged, yaenssa 0c060e BHUMAaHne 006CMe4eHNI0 He-
J0pororo 1 paBHoNpPaBHOro 0CTYNa As1s BCEX».

B pamkax rocygapCcTBeHHO-4aCTHOro napTHépcTBa
¢ Mpasutenscteom Mypmanckor o6nactu ®ocArpo peanusyer npo-
€KT N0 Pa3BUTIIO TYPUCTMHECKOrO KnacTepa B I. Knposcke. Lienb npo-
rPaMMbl — COLNANbHO-3KOHOMUYECKOE pa3BuTie KMpoBCKO-ANaTuTCKOro
permoHa, co3aaHne KOMOPTHOI cpefbl 1 NPOABUXKEHME 3[L0POBOIO
06pasa Xu3Hu.

CoBpeMeHHbINA FOPHONbIKHBIA TYPUCTUHECKMIA KOMNIEKC «BOnbLUOI
ByabaBp» ABNSAETCA CamblM BbICOKOrOPHbIM B CeBepo-3anafHom pe-
rMOHe, NPOTHXEHHOCTL TPAcC cocTaBnsAeT 6osee 35 KM. Komnnekc
NPU3HABANCA JTY4LLNM KYPOPTOM POCCUN U HEOAHOKPATHO — NYYLLIUM
cHoy6opA-napkom. Ecnu 5 net Hazag TypnoTok coctasnsan 50 Thic.
Yen. B rof, To CeroaHs ato yxe 170 Tbic. 4yen.

BmecTe ¢ pa3BuTMEM KOMMNNEKCA MOAEPHU3NPYETCS U a3ponopT
r. Anatutbl. KonnyecTBo nepeBe3EéHHbIX NaccaXXupoB NOCTOSHHO YBe-
NNYKUBAETCA: 3a 5 N1eT OHO BbIpocso 6onee Y4em BTpoe — a0 70 Thic.
yen. 8 2019 . Aaponopt o6¢nyxusaet okono 1000 peicos B rog. OH
MONMHOCTbO OCHALLEH HOBOWM HAa3eMHON TEXHWUKOM, UMEET COBPEMEH-
Hble 3a/bl NPMéMa 1 BbiNeTa NaccaXXmupoB, 6eCnIaTHY0 aBTOCTOSHKY.
B nekabpe 2019 r. B a3ponopTy Ha4ana paboTy CoOBpeMeHHas Kypco-
rAMccajHas paanoHaBuUraLuMoHHas cucTema 3axoda camoneToB Ha no-
cagKy. 3aBepLUéH MOHTX CUCTEMbI OTHE BbICOKO UHTEHCUBHOCTH,
KOTOpble N03BOMSIOT BO3AYLUHbIM CyfaM COBEPLUMTbL NOCAAKY B YCI0-
BUAX OrpaHN4YeHHON BUAUMOCT. B 6nivxkaliliee Bpems nnaHupyertcs
npoBefieHne MOJepHNU3aLmMn aapoBoK3ana, ero pacasga u B3NéTHO-
M0CaA04HOM NOMOChI.

Co3paétcs COBPEMEHHAs TYPUCTNYECKAs MHKDPACTPYKTYPA, B TOM
YICNe FOCTUHWYHBIA U 0340POBUTENbHBIA KOMMNEKCHI, AETCKNIA Kpbl-
TbIN JIEHTOYHbIA NOALEMHMK W HOBbIV Y4e6HbIN CKNOH, JibDKHAsA Tpac-
ca 'y caHatopus-npodpunaktopus «Tupsac».

B 2020 r. Ha 10)XHOM CKIOHE FOPHOJTbKHOr0 KoMiekca «bonbLuoil
ByabsBp» 3amycTunu HOBYH KaHaTHY'0 [LOPOrY B3aMeH CTapoii, KOTOPON
6b1n0 yxe 20 feT, a TakxKe 3apaboTan eLlé OANH NEHTOYHbIA NOAbEM-
HWK. Tenepb NpPOMyCcKHas cnOCO6HOCTL CTana B 2 pasa 6osbLue. Takxe
B HacTosLLlee BpeMs npu noaaepxke Poctypuama v MNpasutenbcTea
MypmaHcKoi 06nacT FOpHONbDKHbIA KypopT «bonbLuoi Byabsasp»
peanu3yeTt NPOeKT CO3[1aHUs CUCTEMbI OCHEXEHUS TPACC CEBEPHO-
ro CKNOHA NPOTHKEHHOCTBIO 3,5 KM. MacLTabHbI NPOEKT, KOTOPbIN
6ynet 3aBepluéH B 2021 r., NO3BONNT NPOASIUTL CE30H KaTaHWs no-
YTW Ha 2 Mecaua.

3apaboTan COBPEMEHHbI NbDKHbIA CTAANOH «TupBac», ABNS-
IOLUNIACA OLHUM U3 BAXKHENLLNX TPEHUPOBOYHbIX LEHTPOB POCCUIA-
CKNX JTbDKHUKOB (Tpacchl Ha 5 1 10 KM) 1 UMEIoLLNA MeXAyHapoa-
Hyto cepTudpmkaunto. CTagnoH npuHMMaeT y cebs ABe 3HAKOBbIE
FOHKM — «XNOMHCKas roOHKa» N «XMBUHCKasA BECHA», KOTOPbIE Tpa-
AULMOHHO OTKPbIBAKOT M 3aKPbIBAKOT COPEBHOBATENbHbIA KaneH-
Aapb Oefepaunn NbDKHbIX FOHOK Poccui. Takxe 9T0 c03AaéT Ao-
CTYMHYIO 1 KOMCOPTHYIO Cpeay ANs 3aHATUIA CNOPTOM AN BCeX
XuTeneii pernoHa.

3TOT NPOEKT NO3BONSET Pa3BUBATLCS PETMOHY NPUCYTCTBUS KOM-
MaH1M B LIESIOM 1 OTKPbIBAET BO3MOXHOCTI ANS CamMblX Pa3HbIX BUAOB

OTAbIXa: CMOPTUBHOTO, PEKPEALMOHHOI0, aTHOrpachyeckoro. NMpoekT
LaBT BO3MOXHOCTb PacKpbIBaTh MPEANPUHUMATENbCKNI U TBOPYECKIH
MOTEHLWa, NOBbILIATb NPUBNEKATENBHOCTb PEr1OHa, CO3/aBaTb HOBbIE
paboyne MecTa, MPUYEM YXKe He Ha KPYMHbIX NPeAnpusTUsX, a B Ma-
1IOM 1 CPeaHeM BU3HECe.

OTBETCTBEHHAS Aen0Bas NPAKTMKA KOMNAHMWM MHOTOKPATHO Nony-
Yara 06LIEeCTBEHHOE MPU3HAHNE.

@ocArpo BxoanT B 4ucso ugepos ukaexkcos PCIIM B o6nactu
ycroinynsoro pa3sutusi (ESG-ungexcel): «OTBETCTBEHHOCTb U OTKDbI-
T0CTb» U «BekTop ycTonymusoro passutus» (2020 r.), yaoctoeHa [paH-
npu Beepoceniickoro koukypea PCIIIT «/Tngepsl poccuiickoro 6u3He-
ca «[JuHamuka, OTBETCTBEHHOCTb U yCTONYMBOCTbL — 2020» 3a nobesy
cpasy B HECKOSIbKUX HOMUHALMNSIX. [/
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MAO «CUBYP XOJIAWUHI > //
PJSC “SIBUR HOLDING”

CUBYP — KpynHeniuas HedTerasoxummuyeckas
KomnaHus Poccum n ogHa 13 Hanbonee AUHAMUYHO
Pa3BUBAIOLLIMXCA KOMNAHWIA rNO6anbHOM
HedpTerasoxummmn. YHmkanoHass BepTuKanbHO
WHTErpUpoBaHHas 6U3Hec-Moaesb NO3BOJISET
CWBYPy co3paBaTb BbICOKOKOHKYPEHTHYHO
npoaykuuto, Kotopas ucnosb3yercd B 90 cTpaHax.

KomnaHus nepepabatbiBaeT no60o4HbIE
NPOAYKTbI 061U HECPTU U rasa u Tem
CaMbIM BHOCUT BKNaf B CHUKEHME BbIGPOCOB
CO, oT ux cxuranus. 3a nocnegnue 10 net
peann3oBaHbl MacLUTabHbIe UHBECTULIMOHHbIE
MPOEKTbI Ha cyMMy OK0Mo 1 TpSH pyeé.

HucneHHOCTL NMepcoHana — 6osee 22 Tbic. Yer.

KOHOB

AMUTPUNA
BJIAQUMUPOBUY
lpeacepnartens lNpaBneHus

DMITRY

KONOV

Chairman of the
Management Board

SIBUR is the largest petrochemicals company in
Russia and one of the fastest-growing companies in
the global petrochemicals industry. The company’s
unique vertically integrated business model

allows it to create highly competitive products,

that are used in various industries and consumer
goods production in 90 countries worldwide.

SIBUR processes the by-products of oil and
gas production, thus helping to reduce the CO,
emissions that arise from their combustion.
Over the past 10 years, SIBUR has implemented
a number of large-scale investment projects
worth more than RUB 1 trillion.

The number of employees is 22 thousand people.

Summary see p. 152
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NeKTbl CBOGI AeATeNbHOCTHW. [Tpn onNpeaeneHn NpuopuTeTOB

KOMMaHNA OPUEHTUPYETCS Ha cneunduKy HeddTeXMMNYECKO
0Tpacnu B Lenom n 613HeC-NPoN3BOACTBA B YaCTHOCTY, 3anpOChl
1 0XKMLAHMS 3aUHTEPECOBAHHbIX CTOPOH U Ny4LIne MeXAyHapoa-
Hble NPaKTUKM.

Ctpaterns B 06nacTu yctoituusoro passutus fo 2025 r., KoTo-
pas 6bina yTepxaeHa Cosetom anpektopos MAO «CUBYP XonguHr»
B KOHLE 2019 ., y4MTbIBAET MUCCUIO U LIEHHOCTI KOMNAHWIK, a TaKXe
npuHumnbl MobansHoro gorosopa OOH, Llenwn ycTon4mBoro passu-
s OOH, HauuoHanbHbIe LK, B TOM YUCNe CBA3aHHbIE C 06ecne-
YeHMEM MpaB YesioBekKa.

CWBYP pasaenseT noaxoAbl U NpUHLMNLI B chepe 06ec-
neyeHns 6a30BbIX MPaAB 4e10BEKA, KOTOPbIE 3aUKCUPOBAHbI
B POCCUIACKMX M MEXAYHAPOLHbIX AOKYMEHTax, cpean KoTopbixX:
Bceo6uwan feknapauyus npas 4enoseka, [leknapauus npas pe6éH-
Ka, Jeknapauus OOH o npaBax KOPeHHbIX HapOAo0B, PykoBoAsLLME
NPUHUMMbI NPEANPUHUMATENbCKOI LeATeNIbHOCTI B aCNeKTe npas
yenoseka 00H, MexayHapoaHblil NakT 06 3KOHOMUYECKUX, CO-
LnanbHbIX U KynbTypHbIX npasax, deknapauua MOT B chepe
06 OCHOBOMONarawwWux NpMHLKUNAX U Npaeax B cdepe Tpyaa,
KoHcTutyuyua PO, CounanbHas u aHTUKOPPYNLUMOHHASA XapTum
POCCUIACKOro 6u3Heca.

BHYTpeHHME JOKYMEHTbI KOMNaHUK, 3aKPENNsIoLLNe OCHOBHbIE
napameTpbl NOSIMTUKK B cApepe npas Yenoseka, — 310 Koaekcbl Kop-
NopaTMBHOW 3TUKN, KOPNOPATUBHOIO NOBEAEHUS U AENI0BON 3TUKM
KOHTpareHTa; nonuTMKK: B 0611acTH Npas YeNoBeKa, B 06MacTin CoLu-
aNbHbIX MHBECTULNIA, MO YNpaBneHuo nepcoHanom; Mopsagok ynpas-
NEHNS KaapOoBbIM NOTEHLMANOM W ap.

Be3ycnoBHbI NPUOPUTET NPaB YenoBeka u HegoNyCTUMOCTb AnC-
KpuMmuHauummn no nto6omy npusHaky B CIBYPe 3akpenneHbl B MonuTtuke
B 0651acTi npas 4esioBeka 1 B Kojekce KopnopaTuBHOM aTUKW.

B neka6pe 2020 r. Cosetom aupektopos [MAO «CUBYP XonauHr»
6bIn yTBEPXKAEH KofieKC AENOBOWM 3TUKN KOHTPAreHTa, KOTOpbIii onpe-
JenseT Tpe60BaHMs K KOPNOPaTUBHOIA COLMANTbHOI OTBETCTBEHHO-
CTW KOHTPAreHTOB W APYrux OpraHn3auuii, ¢ KOTOpbIMU KOMNAHUS
BCTYNaeT B [1eNI0BbIe OTHOLIEHNS.

Cosetom anpektopoB CUBYPa yTeepxaeHa Monutnka uHTer-
PUPOBaHHOI cuctembl meHemxmenTa 000 «CUBYP>» u npegnpus-
TUW TPYNMbl — eANHBIA JOKYMEHT ANA YNpasnstoLwen opraHnsaLmnm
1 BCEX NPeAnpUATUIA, 06beJUHAIOLWNIA B ce6e HaMepeHUs U Anpek-
TWUBbI MO OTHOLLEHNIO K [esATEeNbHOCTM B 06/1aCTW OXPaHbl 340P0BbA
N OKpYXatoLen cpedbl, NPOMBbILLNIEHHOI 6830MaCHOCTM M Ka4eCT-
Ba. Tak, 3a 2019 r. CBYP nepepa6oTan 23,9 mnpa m® MHI, npe-
[0TBPATUB BbIGPOC GOMee 4eM 72 MIH T NapHUKOBbIX ra3os, 4To
COMOCTaBMMO C rofoBbiM 06bEMOM BbI6pocos CO, cpefHen eBpo-
neickom cTpaHbl. A coBMecTHbIN NpoekT CUBYPa n lenaptamenta
NeCHOro Komnekca TioOMeHCKOR 0651acTu «T060/16CKIMI N16C» CTan
nobeanTenemM 2-ro BCePOCCUIicKoro KOHKypca «HaaéxHnin napr-
HED — 3K0NI0rUs1».

CoumanbHOe MapTHEPCTBO U COTPYAHUYECTBO C rocynapcT-
BOM, pabOTHMKAMM, NApTHEPAMU M APYTUMN 3aNHTEPECOBAHHbI-
MW CTOPOHAMU B MOCTPOEHUN B3AUMOBbLIFOAHOIO U JONTOCPOY-
HOrO COTPYAHWYECTBA — OJMH U3 OCHOBOMONAraLWmX NpUHLKN-
NoB B peann3aunmn Kak NpoOU3BOLCTBEHHON AeATENbHOCTU, TaK
1 KOPMOPATUBHbIX COLMANbHbIX MporpamMmm. Kntoyesas LIEHHOCTb
CWBYPa — cotpyaHuku. KomnaHus yBepeHa, 410 pa3BuTuio Ta-
NaHTOB 1 NMAEPCTBA CNOCOGCTBYET Takas KOpNopaTuBHas Kynb-
Typa, KOTOpas MoowpseT paBHbIe BOZMOXHOCTYU, CO3AAET UH-
KJTIO3WBHYIO CPeay, LeHMT pa3Hoobpasmne 1 B3aumoyBaxeHue.
Yennusa CUBYPa HanpaBneHbl Ha CO3[jaHNe N pa3BUTUE KBaNu-
(bMLUMpPOBAHHBIX KOMAHA, NOCTOSHHOE COBEPLIEHCTBOBAHNE CU-
CTeMbl YNpaBNeHMs NepcoHanoM, B TOM 4ucne nyTém BHeape-
HMA LN POBbLIX TEXHONOTNIA, 06ecnevyeHune cnpaseanmBoro Bo3-
HarpaxaeHus 1 pocT MOTMBALUMA.

c IBYP BHeLpAeT NpUHLMNbI YCTONYMBOrO Pa3BMTUS BO BCE ac-



NMPABA HEJIOBEKA
HA PABOYEM
MECTE

B 613HeC-KyNnbType KOMNaHWy NosBUNACh KOHLENUMs pacCMOTPEHUS
npaB 4YenoBeKa Kak 4acTi komnnaeHc-cuctembl CBYPa 8 2020 r., xoTA
NONOXEHNS, HaNPaBNEHHbIE HA 3aLUMTY NPaB YeN0BeKa, B YaCTHOCTY
TPYLAOBbIX NPaB HAEMHbIX PABOTHUKOB M NapTHEPOB N0 GU3HECY, CY-
LLieCTBOBANN M paHee B Kofiekce KOpNopaTUBHOIA 3TUKM.

OfHaKo ¢ MOMEHTa Pa3BUTUA KOMMIaeHC-KYNbTYpPbl BOMPOCOB,
KacaroLmxcs cobntoieHns npas Yenoseka, CTano 60bLue, He TOMb-
KO OT paBOTHUKOB KOMMAHWUM, HO W OT APYruX 3aUHTEPECOBAHHbBIX
CTOpOH. Hanpumep:

« Y10 BaMU enaetcs AN co6MoaeHns TpyAoBbIX npas? vTo aena-
eTCA /17 NPe0AoSIeHNs ANCKpUMIUHALMK, CBO60AbI accoLmaumnn?

« He meLwlaeTt 1 KOMNaHUs CyLLEeCTBOBAHUIO CBOBOAHBIX Npodco-
103087

« [cnonb3yert in komnaHua unu eé napTHEPbI LETCKWA, NPUHYAN-
TenbHbIN TpYL? NpUHUMAET Nn Ha paboTy MUTPAHTOB?

« Pa6oTaer N KOMNaHWA B CTPaHax, U3BECTHbLIX HAPYLIEHUAMN
npas 4enoBeka?

o BruseT nn geaTenbHOCTb KOMMAHWN HA XXW3Hb BOJSTbLUNX Fpynn
HAaCEeNeHMs, CKXXeM, KOPEHHbIX U MaJI04UCNEHHbIX HAPO0B?

e Y10 Jenaet KOMNaHWA, 4TO6bI NPESOTBPATUTL KOPPYNLUIO BHY-
TPW KOMNaHUU?

B Lenax oTBeTa Ha AaHHbIE BONPOCHI 1 CBOEBPEMEHHOIO Npejay-
NPeXAeHNs HapYLUEHUIA NPAB YeNn0BeKa, yBAXEHUS U NOLAEPKAHUS
MEXIYHapPOAHO YTBEPXAEHHbIX NMPUHLMNOB NPaB YenoBeka B CBO-
eii cipepe BAUAHNA U COAENCTBIA UX COBIOLEHMIO Bbia paspabo-
TaHa 0TfenbHas KoMmnnaeHc-nporpamma «CobnoaeHmne npas veno-
BeKa Ha paboyem MecTe».

OCHOBHble HanpaBneHns paboTbl:

 Ha I0KanbHOM YPOBHE B OTHOLUEHWUW PabOTHUKOB, BU3HEC-NAPT-
HEPOB, XUTENeN HACENEHHbIX NYHKTOB, e KOMNaHWs 0CYLLeCTB-
NseT CBOK AeATENbHOCTb;

* Ha JIOKanbHOM U HaLMOHANIbHOM YPOBHSAX B LiENsX UCKYeHUs
HapyLUeHWin BCneacTeme paboTsl C NoAPASYMKAMU U MOCTABLLN-
Kamu, HapyLatoLLMMK NPpaBa Yesi0BeKa;

« npu paboTe B ApYrux cTpaHax.

B uenax achpekTMBHOro passutua U OYHKLMOHMPOBAHMS NPO-
rPamMMbl B OTHOLLEHMM NPAB YEN0BEKA Y4UTLIBAIOTCA (DAKTOPBI: Cre-
LMduKa pernoHoB NPUCYTCTBUSA, HA OCHOBE KOTOPOW BbISBAAOTCA
npo6nemMbl U pUCK-(haKTOPbl; BO3AEIACTBUE B KA4€CTBE NPOM3BOAYN-
Tens UM NocTaBLUWKa TOBApPOB W yCcnyr, paboTofatens; AeaTenb-
HOCTb MApTHEPOB N0 GM3HECY, NOCTABLLMKOB, @ TAKXe rOCyaapcT-
BEHHbIX Y4peXeHNIA.

B Lensx nporpammbl CAenaHbl OCHOBHbIE LWArn N0 peanuaaLmm
MEeponpuATUR.

Paspabotka u yTBepxzeHne «[lommTnku B 0671aCTH 1pas 4es10B8e-
Ka». NoNUTUKa ABNAETCA 3NIEMEHTOM, KOTOPbIN XapakTepusyer Kade-
CTBO yNpaBneHns KOMNaHueid, 1 3T0 CBUAETENLCTBO TOrO, YTO NPO-
LlecC CTAHOBMUTCS 4aCTbiO 0OLLE KOMMIAEHC-CUCTEMDbI.

AHann3 TekyLLen cutyaynu, NnoTeHYNaabHbIX PUCKOB, YXKe Npu-
HUMaeMbIX Mep 1 KNo4eBbIx Lenei. MpoBeaeHne aHanmsa jano Bos-
MOXXHOCTb NONY4UTb MHCHOPMALMIO O TEKYLLEM NONOXEHWUN BHYTPH
KOMMaHWUM, OCHOBbLIBAAACL HA YCTAHOBIEHUN OCHOBHbIX (DaKTOPOB,
KOTOpbI€ BAUAKOT HA AUHAMUKY Pa3BUTUS KOMMJIAEHC-CUCTEMDbI.
Pe3ynbraTbl aHan13a Ucnosb3yoTca Npyu CoO34aHNM BapUaHTOB pas-
BUTUS KOMNSIAEHC-NPOrpamMmbl 1 (DOPMUPOBAHUA AaNbHERLLNX Lia-
roB Mo JOCTUXKEHWIO Lienei yCTONYUBOro PasBuTus.

JeknapupoBanue 3alynTel NpaB 4e/108eKa B KA4eCTBE OAHON U3
Lenen cTpatermn yctoinunsoro passutus go 2025 r. Mpasa yenose-
Ka CO3[aK0T BOXHbIE /11 yCTONYMBOr0 Pa3BuUTUS KOMNAHUM YCIIOBUS.
MbI npogBuraem 1 NoAAePXnBaeM 3aLLuTy Npas YenoBeKa, CBA3aH-
HbIX CO 3[0POBbLEM, B X0[€ HALUMX YCUNWiA N0 NPeLOTBPALLEHMIO UK
Mep No pearnpoBaHuio.

Paspabotka npouyeccos v npoyesyp yNpasneHus puckamu u Bos-
MOXXHOCTAIMI B 0671acTL NpaB 4YenoBeka. MpoLece ynpasneHns pucka-
MW B KOMMAHW BKITKOYAET BbISIBNIEHNE W OLEHKY PUCKOB, pa3paboT-
Ky 1 MNIaHMpOBaHME MEp PearmpoBaHns N KOHTPOJbHbIX MPOLEayp,
X BbINOSIHEHME, MOHUTOPMHT MOKa3aTeneilt 1 NOBTOPHYO OLEHKY
PUCKOB, KOTOPbIE OCYLLECTBAAIOTCA HA NOCTOSAHHON OCHOBE, C TEM
4T06bI 06ECNEYUTD BbISBNIEHME 06M1ACTENA, TPEOYIOLLMX YNYHLLIEHUS.

Hanaxusarne KOHTaKkToB ANs 06CYXXAEHNS TEKYLLUX Npo6nem
1 Mony4yeHue NOAAEPXKN 0T 3aMHTEPECcOBaHHbIX CTOPOH. OfHa U3
OCHOBHbIX 3ajla4 3TOr0 NPoLecca —aTo NONY4nTh NOAAEPXKKY OT
3aNHTEPECOBAHHbIX CTOPOH U CBECTU K MUHUMYMY CONPOTMBIEHNE
C UX CTOPOHbI B 0611aCTM ynpaBNeHUs npaBaMyi YENOBEKA, a TAKXKe
MHGOpPMUPOBAHME O NPOrpaMMme 1 06MEH NTyHLIMMI NPAKTUKAMU.

06y4eHne pab6otHukos. 06y4eHne nomoraet chOKyCcupoBarb
BHIUMaHME 1 NOCNeJ0BaTeNIbHO NPOABNraTbCA B HANpaBneHun y4éTa
MnpaB 4YenoBeKa B AEATENbHOCTU KOMMAHUN, CUCTEMHO BbICTPaMBaTh
paboTy B 3TOM HanpasfeHWI B COOTBETCTBMW C NPUHLMANAMM COLM-
aNIbHOi OTBETCTBEHHOCTH.

logrotoBka u nybnukauyna oT4€THocTH. Ty6nuKaums oT4ETHO-
CTU NOKa3bIBABT CTPEMIIEHNE K MOCTOSHHOMY COBEpLLEHCTBOBAHUIO
1 TOTOBHOCTb paboTaTh C UCMOJNIb30BAHNEM NPO3PAYHbIX U MOHAT-
HbIX MpaBu.

Pe3ynbTaThl NPOrpaMmmbl OLEHUBAIOTCS MO KPUTEPUSM OLIEHKN
NOCTUXKEeHMS Lieneil komnnaeHc-nporpaMmsl «Co6nioaeHne npas
4enioBeKa Ha paboyem mMecTe»:

* 0CBEJOMNIEHHOCTb PAOOTHUKOB KOMMAHMN N 3aMHTEPECOBAHHbIX

NNL, 0 MepoNPUATUAX, Peann3yLLMXCs B paMKax Nporpammbl;

e MHGOPMUPOBAHHOCTL 0 PaboTe U BOSMOXHOCTAX B PaMKax npo-
rpammbl Ans pabOTHUKOB M 3aHTEPECOBAHHBIX NNL;
» [OCTYMHOCTb KaHaNoB [/151 06PaLLEeHNii B Cly4ae HapyLLeHUs npas

PabOTHWUKOB W/WUNI 3aMHTEPECOBAHHbIX L

« OTCYTCTBME 060CHOBAHHbIX MPETEH3UIA CO CTOPOHbI PA6OTHUKOB

11 3aNHTEPECOBAHHbIX NNLL;

» [l0BEpME K NpOrpaMme, XapakTepuaytoLLeecs BOCTPE60BaHHOCTbIO

NPOBOAUMbIX MEPONPUSATHIA.

Mpocsewenue. CVIBYP, comeiicTBYS YKPENIeHUo MUpa, Apyx-
6bl 1 COrNacus MeXay Hapofamu, MPeA0TBPALLEHNIO COLUANTbHBIX,
HaUWOHANbHbIX, PENUTNO3HbIX KOH(IMKTOB, MPOBOAUT NMPOCBELLE-
HUe B 06M1acTi NpaB Yen0BeKa U Nonynapu3auni NPUHLUMNOB NPo-
rpammbl, 3akoHogatensctea P®. Tak, B pamkax MexayHapoaHoro
OHs npas 4Yenoseka 10 gekabps n [Ha KoHcTuTyummn Poccuinckoi
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WCKWUW BU3HEC 1 NPABA YEJIOBEKA
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© roccu

®efepauun 12 gekabpa koMnaHWA NPOBOAMT MePONPUATIASA N0 NPo-
CBELLEHMI0 PaBOTHMKOB O HOPMAX, 3aKPEnNAOLLMX NPaBa YenoBekxa,
nonoxeHusx Beceobuien aeknapawuum npas YenoBeka u KOHCTUTYLUN
Poccuiickoin ®epepavuu.

Mporpammbl KOMMNAHUM PeNU3YIOTCS N0 HaNpaBAeHMsM: 0becne-
YeHue 0XpaHbl 340p0BbS U 6630MACHOCTU PABOTHUKOB; NPO3PAYHbIA
npolecc Ha6opa nepcoHana v ynpasieHUs KapbepHbIM POCTOM; MO-
TUBaLMA NepcoHana ¢ pa3paboTKoi NONMTUK U npoueayp, obecne-
YMBAIOLLMX CMPABEANNBYIO U NPO3PA4HYIO CUCTEMY ONNAThl TPYAR;
OpraHn3auus nporpamm noBbIWEHUs KBanudukauum 1 npogeccmo-
HaNbHOIA NOLrOTOBKM, NPOBEAEHME PErYNAPHLIX OLEHOK MHAMBUAY-
aIbHO 3(PEKTUBHOCTY 1 pa3paboTKa NIaHOB PasBuUTMA.

CUBYP ctan nobegntenem HomuHaLmm «MonogéxHas nonmtuka»
KoHKypca MuH3aHepro Poccun Ha y4Lume coynanbHo OPpUEHTHPOBAH-
Hble Komnanuu. [Iporpamma npuBeyeHus, nogroToBKu, agantaymm
W pazBuTna MonoAelx cneynanncros CHIbYPa ctana nobeantenem
B HOMUHALuUW «YnpaBieHne Yes0Be4eCKUMU Pecypcamu» npemmmn
People investor 2020.

KYNbTYPHbIE n=
MPABA €
CWBYP cTaBuT CBOEIA LieNbio NPE0J0NEHNE KYNbTYPHOTO HEPaBEHCT-
Ba MeXAy CTONMLEN 1 pernoHamu, NpespaLlieH1e ropogos npucyTeT-
BUSA B 3aMETHbIE LEHTPbI KYNbTYPHO XW3HN, NPE0CTaBNAOLLNE CBO-
UM XMTENsAM LOCTONHOE Pa3HO06pa3ne Ka4eCTBEHHbIX YCNyr B cge-
pe KynbTypbl.

«®dopmyna xopoLumx gern»

Mporpamma coumnanbHbix HBeCTULMIA CUBYPa «®opmyna xo-
POLUMX Aen» HanpasfieHa Ha NoAAepXKY COOMI0AEHUS KYNbTYPHbIX
npaBs B ropojax U permoHax cBoeit AesTeNnbHOCTU B COOTBETCTBUK
C MeXAYHapoAHbIMM JOKYyMeHTaMu: BceobLuyel aeknapauuen npas
4eJsiI0BeKa, COrMacHO KOTOPOIA KaXK bl 4e/10BEK MMEET NpaBo CBO-
60/[1HO y4aCTBOBATb B KYNbTYPHOM XWU3HM 06LLECTBA, HACNXAaTb-
CS1 ICKYCCTBOM, Y4aCTBOBATb B Hay4HOM NPOrpecce 1 nosib30BaThCs
ero 6naramu; Bceo6Lueii feknapauueii 0 KynbTypHOM pasHoo6pasuu,

npunsToit OHECKO B 2001 r. (pasgen «KynsTypHoe pasHoobpasue

1 NpaBa 4enoBeKa»): 0 BOSMOXHOCTU AN CaMOBbIPAXEHUS, TBOP-

4eCTBA M PacnNpOCTPaHEHUs CBOMX NPOU3BEAEHUIA HA NOBOM A3bI-

Ke 1o CBOeMY BbIGOpY, B 4aCTHOCTM Ha CBOEM POJHOM A3bIKe, U fp.
3apauum nporpammbl:

 MpOoBefeHNe 3HAYMMBbIX KYNbTYPHbIX COObITUIA B PEr1OHAX, B TOM

4YNCNe C y4acTUeM BeLyLLMX KYNbTYPHbIX MHCTUTYLUIA CTPaHbI;

» (DOpMMPOBaHUE NPOECCUOHANTLHOIO KYNBTYPHOIO COOBLLECTBA:
06beiMHeHNe feaTenelt KynbTypbl, AeACTBYIOLLUX B paMKaXx y4-
PEeXAeHUN 1 BOBHE, CO 3PUTENSMU U KPUTUKAMU, 06pa30BaTelib-
Hasi nporpamma ans npocheccrnoHanos, paéota ¢ MecTHbiMu CMU
B 4aCTW KPUTUMKMN, MPOCBETUTENLCKINE NPOEKTbI AN HACENEHUS;
cofencTBre HOPMUPOBAHMIO KYNTYPHON MAEHTUHHOCTU FOPOAOB:
noAJepXKKa MECTHbIX YHUKANbHBIX KYNbTYPHbIX NPOEKTOB W Npo-
JYKTOB, AOMONHNUTENBHOE NPOLBVIKEHNE NOKANbHBIX KYJBTYPHbIX
NPOEKTOB HA PErNOHANBHOM U (PefiepanbHOM YPOBHE, NoALEPXKKa
HOBOrO KpaeBefeHNs.

KomnaHus peanuayet KOMMIEKC NPOEKTOB, HANPaBNEHHbIX HA pe-
LLIeHMe NOCTaBNEHHbIX 3aa4. Cpefu HUX COBMECTHbIE NapTHEpCKMe
NPOEKTbI C TeaTpamu U My3eamu.

fopoackue y4pexaeHus KynbTypbl aKTUBHO Y4aCTBYHOT B rpaH-
TOBOM KOHKYpCe nporpammsl «®opmyrna XopoLunx gen», 3a nepu-
04 2016-2020 rr. 6bina nony4eHa 561 3afBka no HanpasneHuo
«KynbTypa», NoAaepxXKy nony4unu 112 npoekTtos. B ux 4ucne: ocHa-
weHune mysees ropogos B8 XMAO u AHAQ nHTepaKTUBHbLIMU JKCMO-
3MumnamMK, pa3paboTka 3KCKYPCMOHHbLIX MapLUPYTOB, CO3AaHNe o-
NaiiH- 1 OHNaH-HaBMrauuy nNo JoCToNPUMEYaTeNbHOCTAM FOPOAOB,
NOKasnbHbIe TeaTpanbHble (DEeCTUBANW, BbINYCK KPaeBea4eCcKon nu-
TepaTypbl, BHeAPEHNe LMGPOBbIX TEXHOMOMNIA B My3esX, CO3LaHune
JeTCKNX OPKECTPOB M Apyrue NpoeKThbl.

«Tearp Hauwuit Fest» — exxerofHblii oecTuBasnb, Ha KOTOPbIA Npues-
XXaKoT Teatpbl u3 3anagHoi u Boctounoit Cubupu u JansbHero BocToka.
Hanpumep, coBmecTHas nporpamma CUBYPA ¢ FocynapcTBeHHbIM Te-
aTpom Haumi (c 2015 r.) BKNtOYaeT racTpony NyyLmnx cnekTaknen




Teartpa, TBOPYECKME BCTPEYM C NIIOBUMbIMI apTUCTamMu, Nposeje-
Hue B . TobosnbCKe.

C 2019 r. komnaHns nogaep>xuBaeT racTponit MoCcKOBCKOro Te-
atpa MI031KIa, 4TO NO3BOMMII0 XUTENSM PErMOHOB NPUCYTCTBNSA
BMepBbIe YBUAETb CNEKTAKM TAKOr0 XaHpa. 3Ha4MMbIM COBbITUEM
CTanm TaKXXe BbICTYMIEHNS BbILAIOLLEroCs 6NETHOM0 TaHLOBLLUMKA
Cepres MonyHuHa gns xutenen TiomeHn 1 To60MbCKa.

HoBbiM chopmatom ang To6onbcka cTan nepsblil 4ns ropoaa
nuTepaTypHbIi dectusans «Cubupckas MinokpeHa» (2018), koTo-
PbIil NOCETUNM N3BECTHbIE COBPEMEHHbIE NUCATENN U NIUTEPATYPHbIE
KpuUTuKK, Takue kak Omutpuit Janunos, Mais Kyyepckas, Anekcei
CanbHukoB, OAMuUTpuin [MyX0BCKUIA U MH.AP.

«Tepputopus»

[ins TeatpoBs 1 TeatpanbHbIX KONNekTMeoB ¢ 2015 r. peanuayetcs
coBmecTHas nporpamma CBYPa n thectusans-ukonsi «Tepputopus».
OHa cocTouT 13 nabopartopuii, NOCBALLEHHbLIX NPAKTNKAM COBpe-
MEHHOTr0 TeaTpa: LOKYMEHTanbHOro, MMMEpPCUBHOTO, NnacTuye-
CKOro, TaHLeBanbHoro. Cpefgu pykosoauTeneii naéopatopuii 6binu
Omutpuit BpycHukmnx, Basecnas JypHenkos, Makcum [uaesko, CeméH
AnekcaHaposckuii, bopuc Masnosuy, Anekc [layap, Pycnad Manukos,
Anekcangp AHapeswkuH, Esrennii Kynarun, san Ecternees u apy-
riie U3BECTHbIE AEATENN KYNbTYPbI.

Co3faHHble B pamkax nabopatopuid CNekTaku 3aTeM BKNH0Ya-
I0TCS B penepTyap MeCTHbIX TeaTpoB, Ha 6a3e KOTOPbIX ObINN CO3Ja-
Hbl, @ TAKXXE NPUE3XKAI0T C racTponsMu B Apyrue roposa, B TOM 4u-
cne B r. MockBy. Ha MOCKOBCKUX nioLlagkax yxe 6blnn npeacras-
neHbl paboTbl To6051bCKOro Teatpa umM. Epliosa «To6051bCK — JOCKA
noyéta» B XaHpe BepbaTUM, JOKYMEHTaNIbHbIA CNeKTakb TOMCKOro
TeaTpa toHoro 3putens «CTyaeHTbl», BOKanbHO-NnacT4eckas no-
CTaHOBKa C y4acTuem apTucTos fNepmckoro Teatpa onepbl u 6anera
«3aKpoi MHe rnasa» u ap. «T060/bCK — AOCKA NOYETa» U «3aKpont
MHe rfasa» 6bl11 HOMUHUPOBAHBI HA CAMYIO MPECTUKHYIO TeaTpanb-
HYI0 NPeMuio «30/10Tas Macka».

Mopgaepxka Xya0XHUKOB

3Ha4NTeNbHbIE YCUNNA HAaNPaBNAOTCA KOMNAHWEN Ha (DOPMUPO-
BaHWe MeCTHOro NpoeccUoHanbLHOro coobLLecTsa B capepe Kynb-
Typbl, HA 06y4eHNe, NOBbILLEHNE KBANMGMKALUM U PA3BUTUE HOBbIX
KomneTeHuui. Tak, npu nogaepxke CBYPa B 2017-2018 rr. npo-
wno «MopTdhonno-pesto>» C LeNbio BbIABAEHUA 1 NOAAEPXKKM MOJIO-
[bIX XyA0XHMKOB B pernoHax Poccun. basoii npoekta cran To60mbCeK,
Kyga npuexanu xyaoxxuuku n3 XMAQ, AHAQ, Tomckoii, TIOMEHCKON
1 Huxeropogackoit o6nacrei, a Takxe lNepmckoro kpas. B 2019 r.
KOMNaHua NoAaepana npoBeAeHNe KypaTopecKoii LWKOMbl B paMKax
npoekta NEMOSKVA.

Pa3BuTne COBPEMEHHOM0 MCKYCCTBA B PErMOHax CTano npegme-
ToM uccneposanus npoekta NEMOSKVA, komaHaa KOTOporo no-
ceTuna cemb ropofos geatensHoct CUBYPa, roe nposena pesto
uAen MeCTHbIX XyL0XHWKOB, 06pa3oBaTesibHble NeKLUmn, ANCKYC-
CWW 1 KPYTIible CTOMbI.

OpraHn3oBaHo npoBefeHne BbiCTaBkM «/ICTOpMA POCCMIACKO-
ro nusaiHa» ot Mockosckoro myses gusaiHa (¢ 2017 r.). E& yHu-
KanbHOCTb 3aK/1H04aeTCA B TOM, YTO 3TO0 NepBbIn hefiepansHblil Npo-
eKT, KOTOpbI cTapTosan He B Mockse, a B To6onbcke. [lanee B Te-
YeHue 3 NeT BbICTaBKa NOCETUNA eLLe CEMb rOPOSOB NPUCYTCTBUSA
CUBYPa, a 3atem 6bina NpeacTaBieHa Ha naowanke Myses B 3aa-
HUM ToCyaapCcTBEHHO TPeTbAKOBCKOI ranepeu.

Oco60e BHUMaHMe yaenseTcs COAeCTBUI0 (DOPMUPOBAHMIO J10-
KaNnbHOM KYNbTYPHOR MAEHTUYHOCTYM B ropodax npucytcTens CHBYPa.
Tak, B K/K04EBOM A7 KOMNaHuW ropofe — To60onbCKe —npoLuna «ApT-
pe3ugeHuus» ot komanasl NEMOSKVA v nneHap «OTkpbisas Cubupb»
¢ yyqactuem 20 Xyn0XXHMKOB €O BCeit Poccum, nojaepXxaHo co3faHune
CB0604HOI0 MONOAEXHOr0 Teatpa, MAET (hOPMUPOBAHME BU3Yarb-
HOr0 06JIMKA LIEHTPAIbHON YNNLIbI FOPOLA 32 CYET HAHECEHUS Ha (ha-
Cagbl 1 TOPLbI 3AaHNIA MyPANIOB HA CIOXETbI, CBA3AHHBIE C MCTOPU-
el ropofa v BblJatoLLMMIUCA NIOABMU, POANBLUMMUCS B TOGONbCKE.

Pa6oTbl npeacTaBuTesiet TeatpanbHOr0 COO6LLECTBA U XYA0XK-
HUKOB, NPeACTaBNEHHbIE HA SKCMEPTKU3Y NPU3HAHHBIM Creumnani-
cTam, NOYHNUNIN BbICOKYH OLEHKY U KOHCTPYKTUBHbIE KOMMEHTa-
pun. HekoTopble U3 HKX 6blnK 0TO6PaHbI ANna y4acTus B degepanb-
HbIX BbICTABOYHbIX 1 TeaTpaNibHbIX NPOEKTAX, NONY4YMAN 0CBELLEHNE
B (hegepanbHbix CMIA, Bkntoyas «Begomoctu», «<KommepcaHTb»,
«Admwwy» n fpyrue nsganus.

Takxe 6narogaps nogaepxke GYIBYPa nposefeHo uccnenosa-
Hue «lloafaepxka KynbTypbl: NPO6IeMbl, AOCTMXKEHUS U TPEHbI»
DopymMOM JOHOPOB — acCOLMALINEN KPYNMHEALWNX FPAHTOAAOLLNX 0p-
raHu3aumi, paéoTatLnx B Poccuu, eIMHCTBEHHOTO B HaLLE CTpaHe
06beauHeHns (POHA0B U KOMNAHWIA, CUCTEMHO 3aHUMatoLLMXca 6na-
rOTBOPUTENbHOM AeATENbHOCTLIO. Pe3ynbTathl peannsaunm npoek-
TOB N0 HanpaeneHno «KynbTypa» B paMmkax nporpammbl coLuanb-
HbIX MHBECTULNIA «DOpMyna XOpOLUNX fen» OLEHNBAKTCA C NCMOMb-
30BaHWEM Pa3NMYHbIX NOKa3aTenei n NOaXo40B.

KomnaHusa ctana nobeautenem 1 3aHsna nepsoe Mecto B HOMU-
Haumun «Jlydqwas nporpamma (NpOeKT), HanpaBneHHas Ha NOAAEPXKKY
KYNbTYpbl U MCKYCCTBA», KOHKYpCca «JTnaepbl KOpnopaTueHoii 6na-
roTeoputenbHocTn —2020» ®opyma AOHOPOB.

PesynbTatbl nporpammbl 2016-2020 rr.

« [loBbILLIEHME YPOBHSA UCMONHUTENILCKOrO MAacTEPCTBA TBOPHECKNX
KONNEKTMBOB, NOSBMIEHIE HOBbIX NPOM3BEAEHNIA B penepTyape,
pacLUMpeHmne 3puTeNbCKOIA ayauTopum B CBOUX ropofax.

» (o37aHbl HOBbIE BOSMOXHOCTM ANS A0CYra 1 TBOPYECKON Camo-
peanu3aumn Xutenen.

« [lo rpaHTOBbLIM NPOEKTaM, NOAAEP>KAHHbIM KOMMAHWEIA: NpoBefe-
Ha MofepHu3auna 15 yupexxkaeHunn KynbTypbl ¢ UCMONb30BAHNEM

COBPEMEHHbIX MYNbTUMEAUIAHBIX/WHTEPAKTUBHBIX TEXHOMOMMIA AN
NOBBILLEHNA UX NPUBNEKATENBHOCTU [N XUTENEN, B TOM Yucne
Ans AeTCKOM 1 MoNnoaéxHoi ayautopuu. Co3aaHo 17 HOBbIX TBOP-
YeCKNX KONNEKTUBOB (AETCKME OPKECTPbI, MYNbTUNNUKALNOHHbIE
CTYZNN, apT-LeHTPbI 1 Np.). [poBeeHO NATL TeaTparnbHbIX (DECTU-
Baseil B 06HOBNEHHBIX hopmarax. NpusneyeHo 130 BoNoHTEPOB.

« [lo napTHEpCKMM npoekTam: oxadeHo 14 ropogos, co3gaHo 20
apT-nabopatopuii COBPeMEHHOro Teatpa, nposegeHo 117 mactep-
KNaccoB NapTHEPOB 19 NPOHeCCMOHaNLHOro CO06LLECTBa, y4acT-
HUKamMm KoTopbIx ctanm 2350 Yen., co3faH 21 HoBbIN CneKTakb,
npoBefeHo 59 MeponpuATUiA ¢ y4acTuem hefepanbHbIX TeaTpos
1 «3BE31» C y4acTuem 60nee 4em 66 TbiC. 3puUTENEN.

CYIBYP Bo3rnasui T0n pediTuHra KoMnasuii, npeasnararoLmx Bbico-
Koonnayuaemyro pabory, o MHeHUto crneynannctoB UT-urayctpuu,
W BOLLIEN B yucso nobegutesnen VIl Bcepoccuiickoro KOHKypea ydLumx
NpaxTuk paboTozatesnei B COLMOryMaHnTapHou cepepe «Co3aasas by-
Ayee». o pe3ynbTatam Nccief0BaHNs MeXayHapoaHON KOHCa-
TuHroBow komnanun Universum 2020 CHIBYP npu3HaH cambim npu-
BNIEKATE/IbHbIM PAOOTOAATENIEM CPEAM NPOECCNOHATIOB B KATErOpUM
«XUMN4ECKas MPOMbILLIIEHHOCTb». /]
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« EBPOXMMM

MWHEPAJIbHO-XUMUNYECKASA
KOMMAHUA

AQ «MXK «<EBPOXUM> //
MCC EUROCHEM

MwuHepanbHo-xuMn4yeckas KomnaHus

«EBpOXuUM» ynpasnfer poCCUNCKUMMN aKTUBaMM
EuroChem Group AG, oiHOro 13 BeAYLLMX
MPoOn3BOaNTESIEN a30THbIX, (DOCHOPHBIX Y
KamnuitHbIX yoo6peHunii B Mupe, paboTaeTt B pamkax
BEPTUKANbHO WHTErPUPOBAHHOW OU3HEC-MOLESN.

LesdTensHoCTb KOMNaHWK BKOYAET LOObIYY
MOJIe3HbIX UCKOMaeMbIX, NPOM3BOACTBO,
NOTUCTUKY W ANCTPUBYLMIO YA06peHnid. KomnaHns
3aBepLUAET peanunsaunio cTpaternieckmx
WHBECTWULIMOHHbIX NMPOEKTOB M0 NPOU3BOLCTBY
Kanusa Ha YConbCKOM KanunHOM KOM6UHATe B
[Tepmckom Kpae v npeanpuatun «EBpoXum-
BonraKanuii» B Bonrorpagckon o6nacru.

HucneHHOCTb nepcoHana — 24,4 Tbic. Yer.

PALLIEBCKUM
BJIAAVMUP
BAJIEPLEBUY

FeHepanbHbIN AUPEKTOP

VLADIMIR
RASHEVSKY
General Director

EuroChem Mineral & Chemical Co manages
EuroChem Group AG assets in Russia. EuroChem
Group AG is a leading global producer of primarily
nitrogen, potash and phosphate fertilizers.

The Group is vertically integrated with activities
spanning from mining and hydrocarbons extraction
to fertilizer production, logistics, and distribution.

EuroChem is currently completing two
sizeable potash deposits in Russia with its
VolgaKaliy in Volgograd Oblast and Usolskiy
Potash greenfield projects in Perm Krai.

The number of employees is 24.4 thousand people.
Summary see p. 153

pasBuTHe TepPPUTOPMIA NPUCYTCTBMA. 32 3TK rofbl 6naropaps

EBpoXnumy B manbix ropogax Poccum co3gaHa HoBeilas nH-
(bpacTpykTypa cnopta u 06pasoBanus (NefoBble 4BOPLbI, CMIOPTUB-
HbI€ LEHTPbI U LLIKONbI, LLEHTPbI JETCKOr0 Hay4HO-TEXHNYECKOro TBOP-
4ecTBa), NOCTPOEHbI B MUKPOPANoHa AN paboTHUKOB, peanusy-
t0TCA MACLUTA6HbIE COLMANbHbIE, 3KONOrMYECKIE U KyNbTYPHbIE Npo-
rpaMmmbl B NapTHEPCTBE C MECTHBIMM BNACTAMM U COOBLLECTBAMM.

EBPOXUM peanuayeT WMPOKUIA CNEKTP NPOrpamm 1 NPakTUK, CBs-
3aHHbIX C peanu3almeil npas YenoBeka. B nnaHe cTparernyeckux Le-
nelt U NPMOPUTETOB KOMNAHUM 3TO NPEX[e BCEro peanusawus npas
MECTHbIX COO6LLECTB rOpOJ0B NPUCYTCTBUSA HA KA4ECTBEHHbIE YCIO-
BMS XKM3HUM Yepe3 CO3/aHne HOBOI COLManbHOIA, CNOPTUBHOIA 1, 0CO-
6eHHO, NHHOBALMOHHO 06pa30BaTeNbHOI MHAPACTPYKTYpLI. HoBOM
BEXOIA CTa 3aMyCK B PErmoHax MacLUTabHbIX COLMANbHO-KYNbTYPHbIX
Nporpamm, peanuayroLLnx KynsTypHble NpaBa u npasa Ha camopea-
NN3aunto. ITo TaKXKe 1 3aLiuTa IKONOTrNYECKIUX NPaB HACeNeHus Ye-
pe3 3KONOrm4ecKMin MOHUTOPUHS, 3aLUTy BOAOEMOB, BHEPEHWE BO-
[0CcOeperaioLLmx TeXHONOrniA 1 6eCCTOYHbIX CUCTEM BOOMNOMb30BA-
HUS, COXpaHeHue 6uopa3Hoobpasns. B cBA3M ¢ naHaemMuer Ha nep-
BbIA NaH BbILLMA M 33fa4a 3aLMTbI NPaB YA3BUMbIX FPYNN Hacerne-
HUS (NOXWUITbIX, UHBANMA0B, MHOrOAETHBIX CEMEN U fp.) Yepe3 nog-
JePXKY MeJyupexaeHnit U BONOHTEPCKYI0 NOMOLLb HYXJAKLLUMCS.

B kOMnaHun feicTByeT pag NoOANTUK JOKYMEHTOB, CBA3AHHbIX
C 3alMTO Npas Yenoseka: Koaekc aTukun, Kogekc KopnopaTuBHo-
ro noBeAeHus, IKonormyeckas nonnTuka, Monutnka B 06nacTu ox-
paHbl TpyAa 1 340poBba, MonuTtnka MIHTerpupoBaHHOR CUCTEMbI
MEeHe[KMEHTa, Ha OCHOBE MeXAyHapoAaHblx cTaHaapTos I1SO 9001,
ISO 14001, IS0 45001 v ap., a TakXKe NONUTMKM, MONOXKEHUA 1 NPO-
LieAypbl, CBA3aHHbIE C HOPMATUBHO-NPABOBLIMU TPEOOBAHNAMY K Le-
ATENBHOCTI KOMNAHUU U KOMMNAEHCY.

CoumanbHas u akonoruyeckas aesatensHocTb EBpoXuma cessaHa
C KOHKPETHbIMU BU3HEC-LIeNaMU 1 CTpaTerneid KOMNaHuu, ¢ Npons-
BOJCTBEHHbLIMMW 33la4aMi B PErnoHax NpucyTcTeus yepes obecneye-
HUe Kafgpamu, NpuBNeYeHne MONOAEXM, YCUNEHNe KOHKYPEHTOCNO-
COBHOCTU Ha pbIHKe TpyAa, 06ecrneyeHne No3UTUBHOMO COLMANbHO-
ro Camo4yBCTBMSA HACeNeHns 1 pocTa NpOM3BOAMTENBHOCTU TPYAA.
C LIYP OOH - 2030 aTa fesTenbHOCTb CBA3aHA Ha YpoBHe obecne-
YeHMs CoLManbHO-9KOHOMMYECKOM YCTONYMBOCTH Kak CamMoli KOM-
NaHWK, TaK 1 MECTHbIX COOBLLECTB, Pa3BMTUS OTPACNM, NOArOTOB-
KW HOBOTO NOKONIEHUS UHXEHEPOB-XMMMUKOB, JIOKANIbHOTO peLue-
HWUA KPaeyroNibHbIX COLNAnbHbIX, IKOHOMUYECKNX, 3KONOTUYECKNX
W KYNbTYPHbIX 3afay.

MpuopuTeT KOMNAHUW — CUNbHAS KYNbTypa NPOMbILLSIEHHON 6e3-
0MacHOCTK, OXPaHbI TPYAA W 3KONOrun. besonacHble 1 340POBbIE YC-
NOBWA TPYLA HEe TONbKO ABMAKTCSA NPABOBbIM U MOPaSTbHbIM 0653a-
TeNbCTBOM, HO 1 OMPABLbIBAIOT Ce65 3KOHOMMYeCKU. MexayHapoaHble
ncenesoBaHns 0 JOXOLHOCTU HBECTULMIA B NPOQUIAKTUKY Npodh3a-
601eBaHNI1 NOKA3bIBAIOT, YTO KAX/bIA JONNAP, BIIOXKEHHbIA B 0XpaHy
TPYAA 1 NPOMBILLNEHHYHO 6€30MaCHOCTb, NOTEHLUNANTBHO NPUHECET No-
NOXMNTENbHBIA 9KOHOMUYECKNIA 3CDCOeKT B pasmepe 60ee Yem 2 JoNn.
CLUA. KoHuenuus Vision Zero, pazpaboTaHHas MexgyHapoaHoi ac-
coumaumeir counansHoro obecnedeHmns (MACQ), —3T0 Ka4eCTBEHHO
HOBbI NOAXOA K BONPOCaM NpoMNakTUKI NPON3BOLCTBEHHOIO TPaB-
MaTn3ma, 06beAMHSAIOLLNA TPU HanpaBeHns — 6e30NacHOCTb, 340-
poBbe 1 61aronony4ne paboTHUKOB HA BCEX YPOBHAX NPOU3BOACTBA.

Vision Zero 4éTKo onpeaenser 063aHHOCTU MEHEKEPOB, COTPYA-
HUKOB 1 NOAPSA4YMKOB B OTHOLLEHUK Leneit u 3agad OT, 1B u 00C,
NCXO0As U3 YBEPEHHOCTU B TOM, YTO KQXAblA HECYACTHbIA Cly4Yal Ha
NPOM3BOACTBE MOXET 6bITb NPeOTBpALLEH. EBpOXUM cTan ogHOM
13 NepBbIX POCCUACKMX KOMNAHUIA, NPUCOEANHUBLLINXCS K 3TON rNo-
6anbHOI nporpamme.

Pesynbtatamu ctano:

e CHWXEHWE 4acTOTbI M CTENEHN THKECTU NPOUCLLIECTBUIA U HECHACT-

HbIX CNy4aes;

E BpoXum yxe 20 net NnaHoMepHO UHBECTUPYET B COLMANbHOE



* YCOBEPLUEHCTBOBAHME B3aUMOENCTBMSA C NOAPAAYMKAMMU, NOBbI-
LUEeHNe 0CBEAOMIIEHHOCTM 1 06Y4eHue;

e CO[eCTBME PA3BMTUIO OTPACSIEBbLIX NIAHOB, CNOCOOCTBYHOLLNX
pacnpoCTPaHEHMH NYYLINX MeXAYHAPOAHbIX NPAKTUK B cdhepe
OXpaHbl TPyL4a 1 NPON3BOACTBEHHON 6€30MacHOCTM.

KomnaHus paccmaTtpuBaeT 3alluTy npaB YeN0BeKa Kak cTpateru-
YeCKYH NNaTgopmy YCTORYMBOIO Pa3BMTUS OTBETCTBEHHOMO GU3HE-
ca 1 Cnoco6CTBYET peann3aLuni npas Ha:

* OMYy4eHNe Ka4eCTBEHHOr0 06Pa30BaHNA N BO3MOXXHOCTU AETAM
3 PErMoHOB 6ECNNATHO YYUTLCA, a TaKXKe J0CTYN K HayKe;

» [IOCTYNHOCTb CNOPTA, CMOPTUBHON UHGPACTPYKTYPbI U yHacTus
B COPEBHOBAHUSAX;

* [IOCTYMHOCTb BOAHbIX PECYPCOB 1 KA4eCTBEHHOM KONOMK;

* Ka4eCTBEHHYI rOPOACKYIO Cpefly Ans XXU3HU;

* KyNbTYpHOE CaMOBbIPXKEHNE, NOKaNbHYK KynbTypy U WOEHTNY-
HOCTb, Y4aCTNe B KYNbTYPHbIX NPOEKTax;

* Kapbepy 1 coumanbHble BOSMOXHOCTY ANl MOIOAOr0 NOKOEHNS.
B ocHoBe pa3BuTus ropofoB NPUCYTCTBMSA M peannaaumnn npas

HaceneHus —NapTHEPCTBO TPEX KNIOYEBbIX CTEMKXONAEPOB — aKTUB-

HOTO MECTHOMO COOBLLECTBA, MECTHBIX MpeaNpUHIUMATENEN 1 BNACTH
Ha 0CHOBE 06bEAMHAIOLLMX UAE N NPOEKTOB, CBA3AHHBIX C 06pa3oMm
6yayLLero, yCTOMYMBOCTbI0, SKOHOMUKOM U COLMANbHO-KYNbTYPHOI
ANAEHTUKON. CyTb peLleHmns — CoLnanbHO-KYNbTYPHbIE NPOrpaMMmbl
KaK nnatopmbl AN NapTHEPCTBA, BbIPALLMBAHUSA NPOEKTOB, NPU-
BNEYEHMUS PECYPCOB.
YCTOMNYMBLIE FOPOJA, __
KAYECTBO XXU3HMW, E
3KoJ1orngd n OsPA3SOBAHUE =
==l o=
BiBEAEEE
B Tepputopmax npucytcteus EBpoXuma peanusyrotca counanb-
HO-KYNbTYpHble nporpammsl: «KoBgop — ctonuua fmnep6open»,
«KOTesIbHUKOBO — 3eMJ15 repoeB» U «HOBOMOCKOBCK — rOpO TanaH-
TOB»; NPOrpamMmma MoBbILIEHUs Ka4eCTBa XU3HW B ManbIX ropofax —
c03JaHune 61aroyCTpOEHHbIX KOPNOPaTUBHbIX MUKPOPANOHOB C Bbl-
COKMM Ka4eCTBOM XM3HW; MPOrpamMmma no noaaepxke 06pasoBanus,
COBMECTHO ¢ bnarotsoputesibHbiM poHaom AHgpes MefbHUYEHKO.
CoumanbHO-KynbTypHblE Nporpammbl

Peanusauus KynbTypHbIX NPaB HaCENeHns — 0HO 13 BAXKHbIX Ha-
npasneHnit feaTensHocTu EBpoXuma B yCTOM4MBOM Pa3BUTUN Tep-
puUTOpMiA. B Lensax passutus 1 noBblLLe-
HUS YCTONYMBOCTI ManbIX NPOMBbILLIEH-
HbIX ropofos Kosaop (Mypmanckas 0611.)
1 KotenbHukoBo (Bonrorpagckas o6n.)
EBpoXuM uHULMMpPOBaN peannu3aumnio
MacLITabHbIX COLMANbHbIX MPOrPAMM.

Mpoekt «KoBpgop - cTtonuua
Tunep6open» — N0 pa3BUTUIO MaNoro
NPOMBILLNEHHOrO MOHOropoaa Kosgop
(MypmaHckasa 061.) peannsyetcs
c2018r.

MpucTynas K NpoekTy, CneumanucTsbl
EBpoXuma npoBenu aHanua npo6semMHbIX
BOMPOCOB, KOTOPbIA NOKa3as, 4To ropoa
NepeXxxunBaeT 0TTOK HACEeNeHUs, «nepesa-
rpy3ka» ero 3KOHOMUKM U COLMATbHOr0
cekTopa MaET o4eHb TAXKeNo. Jlioan He
MOryT peanu3oBatb 3[jeCb CBOM Npasa
Ha KA4eCTBO XKM3HW 1 BbICOKUIA YPOBEHb
COLMAnNbHbIX CEPBMCOB, KYNLTYPY — M1 NO-

3TOMY Ye3)XaKT U He XOTAT NpUe3xkaTb
CHOf1a XWTb, FOPOJ HE MPUBMEKATENEH.

[lns peanu3auum NnpoeKTa NpMBNeYeHbl 3aMHTEPECOBAHHbIE CTO-
POHbI: XUTENU, OpraHbl rocyLapCTBEHHOW BNIACTM W NPeLCTaBmTe-
N MeCTHOro 6u3Heca. beHeduLnapom npoekTa ABNATCA MECT-
Hble CO006LLECTBA.

OcHOBOW peanu3auun NpoeKTa cTano counanbHoe NapTHEPCTBO
TPEX KH0YEBbIX CTENKXOMAEPOB — AKTUBHOIO HACENEHMs, MECTHbIX
npeanpuHUMaTenei, BNAaCTU U HEKOMMEPYECKNX OpraHn3aumini Ha
0CHOBE 00beMHAIOLLEN NAEWN, CBA3AHHOI C KYNbTYPHO angeHTH-
KOI. KONNeKTUBHbIM PELLIEHNeM 3aUHTEPECOBAHHbIX CTOPOH CTana
peanu3auns MacLiTabHOro coumanbHO-KyNbTYPHOrO NPOeKTa ¢ npu-
B/IEYEHMEM PECYPCOB LUNPOKOro Kpyra napTHEpCTBa.

Kpaeseabl KoBopa npeasioxkunimn CTpoMTb HOBYHO UAEHTUYHOCTb
ropofia Ha 0CHOBE KyNbTypHOro 06pasa. Bokpyr MHOr0 3arafo4HbIx
[PEBHUX apTedhakToB, KOTOPbIE BbI3bIBAIOT AUCKYCCUN, CEBEPHAS IK-
30Tnka. 0Tcropa o6beauHatoLLas naes Kosaopckon Mnepbopen — Tak
JPEBHWE TPEKI HA3bIBANM BEIMKYH 1 3arafo4Hyto CEBEPHYIO CTPaHY.
aeto 6peHaa ropoaa noackasan rnaeHblit peaakTop «3xa MockBbI»
Anekceli BeHeNKTOB: TaK Kak Ha3BaHue KoBLop Npoucxomgut ot
APEBHECAAMCKOro «KyBT» — 3Meil, NOrOTUMOM CTan W3BECTHbIA BO
BCeX Mudponoruax o6pas 3mes, KycaroLero CBON XBOCT, NO-rpeye-
ckn Ypobopoc. B ocHose 6penfia—TailHa, cuna, nccneaoBaTenbCckuin
AyX 1 06pa3 3arafo4HO ApeBHEN CEBEPHOM CTpaHbl [unepéopen,
KOTOPYI0 APEBHUE PEKU CYUTaNM UaeanbHbIM MECTOM Janeko Ha ce-
Bepe. B pesynerare cotpygHuyectsa co CMU (¢ «Komcomonbckon
npasaoi», «3xom MoCKBbI», XXypHaNom «[JuneTaHT») LWNPOKas ayau-
TOpWS BAPYT y3Hana o CyLleCTBOBAHMN ManeHbKOro 3anosisipHoro
KoBaopa, 0 KOTOPOM paHbLLE HAKTO He CblLan.

lMpoeKT CTan OAHNUM M3 CaMblX M3BECTHbIX PEMNOHAMbHBIX MHULM-
aTuB No 6PEHAMHTY, TYPU3MY M Pa3BUTUIO ManblX ropogos B 2019-
2020 rr., oH no6eamnn BO MHOTUX KOHKypcax. Ho, rmasHoe, OH 13-
MEHWN OTHOLLEHNE KOBLOPYAH K CBOEMY rOpPOAYy, KOHCONMANPOBAn
MeCTHOe c0006LLecTBO. Jltoan noBepunn B 3T0T 06pas, U TeNepb UM
ropasfo nerye npuMBnekaTb CPeACTBa AN CO3AaHNA TYPUCTUHECKOI
MH(PACTPYKTYPbI M pa3BuTUA Typu3ma.

[MepcnekTnBbI NPOEKTA — PacLUUPEeHIe rOPU30HTAIbHOrO (CeTe-
Boro) naptHépcrtea ¢ HKO, rpaHTogaroLuuMu hoH4amm, areHTcTeamu
pa3BuTIA, 06MEH ONbITOM AN NOBbILEHUS KOMNETEHLUMIA KOMAHAbI,
WHTErpauus B Typusm.

MpoekT «I'unep6operickuii HoBbIi rof» CTan YHUKaNbHbIM KyIb-
TYPHLIM COBbITUEM — NN1ATCOPMOIA Pa3BUTUSA TYPU3MA B YOANIEHHBIX
paiioHax Gesepa. ipkoe co6biTue NOMOraeT NpeoaoseTb yaanéH-
HOCTb KOBLOpPa, MPUHOCUT XN3Hb B MalOHACENIEHHbIE paioHbl. aes
npoBeAeHNs NepBoro 1 eanHCTBEHHOro B Poccuu Mmnep6openckoro
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HoBOro roga crana ctapTom passuTus Typusma B KOBLOPCKOM pait-
OHe, Nepeniomuna oTHoLeHne K KoBAopy, Noan edyT LeneHanpas-
NEHHO M3 JPYruX PermoHoB, NOrMCTUKA UX 60NbLLE HE OCTaHaBMU-
BaeT. [ina maneHbkoro Kosgopa no4tn 3 ThiC. y4aCTHUKOB 3UMHErO
thecTuBans —3to abCONIOTHBIA PEKOPA.

lpoekTt «Koszop — ctonuya Mmnep6opeu» cTasn naypearom Ha-
UMOHaNbHON nipemun «CepebpaHbii ny4Hnk —2019» u cepebps-
HbiM nipusépom npemuu Silver Mercury — 2019, a «unep6opevickni
Hosbii rog» — ouHanuctom HaumoransHou npemun Russian Event
Awards 2020 B HomnHaymu «J1lyyiuee TypucTu4eckoe cobbiTue B 06-
TI4CTN KYNIbTYPbI».

«KoTenbHUKOBO - 3eMNIf repoeB» — COLNaNbHO-KYNbTypHas npo-
rpamma passutua manoro ropoga KotenbHukoBo (Bonrorpagckas
06n.), peanuayetca ¢ 2019 .

Mpo6nema: HECMOTPSA Ha peann3aunto YHUKaNbHOro NpoeK-
Ta no cTpouTenbcTBy IpemsynHckoro FOKa, maneHbKuin ropog
KoTenbHWKOBO OTCTAET B COLMANbHO-KYNILTYPHOM OTHOLLIEHUN, CO-
LManbHO-KYNbTYPHbIE NPaBa HaCeNeHns He peanusyTcs, ropos
HaxoAuTCA [aneko OT LiEHTPOB PasBuTuS U He 06najaeT COOCTBEH-
HbIM KaZ[pOBbIM NOTEHLWANOM, JIIOAU HE XOTAT nepeesxartb B rny-
OMHKY Ha paboTy.

Llenn npoekra: o6ecnevyeHne BbICOKOr0 Ka4eCTBa XXM3HN B rOPO-
ne KoTenbHUKoBO, npofsikeHne KOTeNbHUKOBO KaK LEHTpa Kynb-
Typbl 1 NPUBNEKATENBHOrO MeCTa Ans paboTbl U XXU3HW, Pa3BUTHE
WHPACTPYKTYPbI, Pa3BUTIE TYPUCTUYECKONR NPUBIIEKATENBHOCTM
KoTenbHMKOBO.

MecCTHble aKTUBUCTbI Peanu3yroT KynbTYPHbIA NPOEKT Ha 0C-
HOBE UCTOPMU TEPPUTOPMK M 06PA30B XMBLLUX 3[ECh reponye-
CKUX NMUYHOCTEN, YTO XOPOLIO BNUCLIBAETCA B MOMYNAPHYIO CO-
BPEMEHHYI0 TeHAEHLMIO repomkun. OKasanocs, YTo 3[ecb POAUIUCH
CtenaH PasuH, EmenbsH lMyrayés (1o ectb 06a!), kasak AnekcaHap
3emMnaHyxuH, nponssenuuin ypop B JlongoHe B 1813 1., 34ech
npomn3oweén nepenom B CTanuHrpaackoi 6utee. KoTenbHMKOBCKNE
Kpaesegbl packonanu nucbmo nucarens HOpus bongapesa (pomaH
KOTOPOro «[opsa4uit CHer» n uyibM N0 HeMy cTanu cumsonamu
BOWHbI) Bnagumupy MyTuHy ¢ npocb60i NpucBOUTL ropoay 3Ba-
Hue fopoja BOMHCKOW cnasbl. ges gobutsbea cratyca flopoaa Bo-
WHCKOW Cnaebl, CO3aTh Napk repoes, pa3smBatb TYPU3M W fenathb
TEMATU4ECKME PEKOHCTPYKLIMM 06BbEeJMHMMA FOPOXaH — Ceryac Ko-
TENbHUKOBCKOE 06LLECTBEHHO-KYNbTYPHOE ABMXEHNE 00beuHAET
HECKONbKO ThiCAY 4enoBeK. Takum 06pa3om, peannsyoTcs coLu-
aJIbHO-KYNIbTYPHbIE NPaBa HaCceneHns.

KynbTypHbIA NPOEKT cTan nnarhopmMoii 06beJUHEHNS CTENKXO-
aepos. 06beanHatowan oes peanbHo MHTErpUpoBana MecTHoe Co-
061L1eCcTBO, BNacTb U NpeanpuHUMaTteneil; NosBUNOCL CUIbHOE 06-
LLIECTBEHHOE, KPAaeBEAYECKOE 1 BOSIOHTEPCKOE ABUKEHME.

lporpamma «KotenbHukoso — 3emns [epoe» cTan nobeanTenem
Bcepocceniickoro koHKypca B 0671aCTi COYNanbHOVN OTBETCTBEHHO-
ctn «[eposim — 6bITb!».

MprpopooxpaHHble NporpaMmmbl

Peanusauus 3Konoru4yeckux npas HaCeNeHus — KpaeyrosbHbIN Ka-
MeHb NOANTUKM EBPOX1MMA MO NOBBILLEHNIO KA4ECTBA XKU3HM U XN3-
HEHHOWN cpefbl B PernoHax npucyTcTenus. B komnaHun gencTeyet
JKONOrn4ecKas NoOMTUKA, UHTErPUPOBAHHASA CUCTEMA MEHEIKMEH-
Ta EBpoXnma cepTuchmunpoBaHa no MexayHapogHoOMYy CTaHLapTy
ISO 14001. Bo Bcex pernoHax npucyTcTeus EBpoXuma nposoutcs
CuUcTeMHas paboTa no COXpaHeHM0 3KONOMUN 1 YMEHbLUEHMIO Hera-
TWBHOrO BO3AENCTBMSA HA NPUPOJY W KNIUMAT, 4TO CNOCO6CTBYET pea-
NN3aLMmM 3KONOTMYECKMX NPaB HACeNeHNs.

EBPOXMM peann3yert KOMNJIEKCHYK0 JKONOrMYecKyH nporpammy,
HanpasneHHYI Ha BHeApeHWe BOA0COeperatoLLux Npon3BoACTBEH-
HbIX TEXHONOTUMA, CO3LaHNE NMPOMBILLIIEHHbIX 6ECCTOYHbLIX CUCTEM
BOJI0M0J1b30BAHMUA, CHIKEHME 06bEMA NOTPe6eHNs BOAbI Ans Npo-
N3BOJCTBEHHBIX HYXA 1 COXpaHeHne 6uopasHoobpasus. [porpamMma
peanns3yetcs BO B3aWMOLENCTBUI C OpraHamu rocyaapCTBeHHOIA
BNACTW, MECTHOrO CaMOYNpPaBNieHUs U MECTHBIMI 3KOJOrNYeCKN-
MU OpraHu3aLmsmu.

B uensx peanusaunm 3K0n0rM4YeCcKUX nNpas HaceneHus TeppuTo-
pui npucyTcTBMs EBpOXMM akTUBHO 1 NOCTOSHHO peanusyeT mac-
WTabHble 06LLECTBEHHO-3KONOMNYECKINE N BOLOOXPAHHbIE MPOEKTbI
Ha MeCTax, COBMECTHO C MECTHbIMU 3KOJIOrMYECKUMM OpraHmsau-
MU, Takne Kak:

* EXEeroaHble 06LLeCTBEHHO-BOJIOHTEPCKME aKLMK NO 04YUCTKE Be-
peros peku Jlyra u peku [oH B rr. Kudrucenn (JleHuHrpagckas
0611.) n HoBomockosck (Tynbckas 0611.);

« nporpamma «IlokoneHue IKO» B r. HOBOMOCKOBCK, NpeACcTaBns-
toLLasn co60M MacLITaBHbIA KOHKYPC 3KONOrMYeCcKuxX npoeKTos,
peanu3yemblil y4aLUmMmucs LWKON ropoga (Y4acTByHT BCE LUKO-
nbl HoBOMOCKOBCKa), nporpamma «3eféHblii Wwut» B r. KoBaop
W r. KUHrncenn no 03efeHeHNo TEppUTOPUM ropojos U Bbicas-
Ke annem;

» y4e6HO-MeTOANYeCKas N NPOeKTHasA paboTa KOMMNAaHWUK CO LLKO-
Namu, BOSIOHTEpAMK, y4aLLMMUCA MECTHbIX KONeIKern no aKo-
NOrNYeCKUM NPOeKTaM, BbICAZIKe 1ePeBbEB, 03EJIEHEHMIO, BbIMy-
CKY pblObl;

* MacLWTa6HbIA 1 COLMANTIbHO 3HAYUMBbIA NPOEKT CO3JaHNUsA HO-
BOW CUCTEMbI X035IMCTBEHHO-NNTbEBOr0 BOAOCHAOXeHUSA Ans
r. KotensHukoBo (Bonrorpagckas o6n.);

* KOPEHHast PEKOHCTPYKLNA CUCTEM KaHANU3auum 1 BOAOOYNCTKMN
B rr. HOBOMOCKOBCK 11 HEBUHHOMbICCK;

+ peanu3auns mMacwTabHoro U couuanbHO 3HAYMMOro NPoeKTa
«bonbLuas Bofa» no Co3JaHMI0 HOBOI CUCTEMbI X03SICTBEHHO-MK-
TbeBOr0 BOAOCHABXEHNs B I. HOBOMOCKOBCKE 1 HOBOMOCKOBCKOM
paiioHe.

Takxe EBpOXuM Kak coLnanbHO OTBETCTBEHHAA KOMNAHMWS NOHU-
MaeT He06XOAMMOCTb peanu3aunu KIuMaTudecKkux npas u npoak-
TWBHOW paboTbl N0 NPEAOTBPALLEHUIO KITUMATUYECKNX N3MEHEHUIA.

Komnauus EBpoXum peanusyet psag nepcrneKkTUBHbIX NPOEKTOB
no 60pb6e ¢ U3MEHEHUEM KNUMaTa U CHUXeHnem Bbibpocos CO,.

EBpOXuUM 6bIn 1 OCTABTCA OLHUM W3 NINEPOB N0 BHEAPEHWNIO He-
3aBUCUMOr0 KOMOrMYECKOr0 MOHUTOPUHIA (CO34aB CeTb CTaHLMIA
9KOMOHMTOPUMHra B6NIN3M BCEX 3aBOJOB), ABNAETCH OOHUM U3 Nuje-
POB B NPOMbILLIEHHOM CeKTope Poccun no hopMMPOBaHNIO 3KOJO-
TNHECKOW, KNMMATUHECKON 1 YrNeposiHOI NOBECTKN Yepes yyacTue
B paboTe N0 ONTMMM3ALMM HOPMATUBHO-NPABOBOI 6a3bl B NPMPO-
J00XpaHHON ccpepe B coctaBe KomuteTa PCIM no akonorum v npu-
POAONONBL30BAHUIO U APYTM BOMPOCAM B pamMKax JKOM0rn4eckoro
thopyma PCIIM no TpaHCrpaHU4HOMY YriiepoAHOMY PerynupoBaHuio.

Moppepxka 340POBbA HACENEHUS

EBpoXum peanuayeT npaBa HaceneHns rOPOAOB NPUCYTCTBUS Ha 3M10-
POBbE YePe3 MHOTOMETHION NOAAEPXKKY PErMOHaNbHOM MHAPACTPYK-
TYpbl 3[PABOOXPaHEHUs (MOCTOSAHHbIE UHBECTULIMM B PEKOHCTPYK-
LMIO M OCHALLIEHNE LIEHTPASIbHbIX PANOHHBIX GONIbHUL, U NOAMKAMHUK
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PErnoHOB NPUCYTCTBMS, NOLAEPXKKY Bpayeil U MeaULMHCKOro 06pa-
30BaHMs), @ TaKXXe NporpamMmy no NOAAEPIKKE PErMOHOB NPUCYTCTBUSA
B 60pbOe C anuaeMueil KOpoHaBmpyca.

Hoy-xay komnaHun EBpoXumM — co3aaHHas no UHMLNATUBE reHe-
panbHOro ANpeKTopa HoBas ynpaBfieHYeckas MoAenb KpU3MCHOMo
MeHeKMEHTa, 3ak/yatoLasca B paéote eauHoro OnepaTmBHoro
wraba KoMnaHu No NPOTMBOLEACTBUIO SNUAEMUN KOPOHABMPYCA,
B KOTOPOM Y4aCTBYIOT He TOJTbKO pyKoBoauTenu EBpoXuma v npeg-
NPUATMIA KOMNAHWIN, HO U FNaBbl FOPOJOB, e OHU HAXOAATCA, NPe-
CTaBUTENN PErMOHANbHBIX BNACTEN.

Bo Bcex ropogax npucytcTeus, oT 3anonapba 4o CeBepHOro
KaBkasa, KoMnaHus npefoCcTaBuiIa MeANLNHCKIM, XNTULLHO-KOM-
MYHanbHbIM 11 06pa30BaTeNbHbIM YYPEXAEHUSM COTHM TbICAY Nep-
4aTOK M MACOK, 3aKPbITbIX 04KOB, OHOPA30BbIX XanaToB 1 hapTy-
KOB, pecnunpaTopbl, KOCTIOMbI M fe3nHduumpyiolwme cpeacTea. Beage
MECTHbIM PANOHHbIM W FOPOACKUM 6ONbHMLAM NepefaHo HeobXxo-
Anmoe 060pyfoBaHNe No 3anpocy MeauKoB.

Takxe BO BCeX ropoAax NOCTOSAHHO paboTatOT KOMaHLbl BOMOH-
TEPOB, NOMOratoLLmMe coLnanbHO YAI3BUMbIM rpynnam HaceneHus, — Wn-
pokomacLutabHoe 406poBONbYECKOe ABMKeHNe #MbiBmecTeEBpOXum
B napTHépcTBe ¢ 06LLEPOCCMIACKNM HAPOAHBIM (OPOHTOM.

Mopaep>xka oby4eHns
EBpoXuM B pamkax peann3aunu npaB Ha Ka4ecTBEHHOE 06pa30Ba-
HWE rOTOBMT HOBOE NOKONEHME UHXEHEPOB XMMMKO-TEXHONOMNYECKO-

IO W FOPHO-TEXHONOMMYECKOr0 NPonns.
Eegl = —
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ﬁ LR VIOLAEFERH OAATEHHEX AETER
s TYALCRON DEAACTH

MacwrTabHasa nporpamma 3akto4aeTcs B NOLAEPXKe TanaHTOB
B €CTECTBEHHbIX HAyKaX, Pa3BUTUM WHXXEHEPHOr0 06pa30BaHNs 1 Mo-
nynapu3aLmnm XuMmum.

CoBMmecTHO ¢ bnaroTBopuTenbHbIM PoHAOM AHApes MenbHUYeHKO
B Manblx ropofax Poccun cosgaéres HoBeLwas HGPacTpyKTypa 06-
pasoBaHus B C(pepe eCTECTBEHHbIX HayK, HE0OX0AMMAas cpeaa ans
pasBuUTUA TanaHToB — LleHTPpbl AETCKOro Hay4YHOro U UHXEHEePHOro
TBOpYECTBA. Takne LIEHTPbI YCMewHo paboTaT B HEBUHHOMBICCKE
1 HOBOMOCKOBCKe. PebsiTa U3 HMUX 3aBOEBLIBAIOT BbICOKUE MeCTa Ha
06LLEPOCCUIICKUX 1 MEXAYHAPOAHbIX ONiuMnnaaax.

EBpoXum nomoraeT permoHam B peanu3aunn Haunpoekra
«06pa3oBaHune».

B 2020 r. B8 HOBOMOCKOBCKE Ha4anocb CTPOUTENLCTBO YHUKATb-
Horo LleHTpa nopaepXku ofapéHHbix aeteil «Co3pesane» cTon-
mocTbto 1 mapa py6. 3To 6yaeT nuueid NOAHOrO AHA, Kamnyc ans
KpYrnoroan4Horo npoxxuneaxua 200 y4eHnKoB, 06pa3oBaTefbHbIN
LEHTP «AKanemus SOCTUXEHUR», NErKoaTneTM4ecknin CTafuoH,
YHUBEPCANbHbIA CNOPTUBHbIA 3an U 6acceliH. Mo cnosam ry6ep-
HaTopa Tynbckon o6nactu Anekces [llomMuHa, ueHTp «Co3se3ane»
JOJDKEH CTaTb KJTHO4EBbIM 3BEHOM PErMoHanbHOW CUCTEMbI NOA-
JEPXKKU HOHbIX TaNlaHTOB.

B r. Kunrucenn B 2021 r. oTKpoeTCs AETCKUI TEXHONAPK
«KBaHTOpUYyM», paccymTaHHbIn Ha 06y4eHue 800 LWKONbHNUKOB. Ha
ero 6ase 6yayT co3faHbl nabopaTopum no msnKe, XMMUU 1 MaTemMa-
TuKe. A B I. HEBUHHOMBICCK Yy>Ke 0TKpbincs B 2020 r. AeTCKUM TEXHO-
napk «KBaHTopuym», Takxe Ha 800 geTeid. 3echb WKONbHNKN 0CBa-
WBAIOT LUECTb HANPaB/eHWiA HayKK, B T.4. PO6OTOTEXHUKY, BUOTEXHO-
noruu n nporpamMmmupoBaue. Takxe B 2020 r. cocTosnack 3aknag-
Ka NepBoro KamHA B (PyHAAMEHT nuues «YHUKYM» B I. bepesHuku
lMepmcKoro kpas.

OnepatnBHbIi LUTA0 M0 MPOTUBOLENCTBUK) KOPOHABUPYCY U BO-
JI0HTEPCKOE fBMXKEHNe EBpoXuma npusHaHbl 061LeCTBeHHOM nanaroi
Poccun ogHuMu U3 NyYLLMX COUNATTbHBIX MPAKTUK CPEAN POCCUCKUX
KOMMaHwii; 3a BKaz B akuuo B3anmornomoLyn «#MbiBmecte» KoM-
nanns Harpaxgexa o4yétHoi rpamoroit [peugeHTa P®; BOJIOHTED-
cKas nporpamma — naypear HaynoHanbHoOro KOHKypca kopnopatus-
HOro BOJIOHTEPCTBA «YemnnoHbl J06pbix gen —2020», a Takxe npe-
mun MuxnpomTtopra Poccun. /]
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TONLATTUAZOT

NMAO «TOA3» //
PJSC TOAZ

«TONMbATTNA30T>» — OAHO U3 KPYMHEWRLLUNX
NPeanpUATAN XMMNYECKON NPOMBbILLNEHHOCTH
Poccum, KoTopoe BXOAWUT B TPONKY OCHOBHbIX
NpoON3BOAUTESNIE aMMUaKa B CTPaHe 1 B
AECATKY MUPOBbIX NMAEPOB. ITO OAMH U3 TPEX
XUMMNYECKUX KOMOUHATOB B MIUPE, CMOCOOHBIX
Npou3BOAUTb 3 M/H T aMMMaka Ha 0AHOA
NPOVN3BOACTBEHHON NNOLLAMIKE EXXEroHo.

OcHoBHoM nedtenbHOCTbI0 TOA3a ABNAETCA BbIMYCK
MUHEpasbHbIX YI0OPEHUA 1 XMMUYECKOW NMPOAYKLN.
Ha npon3BOACTBEHHOI NMoLLaaKe, 3aHUMatoLLen
6onee 4em 200 ra, pacnosioXKeHbl CeMb arperatos no
NpOM3BO/ACTBY aMMMWaKa 1 [iBa arperata kapbammaa,
BeETCA CTPOUTENLCTBO arperara kap6amuga Ne 3.

HUCNEHHOCTb COTPYAHUKOB — 601ee 4,2 ThIC. Yen.

MEXXEEL[OB

AMUTPUN
EBrEHbEBUY
FeHepanbHbIN AUPEKTOP

DMITRY
MEZHEEDOV
General Director

Togliattiazot (TOAZ) is one of the largest chemical
fertilizer producers in Russia. The company is among
the top three producers of ammonia in Russia and the
top ten worldwide. It is one of three major producers in
the world capable of producing over 3 million tonnes
of ammonia annually at a single production facility.

Togliattiazot core activity is producing of mineral
fertilizers and other chemical products. Its production
facility cover over 200 ha and comprises of seven
ammonia production units and two urea production units
with the 3rd urea production unit being constructed.

The number of employees exceeds 4.2 thousand people.

Summary see p. 155

YCTONYMBOE Pa3BUTUE W OMPeenseT MUCCUI0 KOMNaHuu: «Mbl

3a60TUMCS 0 N1/1I040POANN U YDOXANHOCTU Ha 671aro BCero
Mupa». B Heil TaKkxXe 3aaBneHbl aMOULIMO3HbIE LieNn: NMAEPCTBO B Npo-
3BOACTBE a30THbIX MUHYLO6PEHNA B Poccumn 1 BXOXAEHME B NATEP-
KY KpYNHeALWmMX Npou3BoanTenei B Mupe.

MogepHuzaums, TeXHONOrNK, IKOOrNSA, YeN0BEYECKMA Kanu-
Tan —BCE 3T0 NpUopuTeThbl pa3snTua «TonbaTTHasoTa». cxoas u3
HaLMOHaNbHbIX MPUOPUTETOB W LIENE YCTONYNBOMO Pa3BuTUS, a Tak-
)Ke C ONOPOIA Ha NPUHLUUMBI COBMIOAEHMA 1 3aLLNTbI NPaB YeNnoBe-
Ka KOMNaHWS UHTErpupyeT AaHHble HanpaBfieHns B A0NTOCPOYHYHO
CTpaTernto pa3suTus.

B MAO «TOA3» pneiicTBYeT NONHbIN 3anpeT Ha UCNONb30BaHNe
NPUHYOUTENLHOrO 1 IETCKOro Tpyaa.

KopnopaTtuBHble CTaHAAPTbI U MOANTUKIA OTPAXKAtOT NONOXKEHNS
POCCUIACKOr0 3aKOHOAATeNbCTBA, COUManbHOI M aHTUKOPPYNLMOHHON
XapTun pocCMnCKOro 613Heca N MeXLyHapOAHbIX CTaHLAPTOB W [OKY-
MeHTOB: BceobLuen aeknapauum npas yenoseka O0H, PykoBoaswimx
NPMHUMNOB NPeANPUHNMATENbCKON AeATeNbHOCTU B acneKTe npas
yenoseka (UNGP), 0CHOBHbIX KOHBEHLMIA MexayHapoaHON opraHu-
3auuu Tpyga (MQOT).

MAO «TOA3» npm nnaHNpoBaHUN CBOEI eATeNIbHOCTU PYKOBOS-
CTBYETCSA NPUHLMNAMW COLMUANbHOMO NApTHEPCTBA N UHTEpECcaMM
BCEX rPynn CTeNKX0NAEPOB, KOTOPbIE NMPeAcTaBieHbl paboTHUKAMU
1 NpodhCcot3amMm, OpraHamu rocyaapcTBEHHON BNacTh, NoTpebure-
NAMU 1 NAapTHEpPaMK, aKLMOHEPAMI U MHBECTOPAMU, MECTHBIMI CO-
o6uecteamm u CMU. B ocHOBE COTPYAHWYECTBA: YBAXEHUE, OTBET-
CTBEHHOE BbINOJIHEHME B3ATLIX HA Ce65 0643aTeNbCTB, OTKPbIThINA
ANanor, KOTOpbIii ABASETCS 3aN10roM AOCTUXEHWUS BbICOKUX Pe3ySib-
TaTOB M NOCTABNEHHbIX CTPATErNYECKMX LieNeil, NoBbILEHNS g dek-
TUBHOCTU BU3HECA W YNPABNEHUA PUCKAMMU.

TOA3 CTpeMUTCS He TOMbKO COXPaHWUTb U HAPACTUTb TEMIbl 3KO-
HOMWYECKOro pa3BuTus, HO U Ha fene [oKasaTb NPUBEPXKEHHOCTb
MPUHLMNAM COLMANbHO OTBETCTBEHHOMO 6M3Heca. 3a60Ta 0 paboT-
HUKaX, UX 3[0POBbE 1 611AroNoaYy4UN — ONH U3 KIHOYEBbIX 3IEMEH-
TOB N0J06HON OTBETCTBEHHOCTH.

Kak rpapoo6pasytouiee npeanpuatie, TOA3 yaenseT gOMmKHoe
BHUMaHWe YCTON4YMBOMY Pa3BUTUIO TEPPUTOPUM CBOETO MPUCYTCT-
BuA, r. TONbATTI, NOAAEPXIUBAS Peann3aLmio Npas rpaxaaH Ha Y-
CTYI0 OKPY>KaloLLyto cpeay, 3A0POBbE, Noy4eHne 06pa3oBaHus, TpyA,
3aLWWMTY KYNbTYPHbIX MHTepecoB 1 Ap.0co6oe BHUMaHWe npeanpus-
TVe yaenseT nporpammam, CnocoO6CTBYIOLLMM PA3BUTUIO FTOPOLACKON
cpenbl, 3a60Te 006 3KONOruK, NOLAEPXKKE COLMANBHO He3aLNLLEH-
HbIX CII0EB HACeNeHNs, COXPAHEHMID UCTOPUYECKOrO Hacnegus, pas-
BUTUIO KYNbTYPbI 1 06pa30BaHus, NOLAEPXKKE COPTa U nponaraxge
3[10POBOro 06pa3a XM3HU, PACKPbITUID NOTEHLMANA MECTHbIX CO00-
LLLECTB, PELUEHNIO OCTPbIX COLMUANbHbIX MPO6IEM.

Tak, Hanpumep, C Lenbl COAeNCTBUSA Pa3BUTUIO JOCTOMHON Kynb-
TYPHOW UHPPACTPYKTYPbI U NOLAEPXKKA UHULNATUB XKUTESel ropo-
aa TOA3 3anycTun rpaHToByt0 Nporpammy «Xumus gobpa», KOTo-
pas genctsyert ¢ 2019 r. YyacTHMKamu cTanu rocyAapCcTBeHHble, My-
HULMNanbHbIe 610AKETHbIE OPraHn3aLui, OpraHbl MECTHOTO CamMo-
ynpasnenus, HKO, 061ecTBEHHbIE OpraHn3aLmm, 61aroTBOPUTENbHbIE
(hoHAbl. TemaTMKa NPOEKTOB pa3HOO6pasHa: passuThe COLMaNbHON

H oBas cTparterns «TonbaTTnaszot» Ao 2025 r. HanpasfieHa Ha




NOALEPXKM W 3aLLNUTbI TpaXaaH, 06pa30BaHNA, HAYKK, KYNbTYpbl,
NCKYCCTBA, NPOCBELLEHMS, DU3UYECKOI KyNbTYPbl M MACCOBOTO CMOp-
Ta, KOMOPTHON rOPOACKON Cpefbl, 3KONOrMYECKNX UHULMATMB 1 BO-
NOHTEPCKMX ABMXKeHMiA. 3a 2019-2020 rr. noaaep>xaHo 39 3as8BOK
C ouHaHCMPOBaHMEM Ha 06LLyt0 cymMmMmy 5,9 MnH pyo6.

AKOJIOFMYECKUE
NMPABA

TOA3 ynenseT 0co60e BHUMaHWE BONPOCAM COXPaHeHUs Knumarta
1 MOAAEPKKE SKONOMNN 1 3aLLMTbI NPaB rpaXaaH Ha 61aronpusTHyto
OKPYXXaIOLLYI0 cpeay.

MpuHunnel akonoruydeckon nonutukn MAO «TOA3»: ycTon4u-
BOE pas3BuTMe, paLnoHanbHOe NPUPOLONOSb30BAHNE, KOMMNEKC-
HOe ynpaBeHKe BONPOCaMN 0XpaHbl OKpY-
XaKoLLen cpegsbl.

y JxkonoruyecKkue
B pamkax peanuaauun nonuTK1 Jencr- e v
BYIOT NPOrpamMMbl, KOTOPbIE PELLAT 3afa4u: B 2019 .

* COKpaLleHue BpeaHbIX BbIGPOCOB B aT-
mocdepy;

* COKpaleHune c6pOCOB CTOYHbIX BOA
B BOJIHbIE 06BEKTbI W YNyyLleHNe Kaye-
CTBA COPACHIBAEMbIX CTOYHbIX BOJ;

* COKpalleHne 06LEMOB OTXOA0B NPOM3-
BOJICTBA W YBENIMYEHME AONU YTUNN3N-
pyeMbIX 0TXO[10B;

* KOMMEHCcaUmMs BO3AEICTBUS HA OKpYXa-
IOLLYI0 CPeay 3a CHET peanu3aumm npu-
POLOOXPAHHbIX UHULMATIB MO BO306HOB-
TIEHN0 MPUPOLHBIX PECYPCOB 1 NOBBbILLIE-
HUIO Ka4eCTBa OKPYXKatoLLLeR cpeapl.
TOA3 exxeroHo 0Ka3blBaeT NOAAEPXKKY B peannaaunm pasnny-

HbIX 3KONOrM4ecknx nporpamMm. KomnaHus BoBfiekaeT cBOUX paboT-
HWKOB B NPUPOACOXPaHHbIE MEPONPUATUS, B TOM YUCIE HA BONTOHTEP-
CKOIA OCHOBE. «TONbATTNA30T» OPraHudyet cy660THIUKM NO y6OpKe
TEppUTOPUI NPEANPUATUS, N0 04NCTKe GeperoB Bonru, NMKBMAALIMM
HECAHKLMOHMPOBAHHbIX CBANIOK, Y4aCTBYET B 03€JIEHEHUI 1 6naro-
YCTPOIACTBE FOPOJCKMX TEPPUTOPUIA, B CTIOPTUBHBIX MEPONPUATUNX
9KONOrMYeCKOIi HanpaBneHHOCTN.

B pamkax npupoa00XpaHHOIi feSTeNbHOCT KOMNAHNSA perynsp-
HO MPWHMMAET y4acTue B 3KONOMMYECKON aKLMK N0 BOCCTAHOBE-
HUI0 TOPOLCKMNX N1eCOB, NOCTPaAABLUNX NPW MACcLITaBHbIX NoXapax
2010 r. Mocagku neca ctanu yxxe fo6poi Tpaguumen anga Tpyaoso-
ro konnektuea MAQ «TOA3».

OmHUM 13 CaMbIX KPYMHBIX 11 3HAYMMBbIX ANS YNY4LIEHWUS 3KONOrn-
4eCKOM 06CTaHOBKM B ropoje cobbiTiem ctano yvactne TOA3a BmecTe
C APYTUMM NPOMbILLNEHHBIMW NPEANPUATUSMU PErNOHA B (MHAHCK-
pOBaHWUK NPUOGPETEHMS NEPEABMKHOI 3KONOrMYECKO nabopatopum
(M3JT). BLICOKOTOUHBI MOGUIBHbIA KOMMIIEKC MO3BOMSET OnepaTus-
HO cO6MpaTh JaHHbIE O COCTOAHWI aTMOCIEPHOM0 BO3YXa U YCKO-
pUTb NpoLecc c60pa faHHbLIX C UCKNOYEHNEM CYObEKTUBHBIX (aKTo-
POB OLIEHKM COCTOSIHMS aTMOCDEPHOro Bo3ayxa. OnepaTtopom npoekTa
cTan 61aroTBOpMTENbHbIA (DOHA Pa3BuTUs ropofa «o6pblit ropog».

B uenom ¢ nomoLbo 060pya0BaHMS NEPeABMKHOI0 KoMnekca
MOXHO 6yfeT 3adpukcuposats 6osiee 50 BellecTB. HemanoBaxHbIM
(hakTOpOM ABNAETCS W TO, HTO BNOCNEACTBIUM FOPOACKYH 9K0Ma60-
paTopuio MOXHO ByAeT AOYKOMNNIEKTOBbIBATb HOBENLLIUM 060pYA0-
BaHMeM Ans 6onee To4HON AnarHoctukn. Gtoumoctb M3JT cocTau-
na 21,78 miH pyo6.

Jkonorunyeckne nHuumnatnebl TOA3a 3aMeTHbI Ha pernoHanb-
HOM 1 hefilepanbHOM YpOBHE, TPEOYIOT 3HAYMTENIbHbIX PECYPCOB
11 3aTParmMBatOT MHTEPECHI LUPOKNX rpynn — 0T 06LLECTBEHHOCTU [0
OpraHoB BNacTu.

K KNnto4eBbIM NPOEKTaM NPeAnpuATMS B 061aCTH SKONOTMN MOX-
HO OTHECTM BTOPMYHOE Ncnonb3oBanue u ytunuzauuio GO, Moaep-
HU3aUM0 61ONOTNYECKINX OYNCTHBIX COOPYXKEHU.

B Sx oo — HAL TPHG= T
E_.t-,[\ﬂ!ull.

BTopuyHoe ncnonb3osaHne v ytunusaums CO2

YrneKucnblii ra3 He BNSETCA 3arpA3HAIOLLM BELLECTBOM, HO
Y4acTBYeT B CO3AaHMN NapHUKOBOro achdekta. Ha TOA3e ucnonb3ay-
I0T 3TOT 0TX0/} TPOM3BO/CTBA aMMWaKa B CUHTE3e kap6ammaa, npo-
M3BOAAT XXMAKYIO 1 TBEPAYIO YINeKUCNnoTy. bnaroaaps BTOpU4HOMY
MCNOJNTb30BAHNIO YTNIEKMCIIOrO rasa B NPOU3BOACTBE OH He Bbibpa-
CblBaeTcs B atmocqepy.

B HacToswee Bpems MAQ «TOA3» npoBo-
JUT YTUIM3aLMIO YIIEKMCNOro ra3a 3a C4éT
BBEZIEHNS HOBbIX MPON3BOJCTB, BEAET CTPOU-
TeNbCTBO arperara NPOM3BOACTBA Kapbamuaa

T : MOLLHOCTbIO 2,2 ThIC. T/CYTKW (arperat Kap-
116,6 ‘ d 6amuzga No 3). [laHHbIi arperat o6ecreynt
e “ yBENM4eHe Bbinycka kKapb6amnaa 60mnee 4em
Ha 70%, 4TO NO3BONMT YTUAN3NPOBATb NpakK-
TUYECKM BECb YINEeKNCAbIii ra3, o6pasyto-
LLMIACA B NpOLiecce NPOM3BOACTBA aMMMaAKa.

MopgepHuzauns 6MoNorn4ecKnx
OYUCTHbBIX COOPY>XKEHWUN
Mpeanpuatne nmeet co6CTBEHHbIE 61O0-
NOTNYEeCKNE OYUCTHbIE COOPYXEHMUA
(BOC), Ha KOTOPbIX NPOXOAUT OYUCT-
Ky He TONbKO BOAA, UCNOMb3yeMas Ha 3aBOAe, HO U CTOYHbIE
BOAbl KOMCOMONLCKOro panoHa ropoaa TonbAaTTI U CTOKK NoC.
MoBOMKCKMIA. B cpefiHEM B CYTKN OYUCTHbIE COOPYXXEHUS Npu-
Humatot 6onee 50 Tbic. M® cTokoB. Ha BOC TOA3a cToYHbIe BOAbI
NPOX0AAT HECKOJIbKO 3Tan0B 04YUCTKN — MEXAHUYECKYIO (PeLLETKY,
NEeCKONOBKMN, NEPBUYHbIE OTCTOMHUKN), 6UONOTUYECKYIO (A9POTEH-
KW, BTOPUYHbIE OTCTOMHUKK), [OOYMCTKY Ha MECYaHbIX MAbTPax
1 06e33apaxuBanue ynstpacuonerom (ycraHoska Y®0).

OuymcTka Bofbl BeAéTcs no 30 pa3nuyHbIM KOMMNOHEHTaM, Cpeau
KOTOPbIX — aMMWaK, PACTBOPEHHbI B BOLE Kapbamug, MeTaHos, a3oT
1 choccpatbl. CTOYHbIE BOALI NOCNE 61ON0rM4eckoii 04ncTki Ha bOC
TOA3a 0THOCATCSA K KAaTeropum «HOPMaTUBHO 04MLLEHHbIe». [ns co-
BEPLUEHCTBOBAHMA CUCTEMbI 06€33apaXKMBaHNS OUMLLEHHBIX CTOYHbIX
Bof Ha BOC 6bina BBeAeHa B 3KCNyaTaLmMio COBPEMEHHAs CTaHUNA
yNbTPadhnMoneToBoro 06e33apaXxmBaHus, 4To NO3BOMANI0 UCKNOYNTD
N03UPOBKY Xnopa ans ae3nHMeKLnn cTokoB. Mpon3seaeHa 3ameHa
A9PALIMOHHBIX CUCTEM B a3PO6HbIX CTabunnaaTopax, 4To cnocooeT-
BOBAJIO YNYYLLIEHMIO NpoLecca 61ONOrM4YecKoil 04MCTKM.

[poBefEH PEMOHT KONTIOALEB M NOA3EMHbIX CETEN BOAOCHA0-
XKEHUS 1 KaHann3auun, KOTOpbIil HanpaBneH Ha UCKMYeHMe 3a-
rpS3HEHUS NOA3EMHbIX BOA W MOYBbI, B TOM YMCNE UCKMIOYEHNE
WHAUABTPALMN TMBHEBbLIX CTOKOB B MOYBY.

B HacTosLee Bpema pa3pabatbiBaeTcs NPOEKT N0 BO3BPATY 04M-
LLIEHHOIA BOAbI B TEXMPOLLECC, YTO NO3BOSIUT 3HAYUTENBHO YMEHbLUIUTb
noTpe6rieHne pe4yHoi BOAbI.
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WCKWIA BU3HEC W NPABA YEJIOBEKA
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Kntouesbie pesynbTtatbl 2016-2020 rr.

bonee 1 mnpa py6. Hanpas/ieHO Ha peanu3aLnto NPUPOL0OX-
PaHHbIX MEPONPUATUIA 1 MPOEKTOB MO 3aLLUTE OKPYXKAKOLLEi Cpesbl.

[ons nepepaboTku OTXOLOB KOMNAHWW JOCTUINA YPOBHA B 75%.

36 ra caXeHueB BbICaXEHO HA MEeCTEe CrOPEeBLUNX JIECOB.

62,2 TbIC. 0C06ei MONI0AN Pbi6 BbINYLLEHO B Bosry.

599,8 T Mycopa BbIBE3EHO B paMKax NpoBeAeHUs MeponpuaTHii no
y60pKe HECAHKLIMOHUPOBAHHbIX CBANOK HA TEPPUTOPUM . TONbATTH.
TPYOOBbIE

NMPABA E

06wwmin nogxop MAO «TOA3» K yCTORYMBOMY Pa3BUTUIO U NOALEPXK-
Ke npaB paboTHUKOB (hOPMUPYETCH Ha OCHOBE NPUHLMNA CO3aHUS
6e30MaCHbIX N KOMMOPTHbIX YCNOBUIA TPYAA, KOHKYPEHTHOrO BO3-
HarpaXxaeHus, paBHON onnatbl 3a paBHbIA TPy, COLMANBLHON NOA-
JEPXKN N NPOECCUOHANBHON CNaXKeHHO paboTatoLeid KOMaHAb,
NPOCBELLEHNS M MHGOPMUPOBAHMS PAOOTHUKOB, HEAOMYLLEHUS AN-
CKpUMMHaunu. MpoBOAATCS perynspHbie BCTPEYM ¢ PyKOBOACTBOM
ANS y4éTa MHEHMIA N0 COLMANbHLIM U NPON3BOLCTBEHHLIM BONPO-
CaMm; pacCMOTPeHUe 06paLLeHNiA, NOJAHHbIX YEPEe3 ropsyYo NUHNI,
pefakLUmio ra3eTbl «BomKCKUA XUMUK» UK KOPNOPATUBHYIO aneK-
TPOHHYIO NOMTY.

Bes3onacHble ycnosus Tpyaa
Ha npennpusTui pa3meLLeHbl NPON3BOACTBEHHbIE 06bEKThI | 1 |l knac-
Ca 0nacHoCTK, No3TOMY Heob6Xxo4MMo o6ecneynBarb ux 6e30nacHoe
HenpepbIBHOE DYHKLNOHNPOBAHWE, KOHTPONNPYS PUCKM NPOSBIEHNS
TEPMUYECKOro, 6apin4eckoro 1 TOKCUYECKOro nopaXxaroLwmx hakTopos.
Bce Bonpockl M0 CO3aHM0 6e30MacHbIX Ppabo4mnx MecT, OXpaHbl Tpyaa
1 NPOMBbILLIEHHOI 6e30MacHOCTI CTPOro PernaMeHTUPOBaHbI B KOP-
NOPATUBHbIX CTAaHAAPTAX N MHCTPYKLUMAX, cpeau Hux: Monutuka NMAO
«TOA3» B 0671aCT1 NPOMBILLAEHHOI M 3KONOrMYeCcKon 6e30MacHoCTH,
OXPaHbl TpyAa 1 300poBbA, KapanHanbHble npasuna 6e30MacHoOCTY,
Ctanpapt «loBefeHYeckne ayamtbl 6630NacHOCTM» W Ap.

[Ins pelieHns BONPOCOB OXPaHbl Tpyaa U NPOMbILLNIEHHO 6e3-
0NacHOCTM CO3[aH CreLnanbHblil 0TAeN YNONHOMOYEHHbIX N0 0Xpa-
He Tpyaa. OH aeicTBYeT B pamKax «[1o10xeHNns 06 YNOJHOMOYEH-
HoM no oxpaHe Tpyaa MAQ «TOA3».

OTAeNnbHYO poNib B AaHHOM 06/1aCTW 3aHUMAeT AeATeNbHOCTb
NnpoCO3HOM0 KOMUTETA, KOTOPbIA Y4aCTBYET Kak B NPOBEAEHUM
COBMECTHbIX NPOBEPOK COOBNIOAEHMS Npa-
Bun OT u b, TaK 1 B 3aLLMTe NPaB U UHTE-
pecoB PaboTHMKOB MO Pa3fNYHbIM BONPO-
cam B JJaHHOW cdepe.

Ha perynspHoil 0CHOBE NPOBOANTCS 06~
ydeHue no sBonpocam OT u Mb.

bnarogaps npounakTnyeckon pabote
Ha «TonbATTMa3oTe» ¢ 2003 r. He BbIfBNE-
HO HW OHOTO Clyyast NPOeccuoHanbHo-
ro 3a6onesaHus.

VHBECTULMK KOMNAHUW B cO3[aHue 6e3-
OMacHbIX YCNOBUI TPYAA eXXErofHO COCTaB-
natoT nopagka 200 mnH pyo6.

CoumnanbHoe obecnevyeHne
KomnaHust JOPOXUT KaXKAbIM COTPYAHUKOM,
€ro 3/10p0BbEM, NPOECCUOHANBHBIM U NY-
HOCTHbIM pPa3BMTUEM. AKTUBHO peannayeT-
S NONUTIKA B 06NACTM CTPAXOBAHWS 3[0POBbS, NPOBOAUTCA aHANK3
11 TOCTOSIHHBIA MOHWUTOPUHT AEACTBYHOLLMX NPOrpaMmm 106P0OBOLHOMO
MEeANLMHCKOro CTpaxoBaHus. bonbluoe BHUMAHWeE yaenseTca cnop-
TUBHBIM VHULMATBAM.

CoumanbHas nporpamma npeanpuaTus BKNYaeT B cebs 6onee
50 nbroT, rapaHTUin N KOMNEHcAUUIA, TaKNX Kak oKazaHue mMaTepu-
aNbHON MOMOLLW B PA3NINYHbIX XXU3HEHHbIX CUTYaLMAX, KAYeCTBEHHOE

CounansHan chepa
M OXpaHa TPYAQ

MeJULMHCKOE 06CNY>XMBAHWUE U CAHATOPHO-KYPOPTHOE JIe4eHNe,
NpMo6peTeHne NbroTHbLIX NYTEBOK HA LETCKWUIA OTAbIX M HA Jle4eHune
B CaHaTOpMiA, NPEAOCTABNEHNE TPAHCMNOPTA W NIbFOTHBLIX TPAHCNOPT-
HbIX YCIYr, OKa3aHne CTOMATON0rMYeCKNX yCnyr no nbroTHOI CToU-
MOCTM, JONOMNHUTENbHbIE ONNAYMBaeMble OTMYCKA, BO3HArpaXaeHue
32 TPYA K t06MNeitHbIM fatam u np.

3atparbl NpeanpuATUS Ha MeSULMHCKOE 06eCneyeHne u 030p0B-
NeHNe COTPYAHUKOB €XerofHo coctasnaoT nopagka 140 mnH py6.

B3auMooTHOWeEHMA paboToaaTens U paboTHUKOB, B TOM Yuche
coumanbHoe obecrneyeHne, perynupyroTcs paaoM JOKYMEHTOB, Of-
HaKo PabOTHUKM U PYKOBOACTBO KOMMAHWU BbICKA3bIBANIN 3anUHTe-
PECOBAHHOCTb B 3aKPEMeHNN CBOUX NpaB U 06513aHHOCTEN U y4éTe
B3aMMHbIX UHTEPECOB. B 3T0 CBA3M B pamkax COLMNanbHOro napt-
HEpPCTBA C paBOTHMKaMM BObII0 NPUHATO PeLleHne BBECTM NPAKTUKY
3aKuoyeHns KonnekTueHOro orosopa.

KonnektusHblii gorosop MAO «TOA3» — cornalueHne mexay py-
KOBOLCTBOM NPEANpUATAS 1 NPEACTABUTENAMM PabOTHUKOB, NPOg-
COH3HOI OpraHu3aumeid, HanpaBneHHOe Ha NOCTOAHHOE YNyYLIeHune
YCIOBWIA TPYAA BCEr0 KOMMEKTUBA NPEANPUATUAA U NPUBNEKATENbHO-
CTW 3aBOJa KaK paboTodatens. B KonneKTMBHOM LOroBOpe 3akpen-
NeHbl UHaHCOBbIe 0653aTeNbcTBa KoMnaHuu, AMGC ans Bcex co-
TPYAHUKOB 1 HACTUYHO YNEHOB UX CEMEN, eXXeMeca4Hble Aonnatbl
YLWeALIUM Ha NEHCUI0, TaKXe NponucaHbl 0653aTensCTBa npeanpu-
ATUSA N0 COAEACTBUIO MOSIOALIM COTPYAHUKAM B MOMYYEHUN BbICLLE-
ro 06pa3oBaHus No NPOMUITbHLIM HANPABNEHUAM.

KonnekTueHbI 4OroBOP NPeaycMaTpuBAET YBEJIMYEHNE «MaTe-
puanbHo» COCTaBNAOLLENA, pa3HOO6Pa3HbIE NIbrOTbl ANS PabOTHM-
KOB, POCT OTZENbHbIX JEHEXHbIX Bbinnar. Kpome TOro, COXpaHeHa
1 NPUYMHOXEHA COLMaNbHAA HANPABNEHHOCTb, KOTOPas BCerga bina
BU3MTHON KapTOYKOW npeanpuatua. Hanpumep, paboTHUKN MOTYT
npuo6pecTn NyTEBKW NO NbIFOTHON LIEHE B JETCKNUE nareps (B T.4.
Ha YepHOMOpCKOe nobepexbe) co CKUakon 70%.

Momumo 3TOro, NpeaycmMoTpeHbl 0643aTenbCTBA NPEANPUATIS
no COLENCTBUIO MOSTOAbIM COTPYAHMKAM B NOJTYYEHWUU BbICLLErO
06pa3oBaHus Mo NPOGUIIbHLIM HaNpaBieHUsM, NpefocTaBneHune
6epemMeHHbIM XXEHLMHAM A0N0NHUTENbHO 14 KaneHaapHbIX AHEN
K JOPOLOBOMY OTNYCKY, NOAAEPXKA NEHCUOHEPOB NpeaAnpuaTUS.
[eHcnoHepam, 6bIBLLIMM PAaBOTHUKAM «TONbATTUA30Ta», B TeYEHME
5 neT nocne BbIX0Aa Ha NEHCUIO BbINAAYMBAIOTCA ©XXEMECAYHbIE A0-
nnatbl B paamepe 10% 0T 0KNaga, ¢ KOTOPbIM OHW MOKUHYNU Npea-
npusTue. Takxxe OHU NPOLOIIKAIOT NONY-
YaTb eXeKBapTanbHyt0 MaTepuanbHYIo No-
MOLLb W IEHEXHbIE BbINNAThl, NPUYPOYEH-
Hble K NAMATHbIM AaTam: [JHI0 NOXWIoro
yenoseka, [IH XuMuka u np.

Cpenu pe3ynbTatoB BbINOAHEHUS 06513a-
TeNbCTB J0r0BOPA MOXHO Ha3BaThb: 100%-
Hbli 0xBaT nporpamMmmont IMC coTpyaHuKoB
11 400 4neHOB UX CeMeli; Kypc 030POBIEHMUS
B KOPNoOpaTUBHOM caHaTopuu «Hagexpa»
Mo NIbroTHbIM nyTéskam B 2019 r. npowwnn
556 4en.; OTAOXHYNN W YKpenunu 340poBbe
B [I0CYrOBbIX 1 0340POBUTENbHBIX LEHTpax
174 pe6éHka pa6oTHMKoB (100 13 HUX OT-
LOXHYNW Ha 4epHOMOPCKOM No6Gepexbe,
npu onnare 30% OT CTOMMOCTU NYTEBKMK);
300 neHCMOHEPOB, YS1IEHOB BETEPAHCKOA
opraHusaunu TOA3a, nonyyunu nogapku
u npemun K 40-netuto 3asopaa. 3a nocnegHue 2 roga 180 segomcT-
BEHHbIX KBApTMP 06pPEsIN CBOUX X0351€B B paMKax KOPNopaTuBHOM
XXUNULLHO Nporpammsl.

Skcnepramu koHkypca @egepaynn npoghcor3os Camapckoii 06-
nactu KonnektnsHbiii forosop TOA3a HECKOIbKO NIET NOAPAA npu-
3HABANICA JIyYLUNM B PEINOHE, @ Er0 MOI0KEHNS CITYXAT OPUEHTU -
DPOM [i/151 HALLUNX KOHKYPEHTOB U NMapTHEPOB.



Mopoepxka 300poBbs

MAO «TOA3» yaensieT JO/MKHOE BHUMaHKUE 3a60Te 0 3[40POBbE pPa-
6OTHUKOB, YTO SABNSETCA BXXHON COCTAB/AOLLENA KagpoBOA NOANTU-
KW NpeanpusaTus.

3a nocnegHue 2 roga Ha MeAMLUNHCKOe 06ecneqeHmne n 0340p0B-
NeHue CoTpYAHMKOB 6bIno BblgeneHo 6onee 200 MiH py6.

lMporpamma no oxpaHe 340P0OBbS NEPCOHANA BKAKOYAET 0Ka3aHue
KBanUAULMPOBAHHOI MeAULMHCKON nomoLlu 1 nponaraday 30X,
Hanpas/eHa Ha CHUXeHWe 3a601eBagMOCTI, OpraHusaunio npogu-
NaKTU4eCKOM PaboTbl MO 030POBIIEHNIO U JIEHYEHUIO PABOTHUKOB,
UCKN0YeHNe MPOCHECCUOHANBHBIX 3200/18BaHNIA.

Ha Tepputopuu npeanpuatus paéotaet cO6CTBEHHAA NONNKIIN-
HUKA, KOTOpas UMeeT: NpoLelypHbIil, NPUBMBOYHLINA, (DN3N0TEpa-
NeBTUYECKNA KaBUHETBI, TDEHAXXEPHBIN 3aU, Cresieokamepy, kabu-
HeT apomarepanuu. Ha 6ase JHEBHOro cTauMoHapa paboTaert kabu-
HeT 030HoTepanuun. OCyLLeCTBNAETCA €XXEAHEBHbIA MPUEM Bpaya-
MUW-TepaneBTamMu, OKyNCTOM, OTONAPMHIONIOrOM, CTOMATOIOrOM.
[lBa pa3a B HeJento NPOBOAUTCSA KOHCYMbTALMA C BpaYamm: Xupyp-
rOM, OKYSIUCTOM, YPOSIOroM, SHLOKPUHONOrOM, HEBPONOTOM, Nyfb-
MOHOJIOrOM, MMHEKONOroM.

JKeHLMHam B 06513aTeNIbHOM NopsaKe NPOBOAMTCA MaMMOorpadgu-
4eckoe nccnenoBaHne Ha 6ase caHatopus «Hagexna» MAO «TOA3».
[ns paHHero BbISBEHUS OHKO3a060N1eBAHNIA Y MYXXYUMH NMPOBOANTCA
06creoBaHNe Ha HaNU41e OHKOMapKEPOB.

Canatopuit «<Hapexna» MOXET NpuHATbL A0 250 rocTteil eauHo-
pasoBo. ExerogHo 3geck nonpasnsaoT 340posbe 500-600 paboTHU-
KoB «ToNbATTMA30Ta» BMECTE CO CBOMMMU CEMbSMN.

«Hagexpa» — obnagaresib MHOXECTBA MPEeCTUXHbIX Harpaj,
B TOM 4UCJIE 30/10TbIX M CEPEOPSAHbIX MeJasnen BCepoCCUiickoro
thopyma «3gpasHuya», pectupanei «XpyctanbHbiii JebHUH»
u «XpycTanbHas kannisa». «3 38e34bl» — Takou ypOBEHb 110 MEX/yHa-
POAHON Knaccugpukaymm uMeeT BeJOMCTBEHHAS 34PaBHNLA.

B chopmmpoBaHum 350p0oBoro 06pasa Xm3Hu 6a3oBbIM ABNSAETCA
CTUMYNNPOBAHME K 3aHATUAM (DU3NYECKOI KYNbTYPOI 1 CMOPTOM.
Ins pa6oTHukoB MAQ «TOA3» u ux geteit gercTeyet ckugka 30%
Ha NOCELLeHNe TPeHAXePHOro 3ana u 6acceitHa B CNOPTUBHOM KOM-
nnekce [1sopua KynbTypbl «TonbATTUA30T>. [1Ba pas3a B eHb 3aBOA-
CKOE paano TPaHCIMPYeT KOMMNEKC NPOM3BOACTBEHHOM TMMHACTUKN,
pa3paboTaHHbIA cnieyuanucTamu caHatopus «Hapexaa». [ing pa6ot-
HUKOB €XXeroHO NPOBOAATCA CMOPTUBHbLIE MEPONPUATUS: TYPHNPLI
no nenHT601y, 6ackeT60my, BONER60sy, MHOro60pbi0, Kapn-uLLnH-
ry, Benonpoo6er, KOHKypcbl «Mama, nana, 1 — CopTUBHaA CeMbs!».

[inst CNOPTMBHbIX 3aHATUA HA NPEANPUATAN OPraHU30BaAHbI XOKKEA-
Has, yT6onbHas (oTmeTuBLIAsA B 2019 r. 40-neTue), Bonen60onbHas
1 6ackeT60bHasA KoMaHabl. Tonbko B 2019 r. Ha KynbTypHbIE K cnop-
TWUBHbIE MeponpuaTus 66110 NpuobpeTeHo 4769 6uneTos. ExerogHo
aKTMBHasa cnopTmeHas Xu3Hb TOA3a BKNtoYaeT nopsaka 25 cobbl-
TWiA, B KOTOPbIX CYMMapHO NPUHUMAET y4actue 6onee 1,5 ThiC. yen.

MATbIA rog noapss KOMNAHW OpraHU3yeT Ans CBOUX COTpyL-
HUKOB KOPMOPATMBHbIN TYPHUP NO «BOEHHO-TAKTUYECKUM MIpam».
B atom rogy 6binn npoBeAeHbl COPEBHOBAHNA N0 Na3epTary, B KOTO-
pbiX NpuHanK y4actue noytn 100 Yenosek, pa3genéHHbix Ha 12 Ko-
MaHg. Komanga «TonbaTTia30Ta» npu noanepxke npogCco3HOro
KOMUTETa NPeLnpuaTUA CTana y4acTHUKOM BCEPOCCUIACKOrO Myb-
TUCNOPTMBHOMO NPOEKTA — IKCTPEManbHOro 3abera «CTanbHON xa-
pakTep», KOTOPbIA NPOXoAu B TONbATTU yKe B TpeTui pas. OH Ha-
NpaBneH Ha Nonynapu3aunio HU3NYecKon KynbTyphbl U CNopTa, aTo
HOBas hOpMa YBNEKaTeNbHOIO W aKTUBHOMO OTAbIXA, FPaHNYaLLero
C 9KCTPUMOM. [19Tb KMNOMETPOB M 15 CNOXHbBIX NPENATCTBMIA CNOpPTC-
MeHbl NPeANpPUATUS NPEoA0NeNn B YACHE NEPBbIX.

PasBuTtne coTpygHnkKoBs

B KomMnaHuu fencTeyeT cucTemMa MOTMBALUM U Pa3BUTUS paboT-
HUKOB, KOTOpPas UCKMOYAET JUCKPUMUHALMIO MO No6omy 13 eé
NPU3HAKOB.

CucTema MOTUBALMM BKMIOYAeT NPEMUPOBaHME 32 pe3ysibTa-
Tbl pab0Tbl, YCTAHOB/IEHME MEPCOHANbHbIX HaA6aBOK, NOOLLPEHME
Harpafamu, NPpUCBOEHME 3BAHNS «3acnyXeHHbIn paboTHuk MAO
«TOA3» un gp.

B Lensax pa3sntusg nepcoHana opraHM3oBaHa cucTema 06y4eHus,
BKJIH04as 06Yy4eHue No NOBbILEHNIO KBanudukauum. PaspaboTaHbl
KpUTEpuUK OLEHKM NPOohecCnoHanbHbIX CTaTyCcoB, NPOBOAUTCA aBTO-
MaTn3auns NpoLLecCcoB OLIEHKM, 3anyLleHa cucTema oHnanH-o6yde-
Hus. DopMnpyeTCs KaapoBblii pe3epB 1 NPOBOANTCS paboTa ¢ HUM.

Mporpammbl 06y4eHNA BKITHOYAKOT TEMbI N0 IMYHOW N KOMaHA-
HOI# 3(DHEKTNBHOCTM, YNPABNEHYECKINE TPEHWUHTW, NPON3BOACTBEH-
Hble HanpaBfeHNs — N3y4eHne NPUHLMMOB PabOThI HA BbICOTE, HOPM
OXPaHbl TPyAa 1 NPOMBbILLSIEHHON 6€30MaCHOCTH.

B MAOQ «TOA3» nercTBYeT Lienesas nporpamMmma npocteccroHanb-
HOW NOAroTOBKU, NpeanonaratoLlas 06y4eHune B BbICLINX Y4e6HbIX
3aBefeHUAX 3a CYET npeanpuaTus.

B pamkax nporpamMmbl N0 CO34aHWUK KaApoBOro pesep-
Ba «[lpopopueHTauuns» CTyAEeHTbI NPOXOAAT NPON3BOLCTBEHHYHO
NPaKTUKy.

B pamkax npoekra «[lyansHoe 06y4eHne» npeanpuaTue no Jo-
roBopam 0 B3aWMOAEHCTBUM C TONbATTUHCKIM XUMUKO-TEXHONOTU-
YECKUM KONeKeM 3aKJoyaeT 4OroBopbl Ha 06y4eHne Co CTyaeH-
Tamm Konneaka, Kotopble NPOXoAST MPOM3BOACTBEHHYHO NPAKTUKY
B Liexax NpeanpusTus n B AasibHeALIEM CTAHOBATCS paboTHUKaMK
npeanpuaTus.

3a nocnefdHue 2 roga 3a CHET CpeacTB NpeanpuaTusa npodec-
CWOHaNbHOE 06Y4eHNe 1 NOBbILIEHNE KBaNM(MKALUN MPOLLAN CyM-
MapHo 60nee 20 TbIC. Yen.

Ha TOA3e feicTByeT nporpamma no pa6ote ¢ MOM0AEXbI0, pac-
cyuTaHHas Ha nepuog ¢ 2020 no 2022 r., akTuBHO pa6oTaet CoseT
MONOLEXM, 3afja4eil KOTOPOro ABNAKOTCA NOALEePXKKA MONOAEXM,
afanTaums HOBbIX COTPYAHVKOB, BOBMIEYEHWE MONOAbIX KafpoB B ak-
TWUBHYIO NPOM3BO/CTBEHHYIO M 0BLLUECTBEHHYHO AEATENBHOCTb Npej-
npuatua. Cunamn Coseta monoaéxu MAO «TOA3» 6bIN0 OpraHn3o-
BaHO NPOBEAEHNE 1 yyacThe B 35 MepONpuATUAX C 0XBAaTOM y4acT-
HUKOB 10,3 ThIC. Y4en. AKTUBHAS KOMaHAa MONOAEXM He pa3 nonyya-
na NpU3HaHWe Ha PasnuyHbIX KOHKypcax, ctana nobeanutenem B 06-
LLIePOCCUNCKUX COPEBHOBAHUAX «XUMCECT», B TOPOJCKOM (hecTu-
Basne «/HTennekr-63».

KomnaHus nogaepxuBaeT BHEAPEHNE WHHOBALMOHHbIX TEXHONO-
ruit, NpesocTaensas BCeM pabOTHUKAM BO3MOXHOCTW ANs camopea-
nn3aunn, NposiBNEHNS TBOPYECKON 1 UCCnefoBaTeNbCKON NHNLMA-
TWBbI 1 y4aCTUA B pa3paboTKe PasnuyHbIX PELIEHUi N0 ONTUMMK3a-
L1 NPON3BOACTBEHHBIX NPOLECCOB.

B pamkax mMoTMBauuOHHOI nporpammsl «TUP. TBos naes pa6o-
TaeT» 3a nocnepHue 3 roga 6bino nogaHo 449 3asaBok ¢ ngeamu, n3
HUX 94 peann3oBaHs!.

3a nocnenHnii rog TOA3 BOLLEN B P NPECTUXHBIX PEUTUHIOB.
Tak, JenoBoe n3gaHmne «3kcnept» NOMeCTUI0 KoMnaHuk Ha 44-e me-
CTO B peviTurre 50 poccuiicknx IMgepos o yCToNYUBOMY Pa3BUTUIO.
PaHee 3KkcriepTs! 4e710BOro noprana «YnpasneHne npou3BogCcTBOM»
noctasumm TOA3 Ha 69-t0 noanynto B pedtnrre 1om-100 npombiLLIeH-
HbIX KOMAaHui Poccuu no npon3BoAUTENIbHOCTY TPyLa. /]
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CHCTEMA

MAQ A®K «CUCTEMA» //
SISTEMA PJSFC

ADK «Cuctema» 6onee 25 net UHBECTUPYET

B POCCUICKYIO 9KOHOMUKY N 00bEANHSAET
NUANPYIOLLME KOMNaHWK 6osiee Yem B 15

0Tpacnsx, BKN0Yas TefleKOMMyHUKaLuu,
MUKPO3NEKTPOHMKY, MEAULIMHY, (hapMaLeBTUKY,
GMOTEXHONOTUM, JIECHYIO MPOMbILLNIEHHOCTb,
CENbCKOe X03ANCTBO, HEIBUXXUMOCTb, 3JIEKTPOHHYHO
1 POSHUYHYIO TOPTOBIIH, FOCTUHUYHYIO
WHCPACTPYKTYPY, 3IEKTPOIHEPreTUKY 1 ap.

Kopnopauus cdokycupoBaHa Ha UHBECTULUAX B
BbICOKOTEXHOJI0MMYHbIE GU3HECH! 11 BHEJPEHNN
MepenoBbIX TEXHONOTMIA C LIESbH0 NOBbILLEHUS
NPOM3BOANTENILHOCTM TPYAa, 3(EKTUBHOCTH 1
YCTONYMBOCTM CBOMX NMOPTCENbHbBIX KOMMAHWNIA.

HucneHHoCTb nepcoHana — 6onee 140 TbIC. Yen.

YYNPAXOB

BJIIAANMUP
CAHACAPOBUY
lpe3ugeHrT,
lpeacepnartens lNpaBneHus

VLADIMIR
CHIRAKHOV
President,
Chairman of the
Management Board

Sistema has been investing in the Russian economy
for more than 25 years and brings together leading
companies in more than 15 industries, including
telecommunications, microelectronics, medicine,
pharmaceuticals and biotech, forestry, pulp & paper,
agriculture, real estate, e-commerce and retail,
hospitality, electric grids and other industries.

The Corporation is focused on investing in high-

tech businesses and innovative digital and other
technologies in order to improve the productivity,
efficiency and sustainability of its portfolio companies.

The number of employees exceeds
140 thousand people.

Summary see p. 156
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HALMOHATLHbIE
MPOEKTDI
POCCHM

yBameHme 6a30BbIX 3KOHOMUYECKINX, COLMANBHBIX U KYNbTYPHbIX

npaB BCEX 3aMHTEPECOBAHHbIX CTOPOH — (hYHLAMEHTANbHbIA

npuHumMn genosoi npaktuku AOK «Cuctema». Knoyesbimu
3aMHTEPECOBAHHBIMI CTOPOHAMM ABAAKOTCA aKLUMOHEPbI 1 NHBECTO-
pbl, COTPYAHMKM W NApTHEPbI, @ TAKXXE HAaCceNeHne PermoHOB NpucyT-
CTBUA, BKIKO4as 0Kono 150 mMnH notpe6utenei T0Bapos 1 ycayr nop-
T(heNbHbIX KOMMAHWUIA Kopnopauuu.

Peannays UHBECTULMOHHbIE MPOEKTbI U YNpaB/ieHNe akTMBamu
B Pa3HbIX 0TPACAAX IKOHOMUKM, KOPNopauus pyKoBoLCTBYETCS Bbl-
nonHeHnem NpuHLMNoB CoLmanbHOM XapTum POCCUIACKOro 6u3Heca,
Mmo6ansHoro gorosopa O0OH, poctuxennem LIYP OOH —2030 v ue-
nei HaunpoekToB Poccum.

B 2020 r. AOK «Cucrema» 6bina npuaHaHa PocnateHTOM nepebiM
1 Ha CErofHSALLIHNA JeHb eANHCTBEHHbIM 06LLEN3BECTHLIM BPEHA0M
Ha WHBECTULIMOHHOM pbiHKe P®. 3T0 noATBEPXAAET BbICOKYHO Leno-
BYIO PENyTaLMI0 U NPeSbABAET NOBbILIEHHbIE TPE6OBAHNA K 3TWY-
HOMY 1 OTBETCTBEHHOMY MOBELEHMNIO C Y4ETOM TOr0 BIUAHUSA, KOTO-
poe 0Ka3blBAET KOPNOpaLMs Ha 3KOHOMUKY, 06LLECTBO U OKPYXXat0-
LLY0 CPedy Kak 0fjHa 13 CUCTEMOO06PA3YIOLLMX KOMNAHNIA CTPaHbI.

Kopekc atuku AOK «Cuctema» onpefensier 0643aHHOCTb yBa-
)XaTb NpaBa 4enoBeka u 0604y NMYHOCTU KaK OLHY M3 KIOYEBbIX
B OTHOLLEHWW KOPMOpaLMM K CBOUM COTPYAHUKAM, He [0NYCKas -
Gble (DOPMbI AUCKPUMUHALMYN UITN NPUTECHEHMS HA pa6OYeM MecCTe.
YTBepxaéHHas Cosetom ampekTopos B 2020 r. MonuTuka B 06n1actu
ycToitumBoro pa3sutns AOK «Cuctema» B Ka4eCTBE OAHOMO U3 py-
KOBOASALLNX MPUHUNNOB OTBETCTBEHHOrO BeAeHMs 6usHeca coaep-
XUT cO6M0aeHMe NpaB Yenoseka.

Kopnopauuns cnoco6CTBYET UHKTHO3MBHOCTU U pazHoo6pasuio,
06ecneymBaeT paBHble BOSMOXHOCTM, NPOTUBOLENCTBIUE AETCKOMY
W NPUHYLUTENbHOMY TPYAY, COB6M0AEHNE TPYLOBbIX U APYTUX (DYH-
JaMeHTanbHbIX Npas Yenoseka. Kopnopaums 06ecneynsaet 3alury
YACTHO XXM3HU 1 NEPCOHANbHbIX AAHHbIX COTPYAHWUKOB, aKLMOHE-
pOB, NAPTHEPOB U NOTPeOGUTESNIEl B COOTBETCTBUM C LeliCTBYIOLLEN
MonuTukoi B 061aCTM 06PABOTKN 1 3ALLMTHI NEPCOHANbHBIX [aH-
HbIX. E& nonoxeHns 98nat0TCA 0653aTesIbHbIMU ANS BCEX COTPYL-
HUKoB ADK «Cuctema». AHanorm4Hble LOKYMEHTbI MPUHATBI B NOPT-
(henbHbIX KOMNAHUAX KOPnopaLmu.

AcnexTbl NpaB Yen0BeKa y4MTbIBAIOTCA NPY NPOBELEHNN KOMMTIEKC-
HOM oueHkn (due diligence) B pamKax MHBECTULMOHHbIX MPOEKTOB
1 B CUCTEME PUCK-MEHEIKMEHTAa KOMNaHui [pynnbl, BKAKOYas pac-
CMOTpEHME CYLLECTBEHHbIX BONPOCOB KOMUTETOM MO 3TUKE M KOHTPO-
nto CoBeTa JUPEKTOPOB KOPNopauum, a TakxKe YnosHOMOYEHHbIMU
OpraHamm KopnopaTtusHOro ynpasneHus NopTdeNbHbIX KOMNAHNIA.

CucTema ynpasneHus, o6ecneyunBaroLLas coontoaeHune npas 4eno-
BEKa B KOpNopaumum 1 eé akTueax, BKN0Yas NOANTUKN U npoLeaypbl,
KOMMNNAaeHCc-Nporpammsl, 06y4eHne U BHyTPEHHWUE NPOBEPKU, NOCTO-
SIHHO Pa3BMBaETCH.

Cnenys npuHumMnam o0TBETCTBEHHOro uHBecTuposanus (UN PRI),
ADK «Cuctema» Npu3HaéT, 4TO COONIOLEHNE MEXAYHAPOAHbIX
CTaHAAPTOB, AOJHKHASA OCMOTPUTENIbHOCTL B LIeNSX NpefoTepa-
LLEHNS U CMATYEHUS BO3SMOXXHbBIX HEraTUBHbIX NOCNEACTBUIA OT eé




WHBECTULMOHHON AesTeNbHOCTU Ans 06L1ecTBa B LEeNoM U ya3BU-
MbIX COLManbHbIX rpynn BedéT K 60ee adheKTUBHOMY ynpasne-
Huio ESG-puckamu 1 nomMoraer COrnacoBaTb MHTEPECH! KOpnopauuu
C noTpe6HOCTAMU eé CTeNKX0N4epoB. B 6nuxaiLmx nnaHax Kopno-
pauuun — pa3paboTka OTAeNbHON KOMMIIEKCHOW NONUTUKKM B cdhepe
npas 4YeNi0BeKa B LeNsax COBEPLUEHCTBOBAHNA NOLXOLOB K yNpas-
NEHUNI0 BO3JENCTBUEM HA 3Ty YYBCTBUTENbHYIO C TOYKW 3peHus ESG
chepy, KacatoLLylocs pasnuyHbIX acnekToB npas YesioBeka, KoTo-
pble MOrYT ObITb 3aTPOHYTHLI B NPOLIECCE OCYLLECTBIEHNS UHBECTU-
LMOHHOrO NpoeKTa.

B3AMMOJENCTBUE
C 3AMHTEPECOBAHHbIMU CTOPOHAMW

HEEREEEE

B pamkax cBoeii 1esTeNbHOCTM KOPNOpaLmMs MOXET OKa3blBaTb Npsi-
MOE U KOCBEHHOE BNINSIHME HA aCMeKTbl NPaB Ye/10BEKA B OTHOLLIEHNN
rpaXpaaH, MecTHbIX CO06LLECTB  noTpebuTenei. B cesasm ¢ atum ADK
«Cnctema» 1 eé nopTenbHble KOMNAHUM aKTUBHO NPUMEHSIKOT Me-
XaHWU3Mbl B3aNMOENCTBMUSA C 3aUHTEPECOBAHHLIMU CTOPOHAMU ANs
rapMOHM3aLM KOPMOPATUBHbIX 1 06LLIECTBEHHbIX UHTEPECOB, a TaK-
)K€ peanunayoT NpOeKTbl, HaNpaBNeHHbIE Ha COMleCTBME B peani3a-
LUK NpaB Ha cnpaBeanuBble 1 6NaronpuATHbIE YCNOBUA TpyAa, 06pa-
30BaHME 1 3[10POBbE, IKOJIOrMYECKNX 11 KYNbTYPHbIX NPas.

[MpaBa akumoHepoB

ADK «Cuctema» aBnsieTcs ny6nuyHon komnavuen, 6onee 30% akumi
KOTOPOM HAaX04WUTCA B CBOGOZHOM 06paLLleHni Ha (DOHAOBOM PbIHKE,
No3TOMY 3aLMTa NPaB aKLMOHEPOB HA y4acTue B YNpaBieHun 1 no-

ny4eHue NpuehbInu B hopme AMBUAEHA0B — 6E3YCTIOBHBIA NPUOPUTET

QNS Kopnopauuu, KoTopas CTPemMUTCs cob61i0aaTh ONTUManbHbIA 6a-
NaHC MeXay AUBUAEHAHON OXOAHOCTbIO, UHBECTULIMOHHOI Nporpam-
MOV 1 YCTORYMBbLIM PA3BUTUEM.

B uensx obecneyeHms npaea akLWOHEPOB Ha y4acTue B paboTe
06Lero cobpaHus akLLMOHEPOB UCMOSb3YHOTCA UHCTPYMEHTbI 3J1eK-
TPOHHOr0 B3aUMO/EACTBMSA W FOJI0COBAHUSA, a TAKXKe OCYLLECTBIIA-
€TCA NOCTOSHHOE B3aUMOZENCTBIE C akLMOHepamm yepe3 Komutet
Mo CBA3AM C UHBECTOpamu U AnBUAeHOHOW nonnutuke CoseTta au-
PEeKTOpPOB, BO3rNaBNsAeMblii HE3aBMCUMbIM 3aMECTUTENIEM Npeace-
natens CoBeTa ANPEKTOPOB, HOMUHUPOBAHHLIM OT MUHOPUTAPK-
€B Koprnopaumu.

HecmoTpsa Ha nposeaeHne [040Boro o6Liero cobpaHuns akumno-
HepoB (FTOCA) B 3204HOI hopMe 13-3a OrpaHNYEHNIA, CBA3AHHBIX
¢ nanaemuein COVID-19, B 2020 r. A®K «Cuctema» BnepBble opra-
HM30Bana OTKPbITYH OHNANH-KOH(EPEHLMIO C y4acTNeM TON-MeHe -
XXMEHTa, NPUypoyeHHyH K nossedeHuo utoros FOCA.

MpaBa paboTHMKOB

BaxHbIM (hakTOPOM yCTOIR4MBOr0 passutus 6usHeca AOK «Cuctema»
KaK 0JHOI0 U3 KpynHeiiwmx pabotoaaresneit PO aensercs obecneye-
HWe TPYLOBbIX Npas, B TOM 4YucIie CBO6OAbI COOPaHNI N 00beaNHE-
HWUIA TPYAOBLIX KONNEKTMBOB. CoBNI0AeHNE NpaB PaboTHUKOB perna-
MeHTUpyeTcs Kogekcom «YnpasneHne nepcoHanom» u pyruMu BHy-
TPEHHUMU [OKYMEHTaMW KOpnopauum 1 KoMnasui Fpynnel, B KOTO-
PbIX AeACTBYET NPOrpamMmma OnoBeLLeHus 0 HegocTaTkax «EanHas ro-
pAYas NUHUSA» € BO3SMOXHOCTbIO aHOHUMHO COOBLLNTb 0 BOSMOXHbIX
3110ynoTPe6IeHnsX, B TOM YUCE O HAPYLUEHUAX 3TUYECKUX HOPM. B
komnanuax Mpynnsl AOK «Cuctema» co3faHbl yCnosus ans couuans-
HOro NapTHEPCTBA MeXAy paboTHUKAMU 1 paboToaaTeNnamMu nyTém
3aKITH04EHUS KONNEKTUBHbIX LOrOBOPOB, KOTOPLIMU 0XBAYEHO CBbI-
we 30% ot o6uiero yucna cotpyaHukos MTC, BACK, Segezha Group,
Arpoxonguira «GTEMb», [K «3nemeHT», PTW, hapmaueBTU4ecKmnx
1 TOCTUHUYHbBIX aKTUBOB (BCero 6onee 44 Toic. Yenosek). [paso Ha
[OCTOMHBIA TPYA NpeanonaraeT KOHKYPEHTHbIA YpOBEHb ONarhl TpyAa

11 JONONHUTENbHbIE COLManbHble rapaHTui. B cpegHem no Mpynne AOK
«CucTema» MUHUMANbHBIA YPOBEHb 3apabOTHOI NAaTbl COTPYAHWUKOB
Ha4aNIbHOr0 YPOBHS NOYTW B 3 pa3a NPeBbIC MUHUMANbHbIA YpPO-
BeHb onnartbl Tpyaa (MPOT) B Poccuu 3a nocnegHuii 0T4ETHBIA ne-
puof. Paamep 3apaboTHOM nnathl 1 BOSHArPOXKAEHWUA B KOMNAHNAX
lpynnbl 3aBUCKMT OT Pe3yNbTaToOB TPYAA BHE 3aBUCUMOCTI OT NONOBO3-
PaCTHbIX NPU3HAKOB COTPYLOHNKA, KaK W Ha3HA4YeHUe Ha PYKOBOAALLME
nosnumu. [ons XeHWwuH B 06LLIei YUCIEHHOCTI nepcoHana Mpynnbl
A®K «Cuctema» npesbliuaeT 50%, a cpeaHas A0S XEHLLUWUH B COBe-
Tax AMPEKTOPOB KITIOYEBbIX aKTUBOB KOPMOpauuy cocTasmna nopsas-
Ka 15%. Mpu npuéme Ha paboTy 06eCcne4nBatoTCa paBHble BO3MOX-
HOCTW BCEM COTPYAHWUKAM, B TOM 4uCnie ro4 OT rofa yBenm4mBaeTcs
KONMYEeCTBO CO34aHHbIX pab04MX MECT Ans COTPYAHWUKOB C MHBANUA-
HOCTbHO: X 4nUCrOo NpubnnxaeTcs K 1% 0T CpeJHecnMcO4HON YUCNEH-
HOCTU nepcoHana lpynnel.

[TpaBo Ha TpyA, BKIKOYaA TEXHUYECKOE M NPOCeCCMoHanbHoe 06-
y4eHue, ABNAETCA YHAAMEHTOM COLMAnbHOM NONUTUKIA KOPNopaLui.

«Jludpt B ByAywee» — nporpamMmma KOMnaHum no JocTyny K 06pa-
30BaHNIO 1 Kapbepe AN MONOLEXM.

CornacHo cTpaterun bnarotsoputenbHoro goHaa «Cuctema»
00 2023 1., NPMOPUTETHLIM HaNpPaBEHNEM COLMANbHBIX UHBECTH-
UM Koprnopawum fBNISeTCA pa3BMTe BCEPOCCUACKON nporpam-
Mbl NpochopueHTaLnm u oby4enuns «JlndT B 6yayliee», KoTopas
CNocoO6CTBYET MOBbILEHNIO KAPbEPHbIX BO3MOXHOCTEN B KOM-
nanusax Ipynnsl AQK «Cuctema» n HanpasneHa Ha JOCTMKEHUE
LLYP OOH Ne 4 no o6ecne4yeHmnto BCEOXBATHOrO M CNpaBeaMBo-
ro Ka4eCTBEHHOro 06pa3oBaHNs 1 NOOLLPEHNA BOSMOXHOCTHN 06-
Y4eHUs 419 BCeX.

3anyck HOBbIX 06pa30BaTeNibHbIX MHULMATUB, LOCTYMHbIX OHMAIAH
1 0GhnaiH ANS CamblX Pa3HbIX ayAUTOPMIA — OT YYaLLMXCS CPEAHUX
LWKON A0 NOXWUAbIX 04N — CTan 04epeHbIM LWaroM B pacnpocTpa-
HEHWUW 3HAHWI B PAMKax KYNbTYPHO-NPOCBETUTENLCKON 1 06pa3oBa-
TeNbHOW JeATeNbHOCTU KopnopaTtueHoro poHaa A®K «Cuctemar.

OkcaHa KocayeHko, npeanaeHT b® «Cuctema», 0TMeTMNA NaB-
HYI0 MUCCUIO NPOrpamMMmbl: «GoLuanbHas MUCCUS Mporpammsl «/lnght
B 6yAyLyee» — npefocTaBuTb BOIMOXHOCTH KaxgoMy BHE 3aBUCUMO-
CTV OT BO3PAcTa n MecTa XuTesibCTBa MoJyYuTb JOCTYI K 3HAHNAM.
W HEBaXXHO, UHXXEHED Bbl WITN BAHKNP, YBJIEKAETECH MUKDOSIEKTPO-
HUKOW, NIeTaTe/IbHbIMY arnaparamu wim J1econepepaboTkon, XuBére
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BbI B CTO/INLIE UIIN HEBOJIbLLIOM Cefe, ECTh JIN y BAC NPOgeccus uim
Bbl TOJIbKO BbIOUPAETE CBOM MYThb».

Mporpamma «JIudT B 6yayLee» craptoeana B 2011 r. Kak mac-
wrabHasn HULMATMBA NO NOAAEPXKKE COBPEMEHHOIO MHXXEHEPHO-
ro o6pasosanus B Poccun n gana 6onee 4em 10 TbIC. LKOSIbHUKOB,
CTYLEHTOB, BbINYCKHWUKOB U MOMOAbIX CNELMANNCTOB BO3MOXHOCTb
PacKpbITb NPOCECCUOHANbHBIA NOTEHLMAN, NOAYYUTb JOCTYN K 3KC-
NepPTHOMY COOOBLLECTBY W NPEANOXMTb CBOM PELLEHNA peanbHbIX 3a-
Jad Ans pasnuyHblX 0Tpacniel 3KOHOMUKM U couuanbHoil cdhepsl.
Tak, NpoekTHOe 06y4eHue B BbIE3[HbIX UHXEHEPHO-KOHCTPYKTOP-
CKMX LUKOMax npowwio 6onee 2 ThbiC. LKOMbHUKOB CO BCEN CTPaHbI.

C 2019 r. B® «Cuctema» OTKPbIBAET B PErNOHAX UHXEHEPHbIE
1 NpodhOpUeHTaLNOHHbIE Knacesl, a ¢ 2020 r.— pa3BuBaeT CO6CTBEH-
HYI0 LMdpoBY0 06pa3oBaTesibHyto nnatopmy, Ha 6a3e kKoTopon 6y-
[eT CO3[aH0 KpynHoe y4e6Hoe OHnaiiH-coobiectso. OpraHn3osaH
OTKPbITBIA JOCTYN K 06y4YatoLum nporpaMmmam 1 npogoopueHTaum-
OHHbIM TecTam, 6u611MoTeKe NPoeccuin n GUpXe BakaHCHil KOM-
nanui Mpynnbl AOK «Cuctema», a TakxKe K MHTEPHATYPE U CTaXM-
POBKaM, KOHCY/bTaLMAM HaCTaBHUKOB U3 YUCNA BEAYLLUX COTPYL-
HUKOB KOPNopaLmu, eé akTUBOB M NPUrNALLEHHbIX CMeLmManncToB.

Ha oHnanH-nnatopme pas3meLLeHo yxe 6onee 40 y4ebHbIX Kyp-
COB ANA nocnenytoLen ycnelwHon paboTbl B CaMbIX aKTyanbHbIX
0Tpacnfx: OT UHXeHepun 10 6AHKOBCKOrO Aena, arpouHLycTpun
1 npoYnx cep, TpebYHLWNX CamMbIX COBPEMEHHbIX PECYPCOB ANns
MPOrpecCUBHOI0 PasBUTUSA N YCTONYMBOIO POCTA OTEYECTBEHHOIA
9KOHOMUKK. «JTudT B 6yAyLLee» NPenofaéTt Kak npakTmyeckue Ha-
Bblku (hard skills), Tak n HagnpodheccuoHanbHble YHUBEPCANbHbIE
KomneTteHuum (soft skills).

Lincoposon «JTndpt B 6yayLLee» — 3T0 eANHCTBEHHbIN NPOEKT Ha
CTbIKE HOBEMLIMX TPEHLOB LnpoBM3aLum 06pasosaHns 1 rny6okomn
AHANUTUKN aKTyanbHbIX W BYLYLLNX OTPACNEBbIX NOTPEBHOCTEN B Ka-
ApoBoM o6ecneyeHnn. becnnatHoe y4acTue JOCTYNHO BCEM XXena-
IOLLMM CTapLUEKNACCHUKAM, CTYEHTaM KOSe[Kel 1 By30B W Npo-
(beccmoHanam 13 Bcex POCCUNCKUX PeroHoB. MPoeKT 0TANYaeT nps-
Mas CBA3b C 6ydyLMMN paboTofaTeNamMn, Koraa pekpyTépbl KOM-
nanui Mpynnsl AOK «Cuctema» BHUMATENbHO CreAsT 3a paboTon
1 pe3ynsTaTamMu Y4aCcTHUKOB NPOrpammbl, YTO6bI BbIABUTL NYYLLUNUX
KaHOMAATOB [/ CTRXKMPOBOK 1 3aKPbITUS BAKAHCUIA B KOpNopauuim.

lMpaBa MeCTHbIX COOOLLECTB
MexaHu3mbl guanora ¢ 3anHTepPecoBaHHbIMIU CTOPOHAMU YCMELHO
NPMMEHAIOTCA KOPnopaumen Ha TepPUTOpUSX, rae BeLETCA X035il-
CTBEHHas [eATeNbHOCTb W PACMON0MXEHbI MPOMbILLIEHHbIE aKTUBbI,
0Ka3bIBatoLLMe CYLLLECTBEHHOE BO3AGNCTBME HA OKPYXKAIOLLLYHO Cpefly.
Co6t0aeHne Npasa Ha 3[40POBbE, BKMOYAA NPaBo Ha 6e30MacHyto,
YUCTYI0, 30POBYIO U YCTONYNUBYHO OKPYXAIOLLYH Cpeay, SBAseTcs
B2)XXHbIM aCMeKTOM KOPMOpaTUBHOW OTBETCTBEHHOCTM NMPOM3BOACT-
BEHHbIX akTUBOB ADK «Cuctema», B nepsyo 04epeb NeconpoMbiLL-
NEHHOro xonamHra Segezha Group, KOTOPbIN ABNSAETCSA KPYNMHEALWUM
Neconosib30BaTesnem esporneiickon 4actu Poccuun. bonee 85% apeH-
[0BAHHOI0 NEeCHOro ooHAa KoMnaHun J06POBOSIbHO CepTUdULMPO-
BaHO N0 MEXAYHApPOAHOMY CTaHAAPTY OTBETCTBEHHOrO NI6COyNpaB-
nenns FSC. Ceptudnkaums noaTeepxxaaeT, YTo NpK 3aroTOBEHUM
APEeBECUHbI HA TEPPUTOPUM NECHBbIX Y4ACTKOB, HAX0AALLMXCA NOA
KOHTPONEM NPeAnpuATIS, He HapYLLAKTCA TPALULNOHHBIE N FPaX-
[aHCKUe npaBa MECTHOrO HacemneHus, He CYLLeCTBYeT KOH(IMKTOB
B OTHOLLEHWN NPaB TPAAULMOHHbIX FPYNN HACENEHUS UN KOPEHHBIX
HapOLOB HA BNajeHWe 1 NoNb30BaHKUe 3eMNéi, B NpoLiecce paspe-
LIEHNS KOTOPBIX He 6bIN0 6bl AOCTUTHYTO B3aWMHOIO COrALLEHMS.
B Kapenuw, roe pa6otaet pniarMaHCKUN LENN0N03HO-6yMax-
Hblii kKOMOUHAT Segezha Group, MO MHMLMATBE NMPEANPUATIS 1 Ae-
nytatoB CoBeTa Cerexxckoro ropofickoro noceneHus 6bin co3aaH
HOBbIN KOHCYNbTALMOHHbIA OpraH 06LeCTBEHHOr0 KOHTPOJIA 32
MEeCTHOI aKonornyeckoi o6ctaHoBkoi. OcHoBHas 3agava Cosera,
B KOTOPbIA BOLLUAN N3BECTHbIE 06LLECTBEHHUKI Cerexu, — 0TKpbIToe

06CYX[eHNe 3KONOTNYeCKUX Npo6rem 1 NyTen UX peLeHns, a Takxe
cnoco60B POPMMPOBAHNA KOMMPOPTHOI Cpeabl ANs XXNU3HU B MOHO-
ropoge. [masHbIM NpeaMeTOM 06CYX[eHUs CTana maclutabHas 9Ko-
noruyeckas nporpamma Cerexckoro LIBK ¢ 06bEMOM nHBECTULMIA
6onee 800 myiH py6. MpefcTaBuTenn KOMNaHUN PerynspHo MHGop-
MUPYIOT 4YneHoB CoBeTa 0 MEpOnpUATUAX U NiaHax no nepesony
KOMOWHATA Ha HaUy4LWmne JOCTYNHbIE TEXHONOTNU, YTBEPXAEHMUIO
CAHUTAPHO-3ALLMTHON 30HbI NPEANPUATIAS W MOMYYEHNIO KOMMEKC-
HOro aKonoruyeckoro paspetuerus. B 2020 r. Ha PeKOHCTPYKLNIO
CTaHUM1 6MONOTMYECKO 04UCTKN 6bIN0 HanpassieHo 100 mAH pyé.
C cepeaunbl 2020 r. no uHuumatuee Cerexckoro LIBK nposoastcs
nccnesoBaHNs BO3AENCTBMA KOMOUHATA HA aTMOCCEPHbINA BO3AYX
33 KOHTYPOM NPOMNIIOLWALKN — 0T6OP NPO6 B KOHTPOSbHbIX TOYKAX
XXKUMOW 3aCTPONKK I. Cerexa perynspHo 0CyLLeCTBIAETCSA HE3aBM-
cumoli nabopatopueit «fopoACcKOro LIeHTPa 9KOMOTrMYECKMX aKenep-
TU3» C LeSIbl0 NPeLOCTaBIIEHNA XUTENAM 00bEKTUBHON MHG OpMa-
LK O COCTOSHUM OKPYXKAIOLLEN Cpeabl.

BbICOKYI0 OLLeHKY 06LLECTBEHHOCTM N0 UTOram nepeoro rofa pa-
60Tbl IKOMOrNYECKOro COBETA MOMYYUNIN U APYTUe NPOEKTbI, OCY-
LLIeCTBNIEHHbIE NPU COAeicTBMM Segezha Group, BKIIOYAsA KOHKYPC
«[Ja4HbIX FPAHTOB» ANS XMTeNeil cafoBblX TOBApMLLECTB. bnaroaaps
9TON WHMLMATMBE YOANOCh COKPATUTbL KONUYECTBO HECAHKLMOHU-
POBaHHbLIX CBANOK B J1eCy W BAOMb J0pOr. IDMEKTUBHLIMU OKa3a-
JIUCb W Pe3YnbTaThl KOMMEKTUBHBIX YCUNA MECTHbIX 3003aLUMTHU-
KOB 1 KOMNaHWN N0 CAEPXMBAHWIO 6ECKOHTPOSIbHOTO POCTA YNACTEH-
HOCTW 6e3HAA30PHbIX CoBakK. [pMHATbIE MepbI, He HapyLlas npasa
XXWBOTHbIX, Npeaynpenunu nossneHne npumepHo 700 HoBbIX 6€3-
JOMHbIX XXMBOTHbBIX HA ynuuax ropoga, Ais KoToporo 370 6binio 3a-

METHOM Npo6nemMon.

A —
NHKMIO3US €
Tema paBHONPaBMUs W MHKNO3MN 3aHUMAET 3aMETHOEe MECTO B COLM-
AIbHOM NONMTMKE KOPMOpauun He TOMbKO B OTHOLIEHWN JEACTBYHOLLNX
1 NOTEHUMANbHBIX COTPYAHUKOB, HO U KNUEHTOB. B 4acTHOCTK, 3TOT
aCneKT CTa OfHUM U3 KITH0YEBbIX B CTPATEruy yCTOMYMBOrO pas3su-
™ 1 KCO po 2025 r. komnanun MTC, KoTopas peanusdyet MHOM04UC-
NEHHbIE NPOEKTbI, HANPABMEHHbIE HA MOLLEPXKY U COLMaNN3aLmio fnio-
[Jeil C OrpaHNYeHHbIMM BO3MOXHOCTAMM 30POBbS, B T.4. C MOMOLLbI0
MOOGWIIbHBIX CEPBUCOB, MOBbILLIEHME LIMKPOBON rPAMOTHOCTY feTei
W NpeACTaBUTENeil CTApLUIEro NOKONEHUS, @ TAKXKE COXPAHEHUE Kynb-
TYPHOrO pasHoo6pasus.

B 2019 r. MTC npu nogaepxke b® «Cucrtema» peanmsosana
MaCLUTa6HbIA MHKMHO3MBHbIA NPOEKT «3a rpaHbio TULWIUHBI», KOTO-
Pblit fan BO3MOXHOCTb AETAM C HapyLleHuamu ciyxa us 20 ropo-
[0B CTPaHbl NOCMOTPETb My3blKaNbHYIO Nbecy «[eTn B IHTepHeTe»
C CypAonepeBooM — NPUOBLLNTLCSA K MUPY TeaTpasibHOro UCKYCCT-
Ba W Y3HaTb, KaK N0JIb30BATLCA MHTEPHETOM [N 06pa30BaHUs, pas-
BUTKSA, 06LeHna 1 oTabIxa. C 2018 r. komnaHusa peannuayeT geje-
panbHblil BOSIOHTEPCKMIA NPOEKT «KymnbTypHbIA KOL», KOTOPbIA Ha-
LieNeH Ha COXpaHeHUe 1 NOAAEPXKKY YHUKANbHBIX KYNbTYPHBIX LiEH-
HOCTei N MHULMATKB B pernoHax Poccuu. B pamkax npoekTa BOSIOH-
TEpbl PECTABPUPYIOT U COXPAHSAIOT NAMATHUKMN KyNbTypbl, NoALep-
XXUBAKT PEMECNEHHDBIE LIKOMbI, MECTHbIE COOOLLECTBA W ABUXEHNS,
NOMOratT B OpraHn3auuy camobbITHbIX PErMOHANbHbIX MEPONpUs-
TWIA, BbICTABOK, apT-06beKTOB. [1poeKT oxBaTun 40 pernoHoB u 60-
nee 2,5 TbiC. BOJNIOHTEPOB.

B® «Cuctema» B pamkax CBOMX NporpaMm CTpemuTCs npefocTa-
BUTb PaBHbIA AOCTYN K 06pa30BaHUI0 U NPOCGECCUOHANBHOMY pas-
BUTUIO, JTYHLLUMM JOCTUXEHUSM OTEYECTBEHHOW KYNbTYpbl U UCKYC-
CTBA MAKCMManbHO LUMPOKMM CIIOSIM HACeNeHus, XUTensaM oTaenb-
HbIX PEr1OHOB, YA3BUMbIM Fpynnam rpaxaaH v Niasm ¢ 0Co6bIMM
noTpebHoOCTAMMK, CNOCO6CTBYET PA3BMTUID WHKIO3UBHOW 1 6e36a-
PbEpPHO My3eMHOM Cpefbl, B T.4. C MOMOLLbIO BHEAPeHNUs Lundpo-
BbIX TEXHONIOTMI (NPOEKT «BupTyansHelit Pycckuii myseir»). B pam-
Kax MHOrofeTHero ctparermyeckoro naptHépcrea ADOK «Cuctema»



1 FocynapCTBeHHbINA pycckun myseii B 2019 r. 3anycTunm 60nbLUyLo
nporpammy no pasBuTUIO UHKO3UBHOI cpepl. [lBe Hanbosnee mac-
LUTA6HbIE WHULMATMBbI — NEPBbIA B POCCUM TaKTUNbHbIA My3eil ans
HE3PAYMX 1 CNaboBUAALLMX NOCETUTENIEN U MOBUNbHBIN BUAEOTUA
no akcnosuumam Muxaitnosckoro u MpamopHOro 4BopLOB Ha pyc-
CKOM XKECTOBOM fA3bIKe Ans N0JeN ¢ HapyLweHnsaMn cnyxa. B mysee
NpoBOAATCA afAanTUPOBaHHbIE SKCKYPCUOHHbIE NPOrpaMmbl U BNep-
Bbl€ — 9KCKYPCUW HA )KECTOBOM fI3bIKe, apT-TepaneBTUYecKne 3aHATUSA
ANA feTeli ¢ pacCTPONCTBOM ayTUCTMYECKOr0 CNEKTPa, YCTaHOBMEH
naHayc Ans noceTuTenei Ha Konsackax. Ha cerofHsALIHUA ieHb 60-
nee 1 TbIC. 4ENOBEK CTAIM YHACTHUKAMU UHKIHO3UBHBIX NPOrPaMM.

«Cucrtema Fest» — coumokyneTypHble pecTuBanm, KOTopble Nof-
[ePXXMBAIOT NPABO Ha y4acTue B KYNLTYPHOM XWU3HW U JOCTYN MECT-
HbIX CO06LLECTB K MHopmaumu. MposoasTcs oHn bO «Cuctema» npn
y4acTun aKkTUBOB 1 NapTHEPOB. DecTMBANN UHTErPUPOBANN NyyLINe
NPaKTUKK hOHAA WU ero NapTHEPOB MO LeNoMy paay HanpassieHnin
(3konorus, KynsTypa, cnopt, 06pa3oBaHue u T.4.), TPUKAbI MPOX0-
aunun B Pecny6ninke AnTai 1 Takxe 6bl1n 0praHu3oBaHbl B Kapenum
n bawkopTocTaHe. B Koctpomckoit 06nactv B 2020 r. ans crapLue-
KNacCHUKOB «LleHTPOM TONIePAHTHOCTI» BblIN OPraHM30BaHbI Tpe-
HUHIX N0 Pa3peLLeHnto KOHANKTHBIX CUTYaLmid.

BaxHo, 40 hopmar «Cucrema Fest» no3Bonser 0xBatuTb He TOSMb-
KO PernoHanbHble LIEHTPbI, HO U NPUIEratLLe HaCeIEHHbIE NYHKTbI
CO CJI0XKHOW W enpecCcuBHOI coLManbHON CuTyaLlnen.

MopTenbHble Komnanum ADK «Cuctema»
CNoco6CTBYIOT peannu3aunm npasa XuTenen
PErmoHOB NPUCYTCTBMS HA y4acTue B obLLe-
CTBEHHbIX Aenax. Tak, NeconpoMmblLLIEHHbIN

: XONLMHT KOPnopauun NpoBOAMT rPAHTOBbIN
MOEPBIE AECA  KoHKype coumanbHbix NpoekTos «[lo6pbie
SEGEZHAGROUP peca Segezha Group», HanpasneHHblii Ha

NOAAEPXKKY NYYLUX MHULNATUB aKTUBHbIX
rpaXKaH B ropofax, rae pacnosioXeHbl KpynHeLune akTuebl KOM-
naHuu — JNlecocubupckui 10K Ne 1 n Cerexckuii LBK. B 2019 r. Ha
peanusauuto 15 npoekToB necocuomnpLes 6bin BbiaeneH 1 MnH py6.
B 2020 r. koHKypc npoweén B KpacHosipckom kpae u Pecny6nuke
Kapenus. B peaynbrare rpaHTbl Ha 061uyro cymmy 1,8 MiiH py6. nony-
4unu 32 3aaBKN B NATM HOMUHAUMSAX: «JKonorus», «fopoackas cpe-
na», «06pasoBaHue n KynsTypa», «Cnopt» u «MecTo, rae f KuBYy»:
21 -u3 Jlecocubupcka n 11 —n3 Cerexxu. MNobeanTenn rpaHToBo-
ro KOHKypca npoBenu neTHWiA (hecTUBanb UHTENNEKTYabHbIX UM
«)Kapa 20/19», cozganu BONOHTEPCKOE ABMXKEHWNE NOXUIIbIX N0~
aen «CepebpsiHble BONOHTEpPLI JTecocmbupcka» 1 peann3osanu Le-
NbIA pag APYrUX COLMANBHO 3HAYUMBbIX MPOEKTOB.

VIHKNIO3MBHBIA NOAXOA UrpaeT BOXXHYIO pPOnb B 06ecneyeHunm
npas notpe6utene ycnyr aktusos AOK «Cuctema», B TOM Hin-
cre MeauumuHckux. MpuHaanexatas kopnopawuuu ceTb KNUHUK
MEJCW Ha npoTsSXXEHUM MHOTUX JIeT NOAAEPKNBAET UHKITHO3MBHbIE
NPOEKTbl M CO3JaET YCNOBKUA LNA afanTauuu B 06LecTBe AeTei
1 B3POCIIbIX C Pa3NU4YHbIMU 0CO6EHHOCTAMM 340p0BbA. B 2018 1.
BMecTe ¢ Accouuaumein poguteneii n geten ¢ gUCNeKcuen Kom-
nawms cosgana Meauko-neparoruyeckuii LEHTp ANA oKa3aHus
KOMMIEKCHOW NCUXO0N10ro-NefaarorHyeckoi u MeiMLMHCKON no-
MOLLM AETAM C AucCNeKcUen, pucrpathueit u gucKanbKynuen, nc-
NbITbIBAKOLWMM TPYLHOCTN B 06y4eHuUn. Ewé HeaBHO nayMeHToB
C 9TUMK 0COBEHHOCTAMM NPOCTO HE 3ameyany — Tenepb Co3Aa-
Hbl YCIIOBWA N1 PeLLeHUs 3TON couuanbHOi 1 06pa3oBaTenbHON
npo6nembl, ¢ KOTOPOIt cTankueaetcs 6onee 20% neteit B Poccum.
Pa6oTa LieHTpa HanpaBsneHa Ha BbIABJIEHWE U KOPPEKLMIO HapyLUe-
HUA 'y feTeil, NCUX0NOrnyeckKoe NPOCBeLLeHe N CONPoOBOXAEHNE
poantenei. F'pynna komnanuin MEJCW okasana npoceccmoHanb-
HYI0 NOALEePXKY, 00beAMHIB NEPEA0OBONA OMbIT U NyYLINe Mean-
LMHCKNE NPAKTMKM ANS 0Ka3aHUs NOMOLUM AeTSM C 0CO6bIMI No-
Tpe6HOCTAMU B 06Yy4eHMM, Hanpasmnia Ha 060pya0BaHNE N METO-
auyeckue matepuansl 0kono 750 Teic. py6. 1 Bbigenuna 6onee

200 6ecnnaTHbIX KBOT B paMKax 6,1aroTBOPMTESIbHON NOLAEPXKKN
Ha 06LWYyl0 cymmy 6onee 2 MaH py6.

CeTb knuHuk MELCW BHepseT NauMeHTOOPUEHTUPOBAHHBI
NOAXOA B 3paBO0OXPaHEHUN: BCe NPoLecchl (DOKYCUPYIOTCSA BOKPYT
MHTEPECOB 1 6€30MaCHOCTU NaLMeHTOB. KoMnaHus nepBoi B poc-
CUACKO MeanumMHe co3fana LieHTp noanepxku nayueHToB — nog-
pasfeneHue, OTBETCTBEHHOE 32 NALUEHTCKUIA (KNUEHTCKWUIA) OMbIT,
B paMkax KOoToporo ¢ Hos6ps 2018 r. Hayana paboTtatb cnyxo6a noj-
JEPXKM CemMeli NaLMeHTOB C OHKOJIOTMYECKUMI, KapAMONOrnyecKu-
MM 1 HEBPONOrMyeckumn 3abonesaHuamu. Bce KoHcynbTaumm na-
LIMEHTOB, UX CeMeN 1 6nn3kux nposogaTca 6ecnnaTHo. KnmHuKo-
anarHoctuyeckuit ueHTp MEOCW Ha KpacHoi MpecHe cTan natbim
MeOULMHCKUM Y4pexaeHunem B Poccuu, nonyqnsLium ceptudmkar
JCI, 1 nepBbIM aKTUBOM KOMMaHWK, NePecTponBLLIMM paboTy cornac-
HO MEXAYHApPOLHbIM CTaHAapTaM, rapaHTUPYIOLUM AOCTYNHOCTD,
BbICOKOE Ka4yeCTBO 1 6€30MaCHOCTb OKa3aH1s MeANLUHCKON NOMO-
LW, CO6MI0AeHNe NpaB NALWUEHTOB U UX CEMeil, B TOM Yucsie NyTém
MH(OPMMPOBAHUA U 0BY4EeHNA B NpoLecce JiedeHus. MauneHTsl n ux
CeMbM NONYYaKT afieKBaTHYI0 NHKDOPMALMIO O COCTOSHUM 3[0PO0BbA,
NPeAnoXeHHOM NeYeHn” / MegULMHCKO npoueaype 1 KBanupuka-
LN Bpaya, Ha OCHOBAHWN YEro MOryT NPUHUMATL 060CHOBAHHBIE pe-
LLIEHWUA B CBA3M C NIEYEHNEM.

Mopxoabl Ipynnbl AOK «Cuctema» K BbISIBNIEHWIO PUCKOB W yNpaB-
NEHNI0 BO3AECTBMEM MHBECTULMOHHBIX MPOEKTOB 1 ONEepaLMOHHOI
JedTeNbHOCTI Ha 3KOHOMUKY, COLMANnbHYI0 cqpepy, NPUPOSHYI0 Cpesy
1 CBAI3AHHbIE C 3TUM NpaBa YenoBeka no3sonsioT 6onee aPdeKTms-
HO AOCTUraThb Lenei 61u3Heca 1 yCTOMYMBOrO PA3BMTUA B MHTEPECAX
BCEX 3aMHTEPECOBaHHbIX CTOPOH Kopnopaunn.CounanbHo OpUeHTU-
pOBaHHas AeATeNbHOCTb KOPNOpaLMn U eé KOMNAHWIA He pa3 nony-
yanu 06LieCcTBEHHOE Npu3HaHue. Cpasy Aee komnanuu Fpynnel AOK
«CucTema» BOLLNIM B YUCno nobeauteneit Bcepoccunckoro KoHKyp-
ca NPOEKTOB B Cpepe KOPNopaTUBHOIO BOSIOHTEPCTBA «HeMNUOHBI
n06pbix gen»: MTC 3aHsna 1-e MecTo B HOMUHaUMN «MeCTHble CO-
obwecTBa», a ceTb KnuHuk MELCW ogepxxana no6eay B HOMUHALNK
«Pro-bono BOIOHTEPCTBO»; TAKXXE B TPONKE JTYYLUUX B HOMUHALNM
«3[10p0BbE» — COLMaNbHbIA NPOeKT «CNopTUBHOE NIETO» KYPraHCKO-
ro hapmaveBTU4eckoro npeanpuaTus «CuHTes» (BXOAUT B XONAUHT
«buHHodapm pynn»). MpoekT #CTPAHABE3BIWPYCA, HanpaBneH-
HbIA Ha NOMOLLb Meankam B 6opbbe ¢ nanaemuein GOVID-19, ctan
ofHuM u3 nobeautenen XIll KOHKypca KOpNopaTuBHbLIX NPOEKTOB
People Investor (Accounaums MeHeIKepoB) U NPU3HaH «Jlyyiuum
coumanbHbIM NMPOEKTOM Poccuu» B HOMUHALMK «HepaBHOAYLLUHbIE.
[Mopaepxka 1 NOMOLLb MEAULIMHCKUM PaboTHUKaM»,

o nroram 2020 r. A®K «Cuctema» BOLLAA B YUCII0 JIU[EPOB UH-
Aexcos yctonausoro pasutusi PCII1 v [pynny A («/ly4qwias npaktu-
Ka») pedtuHra «Jlugepsi KoprnopatTusHoW 61aroTBOPUTESILHOCTYU»
(®opym [oHopos, EY B Poccun u «KommepcaHTb»). /]
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BYﬂgTUéEBEb-I I POCBAHK

SOCIETE GENERALE GROUP

MAO POCBAHK //
PJSC ROSBANK

Poc6aHk — yH1BepCanbHbIil 6aHK B COCTaBe
MeX/yHapOAHON (OUHAHCOBOWA rPynbl
Societe Generale. Poc6aHk 06Cny>KUBaeT
nopsiika 5 MITH KNIMeHTOB-cuanuL, 7,3 ThiC.
AKTUBHbIX KOPNOPATUBHbIX KIINEHTOB 1 78
TbIC. aKTUBHbIX KNUEHTOB MaNioro 6u3Heca.

Poc6aHk Bkito4eH baHkom Poccun B nepeyeHb 12
CUCTEMHO 3HAYMMbIX KPeAUTHBLIX OPraHu3aLmi.
baHKy NMpUCBOEHbI HAMBbLICLLNE KPEAMTHbIE
PEATMHIW HALWOHANbHBIX areHTCTB, a TaKXe
KPedMTHbIE PEATUHTN MeXOYHAPOAHbIX areHTCTB
Ha MakCUManbHOM CTPaHOBOM YPOBHE. baHk
BKJIOYEH B TOM-3 HAIEXHbIX POCCUIACKMX

6aHKOB M0 Bepcuun XypHana Forbes B 2020 r.

YucneHHocTb nepcoHana — 6onee 10 TbIC. Yen.

roJisskoB

niibs

AHOPEEBUY
lpeacepartenp npaBreHNs

ILYA

POLYAKOV
Chairman of the
Management Board

Rosbank is a universal bank and subsidiary of
international financial Group Societe Generale.
It serves about 7 million individual clients,
about 7,3 thousand active corporate clients
and 78 thousand small business clients.

The Bank of Russia confirmed Rosbank’s position in
the list of 12 systemically important credit institutions.
Rosbank has been granted with the highest ratings by
the national credit agencies, as well as credit ratings of
international agencies at the maximum country level.

Rosbank is in the top-3 rating of the most reliable
Russian banks according to Forbes magazine.

The number of employees is 10 thousand people.

Summary see p. 157

ns Poc6aHKa Kak 4acTii BeAyLLen MexxayHapoaHoNn oMHaHCOo-

BOW rpynnbl Societe Generale NOHATME «OTBETCTBEHHOE OTHO-

LUEHNe» NeXUT He TOJTbKO B OCHOBE BCEX HanpaBneHuni 6ms-
Heca, HO 1 IBNAETCA OHUM M3 3/IEMEHTOB KOPMOPATUBHOM KyNbTy-
pbl. Poc6aHk cTpemutcs 6biTb OTBETCTBEHHBIM paboToaartenem s
COTPYAHWKOB W HaAEXHbIM NAPTHEPOM ANS KUEHTOB.

Komnauus y6exneHa, 4To yCTON4YMBOe pas3BuTMe 6u3Heca Hepas-
PbIBHO CBA3AHO C YNyYLLEHWEM COLNANbHOMo KNuMara, noBbILLeH!-
eM YPOBHA 06pa30BaHus, pa3BUTUEM KYNLTYPbl U CNOPTA, (hOPMU-
pOBaHMEM OTBETCTBEHHOIO OTHOLLEHUSA K OKPYXQOLLel cpese W Knu-
maty. Peanuays npoekTbl BO BCeX 3TUX cdpepax, KOMMNAHUA BHOCUT
CBOW BKNaf B KA4ECTBEHHOE YNYULLEHNE XN3HN HbIHELUHUX 1 6yay-
LLNX NOKONEHWA.

PocbaHk 3a60TUTCA 0 NPeOCTaB/IeHNN PaBHbIX BO3MOXHOCTEN
ANs BCex COTPYAHUKOB. Cuctema ynpasnieHns nepcoHanom CTpounT-
s C Y46TOM NepesoBOro MexayHapogHoro (B T.4. Bceobuueii ae-
knapauuu npas 4Yenoseka OOH) u poccuniickoro onbita, Haubonee
(P hEKTUBHbLIX TEXHONOMMIA N OCHOBAaHA Ha eAUHON METOL0/0rU-
4ECKOM W KyNbTYpHOI 6a3e Ans BCeX pernoHanbHbIX nogpasgene-
HUi Poc6aHka. OCHOBHbIE MPUHLMMBI OTPpaXKeHbl B «MonuTuke MAO
POCBAHK B cthepe ynpaBneHus nepcoHanom».

Cob6ntofieHne npaB YenoBeka pernameHTMpoOBaHo psaoM opra-
HW3aLMOHHO-MPABOBbLIX JOKYMEHTOB KOMNAHUMN, OCHOBHbIE U3 HUX:
KoZekc noBefeHus, noKabHble HOPMATUBHBbIE aKTbl 1 «[10N0XeHNe
o CucTeme ynpasneHus 0XpaHoii Tpyga», «[onuTuka pasHoobpasus
1 MHKMKO3UBHOCTM rpynnbl Societe Generale» u gp.
PABEHCTBA

p=plie==fu=
N MHKJTIO3NBHOCTU

Poc6aHk nofaep>nsaet KynbTypy OTKPbITOCTW, PABEHCTBA U UHKITIO-
31BHOCTM M CTPEMUTCS CO34aTb aTMOCEPY NPUHATUS COTPYOHUKOB
TaKUMK, KaKne OHU eCTb, @ UMEHHO:

 MNOOLPATbL N06ble TaNaHTbI, HE3aBUCUMO OT BEPOUCNOBEAHMS,
BO3pacTa, OrpaHu4eHuii No 340POBbI0, MPOUCXOXIEHUS, ITHUYE-
CKOI NPUHAANEXHOCTH, TPaXXAaHCTBA, N0Ma 1 NOM0BON UOEHTMY-
HOCTM, CEKCYaIIbHOIl OpUEeHTaLMW, NPUHAANEXHOCTY K NONMTUYe-
CKUM, PENUrno3HbIM, NPOCOIO3HLIM OPraHu3aLmnam unm MeHb-
LUNHCTBAM MNK N060N APYron XapakTepucTuku, KoTopas MOXeT
CTaTb NPeAMETOM ANCKPUMUHALMY;
BOMOLLATH B XKWU3Hb MPUHLMMBI YNIPABMEHUS, MOOLLPAOLLNE COLIMO-
KYNbTYPHOE MHOr006pasie, Ha CaMoM BbICOKOM YPOBHE KOMMaHMK;
* OTC/IEXWBATL NOKA3aTeN COLMOKYNLTYPHOrO MHOr006pasus,
npeAcTaBnsemble eXerofHo COBETY AUPEKTOPOB;
NPOBOAUTL MH(DOPMALMOHHBIE U MPOCBETUTESTLCKIE MEPONPUS-
THs, CNOCOBCTBYIOLLME (POPMMPOBAHUIO AEACTBUTENIBHO OTKPbI-
TOW WU MHKHO3UBHOM KYNbTYpb.
BaXkHas 4acTb KOPNOPATUBHON KyNbTYPbl —3TO OTKPbLITOCTb K Ana-
nory, Kotopas no3sonseT AMHAMUYHO PA3BMBATLCA, Y4TOOLI Npejo-
CTaBNIATH JIY4LUNA CEPBUC ANs KNMEHTOB. POC6aHK CTpeMMTCA CO34aTh
6e3onacHble n 61aronpuATHbIE YCI0BNUA 4718 paboTbl COTPYAHNKOB.
Cuctema coxXpaHeH!s XU3HW 1 340POBbA COTPYLHMKOB B NpoLecce
paboTbl BKNO4AET B ce65 NpaBoBble, COLNANbHO-IKOHOMUYECKHE,
OpPraHW3aunoHHO-TEXHUYECKNE, CAHUTAPHO-TUTMEHNYECKNE, NeYeb-
HO-NPOUNAKTUYECKME, PEAaBUNIUTALIMOHHbIE U UHbIE MEPONPUATUS.

KVJIbTYPA
OTKPbITOCTMW,

Mporpamma 6narononyyns cotpyaHmkos» (Well-being)
Jloan pOXXHAKTCS U XMBYT C Pa3HbIM COCTOAHUEM 3[0POBbS, UHOT-
[ia 3[10P0BbE Pe3KO MEHSIeTCA, BCNe 3a 3TUM MEHSIOTCS CrnoCo6HO-
CTU 1 NOTPe6HOCTN YenoBeka. Ho npaBa KaXoro Yenoseka Ha pabo-
TY 1 Y4aCTWE B XM3HM 06LLECTBA OCTAIOTCA HEN3MEHHBIMI 1 PABHLIMM
Ans Bcex. [1ns co3gaHns 6e30nacHbIX 1 KOMQOPTHBIX YCN0BWIA TpyLa
Anst CBOWMX COTPYAHWKOB 3anyLieHa «MporpamMma 6narononyyums co-
TpyaHukoB» (Well-being)».



Hanpasnexus nporpammbl

«3HeprnyHoe npocTpaHcTBO» —3ab60Ta 0 PUINYECKOM M MEH-
TallbHOM 3[0P0BbE COTPYAHUKOB, a TAKXKe 06 UX OKPYXXatoLLEeM Npo-
CTpaHcTBe. B pamkax cTpuma npoBOAATCS NPOCBETUTENbLCKME NieK-
LMK Ha TeMY 3[0POBbS M NCUXONOrMN, OPraHN30BbLIBAIOTCS JHU 3[0-
POBbS, YeNEHIKN aKTUBHOCTU, KOHKYPChI 1 Apyrue MeponpusaTus
no 340p0oBOMY 06pasy Xn3HW. MooLPAOTCA U BbIAENAOTCA KOPMO-
paTUBHbIe KOMAHAbI MO Pa3NuyHbIM Buam cnopta (6er, ytéon).
B 0huCHbIX NPOCTPAHCTBAX NOABUAUCH 30HbI OTAbIXA W Pa3Bneye-
HUIA, OTMEHEH Aapecc-Kop.

«Tepputopus cMbiC/10B» — Pa3BUTUE NPOEKTOB COLMANBHO-KOP-
nopaTMBHOI OTBETCTBEHHOCTU. COTPYAHNKN BaHKa BbICTYNAKOT BO-
NOHTEPAMW B PA3NNYHbIX MEPOMPUATMSAX U aKTUBHOCTAX, NOCELLAKT
JeTCKue AoMa 1 IoMa npecTapenbiX, NOMOralT NpUTam 1 NUTOM-
HMKaM. B oducax ocyuiecTenaerca c6op 6atapeek, NNacTMKoBbIX
KPbILLEK, OeXAbl ANs HYXXAAIOLNXCA CIIOEB HAceNeHNs.

«@UHaHCOBAasA CTabNIbHOCTb» — aTb COTPYAHUKAM UHCTPYMEHTSI,
KOTOpble MO3BONIAT rPAMOTHO PACMOPSKATLCA JIMYHBIMI (DUHAHCA-
MW, NNaHUPOBaTh 6I0AKET 1 cbeperatb cpeacTsa. PaboTaeT «Knyo
(PMHAHCOBO rPaMOTHOCTU», PETYNAPHO NPOBOAATCA NPOrpamMmbl
NOBbILIEHUS YPOBHSA 3HAHWIA B 0611aCTU (DUHAHCOB.

«BpoxHosnswLlee nuaepcTso» — pa3snBaTh BO BCEX COTPYAHUKAX
nupepckue kavecTsa. [porpamMmmbl passuTus NULEPCTBA AN PYKOBO-
JUTenen Bcex YpOBHeN, BKIKOYasA TON-MeHeKMeHT. BHeapeHbl HO-
Bble (hopMaTbl 06Y4eHNA Ans BCeX COTPYAHUKOB: «JTMAEPCKMiA Kiy6»,
«Opatopckuit kny6» n ap. Takxe 3anyiueH npoekT Be Expert no 06-
MEHY 3HaHUAMM MeXay coTpyaHukamu no hard skills u soft skills:
CNUKePaMi BbICTYNAKOT KaK ny4lune aKcnepTbl 6aHKa, 3BE3Abl PbIH-
Ka, TaK U COTPYAHMKM, NPOPECCUOHaNbI CBOErO Aena.

NHKnto3usa

Co3aaHue JOCTYNHOIA Cpefbl U PaBHbIX BO3MOXXHOCTEIA AN pasHbIX
ntofie — 0HO 13 KITK0YEeBbIX HanpaBneHwuit gestenbHocT Poc6aHka.
baHk aBnsaeTca yneHom pabéodei rpynnsl baHka Poccum no nosbl-
LUEHMI0 AOCTYNHOCTU (OMHAHCOBbIX YCAYT ANS Ntofei C MHBANNAHO-
CThi0, NOXWUMOM0 1 MaNOMOBUNBLHOIO HaceneHus. 3Ta 3ajaya Bblae-
neHa B PocbaHke B 0TAeNbHOE HanpaBneHne AesTeNbHOCTU U pa3on-
Ta Ha HECKOMbKO Nporpamm.

YTBepXaeHO «IonoxeHne 06 06ecnev4eHnn OCTYNHOCTU 06bEK-
108 1 ycnyr MAQ POCBAHK anst KNeHTOB € MHBANMAHOCTLIO U ApY-
rUx ManoMo6unbHbIX FPYNN HaceneHus». ATOT AOKYMEHT Onpeae-
NAET OCHOBHbIE NOAX0AbI, TEXHUYECKYIO CTOPOHY, 6U3HEeC-npoLec-
Cbl, @ TAKXXE anbTePHATMBHbIE KaHamnbl 6aHKOBCKOTO 06CNYXKIBAHMS.

Bcé HoBble noapasfeneHns 6aHka OTKPbIBAKOTCA C Y4ETOM no-
TPe6GHOCTEN NII0AEN C OrpaHNYeHHbIMM BO3MOXHOCTAMM U Creumanb-
HbIX Tpe60BaHUN LOCTYNHOCTM 06beKTa. B felicTBYOWMX oucax,
Mo pe3ynbTaTam eXerogHoro BHYTPEHHEro ayauTa, npoBOAATCA Me-
PONpPMATMS NO NOBbILLEHWIO YPOBHSA aganTaunn 06beKTOB HeABUKM-
MoCTK ans o6ecneyeHns 3heKTUBHOrO 06CNYKUBAHNS KNNEHTOB
13 yncna niaen ¢ HBANMAHOCTLIO U ManoMoOUbHbIX FPYNn Hace-
NeHUs, a TaKXXe Naeit NoXunoro so3pacta. B otaeneHusax o6opy-
AYI0TCA CneLnanbHble 30Hbl 06CNYXUBAHNA, KOTOPbIE OCHALLAKT-
€A NOPTAaTUBHBIMU NH(OPMALMOHHLIMI MHOYKLNOHHBIMM CUCTEMA-
MW Ang cnabocnbiiamx (npucyTcTeytoT B 38% 0(PUCoB), a TakxKe
KOMMYHWKALIMOHHbIMU YCTPOMNCTBAMM, MO3BONSIOLLNMM BBOANTb UH-
chopmaunio ¢ NCnoNb30BaHMEM KNaBnaTtypbl Ans Niofeli ¢ Hapylue-
HUEM peyn (npucyTcTBYOT B 58% 0nCoB).

B Kax oM 0TAeNneHNM Ha3Ha4yeH COTPYAHWK, OTBEYatOLL Wil 32 pa-
60Ty C NOAbMU C UHBANMLHOCTLIO. B 6aHKe AeNCTBYET Npasusio co-
NPOBOXAEHNA MEHEKEPOM KIMEHTA C MHBANMAHOCTBIO 1 OKa3aHNA
eMy CUTyaunoHHo nomoLy. Ha Bcex 6aHkomatax PocbaHka npu-
CYTCTBYET TaKTU/bHAA METKa Ha KNaBmaType, N03BONAOLLIAN NKULAM
C HapyLLIeHem 3peHnst OpMeHTMPOBATLCA NPYW BBOJE MHCHOPMALIUK.
[Insg 6aHKomaTtoB 6aHKa pa3paboTaH OTAEeNbHbIA ayaMocLeHapnii
QNS KIIMEHTOB C HapyLleHnem 3peHus. Mo COCTOAHMIO HA CEHTAOPb
2020 1. 72% oTaeneHunit n3 257 oTaeneHnin 6aHka, pacnonoXeH-
HbIX B OTAEJNIbHbIX NOMELLEHMAX C Y4ETOM 0GhncoB «PocbaHk [Jom»,
yxe o6ecneyenbl yctporicteamu ATM ¢ faHHbIM DYHKLMOHANOM.
[1naHoBbIN CPOK OCHALLEHNA KAXXA0r0 NoApasgesieHns 6aHKoMaTom
€0 clieHapnem —2022 r. 3TOT CPOK CBA3AH C NOCTENEHHON 3aMeHOIA
napka 6aHKOMaTOB Ha HOBbIE MOJENU, OCHALLEHHbIE BLIXOLOM ANs
HAYLIHMKOB, Ha KOTOPbIX BO3MOXHA peanu3auus cueHapus. Ha caiite
6aHKa npu noucke 6aHKOMaTa no KpUTepUsM BHeAPEH napameTp «C
r0N0COBLIM NOMOLLHUKOM», MO3BOAAOLLNA NIOASAM C HAPYLLEHNEM
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3PEHUS HAMTN YOO06HbIA AN NOCELLEeHNs afanTUPOBaHHbIA 6aHKOMAT
11 3apaHee 03HaKOMUTbLCS C MHCTPYKLMEN K YCTaHOBNEHHOW Moenu.
baHkoMartbl, COrnacHo nnaHy aganTauui NoApas3aeneHuin CeTh, OCHa-
watotcs ycrponcteamu (texHonorus NFC), nossonsiowwmmu npons-
BOLMTb HEOOX0MMbIe JeNCTBMA GECKOHTAKTHbIM CMOCO60M nocpes-
CTBOM GECKOHTAKTHOI KapTbl UK MOBMILHOTO TesledpoHa, 4T0 06-
NeryaeT BbINOSHEHNe 3aa4n NIIOAAM C MEHTaNIbHBIMU HapYLIEHUAMU.

Lindpposas gocTyrnHocTb
3asepwms B 2019 r. ocHalleHne BCeX Noapas3aeneHunini cetn 06opy-
[I0BaHMEM ANs cAaYn 6MOMETPUYECKUX AaHHbIX, POCOAHK NpoaonKa-
T pas3BUTME LMGPOBbIX KAHANIOB HA OCHOBAHUM KITMEHTCKOMO OMbiTa
NIOAENA C MHBANIMAHOCTHIO, MaNIOMOOUIbHBIX FPYNN HACENEHNS 1 JTt0-
Jei NOXWUNoro Bo3pacrta. ITo NO3BONAET KNNEHTAM UCMONb30BaTb
LUMPOKWIA KOMMNEKC anbTepHATUBHbIX CEPBUCOB A/ COBEPLUEHUS KaK
NPNBbIYHbLIX 6AHKOBCKMX ONepaLyid, TaK U 3HaKOMCTBA C HOBbIMU NPO-
AykTamu 6e3 noceLeHus oguca. Ve cernyac nopsgka 90% HOBbIX
KNWUEHTOB 6aHKa ABNAOTCA aKTUBHbLIMM NOJSIb30BATENAMU MOBUILHO-
ro NPUNOXeHNs 6aHKa, a 4ons LNPoBbIX Npofax npesbiwaeT 40%.
bank Bowén B Ton-3 pevitnara USABILITYLAB B 2020 r. no jo-
CTYNHOCTN MOBUIIbHBIX OAHKOBCKUX MPUTOXEHNI 715 (DN3NHECKUX
JNLY, @ TAKXE CTasn BTOPbIM B PEATUHIE JOCTYNHOCTY 4715 CNaboBu-
JALNX 110/1b30BaATENEN.

Bce cTpaHuLbl canTa MMEKT YaT-KHOMKY C BO3MOXHOCTbIO UC-
nonb3oBaHua meccenmxepa WhatsApp, B TOM 4Yuchie C LiENbo 0Ka-
3aHNA ANCTAHLUNOHHOW CMTYaLMOHHOI MOMOLLM NOAAM C MHBANMA-
HOCTbI0. Ha caiTe n B MOGUNLHOM NPUNOXEHUI N3HAYANTbHO Npej-
YCMOTPEH MAKCUMaJibHO NPOCTOM MHTEPdIENC, Nony4eHne Hanbo-
Jlee BOCTPe60BaAHHbIX (DUHAHCOBLIX YCNYr TPe6YeT MUHUMANbHOMO
KOnn4yecTsa AerMcTBuit. Ha 60NbLIMHCTBE CTPAHWUL, NPeACTaBIeHa UH-
thopmaumns 0 BOSMOXHOCTM AUCTAHLMOHHOTO 06CNY)XNBAHUSA W ero
npeumylecTBax. Ha caiite co3gaH cneunanbHblin pa3aen ans nwo-
Jell C NHBANUAHOCTbIO, a TAKXE Peann3oBaHo UHGOPMUPOBaAHME 06
OTAENEHNAX, aAanTUPOBaHHbIX A1 MANOMOOMNbHbIX FPYNM Hacene-
Hus. Poc6aHk cTan nepBbiM 6aHKOM B Poccuu, pean3oBasLumm na-
HEeNb HaCTPOEK «PEeXUM KOMOPTHOIO YTEHNS» Ang cNaboBUAALLNX.
Kpome Toro, He3pa4Mm 3KCNepToM 6bI10 NPOBEEHO TECTUPOBaHNE
canTa CKpUHpMLEPOM Ha npeaMeT JOCTYMHOCTY paboTbl C CANTOM.

Ha cante n B MOGUIIbHOM NPUNOXEHUI 06ecneyeHa aHHOTaUNs
OCHOBHbIX BMU3YanbHO AOCTYMHbIX 3N1EMEHTOB UHTEpdIeiica Ha pyc-
CKOM f3bIke. Mo6MNbLHOE NPUITOXKEHNE, CAlAT, B TOM YUCNE NUYHBIA
KabWHeT 1 gpyrue SUCTaHLNOHHbIE KaHanbl 06CNYXUBaHUS, fopa-
6aTbIBAOTCS B COOTBETCTBUM C NOSOXKEHUAMI HALMOHANBHOMO CTaH-
napta FOCT P 52872-2019 «HTepHeT-pecypchbl 1 apyras nHgopma-
ums, NpeacTaBneHHas B ANeKTPOHHO-LUNPOBON popme. MNpunoxeHns
QNS CTaLWUOHAPHBIX U MOBUMbHBIX YCTPONCTB, UHbIE NOMb30BATESNb-
cKue nHTepdgencsl. TpeboBaHUA JOCTYNHOCTU NS NOAEN C MHBA-
NUAHOCTBIO U APYTrUX UL, C OFPAHUYEHNAMM XXN3HEEATENbHOCTU».

O6yuyeHve nepcoHana

B 6aHke pa3paboTaH creumanbHbIn 06yYaloLLMin Kype ans paboTHuM-
KOB, 06CIY)XMBAIOLLNX KITMEHTOB, B KOTOPbIA BKIHOYEHbI TEMbI: N3Y4e-
HUe NPUEMOB 06LLEHNA C NIIOABMI C MHBANIMAHOCTLIO U Manomo6usb-
HbIMM FpynnaMu HaceneHus, npasnna 0Ka3aHnus NOMOLLN UHBANULAM
npu NPeoAoNEeHNN UMK 6aPbEPOB, MELLIAKOLLIMX NOMYYEHNIO YCNYT Ha-
paBsHe ¢ Apyrumm iuLamu, B TOM YuCne npaeuna paéoTsbl C CONPOBO-
XXOAOLUMMU YKa3aHHbIX FpXAaH nuuamun. IToT Kype ABASeTCs 068-
3aTe/IbHbIM ANs NPOXOXAEHMS B nepeyHe 06y4aioLnx maTepmanos
npu nNpuéme HOBbIX COTPYAHWUKOB. B 3TOM rofly Kypc 6b11 JONONHEH
o6yyatoLLeit MHhopmaLmen no 06CNYXUBAHNIO NOLENA C MEHTANbHbI-
MU HapyLIEHUAMMU.

Bce HOBble COTPYAHWUKM 6aHKA NPOXOAAT 0653aTeNbHbIA Kype
OHNaNH-06y4eHns «[paBuna aTukeTa npu 06LLEHNN C UHBANK-
Aamu» 1 nonyvarTt namatky: «Ctangapt o6cnyxusanus B [AO
POCBAHK 1HBanuaoB u ntofei ¢ orpaHN4eHHbIMN BO3MOXHOCTAMU» .

[lononHUTeNbHO MHG)OpMALKA MO TeMam 3aKOHOaTeNlbCTBa
Poccuitckoit @deaepauun B H4acTi perynmpoBaHns Mcnosib3oBaHns
MHBANMAAMM N0 3PEHMI0 DaKCUMUITLHOr0 BOCNPOU3BEAEHNS COO-
CTBEHHOPYYHOIA MOANWUCK NPU OCYLLECTBIEHNMA KACCOBbLIX OMepa-
LM pasMeLLieHa Ha BHYTPEHHEM MHOPMALMOHHOM nopTane 6aHka.

PocbaHk co3pan wecTb 06y4atoLwmnx BUAEOPOSIMKOB (aK-
TEPbI — NOAN C MHBANMAHOCTLIO): «O6LLEHNE C HE3PAYUM KITNEH-
TOM», «06LLeHMe CO cNaBoBUAALLNM KNUEHTOM», «O6LLEHNE C KNK-
EHTOM Ha Konscke», «06LeHmne ¢ kKnueHTamm ¢ JLUM», «061ieHne
C NOXUNbIMU KNNeHTaMu», «06CNyX1BaHNE 6EPEMEHHbIX XKEHLLMH>.
[ns COTPYAHMUKOB CeTu 6aHKa OpraHu3oBaH NPOCMOTP U 06CYXAe-
HU1e BUAEOMaTepUanos.

Pa6o4ne mecta

113BeCTHO, 4TO 60J1€€ BbICOKYH 3D(DEKTUBHOCT UMEIOT KOMMNAHUK,
KOMaH[a KOTOPbIX Ha BCEX YPOBHSAX AuBepcucuumposana. Pocank
pyKOBOACTBYeTCS npuHuunom Diversity, aDeKTMBHOCTb KOTOPOro
NOATBEPXAEHA PALOM UccnefoBaHWi. MpuHLMN NoApa3yMeBaeT no-
CTPOEHNE KOMaHAbI C Y4ETOM pasHo06pasns BO3pacTa, 3THUYECKON
NPUHALNEXHOCTW, NPOUCXOXAEHMUS, NONA, (IN3NYECKUX BOSMOXHO-
CTeN, pacbl, ypOBHS 06pa30BaHms.

B 6aHke paspaboTaHa 1 3apermcTpmMpoBaHa B Ka4ecTBe HOpMaTuB-
HOr0 JOKYMEHTa MHAMBUAYANTbHAS YHU(DMLMPOBaHHas hopMa, B KO-
TOPOW 0TOGpaXeHb! 06LLMe TpeboBaHUA K 060pYA0BAHNIO paboyero
MecTa NS WeCTU rpynn NoAeii ¢ MHBANMAHOCTBIO: C HApYLLEHNEM
3pEeHMs, He3psaymne, C HapyLeHWem Cnyxa, ¢ NoJTHOM NoTepen Cnyxa,
C HapyLLUeHWem ONOPHO-ABMIaTeNbHOro annapara, nepeABuratoLLnXcs
Ha Kpecne-Konscke. 370 N03B0ONAET 3¢DHEKTUBHO OPraHM30BaTh pa-
604ee MeCTO Ans COTPYAHWKA C MHBANNLHOCTLI0 HA OCHOBAHWN €ro
WMPA (nHanBMAYyanbHas nporpamMmma peaéunuraumum u abunutaumm).
NMPOrPAMMA

i==[r
«HAYHUN UHAYE» E

O6pasosartesibHas nporpamma Poc6aHka s HeKOMMEPYECKMX opra-
Huzaumii (HKO) n counanbHbix npegnpuxumarenen «HAYHW NHAYE»
3anyulena 8 2018 r. cosmecTHo ¢ Impact HUB Moscow.

lMporpamma HanpaeneHa Ha Pa3BuUTME COLMANbHBIX NPOEKTOB,
YAYHLIAKLLMX XU3Hb NH0AEN C MHBANMAHOCTBIO, CO3AaHNe (PUHAHCOBO
YCTONYMBbLIX GU3HEC-MOAENEN, a TaKXKe HAa POPMMPOBaHKE COOOBLLECT-
Ba Nofiei, 06beAMHEHHBIX CTPEMIEHNEM MEHATL XM3Hb K Ny4LLEMy.

MporpaMma OpueHTUPOBaHA Ha PErMOHanbHbIE NPOEKTLI, e, KaK
NPaBWO, HET CUCTEMbI MOLAEPKKN COLMANBbHBIX NPEANpPUHUMATENEN.

Llenb nporpammbl — CoeNCTBIE YCTORYUBOMY PA3BUTUIO TPETbE-
ro CeKTopa v npoeccruoHanbHoe pasBuTie HEKOMMEPYECKMX opra-
HU3ALMA 1 COLMANbHBIX NPeANpUHUMATESelt, paboTatoLLnX ¢ N0Ab-
MW C UHBANMIHOCTBIO, AN AOCTUXEHUS (PUHAHCOBON YCTONYNBO-
CTU U YBEJIMYEHMSA COLMANbHOro BKNaja u noMoLyu 60mbLlemy Ko-
JINYEeCTBY NtofeN.

3apauu:

* CNOCO6CTBOBATH YCTAHOBIIEHUIO 3DPEKTMBHOrO NapTHEPCTBA
1 CUHEpry 6M3Heca M HEKOMMEPYECKOro CEKTOPa;




e 06y4uTb COLMANbHBIX NPEANPUHUMATENEN U NPeLCcTaBUTeNeR He-
KOMMEPYECKNX OpraHu3aunii He06X0AMMbIM HaBbIKaM ANs NPe-
NPUHAMATENbCKOI JEeATENbHOCTY W BEAEHWUS NPOEKTOB, CNOCO6-
CTBOBATb UX NPOCHECCUOHANIBHOMY PA3BUTHIO;

« C03/aTb COOOLLECTBO 3KCMEPTOB 1 623y NPOEKTOB B chepe du-
HaHCOBO YCTOYNBOrO COLMANBHOMO NPEANPUHNMATENLCTBA, KO-
TOpble NOMOratoT NIIOLAM C UHBAMAHOCTBIO;

« MpUBMEYb BHUMAHUE K JaHHOW TemMe CPefCcTB MacCoBON MHOP-
Mauum 1 rocyfapCcTBEHHOr0 CeKTopa.

K y4actuio B nporpamMme npurnawiaoTcs couuanbHble npeanpu-
HUMATEeNU, HEKOMMEPYECKNe OPraHu3aunm ¢ 3nemMeHTamm npeanpu-
HUMATENIbCKON AeATeNIbHOCTHU.

MpencraBnsemble NPOEKTbI 0653aTENbHO JOMKHLI NOMOraTh J0-
JAM C MHBIMAHOCTbIO, HANPUMEP, N0 TaKMM HaNpaBfeHUAM, KaK BO-
BReYeHue Naeii ¢ MNHBANNLHOCTBIO B TPYAOBYIO AEATENbHOCTD; UH-
KNO3MBHOE AW JOMNONHNTENBHOE 06pa3oBaHune; AOCTYN K PaBHbIM
BO3MOXHOCTSAM B PasfinyHbIX Chepax Xu3Hu (TBOPYECTBO, CNOPT,
o6LLeHre N T.4.); yNyyLleHune 3L0p0BbS, peabunutaumns u ncuxono-
rnyeckas noAnepxka.

OT60p (PUHANUCTOB MPOXOAMT HA OCHOBAHMM 3AABKM MPOX0XLE-
HUA TPEXCTYNeHYaToro oTéopa:

* TeXHWUYeCKM 0T6OP NO 6a30BbIM KPUTEPUAM;

e OLEHKA NPOEKTOB 3KCNepTamMu no YeTblpEM KpUTepUAM: CoLm-
aNbHAs 3HAYUMOCTb NPO6IIEMbI, 3IPEKTUBHOCTb PELLIEHNSA NPO-
6nemMbl, NOTEHLUMAN K (OMHAHCOBOW YCTOMYMBOCTI U CAMOOKY-
naemocTy, NOTEHUMAN 1 MOTMBaUMa KoManapl. Kaxpas 3asBka
OLIEHMBAETCS TPEMS IKCNepTamm, OAMH U3 KOTOPbIX — COTPYAHMK
Pocbanka, a ABa Apyrux — 3KCnepTbl B COLMANBHOM NPEANPUHU-
MaTenbCTBe, UHKIIO3UKU, 6U3HEC-MOLENNPOBaHUN. Ha JaHHOM
aTane YOpMUpyeTCsa LIOPT-NIUCT U3 NPOEKTOB, KOTOPbIE NEpexo-
JAT Ha CNeaytoLLnin atan;
3a04Has OLieHKA M OnpejeseHne y4acTHUKOB NPOrpamMMbl NPOX0-
JAT Ha 04HOM r01I0COBaAHMN Cpeay YNEHOB XIOPW. YNeHbl Xopu
NPUHUMAIOT PELLEHIe, OCHOBBLIBASACH HA KPUTEPUSX, YKAa3aHHbIX
BbILLE, A TAKXXE NMPUHUMAIOT BO BHMaHWE UHHOBALMOHHOCTb NPes-
Naraemoro peLLeHus.

[anee npoBoanTcsa 06y4eHne y4acTHUKOB. O6pa3oBaTeNbHas
nporpamma COCTOMT U3 HECKOSIbKMX 3NIEMEHTOB:

« BBOAHbIN BE6MHAP, HA KOTOPOM NPOMCXOANT ANCTAHLIMOHHOE 3Ha-
KOMCTBO C LieniMu 1 3aa4amu, MOAynsMu nporpaMmbl, Kioye-
BbIMY COBLITUAMMY;

« [BYX[OHEBHAs KOH(EpeHUNs Ans y4aCTHUKOB, LeNn KOTOPOM: Co-
PUEHTUPOBATL HA NPESNPUHUMATENBCKUA NOAXOA K NPOEKTY, faTh
Heo6xoauMble 3HaHUA 415 paboTbl B NporpaMme, NPOBECTU ayauT
NpoeKTa 1 ONpefennTb 30HbI Pa3BUTUS;

e [WUCTaHLMOHHAA 06pa3oBatesibHas nporpamma, Kotopas CocTo-
T n3:

BYAYULIEE- pmy HAYHA
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— cepuun Be6MHAPOB Ha TeMy (PMHAHCOBOW YCTOMYNUBOCTU, CO-
LManbHOro BKnaaa, pabotbl co CMU 1 npofaBumKeHus, paboTsl
C KOMaH[0iA, LeHHOCTHOIO NPEAN0XKEeHNs 1 NPOAAX;

— pro bono koHcynbTaumMK 0T COTPYAHUKOB Poc6aHka no pasnuy-
HbIM TeMaM: OUHAHCbI, MPoAaXK, paboTa ¢ NPOAYKTOM, Npo-
asuxeHune u SMM, pa6ota co CMI, 6u3Hec-nnaHMpoBaHue
1 op. JaHHas nHnumatvea 6bina 3anylleHa snepsble B 2019 T.
1 YCNEeLHO peanu3oBara —3a 2 roga 40 coTpyaHUKOB NpOBe-
nn 6onee 45 KOHCynbTaUWid 1S NPOEKTOB, MHOTWE Npeanpu-
HUMATENN 0TMEeYanu LLEHHOCTb 1 NONb3Y NONYYEHHbIX 3HAHWIA;

— MacTep-MaiiHabl (perynspHble BCTPEYM, HaNpPaBJeHHbIE Ha pe-
LLIEH1E KOHKPETHO 3afa4u, 6PEeNHLLTOPMbI, NOAAEPXKKA, COBE-
Tbl, B3rNA4 CO CTOPOHbI);

— rpynnosas pa6ota ¢ Kypatopamu. Kypatop exxeHefesibHO no-
MOraeT MpoeKTy CIeAnTb 3a NPOrpeccom u AUHaMUKon pabo-
Tbl B IPOrpamme;

(hmHanbHas KOHgepeHLMs, Ha KOTOPOI NPeACTaBNATCA NPOeK-

Tbl — pe3ynbTathl paboTbl B NPOrpamMMe Ha OLEHKY XXIOpU 1 3KC-

NepTHOro CO06LLECTBA — M ONPELENSIOTCA NobeauTeny.

Bce BbICTYNNEHNA OLEHNBAIOTCA XIOPU, U ONpesenatoTes nobe-

autenu nporpammsl. B 2018 n 2019 rr. 66110 Tpu nobeanTens, nony-

YNBLUMX AeHEXHble rpaHTbl. B 2020 r. Bce 11 duHanucTos nony4unnu

LieHHble Npu3bl: travel-rpaHTbl — 06pa3oBaTenbsHble Noe3aku B EBpony

1 no Poccuu (200 Thic. py6. — Kaxaas); AeHexxHble npuabl: 200 ThiC.

py6. — 1-e mecTo, 150 TbIC. py6. — 2-6 mecTo 1 100 ThiC. py6. — 3-€

MeCTO; pa3paboTka au3aiHa u NIoroTuna npoekTa oT CTyaun Aptemus

Jleb6eneBa, pa3paboTka neHayMHra ans canta npoekTa.
O6pasoBatefibHas NporpaMma coCTOMT M3 pa3HbiX METOA0B 06-

Y4eHUs, NPOX0XKAEHNE KOTOPbIX KOHTPONUPYETCH KOMAHAO KypaTo-

POB — OHW CONPOBOXAAOT Y4ACTHUKOB 1 MOMOTaKT UM N0 Pasnuny-

HbIM BOMpOCaM (KypaTopbl ABAAIOTCA COLMANbHbIMU NPEANpUHUMA-

TEeNsAMN U 3KcnepTamu B chepax AeATeNbHOCTI NPOEKTOB).

B xofe nporpaMmbl TaKXe NPOBOANTCA U3YHeHWe NYHLLNX NPAKTUK

B CO3[aHNMN YCTONYMBLIX COLMANbHBIX 6U3HECOB, B KOTOPOM NPUHANOD

yyacTtue 6onee 30 akcnepToB: pe3ynbTatbl 0630pa ObIN UCNONb30-

BaHbl B MPOLIECCE NOCTPOEHNA NPOrpamMmbl 1 06y4eHUs (OMHANUCTOB.
Mo 3aBepLueHnn NPOrpamMmbl € y4aCTHUKAMU NOJJEPKMBAETCA CBA3b

1 MPeAnaratoTcs JONOMHUTENbHbIE BO3MOXHOCTM 1S Pa3BUTUs Npo-

€KTa— NPOBEAEHME CTPATErN4EeCKIX CECCUIA, PErynsipHas cBa3b C Kypa-

TOPOM, pro bono KOHCynbTaLmm, NpUrnaLleHne Ha MeponpusTus (Ha-

npuMep, y4acTue B KOPNOPATUBHbLIX 611ar0TBOPUTESbHBIX SPMapKax).
Pe3ynbTatsl
B 2020 r. nporpamma 3anyLyeHa ¢ pagoM HOBaTOPCKNX N3me-

HeHUMA. B 4aCTHOCTK, OTAESNbHbIA HABOP NPOEKTOB OCYLLECTBAANCA

no HanpaeneHnto «LlnchpoBsble 1 TEXHONOMMYECKME MPOLYKTbI, NO-

MorarwLue nNioasm ¢ UHBANUAHOCTLH». [TOMUMO OCHOBHOI 06y4a-

foLLen NPOrpaMmbl, Y4aCTHUKM U3y4anu AONONHUTENbHbIE MOAYNU:

Product/Market Fit n «fOHUT-3KOHOMMKA» C HOKYCOM Ha (PMHAHCO-

BYI0 YCTOMYUBOCTb, MPOAYKT U NMPOABUXEHNE.
3a 3 ropa B nporpammy noctynuno 452 3aseku 6onee 4em u3 70

ropofos Poccun. @uHanuctamu nporpammbl ctan 41 counansHblin

npoekt, 30 GoMHaNNCTOB NOKa3anu pocT A0X0A0B Ha 3Tane 06y4eHus

B nporpamme, 24 ouHanucTa BbIWN HA CaMOOKynaemocTb. 40 co-

TpyaHukoB Poc6aHka 1 komnaHwnid rpynnbl Societe Generale B Poccum

CTanm pro bono KOHCynbTaHTamMn, AENUNIUCH C Y4ACTHUKAMKU CBOUM

OnbITOM B chepax oMHAHCOB, GU3HEC-NNAHMPOBAHMS, NPOLAX, CO-

3[aHNA 1 pa3suTua npogykta, PR, SMM u ap. bonee 520 ynomuHa-

Huit B CMI o nporpamme.

Mporpamma npogonxaet pa3susarscs. CerogHa Poc6ank noa-

[ePXKMBAET TeX, KTO MOMOraeT NoAAM C UHBANUAHOCTbIO, HO B 671n-

Xalillee BpeMs NNaHUPyeT pacLUMpUTb HanpasneHns.

3a 3 ropa nporpamma ctana naypeatom MHOMMX Npemuii —
«BusnoHepsl», «Mmnynsc [Jobpa», «Jlugeps! kopnopatnsHou 61a-
roteoputenbHocTu», Finaward n Retail Finance Awards. /]
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OTKpbITHE

AO «<HIN® «OTKPbLITUE>» //
JSC N-S PF “OTKRITIE”

HIMN® «OTKpbITUE», CO3AaHHbIA B 1994 ., —

OAMH M3 KPYNHEMLINX HerocynapCTBEHHbIX
NEeHCUOHHbIX (hoHA0B Poccuu. Mog ynpasneHnem
choHaa HaxoauTcs cBbille 598 mnpa pyo6.
MEHCUOHHBIX CPeacTB 6osiee YeM 7,5 MIH Yen.

[MpnopuTeTHOE HanpassieHne AedaTeNnbHOCTH —
pasBUTIE HEroCyLAPCTBEHHOTO NEHCUOHHOIO
o6ecnedeHus (HMO). C 2018 r. hoHa 06beaUHSET
nyyLumne NpakTukn no peannsauum HIO Tpéx
tonaos: HN® «JIYKON-TAPAHT», HN®
anekTpoaHepreTukn u HM® PIC. Begér paboty no
peanusaumi KopnopaTuBHbIX NporpamMm 6osiee 4em

and 900 KomnaHWin pasnuyHbIX 0Tpacnen SKOHOMUKMN.

HucneHHocTb nepcoHana — 450 yern.

MOTOPUH

MUXAUIT
AJIbBEPTOBUY
FeHepanbHbIN AUPEKTOP

MIKHAIL
MOTORIN
Chief Executive Officer

Non-government pension fund (NGPF) “Otkritie”,
operating since 1994, is one of the largest non-state
pension funds in Russia. The fund manages more
than 598 billion rubles in pension funds of more than
7.5 million people. The main priority of the fund is
the development of non-state pension provision.

Since 2018, the fund has been combining the
best practices of the three funds in the field:
NGPF LUKOIL-GARANT, NGPF of the electric
power industry and NGPF RGS. “Otkritie”
manages corporate pension scheme for more
than 900 companies in various industries.

The number of employees is 450 people.

Summary see p. 159

nceus HN® «OTkpbITUe» — 3a60Ta 0 611ar0COCTOSAHUN rpa-
IVI XOaH Yepe3 COXPaHeHue 1 NPUYMHOXEHNE UX MEHCUOHHbIX

cpeacTs, 06ecneyeHne JOCTOMHOM NeHcUu B 6yayLLEM, NOBbI-
LLIEHNE NEHCMOHHOM W COLManbHON rPamoTHOCTU MonoAéxu. CerogHs
(poHA MMeeT 60MbLLIOK ONbIT pa3paboTKy 1 peanusaLmn KopnopaTus-
HbIX MEHCMOHHbIX MPOrpamMMm Ans KPYnHbIX NpeanpuaTuil (BKnaguu-
KOB) He(DTerazoBoii, HedPTEXMMNYECKOIN, 060POHHOM, 3IEKTPO3HEP-
reTUYECKOI U JpYrux oTpacneil NPOMbILLAEHHOCTH.

[leaTenbHOCTb HEerocy4apCTBeHHOr0 NEHCUOHHOTO dhoHaa (HIM®)
1 NPUHLMNBI €€ OpraHu3aLnm Takxxe TecHo conpshxeHbl ¢ LIYP O0H —
2030 v cobnoaeHnem npas rpaXkaaH, 0CO6EHHO MO HanpaBeHNsM:
6naronosnyyue NtoJer BCex BO3PACTOB, B TOM YUCIE NOXUIbIX NHOLEN,
YKpenneHue counanbHoro napTHépCTaa.

CerofHs MOXHO C YBEPEHHOCTbIO CKa3aTb, YTO HErOCYAAPCTBEHHOE
neHcuoHHoe o6ecneyeqme (HIMO) BbICTynaeT Kak 04HO U3 He0BX0AM-
MbIX COCTaB/IAOLLNX (DOPMUPOBAHNA KOPNOPATUBHOI KYNbTYpbl, (DaK-
TOP NOBLILLIEHMSA YCTONYMBOCTU N KOHKYPEHTOCNOCO6HOCTN BU3HECa.

Cpean HaunoHanbHbIX Leneit uenb «CoxpaHeHUe HaceneHus,
3[10pOBbE W 6Naronosyyme NOAeR» HaNpsMYH0 CBA3aHa ¢ AeATeNb-
HOCTbO hoHAA. Ero rnaBHas 3ajadya — pa3paboTka U BHeApPEeHue
9 DEKTUBHBIX MEHCMOHHLIX NPOrPaMM Ans NONyYeHus rpaxaHa-
MM BO3SMOXHOCTU (DOPMUPOBAHUS JONOSHUTENBHOMO J0X0a U ero
[OCTOMHOrO YPOBHS.

[na peanu3aumn nocTaBneHHbIX Lenei 1 3afa4 no ux JoCTUXe-
HUIO, COBNIOEHUSA NPaBa rpaxzaH Ha 6naronosyyue, JOCTYNHOCTb
YCAYr ¢ y46TOM HeAONYLLEeHNs OUCKPUMUHALMM MO BCEM €& NpuU3Ha-
Kam, 06ecnevyeHns y4aCTHUKOB AONONHUTENbHbIM YPOBHEM [0X0[a
Ha 3aCNy>XeHHOM OTAbIXe (DOHA paboTaeT B COLMANbLHOM NapTHEPCT-
Be C paboTogarensmu.

HEFOCYAAPCTBEHHOE

NMEHCUOHHOE = = =

OBECNEYEHUE

Cneuuanuctbl HN® «OTKpbITUE» BHUMATENIbHO CNEAAT 32 TEHAEHLN-
SIMU HA MEHCUOHHOM PbIHKE M aHANU3MPYIT CUTYaLmio. Ha ocHoBa-
HWUU PE3YNLTATOB aHann3a paspabaTbiBaOTCH NPEAN0KEHUS, 0TBEYa-
toLme Tpe6oBaHmsM 61U3Heca 1 06LLecTBa.

CerofHs (hoHp NpefnaraeT KOMMAHUAM LLUMPOKYIO NIMHEIIKY Kop-
MOPaTUBHbIX NEHCWUOHHBLIX Nporpamm. BHegpsas nporpammbl HIMO,
NPeAnpUATME NONYYAET KOHKYPEHTHOE NPEUMYLLECTBO HA PbIHKE TPY-
Aa. Cneumanuctamu choHaa paspaboTtaHo 6onee 10 pa3nnyHbIX Npo-
rpaMM, KaXas 13 KOTOPbIX HaNpaBieHa Ha PELLEHNE KOHKPETHbIX 3a-
Qa4 B ynpaBneHMn KaaposbiM pecypcom. bonee 900 komnaHuin yxe
peanuayoT KOpnopaTuBHbIE NEHCUOHHBIE NPOrpamMmMbl POHAR, B KO-
TOPbIX Y4ACTBYET CBbILIE 528 ThIC. Yes. DOHA MaKCUMANTbHO COKY-
CWUPOBAH B 3TOM HanpasfieHNU, Pa3BmBas NAPTHEPCTBO C TEKYLLMMU
1 HOBbIMI BKIA[4UKaMK, a TaKXKe y4acTBys B 06CYXeHUN Heo6xo-
JNMbIX 3aKOHOAATENbHbIX MHULWATUB.

Mporpammbl HMO ans Kaxnon opraHn3auui NHANBUAYanbHbI
1 ONpPeaensTCca B TOM YUCHe C Y4ETOM UX PUHAHCOBBIX BO3SMOXHO-
CTen 1 KafpoBbIxX 3aaay. Kputepun popMmnpoBaHns HerocynapcTBeH-
HOM NeHcun Bbi6MpaeT paboToaaresb. YpoBeHb NpubaBKM K NeHCUU
3aBMCMT OT 06bEMA B3HOCOB W YCN0BUII KOHKPETHON KOPMOPaTUBHON
NEHCWOHHOM NPOrpaMMmbl.

«[lapuTeTHBIA NNaH» — 3Ta NPOrpaMma nosb3yeTcs HambosbLUel
nonynspHOCTbIO cpean paboToaarenei. CyTb NporpamMmmbl 3aknioya-
eTCs B COBMECTHOM y4acTuW KOMNAHWK U PaBOTHUKA B HAKOMNEHUN
HEerocyaapcTBeHHol neHcun. Hanpumep, 5% 0T 3apaboTHOI nnatbl
€XeMeCs4HO BHOCUT Ha (DOPMUPOBaHUe CBOE ByayLLen NeHcum pa-
60THUK, CTONbKO Xe [06aBnseT komnanus. Kpome Toro, ecnu pa6o-
TOAaTeNb X04ET NPUBNEYb U yOepKaTb MONOAbIE Kaapbl, TO UCMOMb-
3yeTcs KO3 PUUMEHT NAapUTETHOCTW, NPX KOTOPOM 4YeM A0Mblue pa-
6OTHUK y4acTBYeT B nporpamme, Tem 60/bLUe CTAHOBUTCA KO3 N-
LMeHT paboToparens, Hanpumep 1:1,5.




Lincoposunsanus cepencos

[ing npefocTaBneHns paBHbIX BO3MOXXHOCTEN 1 JOCTYNA K ycryram
pa3HbiM Kateropusim HaceneHus HIM® «OTkpbiTe» paboTaeT Hag no-
BbILLEHNEM yA06CTBA NONb30BAHNSA 1 NOBbILLEHNEM LMchpOBHU3aLni
cBOUX cepancoB. CO3haHbl CneLnanbHble NMYHbIEe OHNANH-KaBUHETDI
JNS KNNEHTOB-YaCTHbIX UL U SN KOPUAKYECKUX NUL, KOTOPbIE Nony-
YUK Harpagbl NPEMUN WHHOBALMIA 1 AOCTXEHUIA (PUHAHCOBOW OTpa-
cnu FINAWARD. MpoekT no pa3paboTke nn4Horo kabuHeta ans HA®
«OTKpbITUE» NONYy4Mn cepebpsHyto Harpagy npemun Tagline Awards
B HOMUHaLUMK «MaccoBbIi CepBUC»>.

Mpopomxaercs paboTa no pa3BUTUI0 BOSMOXHOCTEN JINYHOTO Ka-
6uHeTa KnueHTa. Ctparerus pa3suTus 3aKnio4aeTcs B TOM, HTO6bI CAe-
natb ero ef1HbIM CEPBUCHBIM OKHOM, Yepe3 KOTOPOe KIWEHT oHa
MOXET yAanéHHo 06paTnTbCA 3a N060IA YCIyroi.

HoBble CEpBUCHI 3HAYNTENBHO COKPATUNMN BPEMEHHbIE 1 (DMHAH-
COBbIE 3aTPaThl KNNEHTOB, T.K. NOMTY4UTb HEOOXOLUMbIE YCAYTK CTa-
N0 BO3MOXHbIM 63 NoceLleHns oguca n HoTapuanbHOro 3aBepe-
HWS [JOKYMEHTOB.

B 2019 r. HN® «OTKpbITHE»
3anycTun Tpu ANCTaAHUUOH-
HbIX CepBuca ¢ MCNONb30Ba-
HMEM HOBbIX OHJAH-PeLUeHNiA
Mo NOAKIYEHNIO K Kopriopa-
TUBHbLIM MEHCUOHHbLIM MPO-
rpaMmmam paboTHUKOB Komna-
Hwii — BKnaguukoB ®oHpaa: MAO
«[IYKOWS1», NMAO «Pyclugpo» OO \
1 MAO «HOHunpo». % rean-neu &

/IHHOBALMOHHBIN UCTAHLN-
OHHbIN CEpBUC, Pa3padoTaHHbIi
WHOMBUAYANbHO NOA KXL0e
npeanpuaTue, No3BOJNIAET €ro
paboTHMKaM CaMOCTOSATENbHO U3 JID60M TOYKM CTPaHbl NPUCOeaM-
HUTbCS K NapUTETHOI (LONEeBOM) NporpamMme ¢ YCTPOMCTBA, NMOAKITIO-
YEHHOro K UHTepHeTy. lMognucanne LOrosopa NPOMCXOAMT NPOCTON
3/1eKTPOHHOI NOANMCHIO, MOCIE 3TOr0 CAHOPMUPOBAHHDINA U NOAMK-
CaHHbIil [JOrOBOP HANPABJIAETCA HA NOYTY KIUEHTA, @ TaKXKe B Y4ETHYIO
cuctemy poHa. PaboTHUK KOMNAHWN MOXKET Bbl6PaTh KOM(OPTHbIE
Ans ce6a ycnosma nporpammbl. B cepsuce npefcTasnieH KanbKyns-
TOP, C NOMOLLK KOTOPOr0 MOXHO MOMEHTAJTbHO paccyuTaTh pasmep
GynyLLeli neHeum ¢ y4ETOM Jonnarbl OT paboTofarens.

B ycnosusax pacnpoctpaHeHUs KOPOHABUPYCHON UHMEKLUM
COVID-19 dhoHAOM 6bIn OrpaHMyeH NNYHbIA MPUEM KITUMEHTOB, OA-
HAKO 3TO He 0TPA3UOCh HA Ka4eCTBE 06CNYXNBAHUA U NONY4EHUN
ycnyr HIM® «0tkpbiTue». Lndpossie cepsucsl No3sonunm onepa-
TWBHO NPEAOCTABNATbL MOMHbIA 06LEM KNMEHTCKOro Cepauca B an-
CTaHLMOHHOM pexume.

LLnpokuit oxBat, NnpocTOTa NOAKIHOYEHUS U YAOOHbIN CepBuUC Mno-
3BONAOT NPUBMEYb B MEHCUOHHYIO NPOrpamMMmy HanbonbLLee YACIo
ntofen, Tem cambiM 06ecrneymB ux cTabunbHoe, UHAHCOBO 3aLLn-
LWEHHOe byayulee.

®unHaHcoBas rpaMoTHOCTb

B xone ocyuiecteneHus ceoen gesatensHoct HI® «OTkpbiTue» yae-
NseT 0c060€ BHUMaHWe BONPOCaM (hMHAHCOBOI rPamMmoTHOCTH, paboTas
HaJ NOBbLILLIEHNEM €€ YPOBHS, B TOM YUCIIE CPeay MOMOAEXH, KOTopas
TO/IbKO HAYMNHAET CBOW KapbepHbIi NyTb. Bonpockl NpaBuibHOr0 0THO-
LLeHNs K DUHaHCaM 1 (DOPMUPOBAHMSA HAKOMMEHWIA KpailHe akTyabHbl
B TEKYLLMX YCIIOBUAX PA3BUTUS 3KOHOMUKI 1 MEHCUOHHOW CUCTEMBI.

B ceHta6pe 2020 r. DOHA yCNeLwHo 3anycTun nporpaMmy no gom-
HAHCOBOIi FPAMOTHOCTM, KOTOpas 6bla BNepBble NPeLCTaBNeHa Ha
dopyme coobLiecTs Monogbix cneunanuctos «@opcax-2020», npo-
LeaLem B OHNanH-chopmare.

«TBOW (hMHAHCOBbLIA MAPLUPYT» — NporpaMma, Kotopas 6bina agan-
TUPOBAHA CNeunanbHO Ans y4acTHUKOB «Dopcaxa» u peann3oBaHa
Ha COBPEMEHHOM MHTepakTMBHOM nnatcopme GetCourse. ABTopamu
NpOrpammbl BbICTYNUAN 3KCNEPThI U CreynanucTsl PoHaa, padoTaro-
Lne B NOAPa3feNieHnsx passuTus Kop-
NOPATUBHOIO NEHCUOHHOI0 06ecrneyeHns
1 mapkeTtunra. Beero 6onee 150 yyact-
HUKOB (hOpyMa NOAKIHOYNANCE K OHNANH-
Kypcy oT HM® «0TKpbITHE>.

YyacTHukam chopyma, 3apermcTpupo-
BaBLUMMCS Ha 06yHarOLLMA KYpC hoHAa,
npegnaranock NPONTM BBOAHbIN TECT, NO-
3BONAIOLLMIA OLEHUTb CBOM TEKYLLWE 3HA-
HUS B chepe (PUHAHCOB Nepef Havanom
NPOXOXAeHUs nporpamMmbl. MapLupyT ca-
MOro Kypca COCTOSA U3 NATK 3TanoB —
«QCTaHOBOK», HA KOTOPbIX Y4aCTHUKM NO-
NY4NUIN BOSMOXXHOCTb HAyuuThCA CTa-
BMTb (DMHAHCOBbIE LIENN, KOHTPONIMPOBATh
pacxofbl 1 MpaBuTbHO cbeperatb OX0-
[Obl, 3aLL4MLLATL CBOM (PUHAHCHI M OCYLLECTBAATL (PUHAHCOBOE NNaHN-
posaHue. B 3aBepLueHMe NPorpaMmbl y4acTHUKaM 6bIN0 Npesnoxe-
HO (hMHANbHOE TECTUPOBAHUE, MO3BONSIOLLEE OLEHUTL CBOW 3HAHUSA
1 Nporpecc nocne o06y4eHus.

B nanbHenwem o6yyatoLmii Kype 6yaeT AopabatbiBaTbCcsa cnena-
nmcTamn PoHAa ¢ Y4ETOM 3anpOCOB KOPMOPATUBHbIX KITMEHTOB-NPes-
NPUATUIA 1 Pa3BUTUS CBOWX COTPYAHNKOB.

HR TECH-
PELUEHME TOAA
HarpawaaeTen

AO <HM «OTkpbITHE

AMCTAHUMOHHbIE
CepBUCHI MO MOAKAIOUEHMIO
POBOTHMKOB MPEANPUATHI
K KOPMOPATUBHbIM
NEHCHOHHBIM
nporparmmam HN

lporpammsi ¢hoHza, peanu3yemple s KOMNaHui, nosy4aroT 06-
LECTBEHHOE MPU3HAHNE, TaK «KoprnopaTuBHasi NeHCUOHHAs! MPorpam-
ma [1AO «Pyclugpo» B 2019 r. yaoctoeHa [paH-npu npemun B 0671a-
CTV YPABIIEHNS 4€710BEYECKUM KANUTAIoOM «XpycTa/lbHas nupamya»
B HOMuHaLmm «HR-peLuerne roga—2019». [JocTmxenns ¢poHja B 06/1a-
CTV LnghpoBOi TpaHcghopmavmm nosyynan [pax-npu npemun HR TECH
AWARD 2020 B HomuHaumn «HR TECH-peLueHne roga». /]
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WCKWIA BU3HEC W NPABA YEJIOBEKA

(%)

© roccu

NMAO «MTC» //
MOBILE TELESYSTEMS PJSC

[TAO «MTC» — BefyLlas komnanus B Poccuu

1 ctpaHax CHI no npefoCcTaBneHNIo ycnyr
MOOMNBLHON N DUKCUPOBAHHON CBA3U, AOCTYNA
B WHTEPHET, KABeNbHOro 1 CNyTHUKOBOrO TB-
BeLLaHNSA, LNPOBbIX CEPBUCOB U MOBMITbHBIX
MPUNOXEHUNA, (DMHAHCOBLIX YCAYr U CEPBUCOB
3N1eKTPOHHON KOMMEPLIMK, @ TaKXXe KOHBEPreHTHbIX
WT-peLueHnii B 06nacT CUCTEMHOI UHTErpaumu,
MHTEPHETA BELLEA, MOHUTOPMHIA, 06pabOoTKM
JaHHbIX, 00/1a4HbIX Bbl4MCNeHuin. B Poccun,
benapycu n ApmeHnn — 86,4 MJTH aBOHEHTOB.
Akumun MTC koTupytotcst Ha Hbto-opkekoit
dhoHpoBoit 6upxe nog kogom MBT, Ha
MockoBcKoi 6upxe — nog kogom MTSS.

HUCNEHHOCTb NepcoHana — 64 Tbic. Yer.

KOPHS1
AJIEKCEN
BAJIEPbEBUY
lpe3ugeHT

ALEXEY
KORNYA
President

MTS is the leading telecommunications group

in Russia and the CIS in the area of mobile and
fixed communications, internet access, cable and
satellite TV broadcasting, digital services and
mobile applications, financial and e-commerce
services, as well as converged IT solutions in

the field of system integration, Internet of things,
monitoring and data processing, cloud calculations.
MTS serves 86 million mobile subscribers in
Russia, Armenia and Belarus. MTS is listed on
the New-York Stock Exchange (NYSE: MBT) and
on the Moscow Exchange (MOEX: MTSS).

The number of employees is 64 thousand people.

Summary see p. 159

YyacTHuk
\ CoumanbHoi
} XapTumn
/' poCCHACKOro

esTensHocTs MTC B 0611aCTW YCTORYMBOTO Pa3BMUTUS M KOPMO-

PAaTMBHOIA COLMANbHON OTBETCTBEHHOCTM OCYLLECTBNIAETCA HA

0CHoBe npuHaATol cTpaterun KCO, 6usHec-cTpaterum u HR-
ctpaterun MTC, LIYP OOH - 2030, pekomeHAaLmMii MeXayHapOAHO-
ro ctaHaapTa IS0 26000:2010, 10 npuHunnoB [Mo6anbHOro A0roBO-
pa O0H, nyywmux MexayHapoaHbIX U POCCUACKNX NPAKTUK U MHOrO-
netHero onbita MTC B 06nactu KCO.

B okts6pe 2019 r. CoseT anpektopos MAO «MTC» yTBepaun 06HOB-
NEHHYI0 CTPpaTerunio passuTus komnasumn Ha 2020-2022 rr. — Customer
Lifetime Value 2.0 (CLV 2.0), koTopas nogpasymeBaeT CO3fiaHne mMac-
WTa6HOM 3KOCUCTEMbI HOBBIX LMDPOBLIX NPOAYKTOB Ha 6a3e HaKon-
NEHHOMN 3KCMEPTU3bl U IMAEPCKMX JOCTUXKEHUI B TENIEKOMMYHMKA-
LLMOHHOM 6UM3HeCe.

[Jelicteytowas ctpaterus MTC 8 o6nactn KCO snsieTcs npogon-
XXEHWEM BU3HEC-CTpaTerum KOMNaHUM, KOXL0e U3 HanpaBeHni Ko-
TOPOIA B COLMAIIbHOMN, 3KOHOMMUYECKOI M 9KOJTOrMYEeCKoil capepax yum-
TbIBAET CTPATErMYecKne Lenn n 0CHOBHbIE COCTaBNsoLLNe 6U3HeC-
ctparerun CLV 2.0.

Customer
 (6ecneyeHune paBHbIX BO3MOXHOCTEI 4OCTYNa K yCyram KoMna-

HWW, NOBBILIEHNE NOANBHOCTH.

» be3onacHoCTb 1 OTBETCTBEHHOCTb 32 NPELOCTaBNEHHbIE YCy-

W 1 CEPBUCHI.

« (03aaH1e NHHOBALIMOHHOWN CPeabl ANS NMOMCKa 6U3HEC-PELLEHNIA
coLuManbHbIX Npobnem.

« JKOnornyeckas 0TBeTCTBEHHOCTb 6u3Heca MTC.
Lifetime

« DoKyC Ha noajepXxaHue NOSNLHOCTU U AMOLMOHANBHON NPUBS-
3aHHOCTU, B TOM YUCME W YePes3 COLMaNbHO U 3KOMOr1YecKu oT-

BETCTBEHHbIE [ECTBUA KOMMAHUM.

« PazBuTie ycnyr, NOBbILIAKOLLNX 3KONOTUYECKYIO YCTONYMBOCTb.
« PazpaboTka NpoeKTOB N0 3aLLNTE OKPYXKAIOLLEN CPeAbl U paLmo-
HanbHOMY NOTPe6IEHUI0 PECYPCOB.
Value
« Yrny6neHune UMunIKa COLMANLHO OTBETCTBEHHON KOMNaHuu (OTHET

06 ycToitunsom passutuu, ESG, JAC n CDP).

« (o3paHue Npo3payHoOCTH ANS aKLIMOHEPOB, MHBECTOPOB, NOCTAB-

LLIMKOB U NapPTHEPOB.

 YKpenneHue kopnopaTueBHOro ayxa u penytauuu MTC.

Cuctema KCO no3BonseT KOMNaHuu cnegoBatb aTUM NpMOpU-
TeTaMm NyTéM peanusaunm LenesblX NPOEKTOB B COLUANBbHON, 3KO-
HOMWYECKOI 1 9KONOTUYECKON chepax B COOTBETCTBUN C 3anpo-
camu o6LiecTBa, NoTpeduTENEen, akLoHepos, coTpyaHukos MTC,
rocyfapcTaa, HEKOMMEPYECKMX U 06LLEeCTBEHHbIX OpraHu3auuil,
NapTHEPOB M NOCTABLUNKOB, A TAKXKE MECTHbIX CO06LLeCTB. OaHUM
13 BaXKHeNwWux HanpasneHuin peanusaumn ctpaterun KCO Takxe
SBNAETCA U CO3[aHne rBKON KOPNOpPaTUBHOM KYNbTYPbl, CTUMY-
NUPYIOLLLE pa3BUTUE MHHOBALMIA U NO3BONAIOLLENA MOCTOSAHHO CO-
BEPLUEHCTBOBATb YCAYIM U TEXHONOMNK, CNOCO6CTBOBATL MOBbILLE-
HUIO Ka4eCTBA XU3HN.

MTC nonHocTblo pa3gensieT 06LIenpU3HaHHbIA MUPOBOIA NOAX0A
K COBJIIOLEHNIO NPAB Yen0BeKa U CTPEMUTCA K rapaHTun 1 3awuuTe
npas 4eN0BeKa Yepe3 NOCTOSHHOE COBEPLUEHCTBOBAHNE CUCTEMDbI
o6patHoli cBA3W. KomnaHus pa3suBaeT nporpamMmel «fpasa Yeno-
BeKa Ha paboyeM MecTe» COrMacHO PeKOMeHAALUAM, NOSTyYEHHbIM
B paMKax camoOLIeHKI Ha cooTBeTcTBME cTanaapTy ISO 26000:2010
«PyKOBOACTBO N0 COLMANbHON OTBETCTBEHHOCTU>, U pe3ynbTaTam
OLIEHKN KOMMNNAeHC-PUCKOB Ha YpOBHe 6U3HEC-NpoLeccoB. Ayaut
6b11 NPOBELEH BHELUHUM KOHCY/bTAHTOM. [TOMMMO CHOPMMPOBAH-
HbIX KapT PUCKOB, B MPOrpamMme 6binn JaHbl PEKOMEHAALNN MO YyY-
LUEHWI0 KOHTPOJIbHOI Cpefbl.

OcHoBHble HanpasneHns pabotsl komnaHum MTGC no Tematuke
npasa 4Ye/I0BEKA BKITIOYAIOT: 3TUYHOE BeAeHNe 613Heca, NoLAepKKY
YA3BUMbIX FPYNN u Ap.



OTUKA
BU3HECA
B cerogHALWHUX peanuax 0GHUM M3 BaXKHEWLLMX YCNOBUIA YCTONYM-
BOr0 PasBMTUS KOMMAHWUN B JONTOCPOYHON NEPCMEKTUBE ABNSETCA &
NPUBEPXXEHHOCTb MPUHLMNAM 3TUMHOIO U 3aKOHHOTO BefieHNs GU3He-
ca. KomnaHus yctaHoBuna ans ce6a A0ONrocpoyHyto Lenb — pa3suTme
1 LOCTVXEHME YCTONYMBOWN KYNbTYPbI AEN0BOI 3TUKM KOMNAEGHC Kak
anemeHTa 6usHec-ctpaterun MTC.

B MTC BHepeHa 1 NOCTOAAHHO Pa3BKBAETCS KOPNOPATUBHAA CUC-
Tema 06ecneyeHns COOTBETCTBUSA TPeGOBaHUAM NPUMEHUMOTO 3aKO-
HOZATENbCTBA U ITUHHOrO BefeHns 613Heca (KOMNnaeHc). 1o CBU-
[eTeNbCTBYET 0 BAXHEALIUX Liensx KOMNaHUy —ynpo4uThb CBOKO JeNo-
BYIO penyTauuio nepes akLMoHepamu, KnmeHTaMmu, napTHépamu, KOH-
KYpeHTamu, rocyAapcTBOM 1 06LUECTBOM, A TaKXXe NPOSBUTL aKTUBHYIO
1 OTBETCTBEHHYIO NO3WULMIO B 06/1aCTU 3TUKU LENOBOr0 NOBELEHMS:
B8 MTC geiAcTBYeT NPUHLMAN HENPUATIS KOPPYMLMM B NIHOBLIX hopmMax
1 NPOSIBNEHMAX, BO BCEX BUAAX [ENOBbIX OTHOLLIEHMI U HE3aBUCUMO OT
CTPaHbl MUPa, B KOTOPOIA OCYLLIECTBAAETCA AEATENbHOCTb KOMNAHUW.

[Mporpamma aHTUKOPPYMNLUMOHHOIO KOMMJIaeHe
Peanu3auuns KOMNIEKCHOM NporpamMmbl IBAETCA YacTbio EANHONM cu-
cTembl komnnaeHc MTC, B KOTOPY, MOMUMO aHTUKOPPYMUUOHHOTO
KOMMN/IAeHC, BXOAWT eLLE BOCEMb KOMMIaeHc-nporpamm. MporpaMma
C03/1aHa Ha 0CHOBE HOPM 3aKOHOAATeNbCTBA, PEKOMEHAALNIA peryns-
TOPHbIX OPraHoB, NPOCUNbHBIX MEXAYHAPOAHbIX OPraHN3aLNil 1 JTyy-
LWKMX NPAKTUK B 0611aCTI Pa3BMTUS KOPNOPATUBHBIX NPOrpamMm NpoTu-
BOLECTBNA KOPPYNLmMN.

[N oCTMXKEeHNA NOCTaBEHHbIX Lienen paspabaTbiBaoTcs Mepo-
NPUATUS 1 NPOLIELYPbI, 0TBEYAIOLLNE YPOBHIO M XapaKTepy BbIsBEH-
HbIX PUCKOB U NO3BONSIOLLME COBEPLIEHCTBOBATL KOPNOPATUBHYIO
KYNbTYPY, @ TaKXXe pa3BuUBAIOTCA Ny4LLIME NPAKTUKW KOPMOPATUBHO-
ro ynpaeneHus 1 CTaHAapTbl OTBETCTBEHHOIO A€/10BOr0 NOBEAEHNS.

B 2020 r. KoMNaHus yCnewHo npoLuna TpEXroauYHbIRA LUK ayamn-
Ta COOTBETCTBUSA KOMMAEHC-NPOrpaMmM EAUHOIA CMCTEMbI KOMMNIAeHC
MTC mexayHapoaHbim ctaHaaptam 1IS019600:2014 «Cuctembl KOM-
nnaeHc-menepkmeHTa» 1 1S037001:2016 «Cuctembl aHTUKOPPYNLM-
OHHOI0 KOMMNNAeHC-MeHeKMeHTa». LIk cocTosn u3 ogHoro ceptu-
(PVKaLMOHHOrO 1 ABYX HAA30PHbIX AYAUTOB, MO PE3yNbTaTam KOTOPbIX
MTC nonyyuna noaTBEPXAEHNE COOTBETCTBUS MEXLYHAPOAHBIM CTaH-
aaptam. Mo cnosam MpeaugeHTa MAO «MTC» A.B. KopHs, «mogTeep-
XKJEHNEe MeX[yHAPOAHbIMU 3KCriepTamm co0TBETCTBUSA EfuHoi cuc-
TeMbl KOMIIaeHe cTangapTam I1SO — 3T0 BaxHas Bexa v OLeHKA Bbi-
COKOro YPOBHS Pa3BUTHA HaLlei komnnaeHc-cuctemsl. Otcroga MTC
MPOJOIKUT JalTbHENLLIEE PasBUTNE CPEAb! U BYAeT 0CTaBaThCs Jn-
Jepom n ambaccagopom nepesoBbiX NPakTuK B JaHHON 061acTn».
B 2021 romy Ha4aT HOBbIN LIMKN ayauTa COOTBETCTBUA cTaHaapTam ISO.

3a pa3paboTKy, BHeApeHue 1 pa3sutue Mporpammsl 0TBEYAET
[lenapTameHT [€10BO 3TUKN 11 KOMMNJaeHe, 06pa3oBaHHbIii B MTC
B 2012 r., KoTOpbIi 0T4NTbIBAETCA KomuTeTy no ayauty CoBeTa au-
pektopos 1 CoseTy aupektopos MAQ «MTC», 4T0 03Ha4aeT ero Hesa-
BMCUMOCTb OT APYrUX MNOLPA3AENEHNIA 1 CYNTABTCA JTyyLLeid NpaKTL-
KOil B 06/1aCTI OpraHm3aumn yHKLMM Komnniaexc. Mpn aTom nHble
(PyHKLMN 3aLLMTbI KOMNAHWK OT PUCKOB, TaKne KaK topuanYeckas,
cnyx6a 6e30MacHOCTH, BHYTPEHHEr0 KOHTPONSA, ayanuTa, Takxe urpa-
10T aKTUBHYI0 posib. OHW 0Ka3bIBAKOT NOAJEPXKKY B 06/1aCTU peanu-
3aLMN KOMMNAGHC-KOHTPOIElA, OLEHKM PUCKOB, OCYLLECTBAEHMS NPO-
BEPOK, AeNATCA CBOEN 3KCMepTU30il B BONPOCAX, CBA3AHHbIX C NPO-
TMBOLENCTBMUEM KOPPYMLMAL.

CunctemoobpasytoLme JOKYMEHTbI

OcHoBoMnonarakLLMmM LOKYMEHTOM B 0611aCTV aHTUKOPPYNLUWOHHOTO
KoMnnaeHc fenseTcs Kogekc 4enoBoro noseaeHns u atukn. Kogekc
COLEPXUT KJH04EBbIe MPUHLMMBI 1 HABOP CTAHAAPTOB U TPE6OBAHNUIA,
NPUHATLIX B KOMNAHUK C LENbI0 COAEACTBUSA YECTHOMY 1 3TUYHOMY
BeAeHUI0 613Heca N NpeSoTBPALLEHNIO 3M10YNOTPe6IeHNA. PaboTHUKM

MTC pa3mensitoT LLeHHOCT KOMMNAEHC-KYNbTYPbl KOMMaHWM, PYKOBOA-
CTBYOTCA NnosioxkeHuamu Kogekca B NoOBCeJHEBHON paboTe 1 HecyT
OTBETCTBEHHOCTb 3a ero cobntofeHue. MonHbli Tekct Kogekca u Bu-
aeoo6pauienue MpeangeHta MAO «MTC» pasmeLLeHbl 111 03HAKOM-
NEHNs Ha BHELLHEM CaliTe, a TaKXKe Ha BHYTPEHHEM KOPMopaTUBHOM
noptane MTC. Mpw Tpy#oycTPOACTBE B KOMMNAHMIO KaX/bIA PaBOTHUK
3HAKOMUTCA C KOLIEKCOM, a 3aTeM NpOXOAUT TPEHUHT MO ero nonoxe-
HuAM B BuptyansHoit akagemun MTC.

JOpyrumu cuctemoo6pasyolimMmm OKYMeHTaMu BbICTYNAT no-
nnTukn: CobnoeHme aHTUKOPPYNLMOHHOTO 3aKOHOAATebCTBA
n Komnnaenc-nonutuka MAO «MTC». Takxe CO30aKOTCS W akTyanu-
3MPYIOTCSA WHbIE MOANTUKI U BHYTPEHHWE PErNaMeHTbl, yCTaHaBNMBa-
foLLME 1 JeTaNbHO OMUCHIBAKOLLME KOMMNAEHC-KOHTPOMMW.

Mporpamma aHTUKOPPYNLUOHHOTO KOMNNAEHC Peanu3yeTcs B nep-
BYI0 04epeab 6narofaps perynapHoMy BOBMEYEHMIO PYKOBOLCTBA B eé
(pyHKLMOHMPOBAHNE 1 pa3BUTUE. «TOH CBEPXY>» (HOPMUPYET KOMMNa-
EHC-KyNbTYPY KOMMNaHWM W BbIPAXAETCS pasHbIMM cnocobamu. Tak, Ha-
npumep, B BMAE006PALLEHNAX K paboTHUKaM Ton-mMeHemxepbl MTC
3asBMAKOT 0 CBOEI NPUBEPXKEHHOCTU LLEHHOCTAM KOMMNJAeHC 1 06 aK-
TyanbHOCTW CO6MI0AeHNS TPe6OBAHMIA AHTUKOPPYNLMOHHOIO KOMMNa-
eHC B 6u3Hec-npoueccax MTC.

Tema npoTMBOAENACTBMS KOPPYNLMNA 1 HEITUYHOMY NOBEAEHUIO Ya-
CTO MOAHUMAETCH 1 B PaMKax BbICTYMNIEHNA PYKOBOACTBA Nepes pa-
60THUKaMK, 1 B Ny6NMKALMAX B KOPNOPATUBHOM XYpHANe 1 Ha nop-
Tane. «TOH CBEPXY» TPAHCNNPYETCA TAKXKE W BOBHE.

Co3aH 1 ycnewwHo gyHKUMOHMpYeT KOMUTET N0 KOMNIAeHC — KoN-
nernanbHbli oprad npu NpesuaeHTe KOMNAaHWK, B KOTOPbIA BXOASAT
Ton-meHempkepbl MTC. Mpencenatenem aBnsetca Buue-npesnaeHt
no JeN0BOIA 3TUKe U KomnnaeHc. OCHOBHbIE 3afjaqn KomuTeTa BKITHO-
YalT NpoBeJeHNe NOAUTUKK B 06/1aCTH YNPABSIEHUS KOMMNIAEHC-Pu-
CKaMmu 1 BHECEHME NPEAN0XKEHNA 0 HaNpaBneHNaX pa3suTus Mpynnbl
komnanuit MTC B yka3aHHoit cdhepe.

Mom1mMo MeponpuaTWiA N0 NOAJEPXaHWIO «TOHA CBepxy», B MTC
OMHAMUYHO PA3BUBAETCA U «TOH NOCepefnHe», TO eCTb aKTUBHOE
nposiBfieHne A06POCOBECTHOrO NOBEAEHNS CO CTOPOHbI PYKOBOANTE-
Nen cpefHero 3BeHa.

PykoBoamTenu pernoHanbHOro ypoBHA 1 YPOBHA (hUManos
B paMKax CBOWX KOMMYHWKaUWIA ¢ pabOTHUKaMU YLeNsoT 0Co60e
BHUMaHWE BOXXHOCTU aHTUKOPPYNLUOHHOTO KOMNAEHC B AeATENb-
HOCTM K2X[J0r0 COTPYAHMKA, a TaKXKe He06X0AMMOCTI CBOEBPEMEH-
HOT0 NPOCBELLEHUS N NPOX0XAEHUS 00y4eHMs Ha TeEMY NPOTUBOAEI-
CTBMS KOppYNUuu.

MpumeyatesibHo, 410 B MTC (DYHKLWOHMPYET YHUKANbHASA NPO-
rpamma o BOBJIeYeHUI0 B paboTy MNporpammbl KOMMIAeHC-NpeacTa-
BUTENeN — paboTHUKOB PA3NNYHbIX BU3HEC-NOAPA3AENEHUA KoMNa-
HWUW. 3TV BONOHTEPbI, MOMYYNB UHCTPYKLIMM W SKCMEPTU3Y B 0651aCTH
AHTVKOPPYNLMOHHOrO KOMMIAeHC OT paboTHUKOB [lenapTameHTa fie-
NOBOM 3TUKN N KOMNAEHC, NPOBOAAT 06Y4eHNE CBOMX KOMMEr «Ha
MECTax», @ TaKXXe Y4aCTBYIOT B PA3NMYHbIX NPOEKTAX U UHULNATUBAX
[lenaptameHTa [iesI0BON 3TUKMN U KOMI/IAEHC.
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CucTtema OLEeHKM pUCKOB

EwWeé ogHMM 3anorom ycnewHon peanudauum Mporpammel ABnseT-
CA perynsipHas oueHka KoppynunoHHbIX puckos. 0co60e BHUMA-
HWe Npu 3TOM YLEnseTcs puckam, XapakTepHbIM Ansg AesTenbHOC-
T MTC, permoHoB nNpMCyTCTBUSA, @ TaKXXe Ans 6U3HeC-npoLeccos,
Hanbonee NoABEPXKEHHbIX UM. PazpaboTaHa cucTeMaTu3npoBaHHas
KapTa pucKOoB, N0OANEXaLlas exerofHomn nepeoLeHke n aktyanusa-
LN, Pe3ynbTaThbl OLIEHKW Y4UTHIBAKOTCS B OOLLENA CUCTEME YNpaBne-
HUS pUcKamm. 3TO NO3BONAET PYKOBOLCTBY 1 OpraHam ynpasneHus
MTC umeTb CTPYKTYpPMPOBAHHOE NOHMMAHME CYLLECTBYHOLLNX KOMM-
NAEHC-PUCKOB M Y4UTbIBATL 3TU PAKTOPbI NPU NPUHATUMN YNPABIIEH-
YeCKUX PELLIEHUN, Y4TO NOSIOXKMTENBHO CKa3blBAETCA HA 3DEKTMB-
HOCTW PaboTbl KOMMAHWN B LLENIOM.

B MTC ocywecTBnsieTcs npoueaypa npeaBapuTenbHOro KOHTp-
0N, YHKLUMOHMPYET cucTema 0T4ETHOCTM. [pon3BoguTCS nocneay-
tOLLNIA aHANN3 Hanboee PUCKOBbLIX C TOYKM 3PEHNS KOMMNNAEHC Aen-
CTBWIA 1 TPAH3AKLMIA, HANPUMEP OCYLLECTBNEHWE NPEACTABUTENbCKUX
pacxofoB, JapeHne 4eNoBbIX NOAAPKOB, OPraHn3aumns MapKeTUHIO-
BbIX MEPONPUATUA U MEPONPUATUI B 06112CTU KOPNOPATUBHOMN COLIM-
aNlbHON OTBETCTBEHHOCTY, 3aKynku, caenkn M&A u np. MpuctansHoe
BHUMaHWe yAeNsaeTca cUTyaumusaM KOH(IUKTa UHTEPeCoB.

EWlé ofHO BaxHeilLLee MeponpusTe — npoLeaypa nposepku (Due
Diligence), Hanu4me KOTOPOW NO3BONSAET MUHUMU3NPOBATb PUCK BO-
BNEYEHNS KOMNAHUN B KOPPYNLMOHHYIO LeATeNbHOCTb.

BHyTpeHHne KOMMyHUKaLMn

CunbHoii ctopoHoii Mporpammbl MTC fiBNsieTCA BICOKNIA YPOBEHb
BHYTPEHHUX KOMMYHWKALWiA, NPOCBELLEHUSA U 06Y4eHUs N0 TEME Npo-
TNBOLENCTBMS KOppynuun. B kopnopatueHom xypHane «Kog MTC»
1 KOMMaeHc-6nore Ha KOpnopaTMBHOM
noptane «lynsc» perynsapHo ny6nukyoT-
Csl CTaTbl, TEKYLLME HOBOCTM 1 0OpaLLEHMS
Ha TeMy aHTUKOPPYNLMOHHOrO KoMna-
eHC. Ha akpaHax pa6o4mx KOMMbOTepoB
1 HOYTOYKOB PabOTHMKOB Pa3MeLLatoT-
CS1 3aCTaBKM C UCMONb30BAHUEM KOMMY-
HUKauuii [lenaptameHTa JenoBON aTUKK
11 KOMMAEHC.

ExxerogHo 23 okt6psa MTC oTmedaeT
[leHb 3TMKK 1 KomnnaeHc. K aTomy cobbl-
TUO MPUYPOYEHBI PA3NNYHbIE Meponpusa-
TWA: NPoBefieHNe Be61HapoB, TPEHNHIOB,
MacTep-Knaccos, KOHKYPCOB U BUKTOPUH.
Takxxe no pasNnyHbIM aCNeKTam LenoBoro
noBeAEHNA 1 B LENISX pacnpocTpaHeHms
aKTyasbHbIX NPAKTUK 60pbOLI C KOPPYN-
LUMOHHbIMK nposiBneHuamu B MTC npoBo-
JMTCA NPOCBELLEHNe B (hopmare perynap-
HbIX 00Y4AOLLIMX TDEHUHIOB AN pabOTHU-
KOB 11 471EHOB OPraHoB ynpasneHus. Ha Hux
YHaCTHWUKM 3HAKOMSATCS C NPUHLMNAMU U CTAaHAAPTaMK COOTBETCTBUS
NPUMEHUMOMY aHTUKOPPYMNLMOHHOMY 3aKOHOAaTensCTBY PO 1 nyy-
UMM MUPOBbLIM NPAKTUKaM. PerynspHoe npocseLLeHue n o6y4eHne
paboTHUKOB COLEICTBYIOT NOBLILIEHWO YPOBHS KOPNOPATUBHOMN KYMb-
TYpbl U 0CBEAOMNEHHOCTM B BONPOCAX NPOTUBOAEIACTBUA KOPPYNLMM
11 9TUYHOTO BefieHus 6u3Heca. [oao6HbIe TPEHWUHIM NPOBOJATCA U AN
JeN0BbIX NAapTHEPOB, AN KOTOPbIX pa3paboTaH crneunanbHbli anek-
TPOHHbIN 06YyHaIOLLNIA KypC.

AKTUBHOCTb N0 BOMPOCY aHTUKOPPYNLUOHHOIO KOMMNAEHC NPO-
SBNAETCA M B Y4aCTUM BO BHELUHUX MEPONPUATUAX: CEMUHAPaX,
KOHbepeHumsx, hopymax, Kpyribix CToNnax, NocBALLEHHbIX 60pboe
¢ koppynuuei. Ha Hux npegctasutenu MTC gensatcs ¢ konneramu
CBOWM OfbITOM 1 3KCNEPTU30i, aHANU3NPYIOT TeKYLLNE TEHAEHLMN
pasBUTMA KOMMNNAEHC-HANPABIEHMS, 06CYXAAIOT aKTyarnbHble Npo-
61eMbl 1 KEMCbl 1 np.

OpraHn3oBaHbl KaHanbl AN coo6LeHNs NHGOPMaLNM 0 Ha-
PYLEHNAX, B TOM 4iCNe B 0611aCTH AeN0BON 3TUKKU 1 KOMMMAEHC.
EanHas ropsyas nuHma o6pabartbiBaeT gaxe aHOHMMHbIE CO06LLe-
Hus. MTC obecneynBaeT Bcex 4OOPOCOBECTHbIX 3assBUTENEN 3aLL-
TOM OT NI106bIX OPM NpecnefoBaHNA U AUCKPUMUHALNY 33 CO06-
WEHHYI0 HGopmMaumio. Bo mHorom 6narogapa fLaHHOMY pecypcy
KOMMNAHWA Noay4nna BO3MOXHOCTb CBOEBPEMEHHO M ONEepPaTUBHO
pearmpoBaTth Ha NOTEHLMWANbHbIE HAPYLIEHWUS U MPOBOAUTL MEpbI
Mo UX NPeA0TBPALLEHNIO.

ABTOMaTM3aLuMsa KoMMaeHc-npolenyp

Oco60e BHUMaHKe yaenseTcs NpoLeccy aBToMaT3aLmui KOMnaaeHe-
npouenyp W KoHTponei Ha 6a3e nepefosbix UT-pelueHnit. Ha ceroa-
HALUHWIA JieHb NOJTHOCTBIO UM YaCTUYHO aBTOMATU3NPOBAHO 27 KOM-
MnaeHc-NpoLeccoB, NNAHMPYETCS U AanbHelillee pa3BuTIE B 3TOM Ha-
NpaBfeHNM C MCMONb30BAHNEM KaK BHYTPEHHUX, TakK U BHELLIHUX pe-
CypcoB. Tak)xe aBTOMaTU3NpPOBaHbI 06y4atoLne nporpaMmel. B kop-
nopaTuBHOM MO6MILHOM NpuoxeHun MTC cofepXXuTcs cnpaBoyHas
nHchopmauus o MporpamMme, €CTb BO3MOXXHOCTb NOMYHUTb KOHCY/b-
Taumio [lenaptameHTa Aef10BON 3TUKI U KOMMSIAEHC.

OnHWM 13 aCNeKTOB AesTeNbHOCTI B pamMKax peanusauni nporpam-
Mbl BbICTYNAET PerynapHas 0T4ETHOCTb nepef pykoBogcTeom MTC Ha
TeMbl peannsaumum yHKUMoHanbHoi ctpateruun Fpynnsl MTC B 06na-
CTU KOMMaeHc, pa3sutus EanHoit cuctemsl komnnaenc MTC u np.

Takum 06pa3om, BCe 31eMeHTbl [IporpaMmbl MOSTHOCTbIO COaNaHCm-
POBaHbI, HAXOAATCA B MPOLIECCE HEMPEPbIBHOTO Pa3BUTMS, COBEPLLEH-
CTBOBAHUS M TECTUPYIOTCA Ha nNpeameT 3peKTMBHOCTU. Peanunsaums
BCEX MHCTPYMEHTOB BELET K YNYULLIEHNIO Pe3ynbTaTtoB (OYHKLMOHMPO-
BaHMs cucTeMbl komnnaeHce B MTG, 4T0 N03BONSET rOBOPUTL 06 6

ycrneLHocTu. KoMnnaeHc-KynsTypa okasana 3Ha4nuTenbHoe BnusiHue
11 CTana BECOMOIA YaCTbI BHYTPUKOPMNOPATUBHOM KYNbTYPbI.

VYET NPMHUNNOB aHTUKOPPYNLMOHHOTO KOMNIAEHC NPy BEAEHUM
6u3Heca, OLeHKa KoppynuUOHHbIX PUCKOB NPYU MPUHATAN PeLLIEHUH,
HENpuATUE KOpPPYNuuu B NO6bIX € NpoABNEHMSX — 0BLLENPUHATOE
1 HenpenoXxHoe npasuno MTC.

NOAJEPXKA E
YA3BUMbIX TPV il | >
TpymoycTpoNCTBO NtOAEN C MHBANMAHOCTLIO. B pamkax nporpammbl
KOMNaHWA perynspHo B3auMOAENCTBYET C LgHTPaMI 3aHATOCT Ha-
CEeJIeHNs 11 YHaCTBYET B ApMApKax BaKaHCUI A NII0Aei C OrpaHnyeH-
HbIMU BO3MOXHOCTAMM 380p0BbA. Tak, B 2020 r. MTC npuHsna y4ac-

THE B spMapKe «/IH(OPMaLMOHHbIE TEXHOMOTWN 1 CBSI3b» B HAMpaB-
NeHUM TIONCKA TEXHUYECKUX CMELMANNCTOB, B TOM YUCIE NHXEHEPOB




CeTeBOM 6e30MacHOCTH, aAMUHNCTPATOPOB GUANINHIOBLIX CUCTEM, Te-
CTUPOBLLMKOB MOGUbHbIX MPUAOXKEHWIA 1 Ap.

CoBMeCTHO ¢ KoMUTETOM No Tpyay W 3aHATOCTW I. CaHKT-
[TeTepbypra, LIEHTPOM 3aHATOCTW HaceneHus B r. CaHkT-MNeTepbypre
1 000 «f3blkn 6€3 rpaHuL» KOMNaHUs BeAET NOAr0TOBKY Cnabochbl-
LLALLMX 1 FYXWX CNELManincToB Ans paboTbl B 0CPUCAX POSHUYHOI CETU
MTC. B pamkax npoekTa peannayeTcs 06pa3oBaTtefibHas nporpaMmma
Mo 1eN0BOMY 06LLEHMI0, NPOBOAATCA CheLnanbHble TPEHUHIN Mo 06-
CNY)XXMBAHUIO KNUeHTOB, npoaykTam MTC, ocyLuecTBNAeTCA HacTaBs-
HUYECTBO CO CTOPOHbI OMbITHBIX COTPYAHUKOB KOMNAHUM.

[NofmepXnBaeTCa KOHKYPC AN MOSOAEXMN C UHBANMAHOCTBIO «[TyTb
K Kapbepe», KoTopblit nposogutcst POOW «MepcnekTea» COBMECT-
Ho ¢ CoBeToM 6M3Heca no BONPOCcaM MHBANUAHOCTM. [TpOeKT Hanpas-
NEH Ha NtofeN C MHBANWUAHOCTHIO, KOTOPbIE MONYHAOT N YXKE UMEIOT
BbiCLLEEe 06pa30BaHNe 1 MOTUBALMIO K YCTPOMCTBY. 10 uToram cnewy-
aNnbHOM 06pa30BaTENbHOM NPOrPaMMbl YHaCTHUKN HAYWMHAIOT Pa3Bu-
TWe B KOMMaHWUK NoJ, PyKOBOACTBOM HACTAaBHWKOB OT NpeACcTaBuTeNei
MTC. Konkypc npoBoauTcs B ropogax: Mockse, BopoHexe, HmxHem
Hosropoge, Kazann, CaHkT-leTepbypre, HoBocubupcke.

Wuknio3usHas cpepa. lMporpamMma HanpaeneHa Ha o OpMUpOBaHue
MaKCcUMasbHO KOMJOOPTHOM CpeAbl Ans Ntofen ¢ UHBANULHOCTbIO, CO-
3[aHNe KYNbTypbl MHKM03UKM «MeHseM OTHOLLIEHWE COTPYLHUKOB>.

OpraHu3oBaHo crneyuanbHoe 06y4eHne COTPYAHNKOB, B TOM YM-
cne BebuHap «Kak npaBuibHO KOMMYHULMPOBATb C NIOAbMU C MHBA-
NINOHOCTBIO (COTPYAHUKAMM, KnneHTamm)». NpoBeAEH ayauT AOCTYN-
HOCTW 0PMCOB 1 NpUNErarLLen K HUM Tepputopun B oducax MTC
B . Mockse. [10 ero pesynsratam pa3pabaTbiBaeTCs JOPOXKHAA Kap-
Ta N0 CO34aHN0 KOMCOPTHbIX YCNOBWIA, @ TaKXXe CO3AalTCa MeTO-
QNYecKue matepuansl Ans fanbHeiLero MacluTabupoBaHms npoek-
Ta B pernoHbl MTC.

CornacHo onpocam COTpYAHUKOB, 86% PECNOHAEHTOB OTMEYa-
0T 3HAYMMOCTb W AKTYaNIbHOCTb 3TON PaboTbl. TakxKe NPoBeAEH ay-
ANT caiTa KOMMaHMW Ha AOCTYNHOCTb JIOASAM C HapyLLEHWEM 3pe-
HWS, NPOBEAEH Pean3aiiH ¢ POKYCOM Ha HYX[bl JAHHOW rpynnbl
nonb3oBarenen.

MTC peanusyet KOMNNEKC MHULWATAB N0 NOLLEPIKKE UHKNIO3MB-
HOro co06LLecTBa:

* NOAJepXKa NporpamMmmMbl M0 NOArOTOBKE FMYXMX U CNabocsbl-
LALLMX rMA0B-NepeBoaYUKOB U 3KCKYPCOBOLOB N5 paboThl Ha
PYCCKOM >XXeCTOBOM f13blKe B MY3€liHbIX NPOCTPAHCTBAX PErno-
HOB PO;

e MOMOLUb JeTAM B peabunutauuu, npuobpeTeHnmn cneumanusmpo-
BaHHOr0 060PYA0BAHUA N MHBEHTAPS, OPraHM3aLmn TBOPYECKNX
MepOonpuUATWIA N Pa3BMBAIOLLMX KYPCOB, HAMPABEHHbIX HA pac-
KpbITWE BHYTPEHHEr0 NOTEHLNana, npuobpeTeHne KOMMYHMKALIM-
OHHbIX KOMMETEHLWIA U NOrPY)XeHue B npodeccum pedat ¢ nHea-
NMAHOCTbI0. PaboTa NPOBOAMTCS B PaMKaX NPOEKTOB KOMMaHUK
no paboTe ¢ MECTHbIMU COOOLLECTBAMM;

* MOLAEPXKKA MePONPUATMIA N0 CO3LaHNI0 JOCTYNHON 06pa3oBa-
TeNbHOI cpefbl 419 AeTel 1 MONOLbIX N0AeN C NHBANMAHOCTbIO
B paMKax Mex[yHapoAaHoii nporpaMmsl «TeTpagka Jpyxobi».
Llenbto nporpammbl «TeTpagka Opyx6bl» ABNSETCA Pa3BUTUE UH-
K/H03UBHOr0 06pOBONbYECTBA. B pamKkax npoekTa npoBoaaTcs
06pa3oBartenbHble KypCbl U NPOrpammbl A1s MONOAbIX NOLel,
B T.4. C MHBANIMAHOCTBIO, B permoHax npucytcteus MTC ¢ npu-
BMEYEHNEM VHTENEKTYalIbHbIX BOIOHTEPOB KOMMNAHWUK;

 peanu3auns NporpamMmbl AOMONHUTENBHOMO NPOCHECCUOHANBHO-
ro 06pa3oBaHus «AHMMACKUIA A3bIK ANA TYXMX U CNnabocnblwa-
LLUMX CMeunanucTos»;

 MOALEPXKA CO06LLECTBA MHBANMAO0B (M0 CNYXY, 3PEHMIO U C HapY-
LLeHNeM ONOPHO-ABUraTeNbHOro annapata). [poBeAeHNe TBOpPYe-
CKIX TeaTpasnbHbIX MEPONPUATUI C NPUBAIEYEHUEM CYPAONEPeBoa-
4uKa «TeaTp AN BCex «3a rpaHbto TULWNHBLI» B 20 ropoaax npu-
cytcTeus MTC. Co3panue BUAEOBEPCUI KYKOSIbHBIX CIeKTaK/en
BONOHTEPCKOro Teatpa kykon MTC «Mo6unbHbIiA TeaTp CKa30K»
¢ cy6TMTPamm 1 CypLonepesoaom 1 T.4.;

« MNOLAEPXKA 1 PA3BUTUE COLMATBHBIX MPOEKTOB, HANPABNEHHbIX
Ha pelueHue npobnem Ans niogen ¢ orpaHNYeHHbIMU BOSMOX-
HOCTSIMM 3[0POBbS, B paMKax MexayHapoaHoro KoHkypca MTG
Social Idea. /]
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t PocTtenekom

MAO «POCTEJIEKOM> //
PJSC “ROSTELECOM”

[TAO «PocTtenekom» — KpynHenLuuin B Poccum
MHTErPUPOBaHHbLIN NPoBataep LG POBLIX YCNyr 1
PeLLeHNIA, MPU3HAHHBIA TEXHONOrMYeCKUIA Nnaep B
WHHOBALIMOHHBIX PELLIEHUsX B 06/1aCTI ANEKTPOHHOIO
npasuTeNbCTBa, KN6ep6e3onacHoCTH, fara-
LIEHTPOB 1 06/1a4HbIX BbIYMCAEHUIA, BUOMETPUN,
3[1paBOOXPaHeHUs, 06pa30BaHUS, XUITULLIHO-
KOMMYHaIbHbIX YCAYr. 3aHUMaeT NUANPYHLLnE
NO3WLMN HA PbIHKE YCNYT BbICOKOCKOPOCTHOIO
A0CTYNa B MHTEPHET W NNATHOrO TeNEeBUIAEHUS.
KonmnyecTtBo a6oHeHTOB yenyr LUMM npeBbiwwaet
13,4 myH, nnatHoro TB «Poctenekoma» — 10,7 MiH
Mosib30BaTeNen, u3 HMUX ceble 5,9 mnH — IPTV.

HucneHHocTb nepcoHana — 119,8 Tbic. Yen.

OCEEBCKUN
MUXAUIT
SAYAP4OBUY
lpe3ugeHT

MIKHAIL
OSEEVSKIY
President

PJSC “Rostelecom” is Russia’s largest integrated
provider of digital services and solutions. The
company is a widely recognized technology leader
in offering innovative solutions for electronic
government, cybersecurity, data center and
cloud-based services, biometrics, healthcare,
education, house maintenance and utility services.

The company maintains leading positions

in the market of high-speed Internet access
and PayTV services with over 13.4 million
broadband Internet subscribers and some
10.7 million Rostelecom PayTV subscribers of
which over 5.9 million are IPTV subscribers.

The number of employees is 119.8 thousand people.

Summary see p. 161

YyacTHuk

\ CounanbHoi
| xapTin

/' poccuiickoro
7/ Gusheca

0XBaTbIBAET MUNTINOHbI JOMOX03AIACTB, rOCYAAPCTBEHHbIX,

YacTHbIX opraHu3aumii. 06ecneyeHne cTabunbHOI coLumnanb-

HOIA cpefbl U NOBbILIEHWE KAY6CTBA XKI3HU XKUTENE CTPaHbl ABNS-

toTcs Ans «Poctenekoma» NpMOPMTETHbIMI HAanPaBeHNSAMN PaboTbl.

bonee 10 neT KOMNaHMs aKTUBHO Pa3BMBAET KOPNOPATUBHYIO CO-

LnanbHyto [eATenbHOCTb. BCe NpoeKTbl HanpaBneHbl Ha peLLeHne Kom-
MAEKCHBIX COLMANbHBIX N AKONOTUYECKNX NPOBIEM.

Komnanus, cornacHo 0CHOBHOMY NMPOUI0 CBOEI AeATENbHOCTH,
NPUHUMAET aKTUBHOE y4acTie B MOLEePHN3aLmMmu oTpacseil 3KOHOMU-
KW: pa3BMBAET OTPAC/EBbIE MHPOPMALIMOHHbIE CUCTEMbI B 0651aCTK
3[1paBOOXPaHeHUs N 06pa30BaHUs, 3HEPreTUKU, CeIIbCKOro X035ICT-
Ba, TpaHcrnopTa. «PocTenekom» peanuayeT LONTOCPO4HbIE MPOEKTHI,
CNoco6CTBYHOLLME PELLEHMIO Hanbonee OCTPbIX COLManbHbIX NPo6IeM.

OAHa 13 rnaBHbIX LieNen KOMnaHun — pa3suTue LNpPoBONA UH-
(hpacTpyKTypbl 1 NPOABMXKEHME TENEKOMMYHUKALNOHHbIX peLle-
Huit n yenyr. C 2017 r. «PocTenekom» sBNSETCH UCMNOMHUTENEM
HaLWOHaNbHOM nporpammsl «Lindposas akOHOMUKA POCCUIACKOA
depepauuu» n peanndyet obwedeaepanbHblie UT-npoekTbl:
«31paBooxpaHeHne», «06pasoBaHne», «femorpadus», «Kynsrypa»,
«be3onacHble 1 Ka4eCTBEHHbIE aBTOMOOUIbHbLIE AOPOrK», «)KUnbé
1 ropofcKas cpefa», «3konorus», «<Hayka», «Manoe 1 cpefiHee npeg-
NPUHUMATENbCTBO U NOAAEPXKKA MHAUBNOYANbHON NpeanpUHUMATENb-
CKO MHULMATKBLI>», «LindhpoBas 3KoHOMUKA», «[TpOM3BOAUTENBHOCTD
TpyAa v NofAepXKa 3aHATOCTU» 1 «MexayHapoaHas Koonepaums
1 3KCMOPT».

Crparernyeckue uenu «Poctenekoma» B cpepe counanbHbIX Npo-
eKTOB 11 61ar0TBOPUTENIbHbIX MPOrpamMm TECHO CBA3aHbI C LENSMN
ycTonymsoro passutus (LLYP OOH -2030). C 2016 r. «<PocTenekom»
WHTErpUPYeT UX B AeATENIbHOCTb KOMNAHW, U C KaXAbIM rOA0M KO-
NNYECTBO TaKMX HanpaBeHWiA yBENNYMBAETCS.

MpaBa YenoBeka B acnekTe NPeANPUHNMATENLCKON AeATenbHOC-
TW BbICTYNAKOT OCHOBHbIM YCIOBMEM MPM peanu3am KopnopaTuBHbIX
NPOEKTOB MO LOCTVXKEHMIO LieNIel YCTOMRYMBOIO Pa3BUTHS.

HegonylueHue AMCKPUMUHALN N0 BCEM eé NpU3HaKaM — rMaBHoe
npasuno MAO «PocTenekom».

B komnaHuu Tema co6/104eHMS NPaB YenoBeKa 0TpaXKeHa B KOp-
MOpaTUBHbLIX AOKYMEHTAX, KOTOpPble pa3paboTaHbl C y46TOM NOMo-
XKEHUIA MeXAYHAPOHbIX N POCCUNCKNX CTaHLAPTOB, TAKUX Kak:
AHTVKOPPYNUMOHHAS NONUTMKA; ATUYECKNIT KogeKe; Koaekc Kopno-
paTMBHOTO NOBEAEHUS COTPYAHUKOB; KOAEKC [EN0BOI 3TUKI NOCTABLLM-
Ka; [on0XeHWe No ynpasneHnto KOHANKTOM WHTepecoB; MonoxeHue
0 NPUHATAM U JapeHun NoAapKoB; MonoXeHne 0 NOpALKE 0Ka3aH!s
NOXEPTBOBAHWIA W 61ar0TBOPUTESTLHOM NOMOLL.

[leaTenbHOCTb KOMMAHUM NO NpaBam 4YenoBeka, HanpaBneHHas Ha
PabOTHUKOB KOMMNAHMK, BKNOYAET TPYAO0BbIE NPaBa, NOLLEPXKY 340p0-
BbS M 3aHATUIA NONMTUYECKON, 06pa30BaTenbHOM, 611aroTBOPUTENbHOI
[eATenbHOCTbI0 M Ap. KpoMe TOro, npeanaras npoayKTbl KOMNaHuu,
«PocTenekom» CTpeMuTCs LOCTUYb TAKOTO YPOBHA Pa3BUTUS TEXHO-
JIOTUIA 3aWMTbI MHKPOPMALMK, KOTOPbIA 06eCneYnBaeT HeNPUKOCHO-
BEHHOCTb YaCTHOW XXN3HW, NNYHOIA 1 CEMEIAHON TalHbl, 6630MaCHOCTb
NHopMAaLMM OFPAHNYEHHOT0 A0CTYNA.

«PocTeniekom» aKTMBHO Pa3BWUBAET coLuasibHOe NapTHEPCTBO,
06beauHsAs YCUInsa ¢ MECTHbIMI CO0BLLeCTBAMU, OpraHamin Bnac-
T, HeKoMMepyeckumun opranuzauuami (HKO). AKTuBHOe yyacTtue
B MHOTOYUCNEHHbIX BOJIOHTEPCKMX NpOrpaMmax npuHUMaioT COTpYA-
HUKI KOMNAHUK.

C y4éTom npobnem, Bbi3BaHHbIX naHaemuein COVID-19, 3Ha4nmocTb
nporpamm, HanpasJieHHbIX HA BHELLHEee CO06LLEeCTBO, BO3PACTaeT.
«PocTenekom» CTONKHYNCA C HEO6XOLMMOCTBIO PELLIEHNS AOMNONHU-
TeNbHbIX TEXHUYECKNX 3aad, 4T06b! LM POBbIE CEPBUCHI KOMMNAHNK
paboTanu 6ecrepe6oiHO B LUTATHOM PEXUME, @ KITMEHTbI, NAPTHEpbI
1 COTPYLHMKM MOFIM 0CTaBaTbCs Ha CBA3M B Nt06OE BPEMS U MONb-
30BaTbCA BCEMM YCyramMmn KOMNaHU1, B TOM YMCIE BO3MOXHOCTbIO
paboThbl B yAANEHHOM pexume u ap.

" AO «PocTenekom» npucyTCTBYET BO BCEX CErMEHTAX PbIHKa,



LIM®POBOE
PABEHCTBO i | %] C |4
O[HOM M3 OCHOBHbIX COLMANbHbIX NporpaMm «PocTtenekoma» fBns-
etcs «LmdpoBoe paBeHcTBO». OHa cchopmupoBaHa B 2016 r. 1 Halle-
NeHa Ha yny4llueHne Ka4ecTBa XXM3HU MUNIMOHOB XnTenen Poccun,
peanu3aunio npasa HacefeHNs Ha BCei TeppUTOPMN CTPaHbl Ha No-
nyyeHune paBHoro goctyna k NKT-TexHonoruam n o6ecneyeHunto Bce-
06LLIero 1 HefopOroro A0OCTYNa K MHTEPHETY; Pa3BUTUE Ka4eCTBEH-
HOM, YCTONYNBOI MHDPACTPYKTYPbI; 06€CNeYeHne PaBHOro ocTyna
K 06pa30BaHNio 1 NPOECCUOHANTbHO-TEXHUYECKOI NMOAr0TOBKE A1
YA3BUMbIX FPYNN HACENEHNA.

[Mporpamma «LnchpoBoe paBeHCTBO>» COCPEAOTOHEHA HA COLMANb-
HbIX acrnekTax LupoBoil TpaHcopmaLmm, NOAroTOBKe COLManbHO
He3aLMLLEHHBIX TPYNN HACENEHUs K Nepexoay Ha LmcpoByt 9KOHO-
MUKY 1 LPPOBN3ALMI0 MHOTUX HANpPaB/IeHUA 06LLECTBEHHOM XUSHN.

[na peannsauum nporpammsl «PocTesiekoM» nocTasus nepeg co-
600 peLLeHne crefytoLwnx 3aaay:

« 0b6ecrneyeHne AOCTYNHOCTN CBA3W U TEXHONOMNR;

* MOAKMOYEHNE K MHTEPHETY YAANEHHbIX HACENEHHbIX MYHKTOB;

* KOMMbIOTEPNU3auns AETCKUX YHPEXAeHNIt;

» npenocTaBneHne 6ecnnatHoro peaepanbHoro Homepa 8-800;

e 00y4eHNe KOMMbIOTEPHON rPAMOTHOCTM ftOfEN CTapLLero no-
KOneHus;

e C03JaHue 1 NoaaepXKa 06y4aroLLmMx nopTanos;

« Pa3BMTME OUCTAHLIMOHHOrO 06pa30BaHUS;

- 06ecneveHne UHOPMALMOHHON 6E30MACHOCTI B UHTEPHETE;

* NpodheccroHanbHas opueHTaums B cpepe TeleKOMMYHUKALWUIA;

* Pa3BMTME COLMANbHOIO NPeAnpMHUMATENbCTBA.

[porpamma peanuayercs B counansHOM NapTHEPCTBE C dhefepasib-
HbIMU 11 PErMOHaNbHLIMW OpraHamu BRacTh 1 B TECHOM COTPYAHUYe-
CTBE C NapTHEPaMM 1 COOPraHN3aTopamMmn NPOrpammbl; TeNeKOMMY-
HUKALWOHHbIMW KOMNAHUAMW; 06pa30BaTeNbHbIMI Y4PEXAEHUAMUY;
BONOHTEpamm «PocTenekomar.

KomnnekcHas nHTerpupoBaHHas nporpamma «Lincposoe paseH-
CTBO» 06bEAMHSAET COLMANIbHO 3HAYMMbIE NPOEKTLI «POCTeneKoMa»:
«A36yKa uHTepHeta», «POCT», «3y4un nHTEpHET — ynpasnsan um»,
Social Impact Award, «/IHTepHET Ans y4pexxaeHnii coumnanbHomn cae-
pbi», «KOMNbOTEPU3aLMS LETCKUX AOMOB», «[IMCTAHLMOHHOE 06YyYe-
HWe JeTei C orpaHN4eHHbIMM BOSMOXHOCTAMMW». B 2018 1. B Heé BoLwun
(heaepanbHble npoekTbl «[poeKTOpusl», «<KBaHTopuym» u «Gupnyc».

[MpoeKkT «A3byka NHTepHeTa»
BnaroTBOpUTENbHbIA NPOEKT KOMNAHWM, KOTOPbIA peannayercs
¢ 2014 r. B napTHépcTBe ¢ MeHCMoHHbIM (hoHaoM Poccun (MOP),
nomoraeT rpaxaaHam «cepebpsHoro» Bo3pacta u foasm ¢ orpaHu-
YEHHbIMU BO3MOXHOCTAMU B 06Y4€HUM KOMMbIOTEPHON FPamMOTHOCTM.
B npoekTe NpUHUMAIOT y4acTue YHUBEPCUTETbI M 6UBNUOTEKM, 06LLEe-
CTBEHHbIE LEHTPbI W NIETHE KYPCbl MPU CPELHUX LLKOMaX.

Llenb: nomoyb cTapluemy NoKONeHWI0 0CBOUTL KOMMbIOTEPHYIO
rPamMOTHOCTb, HAYYUTHCA MONb30BATHCA NHTEPHETOM.

[TpoeKT BK/O4aeT:

* MOArOTOBKY, U3faHue 1 6ecnnaTHoe pacnpocTpaHeHune y4ebHnka
«A36yKa MHTepHeTa» — 06pa3oBaTe/ibHoe Nocobue N 0HOUMEH-
Hblii 06yHaroLWmin noptan «A36yka MHTEPHETa»;

* MpOBeAeHNe 3aHATUI Ha 6a3e 06pa3oBaTenbHbIX LEHTPOB MOP,
B 6UONMOTEKAX, Y4EOHbIX LIEHTPaX 1 odpucax «Poctenekomar.
CyLLeCTBEHHbIM BKNAAOM B Pa3BMTME NPOEKTA CTlN OHMAH-Ce-

MUHapbI Ans npenojasaresieil U 0praHM3aTopoB KYpCoB.
OCHOBHbIMY NPenoAaBaTeNiAMI BbICTYNAKT BONOHTEPbI KOMMAHUN.
B nopaepxky npoekTa «Asbyka uHTepHeTa» «Poctenekom» u [OP
OpraHn30Bany eXerofHbIi BCepoCCUACKMIA KOHKYPC «Cnacnbo nHep-
Hety!». B 2020 r. y4acTHMKamu cTanu cBblle 4,6 TbiC. Yen. u3 77 pe-
rnoHos P®. Camomy cTapLuemy y4acTHuky — 97 ner.
Peannsauus nporpammsl «A36yka UHTEpHETa» CNOCO6CTBYET pe-
LIEHWO COLMaNbHbIX 3ajay:

e counanuaaums nigen ctapLuiero noKoneHns, o6ecneyveHme ak-
TMBHOTO LONTONETHS;

* Y[0B/IETBOPEHUE pacTyLLeil NOTPEBHOCTI NOXWUIbIX It0LeN B KOM-
NbHOTEPHOIA rPaMOTHOCTM, COKPaLLiEHWe LIMGPOBOro pa3pbiBa Mex-
Jy NOKOMEHUAMY;

« o6ecrneyeHne npasa NoOXUbIX JIIOAENA Ha UCMONb30BAHME 3MeK-
TPOHHbIX FOCYCMYr 1 COLNANbHbIX UHTEPHET-CEPBMUCOB;

« (hopMMUpOBaHME NO3UTUBHOrO 06pa3a OPraHoB rocyAapCTBEHHOI
BNACTH B rn1a3ax 06LLECTBEHHOCTN.

MpoekTt «POCT»

Komnanusa «Poctenekom» comectHo ¢ HKO AHO «POCT» B Teve-
HUe 5 neT peanuayeTt NPOEKT ANCTAHLMOHHOMO 06y4eHns «POCT» —
«PasBntne, 06pasoBaHue, coumann3auns u TpyLoyCcTPONCTBO».

Llenb: 06ecneqnTs LOCTYN NOAPACTAKOLLEr0 NOKONEHUS K Ka4ecT-
BEHHOMY OHManH-06Pa30BaHMI0; OPraHN30BaTh U 06ECNEeYUTb Henpe-
PbIBHOE AOMOSHUTENIbHOE 06Pa30BaHNe B AETCKUX JOMAX U UHTEPHA-
Tax G ONbITHLIMY NPENoAaBaTeNAMU-peneTMTopaMu. B npoekTe yya-
CTBYIOT BOJIOHTEPbI U Npenojasatenu u3 fepmanuun, Hugepnasaos,
®OpaHumn n CLUA.

MpoeKT HanpaeneH Ha BOCMUTAHHWKOB 1 BbIMYCKHUKOB AETCKNX f10-
MOB U MHTEPHATOB, [leTeil U3 NPUEMHbIX CEMENl 1 0CTaBLLIMXCA 6e3 none-
YeHus poauTeneid. MposoauTes B hopmare AUCTAHUMOHHOIO 06y4eHus.

[insa npoekTa «PocTenekom» pa3paboTas 3/1eKTPOHHbIE Y4e6H!-
KW, COYeTaloLLMe Y4eBHbI TEKCT, MHTEPAKTUBHbIE TEOPETUYECKNE
1 NPaKTU4ECKNe MaTepuansl, BUAEOYPOKN, ayano- U BUAEOKOMMEH-
Tapun yquTenei.

Bcero B pamMkax npoekTa npoLuso 7,2 TbiC. YpOKoB, 06y4unock 60-
nee 1 ThiC. A€TEN U3 75 AETCKUX YYpexaeHuin B 33 pernoHax Poccun.
MHorue u3 Hux ycneluHo cganu EM3 n noctynunu B BbicLmne y4e6-
Hble 3aBefeHus, B ToM 4ucne 8 MI'Y um. M. B. JlomoHocoBa 1 BbicLuyto
LIKOMY 9KOHOMUKM.

B 2018 r. 3a npoekt «POCT» «PocTenekom» nosyy4un npemmto
«[lyyLumii coynansHbii NPoekT Poccun» B HoMuHaymm «1poekTsl
B [OAAEPXKY COUNATbHO HE3ALUMLLEHHbIX C/106B Hacenenns». B 2020 .
NPOEKT M06eANI B CrIELNaTbHOM KOHKYPCE Ha MPeAOCTaBEHNE MPaH-
708 [lpesungenta PO.

MpoekT «3y4n nHTepHeT — ynpasnsam um»
COBMECTHBI couManbHO-06pa3oBaTesbHbIA NPOEKT Ans LWKOMbHUKOB
«PocTenekoma» n KoOpAMHALUMOHHOO LeHTpa HaLUMOHaNbHOro AoMe-
Ha ceTu ViHTepHet ctapToBan B 2011 r. Ero peanusauns nossonser
LUKONIbHUKAM-Y4aCTHIKAM Noy4uTh 6a30Bble 3HAHMS 06 YCTPOICTBE
1 BOSMOXHOCTAX UHTEPHETA B COBPEMEHHOM UHTEPAKTUBHON (hOopMe.
[TpoBoauTCA B (hopmarte AUCTAHLMOHHOMO 06Y4EHUs N KOHKYPCOB.
Llenb: noBbICUTbL YPOBEHL LU POBOI rPAMOTHOCTM HAYMHAIOLLIUX
VHTEPHET-NOMb30BaTENel; COLeNCTBOBATL PACNPOCTPAHEHUIO 3HA-
HUI 0 rNo6abHON CeTH; 06Y4UTb NPAKTUHECKUM HaBbIKaM MCMOSb-
308BaHua NT-cepsncos.

IR'S/P/P}|
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06pa3oBartenbHbIil MOAYNb NPOEKTA B AOCTYMHOM UrpoBOK dhopme
npeacTasnfer nHgopmaumno 06 yCTpONCTBE UHTEPHETA, paboTe OC-
HOBHbIX T-cepBncoB, 6e30MacHOM UCMONb30BAHUM CETU. [NaBHoe
COObITUE KaX0ro roga— Bcepoccniicknii oHNanH-4emMnuoHar no Ku-
6eprpamoTHOCTM «/3y4un MHTEPHET — ynpasnail UM». Y4aCTHUKM pe-
LAl0T 3aaHuNs pa3HOro YPOBHS COXHOCTU, COCTaBEHHbIE MO MO-
TBaM rnaBHbIX UT-TpeHLOB M TEXHONOTUIA ByAyLLero: PO60TOTEXHU-
Ka, UCKYCCTBEHHbIN UHTENNEKT, yNPaBneHe MHTEPHETOM U JOMEHHOIA
0TPaCnbio, HALMOHAMbHbIE JOMEHBI.

MpoekT cocTonT 13 06pPa30BATENLHOIO NOPTANa, TPEHUPOBOYHOIO
MOOGWITLHOTO MPUNOXKEHNUS N 6NNL-BUKTOPUHBI.

B 2020 r. yyacTHuKamu npoekTa ctanu 141 Tbic. Yes., Ha nopTane
3apermcTpupoBaHo cebiwe 186 Tbic. Nonb30BaTenen n3 BOCbMN (e-
JepanbHbIX OKpyroB Poccuu. B pamkax npoekTa Takxe NpoBOAATCS
NT-mapadoHbl 1 OHNARH-TYPHUPI.

MpoekT Social Impact Award

Social Impact Award — mexayHapoAHas nporpamMmma pasBuTUs COLM-
aJIbHOr0 NpeAnpUHAMATENbCTBA CPEAN MONOAEXM, pa3paboTaHHas
B 2010 r. BeHCKUM YHUBEPCUTETOM MPKW y4acTUU MeXAyHapoLHOM
ceTtn ueHTpos Impact Hub.

Llenb: 06ecneqntb NOAAEPXKKY peannu3aunu LupoBbiX NPOEKTOB
Y4aCTHUKOB KOHKYPCa —TeX, KTO X04eT OCHOBATb COLManbHbIii 6U3HEC
NN TOMbKO 3anyCTUI €ro U HYXAAETCA B NOMOLLM.

dopmar peanusaumny BKIOHaeT KOHKYPCHbIA 1 akcesiepaLlnoH-
HbIil TPEKM.

B pamkax KoHkypca «PocTenekom» LUECTO rof noapsas npoBoauT
creynanbHy0 HOMUHaUWIO «HTEepHET Ans NyyLwero mupa». B Heil y4a-
CTBYIOT aBTOPbI MPOEKTOB, KOTOPbIE C MOMOLLbI MHTEPHET-TEXHOM0-
M NOMOrakT peLlaTh BXXHbIE NPO6AEMbI 06LLECTBA U SKOHOMUKM.

3a 5 et B 06pa30BaTenbHbIX MEPONPUATUAX, KOTOPbIE NPOXOAAT
B pamKax KOHKypca, npuHanu yyactue 6onee 4 Toic. yen. u3 105 ro-
pogos Poccun.

MpoeKT «AHTepHET ons yHpexaeHnn

coumanbHon cdepbl»

Bn6IMoTeKM B XKIU3HWN COBPEMEHHOr0 06LLECTBA NPOAOSIKAIOT MrpaTh
3Ha4YMMYI0 POJib, 0COBEHHO B OTAANEHHBIX PernoHax. B 1o xe Bpems
0CTpPO CTOMT Npo6nema nononHeHns 6U6NNOTEYHbIX (DOHAOB.

Llenb: o6ecneyeHune yupexaeHnil coumnanbHom cepbl BbICOKOCKO-
POCTHbIM MHTEPHETOM.

[ins peanu3auuu NpoekTa co3gaHa nnaropma UHEOPMALMOH-
HO-616NMOTeYHbIX LeHTPoB (MBL)) — komnnekcHasa aBTomaTu3npo-
BaHHas MH(DOPMALMOHHAR CUCTEMA, KOTOPAs BKNIOYAET SN1EKTPOH-
HY0 6MONNOTEKY, efMHYI0 CUCTEMY NOCTPOEHMS OTYETHOCTY, Meep
3M1EKTPOHHOT0 KOHTEHTA 1 T.4.

[lna o6ecneyeHns paBHOMPABHOIO AOCTYNa K UHTEPHETY
«PocTenekom» NOLKNIOYAET COUMANBHO 3HAYMMbIE 00BEKTHI, Opra-
Hbl FOCYLAPCTBEHHOI BNACTU U MECTHOIO CaMOYNPaBNeHUs, LUKOMbI,

y4yebHble 3aBeieHNa CpeaHero npoeccMoHanbHoro 06pa3oBaHms,
(henbalepckune n genbAaLepcko-akyLwepcKne NyHKTbl, n3buparesib-
Hble KOMUCCUW, NOXAPHbIE 4aCTK 11 NOCTbI.

Tak, goctyn B WHTepHeT nosyynnm 205 counanbHo 3HAYMMBbIX
006bEKTOB BO BCEX MyHULMNANbHLIX 06pa3oBaHuax Bosorockon
o6nactun. Becero fo koHua 2021 r. komnaHua o6ecnedqnT UHTEpPHe-
TOM 785 y4pexxaeHuit counanbHoii cdhepbl, pacnosnioXeHHbIx B 500
HaCceNEHHbIX NYHKTax pernoHa. B EBpeiickoi aBTOHOMHOW 0651acTy
«PocTenekom» 06ecneynn AoCTyn B UHTEPHET Ana 45 couunanbHo
3Ha4YUMBbIX YYpexaeHuin B 19 HaceNéHHbIX NyHKTax paioHOB 06na-
CTW. [1nf 3T0r0 B pernoHe 66110 NOCTPOEHO 23 KM BOJIOKOHHO-0M-
TUYECKNX NIMHNIA CBA3N.

MpoekT «KomnbloTepnadaumsa ETCKMX JOMOB»

BbICOKMIA ypoBEHb LGPOBON rPaMOTHOCTI — BaXKHbI hakTop Co-
LManmsauum n BbipaboTku HEO6XOAMMbIX HABbIKOB /18 NPOeccmo-
HaITbHOr 0 pocTa.

Llenb: cnoco6¢TBOBaTE (DOPMUPOBAHMNIO Y LLUKONBHUKOB YMEHUS
peLLaTb NPakTUYeCKue 3afa4n ¢ NOMOLLbH0 UCMONb30BaHNSA COBpE-
MeHHbIX UKT-TexHONOrni 1 OTKPbITbIX UCTOYHUKOB UHEPOPMAaLML.

LleneBas rpynna: WKONbHUKM.

dopmar: o6ecrneyeHune 4oCTyna K UHTEPHETY Ha NIaHOBOW U BHe-
MniaHoBOMN OCHOBE.

B pamkax npoekra «PocTenekom» npefocTasnseT AeTsM KOM-
NbIOTEPHYIO TEXHUKY 1 CPEACTBA CBA3N LN NOY4eHNs Heo6X0au-
MbIX 3HAHUA.

«[MpoeKTOpunsA»
®opym npobeccnoHanbHoit opuenTaummn «MpoeKTOpufl» 06beanHs-
€T 3KCNEepPTOB KPYMHENLLNX POCCUACKUX KOMNAHWA 1 BY30B, JTy4LUUX
neJaroros CTpaHbl U MOTUBMPOBAHHBIX LIKOMBHUKOB ANS PeLleHns
aKTyabHbIX BOMPOCOB B 06/1aCTW NPOECCUOHANBHON OpUeHTaLnUK
1 camoonpeneneHus.

Llenb: cogencTame NpohopueHTaLmmn WKOSIbHUKOB C NOMOLLbO
peLLeHNs COBPEMEHHBIX TEXHOMOMMYECKUX 3aaa4 0T «PocTenekoma»
1 APYTiX KPYMHbIX KOMMAHWIA N MHXXEHEPHBIX BY30B; NOBbILIEHME Mpe-
CTVXA TEXHONOTNYECKUX NPOECCUI, COeNCTBIUE POCTY 0CBEAOMNEH-
HOCTU LUKOMbHUKOB B 06nacTu MKT.

Llenesas rpynna: crapLleknaccHuku, nobeguteny onumnuag
1 YYaCTHUKN MEPONPUATUIA, HALENEHHbIX HA UHXEHEPHOE, HAy4HO-
TEXHUYECKOE W eCTECTBEHHO-HAYYHOE Pa3BUTUE, Nearoru LONoaHN-
TeNbHOro 06pasoBaHuA.

dopmart: 0TKPbITbIE YPOKM, (hecTMBanM NpoteccuoHanbHbIX Npo6
(«MpochMpo6»), uTorosein hopym B Sipocnasne.

«PocTenekom» o6ecne4qnBaeT y4acTue nefaroros U LWKOMAbHUKOB
B NEKLMAX U MacTep-Knaccax 0T BeyLMX MHHOBALMOHHBIX OTeYe-
CTBEHHbIX KOMNaHWIA, paboTy B 1a60paTopusx, peLleHne peanbHbIX
NPON3BOLCTBEHHbIX 3a4a4. Befyline COTPYAHUKA KOMNAHUM NPo-
BOASAT YPOKM NPOECCUOHANBbHON OpUEHTALUMN N1 YHEHUKOB Bbl-
MYCKHbIX KNACCOB; NPOBOASATCA TEIEMOCTbI U MPAMblE TPAHCAALMN
C y4acTuem BeJyLmx y4éHbix Poccun. Takum 06pasom, MUNIUOHBI
POCCUIACKNX LUKONbHNKOB MOMY4atoT JOCTYN K YHUKaNbHOMY 06pa-
30BaTENbHOMY KOHTEHTY.

MpoekT «KBaHTOpPUyM»

«KBaHTOPUYM» — COBMECTHbIN 06pa3oBaTeNibHbIi NMPOEKT
«Poctenekoma» 1 ®oHaa HOBbIX hOpPM pa3BUTMS 06Pa30BaHUsA No
KOMMJIEKCHOM NOALepXKKe UHHOBALUMOHHBIX LEHTPOB AONOJSTHUTEb-
HOro 06pa3oBaHmsa AeTen U MONOAEXM. ITO HOBbIA BCEPOCCUIACKNIA
06pa3oBatefbHbIN popMar, pe3ynbTaToM KOTOPOro MOXET cTaTb Na-
TEHT Ha U300PETEHNE UNU OTNOXEHHBIA KOHTPAKT C BEAYLLMMU NPo-
MbILLMIEHHBIMI NPENPUATUAMI PeruoHa. «Poctenekom» obecneymsa-
€T KOMMNEKCHYH NOLAEPXKKY PA3BUTUS MHHOBALMOHHON MHPACTPYK-
Typbl. [TPOEKT HaNpaBneH Ha WKOMbHUKOB, NEAAroroB LONOAHNTENb-
HOr0 NPOChecCcMOoHanbHOro 06pa3oBaHuns 4N LeTen.



Llenb: pa3snTie MHHOBALMOHHON CTPYKTYPbI LOMOMHUTENLHOTO 06-
pa3oBaHms B 06M1ACTHBIX LEHTPAX N0 BCEI CTPaHe C NPUBNEYEHNEM MH-
TENNEKTYanbHOro 1 TEXHONOMMYECKOro NoTeHumuana «Poctenekoma.

[TpoekT peanusyetca B hopMaTe OTKPbITbIX YPOKOB, JIEKL A,
MacTep-Knaccos.

CoTpyaHu4ecTBO ¢ POHAOM HOBbIX POPM pasBuTMs 06pa3oBa-
HUS — NPMOPUTETHLIM NpoekToM [MpaBuTenscTea P® B chepe 06pa-
30BaHNA 1 HAYKM — NO3BOJISIET BHEAPATb YHUKANbHbIE 06pa30BaTesib-
Hble METOAMKM W NOBbIWATbL JOCTYNHOCTb AOMNOAHUTENLHOMO 06pa-
30BaHus. OOHA ABNSETCA (PefepanbHbIM 0NepaTopoM CeTU LeTCKUX
TEeXHONAPKOB «KBaHTOPUYM».

«PocTenekom» pa3pabaTbiBaeT TEXHUYECKNE 3a[aHNA 1 NPOeK-
Tbl NS Y4ACTHUKOB «KBaHTOPUYMa», NPUBNEKAET COTPYAHUKOB pe-
rMOHANbHbIX NOAPA3AENeHN i KOMNaHUN B Ka4eCTBE HACTABHUKOB
11 9KCMEPTHOro Xopu. Ha 6a3e «KBaHTOPUYMOB» KOMMAHWA OTKPbI-
BaeT AEMOHCTPALMNOHHbIE 30HbI N0 MHHOBALMOHHBIM pa3paboTKam.
Cneuuanuctbl «PocTenekoma» nomorarT pedsitam Bbi6paTh OyAyLLYI0
npodheccuto, NPOBOAAT MACTEP-KNACChl 1 03HAKOMUTENbHbIE CTAXWPOB-
K1 B KOMNaHWK, OLEHNBAIOT HAY4YHbIE Pa3paboTKN ManeHbKUX Y4EHbIX.

MoAroToBKa WKOMbHNKOB OCYLLECTBAAETCA MO HanpPaBieHUAM:
VHTENNEKTYanbHble CUCTEMbI U TEXHONOrMN MHGDOPMALMOHHON 6e3-
0MACHOCTY; CUCTEMbI Pacno3HaBaHus 06pa3oB, BUPTYaNIbHOI Jonon-
HEHHOI PeanbHOCTU; U3Y4eHUe aNbTEPHATUBHON SHEPTETUKN; BbICOKO-
TEXHONOrN4HOe 060PYLOBaHME N1 NPOTOTUNNPOBAHMS; NPOEKTUPO-
BaHMeE 1 CO3LaHne 6eCnUNOTHbIX NeTaTesbHbIX annaparos; NPOMbILL-
NEHHbIN AN3aiiH; MaTepuanoBesieHne 1 HaHOTEXHONOMNK; PO6OTOTEX-
HWKa 1 NPOrpaMMIUpOBaHNE U Ap.

MpoekT «CmeHa no kmbepbe3onacHOCTU»
«PocTenekom» —napTHEp No pa3paboTke CNeLmann3npoBaHHbIX Npo-
rpamm u NpoeKToB B 06/1aCTM MHAOPMALIMOHHON 6€30MacHOCTH, 06-
pa30BaHuns 1 HOBbIX TEXHOMOTMIA.

3JTO COBMECTHBI NPoeKT «PocTenekoma» u efepanbHOro
06pasoBatenibHOro LeHTpa «Crupuyc», KOTOpbIA co3aaH B Co4mn oH-
oM «TanaHT u ycnex» no uHuumatuee Mpeangenta PO ans paHHero
BbISIBNIEHUSA, PA3BUTUS 1 JanbHeiLLen NpodecCcuoHabHOM NOAAEPKKN

04apéHHbIX feten. MapTHéEpamm NpoekTa BbICTYNatoT HaunoHanbHas
TexHosornyeckas nHuunatmea (HTU), Kpyxxkosoe asmxenne HTU,
bank Poccun, HASY MADI.

Llenb: ynep>xatb TanaHTNnBY MONoAéXb B P®; npoeMOHCTpu-
poBaTb KapbepHble BO3MOXHOCTU POCCUACKUX NPEANPUATUIA HA NpU-
mepe «PocTenekoma»; nonynsapuampoBatb 06y4eHne B 061acTh UH-
chopmaLmoHHOI 6e30NacHOCTH.

lpoeKT HanpasneH Ha LIKOMbHUKOB, CTYLEHTOB W NpenoAaBarenei.

B ero peanusauuio BoBreYeHbl COTPYAHUKM «PocTenekoma», Ko-
TOPbIE 3aHUMAKOTCA OTOOPOM JTYYLLINX LWKONbHUKOB B MPOEKTHbIE KO-
MaHzpl, FreHepUpYyT NAEN NPOEKTOB AN1f pelleHns 61u3Hec-3anay;
COTPYAHMKM «Cupuyca», KOTOPbIe 3aHMMAOTCA NOBbLILIEHNEM 3¢)-
(heKTUBHOCTK ynpasfieHns 06pa3oBaTesibHOro NpoLecca, a Takxe

KOMNAHWN TENEKOMMYHWNKALUNOHHOT0, (OMHAHCOBO-6aHKOBCKOMO CeK-
TOPOB W APYrux oTpacnen.

B pamkax npoekTa npoBoasTcs Bcepoceniickas onmMnimnana LWKosb-
HUKOB «Kn6epBbI30B» 1 BCcepoccuiniCKie CTyneHYecKIe COPeBHOBaHMS
«K1n6epBbI30B: HOBbIN YPOBEHb>». DUHANMCTBI CO BCEM Poccum npo-
X0LAT co6eceioBaHUA € aKcnepTamu «PocTenekoma», no pesynbra-
Tam KoTopbIx 50-70 nobeauTeneil NoNy4at0T BO3MOXHOCTL 06Yy4eHu!s
B 06pa3oBaTeNibHOM LieHTpe «Cupuyc». LLIKONbHNKY y4aTes y nyywmx
POCCUIACKNX 1 MEXYHAPOAHbIX 3KCNEpTOB B cdepe knbepbesonac-
HOCTW, @ CTYAEHTbI NOSTY4at0T BO3MOXHOCTb TPYAOYCTPONCTBA B BE-
AYLLMRA LEHTp KnbepbesonacHocTn «Poctenekom-Gonap».

B 2019 r. co3paHa HoBas 06pa3oBatesibHas nporpaMma no Knéep-
6esonacHoctu, B 2020 r. oHa cnewumanu3Mposanach Ha 6e30MacHOCTU
B ()MHAHCOBO-0aHKOBCKOW cdhepe.

B nepuoa nanzemum KopoHasupyca u camonsonsumun «Poctenekom»
NPOLOMKaN NOALEPXKY Y4aCTHUKOB NPOEKTOB Nporpammbl «Lindposoe
paBeHCTBO». BmecTe ¢ 06LLepOCCHIACKUM HAPOAHBIM (PPOHTOM 1 CDOH-
[0M «PoCKOHrpecc» opraHn3oBas ropsyyto NMHUI0 BONIOHTEPOB
#MbiBmecTe [ns NOMOLLM NOXWIILIM U MAIOMOBUAbHBIM FpaXaa-
Ham BO BPpeMsi NaHgemMun KopoHasupyca. bbinn paspaboTaHbl cne-
LM1anbHble CepBUCHI 415 Bpayer no 60pb6e ¢ KOPOHABUPYCOM, B TOM
Yncne CepBNUC Pacno3HaBaHUs NPU3HAKOB NHCEKLMM MO PEHTTEHOB-
CKMM CHUMKaM NErkux, a TaKxe cucTema 6eCKOHTAKTHOTO TennoBu-
3MNOHHOTO KOHTPONS.

«PocTtenekom» coxpaHun Bce paboyne mecta. COTpYAHNKN KOM-
NaHuM 06eCneYeHbl JUCTAHLMOHHBIM AOCTYNOM K pa604YMM MecTam,
KoprnopaTuMBHOM NOYTe, HE06X0AMMbIM VT-cuctemam U peLleHmam
ONA NpoBeLeHns ayamno- u BUAEOKOH(epeHUMA. [Ins opraHmsaumm
ANCTAHUNOHHON paboTbl UCMONb3YHOTCA COBCTBEHHbIE MPOrPAMMHbIe
npomyktel, Takne kak Tionix Virtual Desktop (VDI), 6asupytoLinecs
B LIeHTpax 06paboTKmM faHHbIX «PocTenekoma». Ans TOro 4Tobbl no-
MOYb COTPYAHMKAM HanaauTb yAanéHHyt paboTy, 3anyLUeH CneLm-
anbHbIi noptan remote.rt.ru. «Poctenekom-GConap» opraHusosan
KOMMNeKc 6ecnnaTHbIX OHNaiH-KypcoB N0 TeMaMm, akTyallbHbIM BO
BPEMS Camon30NALMmN: 0T OpraHu3aunm yaanéHHoro paboyero me-
CTa U MeHeKMeHTA yaanéHHbIX KOMaH A0 COBETOB N0 60pbbe Co
CTPECCOM M TPEBOXHOCTbIO.

CymTtaem, 4To ycnex n pe3ynsTaTUBHOCTb COLMANbHO 3HAYNMON
JedTenbHOCTU «POCTenekoma» BO MHOrOM 3aBUCAT OT CUCTEMHOMN pa-
60Tbl HaZ NPOEKTaMM M OTKPBITOrO COTPYAHUYECTBA HA JONTOCPOYHON
OCHOBE CO BCEMM 3aNHTEPECOBAHHLIMU CTOPOHAMMU.

Mpu peanu3aunm npoekTos «PocTenekoM» TECHO B3aMMOLENCTBYeT
B TOM YUCIE C UHCTUTYTaMM Pa3BUTUA U MHAPACTPYKTYPHbIMM NapT-
HEpamu, By3amu, MUHUCTEPCTBAMU, BKMOYas MuHMcTepcTBO Undpo-
BOr0 Pa3BMTLSA, CBA3M M MACCOBbIX KOMMYHMKauuin P®, MuHucTepcTBo
3KOHOMMYeCcKoro passutus PO, MuxuctepcTso npocselleHus PO,
MwuHuCTEpCTBO HayKu U BbicLLero o6pasoBanus PO, permoHanbHbl-
MU OpraHami UCMOMHUTENbHOI BNlacTi, 06pa3oBaTeNibHbIMU LiEHTpa-
MU N HEKOMMEPYECKNMI OpraHn3aLmnsaMm.

bropxet nporpammbl «Lludposoe paseHcTBo» B 2019 1. npe-
Bbicun 21 mnH py6. B 2020 r. 06bEM HanpaBneHHbIX HA NporpaMmy
CPELCTB COXPaHMCA.

[Mporpamma «LinchpoBoe paBeHCTBO» AMHAMUYHO pPa3BUBAETCH,
nocnejoBaTeNbHO YBENNYMBasA MacLuTab eé peannaaumm u YUCNO Ho-
BbIX NAPTHEPCTB.

Pabota komnanum no peanuaayny nporpammel «Ljughposoe pa-
BEHCTBO» He pa3 noJsiyyana 06LeCcTBEHHOE NPU3HaHue. Tak, nporpam-
Mbl «POCTe/IeKOMa» GbLIN NIPUIHAHBI JTTYHLLUMY B MUPE U 110J1YYU-
TN Harpasbl B HOMUHaLUuu «3TUHECKNE acrekTbl UHGHOPMAaUNOHHO-
ro 061ecTBa», a MPOEKT «A30yKa NHTEPHETa» BOLLIE B YUCIIO0 M0-
beauTerned KIK4eBoro 4sis Te1eKOMMYHUKALMOHHOA 0TPACTN MEX-
JYHapOAHOro KOHKypca Ha couckaHue npemmnn BcemmpHou BCTpe-
Yy Ha BbICLLIEM YPOBHE 10 BOMPOCAM NHEOPMAUNOHHOI0 0014eCTBa
(BBYWO) OOH (2020 r.). /]
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MAO «BbIMMENTKOM>,
BPEH/ BUNAWH //
PJSC “VIMPELCOM”,

BRAND BEELINE

MMAO «BbiMnenKom» — 0AuH 13 BeayLLUX
NOCTaBLUMKOB yCNyr cBs3n B Poccun,
OKasblBaeT ycnyru B 83 cyobekrax PO.

Bxoaut B I'pynny komnanun VEON Ltd.,
MEX/yHapOaHOMN TeNeKOM-KOMNaHum co LUTa6-
kBapTupon B Amctepaame (Huaepnanmbl).

KomnaHus npeaocTaBnsieT UHTErPUPOBaHHbIE
YCAyrit MOBUNBLHON N (DUKCUPOBAHHOM

(MecTHOW, BHYTPU3OHOBOW, MEXAYHAPOAHON K1
MEeXyropoAaHoun) TesiehOHHON CBA3M, TeNIEMATUKY
1 Nepefadn JaHHbIX, B T.4. JOCTYNA B UHTEPHET

Ha 6a3e 6eCNPOBOAHLIX 1 MPOBOAHbIX PELIEHW,
BKJTH04asi TEXHONOMM ONTOBONOKOHHOIO AOCTYNA,
Wi-Fi n cetut TpeTbero 1 YeTBEPTOro MOKOJIEHWHA.

H1cneHHOCTb nepcoHana — 27,6 TbiC. Yen.

TOPBAXOB
AJIEKCAHAP
OPbEBUY
FeHepanbHbIN AUPEKTOP

ALEXANDR
TORBAKHOV
CEO

PJSC “VimpelCom” is one of the leading
mobile operators in Russia, providing
services in 83 Federal subjects. It is part of
the international Group of Companies VEON
Ltd., with headquarter in Amsterdam.

VimpelCom provides integrated mobile and
landline communications services (local,
intra-zone, international and long-distance),
telematics and data transmission and Internet
access (wireless and wired solutions), including
fiber-optic access technologies, Wi-Fi, and
third and fourth generation networks.

The number of employees is 27.6 thousand people.

Summary see p. 162
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MPUHLMNbI YCTOWYMBOrO Pa3BuTmMs. TeXHONOrMYeCKMe BO3-

MOXXHOCTM KOMNAHUN — 3D EKTUBHBIA MHCTPYMEHT ANs pe-
LIEHNS LUMPOKOTO CNEKTpa counanbHbix npobnem. TexHonoruu, Ko-
TOpble pa3pabaTbiBaeT U BHELPAET KOMNAHUSA B KOHTEKCTE CBOEI
OCHOBHOW JeATeNbHOCTU, 0Ka3bIBAKOT CYLLECTBEHHOE BAUAHUE HA
pasBUTME NPAKTUK B 06/1aCTW NPaB YesoBeka.

Muccus bunailH COCTONT He TONBbKO B KA4€CTBEHHOM YNy4LLEHNN
YCNyr CBA3W, HO M B CO3JaHUN CUCTEMHbLIX U3MEHEHUIA B PA3HbIX
061acTAX XU3HM 06LLECTBA, HAYMHAS OT MOCTPOEHUS HOBOW LM-
POBO MOAENU 3KOHOMUKU W 3aKaH4MBas Pa3BMTUEM UHHOBALN-
OHHbIX PELUEHUI, UMEIOLLNX CePbE3HYI0 COLMANBHYIO 3HAYUMOCTb.

CobnofeHne npas 4Yei0BeKa, yCUsns no NOBbILEHUK) UHKHO-
3MBHOCTU, KQYECTBA XKM3HU ANA YA3BUMbIX KATErOpuit HaceneHms,
NPOCBELLEHNE N0 OCHOBOMOMAraLWMM NPUHLUNAM Npas, NHPOP-
MUPOBAHWE, 3aLL1TA U NOALEPXKKA, Pa3BUTUE YENTOBEYECKOrO Ka-
nuTana — BaXHemwWwmne 0CHOBLI NMPAKTUK YCTONYMBOTO Pa3BUTMA
MAO «BbimnenKom».

Komnanus B CBOEN [eATeNbHOCTU NOSAEPKMBAET MEXIYHAPO-
Hble W HaLWOHaNbHbIE CTaHAAPTbI B 06/1aCTK NPaB U CBO6OS 4enoBse-
Ka, KOTOpble 3akpensieHbl B KoHCTUTYUMN Poccuitckon ®epepavun,
3akoHogaTensctee Poccuiickon ®efepaunm, Beceobuien aeknapa-
umn npae Yenoseka, Pykosoaawmx npuHuunax 03CP ana mHoro-
HaLMOHANbHbIX NPEANPUATHIA, PYKOBOAALLMX MPUHLMNAX NPeanpu-
HUMaTeNbCKOW JeATeNIbHOCTW B acnekTe npas YenoBeKa, paspa-
60TaHHbIX OOH, 1 MHbIX fOKyMeHTax. MpuHUMN coBn0AeHMs npaB
yenoseka 3acukcuposaH B Kogekce nosefeHms Fpynnel VEON,
Monutuke no ropsayvei nuHum SpeakUp, CTpaterum ycToinyneoro
passutus MAO «BbimnenKom».

CoBpeMeHHble LU pOoBbIE TEXHONOTK, KOTOPbIE pa3pabaTbiBa-
eT 11 BHEAPAET KOMNAHUA B KOHTEKCTE CBOEA OCHOBHOW JesATellb-
HOCTM, OKa3bIBAKT CYLLECTBEHHOE BANAHME HA Pa3BUTME NPAKTUK
B 0051aCTU NpaB YenoBeka.

Peanusauus cTpatermm yCTon4MBOro passutus bunaiH, Hanpas-
neHHas Ha goctmxenmne LIYP O0H - 2030, noaTeepxaaet npusep-
XKEHHOCTb MPUHLUNY COAENCTBUA 61aronosyvunto 45 BCeX B JIH0-
6oM BO3pacTe 1 06bEANHEHNS KOMNETEHUMA ANF LOCTMXKEHUS Han-
NyYLINX Pe3yNbTaToB Kak B 6GU3HECE, TaK U B COLMANbHBIX MPOEK-
Tax. B dhokyce Hawero Han6onbLero BHUMaHMa Haxoaatca Llenn
Ne 3, 8,9, 10, 17. lMpn 3TOM HE06XOLMMbIM YC/IOBMEM LOCTUXKEHUS
LLYP BbicTynaeT 6e3yKopu3HeHHOe CO60AeHe Npas YenoBekKa.

MpropuTeTamu KOPNOpPaTUBHON CTPATEruK YCTOMYMBOr0 Pa3BuTmS
ABNAOTCA «YCTONYMBOCTL OU3HEC-NPOLLECCOB», «IHKNIO3UBHOCTD»
N «TexXHONOrUM Ans COLNanbHOro CekTopa». B pamkax nocnegHux
[BYX HanpaeneHUn NpoBOAMUTCSA aKTUBHAA paboTa no paspaboTke
1 BHEAPEHMIO UMPOBBIX MPOEKTOB M NNATAOPM, LieNib KOTOPbIX —
peLleHne 0CTPbIX CoLMaNnbHbIX NPO6AEM, B TOM YUCI1e MOMOLLb
B 06€CrMe4eHm 3amnTbl NpaB YeNoBeKa, Pa3BUTUE NPOCBETUTESb-
CKUX NPOrpamm 1 NoAX0A0B, @ TAKXE MOHUTOPUHT CO6MIOAEHNSA NpaB
YenoBeka u co3gaHue 3 HEKTUBHbIX MHCTUTYTOB MO UX 3aLLMTE.

CtaHpapTbl bunaith no peanu3ayum ctpaTerum ycToiymsoro
pasBuTUSA, 9TU4ECKNE CTAHAAPTbLI BEAeHNs 6usHeca n cobnoge-
HUS NPaB Ye/l0BEKA PAcNpPOCTPAHAIOTCSH HA NOCTABLLNKOB U 6U3-
Hec-napTHEPOB, KOTOPLIM NPEA0CTABNAOTCA NPO3PayHbIe U Crpa-
BEANNBbIE YCNOBUSA COTPYAHUYECTBA.

CoumanbHoe NapTHEPCTBO — OMH U3 KITHOYEBbIX NPUHLNNOB
B MOCTPOEHUU OTHOLLEHMIA C rOCYAAPCTBEHHLIMU OpraHamu u Bce-
MK cTeixongepamu. NMpuMepom Takoro COTpyAHMYECTBA ABNAETCA
COAENCTBME peanu3aLmny rocyaapCTBeHHbIX MHULNATUB, CBA3AH-
HbIX C OrpaHWYeHNeM pacnpocTpaHeHus KopoHasupyca. Tak, 6bina
o6ecneyeHa 6ecnnatHas ropayas nUHWUA No BONPOCaM KOPOHABU-
PYCHOW MH(EKLMK, pACLINPEH NepeYeHb YCNyr U CepBUCOB KOM-
naHum, KoTopble NOMOratT B 60pb6e C NOCNeACTBUAMU KOPOHa-
BUPYCHOW MHGEKLNK.

E UNaNH aKTUBHO BHEAPSAET B CBOKO NMOBCEAHEBHYH NPAKTUKY
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COTPYHUKOB ke gla|C
CounanbHbie NPOrpaMmbl KOMMaHWM HanpaeNeHbl Ha Co6M0Aae-
HUE 1 peann3auuto WMPOKOro CnekTpa TPYAOBbIX U INYHbIX NPaB
COTPYAHMKOB.

BunaiiH HeCET 0TBETCTBEHHOCTb 3a COXPAHEHME 3[0P0BbS M XN3-
HW COTPYAHMKOB, 06ecneynBas 6e30nacHble YCnoBus Tpyaa u cobto-
Nias CTPOrue npasuna 0xpaHbl TPYAA, COOTBETCTBYIOLLNE HALMOHANb-
HbIM U MEXAYHAPOAHbIM CTaHaapTaMm.

YenoBeYeCKMI KanuTan ABNSeTCs rMaBHOI LEHHOCTbIO U OCHOB-
HbIM 3BEHOM 06ecneyeHns HenpepbIBHOCTU 6U3Heca. B npouec-
ce eaTeNbHOCTI BHUMATESIbHO OTCNEXMBAeTCA CO6M0AeHNe Npas
4esloBeKa B OTHOLLEHWUM COTPYAHMKOB, NpUNaraloTcs Makcumarb-
Hble YCUNus Ans noagepXaHus 61aronony4ms 1 BbICOKOr0 YpoBHSA
UX YAOBNETBOPEHHOCTU.

KagpoBas nonuTMKa CTPOUTCS Ha NMPUHLMNAX HEAONYLLEHUS AnC-
KpUMMHaLMN n 06ecreyeHns paBHbIX BOSMOXXHOCTEN HA LOCTOMHbIE
YCNOBMSA W ONnaTy TPYAa, KapbepHbIA pocT 1 NpodeccmoHanbHoe
passutie. Haém 1 npoaBuXKeHue COTPYAHNKOB OCHOBbIBAKOTCA UC-
KNIOYNTENbHO Ha KBaNUUKaLmu 1 npoeccnoHanbHbIX JOCTUXKEHN-
X COTPYAHNKOB 6€3 y4éTa nona, Bo3pacta, NpOUCXOXAEHUS, pachl,
LIBETA KOXW, A3bIKA, HALMOHANBHOCTN, MECTA XXMTENbCTBA, COLMaNb-
HOrO, UMYLLLECTBEHHOMO, CEMEIHOM0 U AOSIKHOCTHOMO NOMOXEHMA,
OTHOLLEHNA K penurumn, yéexaeHun, NpUHaaIexHocT Unu Henpu-
HaJIEXXHOCTN K 06LLIECTBEHHbIM 00bEJNHEHUAM UK KAaKUM-NN60
counanbHeim rpynnam. LLInpokwii cnekTp KapbepHbIX BO3MOXHO-
CTeil Ans NoAei ¢ MHBANMAHOCTLIO B KOHTAKTHBIX LIEHTpax Komna-
HUW NOATBEPXAAET NHKMHO3NMBHOCTb HALIEN KaAPOBOI MONUTUKN.

KomnaHus npuaep>XmBaeTcs NpUHLMNA HyNeBOA TEPAMMOCTH K UG-
MOSIb30BAHNIO AETCKOMO W/WNK NPUHYAMTENbHOO Tpyaa.

[lo/mKHOe BHMMaHNeE 0Ka3biBAeTCA HaWMy COTPYAHWUKOB 6onee
cTapluero Bo3pacta. OT60p kaHAWAATOB OCHOBLIBAETCS Ha Npoddec-
CUOHANN3Me 4eNI0BeKa, a He Ha Bo3pacTe. Kaxablii rof pacTéT gons
COTPYAHWKOB C BO3PAcTOM cTaplue 50 neT, 410 peanuayeT npasa 3Tou
BO3PACTHOM rpynnbl Ha TPyA, AOCTONHYO Onnaty 1 6narononyyue.

Bcem coTpyaHUKam npeaocTaBiseTcs BOSMOXHOCTb NONyYeHNs
NpoghecCcMoHanbHOro 06y4eHUs 1 PasBUTUS KOMMETEHLMA NOCpea-
CTBOM MPOX0OXAEHNS (POKYCHbLIX NporpaMm 06y4eHus u pa3paboT-
KW MHAWBMAYaNbHbIX NNAHOB Pa3BUTIS HA NPOTSXKEHNU BCErO Ka-
PbEPHOrO NyTH.

BeeFREE — npoekT cucTtembl yaanéHHon paboTbl

B Lensx nogaepxxasus cobnoneHus 6anaHca mexay npoteccuoHanb-
HOM 1 NINYHON XKN3HBI COTPYAHMKOB eLlé B 2016 r. 3anyLLeH NPOeKT
cucTeMbl yaanéHHoro s3anmonaenctans BeeFREE, koTopbin JaéT BO3-
MOXHOCTb pab0TaTh 4acTb BpeMeHu yaanéHHo. 1o koHua 2020 r. nna-
HUPOBANOCh pacLUMpnTb Jonio paboTaroLiux Ha BeeFREE no 75%, Ho
B CUTyauuu rno6anbHOi naHgemMun npouecc nepesoda Ha BeeFREE
6b1N1 OCYLLECTBNEH YCKOPEHHbIMU TEMNAMM, W YK N0 UTOram nepso-
ro nonyrogus 2020 r. jons cOTPyAHWKOB, KOTOPbIE CTanu paboTath
ynanéHHo, coctasuna 94%.

BeeWoman — KopnopaTuBHbIV XXEHCKUIA KNyo

BeeWoman co3fjaH B KOMNaHUM AN Pa3BUTUA U YCUNEHUS PONK
XKEHLUMH B BeJeHumn 6usHeca. [posoamTtcs paboTta B pamkax napt-
HépcTBa ¢ nporpammoit Women Leadership Forum n KoHtepeHLu-
et Woman&Tech. Kny6 HacuuTbiBaeT 0Kono 150 akTUBHbIX yyacT-
HuL, co Bceit Poccun.

3hheKTUBHOCTb HaLLIEH KagpoBOM MONTUKU MPUIHAETCA B 13-
Hec-co00LYeCcTBe: COrNacHo PeATnHry «Xabp Kapbepa», bunaiit 6bin
Ha3BaH OfHUM U3 CambiX MPUBIIEKATENbHbIX paboTogartesnes 4na NT-
CeUnaIncToB CPeaN OrpOMHbIX KOMAAHWIA.

3TUYECKAS s
KYJNbTYPA il

dtnyeckas kynstypa bunaitH ocHoaHa Ha Koekce nosefeHus [pynmbl
VEON, Monutuke npoTnBogeicTBNa KOppynuum, MoanTike no KoH-
hnukTam nHTepecos, Mpouenype «KomMmep4eckoe CMOHCOPCTBO»,
Mpasunax BHYTPEHHEr0 KOHTPONS B LeNSX NPOTUBOAENCTBUS Nera-
NN3aunn AeHeXHbIX CPEACTB, NOMY4YeHHbIX NPECTynHbIM nyTem. C no-
MOLLbHO 3TMYECKON NONUTUKM bunaiH peanuayet Lenblii CnekTp npas
yenoseka.

JTnyeckan Kynbtypa bunaitH pacnpocTpaHfeTcs Ha NoCTaBLLM-
KOB 1 613HEC-NapTHEPOB. BCe y4aCTHNKM 3aKYMOYHbIX MEPONPUATUIA
NPOXOAAT KOPMNOPATUBHbIE NPOBEPKU HA HANU4YNE PUCKOB, CBA3AHHbIX
C HeJ06POCOBECTHbIM BefleHNeM 6U3Heca, HapyLLeHnem Tpe6oBaHNit
3aKOHOAATeNbCTBA, B TOM YMCME 3aKOHOAATENbCTBA O NPOTUBOAEN-
CTBMW KOPPYNLMK, (OUHAHCOBBIX, HANOrOBbIX 1 KOMMIAEHC PUCKOB,
HapyLIeHUM NpaB YeNoBekKa.

Komnanus yaenset 60/bLLI0e BHUMAHWE BHYTPEHHUM KOMMYHUKa-
LMsIM 1 BONpocam NpocBeLLeHns B 06nacti kKomnnaexca. lMporpamma
AHTUKOPPYNLMOHHOTO 06Y4eHIs BKITIOYAET 0693aTeSbHbIE 3NEKTPOH-
Hble KYPCbl, @ TAKXE JONONHUTENbHbIE 04HbIE (HOPMbI 0BYYeHUs AN
COTPYAHUKOB Pa3HOro YPOBHS puUcka.

lopsyasn nuHua SpeakUp

B komnaHuu pyHKUMOHMPYET ropsayas nuHua SpeakUp, npen-
Ha3Ha4YeHHas Ang UHOPMUPOBAHUSA O BOSMOXHBIX UMW U3BECTHbIX
HapyLIEHUAX, B TOM YMCIe HAapYLLUEHNAX NpaB yenoBeka. Komnaxus
rapaHTMpyeT NIMYHYI0 HENPUKOCHOBEHHOCTb 1 OTCYTCTBME Npecne-
[0BaHuUs 06paTuBLUNXCS Ha ropayvyto nuHuto SpeakUp, o6ecneyn-
BAETCHA HE3aBUCUMOCTb U KOH(OUAEHLNANBLHOCTb NPU peructpa-
Umu 06paLLeHmit.

Mbl HETEPNMMO OTHOCMMCA K NPECNESOBaHNI0 U NPUHUMAEM
Mepbl N0 COXPAHEHMID KOH(UABHLNANBHOCTI U RHOHUMHOCTU, a TaK-
)K€ YBa)XaeM NpaBo YesiI0BeKa CHNTATLCSH HEBUHOBHBIM NPU OTCYTCT-
BWW [0K23aTeSIbCTB BUHbI, rapaHTUpyem CnpaBeanunBoe paccneno-
BaHWe KaXJo0ro cryyas.

21 mas 2019 1. [NAO «BeimnenKom» nepsbim B Poccuu nosnyan-
J10 CepTUGUKAT 0 MPOXOXAEHUN ITUIECKOro ayanta. o peaysib-
TaTam HE3aBUCUMOro UCCIEH0BaHNS KOMIAaHUS MOyYuna craryc
«ITNYECKNIT MAsIK» — HAUBBICLLYHO OLIEHKY, BEMOHCTPUDPYIOLLYIO 9TH-
BUJIAUH

YECKOE JINEPCTBO HA PbIHKE.
E
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NHKJTIO3US LIYP i | G
B pamKax nporpamMbl peani3yeTcs npaso Ha 340POBbE, NPaBO Nofb-
30BaTbCA Pe3ynbTaTamMin Hay4HOro NPOrpecca, Mpaso Ha 06pa3osa-
HKe, NpaBoO Ha TpyA W Ha crnpaBeninBbie K 6J'|ar0|'|p|/|FITHb|e ycnosusa
TPY[ia, NPaBO Ha PAaBEHCTBO 1 HEAUCKPUMMHALIAKD, IPABO BCEX Ha Ca-

MOOMNpe/ieNeHIe, pa3BuTe, NPaBo KaXA0ro Nofb30BaThes GraraMi
Hay4HOro Mporpecca.

Bknto4éHHocTb. PasHoobpasne. XKnsHb

37a nporpamma HanpasfieHa Ha MOAAEPXKKY Noaeit co cneym-
aNbHbIMKM NOTPEBHOCTAMMU, B YACNE KOTOPbIX — IIOAN C UHBANUAHO-
CTbi0, NOAN CTApLLEro NOKOEHMS, NKOAN C MUTPAHTCKUM OMbITOM
1 ONbITOM BbIHY)XXAEHHOr0 NepecesieHmns, et ¢ 0CO6EHHOCTAMM
3[10pOBbA 1 Ap. 3a4a4a — CO3[jaHNE PaBHbIX BO3MOXHOCTEN U, KaK
cneacTeme, 06ecnevyeHmne YBEPEHHOCTM B 3aBTPALLUHEM AHE W HOBO-
r0 YPOBHS Ka4eCTBa XXW3HU B YCNOBUAX JOCTYNHOCTU aKTyanbHbIX
LMPOBLIX PELLIEHNIA.

[ToBeCTKa MHKNIO3UM Ha4yana pa3Bneartbes B komnavum B 2006 r.,
3a HECKOJbKO JIeT 40 paTudmkaumm B Poccum KoHBEHLMM N0 npasam
1HBanNnaoB. COBMECTHO C KNTMEHTaMU, COTPYAHMKAMU 1 NapTHEPaMu
6b111 NpofenaH 60/bLUOIA NYTb MO BKIIKOYEHWNIO MOBECTKN UHKITHO3MN
B Pa3NNyHble acnekTbl 6U3Heca.
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MbI akTMBHO NOAAEPXMBAEM U CO3AEM NepefioBble TPEHAbI, CBS-
3aHHbIE C NEPEOCMbICIIEHNEM TEMbI MHKITO3WU, B YACTHOCTI HBA-
NNOHOCTKW, Npeanaraem psg NporpaMm, NOBbILLIAKLLNX BO3MOXHOCTH
afanTtauum n UHTerpauumn naeni ¢ orpaHnyeHHbIMIU BOSMOXKHOCTAMM
B 06LLECTBO C NOMOLLbI YAANEHHOTO 06Y4eHMa 1 TPYA0YCTPOIACTBA,
a TakXKe UCnonb30BaHNe HOBEMLLMX TEXHOMNOMNIA B Ka4€CTBE MHCTPY-
MEHTA, MOBbLILIAKLLEr0 Ka4eCTBO XU3HN.

BunaitH ctan nepBoi pOCCUIACKOA KOMNAHWUEN, NPUCOEANHIB-
Lencs K rno6anbHOMY ABMXKEHUIO N0 NPOABUMKEHNIO NOBECTKU UH-
KN03Un 1 paBHbIX BO3MOXHOCTe — The Valuable 500.

MpOeKTbl KOMNAHUK:

* OTKPbITbIE peKOMeHJALUUM ans 6uaHeca: JOCTYNHOCTb YCnyr ans
NI0AeR C MHBANUAHOCTLIO;

« KapTa JOCTYMHbIX 0CPUCOB ANs ManomMOOUIbHbIX KITMEHTOB;

 Tapud «CoumanbHbIn NakeT» ¢ ONUMER «yaanéHHbI cypaone-

PEBOAUNK»;

* YAANEHHbLIA MOHUTOPUHT BbICOKOTEXHOMOTMYHbLIX GUOHNYECKNX
NpOTE308B C MOMOLLbIO TeNemMeTpuy;

« nnargopma Beelnclusion — eanHas aKocMcTeMa MHKMO3MBHbIX
MPOEKTOB C LIeNIbI0 NOBbICUTb KA4€CTBO XXM3HW NHOAE C MHBA-
NUAHOCTBH.

Cant beeline.ru nonyann Ceptugbnkat cooTBeTCTBUSA TPEOOBA-
Husm Goga npasun «[JocTynHOCTb BEO-CANTOB U MPUAOXEHWI /1S
JI036M C NHBAIUAHOCTbI0», CBUAETEbCTBYIOLMIA O BbICOKOM ypPOB-
He JOCTYIHOCTH ero (hyHKUMOHaNa A5 UCrosib30BaHNS KIINEHTa-
MU C UHBAJINGHOCTBIO.

VHKNIO3MBHOE MY3eMHOE NPOCTPaHCTBO

bunaiiH BbICTYNMN NapTHEPOM CO34aHNA 06HOBNEHHON BEPCUN MO-
6unbHoro npunoxenus «Myseit Ha PXKS — getam». [punoxeHue no-
3BONSAET JETAM Y3HATb 6OJbLUIE O MUPE UCKYCCTBA YEPes3 U3y4eHne
TEPMUHOB Ha PYCCKOM XXeCTOBOM A3blke (PXKA).

B 2021 r. 3anyuieHo HOBOe NpunoxeHue «My3ei OLLyLLEHWNIA.
Pa3Hoo6pa3une n nHKN3ug». 31a nnatopma o6beunHNeT B cebe
OMbIT POCCUIACKMX 1 3apYOEXHbIX My3€€B: UCCIe0BATENbCKNE U Ha-
Y4HO-MONYNAPHbIE CTATbU M MHTEPBbIO 0 B3aUMOAENCTBIM C NOCE-
TUTENAMU C MHBANIMAHOCTbIO, 0630DPbI UHKIO3MBHBIX MEPONPUATHIA.

Mnatdopma Everland — nHknto3neHas pabo4asn cpepa
Hawe coTpyaHW4ecTBO C COLMANbHO-NPEANPUHNMATENBCKAM MPO-
ektom Everland Hayanock B 2017 r. COTPYAHUKM NPOEKTA — NIOAN

PUBLIC

NOKONEHME,

MPE3EHTALIMA 6OJIbLUOIO

HUCCNEQOBAHMA YOUNG OLD
nPH NOAREPXXKE BUNAWH

Ansa nopei ¢
WHBaNNAHOCTLIO

Frtathoins Bruiland — Fio Batuasd cads, (Ssews
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C OrPaHN4eHUAMU N0 340POBbI0 — FOTOBUAMN AN3ANH COLMANTbHBIX OT-
4étoB bunaiit. Mo3xe npu noaaepxke bunaiiH 6biIn NOArOTOBNEHbI
PEKOMEHLALMY Anst pasnnyHbIX cdep 6U3Heca no CO3LaHUI0 YHUBED-
CaJTbHOr0 An3aiHa NPOAYKTOB, YCMYr 1 CTaHLAPTOB 06CNYXXNBAHUS
K/IMEHTOB C MHBANMAHOCTLI0. B 2019 r. komnaHns Everland nposena
ayouT 1 CepTUMKALNIO HALIEro NPUNOXEHNs AN NOATBEPXAEHUS
JoctynHoctu cepauca «Moi bunaiH». Takxe 6blnn paspaboTaHbl
B napTHépcTBe ¢ Everland MHKNIO3MBHbIA Kype Ans 3,5 TbiC. COTPYAHU-
KOB Konn-LeHTpa bunaiH. Oneparopsl, NpoLLeALLne KYpC, MOTYT npa-
BWNbHO B3aUMOAECTBOBATL C KNMEHTAMU C UHBANMAHOCTLIO U NOMO-
raTb UM peLlaTb BONPOCHI B CaMble KOPOTKUE CPOKU.

OJHMM N3 CamblX BXKHbIX COBMECTHbIX NMPOEKTOB ABMAETCA OHNAIAH-
nnatcpopma ans npogeccmoHansHoOro 06y4eHus u TpyLoycTponcTea
CNeLManuncToB ¢ pa3HbiMu BULAMW MHBANUAHOCTU NO BCel Poccun.

Mo paHHbIM The Valuable 500, 80% ntofeit BO BCeM MUpe nonyya-
10T MHBANMAHOCTL B Bo3pacTe 18-64 net. 310 BO3pacT npodeccuo-
HaNbHOI 1 NMNYHOI peann3aLmm, WaHChl Ha KOTOPYIO Y NII0AEeN ¢ npu-
06pPETEHHON MHBANUAHOCTLIO 04eHb He3Ha4nTesbHbl. B Poccum no-
psagka 12 MM Niogen ¢ MHBANUAHOCTLIO, B TPYAOCNOCO6HOM BO3pa-
CTe U3 HUX—4,2 MITH, HO Y 95% M3 HUX HET COOTBETCTBMS COBPEMEH-
HbIM NPOhecCMOHaNbHLIM TPEOOBaHWAM paboToaaTeneil. Takum o6pa-
30M, Y 9TUX NI0JeN CYLLECTBEHHO CHIKAETC BO3MOXHOCTb peanu-
30BaTb CBOE NPABO HA TPYA M HAa AOCTOMHbIN 3apaboTok. Mnatdopma
Everland cuctemHo 60peTCS C 3TOI HeCNpaBeAMBOCTbLI0. [06anbHas
Lienb NPOeKTa — NUKBMANPOBATL HEPABEHCTBO, CBA3AHHOE C He0CTa-
TOYHOW JOCTYMHOCTBIO pabo4mx MeCT ANf NoAer C OrpaHuyeHHbIMK
BO3MOXHOCTAMM 340p0BbA. naTdopma aacT BO3MOXHOCTb pabo-
TaTb YOANEHHO — CAMOCTOATENbHO MW B KOMAHLE C APYruMU Crnewuu-
anucTamu, Y10 NO3BOMT JOCTUYb 3HAYUMOTO NPOrPECCa B PELUEHNN
9TON BAXHOI Npo6ieMbl B MacLUTabax BCei CTpaHbl.




[naTchopma COCTOUT U3 YeTbIPEX ANIEMEHTOB: TECTMPOBAHNE
1 OLiEHKa MOTKBALMK, «NPOKa4yKa» NPOGECCUOHANbHbIX HABbIKOB,
TECTOBbIE 3a[aHnsA C KypaTopoM 1 NoCneaytoLlee TPYAOYCTPONCT-
B0. Cpean 0CHOBHbIX Mpodeccuii, NpeacTaBeHHbIX Ha Nnatdop-
Me, — CreunanucTbl No TEKCTOBOMY W BULEOKOHTEHTY, PR, rpadpuye-
cKue n Be6-an3anHepsl, Be6-pa3paboTymnkm, opucTol. Bee npodec-
CUK ABNSAOTCA BOCTPEO6OBAHHLIMM HA PbIHKE U NO3BONAIOT paboTaThb
Ha yaanéHHoM aocTyne.

Mo cocTosHMIo Ha KoHel, 2020 r. Ha nnaTchopme 3aperncTpupoBa-
HO nopsaka 700 4enoBek ¢ UHBANMAHOCTLIO, 60JIbLIAS YACTb — MPaX-
naHe Poccuun, npUMepHO 4eTBepTb — rpaxaaHe cTpaH CHI.

[Mnatcopma CyLLEeCTBEHHO NOBAKANA HA Pa3BUTNE POCCUNCKON
NOBECTKN MHKMIO3MM 1 06ECNEeYeHns PaBHbIX NPaB 1 BO3MOXHOCTEN
B KOHTEKCTE MUPOBbIX TPEHO0B:

« Everland v bunaiiH 6binu NpurnawleHbl NPe3eHToBaTh NPOEKT
B Wra6-keapTupy OOH B XKeHeBe B pamkax ceccun Think equal,
build smart, innovate for change — Russian Experience;

« bunaitH nony4un npurnawexune BCTynuTb B coo6LecTso The
Valuable 500;

» Kelc BKNO4EH B [l06pOBONbHBIA rpaxaaHcKunin 063op Poccuu
0 goctwxeHuu LIYP ansa npeseHTauuu Ha Monutnyeckom o-
pyme 2020.

lnargpopma Everland crana nobegntenem B HOMUHaUNN
«BbICTpanBaHne OTHOLLEHWI C NAPTHEPAMN N KITUEHTAMU» KOHKYD-
ca People Investor 2020.

O6LecTBO paBHbIX BO3MOXHOCTEN
CrapLuee nokoneHue
Bunaitt coBmectHo ¢ Young Old, nabopatopueii, KoTopasi Co3AaéTt
CEpPBUCHI U MHCTPYMEHTLI ANs Ntofei CTapLuero Bo3pacra, nposenu
ucenenoBaHne 06 06pase XM3HN 1 CneLndmnke UCNONb30BaHNS Lnd)-
pOBOIt cpeabl NIOAbLMM CTapLUero Bospacta. Vccnegosanmne nokasa-
N0, 4TO C Y4ETOM Pa3BUTUS LMEPPOBOI COLMATLHON MHKDPACTPYKTYPSI,
B TOM 4uCNe MeAULMHBI U TOCYCNYr, OCHOBOM PABHOMPABHOIO NOA-
X0[a U MaKCUMasbHOI BKITHOYEHHOCTI B COBPEMEHHYH) XWU3Hb ABJIA-
€TCS BO3MOXHOCTb UCMNONb30BATh LIMGIPOBbIE TEXHONOMNN U UHTEP-
HETa BCEMI KaTeropuamm rpaxaaH, BKM4as cTapLuee nokoneHue.
icxoas 13 0cob6eHHbIX Tpe60BaHUIA K 06LLEHMIO B LMGIPOBON Cpe-
[ 1 He06X0LMMOCTI NOBLILIEHNS MHKMHO3UBHOCTY LNPOBbLIX Cep-
BICOB ANS «HOBbIX CTapLuuMx», komanaa YoungOld n bunaiiH 06b-
SIBUNM 0 CTapTe pa3paboTku nnatchopmeHHoro pewwenus Older gna
3HAKOMCTB 1 NOMCKA eANHOMbILLNIEHHUKOB, CO3AaHNA HOBbIX COLM-
anbHbIX CBA3EN cpefu nonb3osarenei 60+ no Bcen Poccuu.

B pamkax pas3Butus 9TOro HanpasneHus bunainH pa6oTaeTt Hap,
JOCTYMHOCTbIO CMApTCYOHOB, B TOM YMCe CPeaN KITIMEHTOB CTap-
LWwero Bo3pacra. bbino paspabotaHo cneunanbHoe NpeanoxXeHne
ans r. Mocksbl 1 MocKoBCKO 061acTu, B paMkax KOTOPOro KNueH-
Tbl BunaitH MoryT nony4uTs COBPEMEHHbIN CMapT(OH C NoALepX-
Ko Mmo6unbHoro nHtepHeta 4G scero 3a 1 py6. OgHa n3 uenei ak-
Lmnn — 06ecneynTb NONb30BATENEN CTapLUero Bo3pacTta BCem Heob-
XOAUMbIM NS CBOGOAHOIO M yLO6GHOro 06LLEHNA B MECCEHKepax
1 COLMaNbHbIX CETAX, & TAKXE ANS 3aKasa 1 ONNaThl YCyr OHNAIH.

COTPYOHNYECTBO
C IN3A ANEPT
BunaiiH coTpyaHM4aeT ¢ NOMCKOBO-CnacaTenbHbIM 0TpAAOM «J1u3a
Anept» ¢ 2011 r. CoTpyaHW4eCTBO NpeanonaraeT pa3paboTky TEXHO-
NOTUYHbIX PELLEHUIA AN NoUcKa NPONaBLUKX Nl0AeR. TN peLleHns
OPVEHTMPOBAHbI Ha BECb PbIHOK BHE 3aBUCUMOCTH OT TOr0, a6OHEHTOM
KaKoro oneparopa BNSAeTCs NOTePABLUUIACS YeN0BeK. HenoBeyeckas
XN3Hb ABNAETCA 63YCNOBHbIM NPUOPUTETOM, 11 MPABO HA XXN3Hb —
HeoTbEMNEMOE MpaBo YeNoBeKa, a Halla BOBMEYEHHOCTb M TEXHO-
NOrNYeCcKMe BO3MOXXHOCTM HanpaBfeHbl Ha MacLUTabupoBaHue npo-
rpecca B [esTeNbHOCTM N0 NOWUCKY NOfei 1 NOBbILIEHNE FPAXAaH-
CKOro CamMOCO3HaHMSA.

«[ops4as nuHUA ANs coo6LUeHHit 0 nponaBLLNX NIOAAX» — CTano
nepBbIM peLleHnem, KoTopoe pa6otaert ¢ 2012 r. B pexume 24/7 no
BCeN cTpaHe. bnarogaps cosfaHuio u paéote «fopsyelt IMHUM» No-
ABWIINCb PernoHanbHble s4enku otpsaga «Jlmsa Anept» B 50 ropo-
Aax Poccun. 310 BTOPOIA Nocne Homepa 112 KaHan NpUHATUS 3asBOK
0 NOTEPSABLUMXCA NIOAAX.

«[1oTepATbCA - He 3HAYNT NPoNacTb!» — NPOEKT NO NPUBNIEYEHMNIO
BONOHTEPOB B JIOKANIbHYIO 30HY NPOBELEHNS MOMCKOBBIX MEPONpUs-
TWiA, 3anyuleH ¢ 2017 r. 3to SMS-uHhoOpMMpoOBaHKe 0 NoucKax ans
NPUBNIEYEHUA NIOJENA, HAXOLALLMXCSA PAJOM C MECTOM NPOBeLEHIUs cna-
caTeNibHOI onepauuu. 3a rofibl paboTsl 66110 pa3ocnaHo 6onee 9 MiH
c006LLeHNA. Ha paccbinky noanucanocs 6onee 70 ThiC. JOOPOBOMbLEB.

PesynbTatbi npoeKTa 0TMeYeHs! BbicLLIes Harpaaoi npemmm EFFIE
AWARDS RUSSIA 2019 - 30n0704i cTaTysTkou B kateropun «Bknag
B 00LLECTBO U YCTON4YMBOE Pa3BUTHE. bpeHbl».

HeiipoceTb «Beeline Al — Mouck niogei» — Pewwenne ans 06pa6ot-
Kn dhoTorpadouin MeCTHOCTH, MOMYYEHHbIX C APOHOB B MeCTax noucka
nponasLUuX NtoAei. 3Ta TEXHONOrMsA N03BONAET BONOHTEPAM «Jln3a
AnepT» B 2,5 pasa COKpaTUTb BPEMS Ha NPOCMOTP W COPTUPOBKY MO-
NY4eHHbIX CHUMKOB. [epBUYHbIE TECTbI NOKA3aM, YTO TOYHOCTb MO-
[ienn Ha TeCTOBbIX N306paXxeHnsax npubnmxaetcs k 98%. 310 peLle-
HUEe MOXET ObITb BNOCNEACTBUM MACLLTAOMPOBAHO NS UCMONb30BA-
HUS BO Bpems 4G 1 TeXHOreHHbIX KaTacTpod.

Nﬁ.m

«0cTpoBoK 6e3onacHocTH». B noHe 2018 r. «/lu3a AnepT» 1 bunaiH
3anycTunu npoekT «0cTpoBOK 6e30nacHoCTM>». Kaxabli 13 3 Thic. ca-
NOHOB CBA3W bunaiH Tenepb ABNAETCA MECTOM, KyAa MOXeT 06pa-
TUTbCA NOTEPSBLUMIACS PEGEHOK UMK CTpafatoLLMiA NOTepeid NamsaTi
4yenoBek. COTpyaHWKN odhrca coobLLA0T AaHHbIE MOANLIMK, CKOPOR
MOMOLLM 1 CEMbE, a TAKXXe B MOWCKOBO-CracaTeNbHbli 0Tpsf «Jn3a
Anept» 1 LlenTp Moucka.

«[TOMCKOBBIA LIEHTP» — NPUNOXEHNE N5 3260Tbl 0 6IUIKUX W NTNY-
Hoil 6e3onacHocTu. B Hos6pe 2019 r. 3anyLLeHO NpunoXeHue ans no-
1CKa NOXWNbIX JTI0AeN B ropofe. B HOBOE peLueHne BCTPOEHbI AeTa-
NIN3MPOBAHHBI TPEKEP NepeMeLLeHi, NpeayCTaHOBNEHHas aHKeTa
€ 0CO6bIMK MPUMETAMM U MEAULMHCKIUMM NOTPEBHOCTAMMN, BOSMOX-
HOCTb 3BOHKA Ha rOpsAYYyH NMHMIO, KHonka SOS n onepatnBHOe pea-
ruposanue. TOYHOCTb ONpeseneHns MeCTONON0XeHUs B rOPOSCKON
cpeae —45 mMeTpoB.

Bbicokas coumanbHas 3Ha4MMOCTb BKNafa KoMNaHun B MOUCK
nponaeLwKX SN HEOJHOKPATHO NOATBEPXAaNach PENTUHIOBbIMM
1 KOHKYPCHbIMM COO6LLECTBAMN.

Petuenne bunaiina «Beeline Al —lonck nogevi» Ha 6a3e Henpo-
cetu cTasno nobegutenem MexzayHapoaHoro koHkypca GSMA Global
Mobile Awards 2020 B HomuHaumy Best Mobile Operator Service For
Consumers v 3aHAn0 | MECTO B HOMUHaLuu «JTy4Luas nporpamma, uc-
10/1b3YI0LLas MHHOPMAaLNOHHbBIE TEXHOTOMM LJ1S SOCTIXEHWS LY P>
B KOHKYpCe «Jlugepbl KoprnopatuBHoi 61arotBopuTtesibHocTn». Wi
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AQ «[104TA POCCUW» //
JSC RUSSIAN POST

[Toyta Poccun — rocynapcteeHHas Lndpo-

Bas MOYTOBO-JIOMMCTMYECKAS KOMMAHMA, YJIeH
BceMupHOro no4YToBOro COK3a, BXOAMUT B MEpe-
YeHb CTpATErnvecKUx NPeanpusTuii. PernoHanbHas
CeTb npeAcTasneHa 6onee 4em 41 Tobic. OTAENE-
HWIA NOYTOBOI CBA3M N0 BCen Poccun. BoicTynaet
NPOBOJHUKOM MOYTOBbIX, COLMANbHbIX, (OMHAH-
COBbIX YCNYr AN HACENeHus, NPeaocTaBnsaer
Ka4eCTBEHHbI CEPBUC /1S KOMMAHWUIA 3NIEKTPOH-
Hoi ToproBnu. Odnchl KOMNAHUK TAKXKE OTKPbI-
Tbl B Kntae n lfepmaHum, Mecta 06MeHa no4ton
AeNcTBYOT B QUHASHAMK 1 BenukobputaHuu.

HucneHHocTb nepcoHana — 330 TbIC. Yer.

AKUMOB

MAKCUM
AJIEKCEEBUY
FeHepanbHbIN AUPEKTOP

MAXIM
AKIMOV
General Director

Russian Post is a federal digital postal and
logistics operator and a member of the
Universal Postal Union. It is included in the
Russian Federation strategic companies
list. The regional network consists of more
than 41 thousand offices all over Russia.

Russian Post provides postal, social, financial
services to the population as well as quality
service to e-commerce companies.

There are company's offices in Germany
and China and Extraterritorial Offices of
Exchange in Finland and the UK.

The number of employees is 330 thousand people.

Summary see p. 163

2030 rr. — cTatb YCTONYMBBIM 1 3(h(DEKTUBHbLIM NPEANPUATH-
€M, NepBOKNACCHOM MOYTOBO-NI0MMCTUYECKON KOMNAHWeN, Ko-
Topas 6yaert Bbi6opom No 1 Ans CBOMX KNUEHTOB U NOTPe6uUTesNe.

MoyTa Poccuu B CBOEI AeATENLHOCTY CIIeAYeT NPUHLMNAM COLM-
aNbHOI OTBETCTBEHHOCTM, CTPEMMTCSA 0TBEYATb OXKMAAHUAM 3aUHTe-
PECOBAHHbIX CTOPOH W HECET OTBETCTBEHHOCTb 32 COOMI0AEHNE Npas
4en0BeKa B pamMKax CBOEIi AeATENbHOCT U AENOBbIX OTHOLLIEHNIA, Npu-
3HAET UX BXXHOCTb 11 BCEOOLLHOCTD.

KomnaHus BceLeno noaaepXneaet yHAaMeHTanbHbIe NPUHLUNBI,
YCTaHOB/EHHbIE BO BceobLuen eknapaumm npas YenoBeka, KoHBeHLuN
0 3aluTe NpaB Ye/0BeKa 1 OCHOBHbLIX CBO6OA, KOHBEHLMI O NpaBax
pe6éHka, Jdeknapaunax u KonseHunax MexayHapoaHoi opraHnsa-
Lun Tpyna n ap.

CobntofieHne npae YenoBeKa — He TONbKO COTPYAHUKOB W KNK-
€HTOB, HO 1 BCEX, HA KO0 TaK MM MHa4e BAWSET AeATeNIbHOCTb
Moy4Tbl Poccumn, — ABNSETCA HEOTHEMIIEMOM 4aCTbi0 B PELUEHNN 3a-
[a4 N0 AOCTKEHNIO Lenein YCTONYMBOro pa3suTmus. 1a Tema oTpa-
)KEHa B KOPMOPaTUBHbIX AOKYMEHTaX, TaKMX Kak ITUHECKNIA KOJEKC
1 AHTUKOPPYNLMOHHAA nNonnuTMKa. NMposoauTcs paboTa no BKNYe-
HWIO 3TOM TEMbI 11 B APYTiA€ KOPNOPATUBHbIE JOKYMEHTbI U CTAaHAAPTHI.

OCHOBHbI€ HanpaBneHns AeATeNbHOCTM KOMMNAHUK B 061aCTW Npas
4eNl0BeKa CBA3aHbl CO cneundukoi 6usHeca, ocTmxeHnem Lienen
yctonymaoro pa3sutis OOH v pelueHnem 3afady HaLnpoekTos Poccun
B cdhepe aKonoruu, Tpyaa, npae noTpedutenei ycnyr, ¢ co3aaHnem
WHKIIO3MBHOI CPefbl, NOAAEPXKKO 340P0BbA U KYNbTYPbI.

— T—;
TPYAOBbLIE NMPABA EE

lMoyTa Poccuu — 310 OAMH U3 KpyNHeiLumnx paboTogaresnen B CTpaxe,
1 COTPYAHUKM — eé rnaBHas LEeHHOCTb, NO3TOMY COBMIOAEHNE UX TPY-
JI0BbIX U COLManbHbIX Npas, o6ecneyeHne 6630nacHbIX YCIOBUIA pa-
60Tbl, a TaKXXe KOMPOPTHOro 0TAbIXa ANS NOAAEPXKAHUSA 3[0POBbLA
0CO6EHHO BaXHbI.

Mexay agMuHMCTpaumein komnanum n Mpodco3om paboTHUKOB
CBSI3M Kak NpeacTaBMTenemM coTpyaHuKoB MMoyTbl Poccuu 3akntoyéH
KonnekTuBHbI aorosop. OH perynupyeT couManbHO-Tpya0BbIe OT-
HOLLEHUS 1 NHble HEMOCPEACTBEHHO CBSA3AHHbIE C HUMM OTHOLLEHNSA
B COOTBETCTBMW C MPUHLMNAMM COLMANLHOrO NapTHEPCTBA B LIENAX
COXPAHEHNs 4eNI0BEYECKOro KanuTana, pocTa ypoBHs A0X0A0B pa-
6OTHWKOB 1 NOBbILIEHNA 3NMEKTUBHOCTN AEATESIbHOCTA KOMMAHUN.

B KomnaHuu pa6otaet «JlnHus nosepus» (TenedioH, aneKTpoHHas
noyTa) Ans npuéma cooBLLEHNIA 0T PABOTHUKOB O HAPYLLEHNSX 3aKOHO-
JaTenbCTBa B KOMNaHW. Bce 06paLLieHns TLIATENbHO paccMaTpyUBaoTCs
C COONHAEHNEM KOH(PUAEHLNANbHOCTM. 3anpeLLEHO NPUMEHEHNE KaKUX-
60 Mep NPOTUB TeX, KTO 06PaTUNCS C COOOLLIEHNEM O HAPYLLEHNAX.

Knmesaﬂ Lenb crtpaterun pa3sutua Moytsl Poccun Ha 2020—

HocTorHas onnarta u ycnoesusa Tpyga

B 2019-2020 rr. peann3osaHbl MEPONPUATUSA MO NOBLILLIEHUIO 3apa-
60THOM NNatbl 0CHOBHOMY NepcoHany (paboTHUKaM OTAENeHUiA noy-
TOBOW CBA3M, COPTUPOBLLMKAM, BOAUTENAM) C 0XBATOM 264 ThIC. Yerl.
Poct 3apa6oTHoit nnatbl B cpefHem coctasun 19 %. Ha peanusauuio
MeponpuAaTUi 6bI0 HanpasneHo 12 mnpa pyo6.

[ns cOTPYAHMKOB, KOTOPbIE NOKA3bIBAOT BbICOKME PE3yNbTaThl
paboTbl, NPOSBAAIT UHULMATMBY, BHELPAIOT UHHOBALMOHHbIE MAEN,
npesycMOTPEHO hMHAHCOBOE NooLLpeHue. Kpome Toro, paboTHUKK
MOTYT 6bITb NPEACTaBMEHbI K KOPNOPaTUBHLIM, BEAOMCTBEHHbIM U FO-
CyLAPCTBEHHBIM Harpajam.

KomnaHus npefocTasnsaeT COTPYAHUKAM LUMPOKUIA COLMANbHbINA
NaKeT (CTPaxoBaHWe OT HECHACTHbIX Cy4aeB 1 60N1e3HN PaBOTHUKOB
1 UX JeTeil, 4YaCTUYHaA KOMMeHcauna 0TAbIXa, BbIMiathl Npu yTpare
NN NOBPEXAEHNN XNUNbsA NPU GbITOBLIX 06CTOATENLCTBAX 1 YPE3BbI-
YaiiHbIX CUTYaUMsAX, KOMNEHCALMA NeYEHNs Npu CMEPTENbHO ONACHbIX
3a6onesaHuax u ap.). [JencTByOT nporpamMmbl HEroCyAapCTBEHHOr0
MEHCUOHHOr0 06ecneYeHns:



« 15-N1eTHAA NeHcus Ansg paboTHWKOB, BO3PACT KOTOPLIX MPW YBOJIb-
HeHuun gocturan 60 NeT u cTapLue, UMEIOLLMX CTaX Ha Npeanpus-
TUSIX NOYTOBOW CBA3M OT 15 neT;

o MATUNETHAN NEHCUs ANs pabOTHUKOB, COCTOABLUMX B MpOrpaMme
5 1 60nee et Ha AaTy YBOJbHEHNS.

HerocynapCTBeHHYH NEHCUIO EXXEMECAYHO Nony4arT noytn 30
ThIC. Yef., @ B IPOrpamMme HerocyapCTBEHHOr0 NEHCMOHHOMO 06ec-
neYyeHns y4acTByoT 96 ThiC. Yen.

[nq peanu3aumy npasa Ha 0TabIX, NOLAEPXKaHUA 3L0POBbS PABGOTHUKOB
OpraHu3oBaHa paboTa no NpOoABYKEHIO MPUHLMMOB 30POBOr0 06pasa
)KW3HM, OpraH13aLym 4ocyra u CnopTUBHLIX MEPONPUATIN. Tak, CO3LaHbI
C06CTBEHHbIE KOMaHAbI M0 BONen60os1y, 6ackeT60os1y 1 6OYIIUHTY, KNy6 fto-
6uTenei LWaxmar, exxerogHo npoxoaut CnapTakuaaa no 10 Buaam cnopra.

B 2020 r. no nuuumatse MonogéxHoro coserta v Npu NOALEPXKKe
lMpochcoto3a paboTHNKOB CBA3M Poccum 6b1n NpoBeaéH MoYToBbIN Ma-
padhoH. Y4aCTHUKM MOTMIM BbIBPATb OLHO U3 NPEANOXKEHHbIX CNOPTUB-
HbIX HanpaBneHui (Benonpober, KOHbKOBEXHBINA, PONIMKOGEXHbI CNOpT,
3a6er Ha JibhKax, JIerkoatneTuyeckui 3aber). 3atem OHU CamoCTOATeNb-
HO NPOXOAWNN ANCTAHLMIO, (DUKCMPOBAMW PE3yNbTaT C MOMOLLbIO MO-
6UNBLHOTO NPUNOXEHUS, HANPABNIANM OpraHU3aTopam cendm co CTapTo-
BbIM HOMEPOM W CKPUHLLIOT, rfe 6bliv yKa3aHbl BpEMS U KUIOMETPaX.

B ceHta6pe-okta6pe 2020 r. 6bina NpoBeLeHa nepsast BCEPOCCUI-
ckas KnbepCnapTtakuaga ans cotpyaHukoB MoyTtel Poccum, rae oHu
MOIM cpa3nTbCs B NATK KnbepancumnauHax: Dota2, CS:GO, WoT,
Mortal Kombat 11 u Fifa 2020.

Mopoepxka BO Bpems NaHOeMUn KopoHaeupyca
B 2020 r. Bo Bpems naHaemun COVID-19 Moyta Poccuu caenana npak-
TUYECKMe warn no co610AeHNI0 NpaB YenoBeka B paMkax CBOeN fes-
TeNbHOCTW. Tak, 6bIn COXpaHeHbl paboyne MecTa 1 obecneyeHa 6ec-
nepe6orHas paboTta ceTu, 0Ka3aHue CoLMabHO BaXHbIX YCNyr Hace-
NEHWI0, B TOM YMCIIe NO Bbiade NeHcuid n nocobuid. bonbluas pabo-
Ta NpoBoOAUNIAach No NOAAEPXKe 340p0BbA U 06ecneyeHns 6esonac-
HOCTM PabOTHUKOB MPW BbIMOMHEHUN UMUW TPYAOBbIX 0653aHHOCTEN.
COTPYAHMKI OTLENEHNiA NOYTOBOI CBA3W, HEMNOCPEACTBEHHO KOHTAK-
TUPYIOLLME C KNTMEHTamK, Oblnn 06eCneyeHbl CPeaCcTBAMMU UHANBUAY-
A/IbHOI 3aLWMTbI: MacKaMu 1 nepyaTkamu, caHuTaiaepamu, 0UCHLIN
nepcoHan 611 nepeBeaéH Ha yaanéHHyto paboTy (GI0[KET Ha 3TU Lenn
npesbicun 1,5 mapg py6.). B r. Mockse 1 MockoBckoit 06nactu Bce
PabOTHWUKM MOIAIN pa3 B MeCAL, NPOATN TECTUPOBAHWE HA KOPOHABUPYC.
Mpw noaTBEPXAEHHOM AMarHo3e 3a nepuog HeTPYA0CNOCO6HOCTN pa-
6OTHUK Noy4an gonnary 4o oknaga. Mpu rocnutanuaaumny npeaycmarpu-
Basach A0NONHUTENbHAs NOMOLLb, B Cly4ae CMepTebHOro UCX0Aa poj-
CTBEHHMKAM 0Ka3blBanach MarepuarnbHas noanepxka. BonoHtéps Moytel
nomMoranu ceMbiM 3a60NeBLLNX KOMJIEr C PeLLEHNeM BbITOBbIX NPOGNEM.
[ns noanepXxKn paboTHUKOB B HENPOCTOM aNnaeMUYecKomn o6cTa-
HOBKE OpraHv30BaHa rops4as nnmHUs Ans NCUX0NOornYeckomn noaaep-
XKW pabOTHMKOB 1 OTBETOB HA OPraHM3aLMOHHbIE BONPOCHI, CBA3AH-
Hble C 0(popMAeHeM 60MbHNYHBIX, KOMMEHCALNAMN U T.4.

Mepbl NoAAepXK1 PabOTHUKOB NaHNPYETCS COXPaHNTb 10 OKOH-
YaHus naHaemMnu.

MpodbeccnoHansHoe pa3sntme paboTHUKOB

B MoyTte Poccuu npoBoanTcs 6onbLuas paboTa no NOBbILLEHNO NPO-
(heccMoHanbHOM KOMNETEHTHOCTW PabOTHUKOB, NPW 3TOM He [0MyCKa-
eTCS AMCKPUMMHALNS BO BCEX €6 BOSMOXHbIX BUAAX.

Paspa6oTaHbl npodunu npoeccuoHarnbHbIX KOMMETEHLUIA U Npo-
rpaMMbl pa3BuTUA ynpaeneH4eckoro cocrtasa. B 2020 r. oTKpbIT
KopnopaTuBHbIA YHUBEPCHTET.

B pamkax chepepanbHoro npoekra «Kagpbl gng uudpo-
BON 9KOHOMMKMW>» HaLMOHANbHOM nporpammsl «Lindposas aKoHo-
muka Poccuiickon ®epepauum» coBmectHo ¢ AHO «YHuBepcuteTt
HauunoHanbHoM TexHonornyeckoi nunymnatiebl 2035» Moyta Poccun
peannaosana B 2020 r. akcenepaTMBHO-06pa3oBaTebHYI0 NPOrpamMmmy
pa3BUTUS AHTUKPU3WUCHBIX TMAEPOB 1 KOMaHA LM POBOI 3KOHOMUKN
Ans Kno4eBbIX MeHedxepos (nporpamma KIK), B KoTopoi npuHsnm
y4qacTue 6onee 800 KIHO4EBbIX MEHEKEPOB KOMNAHWM.

B 2020 r. uHBeCTULMM HA 06Y4eHNe 1 pa3BuTHe nepcoHana MoyTsl
Poccuu Beipocnu 6onee Yyem Ha 45 % no cpasHeHuto ¢ 2019 .

[] W=z
NHKNIO3nA E

[ing npefocTaBneHns paBHOro A0CTyna K ycnyram no4ToBOI CBA3K
BCEM Kateropusm Hacenenus lMoyra Poccumn Beaér paboTy no agan-
Taluum CBOWX OTAENEHWIA NOL HYXAbl MaNOMOGUNbHBIX NtofeR unu
nojeit ¢ HBANUAHOCTBLIO. Kpome TOro, KNWeHTbI C UHBANMAHOCTBIO
N0 3PEHUIO, CAYXY UK HA MHBANIMAHBIX KONSCKAX MOryT 6eCnnaTHo
BbI3BaTb COTPYAHMKA MoyTbl Poccumn Ha oM, YTOObI OTNPABUTL WK
NoNy4nTb NMUCbMO, NOCLINKY AN AEHEXHbI NepeBos,.

Mo4ta Poccun, pa3snBas y ce6s UHKIHO3UBHYIO Cpefy, TPyao-
yCTpauBaeT nojelt ¢ UHBAUMAHOCTBIO M NPOBOAMUT paboTy Mo MX ajan-
Tauum B konnekTmee. Ha konew 2020 r. TakuxX COTPYAHUKOB HACUUTbI-
Banoch 4,9 Tbic. Yen. bonbLMHCTBO U3 HUX (67,5 %) paboTaloT B OT-
JeNeHUsAX NOYTOBOI CBA3W, NPU 3TOM OCHOBHAS BO3PACTHAA rpynna —
o1 40 o 60 net (57,1 %).

[lna cneumanucTos no nogoéopy nepcoHana paspaboraHa MHCTPYK-
Ll N0 MOMCKY 1 TPYLOYCTPONCTBY PaBOTHUKOB U3 YnCna NHOAEN C UH-
BAIMAHOCTBLIO B CTPYKTYPHbIE NOAPA3LeneHns KoMmnanuu. [ins scex
COTPYAHMKOB MOArOTOBSEH U BHEAPEH KYPC 00Y4EHMS ITUKETY B3au-
MOOTHOLUEHMUI C NIIOABMI C MHBAIMAHOCTBLIO M NpaBuUiam OKasaHus
UM CUTYALMOHHO NOMOLLN.

B koHue 2020 r. 3aKnt04eHO COrnaLleHne 0 COTPYAHNYECTBE CO
Bcepoccuitckum o6wectsom uusanugos (BOW). 3annanuposabl
aHanoruyHble cornawleHns co Bcepoccuinckum 06LLECTBOM Ny-
xux (BOT) n Beepoccuiickum o6wectsom cnensix (BOC). Uensio
JaHHbIX COrMalleHnii B T.4. ABNAETCA W YBEIMYEHNE KONMNYEeCTBA
TPYLAOYCTPOEHHBIX NHOAEA C NHBANWAHOCTBIO B NOAPa3AeneHuns
MoyTbl Poccum. /]
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®MU B POCCUN //
PMI IN RUSSIA

«®@unun Moppuc NHTepHawHn» (PMU) -

BeAyLLAs MeXayHapoaHas TabayHas KOMMaHus,
NpoAyKumMs KOTOPOW Npofaetcs 6onee Yem

B 180 cTpaHax mupa. ®MI B Poccumn — 3To f1Be
thabpukn u dounuanel B 100 ropogax ctpaHbl.
[no6anbHas MUCCUA KOMNAHUM — NPESIOXKNTb BCEM
COBEPLUEHHONETHUM KYPUMbLUMKAM NepeiTn Ha
ynoTpe6neHne NPoyKToB, NPMHOCALLUMX MEHbLLE
Bpea 30POBbO, YeM 00bIYHbIE CUTAPETHI.

KoMnaHust NHBECTUPYET 3Ha4nTeNbHbIE CPEACTBA
B Pa3paboTKy NHHOBALNIA, KOTOPbIE UMEIT
NoTeHUMan Ans 3HAYUTENILHOTO CHIDKEHNS pucKa
BO3HUKHOBEHNs 3a60NEBaHNI, CBA3AHHbIX

C KypeHuem. B 2015 r. 04uH 13 Takux NpoAyKTOB NOA
6peHaom 1QOS 6b1n BbIBEEH HA POCCUICKNIA PBIHOK.

HucneHHoCTb nepcoHana B Poccun — 3,6 ThiC. Yen.

PAM MOXAH
ALUOK
lpesugeHT

ASHOK
RAM MOHAN
President

PMI is a leading international tobacco company,
which products are sold in more than 180 countries.
In Russia, there are two factories and branches

in 100 cities. The company's global mission is to
offer all adult smokers to switch to products that
are less harmful to health than regular cigarettes.

The company invests significant resources in the
development of innovations that have a potential
to significantly reduce the risk of smoking-related
diseases. In 2015, one of these products under the
IQOS brand was introduced to the Russian market.

The number of employees in Russia
is 3.6 thousand people.

Summary see p. 164

YyacTHuk

\ CounanbHoi
| xapTin

/' poccuiickoro
7/ Gusheca

HUKOM CoumanbHON M AHTUKOPPYNUUOHHOW XapTuii poc-

cunckoro 6usHeca. B 2016 r. komnaHusa npucoeanHunach
K Accounaunu «HaumonanbHas cetb Mo6ansHoro gorosopa» OOH
B Poccuu, ny6nn4Ho 3asBMB 0 CBOEI NPUBEPXKEHHOCTU NPUHLMNAM
[mo6anbHOro A0roBOpa M LeNsiM YCTORYMBOrO Pa3BUTHS.

CTparterus ycToi4MBOro pa3BuTus — KoueBas CocTaBnAoLLas 06-
Lei 6usHec-cTpaterum komnanum «®dunun Moppuc NHTepHALWHM»
(banee «OMW»), n cobnogeHne nNpas YenoBeka ABASAETCA OCHOBOM
BUJEHUA TOI pONiK, KOTOPYK KOMMAHWA onpedenuna ans ce6s B fo-
CTVKEHWUU Lieneid yeToinumneoro passutus. [ns ®MU ycToitunsoe pas-
BUTWE 03Ha4YaeT (hOPMUPOBAHNE [ONTOCPOYHON LEHHOCTU U CHUXKeE-
HMEe NpK 3TOM OTPULATENbHbLIX (DAKTOPOB, CBA3AHHbIX C NPOJYKTa-
MW, NPOM3BOACTBOM 1 LIeNo4Kon noctaBok. ®MW cyutaet, 41o ca-
MbI 60/1bLUOI BKNAL, KOTOPbIA KOMNAHWA MOXET cAenatb B cdepe
CBOEN KOPNopaTUBHON COLMaNIbHON OTBETCTBEHHOCTU, — 3TO CHUXKE-
HUe BAMSHMS KYPEHUS Ha 340POBbE. B LEHTP ycuamnii komnaxus no-
MECTIA CBOW OCHOBHOM NPOAYKT. [Mo6anbHas Muccus KomnaHu —
NPeanoXnTb BCEM COBEPLIEHHOMNETHAM KypUIibLLKaM NepenTu Ha
ynoTpe6nieHne NPOAYKTOB, MPUHOCALLMX MeHbLUEe BPeaa 340P0BbIO,
4eM 00bI4Hble curapeTbl. B TeveHmne nocnegHux 10 net ®MU nHBec-
TupoBana 6onee 7 MIIPA JOM. B HAY4YHYIO OLEHKY, Pa3paboTky 1 KOM-
Mep4eckoe NPOJBWXEHNE NPOJYKTOB C MOHMKEHHbIM pUcKoM. OKono
12 MITH COBEPLLEHHONETHUX KYPUIbLLNKOB BO BCEM MUPE OTKa3anuchb
0T CUrapeT 1 Hayanm ncnonb3osatb IQ0S — NHHOBALMOHHBIA NPOAYKT,
B OCHOBE KOTOPOr0 NEXMT NPOLIECC HarpeBaHns Tabaka 663 ropeHus.

lpropuTeTbl KOMNAHUK B Chepe 3aLuThbl Npas NoAen B NPeLnpuHn-
MaTenbCKOM acnekTe PernamMeHTUPOBaHbI BO BHYTPEHHMX [TON0XEHNsX
1 Mpasunax, Takmx kak PyKOBOACTBO N0 JOCTMXKEHUIO ycnexa (Kogekc
3aKOHHOCTM 1 fo6pocosecTHocT OMU), MonoXeHnax no oxpae Tpy-
02, TPYAOBbIM OTHOLIEHWAM W [eNO0BOIA 3TUKe, NPOTUBOAEACTBUIO B3
TOYHWUYECTBY W KOppynuui, NON0XKEHUAX N0 KOMNEHCALMAM, NbroTam
1 Harpazam 3a AOCTUXEHUS B paboTe, 06YHEHUI0 U PA3BUTHIO, APYrUX
BHYTPEHHMX NPaBunax. KopnopartueHble JOKYMEHTbI KOMNAHWUN OCHOBbI-
BaloTCs Ha BceobLueii aeknapauum npas Yyenoseka OOH, PykoBoasiumx
NpUHLMNAxX NpeanpUHUMATENbCKOI [esTeNbHOCTU B aCNeKTe Npas yve-
N0BEKa, 0CHOBHbIX KOHBEHLMAX MexayHapoHO opraHusauum Tpy-
ha, 3akoHogatenbcTBe Poccuiickon Oepepauuu, CounanbHo xapTum
poccuiickoro 6usHeca.

COTPYAHMKM 1 OpraHn3auns ux JOCTOWHOI paboTbl HA Npeanpu-
ATUN — 3TO OCHOBHas LieHHoCcTb @M. Komnanus noanepxusaer at-
mMocdhepy B3aMMONOHMMaHMs, 6e30MacHOCTU U NPOodeccoHan3ma
Ha pa6oy4eM MecTe U MPUHUMAET PeLLeHNs, CBA3aHHbIE C HAMMOM CO-
TPYLHUKOB UNN UX KapbepoW, UCKIIYUTENbHO C Y4ETOM UX npodec-
CUOHANbHBIX BOSMOXHOCTEI 1 3acnyr. ABASACH 4aCTbl0 MEXAyHapoAa-
HOro 6U3Heca, KOMNaHNa JaéT BO3MOXHOCTb NOyYaTh AeN0BOI OMbIT
B MYJIbTUKYNILTYPHOW Cpefie W CO34aET BCe YCNOBUA AN YCNELLIHOM
paboThl, 3G HEKTUBHOIO COTPYAHNYECTBA BHYTPU OpraHu3aunm, pac-
KpbITUS NOTEHLMana 1 AanbHenLero KapbepHoro pocTa kak 8 Poccuu,
TaK 1 3a eé npegenamu.

[leATenbHOCTb KOMNaHUK N0 COBMIOAEHMIO TPYA0BbIX Npas paboT-
HWKOB NPOBOANTCS HA CUCTEMHOIA OCHOBE 1 BK/KOYAET CreaytoLLme Ha-
npasfienns: 6e30NacHOCTL Ha paboYem MecTe, 06y4eHne COTPYLHM-
KOB W paBHble BOSMOXHOCTM KapbepHOro pOCTa, Pa3BUTUE KYMbTYPbI
MHoroo6pasus 1 BosneveHns, NpeAocTaBieHne KOMNEHCALMOHHOMO
nakera, NO3BONSIOLLEr0 NPUBMeKaTb, MOTUBUPOBATL U COXPAHATB JyY-
LuK1e Kaapbl, 06POBOSILHOE MEAULIMHCKOE CTPaxoBaHue 1 nporpaMma
JOMNONHNTENBHOrO NEHCUOHHOIO 06eCneYeHNs.

Bce COTPYAHMKM KOMMAHUK PErynspHO NpoxomnaT 06yyeHue Ha
TeMy NPaB YenoBeKa B acnekTe NpeanpUHNMATeNbCKON LeATenbHOCTM
B paMKax 0653aTefbHbIX 06y4aroLLMX KypCOB 1 TPeHUHroB. Bonpocsl
3aLLMTbI NPaB YeN0BEKa OCBELLAKOTCS HA BBOAHBIX CECCUSX NS HOBbIX
COTPYAHWKOB 11 HA TPEHWHIaX Ans AeNCTBYHOLWMX COTPYAHMKOB. Takxe
c06Mt04eHMe NpaB YeN0BeKa BXOANT B MPOrpamMmy 31eKTPOHHbIX Kyp-
COB, NOCBALLEHHbIX NPOGECCUOHANBHOMY NOBEAEHUIO, PA3PELLEHNI0

0 00 «®unun Moppuc Caiin3 aHg MapkeTuHr» aBnseTcs y4acT-



KOH(DNMKTOB UHTEPECOB, 6e30MacHOCTM Ha paboyem MecTe, U paga
JPYrUX TPEHWHIOB.

[TprHUMNLI COBNI0AEHUS NPaB YenoBeKa UHTErpupoBaHbl B paboTy
LienoyeK NOCTaBOK KOMNAHWN M ABASIOTCA OAHUM M3 OCHOBHbIX Tpe-
60BaHWil K AenoBbIM napTHépam. 3T TpeboBaHMe BKMNOYEHO B AOKY-
MeHT «[IpUHLNNbLI OTBETCTBEHHOMO CHABXEHUS», KOTOPbIA OTPAXaeT
npueepXeHHoCTb ®MW PykoBoAsALLMM NpUHLMNAM NPeanpUHIMA-
Tenbckoit pestenbHocTn OOH B acnekTe npas 4YenoBeka.

Cpenas cobnofeHune npas YenoBeka 0CHOBOW CBOEN AesTenb-
HOCTU W [1eNOBbIX OTHOLLEHWUIA, KOMNAHWS CTPEMUTCS TaKXXe BHECTU
CBOI1 BKNAJ B XU3Hb 06LLECTBA NOCPEACTBOM 611ar0TBOPUTENbHBIX
Nporpamm, KOTOPble UMEIOT LUMPOKWIA CNEKTP: OT MOMOLLM NOXUIbIM
1 MIOAAM C MHBANIMIHOCTbLIO A0 NOAJEPXKM 06pa3oBaHus 1 Manoro
11 CPEHEro NpeSnpUHAMATENbCTBA B PETMOHAX MPUCYTCTBIS KOMMAHNM.

lporpamMmbl KOMMNaHUKM Peanu3yoTCs B COTPYAHWYECTBE C Npo-
COIO3HOI OpraHu3auueit komnanum, Accoumaumein «HaumoHansHas
ceTb [Mo6anbHOro fgorosopa B Poccun», Poccuinckum co3om npo-
MbILLSIEHHUKOB 1 NpeanpuHumarenen, Accounauuein «<PasHble npasa
1 BO3MOXHOCTW>», Accoumalien eBponenckoro 6usHeca u ap.

BE3OMACHOCTDb

HA PABOYEM MECTE
KomnaHus npefoctasnseT 6e30nacHble U HALEXHbIE YCN0BUS Tpyaa
CBOWUM pabOTHMKAM, NOAPAAYMKAM, NOCETUTENAM 1 NPOYUM JiULAM,
C KOTOPbIMU B3aMMOJENCTBYET B NpoLecce paboTbl.

Cuctema ynpasneHns B 061act npoghecCMOoHanbHOro 340p0-
Bbsl, 6630MaCHOCTY M OXpaHbl OKPYXXatoLLel cpefbl Ha dhabpukax
OMW B Poccun nHTerpuposaHa Bo Bce NPOU3BOACTBEHHbIE MPOLEC-
Cbl M NMOMHOCTBIO 0TBEYAET TPEOOBAHNAM MEXAYHAPOAHOI0 CTaHAap-
Ta OHSAS180001:2007 «CucTeMbl MeHeKMEHTA NPOdecCuoHanb-
HOr0 30p0BbA 1 6E30MACHOCTM.

C 2012 r. ®MW peanusyet KoHuenuuto Mission Zero — «Honb Tpasm
Ha pa6oyeM MecTe», HanpaBfeHHYIO HA MUHUMU3ALIMIO PUCKA NPON3-
BOACTBEHHbIX TPABM, YNyuLLEHME YCOBUIA TPYAA W MOBbILIEHWE KYMb-
Typbl 6€30MaCHOCTY PabOTHUKOB.

KoHuenums Mission Zero 06befiuHseT B ce6e BCe acneKTbl 0Xpa-
Hbl TpyAQ:

 CO3[aHue YCNOBUIA Ans NOBbILLEHUS 6E30MaCHOCTM COTPYLHNKOB
Ha paboynx MeCTax, Ha4MHas C OLEHKM PUCKOB Nepef YCTaHOBKOM
UM Moaudmkalmen 060pyLoBaHNA U 3aKaHYMBASA UHXEHEPHO-
TEXHUYECKVMU PELUEHNAMM NO COBEPLUEHCTBOBAHMIO YXKe CyLLe-
CTBYIOLLWX NPOLECCOB W 060pYN0BaHNS;

* COOTBETCTBUE TPEOOBAHNAM 3aKOHOLATENbCTBA PD, BHYTPEHHUX
nonoxeHuit n npasun @MU, a TakxKe MeXayHapOAHbIX CTaHaap-
TOB;

e 00y4eHne COTPYAHUKOB 1 PYKOBOLUTENEN;

« pasBuTKE KyNbTYpbl 6630NacHOCTY MYTEM MOBbILLIEHUS YPOBHA NO-
HUMaHNA KXIbIM COTPYAHUKOM NNYHON OTBETCTBEHHOCTY 32 CO-
6ntofieHne Tpe6oBaHMiA 0XpaHbl TPyAa.

\NSIS‘IP‘H |

MNporpasmaa
“NwoepcTan B
ofnacm
GeI0NBcHoCTH

Nepeyatn
Lbihix
AHWA B

PesynbTatbl

Peannsauns nporpamm no oxpaHe Tpyga u BOBNEYEHHOCTb Nep-
COHana no3gonmm:

* MpefocTaBnUTb 6€30MacHble 1 HAAEXHbIE YCNOBMS TPyLa CBOUM
paboTHMKaM, NOAPAAYUKAM, NOCETUTENAM U NPOYUM NULAM, C KO-
TOPbIMU NPOUCXOLUT B3aUMOLENCTBME B NPOLIECCEe paboThl;

* [OCTUYb BbICOKUX Pe3yNnbTaToB No paboTte 6e3 NpOM3BOACTBEH-
HbIX TPaBM C noTepeit paboyero spemeHu: 0 cnyyaes TSHKENOro
Tpagmartuama 1 0 cry4aes CO CMepTesbHbIM MCXOA0M Ha (Dabpu-
kax ®MW B Poccun 3a 2019 .

2020 r. cTan HenpocCTbIM 13-3a NaHAEeMIUK KOpPOHaBupyca. Bo Bcex
odomcax 1 Ha NPOM3BOACTBEHHbIX LIEHTpax KomMnaHum B Poccui 6binn
NpeanpuHATLI BCe pekomeHayemble MpaButensctBoM PO Mepbl no
caepxusanuio pacnpoctpaHenns COVID-19, a Takxe psag AoN0nHM-
TenbHbIX Mep. MeponpusTtusa no o6ecnevyeHnto 6e30nacHbIX paboyux
YCNOBWIA BKMKOYANK CriedytoLLmne HanpasneHus:

e MUHMMW3ALMA NPUCYTCTBUA HA paboYeM MeCTe: OpraHmsauns
JNCTAHUNOHHOI paboTbl, BbIABMEHWUE TPYNN PUCKOB, B KOTOPYHO
BXOAMIN HE TONBKO JTI0AMN, UMEIOLLME XPOHMYECKIE 3a60N1eBaHNS
1 cTapLue 65 NeT, HO U COTPYAHMKM, Y KOTOPbIX 6bINN POLCTBEHHU-
KN C XPOHMYECKUMU 3a60NEBaHNAMU U CTapLue 65 neT, BpemMeH-
Hasi NPUOCTAHOBKA PsAa NPOEKTOB U NMePeHOC X Ha 6onee no3p-
HUE CPOKM;

e COLManbHOe AuCTaHuMpoBaHue: obecneyeHne counanbHoil au-
cTaHuun B 2 meTpa B ogoucax n Ha Npou3BOACTBE, ONTUMU3A-
LS OCPUCHBIX MECT 1 npucyTcTBus nepcoHana (20-30% pa6o-
Tanu B ocpuce, KOraa 3To 6610 Pa3PELLIEHO MECTHBIMI BNACTAMY,
0CTa/IbHbIM Oblfia 06ecneyeHa ynanéHHas pa6oTa);
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pCimy

(V]

WCKWUW BU3HEC 1 NPABA YEJIOBEKA

(%)

© roccu

 TUrMeHa 1 CPeACTBa MHAMBUAYANbHO 3aLNTI: 06eCreyeHue pe-
rynApHOM Ae3nHgeKLnn noMeLLeHuii, 0mcos u 060pyL0BaHMS
cneumnanbHbIMM COCTaBamu, 0683aTeNbHOE HOLWEHNE MeauLIMH-
CKIMX MaCOK W nep4aTok Ha paboyem MecTe, ajpecHas A0CTaBKa
CPEACTB MHAVBWUAYANbHON 3aLUNTI ANS TEX, KTO HAXOAUTCA HA
ANCTaHUMNOHHOI paboTe;

* VH(OPMALNOHHAA NOALEePXKA: CO3JaHNEe eANHOI0 NOYTOBOIO
ILLMKA, KyAa KOKAbIA COTPYAHUK MOXET 06paTuThCa M 3afathb
gonpoc no COVID-19, sbigenexune ans COTPYAHNKOB eANHON NN-
HWW NCUXOMOTYECKO NOAJAEPXKKM 11 aHOHUMHOIO 06PALLEHUS;

e BO3MOXXHOCTb B3AITb [JOMOJIHUTESbHbINA OTNYCK Ans PaboTatoLLmxX
poauTenen.

000 «®unun Moppuc Caitn3 3Ha MapkeTuHr» npuaHaHa naype-
aToM B HOMUHALMK «JTy4luas nporpamMmma (NPOoeKT) no NPeconeHuIo
MOCNeACTBMIA KOPOHaBUPYCHON HAeKLMM B Poccuitckon depepavmm»

KOHKypca «J1ngepbl KOPNopaTUBHOM 61aroTBOPMTENBLHOCTY B napa-
MHOIOOBPA3UA

AnUrme yCToM4MBOro passmtig — 2019».
1 BOBJNEYEHUS ¢ €

OMW B Poccum ynenser 0co60e BHUMAHWE BOBIEYEHMIO U MHOTO-
06pa3nto, Tak Kak aTo Cnoco6CTBYET AOCTUXKEHNIO BbICOKUX OU3-
HEeC-pe3ynbTaToB, CO3AaHNI0 YCMNeLwHOro 6yayLLero Kak ans cotpya-
HUKOB, TaK W AN noTpe6uTenen, NnapTHEPOB 1 06LLECTBA B LIEJIOM.
KomnaHus BepuT, 4T0 pa3HO06pa3Hblil COCTaB Paboynx KOMaH[ BHe
3aBMCMMOCTI OT N0OMa, OrpaHn4eHui No 340POBbLH, BepoMcnosea-
HUS, HALMOHANbHON NPUHAANEXHOCTM UM NOBLIX UHBIX UHANBN-
AyanbHbIX 4epT NPUBOAMT K 60166 BbICOKMM pesynbTaTam, no cpas-
HEHWIO C FOMOTEHHbIMI KOMaHAamMmn. CTpemMmeHne KOMNaHui K MHO-
roo6pasmnto 4enoBEYECKMX PECYPCOB U CO3[AHUIO YCIIOBUIA PaboThl,
06ecneynBaroLLINX BOSMOXXHOCTI NPOGECCUOHANBHOIO W INYHOTO
pocTa ANf KaXKA0ro COTPYAHNKA BOMMOLLAETCS NO TPEM OCHOBHbIM
HanpasneHnsam paboTsl.

lMepBoe HanpasneHne — NPUBNEYEHNE Ha PaboTy B KOMMAHWIO LK-
POKOro CnekTpa KBaNUMUUMPOBAHHbIX CELUanmcToB (Mooble Npo-
dheccroHanbl, N0AN ¢ UHBANMAHOCTBIO, KON C YHUKASIbHbIM Ofbl-
TOM 1 Ap.).

V>Ke HeCKONbKO NIeT paboTaer Nporpamma CTyAeHYECKUX CTaxu-
poBok INKOMPASS ¢ uHanBuayanbHbIM NOAX0AOM K KaXA0MY y4acT-

PA3BUTUE KYJIbTYPbI

HWKY, KOTOPbIM NMPeJOoCTaBNAeTCs BO3MOXHOCTb PACKPbITL Ce6s, pe-
LUAs CMOXHbIE U MHTEPECHbIE 3afa4u, NONy4nTb NPOCECCUOHANbHBIE
HaBbIKM B PeanbHbIX 6U3HEC-NPOEKTAX, @ TAKXKE YCTAHOBUTb Ae/10BbIe
CBA3W BHYTPU KOMMAHNH.

HeyknoHHO BO3pacTaeT [0MS XEHLLMH B OpraHm3aumm n cpeau
TaTHOro coctasa coctasnset 30%, a'y CPeAHEro 1 CTapLUero pyko-
BOAALLEro nepcoHana—43%.

KomnaHus npuMeHsieT He TONbKO NPakTUKy NPUBMEYEHUS U Hal-
Ma BHELUHMX COMCKATeNeN, a TakxKe aKTUBHO Pa3BUBAET BHYTPEHHME

nporpammbl HOPMUPOBAHMS KALPOBOr0 pe3epBa 1 Ha3HAYEHUS XEH-
LLMH Ha PYKOBOASALLME NO3ULMN.

B nop6ope COTPYLHMKOB C UHBANIMAHOCTLI0 KOMMNAHUA B NEPBYHO
oyYepellb OTTANIKUBAETCS OT HABLIKOB 1 KOMMETEHLMA KOHKPETHOrO
KaHauaara, Ho, OTHETNIMBO NMOHUMAsA CUTYALIMIO HA PbIHKE TPpyaa, Npu-
MeHseT rmbkunin nogxon. Hanpumep, paccmaTpuBaeTt KaHAMAAToB 6e3
HE06X04MMOr0 YPOBHS aHTTIMIACKOrO A3bIKa, a YXKe Nocne TPYAoyCTpoii-
CTBA NPeACTaBNAET BOSMOXXHOCTb €r0 U3y4eHus.

BTopoe Hanpasnexue — HOPMUPOBAHNE KyNbTYPbI NOAAEPIKKN UH-
HOBALMOHHOrO MbILLUMEHNS Yepe3 NPUHATIE MHOroo6pasus onbITa, 06-
pa3oBaHus, OU3NYECKUX 0COBEHHOCTEIA.

[na peanuaauuu 3TOro HanpasneHUs KOMNaHMs pa3BrUBaeT Npo-
rpammy TpeHnHros Unconscious Bias (pa6oTa co ctepeoTunamu). Lienb
nporpammsl Unconscious Bias — 0651er4uTb noHUMaHue NpuHLNUNoB
Pa3HO06pa3ns Kak 1 MeHeLKepoB, Tak U Ans CreynanucTos, pas-
BEATb 06LUME CTEPEOTUNbI U MUMBI U COLENCTBOBATL 06LEKTUBHOCTM
1 cnpasennBoCcTU. [JaHHbIA KYPC 371EKTPOHHOr0 06y4eHMs NoMoraet
COTPYAHMKAM TyyLLE NOHATH NPUHLMMLI PA3HO06pa3Ns 1 PyKOBOACT-
BOBATbLCS MMM B paboTe C Konmneramu.

06y4eHue pykoBoanTenen 06beKTUBHOM 11 6ECNPUCTPACTHOI OLIEH-
Ke [eATeNbHOCTI COTPYAHMKA NPOBOAMTCA C Lienblo 06ecneqnTs npo-
3pa4YHOCTb KPUTEPUEB OLIEHKM M YCTORYMBOCTb apryMeHTaLMiA, a Tak-
Xe NPUMEHEHNe eAMHOT0 NOSAXO0AA NPU OLEHKE CBOMX MOAYUHEHHBIX.

[ns 06CyXaeHNs pe3ynbTaToB AeATeNbHOCTUA U KPOCC-(YHKLNO-
HanbHbIX NPOEKTOB NOAAEPKMBAETCA NPAKTUKA PABEHCTBA U OTKPbI-
TOCTW Yepes HechopManbHble BCTPEYM C PYKOBOACTBOM, XKeKBapTab-
Hble BCTPEYM C NPE3UAEHTOM KOMNAHMN.

TpeTbe HanpasrieHne — 06ecreyeHne NOHMMaHUs PasHo06Pa3HbIX
NnOTPe6HOCTEN NOTEHLNANbHBLIX U AENCTBYIOLLUX COTPYAHUKOB U CO-
3[)aH1e JTy4LLIEero onbiTa COTPYAHMKA.

Komnaxus 3a60TUTCA 0 MOpaibHOM W (PU3NHECKOM 611arononyymm
COTPYAHWUKOB, peanu3ys Nporpammel UX NOAAEPXKKM B Pa3HbIX acnek-
Tax, Hanpumep Bbinnaqneas 100%-Hyto KOMNeHcauno 60/1bHUYHbIX



JINCTOB HE3aBUCMMO OT CTaXa paboTbl paboTHMKA, NPEA0CTaBNAN [10-
MOJSTHUTENbHbIE BbIXOAHbIE 33 CYET KOMMAHUK MO CEMERHbIM COBbITU-
aM, o6ecneynsas rubkue ycnosms Tpyaa. KomnaHus opraHusyer uH-
choceccum ¢ BHELUHUMU CMIMKEPAMU HA TEMbI, CBSA3AHHBIE C JINYHBIMU
WHTEPEeCamMu COTPYAHUKOB (NCUXONOTNS JETCKO-POANTENbCKNX OTHO-
LeHWiA, 6e30NacHOCTb AEeTe) 1 ap.

OMW nopaepxmBaeT acDeKTUBHbIA 41AN0r CO CBOUMU PaBOTHU-
Kamu 1 CTPEMUTCA NOBbLICUTb UX BOBEYEHHOCTL B PABOTY KOMMAHUMK,
paccmatpuas HanpasneHue MHoroo6pasue u BosneyeHue kak no-
CTOSIHHYI0 [16ATENbHOCTb, @ He KaK BblIeNeHHbIA NPOEKT.

B 2019 r. ®MU noaTeepanna ceptudukat EQUAL-SALARY, BbI-
JlaHHbIA MeXayHapoaHbIM He3aBucumbiM dpoHaom EQUAL-SALARY
8 2018 r. KomnaHus ycneLiHo npoLuna npoueaypy He3aBucumoro ayaura
11 [10Ka3ana NpyUBepXKeHHOCTb NPUHLMNAM UHKTIO3UBHOCTY, MHOroo6pa-
31s 1 paBHoi onnatbl Tpyaa. GTana nepsbiM naypeatom npemun Woman
Who Matters B kareropuw Diversity & Inclusion (2019) u npusHana
nobeanuTenem B HOMMHaUMKM, yypexaéHHoii Cosetom EBpasniickoro
XeHckoro doopyma npu Cosete ®Pepepaunu deaepanbHoro CobpaHus
PO, «Jlydwas nporpamMma, cnoco6CTaytoLLas 06eCneveHunio reHaepHo-

r0 paBeHCTBA» KOHKypCa «/Tuaepbl KOPNopaTuBHOM 6NaroTBOPUTENb-
C MHBAJTMAHOCTbLIO

HOCTK B Napaanrme ycTon4nBoro passutins —2019».
M NOXXWUNbIX NIOAEN E

Kak 0TBEeTCTBEHHbI paboTogartesib, ®MI Ha NpOTSXKEHUN MHOTUX
neT paboTaeT Haj CO3[aHNeM YCNOBUIA ANs TPYLOYCTPOICTBA N0AeN
C VHBANMAHOCTbI. 3Ty NPOrpamMmMmy KOMMaHWs peannayeT Npu TECHOM
B3aMMOJENCTBUN C PErOHanbHO 06LLECTBEHHOI OpraHu3aLmei fto-
Aeli ¢ UHBANNAHOCTbIO «MlepcnekTnBa».

B 2019 r. coBmecTHO ¢ POHAOM BETEpaHOB AUMIOMATUYECKON
cnyxo6bl npu MALe PO komnaHus npogomkmna peann3osbiBatb Npo-
rpammy «Munocepane», NOAAEPKNBAIOLLYIO BbILUEALLNX HA NEHCUIO
6bIBLUMX COTPYAHNKOB MUHMCTEPCTBA MHOCTPAHHbIX AEN, a TaKXKe
TeX, KTO MOSy41N UHBANMAHOCTb 3a BPEMS CNYXObl B AUNMUCCUSAX.
[anHas nporpamma peanuayetcs ¢ 2017 r. 1 BKN0YaeT B cebs pea-
6uUnnTaumio, yxo 1 0Ka3aHne Heo6X0ANMON MeANLMHCKO NOMO-
LM NOXM/bIM BETEPAHAM C MHBANMAHOCTBIO, @ TAKXE KPUANYECKYHO
NOLAEPXKY OANHOKMM NMOXMWNLIM BeTepaHaMm. 3a nepuog peannsa-
umn nporpamma «Munocepane» oxsartuna nopsgka 500 seTepaHos
ANNIOMATUYECKON CRYXObI.

C 2013 r. B 17 pernoHax Poccun passmaetcs nporpamma «Cratyc:
OHnaiH» — Kypcbl KOMNLIOTEPHON U (DUHAHCOBO-IOPUANYECKON rpa-
MOTHOCTM N1 NOXUAbIX NH0AEN 1 N0feR C MHBANMAHOCTLIO. B pam-
Kax nporpammbl 6narotsoputenbHblin oHa KAD cosmecTHO ¢ HKO
Ha MecTax NPOBOAMT KypCbl KOMMbIOTEPHON M (PUHAHCOBO-HOPUAN-
YECKOW rpamMOTHOCTN AN NOXWUNbIX NOAEN W NIAENA C MHBANUAHO-
CTbi0. Bcero 66110 c034aH0 12 CTaUMOHAPHbIX U 27 NepeaBMXHbIX
KOMMbIOTEPHbIX KN1ACCOB, rAe 06y4unock 6onee 48 TbiC. NOXUNbIX
W NK0AE C OrpaHnYeHHbIMY BO3MOXHOCTAMU. Kak NOKa3blBaloT pe-
3yNbTaThl MCCNEA0BAHNSA, TPOBEAEHHOM0 paHee COBMECTHO ¢ POHAOM
noanepXkmn  passutug unantponun «KA®», nporpamma «Graryc:
OHnanH» 3heKTNBHA Kak C 3KOHOMUYECKON, TaK 1 C COLNanbHOIA
TOYEK 3peHus.

Miccneposanue «AHanus coLManbHOro BO3Bpara Ha UHBECTULMN
no nporpamme «Gratyc: OHNaRH» NOMY4MN0 0DULMANTBHYIO aKKpe-
AUTaLMI0 MeXayHapoaHoii opranusauun Social Value International.

Mporpamma «Ctatyc: OnnaitH» Boluna B nepsblii J0o6POBOSbHbINA
0630p nocTmxeHus Poccneit Lienen yctonyneoro passutus O0H,
npenctasneHHbIn 14 miong 2020 r. B pamkax [onutuyeckoro opy-
Ma BbICOKOr0 YPOBHS No ycToiiunsomy pa3sutito OOH kak npakTuye-
CKUIA MpUMep NyyLLer KOpnopaTMBHON NPAKTUKN B pamkax 3agaqn 10.2
«MopnepxKa 1 NOOLLPEHNE Y4acTus rpaxaaH B COLNANbHON, 3KOHO-
MUYECKOIA M NONNTUYECKON XN3HI HE3aBMCUMO OT MX BO3PACTa, Mona,
cTaryca, o6ecrneyeHne paBeHCTBa BO3MOXXHOCTEM».

NOAOEPXXKA JIIOOEN

OMW npoposxaeT pazsmBaTh NPOEKTbl ¢ POHAOM NOLAEPXKKM
cnenornyxux «Co-efuHeHne». B pamkax cOTpyAHWUYECTBA peanusy-
eTCA NPOEKT «HerlpoKOMMYyHIUKaTOP>» N0 pa3paboTKe annapaTHo-Npo-
rPAaMMHOr0 KOMNneKca. 3TOT KOMMIEKC BKNIOYAET B Ce65 HECKOIb-
KO YCTPOWCTB ANA NOSJEPXKKM UN 3aMEHbI OPraHoB YyBCTB U CNOCO-
6eH NoMO4b JIIOLAAM C MHBANWAHOCTbIO MO CIYXY U 3pPEHMI0 06LUaTh-
cA, yuTaTh, paboTars.

Ele oaHO HanpaBneHue napTHEpcTBa ¢ hoHAOM «Co-eanHeHne»
OTHOCUTCA K NOALEPXKE PECYPCHBIX LIEHTPOB — «TUXUX JOMOB», B KOTO-
pbIX NpOXUBAIOT cnenornyxue nogu. B 2020 r. npu nogaepxke ®MU
6bIN1 OTKPLIT HOBbIA PECYPCHbIN LEHTP B JIEHWHIPAZLCKOM 06M1acTy.

Takxe B napTHépcTee ¢ poHaom «Go-eanHeHne» GMI 8 Poccum
¢ 2017 r. noaaep>xuBaeT TeaTpanbHy0 MHMUMaTUBY LleHTpa TBOp-
4eCKMX NPOeKTOB «/HKMI031NOH». Ha faHHbI MOMEHT B penepTyape
LleHTpa 15 TeaTpanbHbIX NOCTAHOBOK, B KOTOPbIX 3a[€/ACTBOBAHbI Kak
CNenornyxue, Tak 1 3ps4e-Crblliallne akTépsl.

ApgpunuposarHsie komnanuy OMU B Poccun ¢ 2015 no 2019 r.
NPU3HaBaINCh OQHUMYU U3 JTy4LINX PAOOTOAATENEN CTPAHbI 0 OLEH-
Ke ViHcTutyTa nyyiwmx pabotogarenei (Top Employer Institute) u no-
nyyanu ceptughnkart Top Employer. /]
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KOMIMAHWSA UNILEVER //
UNILEVER

Unilever — ognH 13 MUPOBBIX NINAEPOB M0
MpOVN3BOACTBY TOBAPOB MOBCEAHEBHOI0
cnpoca. B 2020 r. Komnanus oTMeTunIa
90-neTne cBOEN AeATESIbHOCTH.

B Poccumn Unilever npeactaBnex ¢ 1992 r., Bbinyck
MPOAYKLMUN OCYLLLECTBNAETCA Ha 6a3e YeTbIpEX
KPYMHbIX NPON3BOLACTBEHHbIX KJ1ACTEPOB: NULLEBOK
NPOAYyKUUM N MOPOXXEHOro B TynbCKOi 06nactu,
yas, KOCMeTUYeCKO NPOAYKLMM N 6bITOBON XMMUN
B CaHKT-leTepbypre, KOCMETUYECKON NPOAYKLNK
B EkaTepuHoypre, a Takxxe MOpoXeHoro B OMcke.

06Lwmin 06bEM UHBECTULNIA B POCCUNCKYIO
9KOHOMMKY npeBbiLlaet 215 mnpa pyo.

HucneHHOCTb MepcoHana B Poccun — 4 Tbic. YeJl.

KY3bMWHA
PEIrMHA

IOPbEBHA
lpesugeHT Unilever
B Poccun

REGINA

KUZMINA

Executive Vice President
Unilever Russia

Unilever is one of the world’s largest
consumer goods producers. 2020 has
marked the company’s 90th anniversary.

Unilever has been operating in Russia since 1992
based on four large manufacturing clusters: food
products and ice cream factories in the Tula
region; tea, personal care and household care
factories in St. Petersburg; personal care factory
in Yekaterinburg; and ice cream factory in Omsk.

The company’s overall investment into the
Russian economy exceeds 215 billion rubles.

The number of employees is 4 thousand people.

Summary see p. 165

MOXXHO TONbKO B 06LLUECTBE, KOTOPOE YBaXaeT, NoAaepXuBa-

eT 1 pa3BMBaeT npasa 4Yenoseka. Unilever npusHaér, 4yto 6u3-
HeC HecE&T OTBETCTBEHHOCTb 3a YBAXKEHME NPaB YeN0BeKa U cnocobeH
COLleNCTBOBATL NONOXUTENIbHOMY BAUSHUIO HA CUTYaLio B 0611aCTh
o6ecneyeHns aTux npas.

B cootBeTcTBUM C PyKoBoAasAwmmu npuHumunamm OOH B o6nactu
npaB 4enoBeka 1 6usHeca, 0683aTeNbCTBa KOMMAHWM 0CHOBAHbI Ha
MexxayHapoLHO XapTun Npas YenoBeka (cocTosLlein 3 Beeobiuen
JeKnapauun npas Yenoseka, MexayHapoaHoro nakTa o rpaxaaHcKux
1 MONUTMYECKNUX Npasax 1 MeXXayHapoaHOro nakTta 06 9KOHOMMNYe-
CKWX, COLMANbHbIX 11 KyNbTYPHbIX NPaBax) U MPUHLMMIAX B OTHOLLEHNN
(pyHaameHTanbHbIX Npae, OnpejenéHHbIX B [leknapaumm o yHaameH-
TanbHbIX NPUHLMNAX K NpaBax Ha paboyem mecte MexayHapoaHOI
OpraHusauuu Tpyaa.

Unilever cobntopaet Pykosoaswme npuHumnsl 03CP ans TpaHc-
HaUMOHanNbHbIX KOMNaHWiA U nognucana MobéanbHbiii gorosop O0H.
KomnaHus cTpeMuTcs K CO6MI0AEHNI0 BCEX NPU3HAHHBIX MUPOBbIM
c006LL{eCTBOM NpaB Yen0BeKa, KOTOPbIE OTHOCATCS K AeATeNbHOC-
TV KOMNAHWM.

C 2016 r. Unilever exerogHo ny6nukyeT 0THET 0 COOTBETCTBUM Aes-
TENbHOCTN CBOWX Noapa3aenequii Pykosoasawmm npuHumunam OOH B 06-
NacTn NpaB 4YeN0BeKa, B KOTOPbIA BKIKYEHbI PE3ynbTaTbl aHANUTUKK
no oghmcam 1 NPOM3BOACTBEHHbIM NIOLLAAKAM KOMNaHWUK B Poccun.

Kopekec npuHumnoB BefeHus 6usHeca Unilever — ocHoBononara-
tOLLMIA KOPNOPATMBHBIA AOKYMEHT, 3aKPENSOLLNA OTHOLLEHINE KOM-
naHWK K Bonpocam 06ecneveHns Npae Ye0BeKa, NpeAcTaBnser ne-
peYeHb ATUYECKMX NONOXKEHNIA 0 NPUHLMNAX PaboTbl KOMNAHUK, SB-
nawwmxcs 06a3atenbHbIMK A1 COONOAEHNS BCEMU COTPYAHNKAMU.

OcHOBHble NON0OXeHUs Kogekca onpeaensioT 0CyLLeCTBNeHNe fe-
ATENbHOCTW YECTHO, AO6POCOBECTHO U OTKPbITO, yBaXas NpaBa 4eno-
BEKA N WHTEPECHI COTPYAHUKOB, HE UCMONb30BATh NPUHYAUTENBHOIO
1 OETCKOro TPyAa, a TakXKe Tpya »epTB TOProenu nogbMmu. Kogekc
BKMIOYAET 0053aHHOCTb KOMMNAHUM 06ECMEYNTD:;

« pabouyto cpefly, KoTopas cnoco6CTBYET MHOr006pa3unto U paBHbIM
BO3MOXHOCTAM W B KOTOPOW CYLLECTBYET aTMOCEpa B3aMMHOI0
[I0BEPYS, YBOKEHMS NPaB YeN0BeKa U OTCYTCTBME AMCKPUMUMHA-
Lnn;

» 6e30MacHble 1 3A0POBbIE YCNOBUS 111 BCEX COTPYAHWUKOB M Npe-
[0CTaBNEHMe CyMMApHOr0 NakeTa BO3HarpaXKaeHus Ha ypoBHE He
HKE 3aKOHHbIX MUHUMAMbHbIX CTaHAAPTOB UAN HAANeXalLux,
npeo6nafatoLLmx 0TPACNEBbIX CTaHAAPTOB;

* YBAXEHWE AOCTOMHCTBA INYHOCTM, @ TaKXKe NpaBa COTPYAHNKOB
Ha cBOOOAY 00bEJMHEHMIA N KONMEKTUBHbIE AOFOBOPA;

+ Npo3payHble, CNPaBeAnnBbIe U KOHDUAEHUMANbHbIE MPOLEAYPbI,
nocpeacTBOM KOTOPbIX COTPYAHWUKN MOTYT 3asBNATb 0 BONPOCAX,
3a60TALNX UX, U [p.

Pa6oTa ¢ 1enoBbIMK NAapTHEPAMM M NOCTABLLUMKAMM CTPOUTCA Ha
cobntopeHun LeHHoctei Unilever. O61ume Tpe60BaHMA K Haanexallemy
MoBEeAEHNIO AeN0BbIX NAPTHEPOB U3N0XeEHbI B MONNTIUKE OTBETCTBEH-
Horo genosoro napTHépa Unilever. B yucrne nonoxexun, satparusao-
LWmMX co6M0eHNe NPaB Yen0BeKa, Takne Kak: yCroBus Tpyaa u Haii-
Ma, CnpaBsefinBoe 06paLleHine, yBaXKNTeNbHOE OTHOLLEHNE, OXpaHa
TPYLA U TEXHKUKA 6e30MacHOCTN.

B Lensax npoceeLieHns KomMnaHus NpoBoAMT 00pa3oBaTesibHble
nporpamMMbl 1 TPEHWHI KU, 3aTParnBatoLLNe OCHOBHbIE aCMeKTbI Npa-
Ba Y4EN0BEKa, AN CBOWX COTPYAHMKOB 1 NOCTABLUMKOB. COTPYAHUKM
KOMMNaHWUK eXXeroiHO NPOXOAAT creuunanbHble 06yyatoLue Moaynu,
NOATBEPXAALOLLME UX OCBELOMIEHHOCTb 06 OCHOBHbIX MOMOXEHUAX
Kofekca NnpuHLMNOB BeAeHNs 61U3Heca 1 Ux roTOBHOCTb CO6/I0AATL
9TU NONOXKEHMS HA NPAKTUKE.

B cBoel feaTenbHOCTM B 3TOM HanpasneHuu Unilever HaueneH Ha
peanusauuto Llenei yctounsoro passutus O0H: Lienb 4 KavecteHHOe
o6pasoBsaHue; Lienb 5 leHaepHoe paseHcTBO; Liens 8 locToiHas pa-
60Ta 1 3KoHOMUYeckui poct; Lienb 10 YmMeHbLUEHWE HepaBeHCTBa.

B komnanuu Unilever y6exgeHbl, 4T NpoLBeTaHue 61u3Heca BO3-



KA4YECTBEHHOE
OBPA30BAHUE
[Tomoras co3aaBaTb paBHble BO3MOXHOCTW Ans Beex, Unilever 0cos-
Ha&T, YTO M3MeHeHus B cchepe TPyAa NOBAMSIOT HA NepCneKTUBbLI TPY-
[0ycTpoiicTBa MHOTUX Ntoge. MHorne coBpemMeHHble (popmatsl pa-
60Tbl — O/MKHOCTU, JI0KALMMW, BPEMS U HABbIKU — PA3BUBAKOTCS 04EHb
6bICTpO.

O6s3atenbcTBa Unilever BKMKOYAOT CO3AaHUE YCNOBUIA ANs TOTO,
4T06bI COTPYLHNUKM nony4unn K 2025 r. Heobxoaumble B 6yayLLEM Ha-
BbIKI M CMOTTIM CTPOMTB CBOIO Kapbepy Kak B komnaHuu Unilever, Tak
1 3a eé npefenamu. PazpaboTka HOBbIX MOZeSIeil 06ecrneqeHmns 3aHs-
TOCTW NO3BONUT NIIOAAM BbIGUPATh, KaK OHW XOTAT paboTarb. B pam-
Kax atoil uHmumatusbl Unilever 6yaet npegnaratb rubkue Tpyaosble
[0roBopbl ¢ 6a30BbIMM TPYAOBLIMI NbrOTaMN UAK NPeA0CTaBNEHNE
CBOOOAHOM0 BPEMEHN Ans Y4E6bl AW NOBbILLEHNS KBANUUKaLMK.

Y KaXA0ro COTPYAHMKA B KOMNAHWU NOSBNAETCA BO3MOXHOCTb
c03/aTb MHAMBUAYANbHBIA nnaH passutusa (Future Fit Plan) ang Toro,
4TO6bI ONPEAENUTL KNHOYEBbIE HABBIKM U KOMNETEHUMUMN NS PasBUTHSA
1 0CO3HAHHO YNPaBNATb CBOEN Kapbepon, 0CTaBasCb BOCTPEOOBAH-
HbIM Ha pbiHKe Tpyaa. COTPYAHMKN TaKXXe MOTYT NOAKMYaThCs Ye-
pe3 oHnaitH-nnatopmy Flex Experiences K npoektam 3a npegenamu
CBOMX KOMaHA, (PYHKLMOHANbHbIX 0653aHHOCTEN 1 fJaXke CTpaH ans
pacLIMpeHns CBOEIA 3KCNePTU3bI 1 NOYHeHNs HOBOro onbita. OcobbIi
AKLIEHT B MHANBMAYANbHbIX NaHax 6yaeT HanpaBfeH Ha NOAAepXa-
HU1e 340p0BbA W 6narononyyuns coTpyaHukos. Unilever 8 Poccum Ha-
yan BHeApsATb 3Th npakTukn B 2020 r.

KomnaHus HallenieHa Ha NoCTPOeHNe NPUBLIYKM HENPePbIBHOMO
06y4eHns 1 co3aaHne KyNnbTypbl U 3KOCUCTEMbI, rae camoobyyeHune
1 NPaKTUKa AENNTbCA CBOUMM 3HAHWAMU CTAHOBATCA HEOTbEMNEMOIA
YaCTbH0 XXM3HU COTPYAHUKOB, 2 06y4atOLLME PECYPChI — AOCTYMHbIMU
1 NPUMEHUMbIMU Ha NpakTuke. OAMH Yac B HEAENI0 B KaneHAapsx BCex
COTPYAHWUKOB NpefHa3Ha4eH AN CaMOCTOATENIbHOr0 06y4eHUs 1 pas-
BUTMA KITHOYEBbIX HAaBbIKOB. Ha perynsapHoi 0CHOBe NpoBOAATCA 06-
y4aloLLne Ceccum co cnukepami B apyx popmarax:

« UTalk — 370 ceccun ¢ BHYTPEHHUMM W BHELUHUMW 3KCnepTamu

Ha pas3nuyHble TemaTtukn (ot Agile go Wellbeing). 3a nepuog

peanusaumn opmara 6b110 nposefeHo 20 ceccuin B cpeLHem
nopaaka 200-250 noaknto4eHnii Ha Kaxaoii. CpefHas oLeHka no
o6parHoi cBa3u nocne kaxgoro UTalk no nonesHoctn—4,9 u3 5;
» USpace — 370 ceccuu, HallefleHHbIe HA NPaKTUKY U peann3auuio
MONYyYeHHbIX 3HaHWIA. CpeaHsas OLeHKa NoNe3HOCTM BCTpey — 9,3
n3 10.
3a npegenamu opraHmaauumn Komnasus obecneqnt 10 MaH mMo-
nofbIX Noaen He06X0AMMbIMU HaBbIKaMn A UX NOATOTOBKMW K BO3-
MOXHOCTAIM TpyaoycTpoiicTea K 2030 r. Hanpumep, B COTPYAHMYECTBE
¢ napTHépamu npoBoauTcs pabota Hag LevelUp —nnatchopmoii ans
TPYAOYCTPOACTBA MONOABIX NH0Aei, YTOObI NPEfOCTaBUTL UM «eau-
HOE OKHO», B1aroiapsi KOTOPOMY OHW MOTYT HalNTK CBOE NpeaHa3Ha-
YeHue, Nony4mnTb JOCTYN K 06YHEHMIO, BOSIOHTEPCKOM JeATeSIbHOCTM
1 CTOXXMPOBKAM.
MnaHnpyeTcs paclumMpsATb NPOrpaMmbl CELMAnM3MPOBaHHOMO 06y4e-
HWA N0 BCEMY MUPY W paboTaTb C NOCTABLUMKAMM W AUCTPUOLIOTOPaMN
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B LIeNAX pasBuUTUA NPoheCcCUOHaNbHbIX HABLIKOB M NMPefoCTaBNeHNs
BCECTOPOHHMX BO3MOXHOCTEN TPYA0YCTPONCTBA, YTOOLI MONOAbIE
JIOAN MOTTN BbICTPO HaliTV COOTBETCTBYIOLLYIO PaboTy.

Y>Ke ceityac B KOMnaHuy pa3paboTaH Lenblil KOMMIEKC NporpaMm
Pa3BUTUSA 1N CTKUPOBOK NS CTYLEHTOB U BbIMYCKHUKOB, HANPABIEH-
HbIX Ha CO3[jaHWe KaapOBOro Pe3epsa COTPYAHUKOB Ha NO3ULMN YNpas-
NEHYECKOr0 YPOBHSA (MEHeLKepbl — B NepcnekTuse 2—-3 roga, Aupek-
TOpa— 57 NeT) M YPOBHS CNeunanncToB B KPAaTKOCPOUHOI nepenek-
Tuee. ExxeroHo noctynaet nopsaka 10 TbiC. 3aBOK OT KaHAWAATOB.
Mporpammel Unilever no3Bons0T AeMOKPATU3MPOBATh BapUAHTbI BXO-
[ B KOMNAHWIO ANs CTYAEHTOB, Ha4nHas ¢ 1-ro Kypca, 1 OTKPbIBAKT
JOCTYN K peanuaauuu B npogpeccui, no3BosAs BbIMyCKHUKAM 1 y4a-
wmmces By30B pa6oTarb 0T 20 10 40 4acos B Hefento. MporpaMmbl pas-
BMTUS 1 CTKUPOBKM NOAPA3yMeBaOT Pa3BUTUE NPAKTUYECKMX HaBbI-
KOB, HEOBXO4MMbIX B TEKYLLEM BU3HEC-KOHTEKCTE, Yepe3 06yyatoLLme
TPEHUHI U, OHNAH-PECYPCbI KOMMNAHWN, HACTABHWYECTBO 1 y4acTue
B KPOCC-(PYHKLIMOHAMbBHbIX MPOEKTAX, 4TO NO3BONAET KOMNAHUM NOA-
rOTOBUTb KaZPOBbIA PE3epB, a CTYAEHTaM W BbINYCKHUKAM — NOAY4YUTb
NPaKTU4ECKOe NPUMEHEHNE 3HAHWIA, NOMYYEHHbIX BO BPEMS 00y4eHNs,
2 TaKKe BO3MOXHOCTb HayaTb Kapbepy B MeXAYHAPOAHO KOMMNaHWN.

Camas 13BecTHas nuaepckas NporpamMmma KOMNaHUM Ans BbInyck-
HUKoB, Unilever Future Leaders Programme (UFLP), HanpasneHa Ha
NOArOTOBKY OYLyLLMX MEHeIKEePOB U AMPEKTOPOB. lporpamma onuT-
cA 0T 2 [0 3 NeT 1 nopasymMeBaeT Pa3BuUTUE Kak B BbIGPaHHOM [Jig-
napTameHTe, Tak U poTaumio B Apyrue OTAenbl, MHAMBUAYANbHBINA
MyiaH PasBnUTUS, y4acTUe B CaMbIX KIHOYEBbIX MPOEKTAX KOMNAHUM
W MEHTOPMHTI CO CTOPOHbI TON-MeHeAXepoB. [porpamMmbl CTaXMPO-
Bok (Unilever Internship Program u Agile Internship) goctynubl ans
CTY[IEHTOB 1 NPW3BaHbI JaTb pe6sTaM BOSMOXHOCTb NOAYHYUTb OMbIT
B MEXJYHApOAHOI KOMNaHWW, CAenath Nepable waru B npoeccui.
06€ nporpammbl NpeanonaraioT rmbkue Yacbl paboTbl 1 BO3SMOXHOCTb
paboTaTh yaanéHHo.

LLInpokui oxsat MHQPACTPYKTYpbI TanaHTos yxxe B 2018 r. no3so-
NN KOMNAHUKM CO3JaTb NNaTgopmy Ans CTYAEHTOB Ha 6a3e couuanb-
HOI ceTn «BKoHTakTe» — ppunaHcepos U-can, rae OHU MOryT noaatb
3asBKY Ha BbINOMHEHWE NPAKTUYECKMX 3afad oT KomnaHuu Unilever,
4TO6bI PACLUMPATL CBOE NOPTCONNO W NONYYaTb BOSHArpaXaeHue 3a
BbIMOJIHEHHYO PaBOTy HE3aBMCUMO OT reorpadum, BPEMeHN 1 Kyp-
ca 06y4eHuns.

A hekTuBHOCTL paboTsl O CTyAeHTamu no3Bonaset Unilever
BOT YK€ MHOrO0 JIET BXOAUTb B TON-PeATuHrn komnanmi Universum,
Changellenge n FutureToday kak npeanoynTaembiii paboTo[aTesb cpe-
AW CTYBEHTOB OU3HEC-CNELUATIbHOCTEN.

FEHOEPHOE
PABEHCTBO gl
JKeHLWMHbI UrpatoT BaXKHYI0 ponb B 6u3Hec-mogenu Unilever n eé
ycTon4mBOoCTH B 6yayLem. Mpasa n 3KOHOMUYECKas BOBNEYEHHOCTb
KEHLLWH — 3T0 MPUOPUTETI 18 yCnexa B A0Nr0CPOYHOM nnaHe. 3T0T
MOAX0[ OCHOBAH Ha COBNIOAEHMM NPaB XEHLLWH 1 BKOYAET UX Ka-
PbEPHOE NPOABKEHME, a TaKXKe NOMOLLb UM B COBEPLLEHCTBOBAHMM
CBOMX HAaBbIKOB 1 MPeJOCTaBNEHNE HOBbIX BO3MOXHOCTEIH B pamKax
KaK CO6CTBEHHOMN AeATeNIbHOCTU KOMMaHUW, TaK U PacLUMPEHHON Le-
MOYKM NOCTABOK.

B Hayane 2020 r. Ha rno6anbHOM ypoBHe B Unilever Konn4ectso
XKEHLLMH Ha PYKOBOAALLNX AOSHKHOCTAX CPABHSANOCH C YUCIIOM MYX-
YUH. Tenepb XeHLMHbI 3aHUMAOT 50% ynpaBfieHYecKnx no3nunii,
no cpasHeHnto ¢ 38% B 2010 r. MpeogoneHmne reHaepHOro paspbisa
CBA3aHO C NPOrpeccoM B fienapTameHTax, rie UCTOPUYECKM XEHLLUMHDI
6bInn NpefcTaBneHbl Mano. Peyb MAET, B HaCTHOCTU, 0 CGHEpe TEXHO-
NOrNit, (PUHAHCOB W NTOTUCTUKM: AONS XEHLLUMH-PYKOBOANTENEI B 3TUX
JienapTameHTax B HacTosLLee Bpems cocTasnset oT 40% Ao 50%.

B Poccuu B cosete anpektopos Unilever COOTHOLLEHWE MY>XHUH
1 XKEHLWMH Toxe cocTaBnseT 50% Ha 50%. C 1 ceHTa6psa 2019 1.
Unilever B Poccuu Bosrnaensaet PernHa KysbmuHa. Kpome Toro,

¢ cpespans 2020 r. B Unilever cyLiecTByeT paclunpeHHas KomaHaa
PYKOBOAUTENEN — «OTKPbITOE NpasneHne» — 39 Yes. (NpeacTasutenu
13 PasNNYHbIX NoLpasfeneHunii 6u3Heca pasHbiX LOKHOCTHBIX YPOB-
Hen): 67% Yy4aCTHUKOB NPaBEHUS — XEHLLNHBI.

B utoHe 2019 r. Unilever BHeApWN Ha YPOBHE BCEX CTPaH, BKNOYas
Poccuio, Tpu AONOAHUTENbHbIE OMa41BAEMble HEfenn 0Tnycka ans
OTLIOB NPW POXAEHUN UM YCbIHOBNEHNUM pebeHka. B Poccun Takum
OTMYCKOM Y>Ke BOCMOSb30Banuch 6osee 50 MonofpIx nan ¢ MOMeHTa
3anycka kamnaxuu. [ns poauTenei U COTPYAHMKOB, TOMbKO MNaHm-
PYIOLLMX CTaTb POAUTENAMMU, @ TAKXKE ANs IMHEAHbIX PYKOBOAMTENE,
YbW NOAYMHEHHBIE NNAHWUPYIOT AEKPETHBIA OTNYCK, pa3paboTaHa cre-
unanbHas MHAOPMaLMOHHAs nnatopma NoALepKKIN MaTepUHCTBA
n oTuoscTea MAPS (Maternity and Paternity Support).

OJOCTOUHAA
PABOTA
Co3faHue ycnoBuin Ans T0ro, 4To6bI KOAN MOTAK NOYyYaTh 3apaboT-
HYI0 NNaTy He HKe MUHUMAMNbHOro pasmepa onnatbl TPyAa, — BaX-
HEMLLVMIA LWar Ha NYTW K NOCTPOeHMO 60Mee cnpaBeannBoro 06LLecTBa,
NpPejoCTaBNSAOLLEro paBHbIe BOSMOXHOCTW Ans BCEX. 3TO MO3BOAUT
o6ecrneynBatb AOCTOMHbIA YPOBEHb XU3HU 4N NIIOAEI 1 YLO0BMETBO-
PATb UX OCHOBHbIE NOTPEBHOCTM, TaKMEe Kak AOCTYN K NPOLOBONbLCT-
BUIO, JOCTOMHOMY YPOBHIO XWUNbS U 34PABOOXPAHEHMIO.

Kpome TOro, Koraa o4y nosyyatot 3apaboTHYH NiaTy He HUKe
MUHUMAsbHOrO pa3mepa onnarbl TpYAa, 310 NPUHOCKT NPAMYIO NONb3Y
9KOHOMUKE, CNOCOBCTBYET CO3LaHMI0 Pabo4nx MeCT, MOMOraeT Mano-
MYy GU3HECY, CHIKAET TEKYYKY KaapoB U MOBbILIAET NPOM3BOANTENb-
HOCTb M Ka4eCTBO paboThbl — B LeNOM Co34aBas adEKTUBHBIA LNKN
9KOHOMWYECKOro pocTa.

Ino6anbhas uenb Unilever —noBbICUTb YPOBEHb XN3HU PABOTHM-
KOB C HU3KUM YPOBHEM [0X0[a BO BCEM MUpe, CO3[aBast YCnoBua Ans
TOr0, 4T00bI KOXAbIA, KTO HANPAMYO NPeAO0CTaBseT TOBapb! U OKa-
3bIBAET YCYr KOMNAHUU, UMes 3apaboTHY0 NNaty He HUXe npo-
XKUTOYHOI0 MUHUMYMa UK NOMYyYan MUHUMANbHbIA Joxog K 2030 r.

Ha cerogHawHuit aeHb 3apnnara coTpyaHukoB Unilever yxe co-
CTaB/IAET HE MEHEee MUHUMANbHOro pasmepa onnarbl Tpyaa, a B nna-
Hax — 06eCneynTb 3Ty BOSMOXHOCTb Ans 60/bLUIEro Ynucna paboTHuM-
KOB 32 eé npefenamu, yaensas 0co6oe BHUMaHUe HaMMeHee 3aLim-
LEHHbIM KaTeropusam, 3aHaTbIM B NPOMbILLIIEHHOM NPOU3BOACTBE
11 CeNbCKOM X03AACTBE.

3afa4n KoMNaHuu: cTpouTb 3 MEKTUBHYIO PaBOTy C NOCTABLUM-
Kamu, Apyrumin KOMNaHWAMM, NpaBmTenbCTBAMU U HENPABUTENbLCT-
BEHHBbIMW OpPraHM3auuaMu 1, Npu Heo6X0AMMOCTU, MEHATb NPOLEC-
Cbl 3aKYMNOK W COTPYAHWYECTBA B LieNsX TpaHcopmMaLmu rnobanbHON
Lienoy4Ku NoCTaBoK.

Unilever B Poccuun exerofHo npoBoAnuT ayauTt onnatel Tpyaa
COTPYAHMKOB BO BCEX PErmoHax crpasl. [Ing ayanTa ucnonbay-
t0TCA AaHHbIe N0 3apab0oTHON Nnarte KaXXA0oro COTPYAHNUKA N0 BCEM
ropogam npucyTcTBMS, a MHPOPMALMA N0 MUHUMAIBHO JONYCTH-
MOMY A0XO0LY NPefoCcTaBNseTca He3aBMCUMbIM NOCTABLLMKOM,




KOTOPbIN Y4UTbIBAET U3MEHEHUE CTOMMOCTM XU3HU B KAXA0M U3
pernoHos Poccum.

[ToMuMO 3TOro, BXXHOW 3aa4ei BbICTYNAET: OKa3aHue NoMoLLm
5 mnH manbix u cpegHux npegnpuatuin (MCIT) B pO3HU4HON Npons-
BOZCTBEHHO-COLITOBOW LN KOMMNaHUW NyTEM NpeAoCTaBIIEHNS UM
[0CTyna K HaBblkam, (OMHAHCOBLIM PECYpcam W TEXHONOrMAM B Lie-
NAX pasBuUTUA UX 61U3HECA W NOBbILWEHMS UX Aoxoaa. MCIT, ¢ KoTopbl-
mun pa6oTaet Unilever, —3T0 B OCHOBHOM PO3HUYHbIE TOProBLbI, BNa-
QenbLbl ManbIX TOProBbIX TOYEK W KMOCKOB. 115 pasBuTins ux 6usHe-
ca 1 noBbILLeHNs ux goxoaos Unilever npeaoctaBnseT WMPOKWii fo-
CTYN K LMPOBbIM UHCTPYMEHTAM, (OMHAHCOBBIM YCNyram 1 Apyrum
BO3MOXHOCTAIM, BK/H04asA MOAEN, NOAAEPXMUBatoLLE coLuanbHoe
npeanpuHUMaTenbCTBo.

B Poccuu Ha cerogHaWwHWA aeHb 3,5 ThIC. COTPYAHWUKOB 0TAeNa
npofax, 0T TOProBbIX NPeACTaBUTENE U MepYeHAan3epoB 40 Permo-
HambHbIX MEHEKEPOB 11 PYKOBOANTENEI rpynn KNMEHTOB, MMEIOT A0-
CTYN K AUCTaHUMOHHbIM nnatdopmam o6yvenns (Degreed, i-Spring).
COTpyAHNKN PErynsipHo nonyyarT UHGOPMaLMo 06 aCCOPTUMEHTE
1 HOBMHKAX KOMMAHMM, MPOXOAAT KYPCbl M MPOrpaMmbl 06y4eHus no
MPUOPUTETHLIM HABbIKAM, UMEKOT BO3MOXXHOCTb BbICTPaNBaTh CBOK
VHANBUAYANbHY Nporpammy 06y4eHus, NPOBEPSTb 3HAHMS C MOMO-
LLbKO TECTOB W NPAKTUHECKNX 3a[aHuii, NOBbILLIATH MACTEPCTBO U OT-
CNEeXuBaTh Nporpecc.
YMEHbLIEHUE n=
HEPABEHCTBA ©

KapbepHble BO3MOXHOCTHU

ONns Nofen ¢ HBanMaHOCTLIO

Llens Unilever—k 2025 r. ctatb pa6otogarenem Ne 1 onq nogen ¢ uH-
BANMAHOCTLIO. [Ns peanu3auum aToit 3afa4qn B Poccum Unilever co-
TpyAHWU4aeT ¢ POHAOM «[lelicTBYIA» U pernoHanbHON 06LLEeCTBEHHON
opraHu3auueit MHBanUAoB «MepcnekTuBa».

KomnaHus cTana y4acTHUKOM nporpamMmbl «[lonpo6yii npodheccuto
B [IeNe», LieNib KOTOPOii — N03HAKOMUTb CTYIEHTOB C WHBANMAHOCTbIO
¢ 6ynyLuen npoceccueit Ha NPaKTUKe Npu NOAAEPXKKE OMbITHBIX Ha-
CTaBHUKOB U3 6U3HECA.

Bsanmopencteme BeAETCA N0 CeMM NPOGECCMOHANbHBIM Hanpas-
NEHNSIM: MHTEPHET-TEXHONOMNKN, (PUHAHCHI, MAPKETUHT, OPUCTPY-
JEHUMS, MeHeDKMEHT, TeXHocepHas 6630MacHOCTb, ynpaBeHue
nepcoHanom. Mporpamma AnuTcs NONTOPa MecALa 1 3aBepLuaeTcs
3aLLNTON BU3HEC-KEIICOB Nepea HacTaBHMKaMU 11 NPeACTaBUTENSIMI

KOMMNaHUA. Kaxabli y4acTHUK NOSy4aeT CepTUUKAT 0 NPOXOXae-
HUM NPOrpammbl OT KOMNaHUA-cnoHcopoBs. B 2020 r. k nporpamme,
KoTOopas o npuynHe 060CTPEHNA INUAEMINYECKOI 06CTAHOBKM Obina
nepesefeHa B OHnaiH-cpopmar, smecte ¢ Microsoft n Unilever npu-
coeauHununce Philip Morris u Sun Pharma. Co ctopoHbl Unilever Ha
06e BONHbLI Nporpammel 66110 nofaHo 6osnee 50 3aABOK Ha y4acTue
0T COTPYAHWKOB, XXENaKLLUnX CTaTb HACTABHUKAMMU.

[MpeoponeHne paspbiBa MeXAY MOKONEHNAMMN

EwWé oaunH war K pazHoo6pasunto N UHKNO3UM B CAMOM LLIMPOKOM
cmbicne Unilever coenan 8 2018 r., Koraa pykoBoACTBO POCCUIACKOTO
NoZApa3eNeHns KOMMNAHUM PELLUIIOCH HA CMESTbi 3KCNEePUMEHT: Npu
TON-MEHeXMEeHTE NyTéM OTKPbITOr0 rof0coBaHNs 6bi CO3JaH CTpa-
TErn4ecKnin COBET, COCTOSALLMIA N3 IKCNEPTOB-MUIIEHNANOB, CAMOMY
cTapLuemy 13 Kotopbix —23 roga. lonarascb Ha T0, YT0 Bbl6paHHble
B COBET MUIEHNANbI HE MOHACTbILLKE 3HAKOT O TOM, Yero XayT oT
6onbLIoro 6msHeca 1 6peHLOB UX POBECHNKM, pykoBoacTeo Unilever
B Poccuu 1oBeprno nm OLEHKY M JopaboTky CBOWX CTpaTeruii B 06-
nacTu uMgpoBoit TpaHcgopmaLuy, BHEAPEHU MHHOBALNIA, MapKe-
TWHra, 06ecneyeHns YCTONYMBOro pocTa 6M3Heca u pasBuTus npeg-
NPUHUMATENbCTBA B COBCTBEHHOI CUCTEME NOCTABOK.

LlecTepbix AeByLUEK 1 4eTBEPbIX HOHOLIENA U3 50 KaHAMAATOB Bbl-
61panu B COBET B HECKONbKO 3Tan0B, (PUHANbHBIA U3 KOTOPbIX NPOXO0-
Aun B (hOpMe OTKPLITOr0 OHMAMH-roN0CcoBaHus. Bee akcnepThbl 0Kasa-
NNCb CTYlEHTaMM BeyLLMX poccuiickux By30B (MIY, Bobicluas Lwkona
akoHomMuKmM, MITY um. H. 3. baymana n ap.).

A 82020 r. Unilever co6pan «BTopoi ceaoH» Millennials Board
2.0: anbTepHaTUBHOIO COBETA UPEKTOPOB, CDOPMMPOBAHHOTIO
U3 NATU POCCUACKUX BNafenbLes 1 COBNaAenbLeB cTapTanos.
970 NO3BONIMNI0 KOMNAHUW CAbLIWATL FON0C Pa3HbIX NOKOMEHNI,
Ntofieli ¢ COBEPLUEHHO Pa3HbIM PaboYUM W XKU3HEHHLIM OMbITOM
NS ABWKEHUs BNepéa U BONOWEHNS B XXU3Hb CTPATErMn KOM-
NaHUW 1 BbITb aKTyaNbHbIMU 15 COTPYAHMKOB, NOTpebuTenen
1 CTEMKXO0NAEpOoB.

B uensax BHeLpeHUs U pa3BUTUSA Ny4LINX NPAKTUK, HALEMNEHHbIX HA
peLueHue 06LmMX NPo6IIeM, KOMMNAHUSA NOCTOSAHHO U3Y4aeT BO3MOX-
HOCTM COBEPLUIEHCTBOBAHMS NOAX0AA K COOMIOEHMIO NPAB 4YeN0BeKa,
BKJ/1t04as TPYA0BbIe npasa n 3D(EKTUBHOCTb PaboTbl Yepe3 BHELLHNE
VHULMATMBLI M COLMANBHO OPUEHTMPOBAHHbIE NAPTHEPCTBA (C Opra-
HaMmu rocyaapcTBEHHON BNACTK, NpeLcTaBuTeNsaMn 6u3Heca u3 apy-
rUX 0Tpacnen, HEKOMMEPYECKMU OpraHn3aunsamMi, NocTaBLLMKamu
W Bpyrumn 4enoBbiMu napTHépamu).
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 ABInBev / EFES

AO «Ab UHBEB J®EC» //
JSC “AB INBEV EFES”

AB InBev Efes —oHa 13 KpynHeiLmx NMBOBAPEHHbIX
KomnaHui B Poccum. bbina o6pasosaHa 30 mapta
2018 r. 6naropaps cnusHuto 6usnecos AB InBev

1 Anadolu Efes Ha Tepputopumn Poccun n YkpauHo!.

AB InBev Efes pacnonaraet B Poccun 11
NUBOBApPEHHbIMI 3aBOJAMW: BO BnaanBocToke,
Bomxkckom, 1BaHoBo, KasaHu, Kanyre, Knuxy,
HoBocnbupcke, Omcke, CapaHcke, YnbsHOBCKE,
Yohe, a TaKXe TpemMs CONOA0BEHHbLIMU
Komnnekcamu: B KazaHu, Omcke n GapaHcke.

HucneHHoOCTb nepcoHana B Poccum —
nopsanka 7 TbiC. Yerl.

LUMAKOB
AMUTPUN
AJIEKCAHAPOBUY
lpe3ugeHT

DMITRY
SHPAKOV
President

AB InBev Efes is one of the biggest brewing
companies, was founded on 31 March 2018
following the merger of AB InBev and Anadolu
Efes businesses in Russia and Ukraine.

AB InBev Efes Russia runs 11 breweries:
Vladivostok, Volzhsky, lvanovo, Kazan, Kaluga, Kilin,
Novosibirsk, Omsk, Saransk, Ulyanovsk, Ufa and
three malt houses in Kazan, Omsk and Saransk.

The number of employees in Russia
is about 7 thousand people.

Summary see p. 167

YyacTHuk

\ CounanbHoi
| xapTin

/' poccuiickoro
7/ Gusheca

[apToB B 06/1aCTV NpaB YeNnoBeKa, a TakXXe CO3[aHNe KyNbTy-
pbl PABHOMPABMS M MHKMO3UBHOCTU — OCHOBA AEATENIbHOCTY
AB InBev Efes.

KomnaHma npu3Haét cBOK OTBETCTBEHHOCTb B 06nacTu 3aLu-
Tbl MPaB YeN0BEKA W reHePHOr0 PaBeHCTBA, MPOBO3rNaLlaeMblX Ha
MEeXAYHapoLHOM YPOBHE, B TOM 4Yncne B kayecTse Lienei ycTonum-
BOro passutus OOH.

Bo BHYTpeHHMX MMONMTMKAX KOMNAHNKU N3N0XEHbl CTAHAAPTHI,
0693aTenbCTBA U METObl KOHTPONSA 32 COONIOAEHMEM NMPAB Yeno-
BeKa B NpoLecce BeAeHUs NPeAnpuHUMATENIbCKOI AeATeNbHOCTH
B PA3NUYHbIX CTPAHAX W HOPUCAMKLMAX, A TAKXKe 0XNAaHWA B pea-
NU3ALNN JaHHbIX LeSied OT Aesl0BbIX NapTHEPOB, NOAPAAYMKOB M MO-
CTaBLLWKOB KOMMaHMN,

Kpome Toro, B AB InBev Efes peanusytotca mepsl N0 NpoaBMxe-
HUIO KYNBTYPbI, TPU3HAIOLLEN LIEHHOCTb KaXA0r0 YenoBeka, cnoco6eT-
BYIOLLLE/ CO3LAHUI0 1 PA3BUTUMIO YCII0BMIA 6€30MACHOI U NO3UTUBHOIA
paboyeii cpefbl, CBO6OAHOI OT BCeX (DOPM NpecfiefoBaHns, BKITHO-
yas 4OMOraTefibCTBa U AMCKPMMUHALMIO NO KaKoMy-nn60o npuaHa-
Ky. 3a no6ble BIUAbI MOBEAEHNS, HAPYLLAOLLEr0 NPOBO3rNaLLEHHbIE
LLEHHOCTW KOMNAHWUK, YCTAHOBMEHA OPMANYECKAS OTBETCTBEHHOCTD.

0 6ecneyeHne co6I0AEHINS BbICOYANLLINX MEXAYHAPOAHBIX CTaH-

SALLUNTA
OT JOMALWUHEINO HACUNNA fif
310poBbe 1 6e30MaCHOCTb HAWWX COTPYAHMKOB —npuopuTeT Ne 1 ans
AB InBev Efes, noatomy Komnaxus ygensiet 601bLI0e BHUMaHWE BO-
npocam o6ecrneveHns 6e30MacHbIX YCII0BMIA Ans PaBOTHUKOB Kak He-
NoCPeACTBEHHO Ha paboyem MecTe, Tak U AoMa. 3T0 NOApasyMeBaeT
B NepBYI0 04epeb OTCYTCTBME PUCKA (PU3NYECKOTO, CEKCYalTbHOM0
UAN NCUXONOTNYECKOr0 HACKINS W XKECTOKOrO 06pALLEHNS.

Hapsgy ¢ Tem, 4T0 fjaHHas npo6nema yLlemnseT npasa Yenose-
Ka W MAeto paBeHCTBA B LIESIOM, ANs NPUHATMS Mep no 6opb6e ¢ fo-
MaLUHUM HacUnem 1 ero nocieAcTBMAMM CYLLECTBYIOT BECOMbIE
OCHOBAHUA C TOYKM 3PEHNS BU3HECA: CHIKEHWE MOTUBALMM U, KaK
pe3ynbTar, KayecTa paboThl, a TaKXKe POPMMUPOBAHME HE30POBOIA
aTMOCHepbl, 1 3TO TONbKO HEKOTOPbIE U3 HUX.

PaHee npunatebiit komnnekc mep AB InBev Efes no 6opb6e ¢ fo-
MaLUHAM HacuneM JONOJTHAET Cernyac HOBbIV MMobanbHbIA CTaHaapT
B OTHOLLEHWUM JOMALLHEro HaCWUIns, NPUHATLIA HA YPOBHE LUTA6-
KBapTUpbl rNo6anbHOM KOMNAHWA U PACNPOCTPAHAOLLNIA CBOE Aen-
CTBME Ha Bce nofpasgaeneHus. OH ONNLETBOPSET HEYKIOHHOE cre-
Jl0BaHNe KoMnaHuu naee obecneyeHns 6e30nacHomn, 06beANHSAIO-
LEe U NOANLHON CPeabl ANS XepTB AOMALUHero Hacunus. B Hém
npeaycmartpuBaeTcs psg Mep NogAepXKW, KOTOPbIe HanpaBfeHsbl
Ha 60nee 6bICTPOE BOCCTAHOB/IEHME MOCTPALABLLUMX OT JOMALLHEr0
Hacunus, 4To6bl OHW MOFMIN NOYYBCTBOBATL Ce65 B 6€30MaCHOCTM
Ha pabo4yeM MeCTe M YCMeLHO CTPOUTb Kapbepy. Mepbl nojnepxku
BK/IOYAOT OMa4nBaAEMbI OTMYCK AN BOCCTAHOBIIEHUSA, MepbI N0
o6ecrneyeHnto 6e30NacHOCTY Ha paboTe, NPeJoCTaBNeHKUe NCMXoNo-
rMYECcKOn NomoLLy 1 ap.

Haw mo6anbHbIi CTaHAapT ABAETCA reHAEePHO HeATpabHbIM —
KOMMaHUs NPU3HAET TOT (PAKT, YTO M XKEHLLWHBI, U MYXHYUHbI MOTYT
cTaTb 06bEKTAMU JOMALLIHEro Hacunus. [JokyMeHT Npu3BaH B nep-
BYIO 04epefb 0KasaTb NoALepXKy pabOTHUKAM B Tex CTpaHax, rae
OTCYTCTBYET 3aKOHOATENbCTBO N0 60pbOE C JOMALLUHUM HACUINEM,
1 BOMOMHUTL KOMMNEKC rOCYAaPCTBEHHbIX Mep B TEX PernoHax, rae
NoA06HOE 3aKOHOAATESIbCTBO NPUHATO U UCNOSTHAETCS.

[ns Han6onee 3 heKTUBHOrO NPUMEHEHNA NonoxXeHui CtaHgapTa
B KOMMaHWK, NOMUMO BCEro npoyero, BBeAEH MHCTUTYT AM6accasopos
no 60pb6e ¢ JOMALIHUM HACUNTUEM, B KA4ECTBE KOTOPbIX BbICTYNa-
0T COTPYAHUKM, 06Y4eHHbIE NPEA0CTaBNEHNIO KOH(MAEHLNANbHbIX
KOHCYNbTaLMn n nHgopmavuu.

OnbIT NOKa3an: Hanu4me ceTn am6accafopoB — OANH U3 AeNCT-
BUTESIbHO 30DDEKTUBHBIX CNOCO60B, KOTOPLI MO3BOMSET XepPTBaM



HAcMUS He TOMbKO NOAENUTLCS KOH(UAEHLNANBHOI U 04eHb CEH-
CUTUBHOM MHCOPMALMEN, HO 1 MONYYUTb KaYeCTBEHHYIO NOAAEPXKKY.

NMPOTUBOJENCTBUE
OOMOIATENbCTBAM N
n ANCKPUMUHALUNN fif
CornacHo pesynsratam uccnefnosanns Superjob ana TACC (2019 r.),
6onee 30% pPOCCMIACKMX rpaXKhaH CTankueanuch y ce6s Ha paéoTe
CO 3110ynoTpe6eHNem BNacTbio CO CTOPOHbI PYKOBOACTBA UK MCU-
XO0MOrn4eckuM Hacunuem. Mpu4yém, BONpPeKn 06LLENPUHATOMY MHE-
HUKD 0 TOM, 4TO OT MCMXOIOrMYECKOr0 HacUnmus 1 AaBNeHnus Ha pa-
6041MX MeCTax Yalle CTPAAAOT XKEeHLLUMHbI, ONPOC Nokasan o6paTHoe.
Mo noAcYETY aHANMTUKOB, C HA4aNbCTBEHHBLIMM 3710YyNOTPE6NEHNAMU
cTankmeanuchb 34% MyX4inH, a XeHLUH —28%. G TO4KN 3peHuns 6us-
Heca 3Ta npo6nema BneYéT 3a COO0M He TONbKO 04EBUHOE CHIKE-
Hue 3 EKTUBHOCTM PabOThbl OTAENbHbIX COTPYAHNKOB W OTAENO0B,
YTEUKY KBanUULNPOBAHHbIX KApOB, HO U peasibHble (OUHAHCOBbIE
notepu. Mo noacyétam cneumanncToB BbiCLIen WKOMbI SKOHOMUKN,
CyMMa Takux noTepb Ans 9KOHOMUKMN CTpaHbl B CPEAHEM MOXET [10-
xoauTb 4o 130 mnpa pyo.

B KoMnaHuu gencTByeT 0TAeNbHAA MOMUTMKA N0 NPOTUBOLEACTBUIO
JAOMOraTeNnbCTBaM W JUCKPUMUHALMK, LIeNTb KOTOPOIA 3aKMoYaeTcs
B YCTAHOBJIEHWI NPABUN NOBEAEHMS B KOMNAaHWUK, 06ecneynBatoLLmnxX
c03[aHune 1 NofaepXaHue NHKNO3UBHON paboyeil cpenbl, CBO60A-
HOIA 0T BCex (hOpM NpecnegoBaHus, a Takxe passutie atmocdepsl,
CNOCO6CTBYHIOLLEN NPOECCUOHANBHOMY POCTY HaWMUX COTPYAHUKOB.

B pamkax aToi MonuTukn 46TKo 3adMKCMPOBAHO, Kakue AeiCT-
BUA 6YAYT BOCNPUHMMATLCA KaK NPOSBNEHNE XapacCMeHTa U AnC-
KpUMKUHALMK, KaKne 0693aHHOCTM BO3/1aratoTca Ha COTPYAHWNKOB
ANg NpeoTBpaLLEeHNs HeXeNnaTenbHoro NoBeeHns, Kakue mepbl
BO3[ECTBUA MOTYT ObITb MPUMEHEHbI A1 3aLLMTbI OT XapacCMeH-
Ta W, rMaBHOE, KAKOB anropuTm LeicTBUin paboTHMKA, NOCTpaaaB-
LUEro oT JOMOraTeNbCTB CO CTOPOHbI KONMEr.

BwmecTe ¢ nopsaakom AeNCTBMIA NMOCTPAAABLLErO B perfnaMeHTax
KOMNaHW1 NpefyCMOTPEHbI CPOKM, B TEYEHNE KOTOPbIX COTPYAHMK OT-
Aena TUKN 1 KoMnnaeHca 0683aH NpeanpuHATL HE0OX0AMMbIE Mepbl.

[ns Toro 4To6bl 3Ta NOAUTUKA CTana AeNCTBUTENBHO paboyen,
BAXKHO, YTOObI BCE COTPYAHMKI YETKO NOHUMANKU anropuTM CBOMX
NeCTBUIA 1 rNaBHOE — PeakLMio Co CTOPOHbLI paboToaTens v Bce
BO3MOXXHbIE NOCNEACTBMSA A9 BOBIEYEHHBIX CTOPOH. 15% yyacT-
HUKOB onpoca Superjob ana TACC (2019 r.), nocBALEHHOrO Npo-
ABMEHUIO NCUXONOrNYECKOro Hacunma Ha paboTte, 0TKa3anuchb 0T-
BeYaTb Ha BONPOC 06 abblo3e CO CTOPOHbLI PYKOBOACTBA, MOITOMY
HaM 6bIN0 BaXXHO AOHECTW, 4TO BCe 06paLLeHNs paccMaTpuBaT-
€A CTPOr0 KOHGMAEBHUMANBHO, a 3asBNIEHNE MOXET ObITb OCTaBNE-
HO aHOHMMHO Yepe3 OHMANH-CePBUCHI UMK HE3ABUCKUMYIO FOPsAYYI0

nuHuo. Takum 06pasom, COO6LLUUTL O HAPYLLEHUAX MOTYT HE TOJlb-
KO Y4aCTHUKW WHLWMAEHTA, HO 1 €ro CBUAETENN.

MoMMMO 3NEKTPOHHbIX CPELCTB, NPUHATL 3aABMEHME O HApYyLLUe-
HWUW MOTYT TaKXe HENOCPEACTBEHHbIE PYKOBOLNTENM, BbILLECTOALLMNE
PYKOBOAMTENM, OTAEN N0 paboTe C NepcoHanoMm, puan4ecKnii oT-
Jen, OTAeN no 3TUKe U KOMNNaeHcy, ambaccagopbl.

[na o6ecneyeHns adheKTUBHOCTM paboTbl KOPNOPATUBHbIIA
KomunTeT no 3aTuke n KOMNNaeHcy Ha3Ha4yaeT cpasy ABYX YeNoBeK
B KayecTBe ambaccafopos. [pn HOMUHALMM HA 3TY NOSULMIO Y4U-
ThIBAKOTCA JOMKHOCTb (XKenarenbHo, 4To6bl ambaccagop bl U3
YNpaBnALLei KOMaHbl, CTapLUNA MeHeIKep Uin AMPEKTop) 1 de-
morpaduyeckoe pasHoobpasue (y4UTbIBAETCA BONPOC, AOMKHbI N
ambaccafopb! 6bITb PA3HOI0 M0MA U HECTU pasHble (YHKLUY B pONU
NPOMIbHBIX 9KCNEPTOB, A HE (DYHKLMOHANbHBIX, HANPUMEP B Kade-
CTBE MEHEeIXXepoB Nno paboTe C NepcoHanom).

Amb6accafiopbl KOHCYNILTUPYIOT Pa6OTHUKOB, NOMOraKT CBOEBpe-
MEHHO BbISIBAATH XKanobbl Ha CeKCyaNbHble LOMOraTeNnbCTBa 1 Co-
06LLAI0T 0 HUX NO CYLLECTBYIOLLMM KaHanam CBA3MU.

Komnanus Takxe MOXeT 06pallarbes K ambaccagopam 3a peko-
MeHAAUMAMU 1 NPEAN0oXKEHUAMI OTHOCUTENBHO YAYYLUEHWA peanu-
3aLMN NONUTUK W NPOLeLYp U No6bIX CBA3AHHBIX C HUMU TPEHMHIOB.
Am6accaziopbl He HeCyT OTBETCTBEHHOCTM 32 paccliejoBaHue Xanoo
UM NPUMEHeHNe QUCLMNIIMHAPHBIX Mep, HO OHW NOMOraKT NOBbI-
CWUTb OCBELOMIEHHOCTb O MONUTUKE W NPEA0CTaBUTbL anbTepHATUB-
HbIiA KaHan CBA3W, NOCPEACTBOM KOTOPOr0 NOTEHLMUANbHbIE XEPTBbI
npecnefoBaHMs MOryT cO06LMTbL 0 CBOMX BOMPOCAx, npobnemax nim
VHOI MH(DOPMALMK O HeHaaseXxallem noBeaeHuu.

J1to601 PabOTHUK, MPU3HAHHBIA HAPYLLMTENIEM NOSINTUKK B CO-
OTBETCTBUW C BHYTPEHHUMU NPOLeLypamMu KOMNaHUM 1 Tpe6oBaHu-
MU [JeNCTBYIOLLEr0 3aKOHOAATENbCTBA, MOXET NOABEPrHYTLCS CO-
OTBETCTBYIOLLMM AUCLMUNNUHAPHLIM MEPAM U UHbLIM LeNCTBUAM, Ha-
npasfeHHbIM Ha UCNPaBieHne NonoxeHus. Mepbl BKOYAIOT B Ce61

B TOM YUCME: NUCbMEHHbIA UK YCTHBIA BbIFOBOP, MPUOCTAHOBIIE-
HUe, nepepacnpeneneHne, NOHWKEHNEe B AOMKHOCTM UK NpeKpa-
LLieHWe TPYAOBbIX OTHOLLEHUIA. Bo3MOXHa Takxe nepefaya uHgop-
Mauun B COOTBETCTBYIOLLNIA KOMNETEHTHBIA OPraH C LieNbio NpoBep-
KW Hann4us BO3MOXXHOMO HapyLLEHWSt MECTHOIO 3aKOHOATeNbCTBa.

lMocne 3anycka NOAUTUKM U CEPUM TPEHWHIOB, NPOBEAEHHbIX CO-
TPYAHUKAaMU, HABN0ANCS NOBbILLEHHBIA UHTEPEC K AaHHON Teme. 3T0
03HayaeT, YTO Tema NPOAOMKAET ObIThb AKTYaNbHO, @ HaLLK KOMe-
I rOTOBbI Y3HABATh 60MbLLUE O METOLAX 3aLUMTbI CBOMX NPaB W Npe-
[0TBpaLlath NoJo6HbIE crydamn Ha paborTe.

o utoram 2020 r. nnBoBapeHHas komnanns AB InBev Efes Bxo-
AUT B TOM-3 pediTuHra y4qLumnx pabotogaresnen Poccun cpegm kpyr-
Hevilunx FMCG-komnanuii no Bepcun HeadHunter.ru.
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3A0 «®EPPEPO PYCCUS» //
“FERRERO RUSSIA” CJSC

«®eppepo Pycena» (Tpynna Ferrero) — oanH 13
BEAYLLMX UTPOKOB POCCUIACKOr0 KOHANTEPCKOrO
PbIHKA C ro0BbIM 060pP0OTOM CBbILe 40,7 MNIpA
py6. 1 KpynHehLwnin nHeecTop Bnagummupckoi
o6nactu. 06LmMiA 06bEM MHBECTULNIA B
thabpuky Ferrero B Poccuu (c. Bopuua,
CobUHCKIUIM p-H) NpeBbicun 250 MNH eBpo.

KomnaHus BxoauT B Ton-20 peknamogaresnen
Poccuun n B ToN-5 3KCNOPTEPOB KOHAMTEPCKOA
otpacnu, 20% npon3BoaAMMON NPoayKLMN

UAET Ha aKcnopT B 36 cTpaH. Mpomykuna
BNaguMmnpcKoin oabprkm obecneymBaet nopsaaka
60% o6béma npoaax Ferrero B Poccun.

HucneHHocTb nepcoHana B Poccum — 870 yern.

HEMYEHKO

Uropb

BACUJIbEBUY
FeHepanbHbIN AUPEKTOP

IGOR
NEMCHENKO
General Manager

Ferrero Russia (Ferrero Group) presents on the
Russian confectionery market since 1995 and
is one of its key players with an annual turnover
of over 40.7 billion rubles. Ferrero Russia is the
largest investor in the VIadimir Region (Vorsha
village, Sobinsky district) with total investment
in the Ferrero factory over 250 million euros.

The company is ranked among the top 20 advertisers

in Russia and is in the top 5 exporters of the
confectionery industry; 20% of its products are exported
to 36 countries. The products of the Vladimir factory
account for about 60% of Ferrero’s sales in Russia.

The number of employees is 870 people.

Summary see p. 167

TIE C YY4ETOM HALMOHANLHOM CneunguKkn CTpaH NpoaBuxe-

HUs. ABNASACh 0GhnLManbHBIM Y41eHOM MMo6anbHOro Jorosopa
OOH, KoMnaHus NPUAEPXKMBABTCSA NPUHLNMOB YCTORYMBOrO Pa3BM-
TVS M COLManbHO OTBETCTBEHHOIO BeAEHUs BU3HECA Ha BCEX Teppu-
TOPUAX CBOErO NPUCYTCTBUS.

Kak oTmMeyaeTcs B 3afBfeHUM O NONMTUKE NO NpaBam Yenoseka
Ferrero, 0HUM U3 OCHOBOMONAraLWNX NPUHLUKUNOB PabOoTbl KOM-
naHun SBNAETCA NPU3HAHME 3acNyr YenoBeka 1 3alinuTa ero ao-
CTOMHCTBA. Kpome TOro, yBaxeHue npas 1 3a60Ta 0 61aronony4um
COTPYAHMKOB rMy60KO YKOPEHUTCh KaK rMaBHbIe LIEHHOCTU U NPUH-
UKMnbl cemerHoro 6usHeca Ferrero. OHM ABAAIOTCA KIHOYEBbIMI AN15
06ecneyeHns yCTONYMBOCTU KOMMEPYECKON AesTeNbHOCTH 1 hop-
MUPYIOT LIEHHOCTN B TeX CO0OLLECTBAX, FAe pabOTaeT KOMNAHKS.

CobnioaeHe Npas 4YenoBeka ABASAETCS BaXHbIM YCNIOBMEM B A0-
cTxeHnn LLYP OOH —2030. MockonbKy BONPOCHI NpaB YenoBeka
TpebytoT MHOr0acnekTHOro NoAxoA4a, Ferrero onpegenuna ansa ceés
10 kntoYeBbIX o6nacten. 3assneHue Ferrero 0 nonuTUKe B 06na-
CTV NPaB 4eN0BEKa YCTAHABANBAET NPUHLMUNbI, KOTOPbIE KOMNAHKS
NPUMEHSET K paboTe B 9TUX NPMOPUTETHbIX 0611aCTAX HA NPOTSAXKE-
HUW BCEN LIENOYKM CO3AaHNs LIEHHOCTW. Takoii nogxon Ferrero uc-
nonb3yeT NP1 B3aUMOJEACTBIAM CO CBOUMU COTPYAHUKAMWN, AeN0-
BbIMU NapTHEPAMM U APYrUMU CTEAKXONAEpamu.

B KopnopaTuBHbIX JOKYMEHTaxX KOMNaHun «Koaeke aTUKu»,
«Kopekc nenoBoro noseaeHnsa», «Kojgekc nocrasLimka Ferrero»
ONpeaenstoTcs aTUYECKOe BUAEHNE, MPUHLNMbI, LIEHHOCTW, KOPMO-
paTMBHAs OTBETCTBEHHOCTb KOMMAHWUM, NPUHLMMNLI B 0611aCTK OT-
BETCTBEHHOI AEN0BOI NPAKTUKIA, 0XXUAAHNA B OTHOLLUEHMN OTBET-
CTBEHHbIX 3aKYMOK Cbipbs AN BCEX NOCTABLUMKOB HA NPOTSKEHUN
BCEW LIEN0YKMU CO3AaHNA CTOMMOCTH.

Ferrero npuBep)XeHa NPUHLMNY YBOXKEHUS U NPOABUKEHNS NpaB
4eN0BeKa, a TakXXe NPeAoTBPALLEHNS N YMEHbLIEHUSA HEraTUBHbIX
nocneacTBUA CBOEN AeATENbHOCTW NOCPEACTBOM NMPUMEHEHNS
noaxoja KOMNNEKCHOW 3KcnepTu3bl. B 0CHOBE noaxoaa nexart
PykoBoasLine NPpUHLMNGI NPeanpUHUMATENbCKON AeATeNIbHOCTU
B acnekTe npas yenoseka OOH, MexayHapoaHblii 6unnb 0 npa-
Bax YyenoBeka 1 OCHOBHbIE KOHBEHLMI MeXayHapoaHOiA OpraHu-
3auuu Tpyga (MOT).

Ferrero cyuTaeTt 04eHb BaXKHbIM COrNaLLIEHNe 0 B3anMOAEHCT-
BUW B COLMANLHOM NapTHEPCTBE, a TaKXXe COBMECTHYI0 paboTy ¢
rocyfapCTBEHHbIMM OpraHamu, Aef0BbIMU NapTHEPAMK 1 ApyruMm
CTeNKX0ngepamu, 410, HECOMHEHHO, NPUAAET CUHEPreTUYecKnin ag-
(DeKT AeATeNbHOCTM KOMMAHUN U €6 NPOABVIKEHUIO K YCTONYNBOCTM.
Tak, coumansHble nHMUMaTuebl 3A0 «Deppepo Pyccus» peannay-
t0TCA B NApPTHEPCTBE C aAMUHUCTpaLnei Bnagumupckoi o6nactu.

[leaTenbHOCTb KOMNAHMW HaNpaBneHa Ha peannaawunio rnobasnb-
HbIX NOAXO0/M0B B MPAKTUYECKO AEATENbHOCTI NPEANPUATMSA B 06-
nacTu co3faHus 6e30nacHbIX YCIOBWIA Tpyaa, MHOroo6pasus 1 Bo-
BJIEYEHHOCTM, 3KONOrMK, 3a60Tbl 0 NOTPEOUTENAX, OTBETCTBEHHO-
ro MapkeTuHra u ap.

rpynna Ferrero opneHTUpOBaHa Ha MeXAyHapoAHOe pasBu-

TPYAOBbIE
NMPABA
BHeapeHne HOBOW CMCTEMbI KOPNOPATMBHOMO ynpasneHua B [pynne
Ferrero B ceHTsi6pe 2017 r. 03HameHOBaNo cO60M Ha4ano HOBOWA 3pbl
B Pa3BUTUU KOMNaHUK. HoBas OpraHn3aLoHHas CTPYKTypa, OPUEHTU-
pOBaHHas Ha COTPYAHMKOB, CNOCOBCTBYET PACLUNPEHUIO UX BO3MOX-
HOCTEN N KOMNETEHLMIA, C TEM 4TOObI 066CNEYNTb AanbHEALWNA POCT
KOMMaHUN BO BCEX PErnmoHax eé npucyTcTBus.

«Komnauns Ferrero Bcerga ctpemunnace co3garb 6U3HEC, KoTo-
Dbii 6YET 0KA3bIBATb MOJIOXUTESIbHOE B/USHNE HA COTPYAHNKOB,
MOTPEOUTESIEN U UX CEMbU, A TAKXE MECTHbIE CO00LYECTBA, B KO-
TOPbIX Mbl pabotaem» (flano YuBuneTTv, reHepanbHbIi MPEKTOP
lpynnsi Ferrero).



MHoroo6pasue 1 BOBfE4YEHHOCTb

Ton-MeHeKMEHT KOMMaHUM CTPOUT CUCTEMY YNPaBIEHNs C y4ETOM
MHOro06pa3us 1 BOBNEYEHHOCTI COTPYLHUKOB, Y4TO MrpaeT peLuaro-
L0 POnb B 06ecrneyveHnn ycrnexa 6usHeca B 4OIrOCPOYHON nepernek-
TuBe. Ferrero CTpeMUTCS MOTMBUPOBATL COTPYAHWUKOB K BOBMEYEHHO-
CTW B NPOLECC NPUHATMSA PELUEHNII, B3AMMOJEACTBUIO N OPUEHTUPO-
BAHHOCTM Ha noTpebutens. Cosgaéres paboyas cpeaa, rae Kaxapln
YYBCTBYET CBOKO 3HAYMMOCTb U UMEET BOSMOXHOCTU ANA Pa3BUTKS.

Mexanuam n Moens BoBneveHus COTpyAHUKOB Ferrero 0CHoBa-
Hbl HA XKW3HEHHOM LIMKNe COTPYAHMKA B koMnaHuu. CTUMynMpoBaHue
COTPYHUKOB K UCMONb30BAHMIO LDPOBLIX TEXHONOTUIA 1 NoAAep-
XKaHWI0 OTKPbITOr0, YETKOrO 1 6bICTPOro MHGOPMALMOHHOIO B3aun-
MOAEWNCTBMSA MexX/y BCEMU CTPaHAMM SBNISIETCA OAHUM M3 NPUOpHU-
TETHbIX HanpasNeHui paboTbl.

B nporpamme Ferrero no nogaepxaHuio MHOroo6pasunst 0CHOB-
HOE BHUMAaHWe yLenseTcs YeTbipéM acnekTam: reH4epHoOMy, pasHo-
06pasnio NOKOMEHNIA, HALMOHANBLHOCTEN U paboyeit KynbTypbl. OgHa
13 NPUOPUTETHBIX 3aJa4 Ha 6yayLuee — [OCTUKEHNE reHLepHOoro 6a-
nauca cpeay BbICLLEr0 PYKOBOACTBA.

B Komnanun «®eppepo Pyccus» BHeLPeHbI U yCnelHo paboTa-
10T BCE Ny4LINE NPaKTUKKM Tpynnbl B OTHOLIEHWW OpraHu3aLmm npo-
M3BOJCTBEHHOW 1 KOMMEPYECKOMN AeATeNIbHOCTU. Bee 61U3Hec-npo-
LLlecChbl KOMNAHWX OCHOBAHbI HA CTPATeruu yCTOMYMBOro PasBuTUA
Ipynnol Ferrero nog nesn3om Care For The Better, kotopas peanu-
3yeTcs no AByM HanpasneHmam —Jlioau u MnaHeta.

3A0 «®Deppepo Pyccus» co3naét 6e30macHble N HOPMATUBHO
060CHOBAHHbIE YCNOBNA TPYAA, O KOTOPbIX KaXAbIA COTPYAHUK NO-
ny4aeT AOCTOBEPHYIO U MOSTHYK0 MHOpMaLMio.

Peanusauuns TpyLoBbIX NpaB COTPYAHUKOB KOMMAHUM OCYLLECTB-
NAETCA B TOM YMCNE W Yepe3 BHeAPEHHbIE LeNCTBYIOLLME NPOrpamMmmbl
B pamKax eanHoOro LndpoBoro npoctpaxcTea Forward, oprasusaunto
CMCTEMbI CTPAX0BaHUA COTPYAHMKOB (NpoekT Benefactory), BHeapeHne
NPUHLMNOB 6epeXNNBOro NpoM3BOLCTBA HA KOHAUTEPCKON (habpuke
Ferrero Bo Bnagumupckoii o6nactu (c. Bopwa, Co6UHCKMit paioH)
B pamkax npoekta FOX, co3faHue pabouux MecT Ans nioaei ¢ uH-
BanuaHocTbio (6purana Light). JanHuble npoekTbl 66111 NOAPO6HO
onucanbl B c6opHuke PCIMM «[JoCTOMHBIA TPYA — YCTONYMBbIA 613-
Hec» (Mocksa, 2020 r. —cTp. 106-109).

Bnaronony4yne v 300poBbe COTPYOAHUKOB

KomnaHust MCnosb3yeT efuHblit TOAX0A K (hOPMUPOBAHMIO COLMAL-
HOr0 NakeTa [nsi BCeX KaTeropuit CoTpyaHMKoB B Poccun. Komnanus
o6ecneynBaeT KOMNEKC TPEX BUAOB CTPAx0BaHUs COTPYAHMKOB:

CTPax0BaHWe XU3HW, 4OOPOBONbHOE MEANLMHCKOE CTPaxoBaHMe
(OMC), oHKoCTpaxoBaHue, KOTOpble NOCTOSAHHO 3BOJTIOLMOHNPYIOT
B COOTBETCTBWN C NOTPEOGHOCTAMM COTPYSHWUKOB U BOSMOXKHOCTAMN
PpblHKa AaHHbIX ycnyr. dunocodus u cTpaterms SaAHHOro NoAxoAa
noapo6Ho onucaHbl Ha nnatcpopme My Total Reward@Ferrero, foctyn
K KOTOPOIA 6CTb Y K&X[0r0 COTpyAHMKaA Ferrero. JlokanbHble HopMma-
TMBHbIE aKTbl, ONMCbIBALLNE NIbIOTbI COTPYAHUKOB, Pa3MeLLeHbl Ha
KoprnopaTuBHOM pecypce Forward.

Pa6o4ne mecta gnsa nogen

C OrpaHn4yeHHbIMN BO3MOXHOCTAMU

B pamkax fencTByIOLLEro PernoHanbHOro 3akoHoarenscrea B 2014 1.
Ha KoHauTepcKon dhabpuke Ferrero Bo Bnagumupckoii o6nactu 6bi10
MPUHATO peLLeHne 0 co3gaHun 11 paboynx MecT ans Nofgen ¢ orpaHu-
YeHHbIMN BO3MOXHOCTAMU (KBOTA 3% OT CPeAHECNUCO4YHOr0 cocTa-
Ba Ha 2014 r.). Lienb — co3aaHne BbICOKO3(EKTUBHOIO NPOU3BOACT-
BEHHOr0 NPOLecca, COBMELLEHHOO C PELUEHNEM BRKHOI COLNAITbHON
npo6nemsbl. B mapte 2014 r. 6puraga cnabocnbilLaliux COTPYAHNKOB
(6purapa Light) npuctynuna k pa6ote. Cnabocnbilatne COTPYAHMKN
YCMELLHO TPYAATCS HA NPOM3BOCTBE, NPOXOAAT BCE HEOOXOMMbIE TPe-
HWUHIW, A TAKXXE MPUHUMAIOT Y4acTMe B KOPMOPAaTMBHOM BOMOHTEPCTBE,
B 4aCTHOCTM NOCELLAKOT MHTEPHAT Ans AeTeit ¢ npobnemamm cnyxa. Go
BPEMeHeM NPOEKT Pa3BMBACA: HA INHIK PY4HOIA NEPEYNaKoBKi Oblnn
C03/aHbl 0671er4éHHbIe YCNoBMs Tpyaa AN pabOTHUKOB C MeAULIMHCKM-
MU NOKa3aHUAMU. B HacTOALLMIA MOMEHT IMHMS PY4HON NepeynakoB-
Kn SBNSeTCA 04HUM U3 Hanbonee adheKTUBHbLIX NPOM3BOACTBEHHbIX
y4acTkos: 3a nepuop ¢ 2019 no 2020 r. 06LEM NPOU3BOACTBA [AHHOM
nnHumn coctaun 13,5% ot o6Luero o6béma NpoM3BOACTBA.

Forward — Digital workplace

Pa3BuTtie efuHOro LM pOBOro NPOCTPAHCTBA N1 COTPYAHUKOB SIB-
NSeTca OHOI U3 NPUOPMTETHBIX 3aa4 KomnaHuu Ferrero. Forward
Digital workplace ctan 0co6eHHO BOCTPe60BaHHbLIM W MOKa3an CBO
BbICOKYO 3(D(EKTUBHOCTb B NEPUOA NePexosa Ha HYaCTU4YHO AUCTaH-
LMOHHBI chopmart pa6oTbl B cBzn ¢ COVID-2019.

PassuTtne n oby4eHne
He MeHee BOXHbIM JOCTUXEHUEM SABNSAETCS OpraHu3aLns HenpepbIs-
HOr0 Pa3BUTUS U 00Y4EHUA COTPYLHMKOB.

Komnanus Ferrero pa3susaertcs no npuHLmny camoobyyatoLei-
CAl OpraHu3aumnn: U3 NoKONeHUs B NMOKONEHWe NPOBOANTCS NPUYM-
HOXKEHME 1 nepeaada 3HaHUA, HaKOMMEHHbIX B NPOLECCE CTAHOBE-
HWUS 1 PA3BUTUS KOMMAHNN.

Kak Ha rno6anbHOM, TaK 1 Ha NOKalbHOM YPOBHAX COTPYAHUKY
Ferrero nmetoT AOCTYN K MHTEPAKTUBHBLIM 06YYalOLLMM MaTepuanam
1 YpOKaM B PEXNME PeanbHOro BPEMeHH.

COVID-19 BHEC CyLLECTBEHHbIE KOPPEKTMBbLI B MPOLLECC PA3BUTHA
COTPYAHNKOB 1 CTaXXEPoB. OfHAKO He «3aMOpPO3Mi», a B YEM-TO AaXe
Ka4eCTBEHHO YNy4Lwun 3T0T npouecc. MporpamMmsl, KOTOpbIE paHee
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npoxoaunn B 04HOM chopmare, 6bliM TPAHCHOPMUPOBAHBI W Nepe-
BeLeHbl B PEXWUM OHJAH C COXpPaHEeHWeM CBOeN IDEKTUBHOCTH.
B 4acTHOCTK, Te KypCbl, KOTOPbIE paHee AMANCH 2 AHA No 8 4acos
KaXnblii, cenyac pa3buTbl Ha 4 oHA N0 4 vaca ¢ nepepbiBoM. Takas
cTpaTerus AaéT XOpOoLUWiA pe3ynbTar: CTaTUCTMKA NOATBEPANNA, YTO
aKTUBHOCTb W BOBJIEYEHHOCTb ayAMTOPWUM COXPAHUINCH HA YPOBHE
aHanoruyHoro nepuoaa NpPoLLNoro roga.

3KONOrMYECKUE E E
MPABA |
[ns o6ecneveHns 3KONOrMYeCKMX Npas COOBLLECTB B PErMOHAX Npu-
CYTCTBUS [eATENbHOCTb Kak NPOM3BOACTBEHHOMO, TaK 1 KOMMEpYe-
CKOro nojpasfeneHunin peanndyeTcs B pamkax rnobanbHoi crpare-
run n o6a3arenscts [pynnbl Ferrero.

B 2020 r. lpynna Ferrero npuHsana KnumaTm4eckue Lenm, KoTo-
pble 6bIn 06bABNEHbI B pamMKax nyénukauuu 11-ro oT4érta no ycTomn-
4BOMY Pa3BUTMIO.

Onsa dabpuku Ferrero B0 Bnagumupckoi o6nactu (c. Bopuua,
COBUHCKMI pailoH) 3aLUMTa OKPYXaOLLEel Cpesibl UMEeT HauBbICLUNIA
npuoputet. [eACTBYS B pamKkax rno6anbHOi cTpaTerum ycToinymeo-
ro passutus Fpynnsl, habpuka Ferrero Bo Brnagumupckoit 06nactu
nocneaoBaTenbHO peanuayeT KOMMIEKCHbIE NPOEKTbI, HAaNpaBJIeH-
Hble Ha NOBbILEHNe 3PHEKTUBHOCTU, IKOHOMHOE MCMONb30BAHME
NPUPOLHBIX PECYPCOB M MUHUMU3ALMIO OTXOJ0B.

B pamkax efuHbIx 0683aTenibeTs [pynnbl Ferrero No JOCTMXEHNIO
BbinosiHeHuto LIYP 6, 7, 12, 13, 15 Ha npeanpusTum CUCTEMHO pea-
NIN3YIOTCA NPOEKTbI, HANPABNEHHbIE HA JOCTUXKEHME Lieneil B 06n1acTu
OTXOA0B, 3HEPro- 1 BOAONOTPE6IEHNS, a TAKXKe MCMNONb30BaHME 3eNé-
HbIX UCTOYHUKOB 3HEpruu; MAET NOLroTOBKA NPoeKTa no nepepadoT-
Ke BCEX OPraHWM4ecKux 0TX0A0B 19 NPOM3BOACTBA 311IEKTPOIHEPT .

YpesBblyaliHasa 3Koormyeckas cutyaums Tpebyer OT KOMNAHMA
BCE 60/bLUell 0TBETCTBEHHOCTU. VIMeHHO noaTomy Ferrero nocrtasmna
nepes co60M fBe LLenn Mo COKPALLEHNO CBOEr0 YrnepoaHoro cnepa.
Tak, k 2030 r. KOMNaHus HamMmepeHa BLBOE COKPATUTb BCE BbIGPOCHI
0T CBOEI NPON3BOACTBEHHOII AEATENBHOCTH, YTO COrnacyercs ¢ Le-
nsamun MapyKCcKOro cornaiieHns orpaHnynTb rnobanbHoe notenne-
Hue 1,5 rpagyca Llenbcus. Bo Bcex 0651acTax CBOEN LeATeNIbHOCTU
KomnaHusa Ferrero 065a3yeTcs COKpaTuThb Bbi6pockl CO, Ha 43% Ha
KQXAYI0 TOHHY Npon3BeAéHHON npofykumn (2018 r.— 6a30BbIN).

[ns pocTmxeHus nepsoil Lenw Ferrero pazpa6oTana AOPOXKHYHO
KapTy No CoKpateHnio BbI6pocoB CO,, CBA3AHHbLIX C [eATeNbHOCTbIO
(habpuk, CKNagoB 1 OCHOBHbIX OCPUCOB. [1N1s AOCTUXKEHUS BTOPONA
Lenu KoMnaHus 6yaeT Takxe paboTaTb BMeCTe CO CBOMMM NOCTaB-
LLIMKaMu Hap, cokpatueHuem Bbl6pocos CO,, napannenbHo nepeocmbl-
CNNBast yXXe NPUHATbIE NOAX0Abl U pa3pabatbiBasn HOBbIE MPOAYKTI.

[pyrum BaXXHbIM AOKYMEHTOM, Ha KOTOPLI B CBOEN NPON3BOJ-
CTBEHHOWN JeATeNbHOCTU OpUEHTUPYLOTCS BCe pabpukm Ferrero, AB-
nsetca MonuTrka KomnaHum B 061acTh 0XPaHbl OKPYXKatoLLLen cpesbl
1 3HepreTUYecKnx pecypcos, npuHartas B 2019 r. u HanpasneHHas

Ha 06ecneyeHne 3amnTbl OKPYXXatoLLein cpefbl, paunMoHanbHoe uc-
noNb30BaHNe NPUPOAHBIX 1 B TOM YUCIE SHEPreTUYeCKINX PeCcypCoB.
Ha npennpusTiii y)Ke HakoneH YCneLLHbIA OMbIT peanuaaumnm 3Ko-
NOTNYECKNX MHULMATUB. Tak, 6narofaps KONOrMYecKUM 1 3Hepro-
cbeperaioLm npoekTam Ha pabpuke 3a Nepuoa ¢ ceHTaopa 2019 r.
no asrycT 2020 r. yaanocb 3Ha4nTENIbHO CHU3UTb NOTPebeHNe pe-
CYPCOB Ha KaX[yt0 TOHHY rOTOBOW NPOAYKLMMN: KONUYECTBO 3arpsis-
HEHHbIX CTOYHbIX BOJ 6bIN10 CHIKEHO Ha 13%, noTpebneHne npupoa-
HOro ra3a cokpatunocb Ha 18%; 3neKTPUYecKomn 3Heprn —Ha 6%,
BOJHbIX pecypcoB —Ha 13%. Ha dhabpuke opraHu3oBaH pasesibHbli
c6op mycopa, 6onee 84% npou3BoaMMbIX OTXOA0B NoAsiexar nepe-
paboTke. B yactHocTU, 61arogaps CUCTEMHOM M NOCNeL0BaTENbHO
paboTe no copTmpoBke 0Tx0408 32 2020 r. 66110 CO6PAHO 1 OTCOP-
TuposaHo 1150 T kapToHa n 6ymarun, 134 T nnacTtuka, 158 T cTekna.
AhheKTNBHOE BHELPEHME CMCTEMBI SKOSIOTMYECKOTr0 MEHEMKMEH-
Ta (ceptuchmkar ISO 14001, nonyyeH B none 2019 r.) n cuctembl 3Hep-
reTu4eckoro MeHemxmeHTa (cepTudpmkat ISO 50001, nonyyeH B none
2019.) cTano Bo MHOroM BO3MOXHbIM 611arofjaps y4acTuio BCero Kos-
nekTuea npeanpuatus. CoTpyaHUKM abpukim BCE Yalle BKKYaKTCs
B peanu3auio Nporpamm, 4To NOBbLILLIAET UX JIMYHYIO MOTUBALMIO U pe-
3YNbTATUBHOCTb, @ TAKXe COAENCTBYET JOCTUXKEHUI0 CUHEPTNYECKOr0
3(pPeKTa 0T COBMECTHbIX AEACTBUI MEHEKMEHTA NPEANpUSTIS 1 CO-
TPYOHUKOB. Pa3BuTine 9KONOrMYECKON KyNbTYpbl CTano, B CBOK 04e-
pefb, XOPOLLEi 0CHOBOW [/ Pa3BUTMS BONTOHTEPCKOrO ABUXKEHMS.
Takum 06pa3om, 3KOSIOrN4EeCKIe BONIOHTEPCKME NPOEKTLI (DabpUKM CTa-
NN HEOBBLEMIEMOIA HaCTbi0 KOMMMEKCHOI NPOrpamMMmbl N0 COKPALLIEHNHO
BO3JECTBMS HA OKPYXKAKOLLYIO Cpedy. Tak, NOATBEPXAAs 3HAHYMMOCTb
6epeXXHOr0 OTHOLLIEHMS K OKPY)XatoLLen cpefe, 406pOBOSIbLbI KOMMa-
Huw Ferrero 3a nepuog ¢ 2017 no 2020 r. noMornn BOCCTaHOBUTL 1 ra
neca: B NIECHbIX yrofbax COBUHCKOr0 panoHa 6bI0 BbICAXKEHO 5 ThIC.
[epeBbeB; Obl1 OPraHM30BaH CeMelHbIA Cy660THUK, BO BPEMS KOTOPO-
ro 66110 0671ar0pPOXXEHO U YOPaHO 2,7 ThIC. KB. M TEPPUTOPUN MYHULIA-
NasbHOro AeTcKoro nareps «ToHyc» (c. babaeso, Bnagumupckas 061n.).
Takxe COTPYOHWKI KOMNAHWN PerynsipHo NPOBOAAT NEKLMN MO 3KO-
NOruK 1 TemaTu4eckne 6ecebl AN y4awmxcs AeTCKOro TexHonapka
«KBaHTOpNym-33». 3Ta MHNLMATIBA PEANN3YETCA B PaMKax [ENCTBYIO-
Lwero cornaweHus mexay 3A0 «Deppepo Pyccus» n Bnagummpckum
WHCTUTYTOM passutna obpasosaHns um. 1. J1. HoBUKOBOW, 3akIto-
4éHHOro B mapTe 2020 T.
3a MHopMaLMeli 3KONOrM4eckoro xapakrepa noTpeduTenn MoryT
06paTUTLCA Yepe3 Be6-CainT KOMNaHUK, 3an0HUB (hOPMY 06paTHON
CBAA3W UMM NO3BOHMB Ha NOTPEOUTENLCKYIO NUHUIO «Deppepo Pyccus».

NPABA § = E
NMOTPEBUTENEN 2

3a6oTa 0 340p0BbE NOTPEOUTENEN N OTBETCTBEHHbIA MAPKETUHT —
NPUHLMN JesTeNbHOCTM Ferrero, KOTOPbIM KOMNAHUS PyKOBOLCTBYET-
C K2X[bIA fieHb 1 KOTOPbIA OCHOBAH HA YyBCTBE OTBETCTBEHHOCTMH,
BbIXOAALLEM 32 PAMKN YACTO KOMMEPYECKNX 3a4a4.



9Ta 0TBETCTBEHHOCTb Peanu3ayeTcs 4yepes cTpareruto Ferrero B oT-
HOLLEHWUM NNTaTeNbHON LIEHHOCTM NPOAYKLNM, YEPe3 KA4eCTBO U CBe-
)KECTb, MULLEBYH0 6e30MaCHOCTb, @ TAKXXe OTBETCTBEHHbIE M NPO3pay-
Hble KOMMYHUKALWUA N MIHGOOPMIUPOBAHNE HACENEHMS O MUTATENbHON
LIeHHOCTH NpOAyKTOB Ferrero.

KavecTBO npogykumnm

Bce npoayKTbl Ferrero 0TAMYatoTCs BbICOKUM Ka4€CTBOM U MOTYT ObITb
BKJ/TH04EHbI B PA3HO06OPA3HbIE MEHI0, @ TaKXKe B PALIMOH TeX, KTO BeAET
3[10POBbIN 06PA3 XU3HW. 340POBOE PALNOHANIEHOE MEHIO — 0CHOBA XO-
pOLLEero caMmo4yBCTBUSA, NTOITOMY OJHA U3 [MABHbIX LieSieil KOMMNaHu —
NOMOYb JIOAAM HAY4MTbCA NPABUIBHO BbIOUPATH NPOLYKTbI MUTAHNA
1 MOTMBMPOBATb WX K COBMIOEHUNI0 cO6anaHCUpPOBaHHO| ANETbI, KO-
TOpas 06ecneynT OpraHn3M HeO06X0AUMbBIMU NTATENTbHLIMU BeLLe-
CTBAMU U 3HEpruen.

Hay4Hble nccnefoBaHns NOATBEPXAAIOT, YTO COHANAHCUPOBAHHOE
11 pa3HO06pa3HOe MEHI0 MOXKET BK/H0YATL B Ce6A 1H06bIE ANEMEHTHI,
4TO HET He0BX0AMMOCTH UCKITI0YATL U3 PaLMOHa Te UK UHbIE NPo-
JYKTbl, UHTPEANEHTbI UNW NUTATENbHbIE BELLECTBA, NO3TOMY NpU-
cyTcTBue «bonblmnx 6peHA0B» KOMNAHUM B MOBCEAHEBHOM paLmo-
He 0TBEYaeT OCHOBHbIM MPUHLMNAM COBPEMEHHON HAYKU O MUTAHUK:

« c6anaHcupoBaHHas aneta 06ecneynBaeT OPraHu3M BCEMM He06-
XOLMMbIMU NUTATENbHLIMU BELLECTBAMY,;

« 3[10pOBOE NUTaHWUE NpPeanonaraeT BKIKYEHUE B PaLUOH pas3Ho-
06pa3HOM NULLKM B HAANEXALLEM KONNYECTBE;

* eXe[HeBHas yMepeHHas (hu3nyeckas akTBHOCTb ABNAETCS KO-
4eBbIM 3M1EMEHTOM 3[40POBOr0 06pa3a XU3HU, B TO BPEMS KaK Ma-
NONOABMXHBI 06pa3 XM3HWN MOXET CTaTb NPUYNHOIA HaBopa Beca.
Bu3Hec-moAenb KOMNaHuM N03BOSIAET rapaHTUPOBATb NPEBOCXOS-

Hble OPraHoNenTMYecKne CBOACTBA U MaKCUMATTbHYIO CBEXECTb Npo-
JYKTOB Ha NPOTSXKEHUM BCEN LIENOYKM CO3LaHMS CTOMMOCTM, a Tak-
)K€ COOTBETCTBUE FOTOBOI NPOAYKLNM 1 YNAKOBKM BCEM OCHOBHbIM
9KONOrN4ecKUM CTaHfapTam.

Cnyx6a KOHTPONS Ka4ecTBa Ferrero 0MHAKOBO [ECTBYET BO BCEX
pernoHax Ha NPOTAKEHWU BCEI LIeN0YKN CO3LAHUA CTOUMOCTM — OT
NPOM3BOACTBA CbIPbS A0 MPOAAXM rOTOBOr0 NPOAYKTA.

[na oUeHKN OpraHoNenTU4eckux CBOWCTB NPOSYKLUMN B TOY-
Kax npojax pa3paboTaH «nepeyeHb AeeKToB», OCHOBAHHbIA Ha
JaHHBIX, NOMTYYEHHbIX B X0[e NPOBeLEHHbIX paHee NpoBepok. OH

NPUMEHAETCA AN KOHTPONSA Ka4yecTBa BCeW NMpoJyKLUMK, NPUCyTCT-
BYIOLLIEN HA PbIHKE.

Bce meponpuaTusa No KOHTPOMO KavecTsa npodykuuu Ferrero onun-
caHbl B 11-M 0T4éTe 06 YCTONYNBOM Pa3BUTUM W PA3MELLIEHbI B OTKPbI-
TOM [0CTyne Ha Be6-caiiTe komnaHum www.ferrerosustainability.com.

OTBETCTBEHHbIE KOMMYHMKaLMK
Ferrero, ABNAsiCb rN06anbHLIM UFPOKOM OTPACcnU, CTPOro creayet
Pamo4yHOMYy cornatueHunto no OTBETCTBEHHLIM KOMMYHUKALMAM A1
NPOAYKTOB NUTAHNS U HANUTKOB, NpUHATOMY MexayHapoAHoiA Topro-
BOJA NAnaTton, a TAKXKe y4acTBYET B HECKOMbKMX APYTUX HAUMOHAMbHbIX
1 MEXAYHAPOAHbIX MHALMATMBAX, NPU3BAHHbIX 06ecne4unTb cobiio-
[eHu1e camblx CTPOrux cTaHaapTos. MpuHaTas koprnopaTtusHas noau-
TUKA KOMMYHUKALMIA B HEKOTOPbIX aCMeKTax Aaxe CTPOXe, 4eM TOro
Tpe6yeT 3aKOHOAATeNbCTBO. B pamkax pynnbl JeACTBYET MHOXECT-
BO BHYTPEHHUX HOPM, B 4aCTHOCT B OTHOLLEHWN MApPKUPOBKN 1 pe-
KNnambl NULLEBbIX NPOAYKTOB. KOMNaHMs NPUHUMAET y4acTie B Npo-
rpammax, Cnoco6CTBYHOLMX NPOLBUKEHNIO aKTUBHOMO 06pasa »mu3-
HU W 30,0POBOrO NUTAHUS.

Ferrero cnegyet rno6anbHOi NONUTUKe B 0651aCTU peKknamsl
1 MapkeTWHra B oTHoweHum geten (Global Policy on Advertising and
Marketing Communications to Children), npunstoit MexayHapogHbIM
ANbAHCOM NPOM3BOAMUTENEN NPOSYKTOB NUTAHMSA U HANUTKOB (IFBA).
B COOTBETCTBMM C JAHHOI NONUTUKONA, Ferrero Ha rno6anbHOM ypoB-
He 0643yeTCca He UCNONb30BaATh MAPKETUHIOBblE KOMMYHUKALIMN,
OPUEHTUPOBAHHbIE NPEUMYLLECTBEHHO Ha feTeit 4o 12 neT B nepe-
yncneHHbIx ganee CMW 1 Ha cnegylowwnx HOCUTeNsxX: TenesugaeHue,
pagwno, neyatb, KNHOTEATPbI, NHTEPHET (BKNIOYAA NPUHAZNEXaLLme
KomnaHuu Be6-caiitbl), DVD/CD-ROM-AncKun, npsiMoin MapKeTUHT,
NPOAAKT-MIENCMEHT (Pa3MeLLeHne CKPbITON peKnambl), UHTepak-
TUBHbIE UTPbI, HAPYXXHAS peknama, Mo6unbHbIA U CMC-MapKeTuHr.

Ferrero Takxe fBNSAETCA YNEHOM J0OPOBONLHON MHMLMaTUBLI EU
Pledge, TpebytoLLein 0TBETCTBEHHOIO N0AX0MA K PeKNiame MULLEBbIX
NpOAYyKTOB, OPMEHTUPOBAHHON Ha AeTel B Bo3pacTe A0 12 fneT, Ha
TenesnaeHun, B nevyatHblx GMU u B nHTEpHETE.

Pa6oTa c o6paLleHmamu notpebutenem

MoTpe6utenu MoryT 0TNpasuThL CBOE CO0G6LLEHME (BOMPOC MW NPETeH-
31t0) CO CTPaHWLbI KOMMNAHUM HA BE6-CanNTe UM NO3BOHNUTL MO 6ec-
niaTHOMY HOMepY: ¢ Tepputopumn Poccuun, Tepputopumn KasaxcraHa
n benopyccumn. 3BOHKM NpuHUMalOTCs 24 4aca B CYTKWU 7 JHEN
B HEJento.

Mocne nonyveHuns n60I Xanobbl NOTPeOUTENS, BKIKOYAS NO-
CTYNMBLUME Yepe3 CoLnanbHble CeTW, KOMNaHUsa NPOBOAUT pacche-
[0BaHMe, a TakxKe NPeAocTaBseT 06paTHYIO CBA3b NOTPEOMTENIO.
Ecnun B xo4e paccrnefoBaHus BbIACHAETCA, YTO KaKUe-TO acnekTbl
Ha pabpuke Unu B OTAENLHOM NPOLLECCE MOTYT BbITh YIY4LLIEHbI, TO
[aHHbIe PELLIEHUS UMNIEMEHTUPYIOTCS.

COTPYAHMKM areHTCTBa, KOTOPOe paboTaeT ¢ 0TAENIOM KadecT-
Ba 11 06CNYXNBAET NOTPEOUTENbCKYIO IMHUI0 KOMMNAHWN, MPOXOAAT
cneuuanbHoe 06y4eHne/noaroToBKY no npasunbHOMY NpUEMY Xa-
no6 gns nony4yeHns nHopmaymm, Heo6xo4MMON ana paccnefosa-
HUA. Ha perynspHoi 0CHOBE NPOBOAUTCA OLEHKA 3P(EKTUBHOCTU
paboTbl NOTPEOMTENbCKON TIMHNN.

Ha exxemeca4HO 0CHOBE NPOBOANTCS MOHUTOPUHE aTux KPI,
1 NpU 06HAPYXXEHUM OTKIIOHEHUI B KAKMX-TO NOKA3aTeNaxX UHNULNK-
pylOTCA paccnefoBaHne u KOpPeKTUpYLoLLe AeiCTBIUS, HanpaBeH-
Hble HA BOCCTaHOBNEHNE 3DMEKTUBHON PabOThI.

3A0 «®eppepo Pyccus» 0TMEYEHO MOYETHLIM 3HAKOM ry6bep-
Haropa «3a BKaj B 3KOHOMUKY Bnagumupckoii 061actu» B CBA3N
¢ 10-netnem koHguTepckon cabpuku Ferrero (2018 r.) n npemn-
ei «YnpasrieHne agMuHNCTPATUBHLIMU IPOEKTAMU», OPraHN3yemMon
JKYPHAIOM «ALMUHNUCTPATUBHBI ANPEKTOP>», B HOMUHALMY «Camblii
TEXHOJIOMNYHbI 0GHUC> . /]
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MAO «A3PO®JIOT> //
PJSC “AEROFLOT”

[pynna «Asponor» — nuaep rpaxaaHcKon aBuaLum
Poccun (41,2% poccuNCKOro pbiHka no utoram 9 me-
caues 2020 roga). Bxoaut B Ton-20 aBuanepeBo3yn-
KOB Mupa no naccaxuponotoky. 3a 2020 r. aBuakom-
naHum Mpynnel nepesesnu 30,2 MITH NAaCCAXUPOB.

B Poccuu umeet natb dounnanos: B CaHKT-
[TeTepbypre, KanuuuHrpane, KpacHospcke,

[Tepmu 1 BnagusocToke. B coctase [pynnbl
«A3pohNoT» — aBnakoMnaHum «Aapodnot» (ro-
noBHas), «Poccus», a Takxe ioykoctep «lobena».

MynbT6peH0B0e NPEAN0XKeHNe N03BONAET MaK-
CMMasibHO OXBATUTb BCE OCHOBHbIE CErMEHTbI PbIH-
Ka Ha BHYTPEHHNX 1 MEX/YHaPO/HbIX HanpaBieHusX.

HMCNeHHOCTb NepcoHana — 22,5 TbiC. Yen.

rnoJy1iybo0siPMHOB
MUXANIT

UroPEBUY

F'eHepanbHbIVi AUPEKTOP,
lpeacepnartens lNpaBneHus

MIKHAIL
POLUBOYARINOV
Chief Executive Officer,
Chairman of the
Management Board

Aeroflot Group is Russia’s largest airline group

and ranks among the top 20 globally by passenger
numbers (41.2% of the Russian market by September
2020). In 2020, the Group's airlines carried 30.2
million passengers. Aeroflot comprises five branches
in Russia: St. Petersburg, Kaliningrad, Krasnoyarsk,
Perm and Vladivostok. Aeroflot Group includes
Aeroflot (head), Rossiya airlines, and Pobeda
low-cost carrier. The multi-brand offering means

the Group can service all key market segments

on both domestic and international routes.

The number of employees is 22.5 thousand people.

Summary see p. 169

1 OAAVH M3 NIEPOB MMPOBOTO PbIHKA aBMANEPEBO30K OCO3HAET

CBOI0 OTBETCTBEHHOCTb Nepes o06wectsom. Mpunsta Ctpaterus
passuTus Mpynnbl «A3apodioT» Ha nepunog ao 2028 r., koTopas Haue-
NeHa Ha YCTONYMBOE PasBUTUE U BbITb B YUCIE NNLUPYIOLLNX aBua-
KOMNAHWA Ha MEXAYHAPOLHOM YPOBHE, UCMOMb3Y BO3MOXHOCTH
POCCUIACKOr0 1 MEXAYHAPOAHOIO PbIHKOB aBUANEPEBO30K.

B cBOei AesATeNIbHOCTM KOMMAHWS OTBETCTBEHHO NOAXOANT K YNpas-
NEHMI0 KNI0YeBbIMU acnekTaMu YCTONYMBOr0 PasBuTis, cpeau KoTo-
PbIX — 06ecneyeHne 6e30MaCHOCTU KITMEHTOB, COBITIOAEHNE 3aKOHO-
JatenbHbIX TPe6OBAHMA U 9TUYECKMX HOPM, Pa3BUTUE NepcoHana,
o6ecrneyeHne 6e30NacHbIX YCIOBWIA TPYAA, CHUXKEHNE HEraTUBHOIO
BO3[ENCTBUSA HA OKPYXKAKOLLYIO Cpefly U Ap.

«A3podnoT» NpuaepXKMBAETCH NPUHLMNA HYNIEBOW TONEPAHTHOCT
K Koppynuuu. PykoBoacteo MAQ «AapochnoT» npugaér 60nbLuoe 3Ha-
YeHNe BEJEHN0 GU3HECa B COOTBETCTBMM C 06LLENPU3HAHHBIMU AHTU-
KOPPYNLMOHHBIMU 1 3TUHECKUMU CTaHAAPTaMK, HEW3MEHHO nojaep-

rpynna «A3pochnoT» Kak KpynHenLmit asmanepeso3ymk Poccuu

A :
e
)KMBAET M 0106PSET TaKe OCHOBOMNONAraoLLe LIEHHOCTM KOMMaHNK,
Kak 406POCOBECTHOCTb, NPO3Pa4YHOCTb M NOAOTYETHOCTD. B aBnakom-
naHum fencTeyioT Kogeke KopnopaTuBHOI 3TUKK 1 APYrue AOKYMEHTbI,
HanpasJieHHbIe HA NPeAYNpPeXAeHne 1 NPoTUBOAENCTBIE KOPPYNLUU.

B cBOEM [1eATeNbHOCTY N0 AOCTUMXKEHWIO LieNell YCTOMYMBOr0 pas-
BUTMSA W PELLIEHMIO 3a[1a4 HALNMPOEKTOB Poccuu KomnaHus pykoBoa-
CTBYETCH MEXAYHAPOAHbIMMW 1 POCCUIACKUMI CTAHAAPTaMM, BKIO-
yas npasa 4YenoBeka.

Cpeav 0CHOBHbIX HanpaBneHnit pa6oThbl N0 peanu3auum npas ve-
NoBeKa TakKue Kak: cB060/a NepefBUXeHIs, TPYN0BbIE U 3KONOruye-
NMPABO HA CBOBOAY

CKune I'IpaBa, 3alinTa I'IpaB yA3BUMbIX rpyrlrl.
NEPEABVXEHNS | & C

Ctpaternyeckas 3afjaqa «Aapoiota» — NoBbILLIEHUE JOCTYNHOCTY
2BUanepeBo30K 1 MOBUITLHOCTU POCCUSH, YTO HA NMPAKTUKE 03HA4YaeT
COJeiCTBME B peann3aLum cBo60AbI NepeaBuKeHns.

Kntoyesas uenb Ctpaterum pa3sutus Mpynnbl «A3apodioT» Ha ne-
puog o 2028 r. — yBenuyutb nepeso3kn 4o 130 MH naccaxupos
B roj Yepes MynsTOPEHA0BOE NPeAnoXeHne ¢ YETKON creumnanmsa-
LMel Kaxaoro 3 6peHA0B U CHU3NTb L1 POCCUSH LIEHY NepeBo3ku
Ha BHYTPEHHEM PbIHKE B 3KOHOMWUYECKOM Knacce npuMepHo Ha 30%.

B cootsetcTBuu ¢ nopyyeHuem [pesngenta P® lpynna
«A3ponoT» B3ANa Kypc Ha HapalnBaHe MeXperuoHanbHbIx ne-
peBo30K, MUHys MockBy, u gocturna 3HaqeHus 50,3% (no utoram
2019 r.) Takxxe ogHUM W3 HanpasneHuin CTpatermn passuTis CTano
CO3/1aH1e B NepcrekTUBe MexayHapoaHoro xaba B r. KpacHospeke.

MporpaMma «niocKux» TapupoB — Hambosee MacluTabHas u3
COLMANbHO 3HaYUMbIX Nporpamm «AapodioTa», KoTopas fenaet
BO3JYLUHbIA TPAHCMOPT LOCTYNHLIM JIOASAM CaMOro pasHoro mare-
puansHoro goctatka. [Jeiictyet ¢ 2015 r. OCHOBHas Lenb — npu-
MEHEHNe eAMHbIX HU3KMX TapuOoB B IKOHOMMYECKOM Knacce 06-
CNY>XBAHMSA Ha COBCTBEHHbIX pencax B ropoga [anbHero BocToka,
KanuxuHrpag n Cumcepononb ¢ LeNbio NOBbILEHNS JOCTYNHOCTM



[aHHbIX PEr1OHOB, a TAKXXe MOBUITLHOCTU poccusH. Tapud npegno-
naraet, YTO LeHa 6uneTa He MEHSETCS B 3aBUCMMOCTM OT AaThbl Npu-
06peTeHus. [lporpamma oCyLLeCcTBNAETCA NOMHOCTbIO 32 CYET aBMa-
KomnaHui Mpynnbl «A3podnoT».

Pesynbratom peanusauun nporpaMmsl B 2019 r. ctanu 2,3 mnH
naccaxupos aBuakomnaHuit «Aaponot» n «<Poccusa» no BCem BKI0-
YEHHbIM HanNpaBneHNAM.

3ALUNTA NMPAB
YA3BUMbIX rPYMN
O6ecneynBas MakCUManbHO KOM(OPTHbIE 1 6e30MacHble YCNOoBUS
[ns BCEX NacCaxupos, «A3ponoT» yaenset 0co60e BHUMaHMe 06-
CNY>XMNBAHWIO YA3BUMbIX [PYNN HACENEHUS.

[N nHBaNMAOB 1 NN C OFPAHNYEHUAMN XKN3HEAEATENBHOCTY
KOMMNaHMs, B YaCTHOCTW, NPUAEPXKNBABTCS NONOXEHNA KOHBEHLMN
«0 npaBax MHBaNNMAOB», NPUHATON NeHepanbHoi Accambneeit OOH B
2006 r. n patncomumposaHHomn Poccuiickoin ®efepauueil.

leHepanbHbIM AUPEKTOPOM aBUAKOMMAHUW YTBEPXAEH MnaH me-
ponpuaTuin No o6ecneveHnto noctynHoctu yenyr MAO «AapodnoT»
ANS UIHBANMAOB W [IPYTUX NINL, C OrPaHNYEHNAMU XN3HEAESTENBHOCTY.
Komnnekc meponpuaTuii npeaycmaTpuBaerT:

HeaonyLieHNe NPOSBMEHNS ANCKPUMMHALMN NO NPU3HAKY UHBA-
NINAHOCTY NpU NPELOCTABNEHNN YCIIT;

0Ka3aHue UHAMBUAYAIbHOMO BHUMAHMA NpK Nocafke/BbiCagKe
B/W3 camonéTa, BO BpeMs NoséTa, B Cly4ae 3KCTPEHHOI aBakya-
LMW MK BO BPEMS HA3EMHOI0 06CNYXUBAHUS;

cnewmanbHble YCroBus Ans 06CTy»XMBaHNS ManoMOOUNbHbIX FPaX-
JaH, NaccaxupoB HA HOCUITKAX, MHBAIMEOB MO CAYXY U 3PEHNIO;
CBEpX YCTAHOBJIEHHON HOPMbI NPOBO3a PYYHON KNagu JONOHM-
TeNIbHY0 BO3MOXHOCTb 6ECNNATHOr0 NPOB03a B NACCAXMPCKOM
CaNloHe KOCTbINEN 1 Apyrux NpeLmeToB, 06nerqaionx yHKumo-
HaNbHOCTb, B T.4. KPECEN-KONACOK;

o6ecneyeHune 6ecnnaTHoON NepeBo3KM B NACCAXKMUPCKOM CanoHe
c06aKn-NpoBOAHNKA NMPU CONPOBOXAEHUN NaccaXupa ¢ UHBa-
NNIHOCTBIO NO 3PEHMID;

YETKUIA MHCTPYKTaX W MHEOPMUPOBaHUE B JOCTYNHON popme Ha
60pTy BO3AyLIHOMO cyaHa (BC) naccaXmpoB ¢ MHBANMAHOCTBIO MO
3PEHNIO NN CITYXY;

npefoCTaBNeHe Ne4eBOro PeMHS (Mo NPeLBapuTeNbHOMY 3aKa-
3y) — CMCTEMbI, NPEAHA3HAYEHHON ANS YAEPXKaHWS B BEPTUKANb-
HOM MOMOXXEHUN CMWUHBI NACCaXMpa NPy HAXOXAEHUN Ha nacca-
XKWUPCKOM Kpecsie n obecneymnatoLLen KoMopTHOe npebbiBaHmne
naccaxmpa Ha 6oprty;

BO3MOXXHOCTb NPOCMOTPA PUbMOB Pa3BJieKaTeslbHOIi Nporpam-
Mbl Ha 60pTy BC ¢ cy6TMTpamMmn Ans NaccaXxupoB ¢ MHBANMAHO-
CTbH MO CAYXY W/UnK TUGNOKOMMEHTAPUAMK NS NNL, C UHBA-
NNUIHOCTBIO NO 3PEHMID.

B pamkax peanusauuu nnaxa secb napk BC MAO «AapohnoT» ocHa-
WéH 60pToBbLIMU Kpecnamu-konsickamu. C sueapsa 2018 r. HoBbie BC
Boeing 737 nocTaBnATCA B aBUAKOMNAHNIO C KOHAMIypaumei KabuHbl,

.

.

NO3BONAIOLLEN NPOHECTN Naccaxupa Ha Hocunkax. MpousseseHa mo-
ancukaums wectn BC. dopa6oTky BC, Haxoaawwmxcs B 3KCnayarauum,
nnaHupyertcs 3asepLunTsb B nepuog 2020-2021 rr.

B cuctemy npodeccnoHanbHOro pa3sutus paboTHUKOB
«A3poioTa» BKNHOYEHbI OHTAH-TPEHUHIU AN NepcoHana aspo-
nopta 1 60pTNPOBOJHUKOB, BKIKOYAKOLLME PEKOMEHAALNN N0 B3an-
MOZENCTBUIO C PA3NMYHBIMU KaTeropuaMU MHBANMZ0B.

3aBepLueHbl paboThl N0 aganTauun AesaT opucos «AapodnoTta»
Ha NpeAMeT JOCTYMHOCTU ANA rpaXaaH ¢ 0rpaHnyYeHusIMn 340po-
BbsA. OT Bcepoccuitckoro o6LecTsa MHBANMA0B NOy4eHbl Nacnop-
Ta JOCTYNHOCTN.

Mopnepxka BetepaHos Benukoit 0Te4ecTBEHHON BOiiHbI. B pam-
Kax MeponpuaTuid no npa3aHoBanmto [1Ha Mo6eapl MAO «AapodnoT»
€XEeroHo NPOBOANT aKLMIO N0 NEPEBO3Ke BETEPAHOB B NEPUOA AHe
npasfHOBaHMs, NPEeA0CTaBNAA BO3MOXHOCTb COBEpPLUMTL Gecnnat-
Hble NMONETbI B POCCUICKIUE FOPOAA, ObIBLUNE COBETCKUE PECTYBNINKM
u pag cTpa EBponbl.

l‘. -

Mopnepxka peten. Co3naroTc AONOMHNUTENbHBIE YCNIOBUA ANS Ny-
TewecTsusa aeten B BC komnaHuu:

* MPeaoCTaBNAETCA AETCKAs KONACKA U BO3MOXHOCTb 3aKasa [ieT-

CKO NHONbKY;

» OTHABTCA NPUOPMTET NpM Nocagke Ha 60pT;
* BO3MOXHOCTb 3aKa3a [IeTCKOro cnewunanbHoro NUTaHus;
» [IETCKME JOPOXHbIE HAOOPbI U CTONNK ANS NeNeHaHus.

K ycnyram maneHbKux naccaxupoB — pa3BriekatenbHble ayano- u
BUEONPOrPamMMbl, BKITOYAIOLLE AETCKWUIA KaHan, B KOTOPbIA BXOAAT
MYNbTWIbMbI, XyA0XECTBEHHbIE (DUMbMbI, ayANOKHUTN, MY3bIKa 1
Urpbl Ans aeTeit. BbiCOKOW NonynsipHOCTLIO NONb3YeTCs AeTCKUiA 60p-
T0BOI XYypHan «ASPO®JIOT. FOHbIN NyTELLECTBEHHUK».

B nonéte naccaxupam ¢ AeTbMM JOLIKONBLHOrO BO3pacTa npe-
[0CTaBNAETCA MHAUBMAYANTbHOE 0OCNY)XMBAHME: HA pelicax Npoaon-
XNUTENbHOCTLIO 60J1ee 3 4acoB M0 NPOCbOE Naccaxupa MOXeT 0cy-
LLECTBNATLCA NPUCMOTP 3a Pe6EHKOM BO BpeMS npuéma nuLm n/unu
BO BpPeMs NOCeLLeHNs naccaxnpom, CONPoBOXAAIOLMM pebEHKa,
TyasneTHON KOMHaTbl.

[Taccaxupam ¢ geTbMu [0 2 NeT NpesocTaBiseTcs NoMoLb npu
BbIX0Ze C bopra.
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Pa6oTa KoMnaHun He pa3 nonyyana Nnpu3HaHue B COO6LLECTBE.

Tak, «AapocnoT» BOLWEN B r106anbHbIN TON-25 KOMNAHWIA € NyHLLIK-
MW NPaKTUKaMW B Chepe KIMEHTCKOro 06Cy>XXnBaHUs N0 BEPCUM ame-
puKaHckoro naaanus Forbes (0c060 0TMeYeHbI 60NbLLIOK BbIGOP NU-
TaHWs, NOJAPKN ANs feTeil Ha 60PTY U KNWEHTOOPUEHTUPOBAHHOCTb
paboTHMKOB). ABnaunoHHas npemus Skyway Service Award — cpe-
I no6ej cpasy nAaTb HOMUHALMA: «J1y4LIne OHNARH-CepBUCHI AN
KNUEHTOB», «JTy4LWMA CepBUC AN NACCAXMUPOB C JETbMU U nacca-
)KMPOB C OrpaHUYEHHbIMU BOSMOXHOCTAMMU» W «JTy4qwmit Duty Free
Ha 60pTy». A 60pTOBOM XypHaN «ASPO®JI0T. HOHbIN NyTeLIeCTBEH-
HWK>» 3aHSAN NepBOe MECTO B KATeropui «Jlyuwuii XypHan ans Knu-
€HTOB» N0 uToram MexayHapoLHOro KOHKypca kopnopaTtusHbix CMIA
«Menuanugep-2019».
OKOJIOMMYECKHUE MNMPABA E
MAO «A3podnoT» NOCTOSHHO NPOBOAMT MEPONPUATUSA N1 COXPaHe-
HUA NpaBa NLen Ha KOMOPTHYIO OKPYXKAtOLLYIO Cpeay M COKpaLLie-
HWA HEraTUBHOIO BNWAHUA OT LEATENbHOCTI aBUAKOMNAHNN.

BaxkHoe npenmyLLEeCTBO 3KCnayaTaLun MONoLOro napka Bo3ayLu-
HbIX CYZ0B — BbICOKAs TONAMBHAs 3(hheKTUBHOCTb. EE aanbHeiwee
NOBbILLEHNE — OAWH M3 NPOM3BOACTBEHHbIX U COLMANbHBIX NPUOPHU-
TeToB «A3apodnoTa». Ha 970 HanpaBfeHbl:

« MacLuTabHas nporpamMma 3HeprocéepeXxKeHms U NoBbILLEHUS 3KO-
NOrN4ecKoi 3 eKTUBHOCTN, KOTOPAs aKTyanu3nmpoBaHa Ha ne-
puog ¢ 2020 no 2030 r;

* BHEJpEHa KOpNopaTuBHasA CMCTEMA YNPaBNEHNs BbIGpOcaMu nap-
HWKOBbIX ra30B, BK/KOYaLLas B Ce65 CUCTEMY MOHUTOPUHIA U
y4é1a BbI6pocoB CO,, a TakKe CUCTEMA 3KONOTNYECKOro MeHeq-
XKMEHTa — eXKeroJHblN He3aBUCUMbIA ayAUT UHTErPUPOBAHHON CK-
CTEMbl MEHEKMEHTA Ha COOTBETCTBUE MEXYHAPOAHbIM CTaH-
Aaptam IS0 9001:2015 «Cuctema meHepKMeHTa KadecTBa» 1 I1SO
14001:2015 «Cucrema aKonormnieckoro MeHePKMeHTa»;

* Ha eXeroJHomn ocHoBe paspabaTtbiBaeTcs [porpamma noBbILLEHNS
TONAMBHOI 3 EKTUBHOCTY U COKpaLLieHNs pacxoos Ha ICM.
Mo utoram pa6otsl B 2019 r. «A3podhnoT>» J06MNCA CHKEHMS NO-

Tpe6reHus Tonnmea Ha 17,7 ThiC. T, 4TO CONOCTABMMO C 286 peiicamm
mexay Mocksoi 1 Bnagnsoctokom Ha Boeing 777-300 unu 6829 peit-
camu mexay Mocksoii n CankT-MNeTepbyprom Ha SSJ100.

Ha KopnopaTnBHOM CaiiTe /19 NPOCBELLEHNS NACCAKMPOB 0 BO3-
[eCTBUN aBMaNepPeBO3KM HAa OKPYXXaIOLLYIO Cpeay pa3MeLLéH OHNAMH-
Kanbkynatop sbibpocos CO,.

TPYJOBbIE E
NMPABA /e fif

YHUKanbHbIA TPYAOBON KONNEKTUB — rnasHblil kanutan MAQ
«AapopnoT». KomnaHua ynenser BbICOKOE BHUMaHWe 6naronony-
410 CBOUX PAaBOTHMKOB, CO3JaHNI0 6e30MacHbIX pabo4nx MeCT U Co-
XPaHEHUIO 340POBbSA, NPOPECCUOHANLHOMY POCTY U BCECTOPOHHE-
My pasBuTUi0. KoMNnekc HanpassieHWid paboTbl N0 HeLOMYLLEHNIO
HapyLLeHWs TPYLOBbIX NPaB PabOTHUKOB BK/KOYAET HEAONYLLEHNe

ANCKPUMMHALMK, COBIOAEHIE PABEHCTBA NO reHAEPHOMY NPU3HAKY,
B TOM YUCNE B NOAEPXKKE NPAB XEHLLUWUH U MONOAEXM, NOCTYNHOCTb
06y4eHns 1 pa3BuTHA n ap.

[leAcTBYET pAa PernameHTUpPYIOLLUX KOPNOPATUBHBIX MOMUTUK K1
cTaHgapToB. Cpeau HUX — CaHaTOPHOE U MeAULIMHCKOE 06CNYXMBa-
HIEe PABOTHWUKOB W YIIEHOB MX CEMeil, HerocyapcTBEHHOE NEHCUOH-
Hoe 06ecneyeHue, 06ecneveHme Cnyxxe6HbIMU aBTOCTOSHKAMM U Cy-
)KeOHbIM TPAHCMOPTOM, Pa3MeLLEeHNe MHOTOPOAHNX KITHO4eBbIX Crie-
L1aNMCTOB B apeHLYEMOM XWibe, KomneHcauus pabotHukam 100 %
POAMTENIbCKOM NNaThl 32 COfepXKaHne pe6EHKa B AOLLIKONbHbIX 06LLe-
06pa30BaTeNbHbIX YHPEXAEHNAX, KOPNOPATUBHBIA CNOPT, NPefoCcTaB-
neHne paboTHMKaM MaTepuanbHON NOMOLLYM B CBA3M ¢ 3a60/eBaHus-
MW 1 CNIOXHBIMI XWU3HEHHBIMU CUTYaLMAMU.

O6yu4eHre 1 pa3BuTUE NepcoHana

MpoBOASATCA HA NOCTOAHHOI OCHOBE. Tak, B 2019 r. opraHn30BaHo
o6y4eHue 60nee 36 ThiC. paBOTHUKOB W KaHAUAATOB (HEKOTOPbIE U3
HWUX U3y4mnm 6onee OLHOI NPOrpamMMmbl) Kak BHYTPM KOMMaHUM, Tak
11 B CTOPOHHNX Y4PEXAEHMSX N0 NPOrpaMmmam noAroToBKM, Nepenoa-
rOTOBKM, NOBbILUEHNS KBANNMUKALMM 1 cepTUddMKaumn. «AapodnoT»
3aKN0YMN psg AOr0BOPOB C BEAYLLMMM By3amMu O NOArOTOBKE U Me-
PenoAroToBke paboTHNUKOB.

[na hopMupoBaHns JOMKHbIX TPE6OBAHWI K NPOKECCUOHANIbHBIM
KBanM(UKaLMAM U 3HAHWSM MO BCEM CMNELMANbHOCTAM PaBOTHUKOB
«A3ponoT» y4acTByeT B paboTe N0 CO3AAHNI0 NPOGECCUOHANBHBIX
CTaHAapToB B pamkax CoBeTa no npogeccuoHanbHbIM KBanuguka-
UMAM BO3AYLIHOrO TpaHcnopTa HaunoHanbHoro coseta no npodgec-
CUOHaNbHbIM KBanuukauuam npu MpesngeHte PO.

MpaBa XeHLWuH

JKeHLLMHbI COCTaBNAOT 56% 0T 06LLEro KoNM4ecTa Bcex paboT-
HWKOB. [INf NX yCMELIHOro KapbepHOro pocTa B KOMNAHUK CO3AaHbl
BCe yCNnoBus. MONHOCTLIO OTCYTCTBYET hAKTOP «CTEKNAHHOIO Mo-
TOMKa», AMCKPUMMUHALMSA MO FeHAEPHOMY NPU3HAKY HE [OMYCKAEeTCS.
MpeAcTaBuTeNbHULAM NPEKPACHOr0 Nona OTKPbIThI BCE Npodeccuu.

Tak, pyKOBOASLLME JOMKHOCTY 3aHUMAtOT 442 XeHwHbl. Cpeam
60pTNPOBOAHMKOB — CaMO MaccoBOW npodpeccun B «AapodnoTe» —
KEHLLMHbI COCTaBNAOT NOAABNAOLLIEE 6OMbLIMHCTBO — 60Nee 7 ThiC.
yes. MpoBoanTCA paboTta no YBENMYEHUIO YMCNA XEHLLUMH B COCTaBe
NETHbIX SKMNAXKeEIA.

Moooepxka Monogéxu

Pa6oTHuKK B Bo3pacTe 40 35 neT cocTaBnAoT 52% KonnekTuea
aBmakomnanun. OHn SBIAKOTCA 3PEKTUBHLIM NOTEHLMANOM KOMNa-
HIUM B €6 YCTONYMBOM pa3BUTMUN. BOMbLLIOE BHUMAHWE YaeNnsaeTcs pea-
NIU3auny npaea MOoLEXM Ha camoonpeeniexnne, noy4eHme obpa-
30BaHNA, JOCTONHYIO paboTy u ap.



B pamkax 3aToro HanpasfieHUs peanu3yeTcs psag KopnopaTueHbIX
MporpaMm 1 KOMMeKcbl MeponpusaTuid. Tak, «AapodnoT», ABNAsch
NOCTOSHHBIM Y4aCTHUKOM (hefiepanbHbiX NPOEKTOB, OPraHn3yembix
B PaMKax HaUMOHaNbHbIX NPOEKTOB N0 nopy4vexuto MNpesugeHta PO,
0c060e€ 3Ha4eHne OTBOAMT Pa3BUTUIO MOJSTOAEXHBIX COOOLLECTB, NOA-
JepXKaH1Io camopeanu3alnm MonoabIX NtoJeil 1 MHHOBALMOHHOIO No-
TEHLMana MonoAéxu.

C OCHOBHbIMM OTpacneBbIMU y4e6HbIMU 3aBeEHUAMM,  TAKXKE Ps-
[0M BY30B . MOCKBbI 3aKJTH04€HbI 4OTOCPOYHbIE JOrOBOPbI O NPO-
XOX[eHWUW NPOU3BOLCTBEHHOM U NPeAANNIOMHON NPAKTUKN CTYAEH-
TOB B noApaszenexnsx Mpynnsl komnanui «Aaponot». Mpu yeneLw-
HOM NPOX0XAEHUU NPAKTUKI U HANUYWUN COOTBETCTBYIOLLIEN BaKaHCUu
NPaKTUKAHTY MOXET ObITb NPeAnoxXeHa paboTa B KOMnaHuu. B pam-
Kax MpakTUKW CNeLmanucTbl NPOBOASAT NPe3eHTauun Ans CTy4eHTOB
0 nepcnekTMBax paboTbl B KOMMNAHUM.

C 2013 r. MAO «A3podhnoT» yCNeLHO y4acTByeT B MPOrpaMme
LieneBoil NOArOTOBKYM KaapoB. PeanusyloTcs nporpamMmbl LEenesoro
Habopa 1 NOAroTOBKW A5 NETHBIX CNELWANbHOCTEN, AN KOTOPbIX
HapsALy C MaTepuanbHo NoaaepXXKON KoMnauus 6epét obasatenb-
CTBa N0 WX NocneayloLemMy TpyaoycTpoincTey. Beero 3a Bpems fen-
CTBMS NPOrPaMMbl Y4EeHUYECKME JOrOBOPbI O LIeIeBOM 06Yy4eHNU 3a-
Knoumnn 425 yen.

EXXerogHo oT6uparoTca nyyLine KypcaHTbl IETHbIX y4e6HbIX 3a-
BEJEHWIA BbINYCKHOMO Kypca AN NPOXOXAEHUS AONONHUTENbHON
TPEeHaXEPHOM noaroToBKK no ctaHaaptam MAO «AapodnoT» ¢ Le-
b0 YCKOPEHWs BBOAA B CTPOW BbINYCKHUKOB NOCNe Npuéma Ha pa-
60Ty B KOMNAHUI.

MpoekT «MpothcTaxuposku 2.0». «<A3podnoT» ABNAETCA KNKOYe-
BbIM NAapTHEPOM NpoekTa, KoTopbI opraHn3osaH AHO «Poccus —
CTpaHa BO3MOXHOCTEN» W Q6LLEPOCCUACKMM HApPOAHbIM (DPOHTOM.
Ha caite npoekTa pasmelLieHo 10 KeiMcOB OT KOMNaHUKM «A3pohnoT».
«MpodhcTaxmpoBky 2.0» — HOBbIA MeXaHU3M B3aUMOJEACTBUA CTYLEH-
Ta 06pa3oBaTeNbHO opraHu3auun n pabotoaarens. Lienb npoekra —
BbIIBIIEHWE TANAHTNIUBON MOJTOAEXM U MOTUBALMA CTYLEHTOB U MOJIO-
JbIX Y4EHbIX, 06/1aAat0LLMX BbICOKUM NOTEHLNANIOM [ PA3BUTUS KOM-
NeTeHUMIA, a TakXKe CO3JaHne coLmanbHbIX MU TOB NyTEM nepexoia
OT NPaKTU4ECKON CTYAEHYECKOI PaboTbl K CTAXXMPOBKE B KOMMAHMUSAX.

AnropuTm paboTbl NPOEKTA BKNIOYAET pa3MeLLeHne KeMCOB KOM-
NaHUM Ha CanTe KOHKYPCA, BbINOIHEHWE CTYAEHTOM NPAKTUKO-OPUEH-
TUPOBAHHOI KypCOBOII UK AMNIOMHOI paboTbl, NOJBELEHNE UTOTOB
[1Ba pa3a B rof. B peaynbrate nobeamteni nonyyvatoT npurnalleHns
Ha NPOX0XAeHNe NPAKTUKN 1 CTXUPOBKM B KOMMAHWM.

«bunet B 6yaywee». [IpoekT peann3yeTca nNo nNopyyYeHuto
Mpe3ngenTa PO B. B. MyTuHa 1 BXOAMT B NacnopT ¢yefepanbHOro
npoekTa «Ycnex Kaxaoro pe6éHka» B paMmkax HaUMOHaNbHOro Npo-
ekTa «06pa3oBaHne». «A3ponoT» — aKTUBHbIN YHAaCTHIUK NPOEKTa,
KOTOpbI AaET BO3MOXHOCTb [N1 AeTeli WKONbHOro Bo3pacTa y3Hatb
0 KNto4eBbIX KomneTeHuusax u npodeccusx B MAQ «AapochnoT», npu-
HATb y4acTue B NpOeCCMOHANbHbIX NPo6ax 1 NPOgOTECTUPOBAHUSX,
ONpejennTbCA ¢ BbIGOPOM TPAEKTOPMM CBOEr0 NPOHeCCMOHaNLHOro

passutua B 6yayliem. B 2020 r. komnauus y4acteoBana B 3TOM npo-
eKTe no npodeccumn «[ucneryep nNo opraHM3aumMm nNaccaxKnpCKmx
aBMALMOHHbBIX NEPEBO30K» W NPOBOAMAA NPOGECCUOHANbHbIE NPO-
bl NS LUKONBHUKOB.

[leatenbHoCTb «A3podhnioTa» Kak paboToAatens MHOroKpaTHo
yfLocTansanach npusHaHus — npemuu Randstad Award 8 HoMuHaLun
«Camblit npuBnekaTenbHblii paboTofatens B MHAYCTPUM TPAHCMOPTa».
NAHAEMUAA

HeEd
COVID-19 i KS

Bcé mupoBoe CO06LLECTBO CTOSIKHYNIOCH C NPO61eMamu, BbI3BaHHbI-
mun naigemuein COVID-19.

[lonxHoe BHUMaHWe KOMNaHus yaenuna coxpaHeHuio npasa pa-
60THNKOB Ha 6e30MNACHbI TPy, COXpaHeHne paboymx MecT u ap.
HecmoTps Ha peskoe nafeHne 06bEMa NepeBo30K B YCNOBUAX NaH-
aemun COVID-19, pykoBoACcTBO «AapochnoTa» 136exano MacCoBbIX
YBOMbHEHWIA. Tak, B YCNOBUSAX, KOTAA NOYTW NONHOCTBIO yNanu JoXo-
Jbl OT NaCCXMPCKNX NEPEBO30K, ObINN NPELNPUHATLI HECTAHAAPTHbIE
peLleHns. YenelHo 6bina NpoBefieHa NepeopreHTaums YacTu nacca-
XKUPCKNX LLINPOKOIO3ENSKHBIX BO3AYLLIHbIX CYAOB HA NEPEBO3KY CO-
LMaNbHO 3HAYUMBbIX FPY30B, KOMMEPYECKMX OTNPABAEHUA U NOYTI.

3awmra npas noTpebuTenen B ycnoBuax 0Tkaza MHOXXECTBA nac-
CAXMPOB OT NepeséToB cTana akTyansHoW Npo6aemoit. buinu npes-
NPUHATBI MACLUTABHbIE ONTUMN3ALMOHHBIE MEpbI /11 BO3MOXHOCTY
OCYLLLECTBIIEHMS 3aLLUMTbI 3TUX NpaB. MepBooyepeHON 3afaqei CcTano
COKpalLleHe BbICTaBNEHHbIX EMKOCTEN, fafiee — COKpaLLeHne o6LLe-
X03INCTBEHHbIX, YNPABAEHYECKIX, KOHCYNBTALMOHHBIX, MAPKETUHIO-
BbIX PACXOA0B, BK/H0YAS NOJHbINA OTKA3 OT PEKNaMHbIX MEPONPUATHIA.
Kpome T0ro, MEHeKMEHT MHULMMPOBAN NEPEroBOpbI N0 PECTPYKTY-
pu3aumum 0643aTeNnbCTB aBUAKOMNAHUM U MPOBOAUI HEMPepbIBHbIN
JNanor ¢ KOHTpareHTamu 06 yny4LleHun yCnosBuin n onTumMmsaunm
rpadoMKoB nnaTexei.

K Havany utoHs 2020 r. «AapodnoT» 3aBepLUn BHEPEHNE CUCTe-
Mbl 0CDOPMSIEHMS 3NIEKTPOHHOTO Bay4epa — HOBOTO JONONHUTENBHOMO
WHCTPYMEHTA BO3BpaTta 6MneToB, KOTOPbIN N0 33aABMIEHUIO NACCAXMPa
0popMAANCA HA NOMHYIO CTOUMOCTb HEUCMONb30BAHHOMO aBMabuse-
Ta, odpopmneHHoro ao 30 anpens 2020 .

ABMaKkOMNaHNS NPUHSANA aKTWBHOE y4acTue B OpraHn3auni Bbi-
BO3HbIX PEIICOB N0 JOCTABKE HA POSWNHY POCCUSIH, KOTOPbIE BbIHYX-
[eHbl 6bINK 0CTaTbCA B 3apY6EXHbIX CTPaHax M3-3a OrpaHuyeHmnin B
nepenérax. Tonobko ¢ 17 mapta no 25 masa 2020 r., B pasrap naHge-
muu, «AapoioT» BbINOMHWUA 169 perncoB B pag CTpaH, 4To «60/b-
e, 4em Nitobas fpyras poccuinckas aBUakoMnaHus», Kak 0TMeTuna
KomaHaa npoekTa #CBouxHebpocaem. 3T0T NpoeKT NOA KypaTopcT-
Bom OH® 6bIN1 co3aaH BO Bpems naHaeMui. BonoHTEPCKas komnaHus
o6pasoBaHa coBmecTHO ¢ ML Poccuun, MuHumndpbl Poccuu, aBna-
KOMMNaHWAMU 1 BOJIOHTEPAMU, NPOXUBAKLLMMI B MHOCTPAHHbBIX 10-
cynapcraax. MHOXXeCTBY pOCCMSIH 0Ka3anu KOHCYNbTALMOHHYIO NOo-
MOLLb 1 MOMOTNIN 3aperucTpupoBaTthcs Ha caite «focycnyru» ans
Bo3BpatueHus B Poccuto. Kpome Toro, MAO «AapocoT» npou3Bo-
JWno nepeBo3Ky CPEACTB NHANBMAYANbHON 3aLUMTbI, MESNLNHCKOrO
060pynoBaHnsg n KoMmnaekTyowmx ansa VIBJ1 B nyHKTbl Poccuinckon
®eaepaunu, Esponbi n GLUA.

Mpu 06CNY>XMBaHUN NACCAXUPOB KOMNAHWUA BBENA U HEYKOCHUTENMb-
HO COBNIOJAET PAL HOBbLIX NPOLEaYp, KOTOPbIE HanpasneHbl Ha npe-
[OTBpaLLeHre pacnpocTpaHeHus uHdekumm. Mpu Bxoge Ha 60pT npo-
BOAATCSH B6ECKOHTAKTHas TEPMOMETPUS M 06paboTKa pyK Ae3MHEULM-
PYIOLLUM CPEACTBOM. Maccaxupbl 40NYCKAOTCS TOMBKO NPK HANU4Mm
CPeLCTB MHAUBMAYANBHON 3aLLUMTbI (3ALLMTHbIE MACKU 1 NEPHATKN) 1 fp.

Pesynbtatbl pabotsi «A3poghnoTa» B 0671aCTH TPAHCNIOPTA U TPAHC-
MOPTHOM MHGDPACTPYKTYPbI MOJTY9UIN 001ECTBEHHOE MPU3HAHNE,
KoMnaHus cTana nobeauTenem B HoMuHaymn «Jlyyiuee peLueHne ans
TPAHCMOPTHOTO CEKTOPA B MEPUOL Nangemmn» HaynoHanbHoW npe-
mun «Dopmyna gemxeHns» B 2020 r. /]
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0AOQ «PXI» //
JSCO “RZD”

0AOQ «PXX[» — KpynHelLL1in HaLuoHanbHbINA
XKene3HOI0POXHbIA NepeBo3yiK, Braaenew u
CTPOUTESIb XKENE3HOA0POXKHON HGPACTPYKTYPSI
06LLIero Nosib30BaHUA. JKCnyaTalunoHHas
LJIMHA XKeNe3HbIX Jopor — 85,5 ThIC. KM.
OcyLlecTBNSET AeATENbHOCTb NMPAKTUYECKM Ha
BCeil Tepputopumn Poccum, NnpucyTcTBys B 77

13 85 cybbekToB Poccuiickon depepauuni.

BxoauT B 41CNO MUPOBbLIX IMAEPOB
)KEeNe3HOJ0P0XHOro TpaHecnopta no 06LEMam
PY30BbIX W MACCAXMPCKUX NEPeBo30kK 1
NPOTAKEHHOCTM CETM, 3aHNMAET BTOPOE MECTO B
MUpE M0 NPOTSHXKEHHOCTM 3NEKTPUULIMPOBAHHBIX
NINHWIA XXenesHbIx gopor (44,1 Tbic. Km).

HucneHHOCTb nepcoHana — 743,1 Tbic. Yen.

BEJ/IO3EPOB

OJIEr

BAJIEHTUHOBUY
FeHepasnbHbIVi AUPEKTOP —
lpeacepartene npaBneHns

OLEG

BELOZEROV

Chief Executive Officer —
Chairman of the
Executive Board

Russian Railways is the largest national railway
carrier, owner and builder of public railway
infrastructure. The operational length of Railways
is 85.6 thousand km. Operates practically
throughout the entire territory of Russia, in 77

of 85 subjects of the Russian Federation. It is
one of the world’s leaders in railway transport
and ranks second in the world in terms of the
length of electrified lines — 44.1 thousand km.

The number of employees is 743.1 thousand people.

Summary see p. 170
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HALMOHATLHbIE
TPOEKTbI
POCCHM

Komnava noAAepXXnBaeT NpuHUMNLI MMo6anbHOro 40roBopa

OOH u sBnseTcs y4acTHMKOM Accoumaumn «HaunoHanbHas

CeTb Y4aCTHMKOB [M106anbHOI0 J0roBOpa N0 BHEAPEHWIO B Jie-
NOBYI0 NPAKTUKY NPMHLMNOB OTBETCTBEHHOrO BeAeHUsA 6U3HECa»
n CoumanbHOM XxapTun poccuniickoro 6u3Heca Poccminckoro cotosa
NPOMbILUNEHHUKOB U NPeAnpUHUMATENE.

P>X[ BMONT B MHHOBALMAX, LMGPOBU3ALNM U PA3BUTUM Ye-
NOBEYECKOro NOTeHLMana BO3MOXHOCTW ANS COLMaNbHO-3KOHO-
MWYECKOro pocTa, NOBbILLEHNS Ka4eCTBA XXU3HM 06LLECTBA U [0-
CTUXXEHNS TNoBanbHbIX LIENei YCTONYMBOro pasBUTUSA B KOHTEKC-
Te HaLMoHanbHbIX NpuopuTeToB P®. CobnoeHne npaB 4enoBeka
BbICTYMAET BAXXHbIM YC/TIOBUEM AN18 UX JOCTUXKEHUS.

B KOMnaHun aeAcTBYIOT pernaMmeHTUPYIoLLe JOKYMEHTbI, yCTa-
HaB/MBatLLMe cob0LeHNe TPe6OBaHNIA MEXAYHAPOAHBIX U POC-
CUNCKUX HOPMATWUBHbIX aKTOB (PefepanbHOro 1 permoHanbHOro
3aKoHofaTenbCTBa B 06/1aCTM Npas YesioBeka. B nepsyto ovepenb
KOMMaHMa OPUEHTUPYETCA Ha BceobLuyto Aeknapawmio npas Yesno-
Beka O0H, PykoBogsLine npuHunnbl NpeanpUHNMaTeNbCKoA aes-
TeNbHOCTM B acnekTe npas YenoBeka (UNGP), OCHOBHbIE KOHBEH-
umu MexxayHapoaHon opranu3auun Tpyaa, CouuanbHy XapTuio
poccuitckoro 6usHeca.

CTpaternyeckue 3afjadu peannsauuu coumanbHON NONUTUKK,
HanpaBneHHbIe Ha MOBbLILLIEHWE YPOBHS XWU3HIU paboTHUKOB OAQ
«PXX[», BKNOYaOT: 3(D(EKTUBHOE YNpaBNeHne NepcoHanom u ero
coLManbHy NOAAEPXKKY; NOALEPXKKY 30P0BbSA; NPOBEAEHMNE -
(eKTUBHOI MONOAEXKHON NOAUTUKMA W Ip.

B cootetcTBum ¢ Kogekcom aenosoii aTukn OAO «PXK[» py-
KOBOAWUTENM (PUANANO0B M CTPYKTYPHbIX NOAPA3AeNeHN A KOMIaHUM
o6ecneynBatoT BCeM iuuam npu npuéme Ha paboTy 1 NPOABIKEHUN
Nno Cny>6e paBHble NpaBa U BO3MOXHOCTW, HE3aBUCMMO OT NoNa,
BO3PACTa, pachl, HALMOHANBLHOCTM, A3bIKA, MPOUCXOXAEHNS, UMY-
LLECTBEHHOTO W AOMKHOCTHOrO NOMOXEHMA, MECTA XXUTENbCTBA,
PENINTMO3HbIX U NONUTUYECKNX YOEXKAEHWIA. B KOMNAHUK NPUHATO
JOMKHOE OTHOLLEHWE K UAEe0N0rMYeCKUM, TNYHOCTHBIM 1 (PM3no-
NOrNYECKUM PA3NNYNAM PabOTHUKOB.

CoumnanbHoe NapTHEPCTBO ABNAGTCA BAXHENLIUM 3IEMEHTOM
B peanu3aunm couuanbHoro o6ecnevyeHns paboTHUKOB OpraHu-
3aumn. CTOPOHbI NapTHEPCTBA PYKOBOACTBYKOTCA B CBOEM B3a-
MMOJENCTBAM NPUHLKMNAMI PABHONPABUS N B3aMMOYBaXEHUS,
HECYT OTBETCTBEHHOCTb 3a BbIMOMHEHNE COrNaLWeHUiA 0 coTpya-
HMYECTBE W WHbIX TOKaNbHbIX HOPMATUBHbLIX aKTOB. TakK, cornac-
HO NPMHATOMY B KOMNAHWUW pernameHTy, ABa pasa B roj Ha ¢o-
pymax no BOMPOCcam CoLNanbHO OTBETCTBEHHOCTU U NapTHEp-
CTBA NOJBOAATCS WTOrM BbINOMHEHUS KONNEKTUBHOrMO J0r0BO-
pa Ha BCEX XXeNe3HblX A0POrax CTpaHbl, PyKOBOAUTENN OTBEYA-
0T Ha BONPOCh! TPYAOBbIX KOMNIEKTUBOB, CTABAT LLENKU 1 3a4a4u
Ha cneayloLwmin nepuoga.

B KoMnaHun aeicTByeT NOMHbIA 3anpeT Ha AUCKPUMUHALMIO,
UCNONb30BaHNE AETCKOM0 UNU NPUHYAUTENLHOMO TPyAA.

OpraHn3auuns paboTbl KOPNOPaTUBHOIO KPYrNOCYTOYHOIO efu-
HOro MH(OPMALMOHHO-CNPABOYHOr0 pecypca Ans paboTHUKOB
«[opsAYas NMHMSA» NOMOraeT OCYLeCTBAATbL NOAAEPXKY 6naro-
MPUATHOTO COLMANbHO-NCUXONOrNYECKOr0 KNumata B TPYAOBbLIX
KONneKTuBax. 3To onepaTMBHbIA KaHan 06paTHOi CBA3K, 6naro-
Aaps KoTopoMmy yaaéTcs AeTanbHO NOAOATH K Npobrieme 1 BONpPO-
CY KaXX0ro COTpPYAHMKA.

lMpakTuka KomMnaHuu B 06nacTi NPaB 4YeN0BeKa B aCnekTe Npea-
NPUHUMATENbCKO AEATENbHOCTM BKIHOYAET Pa3Hble HANPABNEHMS:
reH/1epHOE PaBEHCTBO, TPYAO0BbIE 1 3KONOTMYECKIUE NpaBa, NOAAEPX-
Ka YA3BUMbIX Fpynn: AeTei, XXeHLWUH 1 ap.

B nepnop naHaemun JomKHOE OTHOLLEHME K COONI0AEHNI0 npaB
4eNI0BEKA, COXPAHEHMIO paboyux MecT U YPOBHIO OMfaThl TPyAa,
NOAAEPXKe YA3BUMbIX FPYNN CTano Haubonee akTyanbHbIM, B CBSI-
311 C 3TUM NPOrpamMmmMbl KOMNAHWK 1 HOBblE (DOPMbI AEATENbHOCTY
MONYYMAN HOBbIA UMNYNbC K Pa3BUTHIO.



NOAAEPXKA

YA3BUMbIX E
rPynmn /e ¢

CoumanbHas nogaepxXKa >XeHLLUMH-

pa6oTtHuy, OAO «PXX[»

OfHO 13 BaXHbIX HanpaBeHnii paboTbl KOMNAHUK B crepe Npas Ye-
NoBeKa—3T0 COBM0LEHME 1 NOAAEPXKKA PABHbIX NPAB XXEHLLMH B KO-
HOMUYECKOI XXM3HW, B Chepe 06pa3oBaHus, B ccpepe 3aHATOCTU U Ap.

KomnaHus BX0ANUT B CMMCOK TMAEPOB KOMNAHWIA, KOTOPbIE BHE-
CNW 3HAYUTENbHbIA BKNAZ B YCTPAHEHWE CTEPEOTUNOB NO OTHOLLEHUIO
K YKEHCKOI Kapbepe, CUCTEMHO 3aHUMAKOTCA nonynapusaumnen naein
reHePHOro pasHoo6pasuns 1 BOBNEYEHHOCTU COTPYAHUKOB, NPUBIIEKA-
10T BHUMaHWE K BKNaAy XXEHLLUMH B PasnunyHbie chepbl AesSTeNbHOCTY.

113 o6wero uncna pabotHnkoB OAO «PXK[» KONMYECTBO XEHLLUMH
cocTasnfet 228 Tbic. Yen. (30,7%). Npu 3TOM XEHLLMHBI 3aHUMAIOT
52,3% BCexX JOMKHOCTEN PYKOBOLUTESNEN U CMIEeLMaNCTOB KOMMAHNH,
UX YMCIIEHHOCTb Ha 3TUX JOMMKHOCTAX cocTasnsaet 131,8 Tbic. Yen.

8 mapta 2017 r. rnasa MNpasutenbctea PO yTeepann HaunoHanbHyto
cTpaTeruto AeNCTBUiA B MHTEpecax XXeHLWuH Ha 2017-2022 rr. 3To
NepBbIA CUCTEMHBIA 1 OCHOBOMONAratoLLMiA JOKYMEHT, ONpeaesing-
LUMIA NPUOPUTETHBIE HANPABNIEHWS rOCYLAPCTBEHHON NOSUTUKM B OT-
HOLLIEHMM XKEHLLMH.

0AO «PXX[» peannayeT KOMNIEKCHYO NPOrPamMmmy 1 NMPOBOLUT
aKTUBHYIO paboTy no noaaepxke xeHwuH. G 2018 r. oHa peanmsyeT-
€S M0 LIECTN OCHOBHbIM HanpaBAeHUAM:

e CO3/aHNe HOPMATWUBHOI 6a3bl;

* MpOBeJeHNe UCCIIeA0BaHNi;

* MOTUBALMSA TPYAA;

* Pa3BMTME CMCTEMbI COLUMAMBHbIX IbFOT U FapaHTWii;

* pacliMpeHne BOSMOXHOCTei B 0611aCTM MeANLMHCKOro 06ec-
neveHns;

 YAyYLIeHUe YCNOBUIA TPYAa;

e OpraHu3aumns KynbTypHO-MacCOBbIX 1 NPOCBETUTENIbCKUX MEPO-

NPUATURA NO NOAJEPXKKE XEHLLUWUH 1 CEMEA.

Pe3ynbTathl COLMONONMYECKOro UCCeA0BaHMs, NPOBEAEHHO-
ro B 2019 r. «l13y4eHme TpynoBoii AeaTenbHOCTY xeHwmH B 0AQ
«PX[», nokasanm—72% OnpOoLLIEHHbIX XKEHLLWH YA0BIIETBOPEHbI pa-
60TOi1 B KOMNAHMN.

0AQ «P>X[1» KOMMIEKCHO NOAXOAUT K BONPOCY 3MOLMOHAMbHO-
ro COCTOSIHMS XKEHLLMH, paBOoTaloLMX B KOMNAHWK, TaK, OHW UMEtOT
npaBo pa3 B MecsL, BOCNO/Ib30BaTbCS «)KEHCKUM AHEM» — 1 AeHb OT-
nycka B MecsL, 63 coxpaHeHus 3apaboTHON NNaTbl N0 NYHOMY 3a-
SBNEHUIO PABOTHMLbI.

B KOMNaHMM OTKPbITbI KOMHATbI 3MOLMOHANBHO ((DYHKLUMOHAMb-
HOI1) Pa3rpy3Kku Ans XEeHLUUH, rae COTPYAHNULbI MOTYT paccnabuTbes,
clienatb HebOsbLUYO NepebILLKy 1 ap.

3a 3 roaa paboTbl peann3oBaHO 04eHb MHOMO UHULMATUAB, 60/b-
LLUIMHCTBO W3 KOTOPbIX GbINU NPeoXeHbl CaMUMu paboTHULAMM KOM-
MaHNN, X MHEHIE YHMTbIBANOCH NPW BbICTPAMBAHUN NMPUOPUTETOB pa-
60TbI M0 KOXAOMY M3 HanpasieHuni.

[N NpOCBeLLEHNS XEHLLMH O TPYLOBbLIX NpaBax, 00513aHHOCTSX,
rapaHTMsX B KOMNaHuy paspaboTtaH CnpaBo4HUK ANS XKEHLLUH-paboT-
Huy OAQ «Poccuiickue enesHble JOporu». Cpefayn 0CHOBHbIX Pe3ysb-
TaToB PaboTbl MOXHO BbIAENUTb CeAYIoLLMe:

* pas3paboTaHbl PEKOMEHAALNUM MO NPUMEHEHUIO PeXuMa rmoKo-
ro paboyero BPeMeHU, AUCTAHLMOHHOI paboTbl, KOTOPbLIE CTa-

NN 04YeHb aKTyaNlbHbl B CBA3M C pacnpoCTpaHeHeM KOpPOHaBU-

PYCHOW MHDEKLMN,;

e paspaboTaHbl 030POBUTENbHbIE NPOrpaMmbl, Nporpammsl «Marb

n OnuTa»;

B pamkax HoBoW nporpammbl MG nosiBunack BO3MOXHOCTb NPOiA-

Tn 06CNneaoBaHne y y3Knx cneunanucTos;

* COBMECTHO C KNMHCKNM MHCTUTYTOM OXpaHbl 11 YCNOBMIA Tpyaa
nposejeHa paboTa no KOMMIEKCHON OLEeHKe BNUAHUA YCII0BUIA

TPyAa Ha OpraHn3m paboTaoLLMX XXEHLLMH N0 KPUTEPUAM 340P0-

BbsA, pa6OTOCNOCOGHOCTM, PENPOAYKTUBHON (OYHKLMKW. ITOrom

NpoBeAEHHON paboThbl CTan TOT MOMEHT, 4T0 ¢ 1 aHBapa 2021 r.

XKEHLLMHbI CMOryT paboTaTb NOMOLLHUKOM MALLMHUCTA TArOBOIO

NOABWXHOI0 COCTaBa (Ha NepBoM 3Tane).

0AQ «PX[1» npuaHaHo naypeatom Bcepoccuidickoi npemini B 06-
NacTN COLMANTbHO 3HAYMMbIX NPOEKTOB AMNSA XEHLLMH B HOMUHALNN
«bnaHec n cepsuc» ¢ NpoekToM «KomnnekcHasa nporpaMmma noanepx-
KM XKEHLLUMH>.

OHnanH-narepb onsa getemn

3a60Ta 0 AeTAX — B PAAY NPUOPUTETHBIX 3aja4 KoMmnauuu. PaboTa
BEAETCS HA NOCTOAHHOM OCHOBE W BKITKOYAET: CaHATOPHO-KYPOPTHOE
neyeHne BMecTe ¢ poautensamu —padoTtHukamu 0AQ «PXK[», npefo-
CTaBfigHWe [eTaM pabOTHUKOB NpaBa 6ecnnaTtHoOro Npoesaa pas B rof
B N0€3Jax JanbHero crefjoBaHus, y4actue B KOpnopaTuBHbIX Mepo-
npuaTtusx, o6ecreyeHne paboTHUKOB NyTEBKaMU Ans AeTel B JeTCKue
0340pOBUTENbHbIE Nareps.

B cBS131 CO CNOXMBLLENCS CAOXHOW 3NUAEMUYECKOi 06CTaHOB-
KOW, BbI3BAHHOWN NaH4eMUell KOPOHaBUPYCHOI UHGeKuun B Poccun,
6blna 0TMEHeHa AeTckas 0340pPOBUTENbHAA KaMnaHus. B Lenax He-
JonyuleHns 6e3Haf30pHOCTY JeTeN, @ TaKXKe 3aHATOCTU WX B Nepu-
04, Korga poauTenn-paboTHUKM HaXOAATCA B TOM YKCAe W Ha yaa-
NEHHOIA paboTe, 6bIN0 NPUHATO PELLEHNE OpPraH30BaTh AOCYr AeTeil
B AMCTAHLMOHHOM (Dopmarte 1 NpoBecTu nporpammy «CTpaHa xe-
ne3HbIx gopor. Onling», NONHOCTLIO 3MUTUPYIOLLYIO MOZENb AETCKO-
ro 0340p0BUTENbHOMO Nareps. Lienesoi ayautopueit npoekTa cranu
netn ot 10 go 16 ner.

OHnaiiH-narepb NpoBOAMNCA Ha nnatdopme Zoom. Bnepable B npak-
TIKe paboTbl NNaTgopMbl 6bISIN OPraHM30BaHLI MeponNpUATUS 6osee
4em Ans 4 ThiC. Yen. OfHOBPEMEHHO.

OCHOBHOW UrPOBOIT MAEe MporpamMMmbl ABASETCS MOAENb NPOBeAe-
HWS JeTCKOro 0340POBUTENbHOIO Nareps B AUCTAHLNOHHOM PEXUME,
MaKCMManbHO NPUBNKEHHOM K HACTOALLEMY, «0(DNAtHOBOMY>» pe-
xumy nareps. OCHOBHbIM METOAUYECKUM UHCTPYMEHTOM CTasl METOZ
MMMEPCUBHOMO B3aNMOAEACTBMSA BCEX YHACTHUKOB NPOrpaMmbl — fie-
Teil, BOXaTbIX 1 NeJaroros JONOMHUTENbHOr0 06pa3oBaHns. B pesynb-
TaTe B3aMMOAECTBUA JOCTUraeTcs 3hdeKT NpucyTCTBMS PeBEHKA,
NINYHOTO €ro y4acTus B npouecce, NOrpyxeHus B 06LLyt0 cpely na-
reps 1 Heo6Xo4MMble NePeKNoYeHNs BUAOB AeATENbHOCTI Pe6bEHKa.

lMporpamma peanusyetcs B Te4eHne 21 AHA cOrnacHo 06LLeil nnan-
ceTke nareps. Pe6EHOK-y4aCTHMK NPOrpammbl NPOBOAMT B MEPONpus-
TNAX BeCb narepHbiii feHs ¢ 9:00 go 18:00 ¢ gByMA YacoBbIMU nepe-
pbiBaMu Ha NPUEM NuTaHNA: 06e4 1 NongHUK. Pe6EHOK B 3TO Bpems
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HAXOAMUTCA HA NOCTOAHHOI [BYXCTOPOHHEN CBA3W C OTPALHLIM BOXATbIM
nocpeactsom nporpamm Discord (Meccenmxep ¢ nogaepxkon VolP
1 BUOEOKOHMEPEHLMIA) N Z00m (KOMMYHWUKALUOHHOE NPOrpamMmmMHoe
o6ecneyeHne, 06beaNHAKOLLEEe BUAEOKOHMDEPEHLMMN, OHMNANH-BCTpE-
41, 4aT M MOBUIBbHYIO COBMECTHYIO paboTy).

Bo BCex MeponpuaTMax 06a3ateNibHa ABYXCTOPOHHAS OHNAMH-
CBA3b [ieTel, BOXATOr0 W nejarora JONONHUTENbHOro 06pasosa-
Hus. Bo Bpemsa 3aHATUIA pe6EHOK NOCTOAHHO 06paLlaeTcs K Annak-
TUYECKOMY MaTepuany U3 MHANBMAYaNbHOro Habopa yvyacTHuKa
nporpamMmsl, 0CO6EHHO K pab6oyer TeTpanun. MacTep-Knacchl Takxe
NPOBOAATCA NO WHTEPAKTUBHOM TEXHONOMMN — 0[JMHAKOBAA 3aroToB-
Ka 11 TBOPYECTBA HAXOANTCA KaK B pyKax nejarora, Tak 1 B pykax
Kaxoro pe6éHka.

C uenblo BOBNEYEHNS LEeTeil K y4acTMio B NpOrpaMme, MoTu-
BaLMN K 3aHATUAM M MEPONPUATUAM AeliCTBYET PeiiTUHIroBas Co-
peBHOBaTeNibHas cucTema. B eé OCHOBE JIEXWT CHOXETHO-PoJIeBas
nrpa, CBA3bIBAIOLLAS MEPONPUATASA NPOrpaMmMbl eSUHONA TUHNEN.
Mo3nTUBHAA aKTUBHOCTb Y4ACTHUKOB Ha MEPONPUATUAX OLEHMBA-
eTCs BOXATbIMW UK OpraHn3aTopamm MeponpuaTuin, 6annsi peii-
TWUHIa NOACYMTBLIBAIOTCA U 0TOOPAKAIOTCA HA CO3AHHOM NS 3TOr0
Be6-caiiTe nporpamMmsbl B pexxumMe peanbHoro spemenu. Mobeautenu
PEeATUHIa NONYy4aI0T NPU3bI.

Bcero npoBefieHO YeTbIpe OHMANH-CMEHbI. B npoekTe NpuHano
yyactue 7,3 Tbic. geTeil. bonee 1 Thbic. pabOTHUKOB 06ecneYunBani
peanu3aumio NpoekTa.

B Kaxayto CMeHy NpoBoAunocs nopsaaka 2885 KoHepeHUui Ha
nnatcpopme Zoom, KOTOPble NOCETUNN 79 TbiC. Y4aCTHNKOB.

Pa6ota agMuHucTpauumn (paboTHUKI NOAPA3AENeHNiA coLmnanb-
HOM cchepbl) NO peannsawunn nNpoekTa NpoBoAMNack B NapTHEPCTBE
1 COTPYAHUYECTBE C NPOGICOIO3HON OpraHusaLeil 1 BOSIOHTEpaMu.
Bnarogaps aToMy KaXA0MYy Y4aCTHUKY NPOEKTa 6bi1 JOCTABAEH «UH-
AVBMAYaNbHbIA HA6OP Y4aCTHUKA».

Pe3ynbTaTtom npoekTa cTano:

« MNOAAepXKa AeTel U opraHusauus B HOBOM popmarte NeTHero
0310POBUTESIbHOIO OTAbIXa — B AUCTAHLMOHHOM peXuMe LeT-
CKOro nareps;

» NpoBeJeHne nNpodhopueHTaLMOHHO paboTbl Cpeamn noapacraro-
LLIEro NOKONEHUs;

 MPeA0CTaBMTb LIENIEBbIE HANPABNEHNS B XKENE3HOA0POXHbIE BY3bl
Han6onee TaNaHTANBbIM JETAM C MHXEHEPHbIM MbILLIEHNEM.
Kpome Toro, yaanocb COXpaHuTb YPOBEHb NPOU3BOAUTENIbHOCTH

TpyAa paboTHUKOB KOMNAHWUN, UMEIOLLNX JeTeN.

OHnaitH-narepb «CTpaHa eneaHblx 4opor onling» Npu3HaH nobeau-
Tenem NpemMmn B HOMUHALMK «IHepris Komanabl» XI MexayHapoaHoii
npeMumn 3a Ny4LInid NPOEKT B 0611aCTN KOPNOPATUBHBIX KOMMYHIKa-
uuii INTERCOMM 2020.

Mopnepxka paboOTHUKOB C AETbMM

0AO «PXX[1» ABnsieTCA CaMmbIM KpPYnHbIM paboToAaTeniem CTpaHbl 1 Kak
COLManbHO OTBETCTBEHHAS KOMMAHMs 3aMHTEPECOBAHO B NPe0one-
HUM flemMorpaduyeckoro kpuauca B Poccum. imeHHO NoaTomy Aomx-
HOe BHMMaHWe Ha CUCTEMHON OCHOBE YAENsAeTCs NOAAEPXKKe CEMEN
)KENe3HOAOPOXXHMKOB C 16TbMW, NPEA0CTABAAS UM NbFOTbI U AONON-
HWUTENbHbIE BbINAAThI.

3a CHET cpefCcTB KOMMNAHWN AETU XKeNe3HOLOPOXHNKOB MOTYT OT-
AbIXaTb B 03[0P0OBUTENbHBIX Narepsx. KomnaHus KOMneHcupyeT pa-
60THUKY 0T 75% 10 90% CTOMMOCTU NYTEBKW B AETCKWUIA 03[0POBU-
TeSbHbIN Nlarepb, a Ang Manoo6ecneyeHHbIX 1 MHOTOAETHbIX CeMein —
0T 90% 10 95%.

Mpon3soasaTcs BbinnaTbl pa6OTHUKAM — Y4aCTHUKAM NIbFOTHON
nporpammbl MNOTEYHOro KpeautosaHua 200 Teic. py6. npu poxae-
HUM pe6HKa. 3Tn CPeacTBa MAYT Ha MOralleHne YacTu KPeamTa, Tak,
82019 1. eé nony4mnu 0kono 1,5 ThIC. YeJl., U 3TO CYLLECTBEHHAA Haf-
6aBKa K y)xe MMeroLLeica NoaaepXKke 0T rocyaapcTea, KoTopas no-
3BOISIET CEMbe BbICTPEE PACCUUTATLCA C KPEANTOM.

Ponutenu-xene3HoLopoXHUKW, BOCNUTLIBAKOLLME JeTEl B 04U-
HOYKY, CEMbW C Y4eTbIpbMs 11 60NIee AETbMU, HYXKAALLUECS B YNyY-
LIEHNN XUNULLHBIX YCAOBWIA, MOTYT NPETEHA0BATb Ha NOMy4eHue 6e3-
BO3ME3JHOi Cy6CUANM Ha 4aCTb CTOMMOCTW NPMOBPETAEMOrO XIUIOro
nomeLleHus. E€ paamep paccunTbIBagTC MHANBMAYANbHO.

Cpean apyrux hopm NoALEPXKKM NNLL TaKne Kak:

» paboTHMKAM, HAXOAALMMCS B OTMYCKE N0 yX04y 3a Pe6EHKOM
B Bo3pacTe 0T 1,5 10 3 NeT, BbINMAYMBAETCS eXEMECAYHOE No-
cobue, onpeaenén ero paamep: 2020 r.— 5,1 Thic. py6., 2021 r.—
5,25 TbIC. py6., 2022 r.— 5,45 ThIC. pY6.;

 JeTAM pabOTHUKOB KOMNAHUM 1 pabOTHUKOB NPOKCO3HON opra-
Husauum PXX1 POCMPO®XKEST B ycTaHOBNEHHOM KOMNaHUei no-
psfKe NPeOCTaBNAETCA: MECTO B 06Pa30BaTesibHbIX Y4PEXEHN-
AX, YIpexxaéHHbIx PXK[; 6ecnnatHblid Npoesy no NUYHbIM Hafo6-
HOCTAIM B KYNeiiHOM BaroHe B N0e3Aax AanbHero cnefoBaHns u Ha
)KeNe3HO0POXXHOM TPAHCNOPTe NPUrOPOAHOr0 COOBLLEHMS 06LLe-
ro noJfib30BaHNA OT MECTa XXMTENbCTBA [0 MeCTa Y466k 1 06paTHO.

MNopaepxka NeEHCMOHEPOB N BETEPAHOB

KopnopatusHas neHcuoHHas cuctema. GeroaHs Bce paboTHUKM KOM-
NaHWW UMEKT BOSMOXHOCTb Y4aCTBOBATL B KOPNOPATUBHOMN CUCTEME
HerocyaapCTBeHHOro NEHCMOHHOIo 06ecneyeHuns. HerocynapcTeeHHas
(kopnopaTuBHas) NeHCcUs No CBOUM LENIAIM 11 HA3HAYEHMIO BNSETCS
[ONOJSTHUTENbHOI MepOoii CoLManbHOM NOAAEPXKKM PaBOTHUKOB He3a-
BMUCWUMO OT rOCYAapCTBEHHOM NEHCUOHHOI cuctemsl. EE cTpaternye-
cKas uenb —obecrneyveHne KoauLmeHTa 3ameLLeHns Ha YpOBHE He
HKe 40% yTpayeHHOro 3apaboTka paboTHNKA. 06LLAA YUCNEHHOCTb
Y4aCTHUKOB-BKNA4MKOB B KOMNaHuUW gocturna 6onee 607 Tbic. ven.
CpeaHuit pa3amep KOpnopaTUBHO NeHcuK, HazHaveHHoW B 2020 T,
cocTasun 9,3 Tbic. py6.

BeTepaHbl-Xene3HOA0POXHUKK. ELLIE 0OHUM HanpaBNeHWEM COLN-
JIbHOI OTBETCTBEHHOCTW KOMMAHUM ABNSAETCA 3a60Ta O BeTepaHax-
XKENEe3HOLOPOXKHUKAX, KOTOPbIE BbILIN HA MEHCUI0 U3 NPeanpuaTuil
)KENe3HOLOPOXXHOr0 TPAHCMOPTA U HE UMEIOT Npasa Ha KopropaTuBs-
HYH HEroCy[apCTBEHHYIO NEHCUIO.

MHOro4YMCneHHbIe BETEPAHCKIE OPraHN3aLmMm Ha XKENe3HOA0POX-
HbIX NPeANpUATMSAX CylecTBoBanu ewwé Ao Benukoit OTe4ecTBEHHON
BOViHbI. HO B 1984 . OHU 6bINM 06bELMHEHBI B 4UHYIO CTPYKTYPY —
OpraHn3aumio BeTepaHoB BOWHbI U TPYLA XKeNe3HOLOPOXKHOI0 TPAHC-
nopta. CoBmecTHbIM peuennem Konnerun MIMC n npeananyma LK oT-
pacnesoro npod)cor3a 6bin co3aaH LieHTpanbHbIi COBET BETEPAHOB
BOWMHbI M TPy XXeNe3HOA0POXXHOM0 TpaHenopTa. 3T0T OpraH cTan Ko-
OPAVHUPYIOLLMM B OPraHW3aTOPCKON JeATeNbHOCTI BETEPAHCKUX Op-
raHWM3auui Ha XesesHbIX Joporax, NPeanpUATUAX U OpraHu3aLmsx.
Bce BeTepaHbl COCTOAT Ha y4éTe B 3,2 ThiC. NEPBUYHbLIX OpraHn3aunii.

B HacTosLLee Bpems ycuneHa anpecHas NoaaepxKa Kaxnoro Hepa-
6O0TAKOLLEr0 MEHCUOHEPA, YTO HAXOAMT CBOE NOATBEPXK/EHNE B NPUHUMA-
eMbIX KONnekTuBHbIX forosopax OAQ «PXK[1» 1 opraHu3aumii 0Tpacnu.

BeTepaHbl eXXeMECAYHO NONYHAIOT COLMANbHYIO NOAJAEPXKY Yepes
61aroTBOPUTENbHBLIA (HOHL «IOYET».



B coOTBETCTBUM C TEPPUTOPUANTbHBIMU NPOrpaMmami 06s3a-
TeNIbHOr0 MEAULMHCKOr0 CTPaxoBaHUa HepaboTaoLWUM NEHCUO-
Hepam 0Ka3blBAeTCA MeAULMHCKAs NOMOLLb B HErOCYAapCTBEHHbIX
Y4pEXAEHNAX 3APABOOXPAHEHNS KOMNAHUW, @ TAKXXe NPeaocTaBns-
€TCA JOPOroCTOALLEE IeYeHNe COrNacHO NEePeYHI yenyr, onpeae-
NAEMbIX KOMNaHUEN.

HyxxpatoLmecs HepaboTaroLLme NeHCUOHEPbI MONYYAIOT AEHEXHYI0
KOMIMEHCcaLUnio Ha npuobpeTeHne 6bITOBOrO TOMMBA.

[lns opraHu3auum coBeTOB BETEPAHOB NPELOCTABAAIOTCS NOMe-
LLieHUs, TenedoHHas CBA3b, KAHLLENAPCKME NPUHAANEXHOCTY, AN
NOCeLLEHNs NHBANNI0B 1 OMHOKNX NEHCUOHEPOB — aBTOTPAHCMOPT.
Oka3bIBaeTCA exemMeca4yHas MatepuanbHas NomMoLLb XpaHUTENAM
OTAENEHYECKNX 1 NPOM3BOCTBEHHbIX MY3€EB XXENEe3HO0P0XKHOr0
TpaHcnopTa.

Ko [Hto Mo6eapl BeTepaHam Benukoii OTe4eCTBEHHOW BOMHBI, Y3-
HUKAM KOHLMarepemn n TpY>KEHUKaM Thifla 0Ka3blBaeTCs MaTepuanb-
Has noMoLLp, TaK, B 2019 r. eé nony4unu 21,6 TbIC. yen.

KOPIMNMOPATUBHOE
BOJIOHTEPCTBO
CoumanbHas 0TBETCTBEHHOCTb BU3HECA ABNSETCA HEOTLEMNEMON Ya-
CTbI0 KOPMNOPATUBHOM (HMNOCODUN KOMNAHNN.

Ha4unnas ¢ 2018 r. 8 0AQ «PXK[}» cTano akTMBHO pas3BnUBaTLCS KOp-
nopaTUBHOE BOMIOHTEPCTBO. bblnn NPUHATLI pernamMmeHTUpytoLLe A0-
KYMEHTbI, Cpein KOTopbIX [10M10XeHne 0 KOpnopaTuBHOM BOMOHTEP-
ctee B 0AQ «PXX[». [ins koopanHaumm paboTsl
co3z1aH KoOpAMHALNOHHBIM COBET M JOPOXHbIE
COBETbI M0 KOPOPaTUBHOMY BOMOHTEPCTBY U YT-
BepXAEH nnax meponpuaTuin Ha 2020-2022 rr.

CornacHo NONOXeHWID, KOPNopaTuBe-
HOe BONIOHTEPCTBO peanu3yetcs no cemu
HanpasneHnsAM:

« COLMANbHOE BOMIOHTEPCTBO;

e PasBUTME KYNLTYPHO-UCTOPUYECKOrO Ha-
cneaus;

« 006pa30BaHNe N HAaCTaBHWYECTBO;

* 0XpaHa OKpYXaKoLLen cpeabl;

* 3710pOBbI 06PA3 XN3HY,

e 6€30MaCHOCTb Ha XeJe3HOLOPOXHOM

TPaHCNopTe;

* MOMOLLb NACCAKMNPAM XENEe3HOA0POXHO-
ro TpaHcnopra.

B nepuog nangemun OAQ «PXK[» npose-
N0 aKTUBHYO PaboTy No MoBUnM3alumn paboTol

N06pOBONbLIEB-BONOHTEPOB ANA NOMOLLM HEPABOTAKOLLIM NEHCUOHE-
pam KOMMNaHum.

Mo ceTn XeneaHbIX AOPOr BOSIOHTEPCKAs NOMOLLb 6blnia Hanpasne-
Ha Ha NoAJep>XKy BETePaHOB, K HEl npucoeanHunucy 6onee 2,4 Toic.
Yen. — 406pOBONbLIEB KOMMAHMN.

Kpome T0ro, 1,2 TbiC. BONIOHTEPOB KOMMAHUU NPUCOELUHUANCH K 06-
wepoccumckon akumm #MbIBMECTE 1 0ka3biBaloT NOMOLLb He TOMb-
KO BeTepaHam-)Xef1e3H0A0POXXHIKAM, HO W APYrUM NOXKMIbIM JKOASAM.

bnarogaps BonoHTépam, B nepsyto nonosuHy 2020 r. nomoLLb
6bina OKasaHa nopsaka 34,5 TbiC. BETEPAHOB-XENE3HOLOPOXHUKOB,
11 NOMOLLb 106POBONbLIEB MPOJOMKAETCS.

[TpoBOAMTCA NPOCBELLEHNE NEHCUOHEPOB 0 BO3MOXHOCTM NONyYe-
HUA MEAULIMHCKO NOMOLLIM 11 NOMOLLM NO 6bITOBLIM BONPOCaM, 0 pa-
60Te ropsyen NMHUK.

BoNOHTEpPLI HA NOCTOSAHHOI OCHOBE MOMOranu B NpUo6peTeHuu
11 0CTaBKe NPOAYKTOB NUTaHMS 1 NIeKapCcTB NepBON HEOBX0AMMOCTH,
0Ka3blBanu MOPanbHO-NCUXONOrMYECKY0 NOAAEPXKKY, OTBEYann Ha
BOMPOChI N0 TeslepOHaM ropsyen MMHUN U MH.Ap.

E>KerofiHo B KOMNaHMM NAAHMPYIOTCS J06POBONbYECKME aKLMM MO
BCEM HanpaBneHNsM KOPNoOpaTMBHOIO BOIOHTEPCTBA, B TOM YUCAE Y4ac-
TWE BO BCEPOCCUMCKNX aKLMAX, TaKMX KaK «Jlec nobefbl», «3enéHas
Poccus», 06Liepoccuinckuin cy660THUK, «[JobpoBonew, Poccun» u ap.

B 2020 r. noanucaHo cornalieHne o COTPYAHNYECTBE Mexay
Accoumauweit BOnoHTEPcKMX LeHTpoB, OAO «PXX[» n 6narotsopu-
TeNbHbIM (POHAOM «[104éT>». bnarofaps fJaHHOMY COrnalleHuio, nna-
HUPYETCA UHTErpUpOBaTh FPAHTOBbIA KOHKYPC
0AO «PXX[1» «[poBOAHNKM XOPOLLKX Aen» B 06-
LLiepoCCUICKII KOHKYpC «[JobposoneL Poccuu».

B HacToslLLee BpEMS KOPNOpaTUBHOE BOMOH-
TEPCTBO — 3TO NPUMEP AeATeNbHOCTI, KOrfa Lienn
YCTOI4MBOr0 Pa3BUTS JOCTUrAKOTCA Kak KoMna-
HWUSIMK, TaK 1 0BLLECTBOM.

B 2021 r. nnaHupyeTtcs y4actue 4o6poBOnb-
L1eB KOMMaHMN B 06LLEPOCCUIACKUX KOHKYpCaX
1 TpaHTax, a Takxxe nNpeAcTaBneHne aenerawuumn
BonoHTEépPoB OAQ «PXX[» Ha 061L1epOCCMIACKOM
KoHKypce «[Jo6posoneu, Poccuu».

«3a 6eCKOPbLICTHbIN BK1aj B OpraHu3a-
yno 061epoccniickoit akuymm B3anmMonomo-
wu #MbIBMECTE» komnauns OAO «PX/[]»
n 23 BOJIOHTEPA HarpaxzgeHbl MoYETHbIMU
rpamotamu [IpesugeHta PO n meganamm
«MbIBmecTe». /]
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®bK GRANT THORNTON //
FBK GRANT THORNTON

Komnanusa ®BK Grant Thornton — 310 yHMKanbHas
KOMaHz4a npodheccmMoHanoB ¢ 6e3yKOpU3HeHHOM
[1eJI0BOI penyTaLuen, KOTopoii yaanoch 3aB0eBaTb
YCTOWMYMBOE [10BEpPUE KNUEHTOB U CTaTb BEAYLLEN
POCCUACKOW ayAMTOPCKO-KOHCANTUHIOBOMW FPYnnomn.

KomnaHus 0Ka3bIBaeT LUMPOKNIA CNEKTP yCnyr

B cpepe ayamTa, HaNoroB U Npaea, OLIEHKM,
KOHcanTuHra. B coctas rpynnsl ®BK Grant
Thornton, Kpome ayaAUTOPCKMX N KOHCANTUHIOBbIX
NPaKTUK, TaKXe BXOAAT OpUanYecKas

chupma FBK Legal n FBK CyberSecurity.

HucneHHocTb nepcoHana — 500 yern.

LAMNIry30B

CEPrevi
MUXANIOBUY
YnpaBnsowmi napTHEp,
lpe3ugeHT

SERGEY
SHAPIGUZOV
Managing Partner,
President

FBK Grant Thornton has a strong professional
team with impeccable business reputation that
managed to earn customer loyalty and become
a leading Russian audit and consulting group.

FBK Grant Thornton delivers a wide range of
audit and assurance, tax and legal, valuation
and consulting services. The group consists
of audit and consulting firms, as well as
FBK Legal and FBK CyberSecurity.

The total headcount of the employees 500 people.

Summary see p. 171
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BK Grant Thornton — 370 He NPOCTO KOMMAHNSA 1 HE TOJb-
¢Ko 6u3Hec, 9T0 0cob6as cpena, B KOTOPOM chopMmUpoBaHa

YHUKamnbHas KopnopaTneHas KynbTypa, B OCHOBE KOTOPOMN —
coupanbHas 0TBETCTBEHHOCTb 1 6NMar0TBOPUTENbHAS LeATENIbHOCTb.
3a60Ta 0 POCCUIACKON KyNbTYpe, MOMOLLb JIIOAAM U Y4aCTUE B COLM-
aNlbHO 3HAYMMbIX NPOEKTAX — BCE 9TO HE TONbKO CTPaTernyeckune opu-
eHTUPbI PA3BUTMA KOMMNAHMN, HO W BbIPXKEHNE 66 KH04eBbIX aTUYe-
CKMNX LeHHOCTEN.

B 2018 r. ®BK Grant Thornton npucoeanHunack K HaunoHanbHoi
cetu Mmo6anbHoro gorosopa O0OH, noaTBepXaas NPUBEPXKEHHOCTb
npuHumnam mobéansHoro gorosopa OOH n LIYP O0H - 2030.

Ctparterus ®BK Grant Thornton HanpaBneHa Ha MHTerpaumio
B 06LLEMNUpPOBbLIE NPOLECChI B CGhepe YCTONYMBOro pa3BuTns, pac-
WNpPEeHNe BO3MOXXHOCTEMN y4acTus poccuinckoro 6usHeca u o6Le-
CTBa B hOPMUPOBAHNK r1106aNIbHOA NOBECTKM AHSA, HA MOBbILIEHNE
WHBECTMLMOHHONM NPUBNEKATENIbHOCTI 1 MOAEPHN3ALNI0 POCCHIA-
CKOI 3KOHOMUKMN.

OTBeTCTBEHHAA AeN0Bas NPaKTUKa KOMNAHMK HanpasneHa Ha
noctmxeHne LIYP O0H —2030. ®EK Grant Thornton o6ecneynBaet
6e3onacHble 1 JOCTOMHbIE YCNOBUS TPYAR, YAeNseT 0c060e BHUMa-
HWe pasBuUTUIO N 0BY4EHNIO NepCoHanNa, akTUBHO 3aHUMAETCs peaniu-
3aunei NHULMATUB B Cepe YCTOMYMBOr0 Pa3BUTUS U COLMANbHOI
OTBETCTBEHHOCTU. Kpome TOro, KOMnaHus 0KasbiBaeT CBOUM KIU-
eHTaM LUMPOKWIA CMEKTP yCnyr B 0611aCTW YCTONYUBOrO pa3BuUTHS.
TPYOOBbIE

— =
AR EEEn

MaBHas LLeHHOCTb KOMMAHWUK — KOSIEKTUB Npodpeccuonanos. Moatomy
KOMMaHWA co3fana n NoAAepKMBaeT aTMocepy, B KOTOPON KaXAblii
PaBOTHUK MOXET MaKCUManbHO peann3osatb CBOU BO3MOXHOCTH, NO-
4YBCTBOBATb CE65 HEOTLEMIIEMOI! 4ACTbIO 06LLEro Aena.

B Tpaguuuax ®BK Grant Thornton covetaHne npodyeccruoHanmns-
Ma C UHTENNNTEHTHOCTbIO, TAKTUYHOCTbIO 11 BLICOKOW KYNbTYPOW BHY-
TPUPUPMEHHOTO 0BLLEHMS.

®BK Grant Thornton MOXHO C YBEPEHHOCTbIO Ha3BaTh NPUMEPOM
yCNeLwHOM peanuaaunu Lenn ycTonymBoro passutus «feHnepHoe
PaBEHCTBO» — OKOMO MOSIOBUHbI MEHEXKEePCKUX MO3ULNIA B KOM-
NaHNM 3aHUMAIOT XKEHLLUNHbI, B TOM YUCME Ha BbICLUNX PYKOBOAS-
LUMX NO3NLMAX.

[enaprameHtom Asuu n Adppukn MuHakoHompassuTa Poccum Bbl-
paxKeHa 6aroapHocTb B afpec komnaHun ®BK 3a akTBHOE y4actue
B NpoekTe «50 Beaywwmx komnaHuin ATAC B 0611acTi CO3aHUA HEOBXO-
JUMbIX YCNIOBUIA JN1S peanu3auni 3KOHOMUYECKOr0 NOTEHLMANa XeH-
LLMH», MHULMMPOBAHHOM SINOHCKOM CTOPOHON B paMkax IonuTuyeckoro
napTHépctea doopyma ATIC «KeHLMHbI 1 9KOHOMMKA».

[ns peanuzauun nporpammsl «340POBLE W 6AArONONYYKUE NEPCO-
Hana» KoMnaHusa, cobntofas npasa paboTHUKOB, HE TONbKO HEYKOC-
HUTENbHO CriefyeT TPe60BAHUAM OXpaHbl TPYAA, OKPYXKatoLLeli cpe-
Obl 1 N0XapHON 6€30MaCHOCTYU, HO U CTPEMUTCA CO3JaTb /1 CBOUX
COTPYAHUKOB MaKCUManbHO KOMAOPTHbIE YCNOBMS Tpyaa U Meau-
uuMHCKoro o6ecneyveHns. OHM BKNIOYAKOT MEANLNHCKYIO CTPaX0BKY
no IMC, kopnopaTuBHyto nporpammy «Bpay B opuce» u cuctemy
KOPNOpaTMBHbIX NpaBuf 06ecneYeHns rapaHTuin Ans COTPyLHUKOB
W Y4NEHOB UX CEMEN, a TAKXXe CUCTEMY MOOLLPEHUS COTPYAHUKOB.
MporpamMma npefocTaBnseT BO3SMOXHOCTb NONY4YUTh KBanuduum-
POBAHHYK MEAMLMHCKYIO NOMOLLb, He MOKMAAsA 0hMC KOMNaHuu,
4TO NO3BONIAET COTPYAHUKAM HE TPaTUTb BPEMS Ha ANUTENbHbIE NO-
€3KM1 M0 NONNKNUHUKAM U 0XUAAHWE B 04epessX.

B pamkax nporpammsl «Pa3sutue n 06y4eHne» KOMNaHus ynens-
eT 60/bLUI0E BHUMAHUE NPOPECCUOHANIBHOMY PA3BUTUIO COTPYLHM-
KOB, COZIE/ICTBYET NOBLILLIEHUIO KBANUMKALMM CELNAnUCTOB ApY-
rUX OpraHm3aumini B 061aCT YCTOMYMBOrO pas3BuTUS.

KomnaHus obecneynsaeT Ans CBOMX COTPYAHUKOB BO3MOXHOCTb
[0CTYNa K aKTyanbHOM UHGOPMaLMN 0 XXU3HN KOMMAHUK Yepes3 BHY-
TPUMPMEHHBIE NOPTanbI.
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JesatenbHocTb ®BK Grant Thornton He sBNSieTCA NPON3BOLACTBEHHOIA,
MO3TOMY He OKa3blBAeT 3HAYNTENLHOIO HEraTMBHOMO BO3AGHCTBUS Ha
OKpyxatoLyto cpefly. OfHaKko KOMNaHNS 0CO3HAET BAXXHOCTb W HE06-
XOAMMOCTb NOCTOSHHOrO COBEPLUEHCTBOBAHNA NPOLLECCOB U NpuUMme-
HEHWS HOBbIX TEXHOMOTUIA, NO3BONSALLMX CYLLLECTBEHHO CHU3UTD Ha-
rPY3KY Ha 9KOCUCTEMBI, JOCTUYb COOTBETCTBUS YCAYT TPEOOBAHMAM
3aKa34MKOB, a TaKXKe KOM(OPTHbIX MPON3BOACTBEHHBIX U COLMASb-
HbIX YCNOBMWIA Anst COTPYAHUKOB.

Komnanus ocyLLecTBNAET JeATeNbHOCTb B COOTBETCTBUM C TPe6O-
BAHUAMU 3aKOHOLATENbHbIX U APYriX 0653aTenbHbIX TPE6OBAHUIA 0X-
paHbl TpyAa, NOXapHON 6e30MaCHOCTM 1 OXPaHbl OKPYXatoLLEA CPeAbl.

CTpemscb 06ecne4nTb OTBETCTBEHHOE NOTPe6NeHNne u Npons-
BOJCTBO, KOMNAHUs BHEAPAET COBPEMEHHbIE SKOMOMNYHbIE 11 3HEp-
roadeKTUBHbIE TEXHONOMNN, BLOXHOBMSET W NOOLLPAET COTPYAHU-
KOB 3a60TUTLCA 006 OKpYXatoLLen cpese.

Bo Bcex odhmcax ®BK Grant Thornton ucnonb3yertcs cuctema
hunbTpaymm BoApl, yCTaHOBEHbI OTAENbHbIE YPHbI U KOHTEAHEpbI
Ans c6opa ncnonb30BaHHbIX 6aTapeek, NnacTuka u 6ymaru, MCnosb-
3YI0TCA COBPEMEHHbIE METObl HEProcOepexeHus, 0CBETUTENbHbIE
namnbl 1 aBTOMOOUITbHbIE LUNHBI CAAKTCA HA YTUNN3ALMIO B Cewn-
aNU3NPOBaAHHbIE OpPraHM3auun. B pamkax KoprnopaTmBHbIX CEMUHa-
POB M0 YCTONYMBOMY PA3BUTUIO 0COO0E BHUMAHWNE KOMMAHUS yaens-
€T Npo6nieMe UCNOoNb30BaHNSA NIACTUKOBbIX NAKETOB, NPU3blBas OT-
[aBaTb NPeAnoyTeHNe 3KOCyMKaM MHOTOPa30BOro NCMnob30BaHNKS.

®bK Grant Thornton B 2019 r. npucoeanHunack K akonoro-6na-
roTBOPUTENLHOMY NPOEKTY «Jlo6pble KpbILeyku», cobpas 3a npo-
WweAawuin nepuog 6onee 3,5 TbiC. KpbILLEK. Y4acTBYA B aKLum no c6o-
Py NNACTUKOBbIX KPblLUeYeK, COTPYAHUKIA KOMMNAHUW LenalT Mup
YuLLe 1 KpacuBee, a TAKXXe MOMOratT AeTAM-CUPOTaM C 0CO6EeH-
HOCTAIMM Pa3BUTUA.

[ns nonynapusauun 0TBETCTBEHHOI0 noTpebneHns ¢ 2019 r.
®BK Grant Thornton npakTu4ecku NOAHOCTLIO NepeLIna Ha 3Koso-
FMYECKYI0 CYBEHUPHYIO NMPOLYKLMIO, NPeAHA3HAYEHHYI0 ANS napT-
HEPOB M COTPYAHWNKOB. B 4aCTHOCTU, CTPEMSACH COKPATUTL MUPOBOE
notpe6neHne 04HOPa30BOI NOCYAbI, HAHOCALLEN CePbE3HbINA BPEA
OKpYXXaloLLlel cpefie, Mbl JapumM BCEM NMOOUTENAM KOGOe CTUMbHYIO
11 3KONOrMYHYI0 anbTepHATNBY OAHOPA30BbIM CTakaH4YMKaM.

BOPbBA 3
C KOPPYNMUUEUN
®BK Grant Thornton npu3HaéT okazaHue ycayr B 061acT (hMHAHCO-
BbIX PACcCef0BaHNA OJHOI U3 BAXKHEALLNX COCTABNALMX KOHCAN-
TWHIOBOW [GATENIbHOCTW KOMMNaHNH.

OnbIT cneunanncTos MpakTUKKN QUHAHCOBbIX paccneoBaHunii
OBK Grant Thornton BKNto4aeT KOMNIEKCHOE COYETaHNE HABLIKOB
1 3HaHWIA B 061aCTW (OMHAHCOBOr0 Y48Ta, KPUMUHANIUCTUKN W Yro-
NOBHOrO npaBa. I heKTUBHOE B3aAUMOJIEACTBUE C BHYTPEHHUMU
cny>x6ammn KOMnaHuin No3BonseT 6bICTPO M 6€360/7163HEHHO peLLaTh
TOYEYHbIE 3ada4u.

NMPOCBELWEHUNE

®BK Grant Thornton yaensert 60nbli0e BHUMAaHWE NPOCBeLLe-
HWI0 06LlecTBa B cdepe npas YesioBeka. Tak, B COTPYAHNYECTBE
¢ MunuctepcTBom hmHaHcoB P® B pamkax npoekTta «Goaencrame
MOBbILLEHMIO YPOBHA (DUHAHCOBOW rPAMOTHOCTM HACENEHUS U Pa3Bu-
TUIO (OMHAHCOBOrO 06pa30BaHNs B PO» JKOHOMMKO-NPaBOBas LUKONA
OBK paspaboTtana matepuansi:

* MporpamMmmbl 06y4eHuMs 1 3NEKTPOHHOIO CepBKca No PMHAHCOBOIA
rPaMOTHOCTM [N BONIOHTEPOB, 0Ka3bIBAKOLLMX NOAAEPXKKY XKUTe-
nam TOMCKOW 0611acTi N0 BONPOCAM BO3MOXHOCTM NONYy4eHNs
(bMHAHCOBOM NOLAEPXKM U CYLLECTBYIOLLMX (OMHAHCOBLIX Yrpo3
ANs NOAENA, Yblt POACTBEHHNKM UMW OHI CamMy CTPaAatoT TSHKENbI-
MU 1 PeaKUMUN 3a60NeBaHNAMM;

* NH(OPMALMOHHbIE MATepUanbl 0 BO3MOXXHOCTSX MONy4eHNs du-
HAHCOBOW NOJAEPXKN 1 CYLLECTBYHOLLMX (OUHAHCOBbLIX Yrpo3ax
ANs NOAeNA, Ybit POACTBEHHWUKM MW OHI CamK CTPaAAOT TSHKENDI-
MU 1 PeAKUMIN 3a60MeBaHNAMM;

« 6powtopa no Teme «dOuHaHCOBAA 6e30MaCHOCTb HA (PUHAHCOBOM
PbIHKE» ANns B3POCNOro HaceNeHns (B0NONHUTENBHO NPOBEAEHbI
o6y4aioLLme cemuHapsl);

HaUWOHanbHas CTpaTeris NoBbILLEHNS (OMHAHCOBOI FPamMOTHOCTY;
MOJynbHble 06pa30BaTesibHble NPOrpamMmbl 1 NpoYne Matepua-
Nbl, HANPaBNeHHbIE Ha NOBbILLIEHNE (PUHAHCOBOW rPamoTHOCTY
paboTatoLLero HaceneHus (C peanmsauumer Ha NU0THON OCHOBE);
KOMMEKT MPOCBETUTENbCKUX N MHKDOPMALMOHHBIX MaTeprnanos
M0 aAMUHUCTPATUBHBIM U (PMHAHCOBbLIM Npo6neMam ans PUHaH-
COBO WCK/MIOYEHHbIX CNOEB HACeNeHMs Yepes CeTb OpraHusauuii,
3aHMMAIOLLMXCA NOMOLLbI0 MHBaNUAaM (NpoBedeHa anpobauuns
MaTepuanoB U UX pacnpocTpaHeHue).

KomnaHus npuHUMAET y4acTie B NPOEKTax no MOBbILLEHNO (OMHAH-
COBOW ¥ NPaBOBOIA rPamMoTHOCTM. OAHMUM M3 TaKUX NPOEKTOB B NEPUOA
pacnpocTpaHeHNst KOPOHABMPYCHOW MHGeKLM CTan «KapaHTUHHUK»,
rae topuctel ®BK Legal cobpanu Bce aHTUKPU3UCHbIE N3MEHEHUS
HOPMATMBHBbIX aKTOB [N 6U3Heca. Takxe B pa3aene caiTta KoMnaHum
«Bmecte npotus COVID-19» 6bina cobpaHa none3Has ans 6usHeca
MH(OpMaLKs, JOCTYMHLI PpeKOMeHaLMn 1 pyKoBOACTBA MO TPYAO-
BbIM, apEHAHbIM 11 KOPMOPATUBHbIM OTHOLUEHWUAM B NeprUog dopc-
MaXxopa, C6OPHUK NOCO6UNA, pa3MeLLLeHbl BUEO 6eCnaTHbIX «aHTu-
BUPYCHbIX» BEOMHAPOB, PEKOMeHJALNK 3KCNEpTOB N0 COCTABAEHNIO
OTYETHOCTM B NEPMOL KapPaHTUHHbIX Mep.

®BK Grant Thornton BHOCWT CBOW BKNaA B NPOABVKEHNE NOBECT-
KW NpaB 4enoBeKa Kak anemeHTa 60Jiee LMPOKOA NOBECTKN YCTOIA-
YMBOTO Pa3BMTUSA Yepes LWMPOKMIA CNeKTp yenyr B aToil cpepe. ®BK
Grant Thornton 9B8nseTca eAUHCTBEHHO POCCUMIACKOI OpraHn3aun-
/4, UMetoLLIEN cTaTyc TPeHMHIroBoro naptHépa GRI.

B 2019 r. B KOMNaHUW Ha4YaTa NpakTMKa NpoBeaeHnsa becnnar-
HbIX OTKPbITbIX BE6MHAPOB MO aKTyanbHbIM BONPOCaM YCTONYNBOTO
pa3suTtusi. B Bonpocax peanusaunu LYP ®BK Grant Thornton Bbi-
CTynaeT B Ka4ecTBe Cy6bekTa, CNOCOBCTBYS X BHEAPEHMIO B CTpa-
TErun poccUiCKUX AenoBbix CTPYKTYP.

Komnauus npuHUMaeT akTUBHOE y4acTue B pa3paboT-
Ke CTaHAapTOB 1 HOPMATMBHO-NPABOBbLIX AKTOB B C(e-
pe YCTON4MBOro passuTus.

.

KomnaHus 3aHuMaet 6-e MecTo B CIIUCKE KPYHEM-
LumX ayauTopckux rpynn u ceted no sepcun RAEX 2019.
B uncno eé knneHToB BXOAAT NnAepbl 0T€YECTBEHHO-
ro 6U3Heca v KiKo4eBble rocy4apCcTBeHHbIE CTPYKTYPbI.

fOpuctel @bK Legal, ogHoii n3 BeayLynx opuam-
YeCcKUX GOMpM CTPaHbl, HEOZHOKPATHO ObIaIN PEKO-
MEHAOBAHbI K COTPYAHNYECTBY POCCUTICKUMU U ME-
JKAYHAPOAHbIMU PENTUHramu, B TOM yucie Chambers
Europe, The Legal 500 EMEA, Best Lawyers, «b», Forbes
u «[paBo-300». /]
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espect for and promotion of human
Rrights have been ranked among the key

principles of Sakhalin Energy’s opera-
tions from the very beginning and are seen as
the basis of the corporate governance system:
conducting business with responsibility be-
fore personnel, society and other stakeholders.

The company’s human rights standards are
laid out in corporate documents to ensure
they are implemented on a daily basis, includ-
ing: Human Rights Policy; Code of Conduct;
Sustainable Development Policy; Security
Policy; Contracting & Procurement Policy;
Grievance Procedure, etc. The Human Rights
Policy (available on the company’s website)
sets forth the human rights commitments and
discusses managing risks associated with po-
tential or actual violations of human rights. By
following it, Sakhalin Energy strives not only
to comply with Russian legislation, but also
with the highest international human rights
standards.

The governance system for human rights
includes inextricably linked elements: tak-
ing on commitments, incorporation of com-
mitments into strategy, risk and impact as-
sessment, education and awareness, griev-
ance mechanisms, monitoring and reporting.
Engagement with all stakeholders is the sys-
tem cornerstone.

The company pays special attention to the
assessment of risks during contracting work
in terms of human rights. To minimise these
risks, certain procedures are employed to de-
termine hazardous factors, prequalification re-
quirements, special provisions are included
in contracts, courses and seminars are con-
ducted for contractors, and social monitor-
ing is performed.

HEALTH PROTECTION
DURING COVID-19

T TR [T
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During the COVID-19 pandemic, which the
whole world faced in early 2020, human rights
issues became particularly relevant and wide-
spread, including the right to health care, ac-
cess to health care services, the right to in-
formation, etc.

In view of the complicated epidemiological and
economic situation, it was critically important to
arrange efficient management of the company
as an organisation with a continuous production
cycle and implement a rapid decision-making

=

process. To do this, the company set up the

General Coordinating Committee and three con-

trol centres to cover the main activity areas and

to ensure continuous operation, including a cen-
tre for the development and implementation of
measures to prevent the spread of coronavirus
and to coordinate a response in case of infection.

First, we studied the Russian requirements
related to COVID-19 and the best foreign prac-
tices for virus protection.

Based on the inspection results, the com-
pany developed a number of measures to re-
duce the probability of the coronavirus spread-
ing to the offices and production assets, and
among the family members of our employ-
ees. To implement these measures, special-
ists developed the required regulatory docu-
ments and updated the current ones, and set
up response working groups.

The first measures to prevent the spread of
the disease, to detect the probable cases of
infection early and efficiently, and to ensure
the safety of our personnel included:

« Minimising business travel; recommenda-
tions to limit private trips;

« Limiting meetings with more than ten partic-
ipants; preferably holding meetings online;

« Regularly informing personnel about mea-
sures taken by the state and the company,
etc;

- For employees and/or people living with
them who had respiratory disease symp-
toms or a fever, obligatory reporting to the
company and restriction of entry to work-
spaces;

« Monitoring of health of employees and peo-
ple living with them, etc.

In March—April 2020, the health protection
measures were implemented in full, including:
disinfection of premises and vehicles; organ-
ising remote work and establishing rules for
visiting the office and resuming work in the
office; organising office work; providing med-
ical care at the assets and temporary accom-
modation facilities (TAFs) for 14-day obser-
vation; providing medical care under volun-
tary health insurance.

The COVID-19 pandemic has had a nega-
tive impact on many companies and organ-
isations, on people’s quality of life, signifi-
cantly increased the workload of medical in-
stitutions. Under these conditions, the com-
pany’s social investment programmes have
focused on rendering assistance to health-
care institutions and socially vulnerable com-
munities. Thus, the company implemented a

special programme to support healthcare in-
stitutions with equipment and consumables.

Results

Efficient coordination with the government
authorities in fighting COVID-19 was estab-
lished. This enabled the company to respond
promptly to the restrictions imposed by the
Russian Federation and the Sakhalin Oblast.

Requirements of the authorities for the ar-
rangement of employees’ 14-day observa-
tion were met.

Medical support was provided to employees
for their entire period of stay at TAFs.

Response and notification procedures in case
of detection of coronavirus were developed.

All assets, TAFs, and offices were supplied
with a sufficient amount of PPE.

The following was organised: timely testing
of all employees, qualified monitoring of their
health, and constant effective communica-
tion channels (COVID-19 hotline, polls, etc.).

Five Sakhalin healthcare institutions were
supplied with the necessary equipment and
consumables to ensure the proper conditions
for the provision of timely and efficient medi-
cal care to people in the host region.

In August-September 2020, lenders and
their independent consultants performed the
annual monitoring with the main focus on the
company’s response to the coronavirus infec-
tion. The auditors gave a positive assessment
of the sanitation and epidemic prevention mea-
sures, external and internal communications,
and additional charitable initiatives, including
those related to healthcare.

INTERACTION WITH SAKHALIN
INDIGENOUS MINORITIES:
LINGUISTIC RIGHTS

Sakhalin is home to about 4 thousand rep-
resentatives of the main indigenous ethnic
groups: the Nivkh, the Uilta, the Evenk, and
the Nanai. Keeping in mind that respect for and
support of human rights, including those of
vulnerable communities, is an integral part of
responsible business, Sakhalin Energy has set
out to support not only sustainable develop-
ment and greater opportunities for indigenous
peoples (IP), but also the preservation of their
languages, the most powerful tool for the cul-
tural heritage preservation and development.

Since 2006, the Sakhalin Indigenous
Minorities Development Plan (SIMDP) has




been the company’s main programme for in-
teracting with IP. It is implemented in accor-
dance with the principle of partnership be-
tween business, IP society, and authorities.
Under the SIMDP, the company was the first
in the world to apply the principle of free, pri-
or and informed consent (FPIC) stated in the
UN Declaration on the Rights of Indigenous
Peoples. Culture and education are the pri-
mary focus of the SIMDP. Together with other
projects, it enables the company to promote
IP linguistic rights.

Sakhalin Energy supports the linguistic rights
of Sakhalin indigenous peoples and does this
in several areas.

Preservation of National Languages
The languages of Sakhalin IP are on the brink
of extinction: they are not used in day-to-day
life, no educational system or teaching tech-
niques have been developed. The publication
of dictionaries, texts with the established gram-
mar and spelling, as well as drafting documents
in these languages contribute to their viability.
The company supports the publication of such
books and teaching aids, including digitisation
of existing titles and recording of CDs, including:
- in the Uilta language (Uiltadairisu, the first
reading book and ABC audio book; the
Russian-Uilta Dictionary “Uilta Lexis as a
Historical and Ethnographic Source”, etc.);
« in the Nivkh language (The Epic of the
Sakhalin Nivkhs and a disc with Viadimir
Sangi’s fairy tales; Materials of Folklore and
Culture of the Sakhalin Nivkhs by Tatyana
Ulita; the Nivkh Dif (Nivkh Word), the only
newspaper in the world in the Nivkh lan-
guage, etc.).
The company also supports projects for re-
vitalising traditions, linguistic and folklore re-
search projects.

Development and Promotion
of National Languages

One of the most important projects is to
develop the public identity of the Sakhalin
indigenous people using their languages:
with the support of the Office of the UN High
Commissioner for Human Rights in Russia,
the Universal Declaration of Human Rights
and the Universal Declaration on the Rights
of Indigenous Peoples have been translat-
ed into their languages. The new vocabulary
featured in these documents contributes to
creating neologisms and spurs the develop-
ment of the languages. The texts of the dec-
larations were recorded by native speakers,
and the recordings were digitised. The com-
pany supports events where native speakers
perform in their native languages: books pre-
sentations, educational and scientific confer-
ences, exhibitions, workshops, etc.

In terms of promotion of the languages spo-
ken by Sakhalin indigenous peoples, the publi-
cations are distributed not only in the Sakhalin

Oblast, but also all across Russia and around

the world. In addition, arts and crafts souve-

nirs are sold, including those made by SIM,
and public events are held: performances, ex-
hibitions, competitions, etc.

Sakhalin Energy has implemented a num-
ber of activities under the Preservation,
Development and Promotion of the Linguistic
Heritage of the Sakhalin Indigenous Minorities
project in 2019, bringing together business,
government, and society, and thus contrib-
uting to the preservation of the intangible
cultural heritage of the indigenous peoples.
That same year, Russia set up an organis-
ing committee to prepare and hold the UN
International Year of Languages. With Sakhalin
Energy joining the committee, the project’s
activities were included in the federal action
plan for the International Year of Indigenous
Languages in Russia.

In 2020, the company continued to imple-
ment activities:

- a number of events to celebrate the 85th
birthday of Vladimir Sangi, the famous writ-
er, founder of the classical Nivkh literature;

« the Reindeer Herder’s Drawings exhibition
showcasing the works of Vasily Solovyov,
an indigenous artist and reindeer herd-
er; Legends of the Uilta, a book by Elena
Bibikova, etc.

The UN General Assembly has declared
the years of 2022-2032 as the International
Decade of Indigenous Languages. Sakhalin
Energy is planning a number of events involv-
ing indigenous peoples and stakeholders to
effectively support, revitalise and develop in-
digenous languages.

Results for 2018-2020

The Preservation, Development and
Promotion of the Linguistic Heritage of the
Sakhalin IP project became a winner in the
KonTEKst, an all-Russian PR project contest
held with the support of the Russian Ministry
of Energy, and recognised as one of the best
corporate projects by the Leaders of Corporate
Philanthropy contest.

The Russian Association of Indigenous
Peoples of the North acknowledged Sakhalin
Energy with public awards, highlighting the
company’s work to preserve and develop the
IP ethnic and cultural traditions.

Sakhalin Energy was included in the list of fi-
nalists of the Platts Global Energy Awards, one
of the most prestigious professional awards
in the energy industry for its programme of IP
engagement and for preserving and develop-
ing the linguistic heritage of the Sakhalin in-
digenous peoples.

GRIEVANCE MECHANISMS

EHE

The right to legal remedy is a key principle
of the international human rights system, and

the need to ensure access to it is recognised
by the Guiding Principles on Business and
Human Rights as the third pillar.

During the initial construction stage, the
company implemented corporate legal rem-
edies, namely, grievance mechanisms for
internal and external stakeholders: Whistle
Blowing Procedure, Grievance Procedure for
the company personnel, Community Grievance
Procedure to address grievances from the
general public and (sub) contractor employ-
ees. In addition to the Community Grievance
Procedure, the company established a sepa-
rate procedure for addressing grievances re-
lated to the SIMDP. To ensure maximum ef-
ficiency, the company relies on the Guiding
Principles on Business and Human Rights
when conducting these activities.

Informing stakeholders, especially commu-
nities and contractor employees, about the
existing grievance mechanisms and means
of reporting grievances, the availability and
credibility of these mechanisms, are important
factors contributing to the efficient grievance
addressing, ultimately, the management of is-
sues and risks. Therefore, raising awareness
and building trust are a priority for the com-
pany when dealing with grievances.

The company regularly conducts surveys to
learn about the level of awareness of the gener-
al public and contractor employees. The griev-
ance addressing is made more efficient by train-
ing employees who have received or may re-
ceive or resolve grievances as part of their job.

Results for 2018-2020

Despite active construction work and activ-
ities related to COVID-19, not a single social
conflict was reported. To a large extent, this
was made possible thanks to the timely and
efficient grievance addressing.

The independent monitoring results show
compliance of the company’s grievance pro-
cedure with high international standards, as
well as the stakeholders’ trust in this process.

100% of grievances were addressed in a
timely manner.

Grievance mechanisms have proved to be
an effective risk management tool, and com-
pliance with them is included as a provision in
contracts with the main contractors.

In 2020, Sakhalin Energy was recognised
as a leader of reputable CSR ratings and indi-
ces with human rights being an integral part
thereof. The company is: among the leaders of
the RSPP Vector of Sustainable Development
and the Responsibility and Transparency in-
dices; acknowledged with the highest cate-
gory A+ (Leaders) in the rating of Leaders of
Corporate Philanthropy 2020 project; a run-
ner-up in the first ESG Ranking of Russian oil
and gas companies by RAEX Europe, and the
first in the AK&M rating of social efficiency
of the largest Russian companies in the oil
and gas industry.
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atneft is guided by corporate respon-
Tsibility and systematic risk-based ap-
proach principles.

Since 2015 Tatneft has implement-
ed the sustainable development principles
and has worked to achieve the Sustainable
Development Goals. In 2019 the company
joined the UN Global Compact and became a
member of the National Network of the Global
Compact.

Tatneft maintains that everyone is enti-
tled to all rights and freedoms set forth in
the Universal Declaration of Human Rights,
without distinction of any kind, such as race,
colour, sex, language, religion, political or
other opinion, national or social background,
property, birth or other status, including the
right to work, the right to a healthy environ-
ment, the rights if indigenous peoples and
vulnerable groups.

Tatneft respects fundamental human rights
and shares the human rights, labour relations
and anti-corruption principles enshrined in the
core international UN and ILO declarations
and conventions.

The company is a responsible employer
and a trusted partner in its business oper-
ations and in cooperation with government
bodies, local communities and the society.
These relations are based on the principles
of effective and transparent cooperation with
all stakeholders.

Tatneft makes a major contribution to the so-
cial development of the regions of its opera-
tions through target corporate programmes.
In 2020, the company allocated over 26 bil-
lion roubles for the implementation of social
projects, including 1.4 billion for charity pro-
grammes in the Almetyevsk District.

HIGH-TECH HEALTHCARE

The High-Tech Healthcare integrated partner
programme for Tatneft employees residing in
the south-east of the Republic of Tatarstan pro-
vides an effective system of prevention, treat-
ment and rehabilitation in case of infectious
and non-infectious diseases. It includes proj-
ects aimed at disease prevention and health
improvement, support of healthcare institu-
tions, development of professional and am-
ateur sports, maintenance of the company’s
social facilities.

The aim is to reduce the number of emp-
loyee sick days by 50% in 2030 with an inter-
im target of 25% by 2025. As part of invest-
ment projects valuation the impact on health
and wellbeing of the company employees is
analysed.

The company runs a medical clinic in the city
of Almetyevsk. The clinic is designed for the

company employees and local residents and
provides healthcare services under the man-
datory medical insurance and corporate vol-
untary medical insurance schemes. It is one
of the best equipped high-tech medical care
centres in the region. The company provid-
ed advanced medical equipment for a hybrid
operating room and a neurosurgery operating
room, funded the reconstruction of the inten-
sive care unit, and helps to organize telemed-
icine consultations.

SUPPORTING YOUNG PEOPLE
AND EDUCATION

The company is committed to career devel-
opment and conducts regular employee as-
sessment and trainings.

It strives to create an inclusive environment
throughout recruitment and onboarding, pro-
vide professional development opportunities,
ensure career growth, support education from
an early age, and adapt the infrastructure to
improve their quality of life for persons with
disabilities.

In 2016 the company established Tatneft
Corporate University to conduct training and
development programmes for its employees.

It offers professional training programmes,
as well as advance training and retraining pro-
grammes.

The company funds the construction of
a new campus for Almetyevsk State Oil
Institute. The strategy aimed at transforming
of Almetyevsk State Qil University into an ol
industry professional school stipulates estab-
lishment of a modern applied and fundamen-
tal science research centre for the company
employees adn students to participate in re-
search projects in such strategic areas as IT,
energy saving and alternative energy.

Tatneft educational projects stipulate pro-
viding of equipment for biology classrooms
in regional schools. In modern laboratories
school students can take part in micro clon-
ing of plants, study pests of agricultural crops,
and cultivate beneficial bacteria for plants pro-
tection. The company supplies all the neces-
sary equipment and biomaterials.

This project gives school students an op-
portunity to contribute to biodiversity recov-
ery and motivates them to consider research
as their future career. It is also an opportuni-
ty for schools to generate additional income.
Tatneft buys nursery plants grown by the stu-
dents for its landscaping programmes.

An Engineering Lyceum was built in
Almetyevsk with an aim to improve the qual-
ity of education system in chemistry, biology,
STEM subjects, and IT. Tatneft allocated 1.2
billion roubles for the project.

COVID-19 RESPONSE

EEE

As a socially responsible company Tatneft is
focusing its efforts on the implementation of
COVID-19 response measures. The measures
taken by the company are aimed at protecting
employees and local communities, and sup-
porting healthcare and emergency workers.
Charity work and social protection are among
the company’s priorities.

In the early days of the pandemic when
there was a severe shortage of personal pro-
tective equipment Tatneft rented one of the
world’s largest aircraft to bring 6 million medi-
cal masks and respirators, protective clothing
and materials for its production, patient iso-
lation units and mask sewing machines from
China to the city of Kazan.

At the same time the company’s enterpris-
es started PPE production. In total Tatneft en-
terprises produced over 10 million masks and
40 thousand protective suits for hospitals and
ambulance stations.

The company’s engineering centre designed
a special unit for transporting COVID-19 infect-
ed patients. The equipment is a winner of the
100 Best Russia’s Products Awards.

TANECO and Tatneft-Neftekhimservice
enterprises produced over 150 tonnes of
liquid disinfectant and 200 tonnes of hand
sanitizer.

The pandemic itself encouraged new technol-
ogy development. For example, Tatneft petrol
stations in all regions are now equipped with
modern and convenient terminals for contact-
less pay. In Tatneft clinic IT solutions are now
used to speed up the processing of CT results.

In March 2020, the Volunteers of Tatneft
resource centre was set up. Young company
employees and local residents were among
the first in the country to offer help to older
people. The company supplied 25 thousand
‘support packages’ with locally produced food
and protective equipment to large and disad-
vantaged families, pensioners and veterans.

In April 2020 laboratories for PCR testing
were opened in Tatneft clinic. Since May 2020
over 30 thousand company employees and lo-
cal residents have done PCR testing.

Another important task is rehabilitation for
those who had severe forms of the virus. It
will be organized in the company’s health cen-
tres. Medical staff of the centres attend special
trainings in Kazan Federal University.

The total cost of the COVID-19 response
measures in 2020 was 1.4 billion roubles.
Tatneft allocated 400 million roubles for these
measures in 2021.
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trategic goal of PJSC Gazprom is to
Smaintain its leading position among

global oil and gas companies by diver-
sifying sales markets and forms of supply of
natural gas and its products, ensuring ener-
gy security for customers, improving operat-
ing efficiency and scale of the operations, re-
search and technical potential and talent de-
velopment.

The company’s strategic goal reflects its
commitment to human rights. A reliable gas
supply contributes to creating an environment
where everyone can enjoy economic, social
and other rights, ensures equal opportunities
and the standard of living adequate for the
health and wellbeing. Human resources de-
velopment programmes guarantee employ-
ees fundamental labour rights and their right
to education.

In the field of human rights the company is
guided by key international and Russian in-
struments.

The obligations to respect human rights
(labour rights, the right to education, the
right to a healthy environment, the right
to healthcare, the right to lead a traditional
lifestyle and preserve the natural habitat),
to prevent discrimination in any form and
forced labour, to provide opportunities to
file complaints and develop complaint con-
sideration and resolution mechanisms are
also set out in the regulatory documents
of PJSC Gazprom. They are linked to the
achievement of corporate goals and are im-
plemented through a number of programmes
and systems of measures.

Major company systems include the Unified
Occupational Safety Management System, the
Safe Working Conditions System together
with respective actions; health insurance and
annual medical examination programmes; a
system of continuous professional education;
development and implementation of profes-
sional standards; a programme of gas sup-
ply for the regions of the Russian Federation;
construction and modernization of social fa-
cilities in the regions of the company oper-
ations, etc.

SUPPORT OF INDIGENOUS
POPULATION

PJSC Gazprom subsidiaries interact
with indigenous peoples of the north in
the Yamal Peninsula. Here, at the unique
Bovanenkovskoye field, a new gas produc-
tion centre is built.

Indigenous people make up more than 10
thousand of the total 17 thousand Yamal popu-
lation. About 7 thousand people are involved in
reindeer herding and lead a traditional nomadic

life. The Yamal Peninsula population of do-
mesticated reindeer of almost 300 thousand
is the largest in the world. However, there is
a shortage of grazing land.

To support the right of the indigenous peo-
ples of the north for the traditional lifestyle
and reduce the negative impact on their nat-
ural habitat Gazprom Dobycha Nadym subsid-
iary launched a conservation programme of
the Bovanenkovskoye field territory suitable
for grazing by livestock.

In 2019-2020 hunting and fishing were pro-
hibited, as well as transportation of equip-
ment in the tundra during the snowless peri-
od. Various activities were carried out to pre-
vent the discharge of contaminated and insuf-
ficiently treated wastewater into surface wa-
ter, to reduce the amount of waste burial, etc.

In 2020, over 500 samples of various nat-
ural habitat were obtained on the territory of
the Bovanenkovskoye field. No environmen-
tal impact of Gazprom production facilities
was identified.

As part of preservation efforts and for
the safe movement of reindeer through the
Bovanenkovskoye field, a special commission
was established that included representatives
of Gazprom Dobycha Nadym, the Yar-Sale vil-
lage administration, and reindeer herders. This
multilateral format of cooperation proved ef-
fective in addressing challenges, ensuring the
respect for the rights of indigenous peoples,
while maintaining the continuity of the produc-
tion process. A total of 22 crossings were de-
signed for reindeer and sleds to move freely
through the territory of the field.

The organization of reindeer herd crossings
is a unique example of interaction between an
extractive industry company and the indige-
nous peoples of the tundra. This practice was
adopted by other companies and is regularly
implemented by Gazprom Dobycha Nadym. A
special commission monitors the readiness of
the Bovanenkovskoye field for reindeer pas-
sage annually.

POWER OF SIBERIA
| ——

BEB

As part of the Power of Siberia large-scale
gas transmission project, Gazprom Transgaz
Tomsk joined the Republic of Sakha (Yakutia)
and the Amur Region governments to devel-
op a comprehensive approach to the employ-
ment of the local population and personnel
management. To ensure the rights of the lo-
cal population the initiative prioritized hiring
people permanently residing in the regions
where the Power of Siberia is built over spe-
cialists working on a rotation basis.

In 2019-2020 only Gazprom Transgaz
Tomsk needed to recruit more than

1.2 thousand people for the operation
of the gas transmission system.

The first stage of the recruitment campaign
included dozens of job fairs and meetings
with local residents, as well as media sup-
port. A new approach to engagement of local
students helped to expanding the candidate
search and selection.

At the following stages Gazprom Transgaz
Tomsk designed a test for assessment of lo-
cal candidates for blue collar jobs (with no re-
quirements for professional skills).

As a result, currently permanent resi-
dents of the Republic of Sakha (Yakutia)
and the Amur Region account for 81.4%
of the headcount of the subsidiaries (1.3
thousand people).

Upon the completion of construction and
the launch of the Power of Siberia no em-
ployees were made redundant. The compa-
ny implemented 12 mandatory and 35 target
programmes for personnel retraining and ad-
vanced training.

LABOUR SAFETY

The Occupational Health and Safety
Management System is introduced in 102 sub-
sidiaries and organizations of the Gazprom
Group.

The goal of the programme covering over
212 thousand workplaces and almost 313
thousand employees is a comprehensive in-
tegration that allows the Gazprom Group to
comply with the requirements of regulato-
ry legal acts, effectively identify, reduce and
eliminate the impact of harmful and hazard-
ous factors, protecting employees’ health and
promoting career longevity.

The system includes:

« special assessments of working conditions;

- operational monitoring of sanitary regula-
tions and the implementation of sanitary and
prevention measures;

- development and implementation of a set
of measures aimed at the improvement of
working conditions.

The special assessment of working condi-
tions is carried out every five years by a li-
censed organization. The assessment results
are used to determine the class of working
conditions, establish benefits and compen-
sations for hazardous conditions, and de-
sign measures for improvement.

Operational monitoring is carried out an-
nually from one to several times a year
to identify the level of employees’ expo-
sure to harmful and hazardous factors at
the workplace. As a preventive monitoring
tool, it helps to evaluate the effectiveness
of the taken measures. The results of the
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monitoring are used for the preparation to
special assessments of working conditions
at the workplace.

To reduce the negative impact of the
workplace factors the following measures
are taken annually: capital repairs of build-
ings and facilities; maintenance and re-
placement of special equipment; sound-
proofing; improving workplace ergonomics;

modernization of climate and lighting sys-
tems, etc.

In a number of Gazprom subsidiaries auto-
mated systems for analysing and using data
gathered during assessment and operational
monitoring processes are introduced.

The system effectiveness is demonstrated
by a steady decline in the number of jobs with
harmful and hazardous working conditions in

the Gazprom Group, from 18% in 2015 to 14%
in 2019 (by 9,151 jobs).

Plans for further upgrade of the Occupational
Health and Safety Management System stipu-
late the establishment of new sanitary and in-
dustrial laboratories, as well as development
of an information management system for the
integrated registration of the assessment and
monitoring results.

PJSC RUSHYDRO
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usHydro Group is the largest Russia’s
Rpower generation company. It is fo-

cused on building a socially respon-
sible business and implementing sustain-
able development principles in its opera-
tions and management processes in line
with best Russian and international prac-
tices and recognizing its responsibility to-
wards the state and the society. Sustainable
business development is an important value
reflected in the strategic goals of RusHydro
Group.

The company’s understanding of corpo-
rate social responsibility is in line with the
ISO 26000 standard stating that an organi-
zation is responsible for the impact of its
decisions and actions on society and en-
vironment through transparent and ethi-
cal conduct.

The company’s employees are key to
its successful sustainable development.
RusHydro fully supports the universal glob-
al approaches to the respect for human rights
and freedoms and promotes their implemen-
tation as a responsible business and a ma-
jor employer.

The company complies with the legisla-
tion of the Russian Federation, international
human rights standards, labour standards
enshrined in the International Bill of Human
Rights, the ILO Declaration on Fundamental
Principles and Rights at Work, and the UN
Guiding Principles on Business and Human
Rights.

COMBATING CORRUPTION

One of the key aspects of achieving sustain-
able development goals in the field of human
rights for the company is building of an ethi-
cal, fair and transparent business aimed at in-
creasing of the company value and respecting
the rights of shareholders, employees, con-
sumers and other stakeholders.

To achieve this goal the company has in
place an anti-corruption system to minimize
corruption risks, prevent and combat corrup-
tion practices.

The Integrated Anti-Corruption Measures
Programme adopted in 2016 is the compa-
ny’s fundamental document.

The regulatory framework of anti-corruption
activities is based on corporate policies, stan-
dards and provisions regulating main mecha-
nisms for combating corruption and corporate
ethics compliance:

« PJSC RusHydro Corporate Ethics Code;

« PJSC RusHydro Anti-Corruption Policy;

« PJSC RusHydro Regulations on Conflict of
Interest Prevention and Settlement;

« Regulations on the procedure for report-
ing about gifts received by employees of
PJSC RusHydro in business trips, at proto-
col events and other official events;

« PJSC RusHydro Conflict of Interest
Committee and Corporate Ethics Committee
Regulations;

« PJSC RusHydro Hotline Regulations.
RusHydro Ethics Hotline is the main instru-

ment for identifying, preventing and eliminat-
ing violations of rights and legitimate interests
of employees, customers, and providers, as
well as breach of corporate ethics, corruption
and other issues.

Through organizational arrangements and
technical means (including dedicated com-
munication channels) the hotline provides
an opportunity for employees, consumers,
representatives of suppliers, and other stake-
holders to report alleged and known facts of
fraud, corruption, embezzlement, violation
of rights and legitimate interests of employ-
ees, consumers and providers, violations by
employees of corporate ethics, requirements
for the prevention or settlement of conflict of
interest, procurement procedures for goods,
works, services, as well as other violations of
the legislation of the Russian Federation and
local regulatory documents (regulations) in
Rus Hydro Group.

In 2017, the RusHydro Group introduced a
uniform system for receiving, processing and
sending responses to reports from employ-
ees, contractors, consumers and third parties,
that guarantees confidentiality of reported in-
formation and personal data.

Reports can be sent 24 hours a day through
all available communication channels.

The reported information is reviewed in con-
fidence and measures are taken to address
identified violations and gaps, restore rights
and legitimate interests of those concerned.
Hundreds of reports are received and pro-
cessed annually.

Following the assessment of the com-
pany’s anti-corruption system RusHydro
was assigned the highest A1 rating as a
company with the highest level of anti-
corruption and the lowest level of corrup-
tion risks and the lowest level of associ-
ated risks to investors, creditors, business
partners and other stakeholders by the first
Anti-Corruption Rating of Russian Business
by the Russian Union of Industrialists and
Entrepreneurs under the National Anti-
Corruption Plan 2018-2020.

RATSENERGY ENGINEERING

PROJECT

E ==
RusHydro talent management system aimed

at employment of qualified professionals in
short, medium and long term includes career
counseling activities, partnership with educa-
tional institutions, as well as professional de-
velopment of its employees.

RATSENERGY is a corporate innovation
and improvement case championship aimed
at fostering the innovation culture in the
company.

Key goals of the championship:

« motivate employees to unlock their intel-
lectual potential through creative activities
and innovations;

« identify and support the most active employ-
ees and / or project teams with the greatest
innovative potential, involve young employ-
ees in innovative activities;

« develop and promote participation in inno-
vations and improvements at RusHydro en-
terprises;

- create a database of best innovation and
improvement solutions by operational ob-
jective.

Participants of the championship solve cas-
es and generate various innovative solutions




to real problems. The event helps unlock cre-
ative and intellectual potential of RusHydro
employees.

The first championship was held in 2019
with the participation of employees from three
major enterprises in the Far East including
Far Eastern Generating Company JSC, Far
Eastern Distribution Grid Company JSC and
Yakutskenergo PJSC in power grids and ther-
mal power generation tracks. In 2020 teams
from 22 enterprises took part in the case
championship dedicated to hydropower gen-
eration.

The project helps to develop competitive-
ness and to identify high potential employ-
ees who are further offered an opportunity
to take part in the innovations training pro-
gramme and to participate in international
events and exhibitions.

The best innovative solutions developed at
the championship are included in the compa-
ny’s R&D programmes.

Participation in solving strategic cases in-
creases employee involvement, contributes to
development of teamwork and soft skills, pub-
lic speaking and presentation skills. Learning

the methods of investment valuation of engi-
neering projects helps to improve the skills
necessary to find creative solutions, espe-
cially in a time pressure situation.

In 2020, the RusHydro Group Corporate
University of Hydropower received a 3rd de-
gree diploma in the Corporate Training of
the Year nomination of the Crystal Pyramid
Prize and became the winner in the Growth
Point nomination of the InterComm 2020
Corporate Communications Award with the
RATSENERGY Case Championship Project.

PJSC INTER RAO
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Global Compact in 2019, thus becoming

part of a worldwide community that pro-
motes corporate responsibility and sustain-
able development. The group is fully commit-
ted to following the seventeen UN Sustainable
Development Goals (Agenda 2030).

Given the nature and scale of the company’s
activities, its presence geography, and its ca-
pacity to efficiently contribute to building a so-
ciety that meets today’s needs without threat-
ening the future generations, we have identi-
fied SDGs 7, 8, 9, and 13 as priority goals and
set out to achieve them.

Inter RAO Group’s objectives in sustainable
development include implementing a business
strategy according to the fundamental princi-
ples of the UN Global Compact; ensuring these
principles are integrated into the key busi-
ness processes; adhering to the UN SDGs in
Agenda 2030; and imposing the highest stan-
dards on environmental and industrial safety,
corporate governance, and social responsibil-
ity. The Inter RAQ Board of Directors has ap-
proved the Sustainable Development Policy,
which is mandatory for all business units of
the group’s companies.

Inter RAO is zero-tolerant to any discrimina-
tion forms and advocates for equal rights re-
gardless of gender, race, nationality, language,
social origin, property and official status, re-
ligion, membership in public associations, or
any other grounds.

Supporting regional social and econom-
ic development, respecting rights, and im-
proving the life quality and well-being of lo-
cal communities all rank among the top pri-
orities of Inter RAO Group’s social policy.
Furthermore, we strictly adhere to transpar-
ency principles.

To protect the environmental rights of local
communities, we have adopted the Inter RAO
Declaration on Environmental Responsibility,
which mandates that the group’s companies
pursue a policy of efficient and reasonable
natural-resource consumption and minimize

Inter RAQ Group joined the United Nations

the negative impact of our production assets
on the environment and climate. This includes
cutting hazardous emissions, effluents, and in-
dustrial waste and ensuring reasonable use of
water by power plants.

Anticorruption control is also a priority.
Inter RAO Group follows the Antifraud and
Corruption Policy to embody the principles of
business ethics, avoid corruption risks, and
combat fraud and corruption.

Inter RAO Group has established the Ethics
and Compliance Hotline to report suspected
fraud, embezzlement, corruption, human rights
violations, or any other major incidents within
the group. In 2020, the hotline’s functional-
ity was extended.

The group’s companies are particularly con-
sumer oriented. Inter RAO Group strives to
meet the highest service standards in pro-
viding goods and services, tailoring our con-
sumer-centric approach to individual needs
of every customer. We have been rapidly de-
veloping face-to-face and remote services to
save customers time and increase their sat-
isfaction level.

SOCIAL POLICY

| ——
B

Employees are the key asset of our company.
Protecting and respecting human rights in all
corporate procedures is one of the main prin-
ciples in Inter RAO Group’s corporate policy.
The group’s companies put great emphasis
on ensuring all employees can properly ex-
ercise their labor rights; preventing employee
discrimination; creating a safe workplace en-
vironment; achieving maximum security; pro-
viding equal pay for equal work; offering edu-
cational opportunities; and the like.

The company operates under the Regulations
on the System of Occupational, Industrial,
Fire, and Environmental Safety Management
in Respect of Production Activities of Inter
RAO Group.

In July 2020, we approved a new version of
our Corporate Ethics Code, which sets funda-
mental requirements for employees in ethical
corporate conduct and legislation, establish-
es the procedure for reporting violations, and
lists the group’s most important internal cor-
porate principles and policies.

Youth Support

An important aspect of Inter RAO Group’s
business is the youth policy focused on at-
tracting students from schools and higher
educational institutions, growing the profes-
sional and scientific capabilities of the group’s
young employees, and providing incentives for
social activism and creativity.

To create a unified system for HR manage-
ment that would fit into our framework of im-
proving the forms and methods of youth re-
lations, Inter RAO Group adopted the Youth
Policy in May 2020.

The group’s enterprises have a mentoring
system and special onboarding programs. The
Institute of Mentoring helps employees learn
their new jobs faster and assimilate and ac-
cept the group’s standards and rules.

Our close cooperation with international rat-
ing agencies sees steps taken toward imple-
menting new standards to improve sustain-
able development indicators. The company
has achieved a significant improvement in
its rating scores awarded by key agencies,
such as Sustainalytics, RobecoSAM, and ISS.
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PAO SEVERSTAL
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0 achieve the Sustainable Development
TGoals (United Nations SDGs 2030) and

Russia’s National Project objectives
Severstal implements sustainable develop-
ment strategy, programmes and projects, and
takes on responsibilities to balance economic,
environmental and social components aimed
at the company employees, health and safe-
ty, environmental protection and communi-
ty relations.

Recognizing respect for human rights as
a prerequisite for sustainable development
Severstal joined the UN Global Compact and
made commitments it is striving to adhere
to. The company is primarily guided by the
United Nations Universal Declaration of Human
Rights, the UN Guiding Principles on Business
and Human Rights, key International Labour
Organization conventions, and the Social
Charter of Russian Business.

Severstal’s approaches and principles in re-
lation to respecting, supporting and promoting
human rights are set out in its Human Rights
Policy approved by the company board on 18
October 2018.

Human rights-related issues fall under the
responsibility of the human resources depart-
ment. Taking a systemic aproach the company
identified major human rights issues associ-
ated with the operations of its businesses, as
well as the most vulnerable groups. They in-
clude the company’s employees, communities
located near the company’s businesses, em-
ployees of the company contractors who work
(provide services) on ohe company’s sites.

Respect for human rights is regulated by key
corporate documents including: the Human
Rights Policy, the Severstal Code of Business
Partnership, the Severstal Employee Code of
Conduct, the Personal Data Processing and
Protection Policy.

LABOUR RIGHTS
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Protection of labour rights in different areas
is ensured through human rights information
and training, safe and healthy working envi-
ronment, freedom of association, non-dis-
crimination, social support and profession-
al development programmes (social benefits
and guarantees, a comprehensive training and
development programme, an adaptation pro-
gramme for young employees), etc.

Training and development

The company has internal procedures and
recommendations in place regulating employ-
ees actions in the areas of recruitment and ad-
aptation, training and development, discussion

of employee goals, assessment, renumeration
and prohibition of corruption. Human resourc-
es committees ensure objectivity and trans-
parency of decision-making.

Regular engagement and consultations with
stakeholders take place. The Severstal Pulse
survey is held annually to understand em-
ployee perception of the human rights situa-
tion. The company executives, including the
CEOQ and the board of directors, are informed
about the survey results.

To raise awareness about human rights
among the employees training programmes
for production directors, workshop heads and
foremen include issues related to compliance
with labour legislation.

Prohibition of discrimination

The corporate procedural and legal docu-
ments prohibit discrimination on the grounds
of nationality or race, ethnic origin, gender,
age, sexual orientation, marital or social status,
religion, disability and other grounds. Diversity
is respected in the company at all levels.

In recruitment and promotion of employees,
Severstal human resources are guided inter
alia by the provisions of the United Nations
Guidelines on Business and Human Rights, as
well as the International Labour Organization
Convention concerning Discrimination in
Respect of Employment and Occupation.

Severstal has a Women’s Club that helps to
overcome cultural stereotypes about women
leaders, and assists women in career devel-
opment through sharing experience, counsel-
ling and training.

Rights to safe and decent work

Employee health and safety is a key priority
for Severstal. The company adopted long-term
goals in the area of health and safety and im-
plements policies regulating health and safe-
ty, wellness and social and living conditions
of its employees. System projects are imple-
mented to identify, analyse and eliminate po-
tential hazards, train employees and increase
personnel engagement in health and safety
issues, strengthen responsibility in the sup-
ply chain, etc.

In accordance with the adopted goals the
company committed to achieve the follow-
ing by 2025:

» 50% improvement of the lost time injury

frequency rate (LTIFR) compared to 2017;
- eliminate workplace fatalities;

- international 1ISO 45001 certification for all

company businesses by 2025.

As aresult, over the period of ten years the
company achieved a 4.4 times decrease of in-
juries, and the LTIFR rate reduction from 1.84
to 0.61 (2019).

SOCIAL PARTNERSHIP

Successful implementation of the sustainable
development agenda would not be possible with-
out building inclusive partnerships based on prin-
ciples and values, common vision and goals.
Severstal implements a policy of strategic co-
operation with the regions and cities where the
company operates and signs social and econom-
ic partnership agreements with them.

Severstal views trade unions as key part-
ners in ensuring social and labour guaran-
tees for the company employees. Their rights
and guarantees are stipulated in relevant pro-
visions of the industry and collective agree-
ments. Miners’ and Metallurgical Workers’
Union of Russia (GMPR), Russian Independent
Union of Coal Workers (Rosugleprof), and
Independent Miners Union (NPG) are repre-
sented at the company sites. Between 20%
and 66% of employees of core company busi-
nesses are members of these trade unions.

ENVIRONMENTAL RIGHTS
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Severstal recognizes its responsibility for en-
vironment in the regions where the company
operates and strives to ensure the right of the
local population to a healthy environment. The
company’s environmental policy is based on the
precautionary principle. It implements initiatives
aimed at strengthening responsibility for the en-
vironment, promoting development and appli-
cation of environmentally safe technologies.

Severstal adheres to its corporate regula-
tions designed to ensure the right to a heathy
environment:

« Environmental Protection Goals 2025,
Greenhouse Gas Emission Reduction Goals
2023;

« Environmental Protection Policy;

« Comprehensive programmes to prevent
and minimise the company’s environmen-
tal footprint, improve wastewater quality and
monitor biodiversity.

The company regularly carries out:

« environmental control of the company busi-
nesses including laboratory examination of
emissions, effluent disposal and waste, as
well as monitoring of environmental pro-
tection facilities;

- annual external audit by international organi-
zations of all ISO 14001:2015 certified com-
pany businesses;

- integrated plan to reduce air pollutant emis-
sions in Cherepovets under the agreement
with the Russian Ministry of Natural Resources

g



and Environment, Rosprirodnadzor and the

government of the Vologda Region.

The company has a Biodiversity Standard
in place and provides support for biodiversity
conservation research. Severstal cooperates
with conservation organizations including
the World Wildlife Fund, the Darwin Reserve,
the Kostomuksha Reserve, and the Papanin
Institute of the Biology of Inland Waters of
the Russian Academy of Sciences.

SUSTAINABLE CITIES AND
COMMUNITIES

BHFABE

In implementing its external social programmes
Severstal is guided by the Achieve More Together
key corporate principle, creating multilateral
mechanisms for state and society cooperation
aimed at development of business and social
potential at the regional level, invests in the re-
gional infrastructure, closely cooperates with lo-
cal communities and creates enabling environ-
ments in the regions of the company operations
as part of its long-term development strategy.

The company guarantees that it will not violate
the rights of the local population. Confidential
communication channels (hotlines and emails)
are provided for both employees and local resi-
dents to report human rights violations.

Severstal allocates almost 3 billion roubles
for social investment programmes in key are-
as in the regions of the company operations
annually.

Severstal projects are aimed at ensuring the
right to an adequate standard of living, cul-
tural and environmental rights, access to ed-
ucation and healthcare, and support for vul-
nerable groups including projects to support:
« children and youth (Way Home, Cherepovets

Children —Road to Success, etc.);

- arts and culture (over 100 cultural events
annually);

« education (cooperation with over 20 uni-
versities);

- sport (Severstal hockey team, etc.);

« vulnerable groups (Blago Charitable
Foundation and I. A. Milyutin Charitable
Foundation);

« small and medium enterprises (Agency for
Urban Development), etc.

HUMAN RIGHTS IN COVID-19
CONTEXT

a5

In the context of the coronavirus pandemic
the main goal of Severstal is to protect people
including employees, contractors and suppli-
ers; to retain jobs, businesses and teams, to

help local communities and healthcare work-
ers.

In the first days of lockdown the company
paid all employees (except top managers) a
one-time compensation of 10 thousand rou-
bles to support employees and their families.
Also, a large-scale programme to help the
population of the regions where the compa-
ny operates was launched in partnership with
Severgroup, Alexey Mordashov’s asset man-
agement company. The total amount of assis-
tance under the programme to support em-
ployees and communities in the regions of the
company operations during the pandemic ex-
ceeds 2.5 billion roubles.

In 2020, Severstal was named the lead-
er among Russian mining companies in the
Corporate Human Rights Benchmark, an inter-
national assessment ranking of human rights
performance. Scoring 11 out of 26 Severstal
got ahead of such metal corporations as
ArcelorMittal, POSCO and Nippon Steel.

JSC SUEK

page 50

UEK is a recognized leader in sustain-
Sable development. The main compa-

ny shareholder A. Melnichenko aims
to implement best practices of sustainable
development.

SUEK regulatory documents are based on the
laws of the Russian Federation and reflect the
provisions of the Social and Anti-Corruption
Charter of Russian Business, the UN Global
Compact, the Universal Declaration of Human
Rights, and OOHISO 26000 standard.

The company’s strategic priorities are set
out in the corporate documents and poli-
cies, including the Environmental Policy, the
Information Policy, the Health and Safety
Policy, the Healthcare at Hazardous Industrial
Facilities Policy, the Anti-Corruption Policy,
the Corporate Social Policy, the Compliance
Policy, etc. All documents are available at the
corporate website and included in the Russian
Union of Industrialists and Entrepreneurs
Corporate Practice Library.

The general principles of conduct of the com-
pany’s employees when working in a team or
interacting with business partners, sharehold-
ers, government bodies, civil society organ-
isations and other stakeholders are set out in
the Code of Corporate Ethics.

For the entire period of the Federal Industrial
Agreement on the Coal Industry of the Russian
Federation and collective bargaining agree-
ments signed on its basis there have been
no complaints from the primary trade union
organisations about any failure to perform or
inadequate performance of the terms of the
agreement by SUEK.

SUEK was recognized as a company with
the highest anti-corruption level and the low-
est corruption risks by the Anti-Corruption
Charter of Russian Business of the Russian
Union of Industrialists and Entrepreneurs and

was awarded the highest A1 rating.
T T-1 B mren
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SUEK provides comfortable and safe work-
ing conditions and competitive salary and ben-
efits for its employees including:

« voluntary health insurance;

« accident insurance;

« supply of coal for households;
« compensation of utility bills;

LABOUR RIGHTS

« payment for travel to holiday resorts for em-
ployees and their families;

« allowance upon retirement;

« financial aid for retired pensioners and fam-
ilies of deceased workers;

« financial aid for employees;

« free and subsidised meals;

« organization of children’s recreation.
In 2019, the company spent 1.96 billion rou-

bles on social programmes for employees.

Employee training and development

SUEK has a system of progressive training
and development in place. The programmes
are updated and new trainings are added an-
nually.

To carry out continuous training programmes
SUEK established a Corporate University that
serves as an analytical, methodological and
consulting centre for knowledge management
and employee development. The company al-
locates over 300 million roubles for employee
training and development annually.

SUEK regional educational network includes
17 units and training centres.

SUEK cooperates with leading Russian uni-
versities and participates in career counselling
of school students and graduates. One of the
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most effective ways to attract young people is
through specialized SUEK classes. There are
currently 200 children studying in these classes.

Health and safety

SUEK enterprises regularly undergo audit to
confirm compliance with ISO 9001 (quality man-
agement system), ISO 14001 (environmental
management system), OHSAS18001 (occu-
pational health and safety management sys-
tem), and Bettercoal (international association
of European coal buyers) international standards.
SUEK participates in the Vision Zero (aimed at
achieving zero injury level) programme of the
International Social Security Association.

The company’s lost time injury frequency
rate (LTIFR), a key industrial safety indicator,
is among the lowest in the Russian coal in-
dustry and internationally.

A modern situation control centre identifies
problems, monitors industrial safety parame-
ters, collects real time data, makes forecasts
and produces analytical reports on safety is-
sues at the company enterprises.

The company has a system of employee in-
centives to motivate employees to follow safe-
ty rules and regulations.

In 2018-2019 investment programmes in
the area of health and safety amounted to 10.9
billion roubles.

Healthcare Programme

Currently SUEK medical service employs
over 350 professionals.

Health centres based at the company ensure
monitoring of employees’ health and early di-
agnoses of ilinesses, preventing chronic dis-
eases, comprehensive treatment, improving
of working conditions, rehabilitation and sup-
porting the productivity of our employees.

Since 2011 SUEK has organized flu vac-
cination of 90% of the company’s employ-
ees. Since 2012 pneumococcal vaccines have
been offered.

The company promotes healthy lifestyle and
motivates employees to stop smoking through
their involvement in physical activities and sports
events in the regions of the company operations.

SUEK is the first company in Russia to join
the International Labour Organization (ILO)
initiative Voluntary and Confidential HIV
Counselling and Testing in the Workplace.

During the COVID-19 pandemic part of the em-
ployees worked remotely and main office process-
es were carried out in an online format. Dispensers
with sanitizers were installed, intensive sanitary
cleaning and antiseptic treatment of surfaces in
rooms and canteens were organized, and vehicles
were disinfected. Shift schedules were changed,
contacts between people in canteens and oth-
er administrative premises minimized, UV recir-
culators installed, temperature checks and oth-
er activities carried out in full compliance with
Rospotrebnadzor recommendations.

Employees who do not work remotely are
tested at least once every 14 days with the cost
of tests covered by the company.

SUSTAINABLE CITIES AND
COMMUNITIES
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By investing in programmes aimed at support-
ing education and healthcare, culture, sports,
and social initiatives in local communities SUEK
invests in the future of the regions and the com-
pany’s sustainable development. Every year
the company implements over 100 social and
charity projects in the regions of its operations.

SUEK is one of the largest social investors
in Russia. SUEK investments in social projects
in 2018-2020 amounted to 5 billion roubles.

SUEK is the winner in the Contribution to
Social Development of Territories nomination
of the Leaders of Russian Business: Dynamics,
Responsibility, Sustainability Awards.

Environmental rights

SUEK environmental policy was developed in
accordance with the requirements of the laws of
the Russian Federation on environmental pro-
tection and international law standards. The
company’s key principles and obligations in
the field of environmental management are also
enshrined in the SUEK’s Compliance Policy.

The company’s investments in environmen-
tal protection amount to 7.4 billion roubles.

SUEK has an environmental manage-
ment system covering all stages of the op-
erations cycle from coal mining to energy
production. Compliance with environmental

protection requirements is a mandatory provi-
sion in the company’s procurement contracts.
Environmental protection measures include
upgrade of water and air treatment systems,
reclamation and biodiversity conservation.
SUEK’s mining enterprises were audited
for compliance with the requirements of the
Bettercoal Code in the field of environmental
protection and energy management.

Support during the
COVID-19 pandemic

In March 2020 SUEK launched a compre-
hensive response programme in the regions
of the company operations.

The main goal of the programme is to help
healthcare facilities with supply of medical
equipment and PPE for healthcare workers.
Thousands of food packages, lunches, TV sets,
shower units, etc. were provided to health-
care specialists of regional hospitals work-
ing in observation facilities. Additional insur-
ance of ambulance workers was sponsored
by the company and employees’ donations.
The company helps local municipalities with
territory disinfection.

SUEK volunteers assist veterans, pensioners,
large and vulnerable families in the framework
of the #WeAreTogether initiative. The compa-
ny provides food, games and art kits for large
families. SUEK was awarded a presidential di-
ploma and medal for contributing to the or-
ganization of the All-Russian action of mutu-
al assistance #WeAreTogether from Russia’s
President Vladimir Putin.

All SUEK programmes are developed and
implemented in close cooperation with stake-
holders including regional and municipal ad-
ministrations, community-based organizations,
employees, and local residents.

SUEK is one of the leaders of the Leaders
of Corporate Philanthropy 2020 rating and a
winner in several nominations for the best
programmes in the environment, education,
social investments in the regions in the con-
text of sustainable development and business
strategy, and for effective management of
charity programmes. Three social projects of
the company are winners of Creating Future,
the All-Russian contest of best practices of
the country’s largest employers.

METALLOINVEST
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t Metalloinvest sustainability is a busi-
Aness vision. The company aims to be-

come an industry leader and believes
it can only be achieved through sustainable
growth and creation of common values for
all stakeholders. Full respect and protection
of human rights is a fundamental principle of
Metalloinvest operations.

COMPREHENSIVE COVID-19
RESPONSE PROGRAMME

T [EXZ
e
Since the start of the COVID-19 pandemic,

Metalloinvest has allocated over 3 billion rou-
bles for comprehensive measures to prevent

the spread of the disease at its production sites
and in the regions of its operations.

The company established a situation cen-
tre, an operational headquarters for monitor-
ing all factors associated with the COVID-19
infection. The company management and
the regional authorities constantly monitor
the situation. The programme results are



published by media and corporate resources
on a regular basis.

Strengthening employee prevention
measures and health care

Metalloinvest strives to protect the right to
work and ensure decent wages.

To identify areas of increased risk of infec-
tion, an analysis of the employees’ commute
was carried out. At each stage control and
prevention measures were implemented and
business process changes were introduced.

In all divisions of the company it is now man-
datory to have sanitizers, sterilize the prem-
ises, transport, and territories according to
schedule. In areas of mass gatherings UV air
recirculators are installed.

Employees have their temperature taken,
and mandatory use of face masks and gloves
is monitored. The company provides masks,
sanitizers and vitamins to all employees. To
provide families of workers with personal pro-
tective equipment in April 2020, the company
allocated additional payment in the amount
of 10 thousand roubles to every employee.

Employees from risk groups and those
whose presence at workplace is not mandato-
ry work remotely. To minimise contacts, busi-
ness trips were cancelled, work shift sched-
ules and canteen working hours changed, and
the number of shuttle buses for employees in-
creased. In May 2020 the company organized
regular COVID-19 testing for those who have
a lot of contacts due to nature of their work.

The company’s medical service provided as-
sistance in obtaining treatment, including to
patients with ARVI diagnosis, and organized

consultations for all sick employees. In the
event of COVID-19 cases among employees,
their contacts were promptly identified and
they were required to isolate.

In autumn workplace flu vaccination was of-
fered to employees. In January 2021 the com-
pany started to make a list of employees who
wish to get COVID-19 vaccine. Vaccination will
be organized in state clinics.

A hotline for employees was set up.

Supporting regional
healthcare systems

Company representatives work closely with
the authorities and health ministries in the es-
tablished regional headquarters.

Modern diagnostic laboratories were opened
with the support of the Federal Medical and
Biological Agency. The company contin-
ued the development of its own diagnos-
tic base for corporate medical organizations
LebGOK-Zdorovye in Stary Oskol and a clinic
in Zheleznogorsk.

At the initiative of Alisher Usmanov, found-
er of Metalloinvest, a large-scale programme
was launched to support medical facilities in
the regions of the company operations worth
about 2 billion roubles. The programme stipu-
lates supply of high-tech medical equipment
including computed tomography scanners,
medical ventilators, blood gas analyzers, ox-
ygen concentrators, specialized vehicles, etc.
The company organized renovation of hos-
pital premises to install new equipment and
add more beds.

To help employees and residents of the terri-
tories of the company’s operations during the

pandemic, a corporate volunteer programme
Respond! was launched.

Results

Prompt response and an integrated approach
to problems caused by the pandemic demon-
strated effectiveness of the situation centres
established by the company. Their work was
based on taking into account the regular as-
sessment of the programme and impact of the
measures taken, the analysis of the situation
and information gathered through employee
surveys and the hotline.

These measures allowed the company to:

« avoid redundancies, organize remote work
for employees, retain jobs and keep decent
wages, ensure best protection for employ-
ees from risk groups;

« provide target assistance to the healthcare
system and residents in the regions of the
company operations and ensure equal ac-
cess to high-tech quality health care during
the period of increased demand;

« educate employees and residents of the re-
gions where the company operates about
measures to combat the coronavirus infec-
tion, protection, and assistance;

« develop and support the corporate volun-
teering system.

The company plans to develop a roadmap
aimed at strengthening support measures to
protect and improve health and wellbeing of
employees; include the new pandemic pos-
sibility in the risk management system and
develop a risk matrix for reducing the asso-
ciated risk, continue cooperation and an open
dialogue with stakeholders.

OMK
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chievement of the Sustainable
ADeveIopment Goals and implementa-

tion of the corporate social responsi-
bility principles are the United Metallurgical
Company’s (OMK) strategy priorities. The
company supports sustainable development
in the regions of its operations by creating op-
portunities in the areas of education and cul-
ture for local communities.

LABOUR SAFETY

OMK respects the right to work and main-
tains safe and healthy modern workplaces in
the framework of achieving SDG 8 aimed at
“decent work and economic growth”.

The main goal of the company is to achieve
Zero injury.

For this purpose, an integrated enterprise
safety management system based on best

international practices was introduced. Every
work and non-work-related accidents at the
company enterprises are investigated, daily
safety audits are conducted by management,
and safety events, trainings and drills are or-
ganized for employees. Special attention is
paid to accident prevention.

In 2016 the company committed to reduce
LTIFR to 1.4 over a 5-year period. In 2020
LTIFR was 0.79, almost twice as low as the
target level.

Health and wellness

Building a culture of health is one of OMK’s
priorities. The company has developed and
introduced corporate occupational healthcare
standards and guidelines.

Corporate healthy lifestyle programme

The programme is aimed at creating a
healthy environment for employees, pro-
moting healthy lifestyle, healthy eating and
sports.

As a result of the wellness programmes im-
plementation in 2019-2020 the number of
employees with normal body mass index in-
creased from 62% to 68%, of those practicing
sports increased from 11% to 29%, and the
number of employees who passed GTO sports
tests increased from 4% to 18%.

CULTURAL RIGHTS

The company is guided by the equal op-
portunities principle in its cultural initia-
tives.

To ensure equal access to arts and culture
and to achieve SDG 11 aimed at building “sus-
tainable cities and communities” OMK togeth-
er with the OMK Uchastiye Charity Foundation
helps to develop cultural projects in the Nizhny
Novgorod Region where its major produc-
tion facilities are located. Smaller projects are
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implemented in Vyksa, a single industry town
with every third resident out of its 50 thousand
population employed by OMK.

The Art Ovrag Project in Vyksa

This is the first system project of OMK and
the OMK-Uchastiye Foundation. They support
a major urban culture festival outside Moscow
contributing to the development of the whole
town. The Art Ovrag programme includes mod-
ern art, theatre, public art, music and sports.
During a 10-year period around 100 street
art, public art and urban design objects were
created in Vyksa, an industrial tourism pro-
gramme was launched and VYKSA art-resi-
dence was opened, visited by 40 artists from
all over the world.

The Foundation’s other projects include cu-
rating of a space for creative and intellectu-
al development of the local community, and
organization of regional and Moscow the-
atre performances in the towns of the com-
pany operations under the Theatre Seasons
Project.

SUPPORTING VULNERABLE
GROUPS

| ——
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The OMK Uchastiye Charity Foundation helps
to build an inclusive environment in the Nizhny
Novgorod Region and implements a number

of projects aimed at supporting people with
disabilities.

The Vyksa Access Project

The project launched in 2018 aims to pro-
vide an opportunity to persons with disabilities
to participate in the town’s cultural life. The
project is based on the inclusive approach and
welcomes people with and without disabilities.

25 tours adapted for people with various
types of disability, including a local history
museum tour, tours to the Vyksa Steel Works
(OMK) industrial sites and tours around the
town. Over a thousand children and adults
have participated in the project since its
launch.

The Vyksa Access to Jobs Projects
The project launched in spring 2020 helps

people with different types of disability with

employment and social engagement.

The project is implemented in social part-
nership with local authorities, potential em-
ployers, regional social services and disabled
people associations.

Online interviews are conducted with poten-
tial candidates, and upon finding a suitable job
internships and trainings are organized at the
workplace. The project also offers trainings
for employers.

About 50 participants have joined the proj-
ect since its launch.

OMK is one of the recognized sustainable
development leaders of the RAEX-Europe and
EGS-index ratings of the Russian Union of
Industrialists and Entrepreneurs and Moscow
Exchange. The company’s social programmes
were praised by the RAEX-Europe experts in
2020 and were ranked Ne15 among social pro-
grammes in Russia.

PJSC “MMC “NORILSK NICKEL”
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uman capital is a key factor for the
H Nornickel Group of Companies

growth. Respect for human rights is
one of the fundamental company principles
that plays an important role in its sustain-
able development.

Norilsk Nickel fully supports the universal
global approaches to the respect for human
rights and freedoms and promotes their im-
plementation as a responsible business, a
major employer, and a taxpayer operating in
regions with a strong legal culture. The com-
pany implements programmes for develop-
ment and social support of its employees,
upholding their rights in respect of social se-
curity, education, family welfare, shelter, free-
dom of artistic expression, and participation
in cultural life.

The company complies with the legislation
of the Russian Federation and other coun-
tries of its operation, and with the interna-
tional human rights standards, labour stan-
dards that are enshrined in the International
Bill of Human Rights, the ILO Declaration on
Fundamental Principles and Rights at Work,
the UN Guiding Principles on Business and
Human Rights.

Acknowledging the connection with the inter-
national community and sharing global stan-
dards and values, the company fully supports
the Sustainable Development Agenda and the
United Nations SDGs 2030, consistently inte-
grating their targets into its corporate docu-
ments and practices. In corporate non-finan-
cial reports for 2016-2019, the company’s

goals and indicators in key areas are bench-
marked against relevant SDGs with a focus on
the goals of empowering employees in the re-
gions of the company operations.

LABOUR RIGHTS
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The company supports the key rights to
social security, education, family protection,
as well as the right to housing, creative free-
dom, participation in cultural life through its
employee development and social support
programmes thus promoting fundamental
rights that contribute to the achievement of
the United Nations Sustainable Development
Goals.

Social programmes include provision of
timely and quality medical care, recreation
and leisure programmes, housing programmes
and pension schemes.

The company supports employees with dis-
abilities providing the required working con-
ditions, including a working and rest sched-
ule, the annual and additional paid vaca-
tions, and adapted workplace with special-
ized equipment.

Information about alleged human rights vi-
olations is gathered through the Corporate
Trust Service, employee and local population
surveys held in strict confidence. The report-
ed information is reviewed by the Audit and
Sustainable Development Committee of the
Board of Directors on a quarterly basis.

Safe and decent
working conditions

Occupational Health and Safety in Norilsk
Nickel is regulated by the national legislation,
international norms and standards, as well as
corporate policies and procedures. Achieving
zero fatality at workplace and a steady de-
crease in the number of injuries are among
key strategic objectives of the company.

Since 2014 the company has carried out
an annual assessment of the safety culture.
For the six-year period the safety culture lev-
el went up from 1.4 to 2.77 (as measured by
the Bradley Curve). Increased engagement in
the area of health and safety and leadership
demonstrated by the top management were
identified as key factors of this growth.

Recreation programmes for
employees and their families

Health resort treatment and recreation are
among the company’s social policy focus ar-
eas. The programme covers over 24 thou-
sand employees annually offering corporate
vouchers to health and recreation resorts.
The cost of vouchers for employee fami-
ly members is covered by the company un-
der the same conditions. The company em-
ployees can choose among various health
resorts including Zapolyarie in Sochi, Rosa
Springs in the Krasnaya Polyana olympic re-
sort, Belokurikha and Rossiya resorts in the
Altai region, Primoriye in Gelendzhik, Kolsky
health centre in Monchegorsk, and lake Lama
tourist camps.



Improvement
of living conditions

Since 2010 the programmes to improve
living conditions of the company employ-
ees have been implemented, including the
Your House and Our House/My House pro-
grammes, offering an opportunity for em-
ployees to purchase apartments in modern
residential buildings in various regions with
favourable environment. Currently apartments
are offered in the Moscow and Tver regions,
and in the town of Yaroslavl.

Under the conditions of the programme em-
ployees are offered ready to move in apart-
ments in Russia’s regions. The company cov-
ers up to a half of the apartment cost with the
outstanding amount to be paid by the em-
ployee within a fixed period of employment by
the company (from 7 to 10 years). Property
title is registered to the employee immediate-
ly upon the purchase of the apartment giving
the programme participants greater securi-
ty compared to other housing programmes.
In 2021 the company plans to provide 795
apartments.

In 2016 the company launched the Corporate
Social Subsidised Loan Programme to pro-
vide interest free 10-year loans to the com-
pany employees to make a down payment and
reimburse a fixed amount of interest on their
mortgage loan.

The corporate loan programme applies to
both new mortgages and loans taken out pre-
viously. Over 400 employees have joined the
programme since its launch.

Supporting retired employees
and their families

The company provides targeted support
to retired employees and their family mem-
bers. The Company Veterans programme
supports unemployed pensioners perma-
nently residing in Norilsk. Participation in
the programme depends on the employee’s
length of service or a permanent disability
status. Financial aid is paid from the charita-
ble contributions made by the company. The
former employee financial aid programme
establishes the amount of the benefit paid

upon retirement by reference to the employ-
ment period. The Pensioner Financial Aid
Fund grants financial aid to former employ-
ees who retired prior to 10.07.2001 if they
were employed by the company for more
than 25 years and permanently reside out-
side of the Norilsk Industrial District. The
fund relies on voluntary monthly contribu-
tions from employee salaries and match-
ing charitable contributions from the com-
pany’s budget.

SUSTAINABLE CITIES AND

COMMUNITIES
ITen
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Nornickel is one of major employers and
taxpayers in Russia. The company works with
regional development institutions to build in-
frastructure for advanced development of ter-
ritories.

Nornickel develops cooperation with en-
terprises of the Murmansk Region and the
Krasnoyarsk Territory on the basis of social
and economic cooperation agreements.

In order to enhance employment in Norilsk,
MMC Norilsk Nickel and the Norilsk Job Centre
signed an agreement to retrain unemployed
people for in-demand blue-collar jobs.

In 2019, the company spent 9.6 billion rou-
bles on social programmes and employee
benefits.

Sport and wellness

As part of its social policy Nornickel supports
sport and wellness. Every year the company
sponsors tournaments and sporting events
for its employees, their families and local res-
idents.

In 2018 Nornickel became the title spon-
sor of the Russian Ice Hockey Federation. As
part of this cooperation the company imple-
ments social and sports programmes aimed
at supporting sports schools, further training
and professional education of coaching staff,
organization of children’s and youth com-
petitions, as well as workshops for young
hockey players.

The company also cooperates with the
Russian Swimming Federation and for three
years now has sponsored sports school stu-
dents of the Norilsk Industrial District two-
week training in the Russian Swimming
Federation training centre in Volgograd.

In 2015, the Russian Futsal Association
launched a joint Polar Region project togeth-
er with Nornickel and the Ministry of Sport
of the Russian Federation. Within last school
year over 12 thousand students took part in
the project.

The company not only supports sports, but
also maintains sports facilities including the
XFit North fitness club, a modern gym with
an area of 2,8 thousand square metres with
a swimming pool and the world’s northern-
most water park.

The Kindness Project

Support for volunteer programmes and ac-
tivities has become an integral part of the com-
pany’s corporate culture and social mission
in recent years.

The Kindness Project (Kombinat Dobra)
launched in 2015 is designed for employees,
their families and other city residents and gives
them an opportunity to participate in volun-
teer programmes together with their families
and friends in their free time.

They take part in charity runs, visit children
in orphanages sponsored by the company,
make toys with their own hands and take part
in charity New Year fairs, participate in clean-
up events or eco-marathons, make donations
for those in need, etc.

Moreover, every employee can present a
project idea and get financial and adminis-
trative support from the company for its im-
plementation.

A total of 237 events initiated by the com-
pany employees were implemented within the
Kindness Project by volunteer participants.

In 2019, Nornickel was named Russia’s Best
Employer in Forbes Global 2000: The World’s
Best Employers ranking. In 2019 HeadHunter
portal ranked Nornickel No. 4 among top 100
employers in Russia.

PJSC “NLMK?”
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ecognition of human rights within the
Rframework of NLMK Group business-

es across all presence areas is one of
the company’s strategic priorities. Respect for
human rights is one of the fundamental prin-
ciples of NLMK.

The Company has zero tolerance to any dis-
regard and contempt of human rights related
to discrimination based on gender, age, reli-
gion, race, nationality, physical characteristics,

orientation or any other forms in its opera-
tions. Moreover, NLMK pays attention to en-
suring the right to use freedom of associa-
tion and collective bargaining, as well as the
issues of using child labour, forced and com-
pulsory labour.

Corporate ethics provides for mandatory
compliance with generally recognized prin-
ciples and norms of international law, as well
as applicable labour legislation in any country

of the world regardless of the local business
practices. As part of its activities, NLMK is
guided by the provisions enshrined in the fol-
lowing documents: International Bill of Human
Rights; main conventions of the International
Labour Organization (ILO) (ILO Conventions);
United Nations Guiding Principles on Business
and Human Rights; Principles of the UN Global
Compact (Global Compact); Transforming
Our World: the 2030 Agenda for Sustainable
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Development UN Resolution; ISO 26000 Social
Responsibility Guidelines; legislation of the
Russian Federation and legislation of other
countries where NLMK Group’s assets are
present.

In 2019, NLMK Group joined the UN Global
Compact, an international UN initiative in the
field of sustainable development and corporate
social responsibility. By joining the initiative,
NLMK Group confirmed its wiliness to comply
with Global Compact 10 fundamental princi-
ples including the ones based on human rights.
Since 2019, NLMK has become a member
of the UN Global Compact National Network.

Responsible business operations and pur-
poseful activities of the Group to reduce neg-
ative impact on environment, supporting lo-
cal communities, ensuring safe and decent
working conditions are the Company’s con-
tribution to achieving global sustainable de-
velopment objectives.

In addition to international standards, hu-
man rights protection activities are regulat-
ed by internal corporate documents such as
NLMK Group’s Corporate Ethics Code, NLMK
Group Anti-Corruption Policy, and collective
agreements. NLMK Group’s Human Rights
Policy adopted in 2018 became an important
element of the corporate approach to man-
aging the above issues. The purpose of this
document is ensuring human rights recogni-
tion in the framework of the Group business-
es across all presence areas.

The Company communicates Human Rights
Policy to all stakeholders including the person-
nel, contractors and business partners. The
human rights policy has been translated into
the main languages of the territories where
the company operates and is available on the
company’s website.

NLMK encourages all stakeholders to report
actions that violate human rights. Employees,
customers, suppliers, contractors and other
stakeholders can use any of the feedback tools
(tools on foreign languages are available as
well) listed on NLMK website.

NLMK Group consistently goes through the
following stages on the path to strategic activ-
ities in the field of human rights: stakeholder
communication, engagement (current stage)
and, finally, active interactions and evaluation.

The issue of including human rights provi-
sions into the standard contracts and supplier
qualification questionnaires is currently being
discussed. NLMK’s suppliers and contractors
will be asked to confirm that at the time of con-
tract execution they respect and recognise hu-
man rights established by Russian legislation
and international legal acts.

In 2020, a survey on human rights recog-
nition was conducted for external stakehold-
ers using the Anketolog (Questionnaire) plat-
form. The survey involved 23 companies be-
ing current and potential business partners
of the Group.

Results of the survey showed that 82% are
familiar with the main information on human
rights; 29% have a policy on human rights;
43% are have practices ensuring human rights
recognition.

COMPREHENSIVE PROGRAM
ON REDUCING THE
CONSEQUENCES OF COVID-19

e

The pandemic of 2020 made the human
rights agenda particularly relevant. Since the
beginning of the COVID-19 outbreak, Human
Rights Organization officials and UN-appointed
independent experts kept emphasizing the im-
portance of protecting human rights.

Amid the spread of COVID-19, NLMK Group
has taken unprecedented measures to protect
rights of the employees and prevent unem-
ployment. Main efforts were focused on en-
suring safety of employees during the pan-
demic while maintaining business continuity,
thereby ensuring that the basic rights of em-
ployees to life and safe working environment
are respected. Particular attention was paid to
observance of the rights of certain categories
of workers: employees over 60 years of age
(the age threshold was set below the legal re-
quirements), the ones suffering from chronic
diseases, and pregnant women.

The pandemic made many employees
spend extra money to provide treatment
for their family members, pay for the co-
rona virus tests, arrange remote education
for children and help relatives. We provided
some extra support to the most vulnerable
categories (large and single-parent families;
families raising children with disabilities;
employees with an income below a certain
level) to make sure that their rights are re-
spected. The support covered also socially
disadvantaged categories of residents and
medical workers at the regions of the com-
pany’s presence.

Management of the company focused on
safety of employees and observance of their
rights to life, health and medical care while
maintaining continuity of production.

Corporate program was initiated in March
2020 and covered all Russian sites of the
Group with a total headcount of more than
50 thousand people. Certain categories of res-
idents at the regions of the company’s pres-
ence received individual support. These were
socially unprotected segments of the popula-
tion and employees of medical facilities.

Since the beginning of the pandemic, NLMK
Group has allocated over 2,6 billion roubles
to fund the measures aimed at protecting the
employees from COVID-19. Over 1,6 billion
roubles were allocated to support the em-
ployees. 850 million roubles were allocated
to support the regions of presence in their

fight against COVID-19, more than 1 billion
roubles were allocated to support social de-
velopment of the regions.

NLMK GROUP EMPLOYEE
HEALTHCARE CORPORATE
PROGRAM

Good health of the employees is one of the
most important priorities of NLMK Group
value system. Thus, a comprehensive pro-
gram based on the unified corporate approach-
es to employee health management has been
developed and is being implemented.

There are three main modules in the pro-
gram: Labour Conditions, Way of Life, and
Medical Care. The Labour Conditions mod-
ule includes projects aimed at developing
healthy food services, further improvement
of working conditions, optimization of work-
ing schedules. The Way of Life module in-
cludes the projects promoting healthy life-
styles among the Company’s employees and
their families through a system of trainings and
comprehensive information and educational
campaigns. Medical Care projects cover work-
place medicine, disease prevention, health as-
set management improvement, and ensuring
efficiency of the voluntary insurance programs.

NLMK Food Project
As part of the NLMK Group Employee

Healthcare Corporate comprehensive pro-

gram the company develops and promotes a

culture of healthy eating at the Group’s sites.

The Company launched a new corporate pro-

gram called NLMK Diet: Delicious, Healthy,

Accessible. The project is being implemented

in stages at all enterprises of the Group during

2020-2021 and is designed to ensure equal

rights of employees to get hot meals even at

the most remote workplaces.
Major changes for the employees:

« cheaper meals: when an employee comes
to the canteen part of the cost of lunch is
paid by the employer;

- better access to meals: an employee can
order meal delivery to well-furnished lunch
rooms placed close to workplaces on-line
through the lunch box ordering service;

« convenient meal payment: single touch pay-
ment with the pass, so cash and bank cards
are no longer needed. It can be arranged that
the meal cost will be automatically deducted
from the salary.

The company has repeatedly received pub-
lic recognition as a socially responsible enter-
prise with a well-developed charity system.
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MK continuously improves its opera-
IVI tional efficiency and its positions at

the Russian market and is guided by
sustainable development standards, including
human rights, health and safety, corporate
governance, social and environmental impact.
The Sustainable Development Goals are inte-
grated in the company’s business strategy.

In accordance with its mission MMK supports
a common corporate culture that unites all of
the company’s employees. Key corporate social
responsibility and human rights principles are
included in the corporate documents, including
the MMK Group Strategy 2025, the Ethics Code,
the Social Policy, and the Collective Agreement.

In 2019 the MMK Group Strategy was fur-
ther developed to include strategic projects
and initiatives aimed at achieving the SDGs
and the Russian national projects by 2030.

The company focuses on building a continu-
ous meaningful dialogue with all stakeholders
including employees, shareholders, govern-
ment bodies, investors, clients, suppliers, small
and medium enterprises, local communities.

Respect for human rights is a fundamental
principle at MMK guiding the company’s op-
erations and its relations with all stakeholders.
MMK has an Ethics Commission and a Labour
Dispute Commission designed to investigate
violations of the corporate Code of Business
Ethics and the labour legislation following re-
ports by employees submitted in writing. In
2019 MMK launched a business ethics and
human rights hotline.

Key strategic initiatives of the company in
the field of sustainable development include
activities aimed at employees involvement in
the efforts to improve operational efficiency,

achieving their full potential, zero tolerance to
breach of labour safety, improvement of em-
ployees’ health.

MMK has a zero tolerance policy to any form
of discrimination on the grounds of race, eth-
nicity, language, gender, religion, political, so-
cial and property status, membership in pub-
lic associations, etc.

SUPPORTING WOMEN,
CHILDREN AND FAMILIES

FE i =r=n

The company’s diversified workforce in-
cludes people of different ages, experience
and education with women accounting for
31% of the employees.

Female employees are the company’s valu-
able asset. MMK guarantees non-discrimina-
tion on the grounds of gender and supports
women’s professional development.

Maternity support programme was launched
in 2004. The aim of the programme is to sup-
port women during pregnancy and caring for
babies after birth and to support better health of
female employees with children. This unique so-
cial programme is implemented in the Maternity
Centre established by the Metallurg Charity
Foundation. The centre is well equipped for
conducting regular classes for pregnant wom-
en employees aimed at supporting their health
and preparing to childbirth. The centre is fund-
ed by MMK. Also, women are granted a paid
leave while keeping an average salary starting
from the 13th week of pregnancy until they are
entitled to a statutory maternity leave provided
they attend the Maternity Centre.

| Am a Woman Foundation

For 18 years, the Magnitogorsk Iron and
Steel Works has supported the | Am a Woman
Foundation, one of the best women’s commu-
nity organizations in the Chelyabinsk Region. It
helps women in crisis and difficult situations,
promotes their role and participation, and as-
sists families with children.

Every year the foundation organizes the Pearl
of the Year beauty contest for mothers, and an
International Family Day sports and arts fes-
tival. Every week the foundation runs a coun-
selling office, where women can get advice
on various legal, psychological, housing, and
medical issues.

The foundation takes an active part in the po-
litical life of the city and the region and is in-
volved in the United Russia projects. The foun-
dation director is a member of the Chelyabinsk
Regional Women’s Union.

The foundation supports the following or-
ganizations: Bereginya support centre for
low-income and large families (providing
clothes and goods for 200 families); chil-
dren’s social rehabilitation centres in the city
of Magnitogorsk.

A support programme for large families was
launched in 2008 by the Metallurg Charity
Foundation. 1,3 thousand large families are
currently registered with the foundation.

MMEK is one of the leaders of the Russian
Union of Industrialists and Entrepreneurs’
sustainable development indices (EGS), in-
cluding the Responsibility and Transparency,
Sustainable Development Dimension (2020);
and was named one of top 5 socially responsi-
ble companies in the RAEX-600 ranking (2019).

RUSSIAN COPPER COMPANY, JSC
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est modern technologies, social re-
Bsponsibility and environmental safety
are at the core of the company’s busi-

ness. The mission of the Russian Copper
Company (RMK) is: “Copper is our life’s busi-
ness and we create life around our business”.
High quality of life in the regions of the com-
pany’s operations would not be possible without
achieving the SDGs and respecting human rights.
The company’s social policy priorities are based
on its responsibility towards its employees and
their families, as well as local communities. Key
RMK initiatives include promotion of sports and
healthy lifestyle, support of vulnerable popula-
tions, patriotic education, preservation of culture
and traditional values, etc. The initiatives aimed at
the improvement of the quality of life in the regions
of the company’s operations are implemented by
RMK or in cooperation with local communities,

municipal and regional government bodies, and
the corporate charity foundation.

The company’s employees are its main as-
set. RMK ensures the rights to decent work
and wages, career development and non-dis-
crimination, and guarantees effective partner-
ship and business cooperation.

The annual budget of RMK social projects
is over 1 billion roubles.

SOCIAL SUPPORT OF
REGIONS

BERE

The right to health is an inherent right of
each individual. Sport and active living are
key to a healthy lifestyle. The company pro-
vides all the necessary facilities for practicing

sports for people who live in the regions of
its operations.

RMK supports children’s sports clubs and
amateur teams, sponsors annual sports tour-
naments for employees and their families.

RMK funds construction of sports centres,
including Metallurg sports centre in Karabash
(220 million roubles, free for local residents),
a sports centre in Korkino (225 million rou-
bles, free for children under 16), a martial arts
centre in Yekaterinburg, and a sports centre in
the village of Varna in the Chelyabinsk Region
(250 million roubles).

During the pandemic RMK continued to
build modern and safe sports grounds for
outdoor workout. Since 2017 the com-
pany has built 48 sports grounds in the
Sverdlovsk, Chelyabinsk, and Orenburg re-
gions, in Velikiy Novgorod and in Kazakhstan
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with the total investment exceeding 85 mil-
lion roubles.

In 2020 RMK, like the whole world, faced
the challenge of the pandemic.

Humanitarian aid in the amount of 1,4 bil-
lion roubles was provided by the RMK Group
charities and by the Chairman of the Board
of Directors. The funds were used to help
healthcare facilities and to support people
in difficult life situations. RMK provided
over 10.6 million personal protective equip-
ment items, medical equipment and coro-
navirus rapid testing kits for hospitals of the
Sverdlovsk and Chelyabinsk regions. The
company provided 30 ambulance vehicles
to hospitals in the Sverdlovsk Region and
12 in the Chelyabinsk Region.

In April the RMK Charity Foundation launched
the #HELPISHERE project to provide food
aid to those in need in the Chelyabinsk and

Sverdlovsk regions. Over 180 thousand peo-
ple benefited from the project.

ENVIRONMENTAL
PROTECTION

To ensure the rights for a healthy and sus-
tainable environment RMK annually invests
oved 1.5 billion roubles in environmental pro-
tection projects. The main goals of the compa-
ny’s environmental policy are air, water, land,
plants, birds and animals protection, as well
as safe waste disposal.

RMK introduced management systems in
accordance with ISO/OHSAS international
standards.

The system approach gives RMK an op-
portunity to carry out a comprehensive

modernization of its current assets, build new
facilities with a minimum impact on the envi-
ronment, and take the responsibility to elim-
inate the environmental damage caused by
the previous generations. Key projects in this
area include recultivating of abandoned tail-
ings storage facilities of the former Karabash
Copper Smelting Works, disposal of the spent
ore of Korkinsky Coal Mine, a major air pollut-
ant in the Chelyabinsk Region, and construc-
tion of a mine drainage treatment system of
Gumeshevsky field to improve the environ-
mental conditions in the town of Polevskoy
(Sverdlovsk Region).

The project helped to achieve a 50% de-
crease in enterprise emissions, and a 30%
decrease of wastewater discharge.

Russian Copper Company is the winner of
the Best Russia’s Social Projects Awards 2020.

SIBANTHRACITE GROUP
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he Sibanthracite Group’s mission is to
Tprovide the best quality coal to consumers

all over the world, while building a busi-
ness that takes its responsibility to the environ-
ment and society very seriously. In carrying out
its activities, the company attaches primary im-
portance to the sustainable growth of the Group,
strengthening its business reputation in domes-
tic and foreign markets; developing and promot-
ing social corporate responsibility; and ensuring
environmental safety and compliance with best
ethical standards and practices.

The company’s responsible business prac-
tices are aimed at maintaining sustainable de-
velopment and contributing to the realization
of Russia’s national projects. These practices
are regulated by corporate documents that cov-
er all the activities of the Group’s enterprises.
The Company strives to ensure that its busi-
ness activities comply to a maximum extent
with international and Russian standards and
agreements, as well as other initiatives, such
as the Guiding Principles of Business in the
Context of Human Rights. Among the main cri-
teria are: compliance with and respect for hu-
man and individual rights; compliance with la-
bor rights and environmental and health stan-
dards; support for vulnerable groups (women,
youth, and small ethnic groups), cultural rights,
and other criteria.

SUPPORT FOR SMALL
INDIGINEOUS GROUPS IN
SIBERIA

The Sibanthracite Group is the only coal
mining company in Kemerovo Region (also

known as Kuzbass) with a program that sup-

ports small indigenous groups. In Myskovsky

Urban District, the Group’s Kiyzassky Open-

Pit Mine occupies territory that is one of the

traditional homelands to a small indigenous

Siberian people called the Shors. Currently,

they have a population of about 12 thousand

people, with around 10,5 thousand living in

Kemerovo Region, and about 1,6 thousand in-

habiting the Myskovsky Urban District).

The main priorities of the company in work-
ing with indigenous minorities are:

« to take into account the interests, opinions,
and preferences of indigenous populations
in regions where the company operates;

« to assist in preserving ethnic, cultural, his-
torical, and spiritual values;

« to create and develop infrastructure in ar-
eas they populate;

- to maintain an ongoing dialogue with local
indigenous communities in order to plan,
develop and implement joint projects on a
parity basis;

« to ensure that places of cultural, medical,
and social significance continue to function
in the group’s traditional native land.
Creation of shor language primer
At the suggestion of the ‘Shoria’ association,

a regional public organization in Kemerovo

Region, the Sibanthracite Group’s Kiyzassky

Open Pit-Mine became a partner in a project

to publish a Shor language textbook, with the

goal of preserving the Shor language.

The project was carried out from March 2019
to October 2020 with a budget of about 1.3
million roubles.

The primer was created for:

« first-graders who are members of small in-
digenous peoples in the municipalities of

Kemerovo Region, including Myskovsky
and Mezhdurechensky Urban districts,
Tashtagolsky District, Novokuznetsk
Municipal District, and Novokuznetsk;

« the academic community and experts who
promote the Shor language or are interest-
ed in the Shor language.

Specialists from the Sibanthracite man-
agement company’s Department of
Corporate Social Responsibility (CSR) and
Communications took part in the project’s
realization.

As a result:

« A Shor Language textbook that fully meets
federal educational standards can now be
found in schools and libraries located in ar-
eas traditionally inhabited by Shors in the
Kemerovo Region. A full digital version is
also available.

« The Shor language can now be studied in
the main curriculum of schools located in
areas traditionally inhabited by Shors in the
Kemerovo Region as a Native Language and
Literature elective.

« The project has attracted the attention of re-
gional ministries responsible for education,
culture, and ethnic policy.

« The issue of supporting the Shor language
was included in the agenda of Russia’s
Federal Agency for Ethnic Affairs.
Assessments of the project attest to its sig-

nificance. Nikita Shulbayev, president of the

‘Shoria’ association, said: “The publication

of the federal textbook is a vivid example of

professional collaboration. It is a significant
contribution to propagating the Shor language
among the indigenous population of Mountain

Shoria.”
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ble and sustainable company, 17 UN

Sustainable Development Goals are the
most important part and the basis of cur-
rent activities. The Development Strategy
until 2025, approved in March 2019, for the
first time proclaimed the integration of sus-
tainable development principles into the
Company’s strategic objectives.

Following the Guiding Principles on
Business and Human Rights, the Social
Charter and the Anti-Corruption Charter
of Russian Business, and taking into ac-
count the distinctive features of the activ-
ity and its impact on society and environ-
ment, as well as the inextricable connec-
tion between the Company’s strategic ob-
jectives and economic, social and cultural
human rights, the Company carried out a
comprehensive analysis and approved pri-
ority SDGs, to the achievement of which
the Company can most effectively contrib-
ute due to the nature of its impact on soci-
ety and environment.

All the activities undertaken by the
Company to minimize negative and max-
imize positive effect on stakeholders — be
it environmental programs, external social
investment or personnel programs — are
planned and implemented with an assess-
ment of their influence on stakeholders’ abil-
ity to exercise their legal rights and with due
observance of such rights.

Involvement of the general public, as well
as participation of many interested parties
in the discussion is essential and ensures
that all points of view are taken into con-
sideration. In 2019-2020, PhosAgro held
more than 20 public hearings on objects of
state environmental review, with prelimi-
nary publication of relevant materials and
participation of up to 200 members of the
public in each event.

Great importance is attached to the issues
of integrating the UN2030 SDGs into all busi-
ness processes. To oversee these issues,
the Committee for Sustainable Development
under the Board of Directors was created in
2019, and to organize systematic work on a
daily basis, the Department for Sustainable
Development was established.

PhosAgro’s applicable risk assessment
procedure covers, among other things, hu-
man rights risks, including the issues con-
cerning modern slavery. Based on the results
of such an assessment conducted in 2018,
the risks associated with modern slavery,
forced labor and human trafficking, as well
as other risks of violation of fundamental hu-
man rights and freedoms, were not identi-
fied in the activities of the PhosAgro group
companies or in the supply chain.

For PhosAgro, as a socially responsi-

Human rights
in governance system

The Company strives to maintain a work
environment free from restrictions based on
nationality, gender, age, religion and other
characteristics.

PhosAgro conducts a systematic work
on the development, implementation and
subsequent monitoring of policies and pro-
grams aimed at supporting social protec-
tion and observance of workers’ rights, in
pursuance of the fundamental principles set
forth in the Declaration of the International
Labor Organization (ILO), including free-
dom of association and the effective rec-
ognition of the right to collective bargain-
ing; the abolition of all forms of forced or
compulsory labor; the effective abolition of
child labor; the elimination of discrimination
in respect of employment and occupation.
These principles are reflected, in particular,
in the Personnel Management Policy and the
Collective Agreement.

In 2019, the Board of Directors approved the
Statement on the Company’s Transparency re-
garding the UK Modern Slavery Act.

The Code of Ethics has been in place at
the Company since 2014 and was updated in
2018. Its provisions extend to all employees
and clearly define the rules and regulations
for individual and collective behavior within
the Company, and also govern the relation-
ship with business partners and other exter-
nal stakeholders.

The anti-corruption policy has been in ef-
fect since 2014, applies to all employees, and
defines the key principles, rules and require-
ments for minimizing corruption risk for the
Company.

PhosAgro’s environmental safety policy pro-
vides for the exclusion of work in areas of tra-
ditional residence of indigenous minorities; the
right to citizens’ participation in decision-mak-
ing concerning their rights to a healthy envi-
ronment in accordance with the current leg-
islation is also enshrined there.

The Company employees, as well as other
interested parties, may contact the PhosAgro
hotline concerning the issues related to the
observance of human rights and acts of dis-
crimination in any forms, as well as other is-
sues related to the interaction between the
employee and the employer.

Raising workers’ awareness
on human rights

PhosAgro has developed and implemented
separate training courses intended for employ-
ees and devoted to the observance of human
rights, the prevention of forced labor and dis-
crimination and the adherence to the provi-
sions of the Code of Ethics with passing tests

for knowledge and understanding of the main
points of the Code, including modern slav-
ery issues.

Human rights in the value chain

PhosAgro is aware of the fact that the stake-
holders’ expectations with regard to the ob-
servance of human rights, along with the
Company’s internal practices, also cover ac-
tivities throughout the entire supply chain.

In 2020, PJSC PhosAgro developed and
implemented the Code of Conduct for the
Company’s contractors. This document covers
key requirements to suppliers and contractors
in the areas of ecology, climate change mitiga-
tion, corporate governance and social respon-
sibility, including protection of human rights.

In 2020, the Company developed an ESG-
based rating of suppliers and contractors. This
initiative is aimed at creating a responsible
value chain, where both the Company and its
counterparties share common principles and
apply the same standards.

“PHOSAGRO SCHOOL”
PROJECT

Hi&

Since 2013, the Company has been pay-
ing a special attention to the development
of school education. Access to high-quality
and modern education at school lays a solid
foundation for prosperity and comprehensive
development of the regions —this is how the
Company sees the mission of the PhosAgro
Classes project. The project is being imple-
mented in the integrated paradigm “school -
university —enterprise.”

The project contributes to ensuring the right
to education and to the implementation of the
following tasks:

SDG 4.4: “By 2030, substantially increase the
number of young and adult people, who have
in-demand skills, including technical and voca-
tional skills, for being employed, getting decent
Jjobs and involving in entrepreneurial activity.”

SDG 9.1: “Develop a high-quality, reliable,
sustainable and robust infrastructure, includ-
ing regional and cross-border one, to support
economic development and human well-be-
ing, with a focus on enabling affordable and
equitable access for all”.

The project objective is to enhance the qual-
ity of general education and ensure targeted
occupational guidance, as well as to provide
further support at universities and engage in
internships at the Company. Dedicated festi-
vals, seminars and tours to enterprises are
held for students.

A system of interaction with relevant uni-
versities has also been established, within the
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framework of which university teachers or-
ganize seminars and lectures for students of
PhosAgro classes and conduct tours to univer-
sities. The Saint Petersburg Mining University
and the Kola Branch of PetrSU take part in
the program.

In 2018, the PhosAgro Classes project
was expanded to include not only grad-
uation classes, but all classes at spon-
sored schools. The project was renamed to
PhosAgro Schools.

Initially, the PhosAgro Classes project de-
veloped in the regions of the Company’s pres-
ence in the cities of Apatity, Volkhov, Balakovo,
Kirovsk and Cherepovets, and in 2020, the
project gained traction and the Agro Class in
Voronezh joined the program.

The PhosAgro system of educational proj-
ects won the HR Brand 2019 Award, having
taken the first place in the Region nomina-
tion category. The award has been held by
Russia’s largest internet recruiting company
HeadHunter since 2006.

“BIG WOODYAVR” PROJECT

The project is aimed at ensuring the right
of the population living in the territories of

presence to access a high-quality infrastruc-
ture, as well as at implementing the follow-
ing tasks:

SDG 11.3: “By 2030, enhance inclusive and
sustainable urbanization and opportunities for
participatory, integrated and sustainable hu-
man settlement planning and management
across all countries.”

SDG 9.1: “Develop a high-quality, reliable,
sustainable and robust infrastructure, includ-
ing regional and cross-border one, to support
economic development and human well-be-
ing, with a focus on enabling affordable and
equitable access for all.”

As part of a public-private partnership with
the Government of the Murmansk Region,
PhosAgro is implementing a project to devel-
op a tourism cluster in Kirovsk. The objective
of the program is to ensure socio-economic
development of the Kirovsk-Apatity Region,
to create a comfortable environment and pro-
mote a healthy lifestyle.

The modern ski tourist complex “Big
Woodyavr” was recognized the best resort in
Russia and repeatedly —the best snowboard
park. For five years, the tourist flow has in-
creased from 50 thousand to 170 thousand
people annually.

Along with the development of the tourist
complex, the Apatity airport is being upgraded.

In 2020, a new cable way was launched on
the southern slope of the “Big Woodyavr”
ski complex. The state-of-the-art ski stadi-
um “Tirvas” has begun to operate, which is
one of the most important training centers
for Russian skiers, having an international
certification.

This project allows for the development of
the region of the Company’s presence as a
whole and opens up opportunities for vari-
ous types of recreation: sports, recreational
and ethnographic.

The Company’s responsible business prac-
tice has repeatedly gained the public recog-
nition.

PhosAgro is one of the leaders of the
RSPP’s sustainability indices (ESG indi-
ces): “Responsibility and Openness” and
“Sustainable Development Vector” (2020), the
Company was awarded the Grand Prix of the
All-Russian contest of the Russian Union of
Industrialists and Entrepreneurs “Leaders of
Russian Business “Dynamics, Responsibility
and Sustainability — 2020” for winning in sev-
eral nomination categories.

PJSC “SIBUR HOLDING”
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Strategy 2025 is based on the com-

pany’s mission and vision, the UN
Global Compact Principles, the United Nations
Sustainable Development Goals, and the na-
tional goals including those related to human
rights.

Prioritizing human rights and prohibition
of discrimination on any grounds are en-
shrined in SIBUR’s Human Rights Policy and
the Corporate Code of Ethics.

In the Contractor’s Code of Business
Ethics, adopted in 2020, the requirements
to contractors and other business partners
in the field of corporate social responsibil-
ity are outlined. The Integrated Management
System Policy of LLC SIBUR and the group
sites defines the strategic goals and guide-
lines in health care, environmental protec-
tion, industrial safety and quality. In 2019
SIBUR prevented 72m tonnes greenhouse
gas emissions by processing 23.9bn m3® APG
which is comparable to the annual CO, emis-
sions of an average European country. The
Tobolsk Forest project jointly implemented
by SIBUR and the Forestry Department of
the Tyumen Region is the winner of the 2nd
All-Russian Trusted Partner Environment
Project.

P JSC SIBUR Sustainable Development

Social partnership and cooperation with
the government, employees, partners and
other stakeholders in building of a mutu-
ally beneficial and long-term cooperation
is one of the fundamental principles of the
company’s operations and corporate social
programmes.

Employees are SIBUR’s most valuable as-
set. The company believes that the develop-
ment of talent and leadership is possible in a
corporate culture where equal opportunity,
inclusive environment, diversity and mutual
respect are encouraged.

HUMAN RIGHTS IN THE
WORKPLACE

BEE

In 2020 human rights were included in
SIBUR’s compliance system, although hu-
man rights related provisions, including labour
rights and business partners’ rights protec-
tion, were previously outlined in the in SIBUR’s
Code of Corporate Ethics.

After the start of the compliance culture de-
velopment more human rights issues were re-
ported not only be the company employees,
but also by other stakeholders.

The Human Rights in the Workplace com-
pliance programme was incorporated into
SIBUR's compliance system with the aim to
prevent human rights violations, respect and
support international human rights principles
by the company.

Key areas of the programme include:

« activities at the local level in relation to the
company’s employees, business partners,
and the local community in the regions of
the company’s operations;

- activities at the local and national level with
the aim to prevent violations in cooperation
with contractors and suppliers who commit
human rights violations;

« activities outside Russia.

Key steps of the programme implementa-
tion are as follows:

« drafting and adoption of the Human Rights
Policy;

- analysis of the current situation, potential
risks, measures taken and key goals;

- adoption of human rights protection as a key
priority within the Sustainable Development
Strategy 2025;

« development of processes and procedures
for human rights risk and opportunities
management;



« building contacts for discussion of current
problems and gaining support from the
stakeholders;

- employee education and publication of re-
ports.

The outcomes of the programme will be as-
sessed against the compliance programme
criteria.

CULTURAL RIGHTS

One of SIBUR’s goals is to eliminate cultural
inequality between the capital and the regions
of Russia, to transform the towns of the com-
pany’s operations into prominent culture cen-
tres offering a variety of quality cultural events.

Good Deeds Formula SIBUR’s social in-
vestments programme is aimed at support-
ing cultural rights in the regions of its opera-
tions in accordance with the international doc-
uments, including the Universal Declaration of

Human Rights, and the Universal Declaration

on Cultural Diversity adopted by UNESCO in

2001 (Cultural Diversity and Human Rights

section).

Programme objectives:

« organization of major cultural events in the
regions with participation of leading nation-
al cultural institutions;

« building of a professional culture commu-
nity by uniting culture professionals within
and outside cultural institutions with spec-
tators and critics, organization of a training
programme, working with local media, con-
ducting educational events for local com-
munities;

« providing support in shaping of the towns’
cultural identity through supporting local
cultural initiatives and products, promoting
local cultural projects at the regional and
federal level, supporting new local histo-
ry studies.

The company implements a number of cul-
tural projects in cooperation with theatres and
museums.

Local cultural facilities participate in the
company’s Good Deeds Formula grants
competition. In 2016-2020 the company
received 561 applications in the culture
section and provided grants to 112 proj-
ects. They include equipping local muse-
ums in the Khanty-Mansi Autonomous Area
and the Yamalo-Nenets Autonomous Area
with interactive expositions, design of ex-
cursions and routes, providing offline and
online navigation to urban attractions, lo-
cal theatre festivals, local history publica-
tions, introducing digital technology so-
lutions in museums, organization of chil-
dren's orchestras, etc.

National Theatre Fest is an annual theatre
festival with participation of theatres from
Western and Eastern Siberia and the Far East.

Territory is a joint project of SIBUR and the
Territory festival and school launched in 2015
for theatres and stage companies.

The programme includes laboratories ded-
icated to modern theatre practices, including
documental theatre, immersive theatre, plas-
tic arts and dance. Laboratories are conducted
by prominent culture professionals.

Supporting artists In 2017-2018 SIBUR
organized a Portfolio Review event aimed
at supporting young artists from the re-
gions of Russia. The project participants
from the Khanty-Mansi Autonomous Area,
Yamalo-Nenets Autonomous Area, Tomsk,
Tyumen, Nizhny Novgorod and Perm re-
gions gathered in Tobolsk. In 2019 the com-
pany sponsored a school for curators under
NEMOSKVA project.

Special attention is given to shaping of the
local cultural identity in the towns of SIBUR’s
operations. Tobolsk hosted an Art Residence
of the NEMOSKVA team and a plein air painting
event Discovering Siberia with the participation

of 20 artists from all over Russia. The com-
pany supported the creation of the Free Youth
Theatre and funded the decoration of the
town’s central street with murals on facades
dedicated to the history of the town and its
famous people.
Programme outcomes 2016-2020
« improvement of artists’ performing skills,
creation of new works, expanding the audi-
ence in their towns;
« new leisure and artistic expression oppor-
tunities for the local community;
- through the company’s grant projects 15
cultural facilities were renovated with the
use of modern multimedia and interactive
technologies to attract local residents in-
cluding children and young people, 17 new
performance groups were created includ-
ing children’s orchestras, cartoon studios,
art centres, etc. 5 new theatre festivals were
organized in a new format. 130 volunteers
took part in the programme;
under the partner projects 14 cities were
covered, 20 modern theatre laborato-
ries were organized, 117 workshops by
partners for the professional community
were conducted (attended by 2350 peo-
ple), 21 new performances were created,
59 events were organized with the par-
ticipation of federal theatres and famous
artists (with over 66 thousand specta-
tors).

SIBUR is the top company offering high-
paying jobs according to IT industry experts.
It is one of the winners of Creating the Future,
VIl All-Russian awards for the best practic-
es in the social and humanitarian sphere. In
2020 Universum consulting company named
SIBUR the most attractive employer in the pet-
rochemical industry.

MCC EUROCHEM
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CC EuroChem has invested in the
IVI social development of the regions
of its operations for 20 years.
EuroChem helped to build modern sports
and education infrastructure, (ice palac-
es, sports centres and schools, science
and technology children’s clubs) construct
two microdistricts for workers, implement
large-scale social, environmental and cul-
tural programmes in partnership with lo-
cal authorities and communities in Russia’s
towns.
The company’s human rights policies and reg-
ulations include the Ethics Code, the Code of
Conduct, the Environmental Policy, the Health

and Safety Policy, the Integrated Management
System Palicy, IS0 9001, ISO 14001, and ISO
45001 international standards, etc.

The company’s social policy is closely
linked to the United Nations SDGs in the
areas of supporting social and economic
sustainability of local communities, train-
ing of a new generation of chemical engi-
neers, addressing major social, economic,
environmental and cultural issues at the
regional level.

A strong culture based on ensuring health
and safety and labour and environmental
protection is the key priority of EuroChem.
EuroChem was one of the first Russian

companies to join the Vision Zero pro-

gramme.

The company views human rights protec-
tion as a strategic platform for sustainable
development of a responsible business and
promotes the following rights:

- access to quality education, opportuni-
ties to study free of charge for children
from the regions, access to research;

« access to sports activities;

» water resources and healthy environ-
ment;

« good quality urban environment;

« cultural expression, local culture and
identity;
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« career and social opportunities for young
people.

Development of cities and ensuring the
rights of the population in the regions of the
company’s operations is built on three key
stakeholders’ partnership that includes local
communities, business and local authorities
united by the ideas and projects related to
building a future, sustainability and econom-
ic development.

SUSTAINABLE CITIES,
QUALITY OF LIFE, EDUCATION
AND ENVIRONMENT

EEI
BAEE

In the regions of the company operations
social and cultural programmes are im-
plemented in partnership with the Andrey
Melnichenko Charitable Foundation. They
include building of comfortable microdis-
tricts for employees and education support
programmes.

'F L"' vl'

Social and cultural
programmes

Kovdor - the Capital of Hyperborea Project
aimed at development of the single-industry
town of Kovdor in the Murmansk Region was
launched in 2018.

Local residents take part in the implemen-
tation of this project for the benefit of local
communities.

The idea of local historians is to build a
new identity for the town based on its cul-
tural image. There are a lot of mysterious
archeological sites around the town. That
is why the project is called Hyperborea af-
ter a great mysterious northern land ancient
Greeks believed in.

In 2019-2020 the project became one
of the most popular regional branding and
tourism initiatives for small towns and re-
ceived various awards. But most important-
ly it changed the attitude of local residents
to their hometown and helped consolidate
the local community.

The Hyperborean New Year Project is a
unique event in this remote northern area.
The idea of the first and only Hyperborean
New Year in Russia was a starting point for
tourism development in the Kovdor District.
Almost three thousand festival participants
who visited the small town of Kovdor is a re-
cord number.

The Kovdor —the Capital of Hyperborea
Project received a prize of the national Silver
Archer 2019 Awards and a silver medal of the
Silver Mercury 2019 Awards. The Hyperborean
New Year Project is the finalist of the National
Russian Event Awards 2020 in The Best Tourist
Cultural Event nomination.

Kotelnikovo - Land of Heroes is a socio-cul-
tural programme of the town of Kotelnikovo
development (Volgograd Region) launched
in 2019.

Despite the Gremyachinsky GOK construc-
tion project under way in its vicinity a small
town of Kotelnikovo is underdeveloped in the
socio-cultural sphere and its residents cannot
enjoy their socio-cultural rights.

The aim of the project is to ensure a high
quality of life in the town of Kotelnikovo, its
promotion as a cultural centre and an attrac-
tive place for working and living.

Stepan Razin, Emelyan Pugachev (both of
them!), and cossack Alexander Zemlyanukhin
who impressed the public in London in 1813,
were born here. This is a palce of a turning
point in the Battle of Stalingrad. The idea to
obtain the City of Military Glory title, to set up
a park of heroes and to develop tourism united
the local residents. Gurrently several thousand
people participate in the town’s social move-
ment in the field of culture.

This cultural project has become a platform
uniting the local community, authorities and
entrepreneurs.

The Kotelnikovo — Land of Heroes pro-
gramme is a winner of the Be a Hero All-
Russian social responsibility awards.

Environmental

programmes
Fulfilment of the environmental rights of the

population plays a central role in the EuroChem

policy aimed at improvement of the quality of
life and environment in the regions of the com-
pany operations.

A comprehensive Environmental
Programme implemented by the company
is aimed at introducing water saving tech-
nologies, creating industrial drainless water
supply systems, reducing water consump-
tion for industrial purposes and preserving
biodiversity.

« cleaning the banks of the Luga River and
the Don River in the towns of Kingisepp
(Leningrad Region) and Novomoskovsk
(Tula Region) by volunteers;

« ECO Programme, a contest of environmen-
tal projects in Novomoskovsk schools; The
Green Shield Programme to plant trees in
the towns of Kovdor and Kingisepp;

« a new public water system in the town of
Kotelnikovo (Volgograd Region);

» modernization of wastewater collection
and treatment systems in the towns of
Novomoskovsk and Nevinnomyssk;

« the Big Water Project, building of a water sup-
ply system in the Novomoskovsk Region.
EuroChem implements a number of ad-

vanced projects to combat climate change

and reduce CO, emissions:

« independent environmental monitoring, en-
vironmental monitoring stations in the area
around the company’s enterprises.

EuroChem is a leader in shaping the envi-
ronmental, climate and low carbon agenda
in Russia’s industrial sector actively partici-
pating in the Russian Union of Industrialists
and Entrepreneurs Environment and Natural
Resources Committee, and the Transborder
Carbon Regulation Environmental Forum.

Healthcare
EuroChem ensures the right to health of the

local residents in the regions of the compa-

ny operations:

- supporting regional health infrastructure
through ongoing investment in hospitals
renovation and equipment, supporting doc-
tors and medical education;

« supporting coronavirus response in the re-
gions.

An emergency response centre was set up on
EuroChem initiative by the company top man-
agers, town mayors, and healthcare workers.

EuroChem provided the necessary protec-
tive equipment to medical and social facili-
ties in all towns of the company operations.

The company supports the
#WeAreTogetherEuroChem mass volunteer
movement in partnership with the All-Russia
People’s Front.

Education and training

EuroChem promotes the right to quality ed-
ucation and supports training of a new gen-
eration of chemical and mining engineers.

In cooperation with the Andrey Melnichenko
Charitable Foundation the company helps to
build a modern natural sciences education in-
frastructure in small towns of Russia.

Children’s Science and Engineering
Centres were opened in Nevinnomyssk and
Novomoskovsk.

In 2020 the company started to build a
unique centre Sozvezdiye for supporting gifted
children that will include a boarding school,
a campus, an athletics stadium, a gymnasi-
um, and a swimming pool. The budget of the
project is 1 billion roubles.

In 2020 Quantorium children’s technolo-
gy park was opened in Nevinnomyssk with
the support of EuroChem, another technolo-
gy park will be opened in Kingisepp in 2021.
The company also funds the construction of
the Unicum Lyceum in the town of Berezniki
in the Perm Region.

EuroChem’s emergency coronavirus re-
sponse centre and volunteer programme
were named by the Public Chamber of Russia
among best corporate social practices in the
country. The company was awarded the presi-
dential certificate of merit for the implementa-
tion of #WeAreTrogether project. The compa-
ny’s volunteer programme is the winner of the
Good Cause Champions 2020 national corpo-
rate volunteering awards, and the Ministry of
Industry and Trade award.
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he Strategy of Public Joint-Stock
TCompany Togliattiazot (PJSC TOAZ)

until 2025 is aimed at sustainable de-
velopment and determines the mission of
the Company: “We care about land fertility
and crop yield for the benefit of the whole
world.” It also stipulates such ambitious goals
as leadership in the production of nitrogen-
based chemical fertilizers in Russia and being
one of the top-5 global producers.

Corporate standards and policies reflect pro-
visions of the Russian laws, Social and Anti-
Corruption Charter of the Russian business
and international standards and documents.

An outright ban on forced labour and child
labour is in place at PJSC TOAZ.

When planning its activities TOAZ is guid-
ed by social partnership principles and inter-
ests of all stakeholder groups. Cooperation is
based upon respect, responsible fulfilment of
assumed obligations, open dialogue being the
key to maximum performance and strategic
goals’ achievement, improvement of business
efficiency and risk management.

TOAZ seeks not merely to maintain and aug-
ment the economic growth rates but also to prove
out its commitment to the principles of socially
responsible business behaviour. One of the es-
sential elements of such responsibility is car-
ing for employees, their health and well-being.

Being a backbone enterprise, TOAZ pays due
attention to sustainable development of the
area of its presence, city of Togliatti, support-
ing civil rights to clean environment, health,
education, labour, protection of cultural and
other interests.

For instance, to assist the development of
an adequate cultural infrastructure and sup-
port the initiatives of the city residents TOAZ
has launched the grant program Chemistry of
Beneficence. Qver two years (2019-2020), 39
applications have been supported with total
funding of 5.9 million roubles.

ENVIRONMENTAL RIGHTS
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TOAZ pays special attention to the issues
of climate preservation and protection of civil
rights to favourable living environment.

Principles of The PJSC TOAZ Environmental
Policy embrace sustainable development, effi-
cient use of natural resources, integrated man-
agement of environmental issues.

In the course of the policy implementation
special programs are aimed at solving the fol-
lowing tasks:

« reduction of air pollutant emissions;

« reduction of wastewater discharge into wa-
ter bodies and improvement of wastewa-
ter quality;

g

« reduction of production waste volumes and
increase of the recoverable waste share;

« compensation of the environmental impact
through the implementation of environmen-
tal initiatives to restore natural resources
and improve the environment quality.
TOAZ supports annually the implementa-

tion of various environmental programs and

its employees are regularly involved into na-
ture-oriented events including such involve-
ment on a volunteer basis.

The key environmental projects of the enter-
prise include CO, reuse and recovery, upgrade
of biological treatment facilities.

CO, Reuse and Recovery

Carbon dioxide is not a pollutant, however,
it contributes to the greenhouse effect. TOAZ
reuses this by-product of the ammonia pro-
duction in the urea synthesis. Due to the car-
bon dioxide reuse in production, it is not emit-
ted into atmosphere.

At present, PJSC TOAZ erects an urea pro-
duction unit with capacity of 2,200 mt per day.
This unit will ensure more than 70% increase
in the urea output allowing to utilize almost
all carbon dioxide generated in the ammonia
production process.

Upgrade of Biological
Treatment Facilities

The enterprise has its own biological treat-
ment facilities (BTF) which treat not only wa-
ter used at the enterprise but discharge wa-
ters of Komsomolsk District of Togliatti and
Povolzhsky settlement. On average, treat-
ment facilities receive over 50 thousand m?
of wastewater per day. Upon treatment at the
TOAZ BTF wastewater is considered “treated
to standard quality”.

To improve the system of the treated waste-
water disinfection, a modern ultraviolet disin-
fection station is introduced at the BTF which
allows to exclude the dosage of chlorine for
wastewater disinfection. The BTF repair works
and upgrade are performed in due time and
contribute to the improvement of the biolog-
ical treatment process eliminating the possi-
bility of contamination of groundwaters and
soil. At present, a project is being developed
to return treated water to the technical pro-
cess, thus reducing significantly the river wa-
ter consumption.

Key Performance Results

for 2016-2020

« Over 1 billion roubles was spent for imple-
mentation of environmental and nature-ori-
ented projects;

« The share of waste recycling has reached 75%.

« 36 hectares of seedlings were planted in the
place of burned forests;

« 62,200 young fish were put into the Volga
river;

« 599.8 tonnes of garbage were removed as
part of the activities eliminating unauthor-
ized landfills in Togliatti.

LABOUR RIGHTS

EEE RS

The general approach of PJSC TOAZ to sus-
tainable development and support of the work-
ers’ rights is based on the principles of creat-
ing safe and comfortable working conditions,
competitive remuneration, equal pay for equal
work, social support, building a professional
well-coordinated work team, educating and in-
forming employees as well as non-discrimi-
nation. The management collects feedback
and considers the team’s opinion on social
and production issues.

Safe Working Environment

The enterprise has the | and Il hazard class
production facilities, therefore it is necessary
to ensure their safe continuous operation. All
issues concerning creation of safe workplac-
es, occupational health and safety are strictly
regulated in the corporate standards and in-
structions, inter alia, The PJSC TOAZ Policy
for Industrial and Environmental Safety, Labour
and Health Protection, Essential Safety Rules,
Behavioural Safety Audits Standard, etc.

Trainings sessions concerning occupation-
al health and safety issues are performed on
a regular basis.

Due to preventive measures, no cases of
occupational diseases have been revealed at
Togliattiazot since 2003.

The Company invests about 200 million rou-
bles annually into the safe working conditions.

Social Security

The Company appreciates each employee
and cares for his/her health, professional and
personal growth. Relations of the Employer
and the employees including social securi-
ty issues are regulated by a number of docu-
ments. To secure the rights and obligations
and consider mutual interests of the employer
and employees, it was decided to introduce a
collective labour agreement.

The PJSC TOAZ Collective Labour Agreement
means an agreement between the enterprise
management and representatives of the em-
ployees, a trade union, which is aimed at con-
stant improvement of the working conditions
of the entire team of the enterprise and high
attractiveness of the enterprise as an employ-
er. The Collective Labour Agreement estab-
lishes the Company’s financial obligations,
benefits for employees and their families and
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other Company’s obligations to support re-
tired workers and young employees.

Among the results of the Agreement perfor-
mance one can name: 100% coverage of the
employees and 400 members of their fami-
lies with voluntary medical insurance program;
in 2019, 556 persons passed health improv-
ing procedures in the corporate health cen-
tre Nadezhda under subsidized vouchers; 174
children of the Company’s employees had a
rest and built up their health in the recreation
centres; 300 retired workers being members
of the TOAZ veteran organization received
gifts and bonuses on the occasion of the for-
tieth anniversary of the enterprise. Over the
past two years, 180 apartments were distrib-
uted under the corporate housing program.

The TOAZ Collective Labour Agreement was
named the best collective agreement in the re-
gion for several times in a row.

Health Support

PJSC TOAZ pays due attention to taking care
of health of its employees and this is an es-
sential component of the Company’s person-
nel policy.

The Company spends about 140 million rou-
bles annually for medical support and health
improvement of its employees.

The staff health protection program is aimed
at reducing morbidity rates, organizing pre-
ventive work to improve health and treatment

of the employees and eliminating occupation-
al diseases.

There is a corporate outpatient clinic at the
Company’s site with the procedure room,
vaccination room, physiotherapy room, etc.
Primary care physicians and medical special-
ists receive patients on a regular basis. Women
undergo a mandatory mammography examina-
tion at the corporate health centre Nadezhda
of PJSC TOAZ and men have a tumour mark-
er screening.

The promotion of physical exercises and
sports activities is an essential element in the
healthy lifestyle buildup. The Company has ar-
ranged its own ice hockey, football, volleyball
and basketball teams. The PJSC TOAZ em-
ployees and their children enjoy a discount
for use of a gym and a swimming pool in the
sports facility of the Togliattiazot Community
Centre. The Company’s radio broadcasts the
industrial gymnastics complex twice a day.

Personnel Development

The Company has in place the employee mo-
tivation and development system which elim-
inates the possibility of discrimination based
on any grounds.

The motivation system includes perfor-
mance bonuses, personal allowances, reward
incentives and awarding of The PJSC TOAZ
Honoured Employee title, etc.

To develop personnel, a training system
has been arranged including online learning.
Training programs cover topics on person-
al and team efficiency, management training
sessions, production areas including princi-
ples of working at height, labour protection
and industrial safety standards. The Company
provides an opportunity to undergo training
courses at higher educational institutions at
the Company’s expense.

The criteria for evaluation of vocational sta-
tuses have been developed, assessment pro-
cesses are being made automatic. A talent
pipeline is being arranged and the relevant
works are in progress.

The Company supports implementation of
innovative technologies and provides employ-
ees with every opportunity for personal fulfil-
ment as well as creative and exploratory initia-
tives. In the framework of Your Idea Works mo-
tivation program 449 applications containing
ideas have been presented over the last three
years and 94 of them have been implemented.

Over the past year, TOAZ has been included
in a number of prestigious ratings: 50 Russian
Leaders in Sustainable Development by Expert
magazine (44th place) and top-100 Russian
Industrial Companies in Terms of Labour
Productivity of the Industrial Management
portal (69th place).

SISTEMA PJSFC
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he observance of economic, social
Tand cultural rights of stakeholders is

a fundamental tenet of Sistema’s busi-
ness practices. The Corporation abides by
the Social Charter of Russian Business, the
UN Global Compact, the 2030 UN Agenda for
Sustainable Development, and national proj-
ect targets.

In 2020, the Federal Service for Intellectual
Property (RosPatent) recognised Sistema as
Russia’s first “investment brand of high re-
nown”. This attests to the company’s strong
business reputation and raises the bar for ethi-
cal and responsible behaviour and awareness
of the business’s economic, societal, and en-
vironmental footprint.

Sistema’s Code of Ethics sets out respect for
human rights and freedoms as some of the
company’s primary responsibilities towards
employees. The Sustainability Policy adopt-
ed in 2020 also prioritises the observance of
human rights as a governing principle of re-
sponsible business practices.

The Corporation encourages inclusivity and
diversity, fosters equality, combats child and
forced labour, observes labour and other funda-
mental human rights, and guards the privacy and
personal data of its staff and other individuals.

Human rights assessment is integrated in
pre-investment due diligence and risk man-
agement practices. The far-reaching and ever-
evolving governance system serving to ensure
the observance of human rights at Sistema
includes policies, procedures, compliance
programmes, trainings, and internal audits.
The development of a comprehensive human
rights policy is on Sistema’s near-term agenda.

STAKEHOLDER ENGAGEMENT
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Sistema and its portfolio companies closely
interact with stakeholders with a view to align-
ing corporate and social interests while also
championing human rights to just and favour-
able conditions of work, education, and health,
as well as environmental and cultural rights.

Shareholder rights

Protection of shareholder rights to own and
receive dividends on equity shares is among
Sistema’s top priorities as a public company.
Shareholder rights to attend general meetings

of shareholders are observed through the
use of electronic communication and voting
mechanisms, while the Investor Relations and
Dividend Policy Committee facilitates close
interactions with the investor community.
Although the 2020 annual meeting of share-
holders was held remotely due to restrictions
related to the COVID-19 pandemic, Sistema
organised its first-ever open online conference
where management was answering questions
from shareholders.

Employee rights

As a major Russian employer, Sistema puts
a high premium on the observance of labour
rights and freedoms, including the freedom
of assembly and association. Sistema Group
encourages social employer-employee part-
nerships and collective labour contracts
that extend to over 30% of the total head-
count of MTS, BPGC, Segezha Group, Steppe
AgroHolding, Element Group, and RTI, as well
as pharma and hospitality assets (more than
44 thousand people in total). The size of sal-
aries and bonuses as well as promotion pros-
pects across the Group are a function of per-
sonal performance results and not of factors
such as gender and age. More than 50% of



the Group’s headcount is female, with wom-
en holding 15% of board seats on average.
Sistema affords equal employment opportu-
nities to both genders and allocates some 1%
of payroll count to the disabled.

The right to work, technical training, and
professional education are at the heart of
Sistema’s social policy.

Lift to the Future is a corporate programme
providing young people with access to edu-
cation and career orientation.

The priority social investment initiative for
Sistema is Lift to the Future, a programme de-
signed to develop career opportunities across
the Group and address SDG No 4 to provide
comprehensive and quality education and en-
courage training accessibility for everybody.

Lift to the Future launched in 2011 and by
now has involved more than 10 thousand
school and college students, recent gradu-
ates, and young professionals. Over two thou-
sand high school students across the nation
received training at temporary engineering
and design schools.

In 2019 Sistema launched the first of a se-
ries of engineering and career guidance pro-
grammes, and in 2020 started developing
a platform affording access to educational
courses and career aptitude tests, a profes-
sions library, and a corporate job bank. Lift
to the Future uniquely combines latest learn-
ing digitalisation trends with advanced analyt-
ics in addressing the projected labour-market
needs of the future. The training programmes
are free of charge and welcome high-school
and college students and young profession-
als from all across Russia.

Rights of local
communities

Support of rights to health, including the
right to a safe, clean, healthy and sustain-
able environment, is an important aspect of
corporate responsibility for Sistema’s manu-
facturing assets, such as Segezha Group, the
largest timber company in European Russia.
More than 85% of the company’s leased for-
est land is FSC-certified, which means, inter
alia, that the business is not involved in any
violation of traditional and human rights in
forestry operations.

The company’s home town of Segezha
in the Republic of Karelia has set up a civ-
ic environmental watch board to monitor
the ecological situation, discuss relevant

solutions, and build a comfortable living
environment. On top of the board’s agenda
is Segezha PPM’s far-reaching environmen-
tal programme that involves the adoption of
best available technology. In 2020, 100 mil-
lion roubles out of the programme’s total
budget of 800 million roubles was applied
towards upgrades of the factory’s biologi-
cal water treatment system. The enterprise
is also under close scrutiny for potential-
ly hazardous atmospheric emissions, with
residents getting ongoing authentic updates
on air quality since mid-2020.

INCLUSION

A

Equality and inclusion are among Sistema
Group’s social policy priorities. The telecom
company MTS pursues a slew of projects to
support the social engagement of the disabled,
which involves special mobile apps and initia-
tives to enhance digital literacy. In 2019, MTS
and Sistema Charitable Foundation launched
an inclusivity project Crossing the Boundaries
of Silence where deaf children from 20 cities
across Russia attended a puppet musical show
with sign-language interpretation. Another
corporate initiative dubbed Culture Code is a
volunteer project promoting cultural diversi-
ty. First launched in 2018, the project has by
now involved over 2.5 thousand volunteers
across 40 regions of Russia.

Sistema Charitable Foundation pursues eq-
uitable access to quality education, profes-
sional development, and best achievements
of Russian culture and art for the wider soci-
ety, which includes the residents of faraway
communities, vulnerable groups, and persons
with special needs. This involves inclusive
and barrier-free museum environment efforts
that heavily rely on specifically tailored digi-
tal technology (Project VR Russian Museum).
In 2019, Sistema and the Russian Museum
started deploying a new inclusive-environ-
ment programme that involves Russia’s first
"tactile museum" for the blind and visually
impaired, a sign language video guide app
for the deaf and hard-of-hearing, etc. The in-
clusivity initiative has by now reached more
than 1 thousand users.

Another case in point is Sistema Fest, a
special socio-cultural festival champion-
ing cultural involvement and information

access for local communities. The regular
festivals are organised by SCF and support-
ed both by Sistema companies and outside
partners. There have been three festivals in
the Republic of Altay, and one in Karelia and
Bashkortostan each. The festival’s format is
such as to extend beyond the local central
cities to nearby communities with depres-
sive social environments.

Sistema’s portfolio companies support and
encourage the social involvement of the resi-
dents of their respective home towns. One ex-
ample is Good Forests of Segezha Group, a
grant contest promoting good citizenship en-
gagement among local residents, which dis-
tributed 2,8 million roubles to 47 local proj-
ects in 2019-2020.

An area where inclusivity is of paramount
importance is, of course, in affording ac-
cess to health services. Sistema’s medi-
cine asset Medsi works towards the so-
cial adaptation of children and adults with
various disabilities. In 2018 the company
teamed up with the Association of Dyslexic
Children and Their Parents to set up a spe-
cial assistance centre extending teaching,
psychological, and medical help to children
struggling with dyslexia, dysgraphia, and
dyscalculia, so addressing a problem rele-
vant for more than 20% of young students
in Russia. The centre specifically works to
diagnose and compensate for the learn-
ing disorders while also providing guid-
ance and advice to parents. In addition to
750 thousand roubles spent on tools and
books, Medsi also provided over 2 million
roubles in free treatment courses for more
than 200 students.

Medsi was also Russia’s first healthcare
provider to set up a Patient Support Centre
(in 2018) to give guidance and counseling to
patients and families of patients diagnosed
with cancer, heart disease, or neurological
conditions. The company’s Clinico-Diagnostic
Centre Krasnaya Presnya was Russia’s fifth
health facility to receive a JCI certificate and
the company’s first location to organise op-
erations in reliance on international standards
prioritising the accessibility, quality, and safety
of healthcare and rights of patients and their
families.

Sistema is among the companies making
up the 2020 RSPP sustainability index and in
Group A (Best Practice) of the 2020 national
rating Leaders of Corporate Charity.

PJSC ROSBANK
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JSC Rosbank is part of the
P Societe Generale Financial
Group. The responsible atti-
tude concept lies at the heart of its

business operations and corporate cul-
ture. Rosbank strives to be a respon-
sible employer for its personnel and a
trusted partner for its clients.

The company maintains that sustainable
business development is inextricably linked to
the improvement of the social climate, better
education, culture and sports development,

IR'S/P/P}|

@ RUSSIAN BUSINESS AND HUMAN RIGHTS



S

WCKWIA BU3HEC W NPABA YEJIOBEKA

(%)

@ roccy

responsible attitude to climate and environ-
ment. Rosbank implements projects in all of
these spheres contributing to the improvement
of the life of current and future generations.
Rosbank provides equal opportunities to
all employees. The bank’s human resources
management system is based on best interna-
tional (including the Universal Declaration of
Human Rights) and Russian practices, as well
as the most effective technologies and com-
mon methodology and culture for all regional
bank’s offices. The main principles are outlined
in the Rosbank PJSC Human Resources Policy.

OPEN, EQUAL AND INCLUSIVE

CULTURE
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Rosbank supports open, equal and inclusive

culture and aims to create an atmosphere of

acceptance in the workplace that includes:

« promoting all talent irrespective of religion,
age, health limitations, origin, ethnicity, citi-
zenship, gender and gender identity, sexual
orientation, political, religious, trade union
or minority affiliation or discrimination on
any other grounds;

« management principles encouraging socio-
cultural diversity at the highest level of the
company;

» monitoring of sociocultural diversity, pre-
sentating the data to the board of directors;

« advocacy events aimed at developing of a
genuinely open and inclusive culture.
Being open for dialogue drives the bank’s

development and helps provide the best ser-
vices to the clients. Rosbank aims to create a
safe and healthy working environment for its
employees. The health and safety system in
the workplace includes legal, socio-econom-
ic, administrative and technical, sanitary and
hygiene, medical and preventive, rehabilita-
tion and other measures.

Employee Well-being
Programme

People may have different health condi-
tions. Sometimes a major health problem
can lead to a change of a person’s abilities
and needs. But the right of every individual
to work and the right to be involved in the
life of society are undeniable and equal for
all. The aim of the Well-being Programme is
to create safe and comfortable working con-
ditions for employees. The following initia-
tives are implemented:

Energetic Environment — supporting physi-
cal and mental health of employees and cre-
ating a comfortable working environment.

Territory of Meanings — development of cor-
porate social responsibility projects.

Financial Stability — equipping employees
with instruments for managing personal fi-
nances, budget planning and money saving.

Inspirational Leadership — development of
employees’ leadership qualities.

Inclusion

Rosbank aims to create an inclusive envi-
ronment and provide equal opportunities. The
bank is a member of the Bank of Russia work-
ing group for improvement of access to finan-
cial services for people with disabilities, old-
er people and people with limited mobility.

All new branches are adapted for people
with disabilities and comply with the ac-
cessibility requirements. In the operating
branches measures are taken to increase
accessibility.

Each department appoints an employee who
is responsible for people with disabilities and
situational assistance.

All Rosbank ATMs have sensor controls on
the keys. A special audio script for ATMs was
developed for visually impaired clients. 72%
out of 257 branches are equipped with ATMs
with this option. The bank’s website has a
voice assistant for visually impaired clients
that helps to locate an accessible ATM and
get user instructions in advance. ATMs are
equipped with NFC contactless communica-
tion technology for access by people with men-
tal disorders.

Digital access

In 2019 all Rosbank branches were equipped
with biometric devices. Rosbank continues
further development of digital channels based
on the client experience of persons with dis-
abilities.

In 2020 Rosbank was included in top 3 com-
panies by the USABILITYLAB rating for acces-
sibility of mobile applications for individuals
and was rated second in the accessibility for
visually impaired persons rating.

All website pages of Rosbank have an inte-
grated WhatsApp messenger. The website has
a special section for people with disabilities,
as well as information about branches adapt-
ed for people with limited mobility. Rosbank is
the first bank in Russia to integrate an easy-
to-read option for visually impaired persons
on its website.

Annotation of the main visually accessible in-
terface elements in Russian is available on the
website and in the mobile application.

Employee training All Rosbank employees
complete a mandatory online training on com-
municating with persons with disabilities that
includes six instructional videos with partici-
pation of persons with disabilities demonstrat-
ing how to communicate with clients who are
blind or visually impaired, who use a wheel-
chair, people with CP, older people, and preg-
nant women. At the training employees watch
and discuss the videos.

Workplace Rosbank is committed to diver-
sity in the workplace. The principle of diver-
sity requires including employees of different
age groups, ethnic origin, background, physi-
cal abilities, race and education in one team.

Rosbank has developed unified workplace
requirements for six groups of persons with
disabilities that help to organize a workplace
for a person with disabilities based on the in-
dividual rehabilitation programme.

START ANEW
PROGRAMME
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Rosbank Start Anew training programme
for non-profit organizations (NPQ) and social
entrepreneurs was launched in 2018 together
with Impact HUB Moscow.

The programme is aimed at development of
social projects for improvement of the life of
persons with disabilities, creation of financial-
ly sustainable business models and building
a community of people united by the wish to
change lives for the better.

The goal of the programme is to support
sustainable development of the third sector,
professional development of non-profit or-
ganizations and social entrepreneurs, who
work with persons with disabilities, in order
to achieve financial sustainability, increase the
social contribution, and provide assistance to
more people.

Targets:

« contribute to building of an effective part-
nership and synergy of business and the
non-profit sector;

« equip social entrepreneurs and non-profit
organizations representatives with entre-
preneurship and project management skills
and support their professional development;

« build a community of experts and create a
base of financially sustainable social proj-
ects aimed at supporting persons with dis-
abilities;

- draw media and public sector attention to
this issue.

The programme is open to social entrepre-
neurs and non-profit organizations engaged
in entrepreneurship activities.

The presented projects should be aimed at
supporting persons with disabilities.

At the final conference the programme par-
ticipants present the results of their work to
the judging panel and the expert community.

Upon completion of the programme par-
ticipants are offered more opportunities for
their project development, including strategic
sessions, regular communication with men-
tors, pro bono consultations, and participa-
tion in events.

The programme received various awards
since its launch three years ago, includ-
ing Visioners, Kindness Impulse, Corporate
Charity Leaders, Finaward and Retail Finance
Awards.
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ission of Otkritie Non-State Pension
IVI Fund is to ensure people’s financial

wellbeing through preserving and
adding more to their pension assets secur-
ing good pension in future, promoting pen-
sion and social literacy among young people.
The fund has broad experience in the design
and implementation of corporate pension pro-
grammes for large enterprises (depositors)
from oil and gas, petrochemical, defence, en-
ergy and other industries.

The operations and principles of organization
of the fund are also aligned with the United
Nations SDGs 2030 and based on respect of
human rights with regard to the wellbeing of
people of all ages, including older people, and
strengthening of the social partnership.

Today non-state pension is one of the nec-
essary components of the corporate culture,
contributing to sustainability and competitive-
ness of business.

The national goal to preserve the population,
protect public health and wellbeing is directly
linked to the fund operations. The main ob-
jective of the fund is to design and implement
effective pension schemes as an opportunity
for citizens to generate a decent amount of
additional income.

The fund works in social partnership with
employers to achieve the goals and respec-
tive targets, ensure the citizens’ right to well-
being, access to services without discrimina-
tion on any grounds, and providing additional
income after retirement.

NON-STATE PENSION
SCHEMES
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Otkritie NPF offers a wide range of corporate
pension schemes. The companies offering of

these schemes are more attractive for employ-
ees. The fund experts have designed over ten
programmes to help companies in their hu-
man resources management tasks. The fund’s
corporate pension schemes run in over 900
companies with more than 530 thousand peo-
ple enrolled.

Corporate pension schemes are customized
for each company depending on the compa-
ny’s budget and human resources objectives.
Employers determine criteria for the corporate
pension scheme. The level of increase depends
on the amount of contributions and the spe-
cific terms of a corporate pension scheme.

Parity plan is the most popular scheme
among employers. It is financed jointly by
the employee and the company. For exam-
ple, an employee can contribute 5% of the
monthly wages to the scheme, and the em-
ployer will match the contribution. Also, if the
company is interested in attracting and retain-
ing young people, then the parity ratio can be
used where the longer an employee is enrolled
in the scheme the higher the employer’s con-
tribution, for example, 1:1.5.

Digitalization
of services

To provide equal opportunities and access
to services for various population groups the
fund works to improve the usability and dig-
italization of its services. Online client areas
for individuals and legal entities designed by
the fund received FINAWARD awards for in-
novations and achievements in the finan-
cial industry. Personal account design proj-
ect for Otkritie NPF received a silver prize of
the Tagline Awards in the Popular Services
nomination.

The online client account functions are reg-
ularly upgraded. The goal is to turn it into one
stop shop for services for the fund clients.

In 2019, the fund launched three online
services for enrolment of employees of
the partner companies — PAO LUKOIL, PAO
RusGidro, and PAQ Unipro —in corporate pen-
sion schemes. An innovative online service
specifically designed for each company al-
lows employees to join the parity scheme from
an Internet-connected device in any location.

Wide coverage, simple connection and con-
venient service attract more people to the pen-
sion schemes to help them ensure a financial-
ly secure future.

Financial literacy

The fund focuses on financial literacy work-
ing to improve its level, including among
young people who are starting their career.
Personal financial management and saving
skills are vital in the current economic context
in view of the pension system development.

In September 2020, the fund launched a fi-
nancial literacy programme, which was first
presented at the online Forsage 2020 Forum
of Young Professional Communities.

The Your Financial Route programme was
adapted specifically for the forum participants
and held at the GetCourse platform. The pro-
gramme was designed by experts and special-
ists working in the fund’s corporate pension
and marketing divisions. More than 150 forum
participants attended the fund’s online course.

The training course will be further devel-
oped by the fund’s specialists taking into ac-
count the requests of corporate clients and
their employees’ objectives.

MOBILE TELESYSTEMS PJSC
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obile TeleSystems (MTS) sustainable
IVI development and CSR activities are

carried out in accordance with the
corporate CSR strategy, business strategy and
HR strategy, the United Nations SDGs 2030,
IS0 26000: 2010 recommendations, 10 UN
Global Compact principles, best international
and Russian practices and long-term experi-
ence of the company in CSR.

MTS fully supports a universal global approach
to respecting human rights and seeks to guaran-
tee and protect human rights through continuous
improvement of the feedback system. The com-
pany develops its Human Rights in the Workplace

programmes in following the recommendations
obtained during assessment for compliance with
IS0 26000:2010 Social Responsibility Guidelines
and the results of the compliance risk assess-
ment of business processes.

BUSINESS ETHICS

Today the company’s long-term commit-
ment to the principles of ethical and lawful
business is critical for sustainable develop-
ment of the company.

MTS has in place and constantly develops its
corporate system to ensure compliance with
the requirements of applicable laws and ethi-
cal business conduct requirements.

Anti-corruption compliance
programme

The implementation of this comprehen-
sive programme is part of the MTS Unified
Compliance System. In addition to anti-cor-
ruption compliance, it includes eight compli-
ance programmes in different areas. The pro-
gramme is based on regulatory norms, recom-
mendations of regulatory bodies, international
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organizations and best practices of corpo-
rate anti-corruption programmes develop-
ment. In 2020, MTS successfully passed a
three-year audit compliance cycle with the
compliance programmes of MTS Unified
Compliance System with international stan-
dards 1S019600:2014 and IS037001:2016 and
received certificates of compliance.

The Department of Business Ethics and
Compliance is responsible for the development,
implementation and development of the pro-
gramme. Other company departments engaged
in risk management, including legal, security
service, internal control and audit, are also ac-
tively involved. They support the implementation
of compliance controls, risk assessment, and
audits, and share their anti-corruption expertise.

Framework documents

The Code of Business Conduct and Ethics
is the fundamental corporate document in the
field of anti-corruption compliance. The key
principles, standards and requirements adopt-
ed by the company to promote fair and ethical
business conduct and prevent abuse are set
out in the code. Other framework documents
are the Anti-corruption Compliance Policy and
the PJSC MTS Compliance Policy. Additional
policies and internal regulations that estab-
lishing and describing compliance controls
in detail are designed and updated.

The anti-corruption compliance programme
has been successful primarily because of the
engagement of the company management in its
implementation and development. The “tone from
the top” helps to build the corporate compliance
culture through various means. For example,
MTS top managers speak about importance of
anti-corruption compliance in the company busi-
ness processes in video messages to employ-
ees. The company has an operating Compliance
Committee, a collective body under the president
of the company, which includes MTS top man-
agers. The main tasks of the committee include
compliance risk management policy implemen-
tation, and submitting proposals related to the
company development in this area.

In addition, the “tone from the top” activi-
ties, MTS promotes demonstration of ethical
behaviour by the company middle managers
(the “tone from the middle”).

Also, MTS has a unique programme to in-
volve employees of various business units of
the company in the compliance programme
implementation. These volunteers are trained
in the field of anti-corruption compliance by the
Department of Business Ethics and Compliance
and then conduct trainings for their colleagues
in the field and participate in various projects
and initiatives of the Department of Business
Ethics and Compliance.

Risk assessment system
Regular assessment of corruption risks
is another key factor for the successful

implementation of the programme. The com-
pany has a risk matrix in place that is reviewed
and updated on an annual basis. The assess-
ment results are integrated in the corporate
risk management system.

A preliminary control procedure is carried out,
and a reporting system is in place. Subsequent
analysis of actions and transactions deemed
high risk in terms of compliance is carried out.
Situations of conflict of interest are closely mo-
nitored. Another important part of compliance is
a due diligence process that helps the company
to minimise risks associated with corruption.

Internal communications

The MTS Code corporate magazine and the
compliance blog on the Pulse corporate por-
tal regularly publish articles, news and mes-
sages about anti-corruption compliance. Every
year on 23 October, MTS marks the corporate
Ethics and Compliance Day. Regular trainings
on various aspects of business conduct are
organized for the company employees and
management. Compliance trainings are also
organized for the company’s business part-
ners. A special e-learning course was designed
for this purpose. The company participates in
external events in the field of anti-corruption
compliance.

There are channels for reporting any alleged
violations of compliance and business conduct
regulations in the company. The company pro-
tects those who communicate bona fide con-
cerns from any form of harassment and dis-
crimination for such reporting.

Compliance procedure
automatization

Currently MTS has 27 fully or partially auto-
mated compliance processes, as well as train-
ing programmes. In the MTS mobile application
employees can find information about the pro-
gramme and get advice from the Department
of Business Ethics and Compliance.

As a result, all elements of the programme
are constantly developed, updated and test-
ed for effectiveness. The compliance culture
has had a significant impact on the compa-
ny’s corporate culture and has become its
significant part.

SUPPORTING VULNERABLE
GROUPS
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Employment opportunities for people with
disabilities The company cooperates with
employment centres and participates in job
fairs for people with disabilities. In 2020, MTS
took part in the Information Technologies and
Communications Career Fair to recruit techni-
cal specialists, including network security en-
gineers, billing systems administrators, mo-
bile application testers, etc.

Together with the St. Petersburg Labour and
Employment Committee, the St. Petersburg
Employment Centre and Languages without
Borders company, MTS carries out training
of deaf or hard of hearing persons to work in
the company retail stores.

MTS supports the Path to Career contest
for young people with disabilities held by
Perspektiva disability NGO in cooperation with
the Business Advisory Board on Disability.
Upon completion of the training programme,
the participants start their professional devel-
opment in the company with the help of men-
tors from MTS.

Inclusive environment The aim of the pro-
gramme is to create the most comfortable en-
vironment for people with disabilities and build
an inclusive culture under the motto “Changing
the employees’ attitude”. The programme in-
cludes trainings for employees and accessibil-
ity survey of offices and adjacent territories in
Moscow. On the basis of the programme re-
sults, a roadmap for creating accessible envi-
ronment is developed as well as methodolog-
ical documentation for further scaling of the
project at the regional level.

MTS implements the following initiatives to
support inclusion:

« support of the training programme for deaf
and hard of hearing guides-interpreters
and tourist guides to work in the Russian
sign language in regional museums in the
Russian Federation;

« support of rehabilitation, purchasing of spe-
cialized equipment and inventory, organiza-
tion of creative activities and courses to un-
leash their potential, obtaining communica-
tion skills and professional immersion for
children with disabilities. The work is car-
ried out within the framework of the com-
pany’s projects aimed at local communities.
MTS supports activities aimed at creation of

an accessible educational environment for chil-

dren and young people with disabilities within
the framework of the Notebook of Friendship
international programme. The aim of the pro-
gramme is to develop inclusive volunteering.

The project includes training courses and pro-

grammes for young people, including persons

with disabilities, in the regions of MTS opera-
tions with participation of the company’s in-
tellectual volunteers:

 English for Deaf and Hard of Hearing
Professionals programme of further pro-
fessional education;

« support for the community of people with
disabilities (with hearing and visual impair-
ment, musculoskeletal disorders).— orga-
nization of theatre performances with sign
language interpreters Theatre for all Beyond
Silence in 20 cities of MTS operations;

« support and development of social projects
to address problems facing people with dis-
abilities within the framework of the Social
Idea MTS international competition.
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ostelecom plays an active role in
R modernization of various spheres of

the national economy. The company
develops information systems for health-
care and education, energy, agriculture,
and transport sectors providing services for
millions of households, public and private
companies. The company’s priority is to
create sustainable social environment and
improve the quality of life in the country.

Major company goals include digital in-
frastructure development and promotion of
telecommunications solutions and servic-
es. Since 2017 Rostelecom has been imple-
menting infrastructure initiatives under the
Digital Economy of the Russian Federation
programme.

Strategic goals of the company’s so-
cial projects and charity work are in
line with the United Nations Sustainable
Development Goals 2030. Since 2016
the principles of human rights and busi-
ness have been key for the implementa-
tion of Rostelecom corporate programmes.
Respect for human rights is set out in
Rostelecom corporate documents devel-
oped in accordance with international and
Russian standards.

Rostelecom aims to ensure the level of
information security technologies to guar-
antee privacy, security of personal or fam-
ily secrets, as well as restricted informa-
tion. The company is guided by the prin-
ciple of prohibition of discrimination on
any grounds.

Rostelecom actively develops social
partnership through cooperation with lo-
cal communities, government bodies, and
non-governmental organizations (NGOs).
The company employees participate in var-
ious volunteer programmes.

Human rights-related activities aimed
at the company employees cover labour
rights, health care, and participation in
politics, education, charity work, etc.
Rostelecom has retained all its employ-
ees during the pandemic. They were provid-
ed with remote access to their computers,
corporate email, as well as IT systems and
solutions for audio and video conferencing.
To organize remote work the company used
its own solutions, including Tionix Virtual
Desktop (VDI), hosted in Rostelecom data
centres. A dedicated portal remote.rt.ru for
remote work was launched. Rostelecom-
Solar held free online courses on the top-
ics of interest during lockdown: organizing
remote workplace, management of remote
teams, reduction of stress and anxiety.

In view of the COVID-19 challenges, the
importance of external social programmes
increased.

DIGITAL EQUALITY

This is a major Rostelecom social pro-
gramme designed to improve the life of mil-
lions of people in Russia, secure their right
for equal access to IT technologies and pro-
vide affordable Internet access for all; devel-
op sustainable and quality infrastructure; and
provide equal access to education and training
for vulnerable groups of population.

The annual budget of the Digital Equality
programme in 2019 and 2020 was over 21
million roubles.

Programme objectives:

« affordable communications and technology;

- Internet access for remote settlements;

« computers for schools;

- toll-free 8-800 federal number;

- digital literacy for older people;

« learning portals design and support;

« distance learning development;

« Internet security;

« introduction to careers in telecommunica-
tions;

« development of social entrepreneurship.

Rostelecom implements the programme in
close cooperation with development institu-
tions and infrastructure partners, universities,
ministries, regional government agencies, ed-
ucation centres and NGOs.

The Digital Equality comprehensive integrat-
ed programme includes the following compa-
ny’s social programmes:

The ABC of the Internet A charity project im-
plemented since 2014 in partnership with the
Russian Pension Fund (RPF) helps older peo-
ple and persons with disabilities to be comput-
er literate. Universities, libraries, public centres
and summer schools take part in the project.

GROWTH For five years Rostelecom, together
with the Autonomous Non-Profit Organization
(ANO) ROST, has been implementing the ROST
distance learning project that includes devel-
opment, education, socialization and employ-
ment of orphanage and care homes residents
and graduates. Teachers and volunteers from
Germany, Holland, France and the USA take
part in the project.

Study and Influence the Internet! is a so-
cio-educational project for schoolchildren
implemented jointly by Rostelecom and the
Coordination Centre of the National Internet
Domain. Interactive lessons help children to
learn how the Internet works and what oppor-
tunities it provides. The project includes on-
line classes and contests.

Social Impact Award is an international so-
cial entrepreneurship programme for youth

designed by the Vienna University together
with the Impact Hub international network. The
project supports the implementation of digital
projects by the contest participants, including
those who want to start a social business and
those who have just started their business and
need advice. The project includes accelerator
and contest tracks.

Internet for Social Sphere is a project aimed
at providing equal Internet access for social-
ly significant facilities including government
agencies, local governance bodies, schools
and colleges, medical stations, rural out-
patient medical facilities and midwife cen-
tres, election commissions, and fire stations.
An information and library centres platform
launched by Rostelecom as part of the project
is a complex automated information system
that includes an electronic library, a unified
reporting system, an online media player, etc.

Computers for Children’s Care Homes is a
project aimed at the development of children’s
social and other vital skills for professional de-
velopment including high level of digital liter-
acy. The children are provided with comput-
ers and communication devices for learning.

The Projectoriya Project is a career guid-
ance forum that unites experts from major
Russian companies and universities, as well
as best teachers and motivated school stu-
dents to address current issues in the field of
career guidance and self-determination. The
aim of the project is to help school students
in choosing a career through solving cases by
Rostelecom and other major companies and
technical universities; to promote careers in
technology, and raise awareness about work-
ing in IT. The project includes open lessons,
professional test festivals (ProfProb) and the
final forum in Yaroslavl. Rostelecom sponsors
participation of teachers and school students
in lectures and workshops held by leading in-
novative companies of Russia, as well as lab-
oratories work and solving of real-life cases.

Quantorium is a joint educational project
of Rostelecom and the New Forms of Youth
Education Development Foundation providing
comprehensive support to innovative educa-
tion centres for children and young people.
This is a new all-Russia education format. A
patent for an invention or a deferred contract
with leading industrial enterprises in the re-
gion can be among the project results. The
project is aimed at school students and vo-
cational education teachers. It includes open
lessons, lectures and workshops.

Rostelecom designs terms of reference and
projects for participants and engages employ-
ees from its regional offices as mentors and
members of the expert judging panel. The
company opens exhibition spaces for inno-
vative products in Quantoriums. Company
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experts help children to choose their future
career, conduct workshops, organize intern-
ships and give feedback on the children’s sci-
ence projects.

Cyber Security Term is a joint project of
Rostelecom and Sirius Federal Education
Centre established in Sochi by the Talent
and Success Foundation at the initiative of
the Russian President for early identification,
development and further professional support
of gifted children. The National Technological
Initiative (NTI), NTI Kruzhok Movement, Bank
of Russia and NIYU MIFI are partners of the
project. The project is designed for school-
children, students and teachers.

The project includes the nationwide
CyberChallenge Competition on informa-
tion security for school students and the
CyberChallenge Next Level Competition for
students.

In 2019, a new cyber security programme
was launched. In 2020 it focused on security
in finance and banking.

During coronavirus pandemic and self-iso-
lation Rostelecom continued to support the
participants of the Digital Equality programme.
In partnership with the All-Russia People’s
Front and Roscongress Foundation the com-
pany launched #Together hotline to help old-
er people and persons with disabilities during

the pandemic. Rostelecom developed services
for doctors dedicated to combating COVID-19,
including services for detection of COVID-19
using chest X-ray images, as well as ther-
mal cameras.

Rostelecom programmes were recog-
nized among the best globally and re-
ceived awards in the Ethical Aspects of the
Information Society nomination with The
ABCs of the Internet project named a win-
ner of the major international telecommu-
nications industry award at the UN World
Summit on the Information Society Prizes
2020 (WSIS).

PJSC “VIMPELCOM”, BRAND BEELINE
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eeline applies sustainable development
B principles in its day-to-day operations.

The company’s technological poten-
tial is an effective tool for addressing a wide
range of social problems. Modern digital tech-
nologies designed and implemented by the
company have a significant impact on human
rights practices development.

In its operations Beeline is guided by interna-
tional and national human rights and freedoms
standards enshrined in the Constitution of the
Russian Federation, the laws of the Russian
Federation, the Universal Declaration of Human
Rights, the OECD Guidelines for Multinational
Enterprises, the UN Guiding Principles on
Business and Human Rights and other docu-
ments. Respect for human rights is reaffirmed
in the VEON Group Code of Conduct, the Speak
Up Line Policy, the Sustainable Development
Strategy of PJSC VympelCom.

Beeline sustainable development strategy is
aimed at achievement of the United Nations
SDGs 2030. The company focuses on SDGs
3,8,9,10,17.

Beeline sustainable development strategy
standards, business ethics standards and hu-
man rights standards apply to the company’s
suppliers and business partners.

Social partnership is one of the key com-
pany’s principles in building relations with
government bodies and other stakeholders.

EMPLOYEE SUPPORT

Silwle lal's

Corporate social programmes are aimed
at respecting and ensuring a broad range of
labour rights and human rights of the em-
ployees.

The company’s human resources policy is
based on the principles of non-discrimina-
tion, equal opportunities, decent work con-
ditions and wages, career development and

professional growth. Employee recruitment
and promotion depend solely on employ-
ee qualifications and professional achieve-
ments. Beeline implements an inclusive hu-
man resources policy offering career oppor-
tunities for people with disabilities in the
company’s contact centres. Beeline pays
special attention to employing older people
as part of its human rights policy. The num-
ber of employees over 50 years old grows
every year.

Beeline is responsible for employees health
and life protection and ensures safe working
conditions.

All employees are offered professional de-
velopment opportunities including targeted
training programmes and individual career
development plans.

Beeline human resources policy is recog-
nized in the business community. The com-
pany was named by Habr Career rating one
of the most attractive employers in IT among
major companies.

ETHICS CULTURE
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Beeline ethics culture is based on the VEON
Group Code of Conduct, the Anti-corruption
Policy, the Conflict of Interest Policy, the
Commercial Sponsorship procedure, and
the Anti-Money Laundering Internal Gontrol
Regulations.

Beeline ethics culture applies to its suppli-
ers and business partners. All participants of
the procurement process undergo corporate
check for risks associated with unethical busi-
ness conduct, breach of legal requirements,
including anti-corruption legislation, finan-
cial, tax and compliance risks, and violation
of human rights.

SpeakUp Line Corporate SpeakUp Line
is designed for reporting alleged or known

violations. The company guarantees security
and immunity for those reporting violations,
and ensures transparency and confidentiali-
ty of reporting.

On 21 May 2019 Beeline became the first
company in Russia to receive an ethics audit
certificate with an Ethics Leader status, the
highest status demonstrating the company’s
leadership in this sphere.

BEELINE INCLUSION

EnE

Inclusion. Diversity. Life. This programme
is aimed at supporting people with spe-
cial needs, including persons with disabili-
ties, older people, migrants and displaced
people, children with disabilities, etc. The
goal of the programme is to create equal
opportunities.

The company started to develop its inclu-
sion agenda in 2006, several years before the
ratification of the Convention on the Rights of
Persons with Disabilities in Russia. Beeline
was the first Russian company to join The
Valuable 500, the global movement for promot-
ing inclusion and equal opportunities.

The company’s projects include:

- recommendations for business: accessibil-
ity of services to persons with disabilities;

« a map of accessible offices for limited mo-
bility clients;

« a Social Package plan with an online sign
language interpreter option;

- remote monitoring of high-tech bionic pros-
thetic devices through telemetry;

« Beelnclusion Platform, a unified system of
inclusive projects aimed at improving the
quality of life of persons with disabilities;

« Inclusive Museums applications: Russian
Sign Language Museum for Kids and
Museum of Perception. Diversity and
Inclusion.



The beeline.ru website received a
certificate of compliance with the
Accessibility Requirements for Websites
and Applications confirming a high level
of accessibility of its features for persons
with disabilities.

Everland Platform —an inclusive
working environment

Our cooperation with Everland social entre-
preneurship project started in 2017. Together
we implemented several projects.

One of key joint developments is an online
platform for professional training and recruit-
ment of specialists with different types of dis-
ability across Russia.

According to The Valuable 500, 80% of peo-
ple globally are registered as disabled at the
age of 18 to 64. There are about 12 million
people with disabilities in Russia, 4.2 million
are of working age, while 95% of them do not
meet current requirements of employers. The
main goal of this platform is to eradicate in-
equality associated with lack of jobs for peo-
ple with disabilities.

The platform has four components includ-
ing testing and motivation assessment, pro-
fessional skills development, assessment by
mentor and employment. The most popular
professions are text and video content spe-
cialists, PR specialists, graphic and web de-
signers, web developers, and lawyers.

At the end of 2020 there were 700 registered
users on the platform.

The platform influenced development of the
inclusion and equal rights and opportunities
agenda in Russia in line with the global trends:
- Everland and Beeline were invited to make a

presentation in the United Nations Office in

Geneva at the session entitled Think equal,

build smart, innovate for change — Russian
Experience;

« Beeline was also invited to join The Valuable
500 community;

« The project was included in the Russia’s
Voluntary National Review of the UN SDGs
for presentation at the Political Forum 2020.
The Everland platform is the winner in the

Building Relations with Partners and Clients

category of the People Investor 2020 Awards.

Equal opportunities society
Older generation

A research conducted by Beeline and Young
0Old about the way of life and use of digital en-
vironment by older people demonstrates that it
is necessary for everyone, including older peo-
ple, to have access to digital technologies and
the internet in order to ensure equal approach.

Taking into account the specifics of com-
munication in the digital environment and the
need to make digital services more inclusive
for the new generation of older people Beeline
announced the development of an Older plat-
form for communication and building new so-
cial connections among 60+ users.

Beeline is also working on accessibility of
smartphones for older clients. The compa-
ny’s special offer for its clients from Moscow
and the Moscow Region includes a modern
smartphone with 4G mobile internet for as
little as 1 rouble.

COOPERATION WITH LIZA
ALERT

Beeline started cooperating with Liza Alert
rescue team in 2011. The company develops

technology solutions to help find missing per-

sons.

Hotline for reporting missing persons was
the first solution launched in 2012. The line
operates 24 hours a day, 7 days a week. With
the help of this solution Liza Alert organized
its regional units in 50 Russia’s cities.

To get lost does not mean to go missing!
This is an SMS alert service for engaging lo-
cal volunteers’ help in searching for missing
people. Over 9 million SMS alerts have been
sent since its launch. More than 70 thousand
volunteers have signed up to receive alerts.

The project received the highest prize of the
EFFIE AWARDS RUSSIA 2019, a gold statuette
in the Contribution to Society and Sustainable
Development. Brands category.

Beeline Al — Search for People This is a so-
lution for processing photos taken by drones
in the areas of search for missing people. It
helped achieve a 2,5 times reduction of the
time for viewing and sorting of the photos tak-
en. The initial tests demonstrated a 98% ac-
curacy of the model.

e Safety Island Project. In June 2018 Liza
Alert and Beeline launched the Safety Island
project. A child or an adult who is lost can
now ask for help in any of the three thou-
sand Beeline retail outlets.

eRescue Centre is an application for older
people in the city. The location accuracy in
the urban environment is 45 metres.

« Beeline Al — Search for People solution is
the winner of the international GSMA Global
Mobile Awards 2020 in the Best Mobile
Operator Service for Consumers category
and the winner of the best programme that
uses information technology to achieve the
SDGs nomination of the Corporate Charity
Leaders award.

JSC RUSSIAN POST
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he key objective of the Russian Post
Tstrategy for 2020-2030 is to become

a sustainable and profitable enterprise
and a leading mail and logistics business.

The company is guided by sustainable devel-
opment principles, aiming to meet the expec-
tations of the stakeholders and is committed
to respecting human rights in its operations
and business relations.

The company fully supports the funda-
mental principles enshrined in the Universal
Declaration of Human Rights, the Convention
on the Rights of the Child, the International
Labour Organization declarations and con-
ventions, etc.

Respecting human rights is an integral part
of achieving the Sustainable Development
Goals. This is reflected in the corporate doc-
uments.

Main activities related to human rights
are closely linked to the company busi-
ness, the Sustainable Development Goals,
and the national projects in environment,
employment, consumer rights, building of
inclusive environment, health care and
culture.

LABOUR RIGHTS

Russian Post is one of the country’s major
employers. The company’s employees are its
main value and respecting their labour and so-
cial rights is highly important.

The management and the Trade Union of
Communications Workers as representative
of the company employees signed a collective

agreement that regulates social, labour and
other relations.

The company has a Trust Line (phone and
email) for employees to report on violation of
the national legislation. All reports are treat-
ed in confidence.

Decent wages and
working conditions

In 2019-2020 the company raised wages
for 264 thousand of its key employees (post
office staff, sorters, drivers) with an average
increase of 19%.

The company offers incentives for employees
who demonstrate high productivity and inno-
vative approach. Employees can be nominat-
ed for corporate, industry and state honours.

The company offers various social benefits
and a non-state pension scheme.
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In line with the right to rest and leisure and
to support better health of its employees the
company organized volleyball, basketball and
bowling teams, and a chess club. Every year
a ten athletic disciplines tournament is held.

Support during the
COVID-19 pandemic

During the COVID-19 pandemic in 2020
Russian Post retained jobs and maintained
smooth operations providing services of
social significance to the population, in-
cluding payment of pensions and benefits.
Post office employees interacting direct-
ly with clients were provided with person-
al protective equipment, while office staff
worked remotely.

In the event of hospitalization an employee
received supplementary payment, and in the
event of death, financial support was pro-
vided to the employee’s family. Assistance
with household tasks to families of sick em-
ployees was provided by the company vol-
unteers.

A hotline was established to provide psy-
chological support and assist emloyees with
practical arrangements.

Professional development

Russian Post conducts various professional
development activities for its employees with-
out discrimination on any grounds.

The company has in place professional com-
petency profiles and management develop-
ment programmes. In 2020 Russian Post es-
tablished a corporate university.

In 2020, over 800 company employees par-
ticipated in crisis leaders and digital economy
teams development programme for key man-
agers (organized by the National Technological
Initiative University 2035 together with the Digital
Economy of Russia national programme as part
of the Talent for Digital Economy federal project).

In 2020 the company’s investments in per-
sonnel training and development went up by
45% compared to 2019.

INCLUSION

BEE

To provide equal access to postal servic-
es to all population groups Russian Post is
making its post offices accessible for persons
with reduced mobility and disabled persons.

Moreover, post office employees can visit cus-
tomers with hearing or visual impairments or
customers using wheelchairs at home so that
they could send or receive letters, parcels or
money transfers.

Russian Post develops inclusive environ-
ment by hiring persons with disabilities and
ensuring their adaptation. By the end of 2020,
the company employed 4.9 thousand disabled
persons with the majority (67.5%) working in
post offices. Most of these employees (57.1%)
belong to the 40-60 age group.

Guidance on sourcing and hiring persons
with disabilities was designed for recruitment
specialists of the company’s business units. All
employees attend disability awareness train-
ing where they learn how to interact with per-
sons with disabilities and how to assist them
in various situations.

In late 2020 Russian Post signed a cooper-
ation agreement with the All-Russian Society
of Disabled People and plans to sign agree-
ments with the All-Russian Association of Deaf
People and the All-Russian Association of
Blind People. One of the goals of these agree-
ments is to increase the number of persons
with disabilities working in post offices.

PMI IN RUSSIA
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hilip Morris Sales and Marketing LLC
P is a participant of the Social and Anti-

Corruption Charters of the Russian
Business of the Russian Union of Industrialists
and Entrepreneurs. In 2016, the company
joined the United Nations Global Compact
Russia Association by publicly announcing
its commitment to the principles of the Global
Compact and the Sustainable Development
Goals.

The sustainable development strategy is a
key element of the business strategy of Philip
Morris International (hereinafter, “PMI”), while
the respect for human rights lays the founda-
tion of the role determined by the company in
achieving the Sustainable Development Goals.
For PMI, sustainable development is about
creating a long-term value while minimis-
ing negative factors associated with its prod-
ucts, production process and supply chain.
PMI believes that the greatest contribution
it can make towards its corporate social re-
sponsibility is to reduce the health impacts
of smoking. The company focused its sus-
tainable development efforts on its key prod-
uct. The company’s global mission is to offer
all adult smokers to switch to products that
cause less harm to their health than conven-
tional cigarettes. Over the last decade, PMI
has invested more than USD7 bn in scientif-
ic evaluation, development and commercial-
ization of reduced risk products. Around 12

million adult smokers globally have quit cig-
arettes and switched to using 1Q0S, which is
an innovative product based on heating to-
bacco, rather than burning it.

The company’s top priorities dealing with
the protection of human rights from the entre-
preneurial perspective are governed by such
internal rules and regulations, as the PMI’s
Book for Success (PMI’s Code of Conduct),
regulations on occupational health, employ-
ment relations and business ethics, counter-
ing bribery and corruption, policies on com-
pensations, benefits and awards for work-re-
lated achievements, training and development,
as well as other internal rules. The company’s
corporate documents are based on the United
Nations Universal Declaration on Human
Rights, United Nations Guiding Principles on
Business and Human Rights, the key conven-
tions of the World Labour Organisation, laws of
the Russian Federation and the Social Charter
of the Russian Business.

Employees and the organisation of their suc-
cessful work in the company are the prima-
ry values of PMI. The company supports an
environment of mutual understanding, safe-
ty and professionalism at the workplace and
adopts decisions related to the recruitment or
career promotion of its employees based sole-
ly on their professional abilities and achieve-
ments. Being part of international business,
the company enables its employees to obtain

business experience in a multi-cultural envi-
ronment and creates all the necessary condi-
tions for attaining success at work, efficient
cooperation across the organisation, discov-
ering the potential and further career enhance-
ment both in Russia and abroad.

The company pursues its activities of com-
plying with labour rights of employees sys-
tematically, which covers the following ar-
eas, among others: workplace safety, em-
ployee training and equal opportunities for
career promotion, elaboration of the Diversity
and Inclusion culture, provision of a com-
pensation package allowing to attract, mo-
tivate and retain the best personnel, volun-
tary healthcare insurance and an additional
pension programme.

All company employees are regularly trained
to respect human rights from the entrepreneur-
ial perspective as part of mandatory cours-
es and trainings. Issues of protecting human
rights are covered by introductory sessions for
newcomers and trainings for the existing em-
ployees. The respect for human rights is also
included in the agenda of electronic courses
devoted to professional conduct, resolution
of conflicts of interest, workplace safety and
a number of other trainings.

The principles of human rights protection are
integrated in supply chains of the company and
are among the key requirements to business
partners. These requirements are addressed in



the document named “Responsible Sourcing
Principles” that reflects PMI’'s commitment
to the United Nations Guiding Principles on
Business and Human Rights.

Having centrered its activities and business
relations around the respect for human rights,
the company strives to contribute to the pub-
lic life through the involvement in charity pro-
grammes that are devoted to various aspects
in Russia, from assisting the elderly and dis-
abled persons to supporting education in the
regions of company’s presence.

Company’s programmes are implement-
ed in cooperation with the company’s trade
union, the UN Global Compact Russia
Association, the Russian Union of Industrialists
and Entrepreneurs, the Equal Rights and
Opportunities Association, the European
Business Association, etc.

WORKPLACE SAFETY

The company provides safe and sustainable
labour conditions to its employees, contrac-
tors, visitors, and other persons it cooperates
with during work.

The management system in sphere of oc-
cupational health, labour safety and environ-
ment protection at PMI factories in Russia is
integrated into all manufacturing processes
and fully complies with the requirements of
the international standard OHSAS180001:2007
“Occupational health and safety management
systems”.

Since 2012, the Company has been imple-
menting the Zero Mission Concept (zero work-
place injuries) aimed at minimising the risk of
workplace injuries, improving working condi-
tions, and boosting the employees’ workplace
safety culture.

Results

Implementation of labour safety programmes
and personnel engagement allowed to:

« provide safe and sustainable labour condi-
tions to its employees, contractors, visitors,
and other persons the company cooperates
with during work;

- achieve high operational results without
occupational accidents leading to a loss of
working time: 0 cases of severe injuries and

0 death cases at PMI factories in Russia in

2019.

The year of 2020 was difficult due to the
coronavirus pandemic. All offices and produc-
tion facilities of the company in Russia took all
measures for COVID-19 control recommended
by the Government of the Russian Federation,
as well as a number of additional measures.
The measures to ensure a safe working en-
vironment included such activities as organ-
isation of remote office work and social dis-
tancing in production facilities, hygiene and
means of individual protection, a psycholog-
ical support line, an opportunity for an addi-
tional vacation for working parents.

DEVELOPMENT OF THE
DIVERSITY AND INCLUSION
CULTURE
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PMI in Russia pays special attention to in-

clusion and diversity since they facilitate high

business results, creation of a successful fu-
ture both for the employees, and for consum-
ers, partners and the company in general. The
company believes that diverse working teams,
notwithstanding the gender, health restrictions,
religious beliefs, nationality or any other in-
dividual characteristics, leads to higher re-
sults as compared to homogeneous teams.

PMI believes that the aspiration towards di-

verse human resources and creation of work-

ing conditions allowing for a professional and
personal growth for each employee should be
implemented in three major areas of work:

- employment of a wide range of qualified
specialists (young professionals, people
with disabilities, people with a unique ex-
perience, etc.);

« establishment of the culture supporting an
innovative way of thinking through accep-
tance of the diversity of experience, educa-
tion, and physical capabilities;

« assurance of the understanding of diverse
needs of potential and current employees
and creation of a better employee experi-
ence.

PMI supports an efficient dialogue with its
employees and aims to increase their engage-
ment in the company’s work seeing Diversity

and Inclusion as a continuous activity and not
as a separate project.

SUPPORTING PEOPLE WITH
DISABILITIES AND THE
ELDERLY
|
B

As a responsible employer, for many years
PMI has been working to create employment
conditions for people with disabilities. The
company is implementing this programme
in close cooperation with the regional so-
cial organisation of people with disabilities
Perspektiva.

Starting from 2013, the “Status: Online”
Programme is being implemented in 17 re-
gions of Russia. It incorporates computer, fi-
nancial, and legal literacy courses for the el-
derly and people with disabilities. As part of
this programme, CAF Charity Foundation in
cooperation with local non-profit organisa-
tions conducts computer, financial, and legal
literacy courses for the elderly and people with
disabilities. On the whole, 12 stationary and
27 mobile computer classes have been estab-
lished as part of the programme and more than
48 thousand elderly people and people with
disabilities have taken the courses.

PMI continues to develop projects in coop-
eration with Connection Deafblind Support
Foundation. As part of this cooperation, the
Neurocommunicator project is being imple-
ment aimed at development of a hardware and
software complex. This complex includes sev-
eral devices to support or replace sense or-
gans and is able to help deaf and blind people
to communicate, read, and work.

The second area of the cooperation with
Connection Foundation refers to the support
of resource centres —the “Silent Homes” where
deafblind people reside. In 2020, a new re-
source centre was opened in the Leningrad
Region with support from PMI.

Also, in partnership with Connection
Foundation, since 2017 PMI in Russia has
been supporting the theatre initiative of Centre
for the Implementation of Creative Projects
“Inclusion”. As of today, the Centre’s repertoire
includes 15 theatrical performances involving
both deafblind and sighted and hearing actors.

UNILEVER
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t Unilever, we believe that business
Aprosperity is possible only in a soci-
ety that respects, supports and pro-
motes human rights. Unilever recognizes
that businesses have a responsibility to re-

spect human rights and can contribute to
a positive impact in this area. In line with

the UN Guiding Principles on Human and
Business Rights, the company’s commit-
ments are based on the International Charter
of Human Rights and principles as defined
in the International Labor Organization’s
Declaration of Fundamental Principles and
Rights at Work.

Unilever follows the OECD Guidelines for
Multinational Companies and is a signato-
ry to the UN Global Compact. The company
is committed to respecting all international-
ly recognized human rights that relate to the
company’s activities. Since 2016, Unilever
has been publishing annual reports on its
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compliance with the UN Guiding Principles
on Human Rights, which in particular include
data on the company’s offices and production
sites in Russia.

Unilever Code of Business Principles is the
fundamental corporate document that defines
the company’s attitude to human rights and
provides a list of ethical principles that are
mandatory for all employees.

Work with business partners and suppliers
is guided by Unilever values. General require-
ments for good business conduct are set out
in the Unilever Responsible Business Partner
Policy. Provisions affecting respect for hu-
man rights include conditions of work and
employment, fair treatment, respect, health
and safety.

The company conducts educational pro-
grams and trainings on basic aspects of hu-
man rights for its employees and suppliers.
Employees undergo special annual train-
ing modules, confirming their awareness of
the main provisions of the Code of Business
Principles and their willingness to comply with
these provisions in practice. In these activi-
ties, Unilever is focused on implementing the
following UN Sustainable Development Goals:
Goal 4 Quality education; Goal 5 Gender equal-
ity; Goal 8 Decent work and economic growth;
Goal 10 Reduce inequality.

QUALITY EDUCATION

In helping to create equal opportunities for
all, Unilever recognizes that changes in the
area of employment will affect job prospects
of many people. Unilever’s commitment in-
cludes creating the conditions for employees
to acquire the skills they need in the future by
2025 and build their careers both inside and
outside Unilever.

Every employee has an opportunity to cre-
ate their individual development plan (Future
Fit Plan) to identify key skills and competen-
cies for development and consciously man-
age their career, while remaining in demand in
the labor market. Employees can also connect
through Flex Experiences’ online platform to
projects outside their teams, roles, and even
countries to expand their expertise and experi-
ence. Individual plans will place particular em-
phasis on maintaining health and well-being
of employees. Unilever Russia started imple-
menting these practices in 2020.

QOutside the organization, the company
will provide 10 million young people with
necessary skills to prepare them for em-
ployment opportunities by 2030. As of to-
day, the company has developed a range
of programs and internships for students
and graduates aimed at creating a talent
pool. About 10 thousand applications from
candidates are received annually. Unilever

programs democratize entry options for stu-
dents from the 1st year of their university
studies, allowing students and graduates to
work 20 to 40 hours a week.

GENDER EQUALITY

g

Women play an important role in Unilever’s
business model and its future sustainability.
Women’s rights and economic inclusion are
priorities for long-term success. This approach
is based on respect for women’s fight and in-
cludes their career advancement, as well as
helping them improve their skills and provide
new opportunities in both their own activities
and in our extended supply chain. At the be-
ginning of 2020 globally at Unilever, the num-
ber of women in leadership positions equaled
the number of men. Women now hold 50% of
managerial positions versus 38% in 2010. In
Russia, the male to female ratio in Unilever’s
board of directors is also 50%.

In June 2019, Unilever introduced three ad-
ditional paid weeks of paternity leave in all its
operating countries, including Russia, at the
time of birth or adoption of a child. In Russia,
more than 50 young dads have already tak-
en this vacation since the launch of the cam-
paign. For parents and employees who are
just planning to become parents, as well as
for line managers whose subordinates are
planning maternity leave, a special informa-
tion platform for maternity and paternity sup-
port MAPS has been developed.

DECENT WORK AND
ECONOMIC GROWTH

i

Creating conditions for people to receive at
least the minimum wage is a critical step to-
wards building a fairer society that provides
equal opportunities for all. Unilever’s glob-
al goal is to improve the lives of low-income
workers around the world by ensuring that ev-
eryone who directly provides goods and ser-
vices to the company receives a living wage
or a minimum income by 2030.

Today, Unilever’s employees are already paid
at least a minimum wage, and the plans are
to provide this opportunity for more workers
outside of the company, with particular at-
tention to the least protected categories em-
ployed in industrial production and agriculture.
Unilever Russia conducts an annual audit of
employee remuneration in all regions. For the
audit, data on the salary of each employee in
all cities of presence are used, and informa-
tion on the minimum allowable income is pro-
vided by an independent supplier that takes
into account the change in the cost of living
in each of the Russian regions.

REDUCE INEQUALITY

Career opportunities for
people with disabilities

Unilever’s goal is to be Ne 1 employer for
people with disabilities by 2025. To achieve
this goal in Russia, Unilever cooperates
with Deistvui and Perspektiva Foundation.
The company became a member of the “Try
Your Profession in Action” program, which
aims to introduce students with disabilities
to their future profession in practice, with
support from experienced business mentors.
Interaction is carried out in seven profes-
sional areas: Internet technologies, finance,
marketing, law, general management, safety,
human resources. The program lasts for 1,5
months and ends with business cases pre-
sentations to mentors and company repre-
sentatives. Each participant receives a cer-
tificate of completion of the program from
sponsoring companies. In 2020, Philip Morris
and Sun Pharma joined the program, which
transitioned to online format due to the ag-
gravating epidemiological situation. Unilever
received more than 50 applications from em-
ployees wishing to become mentors for both
waves of the program.

Bridging the generation
gap

Unilever took another step towards diver-
sity and inclusion in 2018, when the man-
agement of Unilever Russia decided on a
bold experiment: under the top manage-
ment, through open voting, a strategic coun-
cil was created, consisting of millennial ex-
perts (Millennials Board), the oldest of whom
is 23 years old. Relying on the fact that the
millennials elected to the council know first-
hand what their peers expect from big busi-
ness and brands, Unilever Russia manage-
ment entrusted them with evaluating their
strategies in the area of digital transforma-
tion, innovation, marketing, and supply chain.
Six girls and four boys out of 50 candidates
were elected to the council in several stag-
es, the final one took place in the form of an
open online voting. All experts turned out to
be students of leading Russian universities
(Moscow State University, Higher School of
Economics, Bauman Moscow State Technical
University, etc.). And in 2020, Unilever put
together a “second season” of Millennials
Board 2.0, formed from five Russian start-
up owners and co-owners. This allowed the
company to hear the voices of different gen-
erations, people with completely different
work and life experiences, to move forward
and implement the company’s strategy and
be more relevant to its employees, consum-
ers and stakeholders.
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international human rights standards,

as well as creating a culture of equali-
ty and inclusiveness is the basis of AB InBev
Efes’ activities.

The company recognizes its responsibility
to protect human rights and ensure gender
equality proclaimed at the international level,
including the UN Sustainable Development
Goals. The Company’s Internal Policies set
out the standards, obligations and methods
to observe human rights while doing business
in various countries and jurisdictions, as well
as the expectations of the Company’s busi-
ness partners, contractors and suppliers in
the implementation of these goals.

Furthermore, AB InBev Efes takes measures
to promote a culture that recognizes the value
of each person, contributing to the creation
and development of a safe and positive work
environment, free from all forms of victimiza-
tion, including harassment and discrimination
of any kind. Legal liability is established for
any kind of behavior that violates the declared
values of the Company.

Ensuring compliance with the highest

COUNTERING DOMESTIC
VIOLENCE

k)

The health, safety and wellbeing of our em-
ployees is a top priority for the Company, so
we pay great attention to ensuring a safe en-
vironment for employees, both in the work-
place and at home. This means, first and fore-
most, safeguarding against the risk of physical,
sexual or psychological violence and abuse.

Earlier, AB InBev Efes adopted a set of mea-
sures to combat domestic violence, which is
now being complemented with the new Global
Standard on Domestic Violence, adopted by
the headquarters of the global company and

effective throughout the organization. It sets
forth a number of support measures to help
victims of domestic violence recover faster,
feel safe in the workplace, and build a suc-
cessful career.

Our Global Standard is gender neutral — we
recognize that both women and men can be
victims of domestic violence. The document
is intended, first of all, to provide support to
employees in those countries, where no legis-
lation to combat domestic violence is in place,
and to complement the set of legislative mea-
sures in those regions, where such legisla-
tion has been adopted and is being enforced.

COUNTERING HARASSMENT
AND DISCRIMINATION

k)

- The company has introduced a special
Policy to counter harassment and discrim-
ination. This Policy aims to establish rules
of conduct in the company that ensure the
creation and maintenance of an inclusive
work environment free from all forms of
victimization, and the development of an
atmosphere conducive to the profession-
al growth of our employees.

The Policy explicitly states which actions
will be categorized as a manifestation of
harassment and discrimination, what re-
sponsibilities are assigned to employees
to prevent unwanted behavior, what mea-
sures can be taken to protect against ha-
rassment, and — most importantly it sets
out the response protocol for an employee
who has fallen victim to harassment by
co-workers.

To enforce the Policy, it is critical to en-
sure that all employees clearly understand
their response protocols and, most impor-
tantly, the response from the employer

and all possible consequences for the par-
ties involved.

The Ethics and Compliance Committee
appoints as many as two ambassadors
to ensure operational efficiency. The no-
mination for this position takes into ac-
count the person’s job position (it is de-
sirable that the ambassador is part of the
management team, a senior manager or
a chief officer) and demographic diversi-
ty (taking into account whether ambassa-
dors should be of different genders and
from different positions as subject matter
experts, rather than functional ones, e.g.
as HR managers).

Ambassadors advise employees, help
identify complaints of sexual harass-
ment in a timely manner and report them
through existing communication channels.
Any employee found to be in violation of
the Policy, in accordance with internal
company procedures and applicable law,
may be subject to appropriate disciplinary
action and other remedial action. Actions
include, but are not limited to: written or
oral reprimands, suspension, reassign-
ment, demotion, or termination of employ-
ment. The matter can also be transferred
to respective authorities in order to veri-
fy the presence of a possible violation of
local laws.

Following the launch of the Policy and a
series of staff trainings, an increased in-
terest in the topic has been observed. This
means that the topic continues to be rel-
evant, and our colleagues are willing to
learn more about the methods of protect-
ing their rights and preventing such inci-
dents at work.

In 2020, AB InBev Efes was in the top-3
HeadHunter.ru rating of the best employers
in Russia among the largest FMCG com-
panies.

“FERRERO RUSSIA” CJSC
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eing an official member of the United
BNations Global Compact, Ferrero

Group adheres to the principles of
sustainable development and socially re-
sponsible business across all regions of its
presence.

Compliance with human rights is an im-
portant condition for the achievement of
the 2030 UN SDGs. Since human rights
issues require a multi-aspect approach,
Ferrero delineates ten key areas. The Ferrero
Human Rights Policy Statement lays down
the principles employed by the company

when working in these highest-priority ar-
eas throughout its value chain in interact-
ing with its employees, business partners,
and other stakeholders.

The company’s corporate documents,
such as the Code of Ethics, the Code of
Business Conduct, the Ferrero Advertising
and Marketing Principles, the Ferrero
Human Rights Policy Statement, the Ferrero
Supplier Code, articulate the ethical vision,
principles, values, corporate responsibility
of the company, the principles of respon-
sible business practices, expectations in

respect of responsible raw material sourc-
ing for all suppliers throughout the val-
ue chain.

Ferrero is committed to the principle of re-
spect of human rights, as well as the preven-
tion and mitigation of adverse effects of its
activity through the comprehensive expert
review approach. The approach is guided
by the UN Guiding Principles on Business
and Human Rights, the International Bill of
Human Rights, and the International Labor
Organization’s (ILO) Fundamental Labor
Conventions.
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Ferrero deems it important to interact and
partner with government authorities, non-
profit organizations, and other stakeholders,
which undoubtedly synergizes the company’s
business and its progress towards sustain-
ability. The company aims to implement glob-
al approaches in its business practices in the
creation of safe working conditions, diversi-
ty and inclusion, environmental protection,
consumer care, responsible marketing, etc.

Currently, Ferrero Russia has in place and is
successfully using all the best production and
commercial practices of the Group. All busi-
ness processes of the company rely on the
strategy of sustainable development of Ferrero
Group under the motto “Care for the Better”,
encompassing two dimensions — People and
Planet. The social initiatives of Ferrero Russia,
CJSC are implemented in cooperation with the
Vladimir Regional Administration, to ensure the
best efficiency of the company’s contribution
to the local community.

LABOR RIGHTS
| ——
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Ferrero organizational structure is employ-
ee-oriented, it enhances employees’ capa-
bilities and competencies to ensure further
growth of the company in all operating re-
gions. When presenting the 11th Ferrero
Sustainability Report, Lapo Civiletti, CEO of
the Ferrero Group, noted that the company
had always sought to create a business which
would impact positively its employees, con-

sumers and their families, as well as the lo-
cal communities we work with.

Diversity and inclusion

The Ferrero diversity program focuses on
four dimensions of gender, nationality, gen-
erations and working culture. Increasing gen-
der balance among our senior management
is a priority for the future.

Ferrero Russia, CJSC creates safe and stat-
utory working conditions, of which every em-
ployee is reliably and fully informed. The la-
bor rights of the company’s employees are
also exercised through the access to the com-
mon digital space Forward, the arrangement
of employee insurance system (Benefactory
Project), the implementation of lean manu-
facturing principles at the Ferrero confection-
ery factory in the Vladimir Region under the
FOX project, the creation of jobs for people
with disabilities.

Employee health and well-being
The company employs a unified approach
to forming benefits package for all catego-
ries of employees in Russia. The company
offers a package of three types of employee
insurance — life insurance, voluntary health
insurance (VHS), cancer insurance.

Jobs for people with disabilities
Within the framework of the applicable re-
gional legislation, in 2014, Ferrero factory
decided to create working places for peo-
ple with disabilities. The goal of creating a
highly efficient manufacturing process com-
bined with solving an important social prob-
lem has been achieved with creation of 11
working places for hard-of-hearing employ-
ees (“Light Team”) at the manual repackag-
ing line where easier working conditions were
created for workers with medical indications.
Today, hard-of-hearing employees success-
fully work at the line which represents a sig-
nificant manufacturing site, with the 2019-
2020 output making up 13.5% of total output.

Forward — Digital workplace

The development of common digital space
for employees is among the priorities for
Ferrero. Forward Digital workplace has be-
come highly sought-after and demonstrated
its high effectiveness at a time when partly
remote working had to be arranged due to
COVID-2019.

Development and training

The arrangement of continuous employ-
ee development and training is an equally
important achievement. Ferrero is evolving
as a self-learning organization, transferring
knowledge accumulated during the forma-
tion and development of the company from
generation to generation. All Ferrero employ-
ees have online access to interactive training
materials and lessons.

COVID-19 has recalibrated the employee
and trainee development process —the pro-
grams that were previously conducted of-
fline have been transformed and moved on-
line while maintaining effectiveness.

ENVIRONMENTAL RIGHTS
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To protect the environmental rights of com-
munities in the regions of its presence, all
manufacturing and business operations are
performed as part of Ferrero Group’s global
strategy and commitments.

The Ferrero factory in the village of Vorsha,
Sobinsky District, Viadimir Region, places
the highest priority on environmental pro-
tection. As part of Ferrero Group’s common
commitments to the achievement of SDGs
6, 7,12, 13, 15, the manufacturing plant in
the period from September 2019 through
August 2020 managed to re-reduce consid-
erably its resource consumption per ton of
finished products —the amount of contami-
nated wastewater — by 13%, natural gas con-
sumption — by 18%, power consumption - by
6%, water resource consumption —by 13%.
The factory has implemented separate waste

collection. More than 84% of generated waste
is recyclable.

CONSUMER PROTECTION

All products of Ferrero are of high quality
and can be integrated into a varied diet and
an active healthy lifestyle.

The company’s business model ensures or-
ganoleptic excellence during consumption,
maximum product freshness throughout the
supply chain, and manufacturing and prod-
uct and packaging design that complies with
leading environmental standards.

Ferrero Quality Department is active
throughout the value chain, ranging from
primary production to finished product sales.

Responsible Communication

« Being a global market player, Ferrero
strictly adheres to the Framework
for Responsible Food and Beverage

Communication adopted by the

International Chamber of Commerce, as

well as Global Policy on Advertising and

Marketing Communications to Children

adopted by the International Food and

Beverage Alliance (IFBA).

Ferrero fosters a responsible approach to
food product advertising to children under
the age of 12 on TV and print media, as well
as on the Internet.

Consumer contact management

Consumers can submit an inquiry (ques-
tion or complaint) through the website or call
a toll-free number from Russia, Kazakhstan,
and Belarus. Calls are accepted 24/7.

The company investigates any complaint it
receives and gives feedback to the consumer.
If the investigation reveals that any aspects of
the factory or its individual process are im-
provable, these solutions are implemented.

Ferrero Russia CJSC was recognized
with the Governor’'s badge of honor “For
Contribution to the Economy of the Vladimir
Region” in connection with the 10th anni-
versary of Ferrero confectionery factory
(2018) and the award for “Administrative
Project Management,” arranged by the
Administrativny Director magazine, in the
Highest Technology Office category (2018).
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s Russia’s flagship carrier and one of
Athe leading global airlines Aeroflot un-

derstands its social responsibilities.
The Aeroflot Group adopted a long-term de-
velopment strategy until 2028. The company
takes a responsible approach to the key as-
pects of sustainable development, including
customer safety, compliance with legal re-
quirements and ethical standards, personnel
development, safe working conditions, reduc-
ing environmental impact, etc.

Aeroflot supports the principle of zero tol-
erance to corruption in any forms.

In its efforts to achieve the Sustainable
Development Goals and the Russian nation-
al projects objectives, the company is guided
by national and international norms, includ-
ing human rights standards.

Aeroflot won several Randstad Awards for
Best Employer in the Transport Industry.

FREEDOM OF MOVEMENT
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Aeroflot’s strategic goal is to make air travel
more affordable and increase the mobility of
Russia’s population, thus contributing to the
freedom of movement. The key Development
Strategy objective for the period till 2028 is
to increase the number of passengers to 130
million per year through a multi-brand offer
with a clear specialization of each brand and
to reduce the cost of travel in economy class
within Russia by about 30%.

Flat tariffs programme is one of major and
the most socially significant for Aeroflot. The
programme runs since 2015 and offers a
tariff that does not change regardless of the
date of purchase. The programme is spon-
sored by the Aeroflot Group. In 2019, 2.3
million passengers travelled by Aeroflot and
Rossiya airlines to all destinations covered
by the programme.

PROTECTING VULNERABLE
GROUPS

2l

Aeroflot offers the most comfortable and
safe conditions for all passengers and pays
special attention to vulnerable groups and pre-
venting discrimination on the grounds of dis-
ability while providing its services;

The measures introduced by the company
ensure special conditions for people with limit-
ed mobility, passengers on stretchers, hearing
and visually impaired persons; clear instruc-
tions and accessible information, a special
shoulder strap, films with subtitles and / or
tiflo-commentary, excess allowance for hand

luggage, free transportation of crutches and
other required items, guide dogs.

Entire fleet of Aeroflot is equipped with
onboard wheelchairs, and new Boeing 737
aircrafts have a cabin configuration that al-
lows to carry passengers on a stretcher.
Six aircrafts were adapted for people with
disabilities. Employees professional devel-
opment programme now includes online
trainings explaining how to interact with
various categories of people with disabil-
ities. The company received accessibility
certificates from the All-Russian Society
of Disabled People.

Supporting the Great Patriotic War veter-
ans During annual Victory Day celebrations
Aeroflot offers veterans an opportunity to
travel to Russian cities, former Soviet repub-
lics and several destinations in Europe free
of charge.

Supporting children Aeroflot offers addi-
tional services for passengers with children.
It provides strollers, bassinets, baby meals,
children’s travel kits; aircrafts are equipped
with changing tables; passengers with chil-
dren get priority boarding. Entertainment au-
dio and video programmes, as well as Young
Traveller magazine for children are available.
Aeroflot is included in the top 25 companies
with Best Practices in Gustomer Experience
by the US Forbes magazine.

ENVIRONMENTAL RIGHTS

The company regularly carries out activities
to preserve the right of people to a comfort-
able environment and to reduce the negative
impact of the airline’s operations. The com-
pany’s young aircraft fleet has high fuel effi-
ciency. To improve fuel efficiency is one of
Aeroflot’s industrial and social priorities. To
achieve this goal the company:

- implements a large-scale energy saving
and environmental efficiency programme
for 2020-2030;

« has in place a corporate CO, emission man-
agement system that includes a CO, emis-
sions monitoring system, and an environ-
mental management system. The integrat-
ed management system is audited annually
for compliance with ISO 9001:2015 Quality
Management Systems and IS0 14001:2015
Environmental Management System;

- adopts a fuel efficiency and cost-cutting
programme on an annual basis.

An online CO, calculator is available on the
company’s website for the passengers to cal-
culate their flight environmental footprint.

As of the end of 2019 Aeroflot reduced its
fuel consumption by 17.7 thousand tonnes.

LABOUR RIGHTS

Cilwlelal's

Aeroflot pays great attention to wellbeing,
workplace safety, healthcare, professional
and personal development of its employees.
A set of measures is in place to prevent vio-
lation of labour rights including prohibition
of discrimination, support of gender equal-
ity, rights of women and youth, access to
training and development, etc.

The company has a number of corporate
policies and standards in the field of labour
rights. They include rehabilitation and medi-
cal services for employees and their families,
non-state pension scheme, parking lots and
company transportation for employees, ac-
commodation for non-resident key employ-
ees, compensation of 100% fees for early
education facilities, corporate sports, finan-
cial support in the event of employee’s ill-
ness or difficult life situation.

Employee training and development
Employee training and development pro-
grammes run on a regular basis. In 2019
over 36 thousand employees and candidates
of Aeroflot and other companies took part in
trainings. Aeroflot signed agreements with
leading higher education institutions for
training and retraining of personnel.

Women’s rights Women account for 56%
of all company employees. They have ca-
reer growth opportunities and can work in
all professions. The company can provide
an environment without glass ceiling, gen-
der discrimination is prohibited. There are
442 women at managerial positions. Women
make up the overwhelming majority of flight
attendants — more than 7 thousand people.
The company aims to increase the number
of women in flight crews.

Supporting young people Employees
younger than 35 years old account for 52%
of the company employees and represent
the company’s potential in sustainable de-
velopment. The company supports the right
of young people to self-determination, ed-
ucation and decent work with a special fo-
cus on development of youth associations,
empowerment and innovation capabilities
of young people. Since 2013 Aeroflot has
implemented dedicated personnel develop-
ment programmes. The company provides
financial support to the pilot recruitment and
training programmes participants, guaran-
tees their internships and further employ-
ment. A total of 425 students have been ad-
mitted to the programme since its launch.

Aeroflot is a key partner of the Professional
Internship 2.0 Project implemented by Russia,
the Country of Opportunities ANO and the
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All-Russia People’s Front. This project offers
a new mechanism of communication of stu-
dents and employers. The project goal is to
identify talented young people and motivate
high potential students and young scientists;
improve social mobility by organizing intern-
ships in companies. Ten Aeroflot cases are
available at the project website.

Ticket to the Future Project project is includ-
ed in the Success of Every Child federal project
within the framework of the Education nation-
al project. Aeroflot is an active participant of
the project and gives school students an op-
portunity to learn about key competencies and
professions at the company, take professional
tests, and choose their career path in future.

COVID-19 PANDEMIC

il 5 'E

During the pandemic the company focused
on ensuring employees’ rights to safe working

conditions, retaining jobs, etc. Despite a sharp
drop in air traffic there were no mass layoffs
in the company. A number of wide-body pas-
senger aircraft were used for transportation
of socially significant cargo, commercial ship-
ments and mail.

Major optimization measures were taken for
consumer rights protection. The primary objec-
tive was to reduce capacities and further mini-
mise general business, management, consult-
ing, and marketing costs and cancel all promo-
tion activities. Negotiations were held with pro-
viders to improve conditions and optimize pay-
ment schedules. In early June 2020 an elec-
tronic voucher system was launched, a new
instrument for air tickets refund. Passengers
could receive full cost of unused airline tick-
ets issued before April 30, 2020. Measures
to stop the virus from spreading on aircrafts
were introduced.

Aeroflot took an active part in organizing
flights for bringing home Russian citizens who
could not leave foreign countries due to flight

restrictions. At the height of the pandemic,
from 17 March to 25 May 2020 alone, Aeroflot
made 169 flights to different countries, which
is “more than any other Russian airling” as the
team of the #WeWillNotAbandonQurPeople
project noted. A volunteer campaign was orga-
nized jointly by the Ministry of Foreign Affairs
of Russia, the Ministry of Digital Development,
Communications and Mass Media of Russia,
airlines and volunteers residing in different
countries. Aeroflot also carried personal pro-
tective and medical equipment, as well as com-
ponents for medical ventilators to destinations
in Russia, Europe and the USA.

In 2020 Aeroflot efforts gained public rec-
ognition and the company became the win-
ner of the National Motion Formula Award in
the nomination Best Solution for the Transport
Sector during the Pandemic.

JSCO "RZD”
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ussian Railways (JSC RZD) supports
Rthe UN Global Compact principles and

is a member of the National Global
Compact Network and the Social Charter of
Russian Business of the Russian Union of
Industrialists and Entrepreneurs.

The company views innovation, digitalization
and human development as opportunities for
social and economic growth, improving the
quality of life and achieving global Sustainable
Development Goals in the context of Russia’s
national priorities. Respecting human rights is
critical for achievement of these goals.

The company’s regulatory documents stip-
ulate compliance with international and na-
tional federal and regional legislation on hu-
man rights. The company is primarily guided
by the United Nations Universal Declaration
of Human Rights, the UN Guiding Principles
on Business and Human Rights (UNGP),
key International Labour Organization con-
ventions, and the Social Charter of Russian
Business.

In accordance with the JSC RZD Code of
Business Conduct, heads of the company
branches and structural divisions ensure equal
rights and opportunities for all in relation to re-
cruitment and promotion irrespective of gen-
der, age, race, nationality, language, origin,
property and official status, place of residence,
religious and political beliefs. Employees’ ideo-
logical views and personal values are respect-
ed in the company.

Discrimination, child labour or forced labour
are prohibited.

A corporate 24-hour hotline, an information
and reference resource for employees, helps
to maintain a positive social and psychologi-
cal environment in the company. This is a con-
venient feedback channel for looking at ev-
ery employee’s problem or question in detail.

In the sphere of business and human rights
the company engages in various activities re-
lated to gender equality, labour and environ-
mental rights, support of vulnerable groups
including children and women, etc.

SUPPORTING VULNERABLE
GROUPS

i3 i i
=

Social support for women
working in RZD

228 thousand (30.7%) of the Russian
Railways employees are women. Women oc-
cupy 52.3% (131.8 thousand) of the company
manager and expert level positions.

Since 2018 JSC RZD has implemented vari-
ous activities to support female employees in
Six key areas:

« regulatory framework;

- research;

« motivation;

« social safety net;

« healthcare programmes;

- decent working conditions;

« culture and education events to support
women and families.

Key achievements in this area include:

« development of recommendations on flex-
ible working hours and remote work par-
ticularly relevant in the COVID-19 context;

- development of healthcare programmes, in-
cluding maternity programmes;

« including of specialty doctors’ consultations
in the new voluntary health insurance pro-
gramme;

« together with the Klin Institute for Labour
Safety a comprehensive assessment of the
impact of working conditions on female em-
ployees’ wellbeing (health, productivity, and
reproductive function) was carried out.

Online children’s camp

Children are one of the company’s priori-
ties. The children’s wellbeing campaign was
cancelled due to the epidemiological situ-
ation caused by the COVID-19 pandemic.
The company organized an online Country
of Railways programme for children of the
employees who work remotely based on the
model of a children’s recreation camp. The
programme welcomed children from 10 to
16 years old.

The idea was to organize and online camp
that would be simulating as closely as pos-
sible the offline recreation camp. The main
methodological tool was an immersive inter-
action of all programme participants, includ-
ing children, counsellors and teachers of addi-
tional education. As a result of this interaction



an effect of presence and personal participa-
tion of children was achieved though immer-
sion in the common camp environment and
switching activities.

Four online camps were organized involving
7.3 thousand children. Over a thousand em-
ployees worked on this project.

The project results include:

« support to children and organization of a
summer camp in a new online format;

« career counselling for children;

recommendations for higher educational

establishments for railway professions to

talented young people interested in tech-

nology.

Support for families with children

Russian Railways is the biggest employer
in Russian and as a socially responsible busi-
ness it is concerned about the country’s de-
mographic crisis. This is why RZD provides
regular support to employees with children in
the form of benefits and additional payments.

The company sponsors recreation camps
for the employees’ children compensating to
employees from 75% to 90% of the cost of
the trip to the recreation camp, and to low-
income and large families from 90% to 95%
of the cost.

Employees enrolled in the corporate mort-
gage programme receive subsidies.

The company’s benefits for children of the
company employees and trade union offi-
cials are:

- admission to educational institutions estab-
lished by RZD;

« free long distance railway travel for personal
reasons (sleeper carriage);

« free commute on public suburban railway
trains to educational institutions.

Supporting pensioners and
long service employees

Corporate pension scheme All employees
can enrol in the corporate non-state pen-
sion scheme. Non-state (corporate) pen-
sion is an additional social support mea-
sure for employees, supplementary to the
state pension system. Its strategic goal is
to ensure the replacement rate at the lev-
el of at least 40% of the employee’s prior
earnings. Over 607 thousand employees
joined the scheme.

Long serving employees Another social
responsibility project is amed at support-
ing long serving employees of Russian
Railways who are retired and are not enti-
tled to corporate non-state pension. Target
support for every retired employee has
been increased, as reflected in the collec-
tive agreements and industry organizations
agreements signed by the company. Long
serving employees receive social support
through the Pochet Charitable Foundation.

Retired employees can receive medical
care in RZD owned private clinics under the
regional compulsory medical insurance pro-
grammes, as well as expensive treatments
in accordance with the list approved by the
company. The company provides household
fuel to vulnerable pensioners. The compa-
ny provides premises, telephone commu-
nications and stationery for long serving
employee associations. Also, vehicles for
visiting disabled people and pensioners
who live alone are provided.

CORPORATE VOLUNTEER
PROGRAMMES

I1EEL | i=rma noTe
ek

Since 2018 the company has actively de-
veloped corporate volunteer programmes.
Corporate volunteer programmes are imple-
mented in seven areas:

« social volunteering;

« cultural and historical heritage;

« education and mentoring;

« environmental protection;

- healthy lifestyle;

« railway transport safety;

« assistance to railway passengers.

During the pandemic Russian Railways mo-
bilized volunteers to help the company’s re-
tired employees.

Through the railway network over 2.4 thou-
sand company volunteers provided support to
retired long serving employees.

In the first half of 2020, volunteers helped
about 34.5 thousand retired long serving em-
ployees. Volunteers continue to provide sup-
port.

Corporate volunteer work is an example of
achieving Sustainable Development Goals by
both companies and communities.

FBK GRANT THORNTON
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firm or just a business. It is a unique

environment, whose corporate culture
is based on social responsibility and phi-
lanthropy. To allow for strategic develop-
ment and promote key ethical principles,
the firm makes efforts to preserve Russian
heritage, helps people, and engages in CSR
initiatives.

In 2018, FBK Grant Thornton became a
participant of the UN Global Compact Local
Network in Russia, which affirms its com-
mitment to the UN Global Compact princi-
ples and the SDGs of the UN2030 Agenda for
Sustainable Development.

FBK Grant Thornton’s strategy is aimed to
integrate the firm in the global sustainability
processes, extend the potential of Russian
business and society in contributing to the

F BK Grant Thornton is more than just a

global agenda, and improve investment pros-
pects of the Russian economy.

FBK Grant Thornton is a responsible busi-
ness that aims to achieve the United Nations
Sustainable Development Goals by 2030. The
firm ensures safe and decent working con-
ditions, pays special attention to employee
training and development, and promotes sus-
tainability and CSR initiatives. In addition, the
firm offers a wide range of sustainability ser-
vices to its clients.

LABOUR RIGHTS

EEREn

Employees are the firm’s most valuable
assets, so the firm has created a work en-
vironment that allows employees to realise

their full potential and feel that everybody
in the firm shares a common goal.

FBK Grant Thornton has made a great prog-
ress towards Goal 5: Gender Equality, as about
a half of management positions, including top
management positions, are held by women.

To provide for health and well-being at work,
the firm abides by employment protection re-
quirements, complies with environmental and
fire safety regulations, creates comfortable
working conditions, and provides health cov-
erage to ensure that its employees’ rights are
respected. Employees benefit from voluntary
medical insurance and can consult with a gen-
eral practitioner, who regularly visits the of-
fice. FBK Grant Thornton has corporate guar-
antee and bonus plans in place.

To provide for employee training and de-
velopment, the firm places high emphasis

IR'S/P/P}|
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on employees’ professional growth and ar-
ranges sustainability training for specialists
of other entities.

ENVIRONMENTAL RIGHTS
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FBK Grant Thornton is not engaged in any
industrial production, so its operation is not
harmful for the environment. However, the
firm understands that it is important to im-
prove processes and apply state-of-the-art
technologies that help to decrease the burden
on ecosystems, align services to customer
needs, and ensure comfortable working and
social conditions for employees.

To move to more responsible consumption
and production, the firm introduces eco-friend-
ly and energy-efficient technologies, promotes
and encourages environmental protection.

All FBK Grant Thornton’s offices are equipped
with water purification systems, waste bins for
separate collection of batteries, plastic and pa-
per, and energy efficient appliances. Lightbulbs
and car tyres are disposed through specialised
companies. In 2019, in order to promote re-
sponsible consumption, FBK Grant Thornton
almost completely shifted to eco-friendly sou-
venir products for partners and employees.

FBK Grant Thornton joined an environmen-
tal and charitable project ‘Dobrye Kryshechki’
(Kind Caps) in 2019, and has collected over
3,5 thousand caps since then. The project
aims to collect plastic caps and sell them to
a plastic recycling plant. Sales proceeds are
donated to benefit children with special de-
velopmental needs raised by foster parents.
By participating in this campaign, the firm’s
employees make the world cleaner and more
beautiful, as well as help orphans.

ANTI-CORRUPTION

FBK Grant Thornton regards forensic inves-
tigations as a key consulting service.

FBK Grant Thornton’s forensic experts have
financial accounting, forensic and criminal law
expertise. The firm cooperates with internal de-
partments to solve specific problems prompt-
ly and efficiently.

AWARENESS-RAISING

FBK Grant Thornton raises awareness about
human rights. Together with the Russian

Ministry of Finance, FBK Grant Thornton’s
Economic and Law School developed special
programmes, information booklets and bro-
chures to implement the Financial Education
and Financial Literacy Project.

FBK Grant Thornton contributes to the de-
velopment of the human rights agenda as
an element of the wider sustainability agen-
da by providing related services. FBK Grant
Thornton is the only GRI training partner in
Russia.

In 2019, the firm arranged its first free of
charge sustainability webinar open to the gen-
eral public. FBK Grant Thornton promotes the
SDGs for them to be integrated into strategies
of Russian companies.

The firm is actively involved in the devel-
opment of sustainability standards and reg-
ulations.

The firm is ranked sixth among the larg-
est audit groups and networks according to
RAEX. Top Russian businesses and key gov-
ernment agencies are among its clients.

Lawyers who work for FBK Legal, one of the
best law firms in Russia, are regularly recog-
nised by Russian and international rankings,
such as Chambers Europe, The Legal 500
EMEA, Best Lawyers, Kommersant, Forbes
and Pravo-300.
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En M A", B OBJIACTH
= YCTOW4YUBOTO
“an” PA3BUTHA

Llenn B obnacTtun ycTon4mMBoro passuTums

oBcemecTHas NMKBUAALUA HULLETBI BO BCEX €€ (hopmax

3afa4n BKIIHOYAIOT TIMKBUAALNIO KPAHEN HULLETBI;
BHEPEHNEe Mep COLMabHOMN 3aLmnThl; 1 06ecneyeHne
PaBHOr0 JOCTYNa MY>XX4UH W XXEHLLUMH K 3KOHOMUYECKIM
pecypcam

JIvkBMpaLus ronofia, o6ecneyeHue NpooBoNbCTBEHHOI
6E30NMacHOCTH U YNYHLIEHNE NUTAHUS U COAIENCTBME
YCTO/4YMBOMY Pa3BUTHIO CEbCKOTO X035iCTBA

3ajayn BKNOYAKT NUKBMAALMIO FONI0AA W HeloejaHus;
YBENINYEHNE CeNIbCKOX03NCTBEHHOMO NMPON3BOACTBA

1 06ecrneyeHne yCcTon4MBOro NPON3BOACTBA

NPOAYKTOB NUTAHNSA; YCTPAHEHUE NCKAKEHNI B
TOpro.ie 1 o6ecnevyeHne YHKLUMOHMPOBAHMS PbIHKOB
NPOLOBO/ILCTBEHHBIX TOBAPOB

O6ecneyeHue 340poBOro 06pa3a XU3HN U COLEHCTBUE
6narononyyuio ans Bcex B no6om Bo3pacre

3afia4n BKNOYAIOT COKPALLEHNE MATePUHCKOI
CMEPTHOCTW; NIMKBUAALIMIO NPELOTBPATUMOI JETCKOIA
CMepTHOCTW; MpeKpaLleHmne unu cokpatierue CrAda n
Apyrux 3a6onesannii; o6ecneyveHne BCeobLLEro oxsara
ycrnyramu 3paBo0XpaHeHusi, [OCTyna K HeA0POrum
OCHOBHbIM JIEKapCTBaM, yC/lyram no 0XpaHe CeKcyanbHoro
1 PenpoAyKTUBHOrO 30P0BbS; UCCEA0BAHNE BaKLMH 1
NeKapCTBEHHbIX NPenaparos

06ecneyeHne BCEOXBATHOrO U CNPaBeaIMBOro
KayecTBEHHOro 06pa30BaHMUA 1 NOOLIPEHNE BOSMOXHOCTH
00y4eHUs! Ha NPOTSKEHNM BCEI XU3HN NS BCEX

3ajayn BKOYAKT BCEOOLUMIA AOCTYN K 6ecnnaTHomy,
Ka4yeCTBEHHOMY Ha4YalbHOMY U cpefjHeMY 06pa30BaHuto;
ynyyLieHne npogeccnoHabHO-TEXHNHECKINX HABbIKOB;
PaBHbIi JOCTYN K 06pa30BaHMIO; YBENNYeHNe YHe6HbIX
3aBefIeHuNiA, CTUNEHAUNA N NOATOTOBKY y4uTESEn

0becneyeHne reHaepHoOro PaBeHCTBa U pacLUMpeHue
npaB 1 BO3MOXHOCTEIi BCEX XEHLLMH U IeBOYEK

3a[1a4v BKNOYAIOT IMKBUAALIAI0 AUCKPUMUHALMM 1
HaCWMMS B OTHOLLEHNN XXEHLUWH 1 AeBOYEK; MPU3HaHNE
HEOoMNa4nBaeMoro Tpyaa no yxody 1 pa6oTbl N0 BEAEHNHO
LOMaLLIHero X03ancTBa; 06ecneyeHne BCECTOPOHHErO
Y4aCTUsl XKEHLLMH; JOCTYN K 0XpaHe PenpoayKTUBHOTO
3[0P0BbS; U PaBHbIN [OCTYN XEHLIMH K 9KOHOMUYECKUM
pecypcam

06ecneyeHne HanU4us U paUnMoOHaNbHOr0 UCNONb30BAHMUS
BOJHbIX PECYPCOB W CAaHUTapUK ANs BCEX

3afa4n BKI0YAOT BCEOOLUMIA 1 cnpaBeannBbIn AOCTYN K
6e30NacHoO 1 HeJOPOron NUTLEBON BOAE W CAHUTAPHO-
TUTNEHUYECKUM CPeLCTBAM; COKPALLEHNE 3arpA3HeHus;
MoBbILLEHNE 3DMEKTUBHOCTY BOJOMNOSb30BAHUS; U
06ecrneyeHne KOMMIEKCHOTO YNpaBJieHNs BOAHLIMM
pecypcamm 1 CaHuTapHbIMU ycnyramu

\y OBbE/IVHEHHBIE HALIVIW
\.) NPABA YENOBEKA

N YNPABJIEHWUE BEPXOBHOTO KOMUCCAPA

=

Cesa3aHHble NpaBa YenoBeka *

- MpaBo Ha 10CTATOYHbIIi XXU3HEHHbIN YPOBEHb
[BOMY, cT. 25; MN3CKI, cT. 11; KNP, cT. 27]

- Mpaso Ha coyuanbHoe obecneyveHune
[BOMY, c1. 22; MM3CKM, c1. 9; KMW, cT. 28; KMP, cT. 26]

- PaBHble NpaBa XEeHLMH B 3KOHOMUYECKOMN XN3HM
[KNOK, c1. 11,13,14(2)(g), 15(2), 16(1)]

. HpaBo Ha O0CTATO4HOE NUTaHUe
[BAMY, ct. 25; MNICKN, ct. 11; KNP, cT. 24(2)(c)]

. ME)KAVHapUHHOE COTPYAHUYECTBO, BKNO4as obecneveHune
CcrnpaBeasnBoro pacnpeaeneHns MMpoBbIX 3anacos
npoaoBoNbLCTBUA
[BOMY, cr. 28; MMACKN, ct. 2(1), 11(2)]

lMpaBo Ha xu3Hb [BAMY, cT. 3; MMM, cT. 6], B YaCTHOCTM
xeHwuH [KNOX, c1. 12] n geten [KIP, cT. 6]

MpaBso Ha 3poposbe [BAMY, cT. 25; MMICKI, cT. 12], B 4acTHOCTH
XeHwuH [KNOX, c1. 12] n geten [KTP, cT. 24]

Ocob6as oxpaHa ansa matepei u geren [MMICKI, ct. 10]

lpaBo Ha NoNb30BaHUE pPe3yNbTaTaMu Hay4HOro NPOrpecca 1 ux
npaktuyeckoro npumenenus [BAMY, cr. 27; MMICKI, cT. 15(1)(b)]
MexpyHapoaHoe coTpyanudectso [BAMY, cT. 28, AP, cT. 3-4],

B 4aCTHOCTM B OTHOLLEHMM NPaBa Ha 3A0POBbE W NPaB AeTell
[MNACKM, cT. 2(1); KNP, cT. 4]

.

.

.

.

Mpaso Ha o6pa3oBaHue

[BOMY, cT1. 26; MM3CKI, cT. 13], B YaCTHOCTM B OTHOLLIEHUM AeTeil
[KNP, cT. 28, 29]; uusanugos [KMP, ct. 23(3), KMW, cT. 24] n
KopeHHbIx Hapogos [AMNKH, cT. 14]

PaBHble NpaBa XeHLMH 1 feBoYEK B 06acTu 06pa3oBaHus
[KNOXK, cT. 10]

lpaBo Ha TpyA, BKN04AA NPOCECCUOHANBbHO-TEXHNYECKOe
06yyeHue n noarotosky [MMICKII, cT. 6]

MexXpayHapoHOe COTPYAHUYECTBO

[BAMY, cT. 28; AMP, cT. 3-4], B 4aCTHOCTU B OTHOLLEHWN feTeN
[KNP, cT. 23(4), 28(3)]; nieanugos [KMW, cT. 32] n KOpeHHbIX
Hapogos [AMNKH, cT. 39]

Jlukupauus seex hopm ANCKPUMUHALNM B OTHOLUEHNM XKEHLUMH
[KNOX, cT. 1-5] u geBoyek [KIP, cT. 2], B YaCTHOCTM B 3aKOHOAA-
TENbCTBE, NOSINTUYECKOMN 1 0OLLECTBEHHOM XU3HU (CT. 7), IKOHO-
MMWYECKOW 1 coLnanbHOoM Xu3uum (cT. 11, 13) u cembe (cT. 16)]

MpaBo pewarb BONPOC 0 YMCNE AETEN U NPOMEXYTKAX MEXAY UX
POXAEHUAMKU

[KINOXK, c1. 12,16(1)(e); KNP, cT. 24(2)(f)]

Ocobas oxpaHa ansa matepei u geren [MMNICKIM, ct. 10]
ﬂMKBMnaI.WIﬂ HAcWUJINA B OTHOLUEHWUU XEHLLWH U AeBOYEK
[KNXK, cT. 1-6; [IMHXK, cT. 1-4; KP, cT. 24(3), 35]

MpaBo Ha cnpaseanuebIe U 6naronpuATHLIE YCNOBUSA TPYAa
[MMJCKM, cT. 7; KNAX, cT. 11]

.

Mpaso Ha 6e3onacHyto NUTLEBYHD BOAY W CAHUTapHIO
[MM3CKT, cr. 11]

MpaBo Ha 300poBbE
[BOMY, cT. 25; MM3CKT, cT. 12]

PaBHbI fOCTYN K BOAE U CAHUTApUK AN XKEHLLUMH, NPOXMBAIOLLINX
B CENbCKOW MECTHOCTH
[KNOXK, c1. 14(2)(h)]
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Sustainable Development Goals

End poverty in all its forms everywhere

Targets include eradicating extreme poverty;
implementing social protection measures; and ensuring
equal access of men and women to economic resources

End hunger, achieve food security and improved nutrition,
and promote sustainable agriculture

Targets include ending hunger and malnutrition;
improving agricultural production, sustainable and
resilient food production; correcting trade distortions,
and ensuring functioning food commodity markets

Ensure healthy lives and promote well - being for all at
all ages

Targets include reducing maternal mortality; ending
preventable child deaths; ending or reducing AIDS other
diseases;universal health coverage, affordable essential
medicines, sexual and reproductive health care; vaccine
research,andaccesstomedicines

Ensure inclusive and equitable quality education and
promote life-long learning opportunities for all

Targets include universal access to free, quality pre-
primary, primary and secondary education; improving
vocational skills; equal access to education; expanding
education facilities, scholarships, and training of
teachers

Achieve gender equality and empower all women and girls

Targets include eliminating discrimination and violence
against women and girls; valuing unpaid care and
domestic work; ensuring the full participation of women;
access to reproductive health care; and equal access of
women to economic resources

Ensure availability and sustainable management of water
and sanitation for all

Targets include ensuring universal and equitable
access to safe, affordable drinking water, sanitation and
hygiene for all; reducing pollution; increasing water-use
efficiency; and promoting participatory management of
water and sanitation services

Related human rights *

Right to an adequate standard of living
[UDHR art. 25; ICESCR art. 11; CRC art. 27]

Right to social security
[UDHR art. 22; ICESCR art. 9; CRPD art. 28; CRC art. 26]

- Equal rights of women in economic life

[CEDAW arts. 11, 13, 14(2)(0), 15(2), 16(1)]

- Right to adequate food

[UDHR art. 25; ICESCR art. 11; CRC art. 24(2)(c)]

- International cooperation, including ensuring equitable distribution

of world food supplies [UDHR art. 28; ICESCR arts. 2(1), 11(2)]

- Right to life [UDHR art. 3; ICCPR art. 6], particularly of women

[CEDAW art. 12] and children [CRC art. 6]

Right to health [UDHR art. 25; ICESCR art. 12], particularly of
women [CEDAW art. 12]; and children [CRC art. 24]

Special protection for mothers and children [ICESCR art. 10]

- Right to enjoy the benefits of scientific progress and its application

[UDHR art. 27; ICESCR art. 15(1)(b)]

International cooperation [UDHR art. 28, DR1D arts. 3-4],
particularly in relation to the right to health and children’s rights
[ICESCR art. 2(1); CRC art. 4]

Right to education

[UDHR art. 26; ICESCR art. 13], particularly in relation to children
[CRC arts. 28, 29]; persons with disabilities [CRC art. 23(3), CRPD
art. 24]; and indigenous peoples [UNDRIP art. 14]

Equal rights of women and girls in the field of education
[CEDAW art. 10]

- Right to work, including technical and vocational training

[ICESCR art. 6]

- International cooperation

[UDHR art. 28; DRtD arts. 3-4], particularly in relation to children
[CRC arts. 23(4), 28(3)], persons with disabilities [CRPD art. 32],
and indigenous peoples [UNDRIP art. 39]

- Elimination of all forms of discrimination against women

[CEDAW arts. 1-5] and girls [CRC art. 2], particularly in legislation,
political and public life (art. 7), economic and social life (arts. 11,
13), and family relations (art. 16)]

- Right to decide the number and spacing of children

[CEDAW arts. 12, 16(1)(e); CRC art. 24(2)(f)]
Special protection for mothers and children [ICESCR art. 10]

- Elimination of violence against women and girls

[CEDAW arts. 1-6; DEVAW arts. 1-4; CRC arts. 24(3), 35]

Right to just and favourable conditions of work
[ICESCR art. 7; CEDAW art. 11]

- Right to safe drinking water and sanitation [ICESCR art. 11]
- Right to health [UDHR art. 25; ICESCR art. 12]
- Equal access to water and sanitation for rural women

[CEDAW art. 14(2)(h)]

€ RUSSIAN BUSINESS AND HUMAN RIGHTS
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ADCTIHRAR FREITA
H HOHIMA T
FOCT

a

06ecneyeHne BCeoOLLEro JOCTYNA K HEAOPOruUM,
HafieXHbIM, YCTOAYMBLIM U COBPEMEHHBIM UCTOYHUKAM :
3HEeprum ans Bcex

3afa4un BKIIOYaoT obecneveHme BceobLLero 4ocTyna
K HE[Ioporomy, HafieXXHOMY 1 COBPEMEHHOMY
3HEProcHabXXeHuto

CopeiicTBME NOCTYNATEIbHOMY, BCEOXBATHOMY W
YCTOYMBOMY 3KOHOMUYECKOMY POCTY, NOJHOIM U
NPON3BOANTENBHOI 3aHATOCTU U JOCTOIHON paboTte
Ans Bcex

3afa4un BKIIHOYAOT COLENCTBNE YCTONYMBOMY
3KOHOMUYECKOMY POCTY; MOBbILLEHNE 3P(EKTUBHOCTU
1CNONb30BaHNs PECYPCOB B CUCTEMAX NOTpe6neHus

1 NPON3BOACTBA; 06ecneyeHne NoHOM n
NPON3BOAUTESIbHON 3aHATOCTU W JOCTOHONA paboThbl Ans .
BCEX; MICKOPEHeHWe NPUHYANTENbHOIO 1 JeTCKOro Tpyaa
1 TOProBAW NIOAbMM; 3aLLMTY TPYLOBbLIX NMPaB, B TOM
yucre TPYAALLUMXCA-MUTPAHTOB; U pacluMpeHune JocTyna K
(bMHAHCOBbIM ycnyram

.

Co3paHne CTOHKON MHDPACTPYKTYpbl, COREHCTBUE
BCEOXBATHOM W YCTOMYUBOW MHAYCTPUANN3 ALK 1
MHHOBAUNAM

3a/1a4v BKIH04AOT 068CMeYeHe HEI0POroro 1
CMPaBeIMBOrO AI0CTYNA K Ka4ECTBEHHO! NHKPACTPYKTYpe;
COLE/CTBNE NHAYCTPUANN3aLML, BeAYLLEN K MOBbILLIEHMIO
YPOBHSI 3aHATOCTM; AOCTYN K (OUHAHCOBLIM YCyram

11 pbIHKaM; COMIECTBME NHHOBALMAM 1 Nepefiaye
TeXHOMOTWiA; M MOBbILLIEHNE [OCTYNA K MHZOPMALMOHHO-
KOMMYHMKALMOHHbIM TEXHONOTNSAM

.

CoKpalLeHue HepaBeHCTBa BHYTPU CTPaH M MEXAY HUMK

3ajaun BKIOYAKT COAEICTBIE POCTY JOXO0B HaMMeHee
o6ecneyeHHbIx 40% HaceneHus; MOOLLPEeHIe y4acTus BCex
NtofeN B COLMANIbHOMN, 3KOHOMUYECKON 1 NOAUTUYECKON
YKWU3HU; COKPALLIEHNEe HepaBeHCTBA BO3MOXHOCTEN 1
pe3ynbTaToB; 06eCneYeHNe CoLManbHOi 3aLwmTbl Ans
BCEX; 00eCreyeHne yHacTus B MPUHATAYN PELLeHUI

B 9KOHOMMWYECKOW Cdhepe; COLENCTBIE MUTPALUN 1
COKpALLIEHWE OMepaLMOHHbIX 3aTparT, CBA3aHHbIX C
NepeBoLOM MUTrPaHTaMI AEHEXHbIX CPeaCTB

06ecneyeHne OTKPLITOCTH, DE30MNACHOCTH,
XU3HECTOHKOCTM U 3KOJIOrMYECKOM YCTOHYUBOCTH
rOpOA0B W HACENEHHBIX NYHKTOB

3afa4un BKIIOYaoT 06ecneyeHmne JOCTyNa K XWIbio,
OCHOBHbIM YCryram 1 06LLeCTBEHHOMY TPaHCMOPTY
QNS BCEX; NNaHNPOBaHUE HACENEHHbIX MYHKTOB Ha
0CHOBE LUMPOKOr0 y4acTus; COXPaHeHne KynbTypHOro
1 NPUPOAHOr0 HacNeans; U NOoBbILLEHNE CIOCOGHOCTH
NPOTUBOCTOATb CTUXWIAHBIM 6€ACTBUAM

.

O6ecneyeHne Nepexopa K paunuoHanbHbIM MOJENSAM
notpe6nexus u Nnpou3BoacTBa

3aa4u BKNKYAKT AOCTKEHUS PALMOHATIBHOTO OCBOEHNS
1 3O HEKTUBHOIO NCMONB30BAHNA MPUPOAHBIX PECYPCOB,
JOCTIKEHME PaLMOHaNbHOMO UCMOMb30BaHNS OTXOL0B;
cofeicTBme 06eCneHeHnto YCTONYMBOI NPaKTMKI rocyaap-
CTBEHHbIX 3aKYMOK; 06ecrne4eHre 4oCTyna K MHdopmaLmuy;
1 HapalLL1BaHue NoTeHumana s yCTon4MBOro passutus

MpHHATHE CPOUHBIX MEP N0 60PLOE ¢ U3MEHEHUEM
KNMMarta v ero nocneacTBUAMHN

3ajayn BKI0YAOT NOBbILLEHWE CONPOTUBASEMOCTH

1 CNOCOBHOCTM aflanTMPOBATbCS K U3MEHEHUID
KNMmara 1 CTUXUAHbIM 6efCTBUSAM, B TOM YuCre B
MapruHanu3MpoBaHHbIX 06LLMHAX; 06ecrneYeHne
(PYHKLMOHNPOBaHUA 3eNEHOr0 KIIMMATUYEeCKOro ooHaa

.

[lpaBo Ha AOCTATOYHbIA XN3HEHHBIA YPOBEHD
[BOMY, cT. 25; MI3CKI, cT. 11]

MpaBo Ha nonb30BaHKe pe3ynbTaTamu Hay4HOro NPorpecca 1 nx
MPaKTM4ECKOro NPUMEHEHNS
[BAOMY, c1. 27; MNICKN, cT. 15(1)(b)]

MpaBo Ha TpyA 1 cnpaseanuBble M 6naronpuATHbIE YCNOBUA TPYAA
[BAMY, c1. 23; MN3CKI, cT. 6, 7, 10; KNI, cT. 27; 0CHOBHbIE
KoHBeHUn MOT o TpyAoBbIX Bonpocax u geknapauun MOT

06 OCHOBOMOMNArawLWuX NPMHLMNAX U Npasax B cdepe Tpynaj

3anpert Ha NbITKK, NPUHYANTENbHbIA TPYA U TOPrOBII0 N0ALMU
[BAMY, ct. 4; MITMN, ct. 8; KIAXK, cT. 6; KMP, cT. 34-36]

PaBHble NpaBa XeHLWWH B Chepe 3aHATOCTH
[KNOXK, c1. 11; KorseHuuu MOT Ne100 1 Ne111]

3anpert getckoro Tpyaa
[KTIP, cT. 32; KonBeHuusa MOT Ne182]

PagHble TPYAOBbIE NPaBa TPYAALNXCA-MUTPAHTOB
[KTM, cT. 25]

ﬂpaso Ha noJib30BaHKe pe3yibTatamu Hay4HOro nporpecca n nx
NpakTN4eckoro NnpuMeHeHna
[BAMY, ct. 27; MMN3CKI, c. 15(1)(b)]

lpaBo Ha gocTyn K MHdhopMaLun
[BAMY, cT. 19; MAMM, cT. 19(2)]

MpaBo Ha A0CTATOYHOE XUIKLLE, BKITI0Yash 3EMITH0 U PECYpCbl
[BAMY, cT. 25; MM3CKMN, cT. 11]

PaBHble NpaBa XEeHWMWH Ha nosy4eHue PUHAHCOBOro KpeauTa
1 y4acTue B pasBUTUM CENbCKOI MH(PACTPYKTYpbI
[KIAXK, cr. 13(b), cT. 14(2)]

paBo Ha paBeHCTBO W HE AUCKPUMUHALNIO

[BOMY, cT. 2; MM3CKI, cT. 2(2); MOINM, ct. 2(1), 26; KNP, cT.
2(2); KIOXK, cT. 2; KNP, cT. 2; KMW, cT. 5; KTM, cT. 7; ANP, cT. 8(1)]
lpaBo Ha y4acTue B BEAEHUH FOCYAAPCTBEHHbIX AEN

[BOMY, cT. 21; MO, cT. 25; KNOX, cT1. 7; MKJIPA, cT. 5; KM,
ct. 29; ANP, cT. 8(2)]

MpaBo Ha counanbHoe o6ecneveHmne
[BAMY, cT. 22; MN3CKTI, cT. 9-10; KMW, cT. 28]

CopeiicTBME CO3[aHNIO YCNOBUIA B OTHOLLEHMM MEXAYHAPOAHOM
murpauun [KTM, cT. 64]

lpaBo MMrpaHToB NEpeBoauTb CBON 3apaboTaHHble CPEACTBA U
c6epexenns [KTM, cT. 47(1)]

MpaBo Ha A0CTATO4YHOE XUMHLLE, BKIOYAA 3EMJIH0 U PECYPCbI
[BANY, cT. 25; MMACKN, cT. 11]

lpaBo Ha y4acTue B KyNbTYPHOI XKN3HN
[BAMY, cT. 25; MM3CKM, ct. 15; MKIPA, cT. 5, 7; KM, cT. 30;
KNP, cT. 31]

[ocTyn K TpaHenopTy, 06beKTam 1 yciyram, B YaCTHOCTW UHBANN-
poB [KMNK, c1. 9(1)], neten [KMP, cT. 23] v XEHLMH, NpOXM1Bat0-
LNX B CenbCKoi MecTHocTu [KITOXK, cT. 14(2)]

3awmra ot cTuxuitHbix 6eactsuil [KIN, cT. 11]

MpaBo Ha 300P0BbE, BKII0YAA NPABO HA 6830MACHYI0, YNCTYHO,
3[10POBYI0 1 YCTOMYMBYIO OKPYXAOLLYI0 Cpeay

[BOMY, cT. 25(1); MI3CKT, cT. 12]

MpaBo Ha 4OCTAaTOYHOE NUTAHUE W 6E30NACHYI0 NUTLEBYH BOAY
[BOMY, cT. 25(1); MMACKT, cT. 11]

Mpaso Bcex Hapo0B CBOGOAHO PacnopAXaThcs CBOMMM
€CTECTBEHHbIMMU pecypcamu
[MMFMM, MA3CK, ct. 1(2)]

MpaBo Ha 300POBbE, BKNNHOYAA NPaBO Ha 6E30NACHYH, YHCTYHO,
3[10pOBYH0 M YCTOHYMBYHO OKPYXaLOLLYIO cpeay

[BAMY, cT. 25(1); MA3CKN, cT. 12; KMP, cT. 24; KNOX, cT. 12;
KTM, ct. 28]

Hpano Ha AOCTATO4YHOE NUTaHue u 6esonacuym NUTLEBYHO BOAY
[BAMNY, cT. 25(1); MMIACKT, cT. 11]

MpaBo Bcex Hapop0B CBOGOAHO pacnopsAXaTbCs CBOUMU ECTECT-
BeHHbIMM pecypcamu [MIITTMN, MMO3CKT, cT. 1(2)]
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Ensure access to affordable, reliable, sustainable and
modern energy for all

Targets include ensuring universal access to affordable,
reliable and modern energy services

Promote sustained, inclusive and sustainable economic
growth, full and productive employment and decent
work for all

Targets include promoting sustained economic growth;
improving resource efficiency in production and
consumption; full and productive employment and
decent work for all; eradicating forced and child labour
and trafficking; protecting labour rights including those
of migrant workers; and increasing access to financial
services

Build resilient infrastructure, promote inclusive and
sustainable industrialisation and foster innovation

Targets include affordable and equitable access
to quality infrastructure; employment generating
industrialisation; access to financial services and
markets; innovation and technology transfer, and
increasing access to ICT

Reduce inequality within and among countries

Targets include promoting higher growth rates for the
bottom 40 per cent; promoting social, economic and
political inclusion; reducing inequalities in opportunities
and outcomes; ensuring social protection for all;
securing participation in economic decision making;
facilitating migration, and reducing transaction costs for
migrant remittances

Make cities and human settlements inclusive, safe,
resilient and sustainable

Targetsinclude ensuring access to housing, basic services
and public transport for all; participatory planning of
human settlements; safeguarding cultural and natural
heritage; and strengthening resilience to disasters

Ensure sustainable consumption and production
patterns

Targets include achieving sustainable management
and efficient use of natural resources; improving
waste management; promoting sustainable public
procurement; ensuring access to information; and
building capacity for sustainable development

Take urgent action to combat climate change and its
impacts

Targets include strengthening resilience and adaptation
to climate change and natural disasters, including in
marginalised communities; implementation of the Green
Climate fund

- Right to an adequate standard of living

[UDHR art. 25; ICESCR art. 11]

- Right to enjoy the benefits of scientific progress and its application

[UDHR art. 27; ICESCR art. 15(1)(b)]

- Right to work and to just and favourable conditions of work

[UDHR art. 23; ICESCR arts. 6, 7, 10; CRPD art. 27; ILO Core Labour
Conventions and ILO Declaration on Fundamental Principles and
Rights at Work]

- Prohibition of slavery, forced labour, and trafficking of persons

[UDHR art. 4; ICCPR art. 8; CEDAW art. 6; CRC arts. 34-36]

- Equal rights of women in relation to employment

[CEDAW art. 11; ILO Conventions No. 100 and No. 111]
Prohibition of child labour
[CRC art. 32; ILO Convention No. 182]

Equal labour rights of migrant workers
[CMW art. 25]

- Right to enjoy the benefits of scientific progress and its application

[UDHR art. 27; ICESCR art. 15(1)(b)]

Right to access to information
[UDHR art. 19; ICCPR art. 19(2)]

Right to adequate housing, including land and resources
[UDHR art. 25; ICESCR art. 11]

- Equal rights of women to financial credit and rural infrastructure

[CEDAW art. 13(b), art. 14(2)]

- Right to equality and non-discrimination

[UDHR art. 2; ICESCR art. 2(2); ICCPR arts. 2(1), 26; CERD art. 2(2);
CEDAW art. 2; CRC art. 2; CRPD art. 5; CMW art. 7; DRtD art. 8(1)]

- Right to participate in public affairs

[UDHR art. 21; ICCPR art. 25; CEDAW art. 7; ICERD art. 5; CRPD
art. 29; DRID art. 8(2)]

Right to social security [UDHR art. 22; ICESCR arts. 9-10; CRPD art. 28]

- Promotion of conditions for international migration [CMW art. 64]
- Right of migrants to transfer their earnings and savings

[CMW art. 47(1)]

- Right to adequate housing, including land and resources

[UDHR art. 25; ICESCR art. 11]

- Right to participate in cultural life

[UDHR art. 25; ICESCR art. 15; ICERD arts. 5, 7; CRPD art. 30; CRC
art. 31]

Accessibility of transportation, facilities and services particularly of
persons with disabilities [CRPD art. 9(1)], children [CRC art. 23],
and rural women [CEDAW art. 14(2)]

- Protection from natural disasters [CRPD art. 11]

- Right to health including the right to safe, clean, healthy and

sustainable environment [UDHR art. 25(1); ICESCR art. 12]

- Right to adequate food and the right to safe drinking water

[UDHR art. 25(1); ICESCR art. 11]

- Right of all peoples to freely dispose of their natural resources

[ICCPR, ICESCR art. 1(2)]

- Right to health including the right to safe, clean, healthy and

sustainable environment [UDHR art. 25(1); ICESCR art. 12; CRC art.
24; CEDAW art. 12; CMW art. 28]

- Right to adequate food & right to safe drinking water

[UDHR art. 25(1); ICESCR art. 11]

- Right of all peoples to freely dispose of their natural wealth and

resources
[ICCPR, ICESCR art. 1(2)]
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CoxszHEHMe HipauMoHanbLHoe Mcnonbsosauuevuxeauns, - lpaBo Ha 30p0OBLE, BKITHOYAA NMPABO HAa 6€30MaCHYI0, YUCTYHO,
MOpei U MOPCKUX PecypcoB B MHTEpecax yCTOM4YMBOro 300DOBYI0 1 YCTOMUVBYH OKPYKAOLLYIO CPeay

pasBuTus [BOMY, cT. 25(1); MNACKM, cT. 12; KNP, cT. 24; KNOX, cT. 12;
KTM, cT. 28]

lpaBo Ha JOCTaTOYHOE NUTaHKE U 6e30NacHyH NUTbEBYIO BOAY
[BONY, cT. 25(1); MO3CKT, cT. 11]

lpaBo Bcex HapoAoB cBOOOAHO pacnopsAXaTbCcs CBOMMU ECTECT-
BEHHbIMMU pecypcamu

[MArAn, MN3CKM, cT. 1(2)]

3afa4un BKIIOYAIOT COKPALLEHMe 3arpsi3HEHNS MOPCKOW
cpefbl; COXpaHeHNe MPUBPEXHbIX IKOCUCTEM, MOPCKMX
PaNoHOB M PbIGHBIX 3aNacoB; 06ecrneyeHme aoctyna
MENKNX X03MCTB, 3aHNMAIOLLMXCA KYCTapHbIM
PbIGHBIM NPOMBICIIOM, K PbIHKaM; 3aLLyTa MOPCKOro
61opasHoobpasus

3awmTa u BOCCTaHOB/NEHUE IKOCUCTEM CYLUM U

COAEFICTBHE WX PaLUOHANLHOMY HCNONb30BHMIO, lpaBo Ha 3[10pOBLE, BKNOYAs NPaBO HA 6E30MACHYH, YNCTYIO,
paumoHanbHoe necononb3oBaHue, 6opboa ¢ 3A0POBYI0 M YCTORYMBYH0 OKPYKAIOLLYH Cpey
ONyCTbIHUBAHUEM, NIPEKPALLEHUE U 0OPALLEHNE BCNATH [BOMY, cT. 25(1); MACK, cT. 12; KNP, cT. 24; KNOX. cT. 12;
npovuecca aerpagauuy 3eMesnb U NpeKpaLleHue npoyecca KTM, cT. 28]

VTpaTbl G1opa3Ho06pa3ua MpaBo Ha A0CTATOYHOE NUTAHKE M GE30MAcHY0 NUTLEBYID BOAY
[BAMY, cT. 25(1): MM3CK, cr. 11]

MpaBo Bcex HapoaoB CBO6OAHO PacnopsAXaTbCA CBOUMMU ECTECT-
BEHHbIMM PEcypcamu
[MArnn, MN3CcKmM, ct. 1(2)]

3ajaun BKII0YAKT PaLMOHaANbHOE MCMOMb30BaHNE
NPECHOBOLHbIX, FOPHbIX 9KOCUCTEM 1 JIECOB; 60PLOY C
OMyCTbIHMBAHMEM; NPEKPALLEHNe YTpaTbl 610PasHO06PA3NS;
60pb6y C 6PAKOHLEPCTBOM U KOHTPabaHAHON TOProBnen
OXpaHsembIMi BuAamMu thnopbl 1 hayHbl

CopelicTBMe NOCTPOEHUID MUPONOOUBOIO U OTKPLITOrO MpaBo Ha Xu3Hb, CBOGOAY W NUYHYIO HEMPUKOCHOBEHHOCTb
061L1ecTBa B HTEPECAX YCTOAYMBOrO Pa3BUTHS, [BANY, ct. 3; MMM, c7. 6(1), 9(1); MK3HIA, cT. 1], BKNIo4as cB060-
o6ecneyenne 4OCTYNa K NPaBoCYAUI0 ANS BCEX 1 Ay ot nbitok [BAMY, ct. 5; MMM, ct. 7; KNI, c1. 2; KIP, cT. 37(a)]

c03/1aHne 3EKTUBHbIX, NOAOTHETHBIX U OCHOBAHHbIX 3awwra fetei 0T BCex (hopm Hacunus, 3N10ynoTpe6nenus u

i aKcnnyarayum
E || iy Ha [LIMPOKOM YACTHN YHPEIACHNA Ha BCEX ypOBHAX [KMP, c1. 19, 37(a), BKNt04as Toprosnto nogsmu (KMP, ¢T. 34-36;
T 3afa4un BKIIOHAIOT COKPALLEHMe BCeX (DOpM Hacununs; KMNP-®1)]
VNCKOPEHEHNE HaCunus 1 Toproenu A€TbMM; NOOLLpEHNE - paBo Ha pocTyn K cnpaBeAnuBOi U HafNeXallen npaBoBoi
BEPXOBEHCTBA NpaBa M 06ecneyeHne NpaBocyamns ans npouepype
BCEX; COKPALLEHNE HE3aKOHHbIX (HMHAHCOBbIX NOTOKOB [BAMY, cT. 8,10; MMM, cT. 2(3), 14-15; KITOX, cT. 2(c)]
1 MOTOKOB OPY>XKUA, KOppynunu n B3ATOYHN4ECTBa; . ﬂpagg Ha npasocyﬁ],emugc'n,
co3faHne 3 EKTUBHBIX YHPEXKAEHWIA; y4acTue B [BAMY, cT. 6; MIITIM, cT. 16; KW, cT. 12]
NPUHATAN PELLEHNIA HA BCEX YPOBHSAX; HA/IMYNE Y BCEX - paBo Ha y4acTne B BeEHNUN roCyAapCTBEHHbIX Aen

3aKOHHbIX YOCTOBEPEHUI NIMYHOCTH [BOMY, ct. 21; MMM, cT. 25]

lpaBso Bcex HapoAo0B Ha camoonpeaeneHue

YKpennexue cpefcTs OCYLLECTBEHUS U aKTUBU3 AL [MArnm, MA3cKn, ct. 1(1); AMP, ct. 1(1)]
pa6oTbl B pamkax [no6anbHoro napTHépcrea B - [lpaBo Bcex HApO/0B HA Pa3BUTHE U MEXAYHAPOAHOE
MHTEpecax yCTOMYMBOro pa3puTas COTPYAHNYECTBO

[BAMY, cT. 28; MMACKN, cT. 2(1); KMP, ¢T. 4; KNWA, ¢T. 32(1); AP,
3afja4yi BKITHOYAIOT YCUEHNEe MOBUNN3ALIAN BHYTPEHHIX 1 CT. 3-5]
P LAl pecyp(?os; o6ecneenie NITERENE - MpaBo kaxao0ro Ha NoNb30BaHKe Pe3ynbTaTaMi Hay4HOro
YROBHAISAIOIDKEHHOCTMAIEDEN A VATEXHOTIA NN NPOrpecca v Ux NPakTUYecKOro NPUMEHEHNS, BKIKYas MeXayHa-
HapallMBaHue noTeHumnana; nooLpeHne TOproen; POJIHOE COTPYAHNYECTBO B HAay4HOI cchepe
o6ecneyeHne KOOpAMHALMMN NOSTMTUKN U NHCTUTYTOB; [BOMY, cT. 27(1); MNACKM, cT. 15(1)]
YBUKEHNEIIOINIMIECKOLOIIDACIPAHCIBACTD AR - TNpaBo Ha HENPUKOCHOBEHHOCTb 4ACTHOM XNU3HN
YKpenneHne MHOrocTopOHHero napTHepCcTea; N3mMepeHue [BAMY, cr. 12; MMM, c1. 17], BKNt04asa cobntofeHne npas
Mporpecca; AOCTYMHOCTb Ae3arpPerMpoBaHHbIX AaHHbIX YeNI0BEKA M ATUYECKMX MPUHLMMOB NPy c60pPe 1 UCMOMb30BaAHNN

cratuctudeckux ganHolx [KMK, ct. 31(1)]

(*) Ora rabnmya npegHa3Ha4YeHa ToNIbKO 7151 WITIIOCTPATUBHBIX Les1ed. Crncok COOTBETCTBYIOLMX PAB HE ABIAETCA UCHEPNbIBAKLMM. B cooTBeTCTBUN C
MEXYHaPOAHbIM NPaBoM rpas YesoBeka v [10BeCTKoN [HSA B 0671aCTU YCTONYMBOro pa3sutuns Ha nepmog 40 2030 roga gaHHbIe 1o BCeM Lesisam JOSIKHbI
co6MpaTbCs v 4e3arpernpoBarbCs Mo 3anpeLyéHHbIM OCHOBaHNAM AUCKPUMUHALMY B COOTBETCTBUN C MEXAYHAPOAHbLIM IPABOM PaB 4e/10BEKa, BK/IK0Yas
YBaXKEHME, 3aLLUNTY U MOOLLPEHNE NPaB Y€/10BEKA U OCHOBHbIX CBOOOA, 1719 BCEX 663 Pa3/in4uns Packl, LIBETA KOXU, 110714, A3bIKA, PESINrNN, MOSINTUHECKNX
WUIIN UHBIX YOEXAEHUI, HALMOHATIbHOIO MW COLMATTbHOTO NPONCXOXAEHNS, UMYLLIECTBEHHOIO 10/I0)KEHNS, POXAEHNS, NHBAIMAHOCTI UIN APYroro
craryca. 0083atesibCTBa B OTHOLLEHUN MEXLYHAPOAHOM MOMOLLM 1 COTPYAHNYECTBA TAKXE PACTPOCTPAHSIOTCA Ha BCE LESN.

Cnucok MeXAyHapoAHbIX AOroBOPOB NO NpaBam “€N0BeEKa:

1948 — Bceo6Las feknapauus npas venoseka (BAMY)

1965 — MexayHapoaHas KOHBEHLMS 0 NUKBULALMM BCeX hOPM pacoBoil auckpumunauuu (KINPL)

1966 — MexayHapOAHbIN NAKT 0 rPXAAHCKUX 1 nonmTryeckux npasax (M)

1966 — MexayHapOAHbIA NaKT 06 3KOHOMUYECKIX, COLMANbHbIX U KyNbTYpHbIX npasax (MM3CKIM)

1979 — MexayHapoAHas KOHBEHLMS 0 NMUKBUAALMM BCEX POPM AUCKPUMUHALMM B OTHOLLEHMM XeHLLmH (KITDXK)

1984 — KoHBEHLMA MPOTUB NbITOK U APYTUX XKECTOKWUX, 6ECHENOBEYHbIX UITN YHIKAKOLLMX JOCTOUHCTBO BUAOB 06paLLieHns 1 HakasaHus (KI)
1986 — [leknapaums o npase Ha pa3sutue (AMNP)

1989 — KonseHums 0 npasax pe6éHka (KMP)

1990 — MexayHapoAHas KOHBEHLMA O 3aLLMUTe NPaB BCEX TPYAALLMXCH-MUTPAHTOB U 4nieHoB ux cemeit (KTM)

1993 - [leknapauus 06 UCKOPEHEHWNI HACUANS B OTHOLUEHUM XeHWmH (JUHXK)

2000 — dakynbTaTUBHbIA NPOTOKON K KOHBEHLMN 0 NpaBax pe6EHKa, KacalLLnincs y4acTus AeTel B BOOPYXEHHbIX KOH(uKTax (Pr-1)
2006 — KoHseHums 0 npasax uxsanugos (KIM)

2006 — MexxayHapoaHas KOHBEHLMS ANs 3aLLMUTbl BCEX UL OT HACUNIbCTBEHHbIX ncHe3HoBeHuin (MK3HN)

2007 - [eknapauus o npasax KopeHHbIX HapoaoB (AMKH)
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Conserve and sustainably use the oceans, seas and
marine resources for sustainable development

Targets include reducing marine pollution; conserving
costal ecosystems, costal marine areas and fish stock;
securing market access for small scale fishers; protection
of marine biodiversity

Protect, restore and promote sustainable use of
terrestrial ecosystems, sustainably manage forests,
combat desertification, and halt and reverse land
degradation and halt biodiversity loss

Targets include the sustainable management of
freshwater, mountain ecosystems and forests;
combatting desertification; halting biodiversity loss;
combatting poaching and trafficking of protected species

Promote peaceful and inclusive societies for
sustainable development, provide access to justice
for all and build effective, accountable and inclusive
institutions at all levels

Targets include reducing all forms of violence; ending
violence against and trafficking of children; promoting
rule of law and justice for all; reducing illicit financial and
arms flows, corruption and bribery; developing effective
institutions; participation in decision making at all levels;
legal identity for all

Strengthen the means of implementation and revitalize
the global partnership for sustainable development

Targets include strengthening domestic and international
resources; debt sustainability; technology transfer and
capacity building; promoting trade; enhancing policy
and institutional coherence; respecting countries’ policy
space; promoting multi-stakeholder partnerships;
measurements for progress, disaggregated data

- Right to health including the right to safe, clean, healthy and

sustainable environment [UDHR art. 25(1); ICESCR art. 12; CRC art.
24; CEDAW art. 12; CMW art. 28]

- Right to adequate food & right to safe drinking water

[UDHR art. 25(1); ICESCR art. 11]

- Right of all peoples to freely dispose of their natural wealth and

resources
[ICCPR, ICESCR art. 1(2)]

- Right to health including the right to safe, clean, healthy and

sustainable environment [UDHR art. 25(1); ICESCR art. 12; CRC art.
24; CEDAW art. 12; CMW art. 28]

- Right to adequate food & right to safe drinking water

[UDHR art. 25(1); ICESCR art. 11]

- Right of all peoples to freely dispose of their natural wealth and

resources
[ICCPR, ICESCR art. 1(2)]

- Right to life, liberty and security of the person

[UDHR art. 3; ICCPR arts. 6(1), 9(1); ICPED art. 1]
including freedom from torture
[UDHR art. 5; ICCPR art. 7; CAT art. 2; CRC art. 37(a)]

- Protection of children from all forms of violence, abuse or

exploitation
[CRC arts. 19, 37(a)), including trafficking (CRC arts. 34-36; CRC-0P1)]

- Right to access to justice and due process

[UDHR arts. 8, 10; ICCPR arts. 2(3), 14-15; CEDAW art. 2(c)]

- Right to legal personality

[UDHR art. 6; ICCPR art. 16; CRPD art. 12]

- Right to participate in public affairs [UDHR art. 21; ICCPR art. 25]
- Right to access to information [UDHR art. 19; ICCPR art. 19(1)]

Right of all peoples to self-determination
[ICCPR, ICESCR art. 1(1); DRtD art. 1(1)]

« Right of all peoples to development, & international cooperation

[UDHR art. 28; ICESCR art. 2(1); CRC art. 4; CRPD art. 32(1); DRtD
arts. 3-5]

Right of everyone to enjoy the benefits of scientific progress and its

application, including international cooperation in the scientific field
[UDHR art. 27(1); ICESCR art. 15(1)]

- Right to privacy

[UDHR art. 12; ICCPR art. 17], including respect for human rights
and ethical principles in the collection and use of statistics [CRPD
art. 31(1)]

(*) This table is intended for illustrative purposes only. The listing of relevant rights is not exhaustive. Under international human rights law, and
under the 2030 Agenda for Sustainable Development, data for all targets needs to be collected and disaggregated by the prohibited grounds of
discrimination under international human rights law, including the respect, protection and promotion of human rights and fundamental freedoms
for all, without distinction of any kind as to race, colour, sex, language, religion, political or other opinion, national or social origin, property, birth,
disability or other status. Obligations regarding international assistance and cooperation also apply to all Goals.

List of international human rights instruments:

1948 — Universal Declaration on Human Rights (UDHR)

1965 - International Convention on the Elimination of All Forms of Racial Discrimination (CERD)

1966 — International Covenant on Civil and Political Rights (ICCPR)

1966 — International Covenant on Economic, Social and Cultural Rights (ICESCR)

1979 - International Convention on the Elimination of All Forms of Discrimination against Women (CEDAW)

1984 - Convention against Torture and Other Cruel, Inhuman or Degrading Treatment or Punishment (CAT)

1986 — Declaration on the Right to Development (UNDRTD)

1989 - Convention on the Rights of the Child (CRC)

1990 - International Convention on the Protection of the Rights of All Migrant Workers and Members of Their Families (CMW)
1993 - Declaration on the Elimination of Violence against Women (DEVAW)

2000 - Optional Protocol to the Convention on the Rights of the Child on the involvement of children in armed conflict (OP-1)
2006 — Convention on the Rights of Persons with Disabilities (CRPD)

2006 — International Convention for the Protection of All Persons from Enforced Disappearances (ICPEP)

2007 - Declaration on the Rights of Indigenous Peoples (UNDRIP)
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